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BRMZE &4, Gender Equality Strategy 2020-25

ILO, Rules of the Game: An introduction to standards-related work of the International Labour

Organization.

ILO, Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy

(MNE Declaration)

ILO, Helpdesk for Business on International Labour Standards

ILO-ITC, Empowering Women at Work Capacity Building Platform
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WE EMPOWER G7, Sodexo Case Study, Building a Gender—Balanced Business

RA—&%

EPIC, Equal Pay International Coalition

Equality and Human Rights Commission, Gender—Neutral Job Evaluation Schemes. An

Introductory Guide

ILO, Equal Pay: Introductory Guide

ILO, Promoting Equity: gender—neutral job evaluation for equal pay. A step—by—step guide
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http://ewaw.itcilo.org/
https://www.weps.org/resource/equality-means-business-using-our-principles-multiplier-action-and-progress
https://www.weps.org/resource/equality-means-business-using-our-principles-multiplier-action-and-progress
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Institute for the Equality of Women and Men, Checklist Gender neutrality in job evaluation and

classification

UN Women, Diagnosis for Equal Remuneration (DIR) self-evaluation tool

WE EMPOWER G7, Swedbank Case Study, Closing the Gender Pay Gap

WE EMPOWER G7, WEPs Action Card - Closing Gender Pay Gaps

WE EMPOWER G7, Tele2 Case Study, Confronting Gender Imbalances Head—on
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Eversafe, Online Workplace Violence Training

ILO Portal, Eliminating Violence and Harassment in the world of work

ILO and UN Women, Handbook: Addressing Violence and Harassment against Women in the
World of Work

ILO, Sample Sexual Harassment Policy

ITUC, Union responses to gender— based violence and the COVID-19 pandemic

WE EMPOWER G7, L’ OREAL Case Study, Fighting Everyday Sexism and Domestic Violence in the
Workplace

WE EMPOWER - G7, Tackling Sexual Harassment in the World of Work.

WE EMPOWER G7, The COVID—-19 Shadow Pandemic: Domestic Violence in the World of Work - A

Call toAction for the Private Sector
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ILO, Guide to developing balanced working time arrangements

ILO, International Labour Standards on Work-Life Balance

ILO, Maternity Protection Resource Package

ILO, Wise—R Action Manual Module 5 - Family—friendly measures

ILO, Work and family: Creating a family—friendly workplace

UNICEF, ILO, UN Women, Family—Friendly Policies and Other Good Workplace Practices in the
Context of COVID—19: Key steps employers can take



http://genderpaygap.eu/documents/Belgium_Checklist_ENG.pdf
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https://www.weps.org/resource/closing-gender-pay-gap
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https://eversafe.ca/online-workplace-violence-training/
https://www.ilo.org/global/topics/violence-harassment/lang--en/index.htm
http://endvawnow.org/uploads/browser/files/work-handbook-interior-web-rev.pdf
http://endvawnow.org/uploads/browser/files/work-handbook-interior-web-rev.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/policy/wcms_407364.pdf
https://www.ituc-csi.org/union-responses-to-gender-based
https://www.weps.org/resource/fighting-everyday-sexism-and-domestic-violence-workplace
https://www.weps.org/resource/fighting-everyday-sexism-and-domestic-violence-workplace
https://www.weps.org/sites/default/files/2020-09/FINAL%20WE%20EMPOWER%20G7%20-%20WEPs%20GUIDANCE%20NOTE%20-%20Tackling%20Sexual%20Harassment%20in%20the%20World%20of%20Work.pdf
https://www.empowerwomen.org/en/resources/documents/2020/06/the-covid-19-shadow-pandemic?lang=en
https://www.empowerwomen.org/en/resources/documents/2020/06/the-covid-19-shadow-pandemic?lang=en
https://www.ilo.org/travail/whatwedo/publications/WCMS_706159/lang--en/index.htm
https://www.ilo.org/travail/areasofwork/WCMS_249047/lang--en/index.htm
https://www.ilo.org/global/publications/ilo-bookstore/order-online/books/WCMS_193968/lang--en/index.htm
https://www.ilo.org/travail/whatwedo/instructionmaterials/WCMS_145380/lang--en/index.htm
https://www.ilo.org/gender/Informationresources/Publications/WCMS_410189/lang--en/index.htm
https://www.ilo.org/global/docs/WCMS_740831/lang--en/index.htm
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WE EMPOWER G7, BBVA Case Study, Levelling the Playing Field for Women in the Workplace

WE EMPOWER G7, Diageo Case Study, Harnessing a Culture of Inclusion and Diversity
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ILO, Care Work and Care Jobs for the Future of Decent Work

ILO, Policy Guidelines on the promotion of decent work for early childhood education personnel

ILO, Global Commission on the Future of Work: Work for a brighter future

TLO Portal, The Care Economy

ILO Portal, The Future of Work

ITUC, Investing in the Care Economy
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https://www.weps.org/resource/levelling-playing-field-women-workplace
https://www.weps.org/resource/harnessing-culture-inclusion-and-diversity
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_633135.pdf
https://www.ilo.org/sector/Resources/codes-of-practice-and-guidelines/WCMS_236528/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---cabinet/documents/publication/wcms_662410.pdf
https://www.ilo.org/global/topics/care-economy/lang--en/index.htm
https://www.ilo.org/global/topics/future-of-work/lang--en/index.htm
https://www.ituc-csi.org/investing-in-the-care-economy-21211
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