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AT TATEAET A& T el TR IR TH Jaer T fsteea Sfeq,
HAEYIF T THEHI ITARET 97 THRA FHAR=A TILE |

z 9.

g

TERA AT a7 (a8 FHEEE q FT=es R T Iqded g A
faoaepr FHR=EAAr TS AN FIHeE TR gIIes | T GTee FTaeRAd
EIH] TETARY, BRAI T AT gAIES Tdd Tal AT FIH] ATHEHR T8 g |
BN ATHT SATIBR AT &ATAT ST TG JEAtead Tehaer TUH JaeTdTs
ATIATIAHT, FTAANAST a7 A ATAHATE THTIT T GHARATATR AN FIHES
TR AT, | TXAT FAIeRATE THGT HTHHR! TATTRR] ITARETHT T5
EAIEE T I IUARMA afAgfd 9 oF 99ee | a¥ SUEwRers afaqiaHr /e
fafra et &390 | AT a1 faraer e 9T QT THUhT AaATHT, A
AR FHT SAHHN fad F=de® (Whistleblower) @Ts RET €T EAIS, T
T/ FATE STHhRT EFHAT MoTgeel T&dl IEHATEEHT THAAT 7 TATFAHRT Tg= IT3q
TSS | FUEETT PIRTRT (GHTPT TG T AT/ TATHT AT TFewel ATHT $9T Hepd s
af J&AT FAAEEHT Tgd qT3 A [augehl FAR=Aar T FRFRA HIH =ATeAH]
g9 |

Sfed gemde GRar, drEd @9, [q98 g1 S ar yideig ¥ Jaredr IR €,
T AT/ YATE HTHEH! BHAT ATHT S9THT STES(&ll hal qSrgd ar fexradar i
T AT FROS &N AT a7 faars GaTem=er o a7 9% 9 GaAAesH

THTIHT o g Alar adT-ASaeshl qa=rd I d=d T &7 [quar Alideedars

THRA JagT TIES |
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. YXPRA T GHR Mbges, AHE T ASERIATH! qFSTee < AP
HATwaie! IAIHee A=l GeHaars qeaned THIes |

2.9, FXHRA HATHE FAT T I FEArdd AFANIF ARATAETATs QUG T TATAA
¥ [a¥RTES, MHEEs T 97 ATaslAe GeIesd Uh-AFET JIIh ATARH Hhe
EFTT T T GEedd A HATTFREFT STAEEH] AT I fa=R T8 AT
e @EnT @gq T giHtErdar THIes |

90. YRBRA HWP TAT IHATT TNT ST ToRBT ATATAFATATS FTET T
ghfr=raar Tues |

90.9. TFRA FH TARB ATALIFATATE AT TH @lod Tag T HHF T, T,
AR T 3T e Aifqes A=dl THeadrars qened THIes | AfFe 941 2
JaATHT SATYE ATHITE T ATTE TATFEEATs AT a7 T HANG HTHATS Tagq
TR AT AT T 987 G ATebep ThETAT gIIeS, |

99. THRA JUEASE T A SFAT AEAq AF0 (Fair Recruitment) &
AEALIFAER TAAT TGS T4, ¥ AP (Aoeeedl ASWA T FFHT
AT TAT T ATAPR T Ao JIRAT H:3[eep, faqa T |& = s
T4 | IR A & GI=A91 Seeh B §usa |

99.9. ASHIRETAT, \qe T THThArarsg arerd el RTem ¥ Aifade! ATeadgRT STe=d=r
TS JATHEE TRA IG8 | TXAT ATAATHAF FRAFHAS AHbhl AT ATTFR
TR T due diligence ¥ 9AT IFRATHT g4 SHThT @¥dee qie=d, AFATH I
IHAT T b ARTAETATs THA TFS | el FHIET SAAqATHh haHe e

&%) TAAd A0 (Fair Recruitment) d¥tead Hifd, &1, alTer, T qtRameH
ATAT ATTITF AR (G AL TTATSEE TR [SehTd T T AT ATLITH]
NG

g) gErad 997 (Fair Recruitment) & T A~ [q9THT FehTeTaehl foepra,
fTaRoT T ¥ AT FhI9TH i I,

M) 3fear T fafasrHr qresttae fedel =@ SRy O,

o) 99 AR (AfaAR) 8% a1 7 TTASHET A1 JIT9ES,

¥) URET], HTHE FFSAes, ANd-AaAHRl Gradr TH, (Compliant) =i
AAThdes T ANTE THISH THEEoATs HTHHAFH TGl d¢l ST JIcdre

~C

RGN

=) forer gar arfaw feq T SE=adr gersd AfMATes  9=rad TRl AT
AR W AFST (ATSTAAT), ASHRETAT T I ANIHAD HATHbH TFSAHT
C Tﬁ;




©) MY TR Gl ATHRRIATS grasiiqe STAT Iqaed RIS Tdd Tl SHF,
ISRIRATATE® ¥ AT AATRAEsd 90 S fauy Ao faq aew;

) AHbRT AT 9T TRITATER] ATTANGRT T Twqed 297 [afesehl ATHHRaer |

ATIPR T MG 9497 (Fair Recruitment) IFIT=Id dliaH a4 fauaH T fg=m

TAIeE |

99.R. TEAT FEHEEA HTHERH! [:97ceh, [a%qq, A Al T el AATHT Tgo TSTadhl S
I AR T Agd IATS 968 | I& e[ esd JAeH HII8Uges, ISNIR
T STHF ATAe, ATPREE T HH FAAeeAls qHH gAdas | a, AT fawgwr /e

& ggeT |

92, YLHRA AT ATHRPT THATT TIGS T 578 AT TR ATSAETHT GiH
A WAl (Fair Recruitment) IPRATHN Fa& TS |

9R.9. 378 TIT TR FATCAEEHT BRATINA IASSH (Enterprise), & T AR
YEART FRRHET T ATIRY IAGH ¥ HTHE ATIUHT e g T qrae=d
T TRERA FIHEE ATAH IS, |

93, WHPRA HA AT FEtEa el qur/ar sgufie aehaee

AT/FArEr SfHE A OE TH GIAEedrs GRSl FHREd TR | I
JERIATES ARINET AIAT qUHT AT AHPRATA §IIRE T SHH

EN
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AT FagT=T ¥ ARIPRET WY o7 TR ARINGT 5 HIIUSETATS
g qERE Y | T IRPIAET ATEYIHAl AR SQH, TRATET
@fTe) T T AEE = (o WO g9RE ¥ WIS TTAT Hrar=a

TREH §IEE |

93.9. fgufers Far /a1 FEaie TERTTES drRIftad =T YT | ATTHRAT ATeTed
EAIeE T T HHHT ARV (98T T ATIPR T o FHiedd AeRifed =H
AIIGUSEEATs Ui THIH! gHISE | TXAT GERIATEeA HaAliaes GReTuarader!
TR FEhtd ¥ qHeAdR qAReaar T A= Fa=esdre qaaraer TEH
EAIeE | TFATS AIVRT =H JaTEA FRSR (ATN) AT =fHe 9A1 IPRaraT Feeied

FERTATETATS TR I, TR T T FURTCHE THIET T4 FTATEITH oo T4 |
TAGFT ATNT ATHTNA S ATHERETH] AU TEANTAT ATF9TH g, | T GERTATEw
fgaferar T gufera avpiaTes a=rTa P afafaes Sar quicase doeeesr
TIATYAT THIEE, | AT GAATE Arastier YT T4e T TAHT TadTee qeaed] STehrer
A1/ gardT wfadars 9t fogd Teg |

93.3. 7% ARIATES ATHE TAT IERAT, rafed 5T/ a7 T ATHE TIT3H 297 ATTATH]
TITTHT I FTHTNSTE THTAEH] AHA T HedTgAh HHAT Fiad AIal &5 T
FAATHT TR gAIaE, ¥ AT FIeATs IaITH 9T I Fgeld TRUHT gIEs, |

9%, YRPRA AT FHAR FIA T AIH AWE AYfd =0, IRBIA A0 a1
=T T FAI AT (Enterprise) qM WHFR Fepaesare g
FEART WIS T FAT ATGHT FAT TERIATHT TG TR (938 ATHebars
IE[ TP AT FIHET ATe] T4 |

Q%9 AXHRA ASTRETATRT FOHT T fgT=q ¥ (e esd! aradrers Jaed THIes |
TEAT FHTTAT bR ATITIEEI T+ ATATE FRIER G Teh HIETH T+ I, |
TXERA HTHE A1 TN T ATHE AAT GRAT AATHHAT AT ATIIETAT FX
T Aty 9 MUl A9 WAl gIes | AP AErad 940 (Fair
Recruitment) HAT JFRAT ITAAT TR @IS T68 | TERA ATAIEE AR HTHE
g T faiadie AreaAeTe ¥ =ATAI=rd 91 (Fair Recruitment) IRaT FF=dT
fagT=aesd! STHHRIHE Jaga T TFATT Thl &I |




) ufcacote (Enterprise) T Ardaiforad
QG19IR. AdT UGRIB®T GIfklcd

Tq GUSHT Iedtad fauaee fFaAaaral ST Wt IR faaesadt goaT A
ol

HiHFP M T AE=F HHE T IEHAT AFH a7 A AR qar
TREHEed! (i AT § |

9%, 5 YT (Enterprise) ¥ IEANHE AR JaTeeel H{HF WAT T&A A
ATIFRBN TR TIRE | T AT HAHF TAT IERATEeH! A ARTBEHA
HEATE TTRUH TS | AT T AEATE AR JAT6A ATHET Ao !
FAGRT AT AIHRDT THATTHT T TR THEAETR! THET T |

9Y.9. SATHT T & &t U Fel GBI (Enterprise) ¥ TSI ISR ol JEAHEE

HiHE T YERATHT AT ATTHRET HATT THIe | AT ATTPRER FHAT, FE,
FeIgd ¥ AT T SIcd TR &l T AT SNIcd dgq T SoNelh aT &THdr el
U /F9C 97 50 FaAresd J7d ATIFRH THATT W=gaF T T |

qY.3. %TH TSI (Enterprise) ¥ ATASIHe® S IaT JeTTFEsd due diligence ATATTHT

c
giJvae |
SO

9Y.3. THET TTAT HTHb AAT TH AT FALH] TAXITHT, SATATIETA AT AR R

AiAE A0 UBRAT AUATSH TUgH WA AAlkdEedT A Rl gques | ar
PRaTefiadr ATt SN AT Garddes T "iHe AT T AN AHragsH T afd dr]
T8 | ATHF WA IBRATHT FERI qUST T TEAEH] HTATATR JeTe FTHT THTOI
T A AATITAT A FRAAT I AT TATRAEsd HIAAT R T J9 fagra ¥
FrATarg ATAR BRaTeiTe Teedr TH0 T I THIT Jool@ TRUHT HRT A F8
RIS Uaeg | HTHE FAT IERATHT A A0 GEsdls HATST T H FTqAEed
HeATE IFRAT aATe I8 |

4. ¥. FIASS[Es (Enterprise) ¥ ATASIHE IR HATRSA  ArRIIT AT HIHS

AferepTRepT TEATT e | AT For 9AT URRATHT AeaRifed AT WIIGUEHT Sedad
fawr, faeTovr @gfed g ured ¥ Ardfed AIETErS T 9T STl HATTET,

FATATCHE SHH! AHATH T I, ATANH ¥ [GHERTEd AR T YThT ATIRRbT THATT
TeHT FAIE |

.4 IiTBEe (Enterprise) T ATESIHE AR HaT JTAFEwed (a9 T ATI(Torhebl

FHAI TEAT ATRIGEG TTHT AT AT SH-SArer@rsi TRUH I8 fad Atvs fawg
greette fam a7 SHIeedTs HTar-gATHT e gad | J=AT Iolel, AT a7 faaraeset
JHTITT Ageole al |1 IUT AT & ANUeh] ATTATHT TXAT ST AT SI-STAFTSI
foeg =T fav afchessd! TRETH AT (99T qRar Iuded RIS Ias |
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9%. URTSSMEE (Enterprise) T AEASHE AR VAT TAAFETA LAMAT SH TR
AEYIHATATS qRET T AHF AT THIeE T J& AHF qAios beed af
AR THIAHAT AT PN HAYMRATE (AU T AT TS, BH A0S AT BACTAB
ATATERUTHT BT TS, a1 AT I ATHAT T T e |

Q. st TREE = 3 AR Eron AfwETaTE FY THRE! AR A Leeb AT §7
T G AL EaT | STIEe TN GHH WX F8 TS |

99.9. Yfas (Enterprise), T FTASTHES (Enterprise) & ATHARES AT ATAAHE AR
JATHT Fd i ATAF T ISR GIAHT AThesdrs ASTHT FAT &l aT SRR
FaaR fAeTs {431, Fafd TepRepT ASHIR 99T 9eeb a1 AAET AHAvId GHEe [ AMSq
EaF | AT WY HATHBATS TATET IS IT ATeehee [q aANST ga |

9.3, I Afqars IASMes (Enterprise) T ATASE ISHIR AT TITAFEEA (MG T T
HIETHebT YA T ATHFI ATATTHT GTHT T GRIITET AHERES ¥ qEaivad Teesdrs
THENT faues | a9 qd A AT qgeg U AHERT [GAIEs | AaaIesd
qTasieh AR FaT IaTFes T A7 ATHE AAhaesd HHHAT AT o (dT I3
AT TXT THRHT AT ehes [qd oTsd TSSA a1 Tdedd A= Ao Tues | T9eH
AT YIASE (Enterprise) of HTHEAT AT Teh a7 KT YbIIH I+ GEAEE oA AT
foe eTew o= fHeprE® a1 AfHe AR TE qUH gge |

qc. UITSSMEE (Enterprise) I AASIAE AR JAT TIAFETA SATHFH! TSI, HIAL
a1 IR GAST A FESNAGTATE AT (AT 6] EaT |

95.9. YiaSEME®  (Enterprise) ¥ WTESHE AR YSAFESA AT/ Vardl  SiHeated
qe ATHFETH ATFI AEEHN TRAT GATST BN, AT ATHAATT T TSR
FRRETATHF] AT T Tgol TaaHNYT eeqerd Tegad, [auemrRr a1/ qardy siqeresent
EHAT |

92. FITSET (Enterprise) T AP ISR FAT TAAFETH S(HBH! NAAIATR!
T THIeE T SHEST Tt Ty Ravura JREm THues |

9%.9. UfASSTHET (Enterprise) o HTHFH! FLAT AR [qaRUES HIZA a7 ITLHT ATTerg
T B3 9 IAIEEh! FA-HIAAR] TATFH AT SHIEEATS Bl TehTTehl HIHHAT AT
SUIH Eg T [0 I a7 A 397 TITS UBRATATS FEfTRIr T ATaTE FaA |
AT FHIT AT/ AT ATHFAfed a9 ATHEHT TFAT AN g7 | A& [TaR0EedTs STHebH

ferfere o =l ferg el wereT gueEr WIS 3 |

R0, HFIAF HAHE HAAT AIAGUSATE AATA T ARTSMEE (Enterprise) o ASTATEEH!
faema T RaT |

R09. AT SRS AT ATHA T HASH TRA Jag | FqsSHee (Enterprise) &l
JEAehe U GYPREIRT Tagd TRUHT AT YHhAT Gl BHATehard T Ad-Ha T ¥

o

TEANT faques |




9. sifdiap aaitacf

A HERTFETHT AR AT AAIAHATB (Intermediatries) TTAT Ferar
feer T WAt ybRaTR fafre dew W T wfte sHieal 7 HER ge
T AT IRTSEE (Enterprise) AT HHE ITAH TRISA AR FHAEE i

TP GERTH G |
9. HHE FATHAS AR] g BT AT SHPT AR (@ T ATAPIRE! A
T |

29.9. =i THTFdTesd A ATHFR! T g9, FIIT AHTETT SHFER Tgd T 9 7
TATHTh AT TMAiaiges Feeebl A Aaede 99 Alid 91 IERaes Aaars
TSE | HfHE AATRdEeT ST FYEITH TEehl HATHEH ATENTHAA aas g

o | SHIETe AT Ofe sfHeRehT 9T e, s af ofror I faege |

3R, SRR AT TF WEAE Fb YW HAHF HAAT &1 HAHF TRl e
ARPRB THH Y A G T W T ARPR, TR
FIAT TIT HH AIIVE T ST T, A (@f1e) @ 2 qe4r T
MH FAAAE T TIEE |
R.9. TR AR e AT TRT I, TIRATEA (qMfwld) T Twaed I9Tehl ATy
FA, oW, 5 FR T Arafes TERTATE! TR THIEE | TR STHET ATERT
fagra T dfaeRar A FeRIET TRET ATdT 9T 9199 dfger 3 3tad
ARG =W AIIGUSH I FFATH e | AT HF AT HIISUSH THTAHRRT
AT qTAAT T T2, |

3. W ATTFREHT A A AABRPT GIEAHT AT (AT AT FTH T ATHE
HATFaie qEaaa IES A=l [GUelia a1 Tguely Taraw Fhiae! TR
‘IﬂQéal
R39. ATHE AATRATT AR [GHefrr a1 Tgdefr TERIAr A=iRTa STHHH AfThRen
TEATT I | (IR TS B Ueh a1 3Tl STATTIehedT qared qret faq
AR FFLITHT | TH TGS |

Y. HiqF AATPAIS HH T ATATHAP! ATST HAHHATS HAAT TRl THIAT 1T T

TR W FHAREA T B3 =Me] I |
R¥ q \THF TATHATA HTHFF! FTH T TATSH AT FH FA AR AT
I, |

R¥. 3 HfHF WATRAT ASHRIG! AT T@H Glear T Alpd T A9 2fEma Ao
STRETATENT AT/ YAl STHFHl HAAT AT G SRR FFed U
= THIEE |

Y, AT ASFIR FFAA T FAATS (Enterprise) o AT-THFT W AR

QIFETRT AT THIES | TFA Afpuert RrRariiesest Seva Txafead stHee

AT RET giv=ra T &

.. IITSSE (Enterprise) ¥ ARATAT ISR FHFIATA HTAT THITH ATHEE SAl=oh|
SR G ehl (Al TeT9(q Ush-ATTTHT & Bl ATNT [STFHaR G = R
THIES, | TR ATT POl qraferd ATepeTs ol [TEHane areT STuar JiHfe=rd
TGS | o AIRATHT YA (Enterprise) AUAT FEATHT ISR FFIAS T
Feeamey agd T Vg THIES |

R



2. ISR GIAT

gtre s fafre fefamer AR S g ¥ TA®  ASTIRETn
RfefT AR FaTHRE TIEE |
2%, ASHIRETAT AN fafaa FRR TRIAT T9wT g6l A At qRaRit qen
S T AT ST AR THaRs |
R%.9q. A FFRT ISR 9Tdee Irad, THERT T FleTel 9 Tl gIIES | Il
FTA, o, AR R T AN g7 Arfes TERIAT AT9RH [afad #R a9
StEd g | Al e a9 aReedl gaues | faqe sfHwdrs SHee Al weRed
FTHE! T, ATALIRAT T FBIHAR AHFR (Gqdas | AT/ TardT HTHbd feaqHm,
fefad #RR A o ATITAT gdae T ATHFI 29 J&IH T 9Ii AT gal
T IIE RIS 9GS, | AT HR AR T Al gl ATd FIREFN BeAdad gaaTe
AR AN FIHEE ATer] Alh gAIEH |
R BA ¥ TSN AT X, A, ATH A4@Tg AWK FERIATH TAEEHT FTHHMET T07
FEAA TRTHT TAIS, |

R, ASFIRETAT HAT IPRAT TFEHAT JqT g AR 1 7 fqare awme=
T ST STARB! AT THEH T TATSH T eI IS, |
9.9, 9T GPHATHT TRFERE! ATHAT T Th & G HHbaATs TAET 9T q= fqarg
THETH FAAAT TgA RIS TG | Q907 e AUH FTRATAT ASHIRETAT 3rad
FHTITAR] FATFRR] Tgd a1 Gaar Ja= THIes, | Stad =mae a7 TRearaes
THTITE YT T @iotehl HHbH] JATFATS ISNIRATAeSd geqard 9 a1 vl
TS &a |

25, ASIRETAT AN AELAT T A 9 SfearE =W T a9
ARG HH AYRVE HATAR AT T TR, |
5.9 ASHIRETATENTERT (=T TehReT qHIedehl ATIAT HTHehel AT AT ISR JIAed
YUl gEFS | A%, ASHIRETAT qo AGTHT e 91 A7 fagred qor srfaty
FHITTH TR AT TILS |

32, e ST IRRATHT A ASFTRETATS HTHHH! FHISd g q°T qrAfes Qrararie
ATPRATE T AT FARE THIEE |
3.9, TSTIRETAT AT YORATAT 5 B @Iiores! ¥/a7 =ifae, [aeaewmy o yardy
Atepars, AHE TFSAAT Aag g7 T TSH T T AHESF ATaTarsiedl AR am
T /T THT faoenT GEAR=raar THIes, |
30. TEATAAT @R HAHPH! TACAIAH] AT ASAIRETAT Wbt a1 ey
AR FIIPT FERT foag &3 |
30.9. TR HTHBATS ITALITIT TH ATE<T HHB Tl (Al AT_IATD ATTRRATS
IATT T AR g | TAT & HTHFeedl Agiod g drgd @aAdiehl TR
IAFH TRl AT, |

3. AR AT/ AT SPApepr FH BIEA a1 aRade T a1 ST 39
HiEA WA T THIEE |
39.9. R &9 FRRebT SMTcaars ATTAT IER AT/ JaATH HTHebe ASHIRI =g a1 afead
TH, AT TTIAAR T T BIEA ASRIRETATRT AAATTRT ATTIARAT EaT |
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aclf 2o den Addfoera [l ulRemar

AT o O T TR ol JRANT ARG W AIEvE AR
et g T A9 qReE |Etaa "l (Fair Recruitment) T¥+4Y
ARRINET 5H qFST (FTETAN) 1 I g qoan Rt O
TEE | T IS HOAHUT IEeep! T GRRAT Y AT A FAYM e,
T/ AT, U0 a1 ifkres T fog € w1 Fagreaend =i |

It qRATT AT I[eF TAT FHAEa @ Gl [t 98T IWLHT HIT a4l
i T sRiteT Weae Sfear qun Fireer Wiy fremor nikaer srEuwst #
faryeamdy JeIACHSP AT (global comparative research) # aees T
AEARA & | A I =, AfHF Hiwal, TTSM (Enterprise) I
JASATRETAT FTHAT I SAFETRE TATH T vl Feueh! IRfefqeeare qi
& e g )

1 IRATET 9T IRRATHT AT ([eh AT THRIEd GHesd! Iear TRl & |
TP AATT AP HAHPA ASTADBN AT [eep fA] 79 AMATHT SA(APehT
ARIBIRBT GRATH! AT Tl B, AT AT FIHB! (GBI, FFEAA, FIHT
T FRATAITHT FEAWT TATST 8 | THHT Hbl ATAAT Araisiiep T o1 AR
JAT FAT A AW AHF T AATAATE TR SIS AT HH TR
PTG AR T THEH FTHAT T FAaTs GednT T e |

T faf=T IwEew EeET d-FE g W AR THeUdr X TRSRIr
FTE i fafireT FRure e WRAT JART ARG WRAT AfHE SAt T&l
IREGHT T 9 qe1 g7 A (IS IHG PR TEE | TR W
feer AR st e stve it yeRer sifewar e asEAae
PR TR |

HHE WAl Yok qA GHEEET P! A IRATNHT AT JAT (Fair
Recruitment) FRRATHT AT fagr qon Frafafrer qiRemeT |R] g3 |
T&t ‘e TR AR GivRed? AMHEATs 9 THeH F |

AT FEHEEA (a9 T AfHF qHIFdEEd T, AiHFeEdTE THAER qe™, T HUH! AATCHE T qAT A1fdE ETET
ST TRA A A EETEED] AFATH T I ACTIEE | HAFEEars AR FR [GUH A Seware qad
FIHT THH Ao a7 YA (a7 Foelle (a7 FAeears A a1 g4 A6 PR HaHe® ATl gIIee |

¥ ATZUAATHT AT AR FEIT (Private Employment Agency) IFAT =T, 4288 (F959), dRT 9, T ATSUAHATHT =TT

TR AT F |



LT 311 3clf e a2 JAddicad
Jcip uRemur

T A e AT T g@E W Sted ST Qe g T R
ST TR, AT AT TATTAT R AT SIS R SRS S Yo AT
gHAE SSE |

9, FY ASTIRETAT ¥ Y AAIAHT ST, HfAF AATPal qor a9 9A1 a1 J&= T
AW ve HfAFATE HAT [oF AT AT THEET G 919 ge | T YEF AT
FEfEa @ T a1 AT FAUT 9T foe faesr | geens st qee-
SUTET ¥ RAETaTE FErdr T T I T qed A1 TG g9 IS e |

&, WAl {ob T TR T qRET A1 IR &0 At Uraor &5t (Regional
Economic Integration Areas) &®T A ASTRAPT AT %@W AT
AP TUHT AAAFATT FA T a1 AT AT g g |

= atoit
EQ‘ ®) dtalf Yod

2. ¥ yebe T faaerd a@eE
- WTESAE AT A & HHE AAhdesd HAHGATS ASNRI-ATaed qaTgal

FTH @I AT g T a1 qATC ar9d (e qhTT;
- TET TET AT AR (GATST Ig9Tel ATHe 9T T A8 TRUH qRT,
- USRETAT @A JeA&T AT &l Tl AhTHT, ATaT

SfAFaTE AT Todb ATTA ISTST I ThTT |

q0. ﬁww—wwwmhﬁﬁwwmww SRRl

FHEG, ATATATBT ATT, GIHIA ATHITHT ATHT BRISTIT TS, BRI THTOI
T, AT AT 4T A fFafee svmaaest s, e T sman amsfeg
AP YT Yok AP & I |

@% ) Addfoera Jd

9. FFARINET AT HfF WAl el AR YRS T @9 grar T WA A&
gy faamfi ar fawmr arar 1w @it T i g s €= swataa
g9 g | a9 fegue arafaa @wes go ARed T ARRING S FATHT @R g6 |
AT JRRAT T W SO AR AMY THR T GIATNE qrHhaResd I g4l
Aigy AT IRAT T F9 | T9 A HE AT ASRIRIATR Soaaqd qfattea
T AFSAUIT TR TR FARRINGT HH AMIVE AT Ag iy Fraway wreawane
& TS sqare faiRer T quwar e A e anaer s 19 |
T AYATR AT A Qi 798 a0 Reguar et s gees |




- FHafed @ AaES Baal gaaes, T

- o1 @TE AT HfAE ¥ fa9re @ daresdr AT SifAd gauds, ¥
- AfHF AR R AT T 1 el THFRI IHeedrs GgUal g |
92. s a1 frafedr v Wia e AR, =wiWe wiear ar A

THH THETS HA TRTEH I TEAAT a1 9T Feedrel HwHAT foq
TMSCHT T [ehaedls A1 ICHATET FRAET @uebl AT 6 I8,

e GO @ T THE AT @IIgwe! AN RUERT SR
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ILO Declaration on Fundamental Principles and Rights at Work;
C29, P29, C98, C100, C105, C111, C138, C182 and C181; MLC,2006
(Art.IID; Universal Declaration on Human Rights; UN core
human rights instruments; UN Guiding Principles Foundational
Principle Al; Dhaka Principles Pillar I; CIETT Principles 6; IRIS
Code Core Principle A; Verite Code of Conduct Tool 1

TH TARE] ATIITHRAT T hTH T|_;|(' ILO Declaration on Fundamental Principles and Rights at Work;
. ) R204 (Para. 15(e))
HAffad arqraze

R
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TATET qT A [aaTe FHTE FFHeE!
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C88, C181, P29 (Art. 2(c)(i)); Dhaka Principle 3; ILO Fair
Recruitment Initiative

C88, C181, R157 (Para. 62), R169, C143 (Art.14(b))

C81, C129, C150, C181; P29 and R203; C97 (Art. 3) and C143
(Arts 2-6); CIETT Principle 1

C88 (Art. 6(b)(ii)), C97, C143 and C181. (Art. 8); Dhaka
Principles Core Principle A; CIETT Principle 1

Inter alia, C97 (Art.7(2) and Art. 4 of Annex | and Annex II);
MLC, 2006 (Regulation 1.4(1) and Standard A1.4(5)); C181,
(Art.7); C88 (Art. 1); R203; IRIS Code Principle 1; CIETT Principle
3; Verite Code of Conduct Tool 1

C97 (Annex |, Art. 5 and Annex Il, Art. 6), C189 (Art. 8(1)); R86
(Annex, Para. 22); R188 (Para. 5); R203 (Para. 4 (e)); Dhaka
Principles 2 and 4; CIETT Principle 4; IRIS Code Principle 3;
Verite Code of Conduct Tool 1

R188 (Para. 5); Dhaka Principle 2; CIETT Principle 4; IRIS Code
Principle 3; Verite Code of Conduct Tool 1

C88, C97 (Arts. 2 and 3), C181, C189 (Art. 7), R201, R86 (Para.
5), R151 (Paras 7(1) and 24) and R203 (Para. 4(e))

C143 (Preamble, Art. 1and 14(a)); C189 (Art. 9(c)); Dhaka
Principle 4; IRIS Code Principle 2; Verite Code of Conduct Tool 1

C189 (Arts 7 and 8) and R188 (Para. 15)

C97 (Annex |, Art. 8 and Annex Il, Art.13); C143(Arts. 5,6 and
9(2)); R151 (Paras 32-34); C181 (Arts 10 and 14); C189 (Art. 16);
P29 (Art. 4); MLC, 2006 (Standard A1.4(7)); R203 (Para. 8(c));
Dhaka Principles Pillar Ill, Principle 9; CIETT Principle 10; IRIS
Code Principle 5; Verite Code of Conduct Tool 1
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ILO Declaration on Fundamental Principles and Rights at Work;
C29, P29, C87, C98, C100, C105, CI111, C138 and C182; C181;
Universal Declaration on Human Rights; ICCPR and ICESCR; UN
Guiding Principles Foundational Principle A2; Dhaka Principles,
Pillar I, Principle 6

ILO MNE Declaration; UN Guiding Principles

P29 (Art. 1(2)); C181 (Art. 13), R203; R204 (Paras 1(a), 4(h), 9);
UN Guiding Principles Foundational Principle 2 and Operational
Principle 3(a); Dhaka Principles Pillar |

P29 (Art. 2(c)(i)); Dhaka Principle 3; Inter alia, C97, C111, C143,
C169, C181 (Art. 8), C189; R204; CEDAW, ICERD et al.
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AT FHHATT T AT 2@t
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C81, C88, C97 (Art. 3 of Annex | and II), C129, C150 and C181
(Arts 3 and 14); P29 and R203; CIETT Principle 1; UN Guiding
Principles Operational Principle 3(a)

Inter alia, C97; MLC, 2006 (Regulation 1.4(1) and Standard
A1.4(5)); C181 (Art. 7); C88 (Art. 1); R203; IRIS Code Principle T1;
CIETT Principle 3; Verité Code of Conduct Tool 1

C97 (Annex |, Art. 5 and Annex Il, Art. 6), C189 (Art. 8(1));
R86 (Annex, Para. 22); R188 (Para. 5); Dhaka Principles 2 and
4; CIETT Principle 4; IRIS Code Principle 3; Verité Code of
Conduct Tool 1

C97 (Annex |, Art. 8 and Annex I, Art. 13); C143 (Arts 5, 6 and
9(2)); R151 (Paras 32-34); C181 (Arts 10 and 14), C189 (Art.
16); MLC, 2006 (Standard A1.4(7)); R203 (Para. 8(c)); Dhaka
Principles Pillar Ill, Principle 9; CIETT Principle 10; IRIS Code
Principle 5; Verité Code of Conduct Tool 1

C181 (Art. 13) and R188 (Part Il1); R203 (Para. 13(a)); UN Guiding
Principles Foundational Principle 8

ILO Declaration on Fundamental Principles and Rights at Work;
R204 (Para. 15(e))

C97 (Arts 2 and 3); R203 (Para. 4)

C97 (Annex Il, Art. 7); R86 (Annex); International Labour
Conference, 105th Session, 2016, Report of the Committee on
Employment and Decent Work for the Transition to Peace; and
UN Guiding Principles Foundational Principle 7

ILO Declaration on Fundamental Principles and Rights at Work;
C88 (Art. 6(b)(ii) and (iii)); C97 (Arts 3(2), 7(1) and 10); C143
(Arts 4 and15); C181 (Art. 8(2))

C94, International Labour Conference, 105th Session, 2016,
Report IV, Decent work in global supply chains
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ILO Declaration on Fundamental Principles and Rights at Work,
C181 (Arts 3, 4, 11 and 12); C29 and P29, C87, C98, C100, C105,
C111, C138, C182; ILO MNE Declaration (para. 8); UN Guiding
Principles Foundational Principle A2; Dhaka Principles Pillar I

ILO Declaration on Fundamental Principles and Rights at Work;
R204 (Para. 15(e))

Inter alia, C97 (Art. 7; Art. 4 of Annexes | and I); MLC, 2006
(Regulation 1.4(1) and Standard A1.4(5)); C181 (Art. 7) and C88
(Art. 1); R203; IRIS Code Principle 1; CIETT Principle 3; Verité
Code of Conduct Tool 1

C189 (Art. 9(c)); Dhaka Principle 4; IRIS Code Principle 2;
Verité Code of Conduct Tool 1

C181 (Art. 6); R188 (Para. 12(1)); IRIS Code Principle 4

EN
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C181, CIETT Principles

q. HtHE iRt

1.

R

RES

R¥.

R4

STAF AR AN g &I adr
SHHT AR [FgT= T ATThRepl
FHEA T

ST AR IGTH I9T, qMiwIe
TERT AT qIT T=ded ITRT HIAA
qreAdT T

JTHF AT ¥ T AT=ehT
fgaefrar a1 agvef gara" qeRTdTH
JEE T

SJTHE AATRAT BT T ATATHRT ATEIT
FHINTH Teehl A= T HIH Ale]
T

FITAT AR HEIATA HFAT T
W(Enterprise)ﬁr AT-ATHT T
T retea Afae # 9
TREAT A= ITeeht AT Tea &

ILO Declaration on Fundamental Principles and Rights at
Work; C181 (Arts 3, 4, 11 and 12); C29 and P29, C87, C98, C100,
C105, C111, C138, C182; CIETT Principle 2, Dhaka Principles Core
Principle B

C181 (Arts 3 and 8); ILO Declaration on Fundamental Principles
and Rights at Work; MLC, 2006 (Art. lIl); CIETT Principles 1 and
6; IRIS Code Core Principle A; Verité Code of Conduct Tool 1;
Dhaka Principles Core Principle B

C88, R83, C181 (Art. 8(2)); C189 (Art. 15(1))

C189 (Arts 7 and 8); R188 (Para. 5); CIETT Code of Conduct
Principle 3

C181 (Arts 11(g) and 12); C97 and C143 and UN Convention
on Migrant Workers; R188 (Para. 8(a)); Dhaka Principles Core
Principle B
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ISRTRETATA ISR fafgd #R
FRAIAT T g 19 AT JRaefT
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C97 (Annex |, Art. 5 and Annex II, Art. 6); C189 (Art. 8(1)); R86
(Annex, Art. 22); R188 (Para. 5); Dhaka Principles 2 and 4 and
Appendix 2; CIETT Principle 4; IRIS Code Principle 3; Verité
Code of Conduct Tool 1

C181 (Arts 10, 13 and 14); C189 (Art. 16); P29 (Art. 4); MLC,
2006 (Standard A1.4(7)); R203 (Para. 8(c)); Dhaka Principles
Pillar Ill, Principle 9; CIETT Principle 10; IRIS Code Principle 5;
Verité Code of Conduct Tool 1

Declaration of Fundamental Principles and Rights at Work;
IRIS Code of Conduct, Core Principle A; R198

C87, C98 and C181 (Arts 4, 11 and 12); Dhaka Principle 6

C87 and C98 and the Declaration on Fundamental Principles
and Rights at Work; C181 (Art. 4); R188 (Para. 6); Digest

of decisions and principles of the Freedom of Association
Committee, fifth (revised) edition, 2006, paras 632 and 633;
CIETT Principle 7; Dhaka Principle 6

C29; C189 (Art. 8(4)); R188 (Para. 15); Dhaka Principle 10
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