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• Technical assistance

• Regional workshops organized by ILO and other 
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• Compilation of conventional labour statistics by sex
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• But this is not enough!

• Need to cover other non‐conventional statistics: on other 
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forms of work, on employment by categories of hours of work

• Need to break down statistics by explanatory variables, e.g., 
by family composition
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• Need to compile data on the Gender Pay Gap
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Family compositionFamily composition 
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The unemployment rate, 
Uganda 2002/03
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The absence from work rate, 
Sweden (1994)

Absence from work rate* by *
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TheGender PayGap (GPG)The Gender Pay Gap (GPG)

• Part of the minimum set of gender indicators adopted by the 
Statistical Commission in 2013

• Only indicator of “type 1” in the list that the ILO does not yet ti
st
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ia
n
s

Only indicator of  type 1  in the list that the ILO does not yet 
calculate

• Formula: (Wm‐Wf)/Wm

a
b
o
u
r 
St
a
t

2
0
1
3

• Where: Wm: wages of men and Wf : wage of women

• Indicates the extent to which women earn less than men:
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• A value of 0 means no wage gap – men and women earn the same

• A value of 1 means total wage gap – women earn nothing

• A value close to 0 means less wage gap than a value close to 1 a
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1
 

A value close to 0 means less wage gap than a value close to 1 

• A negative value means women earn more than men (very rare)

• Policy objective: that GPG should converge to 0 te
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a
ti
o
n
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Gender PayGap: limitationsGender Pay Gap: limitations

I t t ti bl

s• Interpretation problems

• Negative values for certain industries/occupations

• Time series by industry, occupation, education levels are not stable
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• Sensitive to definitions and measurement methodology

• Coverage of income components: earnings, employment related 
income, net or gross La
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• Coverage of workers

• Median versus average remuneration

• Measurement in LFS ES AR annual monthly daily remuneration er
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• Measurement in LFS, ES, AR – annual, monthly, daily remuneration

• Sensitive to structure and characteristics of national labour markets

• Higher for more educated population
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• Higher for older population

• Higher for high levels of income

• Higher when more women work In
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Gender pay gap in India (2000)
and the USA (2000)
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The GPG in the European Union, 
2008(comparable definitions and surveys)
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EE – Estonia; CZ- Czech Republic, AT- Austria, NL- Netherlands, DE-Germany, EL-Greece, LT-Lithuania, CY- Cyprus, SK- Slovak In
te
rn
a
ti
o

; p , , , y, , , yp ,
Republic, FI-Finland, FR-France, CH-Switzerland, HU- Hungary, NO-Norway, SE-Sweden, ES-Spain, IE-Ireland, DK-Denmark, BG-
Bulgaria, LV-Latvia, LU-Luxembourg, PL-Poland, PT-Portugal, MT-Malta, RO-Romania, BE-Belgium, SI-Slovenia, IT-Italy
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Gender pay gap in India 
by industry (2000)
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Gender pay  gap and % women by 
occupational groups, USA, 2000
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Issues for discussionIssues for discussion
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• Relevance of a gender database

• Relevance of family composition to understand gender 
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• National statistics by family composition
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