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ПЕРВЫЙ ПУНКТ ПОВЕСТКИ ДНЯ 

Совершенствование порядка 
функционирования Международной 
конференции труда и региональных 
совещаний 

Контекст 

1. По завершении заседания Рабочей группы (WP/GBC), проведенного в ходе 312-й 

сессии Административного совета (ноябрь 2011 г.), Административный совет пору-

чил МБТ подготовить документ с перечислением всех вопросов, поднятых в ходе 

дискуссий Рабочей группы и созвать совещание трехсторонней консультативной 

группы, расположенной в Женеве,
1
 в целях разработки плана работы с указанием 

сроков исполнения.
2
  

2. В ходе заседания, проведенного 9 февраля 2012 года, трехсторонняя консультатив-

ная группа рассмотрела документ (прилагается), включающий поднятые проблемы, 

в котором в форме таблицы были представлены предложения, сформулированные в 

ноябре; этот документ включал семь основных глав: А. Общие вопросы; B. Струк-

тура МКТ; C. Составление повестки дня МКТ; D. Пленарные заседания МКТ; 

E. Методы работы комитетов МКТ; F. Делегаты и участники МКТ и G. Экономичес-

кие преимущества и другие вопросы. В документе, включающем поднятые пробле-

мы, кратко изложены мнения членов Рабочей группы относительно вопросов, вне-

сенных на рассмотрение 312-й сессии Административного совета.
3
 

3. Было указано, что консультативная группа не обладает директивными полномочи-

ями и что ее роль заключается в содействии процессу дискуссий в Администра-

тивном совете посредством постановки ряда вопросов и определения широких 

 

1
 Трехсторонняя консультативная группа, расположенная в Женеве, включает региональных 

координаторов и секретарей групп работодателей и работников. 

2
 GB.312/INC/13, п. 13. 

3
 GB.312/WP/GBC/1. 
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ориентиров, которые впоследствии могли бы быть использованы в ходе обсуждений 

в Рабочей группе. 

4. В Части I настоящего документа кратко излагаются, по главам, ключевые вопросы и 

мнения, сформулированные в ходе этих неформальных консультаций, которые дол-

жны быть рассмотрены Рабочей группой. В Части II документа рассматривается 

также план дальнейшей деятельности Рабочей группы. 

Часть I 

А. Общие вопросы 

5. Широкий консенсус сложился по следующим вопросам: i) необходимость осуществ-

ления процесса реформ в рамках существующих уставных основ; ii) необходимость 

придания большего резонанса Международной конференции труда (МКТ) как выс-

шего органа Организации; iii) сохранение основных функций МКТ
4
 (уставной, поли-

тической, технической, организационно-управленческой); iv) необходимость уста-

новления сроков проведения реформы, учитывая, что рекомендации нового Гене-

рального директора, выборы которого состоятся в мае 2012 года, в отношении дан-

ного процесса имели бы большую важность; v) процесс реформ должен строиться на 

принципах консенсуса, что придало бы трехсторонним участникам чувство причаст-

ности ко всему процессу МКТ. 

B. Структура МКТ 

6. Что касается взаимосвязей между региональными совещаниями (которые также 

входят в сферу полномочий Рабочей группы) и МКТ и необходимостью обеспечения 

более полной согласованности между этими двумя форумами, было сочтено, что 

приоритет должен отдаваться вопросам рассмотрения порядка функционирования 

МКТ. Анализ проведения региональных совещаний должен быть проведен позднее с 

учетом прогресса, достигнутого в отношении МКТ. Что касается продолжительнос-

ти МКТ, широко высказывались мнения о том, что нынешняя ее продолжительность 

является помехой для масштабов участия на желаемом уровне и поэтому мешает 

развитию чувства сопричастности трехсторонних участников как к самой Конферен-

ции, так и к ее результатам. Было бы предпочтительнее сократить сроки проведения 

МКТ, но только в условиях, которые бы гарантировали удовлетворительное и всео-

бъемлющее выполнение Конференцией своих функций. Совершенствование подго-

товительных процессов к МКТ могло бы оказать влияние на сроки проведения 

Конференции и ее структуру. 

7. Новаторские процедуры и формат морской сессии МКТ в феврале 2006 года, как 

указывалось, могут стать возможным источником новых идей. Однако отмечалось, 

что несмотря на высокую эффективность подготовительных этапов, сроки проведе-

ния самой морской сессии Конференции не изменились. Подчеркивался также осо-

бый характер морских сессий Конференции. Кроме того, было признано, что не 

следует недооценивать издержки на технические подготовительные конференции и 

о них всегда необходимо помнить при рассмотрении любой возможности замены 

первого обсуждения на Конференции такой подготовительной конференцией. 

 

4
 Как это предусмотрено в документе GB.312/WP/GBC/1, п. 17. 
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8. Юридический советник подтвердил, что рассмотрение докладов, представляемых 

государствами-членами, о ратификации и применении трудовых норм – это единст-

венный вопрос, который должен включаться в повестку дня на основе уставных 

положений. Количество других технических вопросов, включаемых в повестку дня 

Конференции, определяется решением Административного совета с учетом практи-

ки, в соответствии с чем устанавливается также число технических комитетов, 

которые формируются Конференцией. 

C. Составление повестки дня МКТ 

9. Консультативная группа напомнила о своих предыдущих дискуссиях, состоявшихся 

2 февраля 2012 года, относительно процесса составления повестки дня МКТ и вновь 

указала на некоторые из своих заключений, которые касались следующих позиций: 

– Отбор вопросов, предлагаемых для включения в повестку дня Конференции, 

которые вносятся на рассмотрение Административного совета (за исключением 

вопросов, касающихся периодически обсуждаемых проблем в соответствии с 

Декларацией МОТ о социальной справедливости в целях справедливой глоба-

лизации), должен быть процессом постоянного критического анализа, основан-

ного на широких консультациях с трехсторонними участниками. В этом отно-

шении в качестве потенциальных «генераторов» предложений были определе-

ны три основные источника: МБТ; результаты совещаний МБТ и проблемы, 

возникающие в сфере труда; сами трехсторонние участники. 

– Даже несмотря на то что периодическое обсуждение проблем должно рассмат-

риваться как часть подготовительной работы в процессе составления повестки 

дня, в связи с которой могут возникать новые вопросы для включения в повест-

ку дня будущих сессий Конференции, этот процесс не должен автоматически 

вести к превращению периодического обсуждения проблем в их двукратное 

обсуждение. 

– Необходимо оставить открытой нишу до июньской сессии Административного 

совета, которая бы позволила отобрать, в случае необходимости, какой-либо 

вопрос в качестве дальнейших мер по решениям одного из технических коми-

тетов, включая комитет по периодическому рассмотрению проблем, или какого-

либо злободневного вопроса, требующего незамедлительного рассмотрения. 

Было признано, что сроки принятия окончательных решений по включаемым в 

повестку дня вопросам должны учитывать не только важность рассмотрения 

злободневных вопросов, но и необходимость предусмотрения достаточного 

времени для их проработки, в том числе в целях нормотворчества. 

D. Пленарные заседания МКТ 

10. Было признано, что «пленарные заседания не вызывают всеобщего интереса как того 

хотелось бы». В то же время многими указывалось на первостепенную важность 

реализации права выступать на пленарном заседании. 

11. Всеобщую поддержку получило мнение о том, что тему и формат обсуждения док-

лада Генерального директора следует обсудить на более позднем этапе, с тем чтобы 

новый Генеральный директор имел возможность представить свое мнение относи-

тельно его роли. При этом, было признано, что предоставление Генеральному 

директору возможности взаимодействовать с трехсторонними участниками МОТ в 

ходе обсуждение его/ее доклада является важной особенностью МКТ. 
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12. Следует рассмотреть альтернативные и инновационные решения, такие как темати-

ческие заседания вместо одного непрерывного пленарного заседания, с тем чтобы 

придать пленарным заседаниям более интерактивный и привлекательный характер. 

13. Позитивным сдвигом в Организации были сочтены визиты на Конференцию все 

большего числа глав государств и правительств, но при этом указывалось, что необ-

ходимо предпринять дополнительные усилия к тому, чтобы эти визиты можно было 

более эффективно интегрировать в общий план работы МКТ. 

E. Методы работы комитетов МКТ 

14. Было сочтено, что в методах работы комитетов Конференции, в том числе Комитета 

по применению норм, должны преобладать принципы прозрачности, предсказуемос-

ти и объективности. В этом отношении подчеркивалось, что результаты обсуждений 

в неформальной Трехсторонней рабочей группе по деятельности Комитета по 

применению конвенций и рекомендаций должны быть использованы в ходе дискус-

сий в Рабочей группе (WP/GBC). В этом отношении было предложено, чтобы пред-

варительный перечень случаев, которые предстоит рассмотреть Комитету экспертов 

по применению норм, направлялся государствам-членам не менее чем за две недели 

до сессии МКТ. 

15. Отмечалось, что вопросы для общего обсуждения являются важными пунктами 

повестки дня МКТ. Тем не менее, некоторые разочарования были высказаны относи-

тельно качества дальнейших мер, принимаемых в последнее время, и было предло-

жено, чтобы отбор вопросов для общего обсуждения носил более стратегическую 

направленность. В отдельных случаях их можно было бы рассматривать в качестве 

подготовительной работы в разрезе нормотворчества. 

F. Делегаты и участники МКТ 

16. Поднимался вопрос о сбалансированности состава национальных делегаций. МБТ 

было предложено представить Рабочей группе более дезагрегированные данные, 

относительно состава делегаций, в частности, с разбивкой по группам и половому 

признаку. Отмечалось, что состав национальных делегаций должен позволять их 

членам участвовать в рассмотрении всех вопросов повестки дня МКТ. 

G. Экономические преимущества и другие 
вопросы 

17. Было признано, что МБТ необходимо придерживаться более экономически целесо-

образного подхода к управлению Конференцией. Помимо требования, содержаще-

гося в Программе и бюджете, относительно сокращения сметы МКТ, МБТ уже были 

определены некоторые меры в этом направлении, включая: 

– более рациональное планирование работы служб устного перевода; 

– сокращение сверхурочного времени; 

– отказ от продленных заседаний по вопросам, не касающимся разработки норм 

или периодических обсуждений; 
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– меры, направленные на экономию средств в процессе подготовки Provisional 

Record (Предварительного протокола). 

18. Было также сочтено, что реформу МКТ не следует рассматривать исключительно 

как мероприятие по сокращению издержек. Основная ее цель заключается в том, 

чтобы придать ей такой формат, чтобы она могла эффективно исполнять свой устав-

ной мандат и функции. 

19. Консультативная группа признала важность опубликования Provisional Record, но 

сочла необходимым в дальнейшем проанализировать различные возможные предло-

женные варианты сокращения издержек по его изданию. 

Часть II 

Направления дальнейших действий 

20. После проведенных Консультативной группой дискуссий сложилось практически 

общее мнение относительно того, что с учетом предстоящих выборов Генерального 

директора преждевременно устанавливать четкий график будущего плана работы 

Рабочей группы. Однако можно было бы предусмотреть, что с учетом дискуссий, 

которые состоятся в марте 2012 года в Рабочей группе, и рекомендаций, которые она 

может сформулировать в адрес МБТ относительно дальнейших мер по процессу 

реформ, МБТ подготовит документ, в который будут включены также мнения вновь 

избранного Генерального директора. Такой документ мог бы первоначально быть 

представлен консультативной группе в ходе ее заседания, которое должно состо-

яться в течение лета. Впоследствии Административному совету предстояло бы в 

ноябре 2012 года разработать более подробную повестку дня, включающую вопро-

сы, связанные с реформой с учетом предлагаемых сроков их рассмотрения. 
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ILC Reform/Working Party GBC 

Issues Paper 
 (For informal consultations – February 2012) 

1. Following the meeting of the Working Party (WP/GBC) held during the 312
th
 Session of the 

Governing Body (November 2011), the Office was requested to prepare an issues paper to be 

discussed by the Geneva-based tripartite consultative group.  

 

2. Based on the interventions made during the meeting of the Working Party, the proposals have 

been divided into seven main chapters: A) General issues; B) ILC structure; C) ILC agenda-

setting; D) ILC Plenary; E) Working methods of ILC committees; F) ILC delegates and 

participants; and G) Efficiency gains and others.  

 

3. Within each chapter, the Office has followed the order of presentation at the November 2011 

meeting. The numbering has been introduced to facilitate references to respective proposals 

during the next phase of the consultations. 

 
 

A. General issues  
 

 

Proposals :  Office comments : 
 

1. Government G: “...objectives of this exercise should be, first, 

to strengthen the ILC as the highest policy-making body of the 

ILO. Second, to ensure that its deliberations respond to 

addressing issues and contemporary challenges. Third...to 

enhance transparency of efficiency in its procedures. Fourth, 

to guarantee the predictability in the proceedings...and, fifth, 

to enhance objectivity of documents and procedures.  

 

2. GRULAC: “…It is crucial ... that the functioning of the ILO 

should be improved: 1) so it can serve and answer better to 

the needs of its tripartite constituents; 2) so it can fulfil its 

mandate as a high level body in which vital decisions are 

taken and which sets out the most important orientations for 

the ILO; and to continue perfecting procedures with a view to 

enhancing objectivity, predictability and transparency...” 

 

3. ASPAG: “The five major functions of the Conference namely 

its constitutional function, political function, technical 

function, forum function and assembly function, should be 

meticulously examined for further fundamental improvement 

and higher level of efficacy.” 

 

4. AFRICAN G.: “…improvements can be introduced 

regarding the five essential functions”. 

 

5. Workers: “...any discussion to improve the Conference 

should aim at strengthening the supreme organ of the 

Organization, particularly, its standard-setting and 

supervision functions and improve its tripartite participation. 

We therefore reaffirm a commitment to the five functions of 

the Conference as identified in paragraph 17: constitutional; 

political; technical; forum; and assembly...Our engagement in 

any discussion on Conference improvement can only take 

place if there is an agreement on these fundamentals.” 

 

General comments: 

-It seems that there is a general 

consensus on the main functions of the 

ILC as set out in paragraph 17 of 

GB.312/WP/GBC/1.  

-It seems that there is also a general 

consensus to work within the existing 

framework of the ILO Constitution.  

 

Can we take these two assumptions as 

part of the framework of the present 

exercise?  

 

 

 

 

 

 

 

 

 

 

 

 

 

-Proposal 5.A: As a legal matter, the 

standard-setting and recurrent discussion 

functions could be considered a sine qua 

non (see Preamble and art. 9 of the ILO 

Constitution; ILO Declaration on Social 

Justice for a Fair Globalization, 2008). 
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6. Workers: “ We also agree with paragraph 20 of the 

document, in that any measures that may eventually be 

adopted in the future to improve the functioning of the 

Conference, should remain within the Constitutional 

framework of the Conference. “ 

 

7. Employers: “…We agree firstly that this reform must 

indubitably be carried out within the framework and in the 

limits of the Constitution.” 

 

8. France : “ …We must put our priorities in order. Is the ILC 

first and foremost a parliament of labour, which votes texts 

and approves the budget? Is it a political platform, a 

showcase for the Organization, a tripartite forum, or is it a 

little bit of all this at the same time? Once we have our 

priorities in order of importance that will help us to determine 

the means that need to be put in place.” 

 

 

 

 

 

 

 

 

 

 

 

9. China : “ …it is essential to improve the efficiency and 

transparency of the Conference. All proposals concerning the 

structure and procedures of the Conference must be based on 

that.” 

 

 

 

 

 

 

 

 

 

 

 
 -Proposal 8.A: The « constitutional » 

and « political » functions concern 

constitutionally-mandated substantive 

outputs of the ILC, while the categories 

« technical », « forum » and 

« assembly » concern the nature of the 

ILC and its procedures. How the 

different functions interrelate is relevant 

to this exercise to achieve efficiency, 

transparency, while maintaining the 

ILC’s essential role, as many noted. The 

constitutional and political functions 

could be properly prioritized recognizing 

the imperative nature of certain 

constitutional functions of the ILC; and 

the technical, forum and assembly 

functions treated as means to achieving 

the substantive functions.  

 

 

 

 

 

 

 
 

B. ILC structure 
 

 

Proposals :  Office comments : 
 

1. GRULAC:  “the objective of any reform of the current 

structure of the Conference must be to enhance its clarity and 

transparency. More than structural changes, improvements in 

procedures, working methods and the functioning of meetings 

are called for.”  

 

2. AFRICAN G.: “… a greater number of regional meetings 

would have a significant effect on the success of the 

Conference. To this end, the agendas of regional meetings 

should be brought into line with the ILC agenda, such that 

regional meetings provide a preparatory framework for 

Conference sessions…”  

 

 

 

 

 

 

 

 

 

 

 

 

-Proposal 2.B: On the linkage between 

Regional Meetings (RMs) and the ILC, 

while increased frequency of RMs may 

be difficult to operationalize, in 

particular due to the present budget 

constraints, it may be useful to consider 

tighter coherence across the RMs in 

relation to the developments concerning 

the ILCs between RMs, and to include 

the RM results at higher visibility in the 

Director-General’s Reports to the ILC.  
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3. IMEC: “... need for more in-depth reform of the present 

structure of the ILC, alternating between full sessions and 

lighter sessions, as suggested in past debates, might be 

desirable. On the other hand, the ILC should still meet today’s 

demands of efficiency and results. The experience made in 

relation with the elaboration and the adoption of the Maritime 

and Labour Convention should be kept in mind. Therefore, 

IMEC sees a need in reviewing the whole process of the 

Conference and find a more efficient means to address some 

of the more routine procedural issues. For example...it should 

be possible to reduce the length of the opening session and 

make it possible to start work in the committees earlier on the 

opening day. If necessary, Standing Orders should be adjusted 

to allow more efficiency.” 

 

4. IMEC: “...sees a link between the ILC reform and the reform 

of the Regional Meetings...Therefore, IMEC would have 

appreciated that the discussions on the cost merits for the 

Regional Meetings...had been reflected in the paper too....” 

 

5. Workers: “...not convinced that, in the light of the suspension 

of the Resolutions Committee in 2006, the transfer to the 

Selection Committee of urgent resolution is a good solution. 

What happened this year with the resolution on policy 

coherence, showed the limitation of using the Selection 

Committee as a body to debate the political content of 

resolution. Another issue is resolutions in general as opposed 

to urgent resolutions. When the Resolutions Committee still 

existed, it allowed the Conference, every two years, to have 

important policy debates. We could therefore think of re-

establishing the Resolutions Committee, for instance, to 

replace a general discussion every two years by a Resolutions 

Committee...” 

 

6. Workers: “...Our group would be opposed to the idea of 

alternating between the lighter and a full session of the 

Conference as this would go against the principle of 

strengthening the Conference and its tripartite participation.” 

 

7. Workers: “... We also do not understand the link made 

between the ILC reform and the reform of Regional Meetings. 

We hope this is not the way for shifting policy decision on a 

regional basis in meetings where there is not participatory 

approach in the agenda setting for example nor real 

tripartism in the action. We do not see the added value of 

Regional Meetings as preparatory meetings of the ILC as 

proposed by some of the Governments.” 

 

8. Switzerland: “...feel that it is necessary to go further in 

reforming the Conference. There is a pressing need to 

alternate complete sessions with lighter sessions, as far as 

possible without general discussions. The Office should 

provide concrete proposals along these lines…. The holding 

of technical preparatory conferences would contribute to 

improving the effectiveness of the discussion of draft 

standards. This was possible when drawing up the Maritime 

Labour Convention (MLC, 2006), in a single session, without 

clashing with the rules in force.… Such technical preparatory 

conferences do not necessarily have to coincide with the 

sessions of the Conference. The Office paper should also 

-Proposal 3.B: To avoid the opening day 

formalities relating to suspensions of the 

Standing Orders, one could consider 

proposals for revision of the Standing 

Orders in some of the areas subject of 

consistent suspensions since 2008 (see 

para.31 GB.312/WP/GBC/1). 

 

 

 

 

 

 

 

 

-Proposal 4.B: See comment to proposal 

7.B (ILC structure) 

 

 

 

-Proposal 5.B: On the Resolutions 

Committee, the agenda of the ILC 

already has a built-in biennial rhythm for 

a P&B year and non-P&B year: this 

biennial cycle provides for no 

Resolutions Committee in P&B years. 

However, Resolutions Committees in 

non-P&B years have been suspended 

since 2006, leaving only urgent and 

formal resolutions. One could consider 

further lightening the agenda, either in 

the way proposed by the Workers or in 

other ways.  

 

 

 

 

 

 

-Proposal 7.B: The main reason why the 

Office raised this question was because, 

in the past, suggestions have been made 

to hold Regional Meetings in Geneva 

immediately after or before the ILC.  

This would reduce the financial burden 

both for Governments and for the Office.  

 

 

-Proposal 8.B: One would need to keep 

in mind the needs of Members who do 

not regularly attend the ILC due to costs 

constraints and distance. Regarding 

preparatory technical conferences/ 

commissions, experience shows that they 

are costly. Apart from the technical and 

political considerations, a cost-

comparison in relation to a first 

discussion could also be useful.  
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explore the possibility of placing these technical preparatory 

conferences within the sphere of sectoral activities so as to 

replace meetings of experts, sectoral meetings and even global 

dialogue forums...” 

 

Is there enough merit in this idea 

(Switzerland), for the Office to make 

concrete proposals?  

 

 
 

 
 

C. ILC agenda-setting  

 

 

Proposals : Office comments : 

 

1. GRULAC: “… consider it essential that the process of 

establishing and preparing the agenda should be made more 

simple and objective. Thus, items that do not encounter 

significant support should not be retained as proposals year 

after year. Items should be as current as possible and should 

follow labour market developments for a general discussion.” 

 

2. AFRICAN G.: “… When drawing up the agenda, the Office 

must stress priorities and promote tripartite consultations. ” 

 

3. IMEC: “...It is of utmost importance to ensure a transparent 

decision-making process for setting the ILC agenda that 

facilitates the participation of the three groups. The use of 

electronic expression of preference is an option to be 

considered. The objectives should be to identify current and 

emerging issues for which the ILC can develop focus concrete 

responses. The process also needs to be sufficiently flexible to 

allow changes to address urgent new issues as they arise. The 

Office should support the agenda selection process by 

developing well explained and justified proposals on timely 

and forward-looking issues. These should include issues 

proposed by the Governments, Workers’ and Employers’ 

groups, standard setting items identified in the conclusions of 

the recurrent discussions, and recommendations of the 

standard review mechanism once it is operational. Items that 

are not chosen year after year should be removed from the 

list.” 

 

4. Netherlands: “... stress the need for a more central role of 

the recurrent discussions in the process of preparing for the 

ILC agenda.  The 2008 Declaration... introduced the 

important recurrent item discussions at the 

...Conference....The main purpose...is to better understand the 

current needs of constituents...On the basis of that 

experience...we feel that the recurrent item discussion...should 

be more central to the ILC and its agenda setting. Not only by 

having the recurrent discussion itself but also in its 

preparation and its follow-up. The GB should decide on the 

basis of the conclusions of the recurrent discussion if it should 

be followed up by the Conference. If that is the case this could 

take the form of either standard setting or general discussion 

which addresses specific aspects that came up in the recurrent 

discussion. This way we would be truly acting in the spirit of 

the 2008 Declaration...”  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-Proposals 3.C and 4.C:  The Office has 

proposed that the ILO constituents take 

advantage of the ongoing informal 

consultations on the 2014 ILC Agenda, 

to discuss the modalities of selection of 

the Conference agenda items. A short 

note has been prepared, highlighting, 

among others, the possible implications 

of the 2008 Declaration in that regard.  
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5. Switzerland: “...reducing the Governing Body discussion on 

the Conference agenda to a single round, as close as possible 

to the Conference, is a possibility to be examined. Abandoning 

general discussions, in so far as possible, is an option for 

consideration, since such discussions are not part of the 

Conference’s constitutional mandate. One solution would be 

that a general discussion could be held, even in plenary, on 

the report of the Director-General. Another option would be 

once again to reinforce sectoral activities, and reformat 

general discussions to take place within the framework of 

meetings of experts, technical meetings or global dialogue 

forums.” 

 

 

 

 

 

 

 

 

 
 

D. ILC Plenary  

 

 

Proposals : Office comments : 
 

1. GRULAC: “… recognize that plenary sittings do not enjoy 

the general interest that is desired and believe that we should 

discuss means of making them more attractive. However, 

tripartite delegates should retain the right to take the floor in 

plenary.” 
 

2. IMEC: “... the last review of the ILC resulted in the current 

arrangement, whereby the plenary session takes place during 

the third week. This allowed savings by reducing the needs to 

rent the plenary hall for a full two weeks. However, with the 

introduction of numerous high-level guests and panels, we 

have experienced that plenary sessions are now being 

scheduled in the second week, eliminating such savings. In 

addition, many speakers addressed a near-empty plenary hall. 

While the selection of high-level speakers and the quality of 

the panel discussions have been excellent, there still is a need 

to balance such events with the requirement to complete the 

work of the agenda of the Conference, including the adoption 

of the Committee Reports. IMEC suggests that a working 

group explores alternatives that could improve efficiency 

while protecting the right of delegates to address the ILC.” 
 

3. Workers: “...The two points on suspension of rules on time 

limits at the Conference, panels and high-level summits deal 

with the interactive nature of the Conference and high-level 

participation. While Workers support such dimension in both 

cases, we want to stress that the tripartite nature of the 

Organization needs to be enhanced. Too many times we have 

seen speaking slots mostly allocated to Governments with no 

Worker and Employer participation.”   

 

4. Workers: “... we do not deny that the participation rate for 

the plenary debate outside speeches of Heads of State is 

unsatisfactory. We are ready to discuss how to make the 

speeches of the delegates...become part of the real life of the 

Organization.” 

 

5. Workers: “... are happy that the document sees value in 

maintaining the voting process in the plenary as a democratic 

affirmation of the Conference. We also noted that time has 

been saved in relation to the debate on the Director-General 

 

 

 

 

 

 

 

-Proposal 2.D: In fact, the Office has 

always booked the plenary room for the 

entire duration of the ILC in order to 

accommodate planned or last-minute 

high-level guests and panels, as well as 

other unforeseen events.  
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report by having some of the Director-General replies 

provided in writing.” 

6. Employers: “…There is no denying… that the plenary debate 

is a succession of monologues, followed by any circumstantial 

event that might capture attention, but let’s not be fooled: it is 

the crisis that has made us relevant over the past few years…” 

 

7. Employers: “…we should not avoid the subject of the length 

of the Conference. Frankly we already know that to capture 

and retain the attention of relevant personalities from the field 

of governments, workers and employers over a three week 

period is a losing battle... In fact, today, we have two 

Conferences – a technical one and a political one, and 

between the two ... there is a clear split. The split occurs 

because participants coming for the technical part normally 

leave on the Friday or Saturday of the second week, and those 

arriving for the political part turn up with almost no 

knowledge of what has been discussed the previous week…”  

  

8. Switzerland: “…In lighter sessions, plenary sittings could be 

limited to the essential functions of the Conference: the 

standard setting and technical functions... The discussion of 

the report of the Director-General should be restricted to two 

days, organized around round tables or high-level interactive 

debates. One day should then suffice for adopting the 

committee reports without discussion, including the budget, 

and for fulfilling the other technical and standard setting 

functions.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-Proposal 8.D: There is room for 

innovation, so long as the right of 

Members to speak at the time of 

adoption of reports is preserved (this 

apart from the Credentials reports which 

do not so permit.).  

 

Is there enough merit in this idea 

(Switzerland), for the Office to make 

concrete proposals?  

 
 

E. Working methods of  ILC 

committees  
 

 

Proposals : Office comments : 

 

Technical committees: 
 

1. GRULAC: “… all the committees … can and must be 

improved with a view to ensuring more transparency, 

objectivity and predictability. As a suggestion… stresses that 

the relation between the work of the Committee on the 

Application of Conventions and Recommendations in its 

analysis of the Global Report, and the committees for 

recurrent discussion items, should be re-evaluated, because 

we cannot see positive results coming from discussions held 

separately”. 

 

 

2. IMEC: “The standard-setting role of the ILC is central for 

the ILO but the methods of standard-setting might also need to 

be reviewed in the light of the discussions in LILS on ensuring 

updated and relevant standards. Does the current framework 

ensure sufficient flexibility for future challenges?” 

 

3. IMEC:  “Regarding the recurrent discussions, it will be 

important to ensure that they are prepared and carried out in 

a manner that fulfils the objectives of the 2008 

 

 
 

-Proposal 1.E: The synergy between the 

discussion of the General Survey by the 

Committee on Application of Standards 

and the report by the recurrent item 

Committee will be improved as of 2014 

when the timing of the General Survey 

discussion will take place the year before 

the recurrent item Committee discussion 

on related strategic objective (see  

GB.309/10 and subsequent decision). 

 

-Proposal 2.E: What kind of modalities 

should be envisaged? 

 

 

 

 

-Proposal 3.E: See comments to 

proposals 3 and 4.C (ILC agenda-setting) 

as well as 1.E  
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Declaration...Recurrent discussions are intended to permit an 

assessment of the impacts of ILO work and identification of 

needs of constituents in order to ensure that the ILO fully 

understands and strengthens its response to the needs of its 

constituents.” 

 

4. Workers: “...We also believe that, especially, in the case of 

technical committees, the use of panels should be exercised 

with care as one should not transform committee work in 

exchanges of views. Rather, one needs to ensure to keep the 

focus on reaching negotiated tripartite conclusions, and it is, 

of course, obvious that the use of panels...should not be used 

in committees whose purpose is to adopt standards as the time 

should be used to reach a consensus of the text of the 

instrument.” 

 

5. Switzerland: “...Improvements to the working methods of the 

technical committees… should only concern standards issues, 

to the extent that general discussions should be dropped. 

Preparatory technical conferences would be made responsible 

for preparing, finalizing and consolidating draft standards in 

a single session. Five working days should suffice to complete 

this finalization and consolidation.” 

 

Standards Committee 

 

6. Government G:” ...notes that the deliberations of this 

Working Party are closely linked to the discussions in the 

informal working group of the Conference Committee on the 

Application of Standards. Both groups should work in a 

coordinated, coherent and convergent manner.” 

 

7. GRULAC: “…ways of increasing the predictability, 

objectivity and transparency of the proceedings of the 

Standards Committee should be sought. The delay in 

publishing the list of individual cases… reveals the need for 

more clearly defined rules. This delay… has seriously 

compromised the capacity of many delegations from our 

region to participate adequately in the Conference … 

GRULAC thus maintains that the discussions of the informal 

Working Group…. should be incorporated into the 

deliberations of the present Working Group.  
 

8. AFRICAN G.: “… Regarding improvements to the working 

methods of the Standards Committee, the African group 

considers that the Committee’s functioning should be re-

thought, taking account of criteria of transparency, objectivity 

and equity” 
 

9. IMEC: “The Committee...experienced again this year some 

difficulties with respect to efficient use of time, primarily due 

to the late editions of the list of cases. Since the Committee’s 

work is essential for the credibility of the whole Organization, 

we see, with deep concern, on this development...” 

 

10. Workers: “ ...Taking into account the specificity and 

technicity of the Committee on the Application of 

Standards...it is not a solution at all to integrate the work of 

the specific tripartite working group in this Working Party.”  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-Proposal 5.E: See comment to proposal 

8.B (ILC structure) 

 

 

 

 

 

 

 

 

General comments: 

Since the Tripartite Working Group of 

the ILC Committee on the Application of 

Standards was set up, it has already met 

11 times. Its recommendations for 

increasing transparency and enhancing 

its working methods have been 

submitted to the Conference Committee 

on application of Standards each year at 

the beginning of its work for 

consideration and adoption. The issues 

dealt with are over and above the matters 

covered by the provisions of Section H 

of the Standing Orders of the 

Conference. The outcome of the work of 

the Working Group which have already 

been adopted by the Conference 

Committee and thus by the ILC can be 

submitted to this Working Group for 

review for any Standing Orders’ 

implications that it may have. It is 

important to note that an advanced 

preliminary list of cases is sent to 

Member States at least two weeks before 

the beginning of the ILC.      
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11. ASEAN: “...we believe that the Committee on the Application 

of Standards should make available as soon as in advance the 

preliminary list and final list of cases to be discussed and 

make clear criteria for the section of those cases.” 

 

 

 

 

 

 
 

F.  ILC delegates and participants  
 

 

Proposals : Office comments : 

 

1. GRULAC: “… the fundamental criteria here is balance in 

tripartite delegations … We believe that limiting numbers in 

delegations is neither desirable nor reasonable.” 

 

2. ASPAG: “...ever-increasing cost implication of the increase 

of non-ILO constituents’ participation .... for each non-ILO 

participant we are paying US$1,800 from the pocket of the 

governments. In view of the capacity constraints with respect 

to resources and premises, ASPAG suggests that the 

implication of such an alarming trend for the organization of 

the Conference be given high priority ...” 

 

3. IMEC: “...has noticed the dramatic increase in the number of 

participants from national delegations over the past years. We 

also note that the Constitution already sets out some 

regulations concerning the composition of member 

delegations. It would, therefore, help inform this discussion if 

the secretariat could provide us with further information on 

the composition of national delegations and on the impact of 

the increased number of participants on the functioning of the 

ILC.” 

 

 

 

 

4. Workers: “... Paragraph 32 tells us that in 2011 a total of 

7,500 persons (all categories combined) attended the 

Conference. We would like to know what these categories are 

and get disaggregated figures including, regarding staff and 

its distribution. The figure of 1,750 staff for 4,000 participants 

seems, to us, disproportionate. While for us, all ILO staff 

should use the opportunity of the conference to create positive 

links with the constituents, we need to be rigorous, especially 

in indicating who has been temporarily hired and for what.” 

 

 

 

 

 

 

5. Workers: “...in favour of maintaining the largest possible 

access to the ILC in order to maintain the parliamentary 

function, but we can find a way to better select the core group 

of participants from those who need to have a sporadic access 

to the Conference.” 

 

 
-Proposal 1.F:  See attached as Annex 1, 

a more detailed table on the composition 

of national delegations 

 

-Proposal 2.F: When establishing the 

average cost by participant, it needs to be 

noted that some important costs 

components (including interpretation) 

are independent of the number of 

participants. 

 
 

-Proposal 3.F: See Annex 1. The main 

impact of the increased number of 

participants can be summarized as 

follows: i) no alternative space to the 

Palais des Nations (UNOG) currently 

available in Geneva; ii) need to use three 

large Committee rooms (presently 

Rooms XVII, XVIII, XIX); iii) increased 

security and other support services 

burden; iv) more badges to be produced 

and distributed; v) more copies to be 

printed. 

 

-Proposal 4.F: In fact, in 2011 the 

number of ILO staff actually working at 

the ILC as part of the secretariat was 

460. The figure of 1,750 staff comprises 

all ILO and other support staff carrying a 

staff badge. Many ILO staff come to the 

Palais des Nations only for a specific 

meeting or discussion during the ILC, 

taking advantage of the presence of some 

constituents to meet with them. In any 

event, they do need a badge to have 

access to the ILC premises. Annex 2 

details the 7’500 badges issued per 

category.  
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6. Workers: “...It is also very necessary to remind...the need for 

gender balance both in delegations as well as in access to 

speaking time. We are ready to work with the Office in order 

to discuss more stringent rules.” 

 

7. Workers:”... There is also the issue of access of NGOs.... We 

certainly believe that bona fide international non-

governmental organizations are an important participant in 

the ILC. Trade unions have established working relations with 

many of them. On the other hand, there is the tendency to 

almost value more their presence, than the presence of social 

partners, and this is unacceptable...” 

 

8. Japan: “... expresses strong concerns about establishing 

limits regarding the size of delegations...Limiting the 

size...could have negative effect on the active contributions to 

the discussions and thus, the outcome of the International 

Labour Conference.” 

 

9. Switzerland: “...There is no need to introduce rules 

governing the size of delegations. The provisions of the 

Constitution must simply be applied … that is, two 

government delegates, an employer delegate and a worker 

delegate, with each delegate accompanied by no more than 

two advisers for  each item on the agenda of the session. From 

the moment of registration of credentials … the Office must 

determine which delegations are not in exact conformity with 

the terms of the Constitution and inform the countries 

concerned. Then, at the very beginning of the Conference, the 

Credentials Committee should submit a report to the Officers 

of the Conference proposing not to register excess numbers of 

advisers and other persons...” 

 

 

 

 

 

-Proposal 7.F: Since 2011, a clear 

priority is given to ILC delegates and 

INGOs speeches are systematically 

placed at the end of each plenary sitting. 

 

 

 

 

-Proposal 8.F: See Annex 1 

 

 

 

 

 

-Proposal 9.F: The provisions limiting 

the number of delegates, advisers and 

persons appointed in accordance with 

article 2 (3) (i) of the ILC Standing 

Orders are already being strictly applied. 

The only way to further limit the size of 

the delegations would be to introduce 

new limitations, in particular to the 

maximum number of persons in the 

categories of participants developed by 

practice (persons accompanying the 

Minister and other persons attending the 

Conference). This would require 

amendments to the Standing Orders. 

 
 

G.  Efficiency gains and others  
 

 

Proposals : Office comments : 

 

Efficiency gains 
 

1. ASPAG: “...administration cost lies in the ever increasing 

number of participants that continue to break records year 

after year. The number of servicing personnel regular staff, 

short-term staff, interpreters, and daily contacted staff in the 

meantime has reached an average of 1,750 persons each year. 

ASPAG wonders if the number of servicing staff is in any 

reasonable manner proportionate to the total number of 

...participants that it stands at only 4,500.” 

 

2. ASPAG: “... also wishes the secretariat to provide ...a 

disaggregated list of three categories of expenditure, namely, 

interpretation, local short term staff, and particularly paid 

overtime, that all together account for approximately 70 per 

cent of the...budget...whereas expenditure on interpretation 

services that presently stands at 42 per cent...continues to be 

the single biggest portion of the cost...the working 

group...should prioritize examining the possibility of 

 
 

 

-Proposal 1.G: See comment to proposal 

4.F as well as Annex 2 

 

 

 

 

 

 

 

-Proposal 2.G: Please see disaggregated 

list of the three categories of expenditure 

in Annex 3. In-depth cost-benefit 

analysis has shown that the most cost-

effective operational basis for the 

management of interpretation in the ILO 

is to draw upon independent interpreters 

to perform this work (see Annex 4). This 

fact explains the relative volume of 
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establishing a permanent ILO interpretation office whose staff 

may flexibly serve other ILO administrative events.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. IMEC: “...Wider and better use of technology. Arrangements 

should be made to allow submission and amendments 

electronically and to provide screens for the drafting in more 

technical committees whenever amendments are being 

discussed...A review of the distribution of Conference reports 

and papers, reducing the number of paper copies must be a 

priority. As far as possible, documents should instead be made 

available electronically either by email or by posting them on 

the website. Draft committee reports should be made available 

for review also for experts who have returned to capitals 

password protected, if necessary. Setting a percentage target 

for a reduction of paper would help focus minds on this issue 

and has worked well in other organizations.” 

 

 

 

 

 

 

4. Workers: “... The Office should actually have indicated how 

many of these meetings require interpretation and which ones 

are just taking place in a room free of charge – as it should be 

– and with no interpretation...  Paragraph 36 states that 

almost 50 per cent of the costs of the Conference are for 

interpretation. We need to address this issue but we can also 

look at the larger picture supported by more information. 

First, we need to ascertain that interpretation is indeed a vital 

tool for an international organization...You will recall that my 

colleagues in the labour administration committee last June 

asked for more interpretation and more access of documents 

in different languages... This is not an issue for a simple cut of 

resources. Furthermore, the document says in paragraph 36 

that the high cost is also due to the fact that the Office does 

not have permanent interpretation staff. One could maybe 

calculate what costs would be entailed by having some 

permanent staff taking care of the GB Conferences and 

technical meetings over the year...”.  

 

 

 

expenditure on interpretation at the 

Conference, in comparison with other 

meetings services, many of which are 

largely covered by the regular budget. In 

this respect, determining factors include 

the seasonal nature and tripartite 

structure of the meetings organized by 

the ILO. The management of the related 

professional conditions of work is a 

complex task, in which potential 

efficiencies are being constantly sought. 

The limits of efficiency gains are 

expected to be reached in 2012. 

Thereafter, the only remaining 

possibility for savings would lie in a 

review of the number, duration and 

timetable of preparatory group meetings. 

 

 

-Proposal 3.G: The ILO has been a 

pioneer in the introduction of new 

technologies in the ILC, such as the 

electronic voting system and the Sub 

Amendment Management Module 

(SAMM). These efforts will be pursued 

in the future. Furthermore, the ILC 

budget for 2012-13 was reduced by 10% 

and it is proposed to take additional 

measures for the 2012 ILC, among them: 

(i) the abolition of evening/night 

sessions for non-standard setting 

committees (general and recurrent item 

discussions); (ii) the review of the 

handling of Provisional Records for 

plenary speeches. 

 

. 

 

-Proposal 4 G: See attached as Annex 5, 

the trends in the number of meetings 

organized during the ILC, with and 

without interpretation. 
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5. ASEAN: “...Measures to cut down costs can be made with 

respect to numeral restriction of delegates, translation, 

interpretation and document printing. The alternation 

between full sessions and lighter sessions should also be 

discussed...” 

 

Others 

 

1. IMEC: “...Limiting the number of side events and making 

them subject to the approval of the officers of the Conference, 

the Office should also refrain from scheduling side events and 

other briefings on issues o particular interest to Governments 

in conflict with group meetings and committee sessions.” 

 

-Proposal 5.G: See the various Annexes 
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