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i 2030 Agenda for Sustainable Development Goals 5%

600D QUALITY GENDER CLEAN WATER
HEALTH EDUCATION EQUALITY AND SANITATION

600D JOBS AND INNOVATION AND 1 0 REDUCED
ECONOMIC GROWTH INFRASTRUCTURE INEQUALITIES

o
7/ %,

13 CLIMATE 14 LIFE BELOW 16 PEACE AND PARTNERSHIPS
ACTION WATER JUSTICE FOR THE GOALS

THE GLOBAL GOALS

For Sustainable Development

Education & Skills are the central to the realization of the 2030 Agenda for Sustainable Development
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UNESCO Strategy for TVET 2016-2021
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Fostering youth employment and

UNESCO will support
Member States to
conduct Policy
reviews and TVET
reforms

%SE:D will

ilize cooperation
of different
stakeholders

entrepreneurship

LUNESCO will
conduct policy
advice and
capacity-building
programmes

UNESCO will
promote targeted
policy measures for
disadvantaged
groups

Promoting equity and
gender equality

Facilitating the transition to green
economles and sustalinable socletles

UNESCO will
encourage
exchange and
dissemination
of knowledge

UNESCO will support
measures enhancing
women's and girls’
access fo relevant
TVET programmes
and providing equal
opportunities in the
world of work

UMNESCO will
promaote green
skills for a smooth
transition to
greening
economies

UNESCO will

UNESCO will
support Member
States to leverage
digital technologies
and close the digital
divide
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i  UNESCO’s Focus on TVET/Labor Market Data 20301

Support Member States Navigate the Future of
Work

Support Data-Driven Policy and Programs

Peer Learning and Networking
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i  TVET Policy Review and Development Process 555
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Policy Review

Policy

Development

J

Shared DéagI’IOSIS a?d TVET system and whole-
strateglc irections for of—government strategy
reforms
Vision for Strategy
change for change

]_

Evidence-based Reform Process

Policy
implementation

plan

Costed Master-Plan,
legal framework,
institutional
arrangements

@)
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[T} TVET/Labor market data challenges ealen
Data integration Governance
No clear governance lines, that
Different Labor Private Education link and coordinate all the

providers/aw
arding bodies

Different data

Needs to be
streamlined and
fine-tuned for
processing and
analysis

involved actors, target groups
and processes.

Data use

The results are not “translated”
for and disseminated to target
groups in a systematic way.

ministry  sector ministry

\

Data comparability

The results are not
“translated” for and
disseminated to target groups
in a systematic way.
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Example: Myanmar TVET System Review

* Findings from traditional labor market information
* Findings from real-time big data

Vlyanmar
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[l Myanmar: Jobs picture (Labor force survey)  5550%

MODERN PRIVATE —}
SECTOR

1.7 Million Jobs

Non-Household

Micro Enterprise
2.6 Million

Agriculture
(Family Farm)
8.5 Million

24.1 Million
Jobs

+ 2.8 Million
. TRADITIONAL SECTORS
Migrasits Abroac 21.1 Million Jobs
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i Myanmar: Employment distribution 2030/5

70
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3,21 I I 1 1 3 2 o1 I

Agriculture, Mining, Manufacturing, Construction Wholesale and Transportation Hospitality, Other
Forectry, Fishing  Quarrying Public utilities retail trade and storage Communication,
Finance, Real
estate

B Male ™ Female = Rural m Urban
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i Myanmar: Unemployment 2030/5
5.00 4.79
3.99
4.00
3.34
3.00
2.01
2.00 1.76
159 1.44
1.22
__
2017

2015
B Unemployment, female (% of female labor force) (national estimate)
B Unemployment, male (% of male labor force) (national estimate)
= Unemployment, youth total (% of total labor force ages 15-24) (national estimate)
B Unemployment, youth female (% of female labor force ages 15-24) (national estimate)

B Unemployment, youth male (% of male labor force ages 15-24) (national estimate)
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it Myanmar: Employer difficulties in hiring 205018

100
86
82
80 76 77 78 8 76 ° 7
72
64 62
60 55
52 50
39 *2 - -
40
20 I
0
Manager or Semi-skilled Skilled Unskilled
senior level nonproduction production production
professional worker worker
B There were no or few applicants B Applicants lacked required job-specific skills
= Applicants lacked required personal skills or B Applicants expected higher wages than the
behaviors establishment can offer

m Applicants did not like the working
conditions
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i Myanmar: Labor demands in the next 5-10 years 5353

Investment in major infrastructure and industrial development

* 4 seaports

2 airports

 Upgraded railways

* New city development (Yangon and Mandalay)

* |ntegrated refinery and petrochemical complex

* New cement factories

* Industrial waste water projects

* 5 new power generation projects (solar, hydro and wind)

(Source: Directorate of Investment and Company Administration)
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Myanmar: Fragmented training providers Education
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Formal TVET
Post-Secondary
Diploma Level

quccEss, Cerliflicate Level
— %! 1week to2 Year

-

*  Ministry of

A

Non-formal Training

A=)\
Ministry of Labour,
Immigration and

-

Education
Ministry of Ministry of Agriculture,

Education livestock& Irrigation Population
= Ministry of Ministry of Social
Border Affair . Welfare, Relief and
esal M'“'St.ry Resettlement
.................................... » of Agriculture,
\ —— i livestocké& Irrigation
Formal TVE ' g
| See APV : . .
— [[.lplﬂ S(‘l(llllldll A} : - Ministry of
- High School TVET . AA Border Affair
& Ministry of E Ministry of
= Education ! Industry

------------------------------------------------------------------------------

Cerlificate Level (Pre-Service and in-serviee Training)

Ministry of % Ministry of Ministry of Natural

Religious Affair  !!! | Hotel sr(y Resource &

& culture r23 | Tourism Environment
conversation

N

Ministry of e
{% Health & Sport st =8 "o . o UM
- Ministry of
f'E'Stry Ministry of Home Affair
of L.ommerce Transport and
Communication

UNESCO EDUCATION SECTOR ‘ | 13



Educatjon

Iti  Myanmar: Use of big data 205015

JobNet commm

Great Careers. Start Here!

Data Mining Statistical Analysis Predictive Modelling
Indexing data from Data cleaning and Customized model based
multiple sources relational extraction on required context

Source: JobKred
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It Myanmar: Methodology of using big data

Educatiq'p

* Over 20,000 data points from JobNet.com.mm were cleaned up,
with the job titles mapped to appropriate ones within JobKred’s
taxonomy.

* Aninitial analysis was then done using the mapped job titles to
understand employer demand in the labor market, with frequency
of the job titles as the indicator.

e Subsequently, the job descriptions were processed by JobKred’s
predictive engine to identify and discern skills relevant to the
respective job titles. The employer demand for the skills were once
again calculated using frequency of occurrence as the indicator.

* A preliminary analysis was done with the data obtained from the

above.
Source: JobKred
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Myanmar: Demand for the Top 20 Job Titles
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iti Myanmar: Demand for skills by occupation 203015

TopBkills@nBales/Business? # 1

Developmentp
JobFunctionbyDemand

TopELOBkillsForBusiness®

TopELOBkillsForBalesExecutivel TopELOBkillsForBalesiManagert DevelopmentMManager?

012 Salest 01@ Salest 01@ Identifying@NewBusiness@pportunities?
02r Identifying@New@Business@pportunities? 02@ Sales@ndMarketing? 02 New@BusinessiDevelopmentel

03m CustomerfBervicel 03 SalesiManagement? 03 ManagelientRelationshipsz

04z ManageXlientRelationshipsk 04z Sales®lant 047 Businessl

05( Retaining@ustomers? 05@ ManagelTlient®Relationshipsk 053 Business@evelopment?

068 Long-term&ustomer®Relationships? 06 Sales@perations? 062 Salesn

078 Sales@ndiMarketing? 07e Customer@ervicel 07e Helpinglients@ucceed?

082 IntroducingNew@roductsk 08 Identifying@New@Business@pportunities? 08 IntroducingNew@roductsp

098 Sales®lank 09 Retaining@ustomersk 09 Building®Relationships

10@ Listening®ofCustomers( 10@ Sales@GrowthR 10@ ClientBervices?

oKred
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it Myanmar: Skills and job titles by demand 2050

#1

Job Function by Demand

Sales/Business

Development

Top 10 Skills by Demand Top 10 Job Titles by Demand
n Sales n Sales Executive
02 Sales and Marketing 02 Sales Manager
L] idenitifying Mew Business Opportunities 03 Business Development Manager
04 Custormer Sendce 04 Sales Reprasentative
05 Manage Cient Relsthorships 05 Senior Sales Executive
0 Retaining Customers 0 Sales Supervisor
or Sales Plan or Biziness Developrment Exscutive
08 Sales Operations 03 Area Sales Marager
L] Sales Management 08 Trade Marketing Manager
10 Target Marketing 1o Sales Engineer
- bo be analysedin greater detall JDI‘JKI'ECI
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il Myanmar: Requirements by employers

Work Experience Requirement in Myanmar

il Intern Only L Fresh Grad Only M Both Intern and Fresh Grad L1 Experienced Only
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1 Challenges on the use of real-time data 205015

1. ldentification of proper on-line job boards / Reliability

2. Coverage of data
(white/blue collar jobs, formal/informal employment, etc.)

3. Data cleaning
(double counting, missing values, reporting periods, etc.)

4. Taxonomy (classifications, nomenclature, etc.)

5. Complementarity with other labor market information
(establishment of a holistic and integrated skills governance)
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= The Way forward: Integrated Approaches and Skills Governance Educat
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Administrative Data

Survey Data

International Surveys
Data

Skills assessment

Skills foresight

Skills forecasting

Tracer studies

Longitudinal studies

Opinions studies

Harnessing the Power of
Real-Time Data Analytics

CENTRAL REPOSITORIES

EXCHANGE NETWORKS
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ITHi UNESCO’s support on TVET 205015

Completed policy review and planning Capacity development:

policy development support: Skills anticipation
+  Malawi rryd0D0.con * lIsrael YAl
e Namibia e Jordan
 Uzbekistan e Lebanon
e Zimbabwe e Morocco

e Palestine
Finalizing, ongoing or planned policy * Tunisia
review in 2019-2020:
* Armenia
* Eswatini
* Grenada

* Mongolia

e Myanmar [k
e Srilanka
e Tajikistan
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United Nations -
Educational, Scientificand -
Cultural Organization -

Thank you

for further information

h.katayama@unesco.org
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