
Materials mainstream gender and examine how gender norms impact
entrepreneurship.
Facilitated by a trainer and includes peer-to-peer exchanges, hands-on
activities and post training support in the form of coaching 
Has a global network of Trainers and Lead trainers supporting entrepreneurs in
+30 countries. 

GET Ahead is an entrepreneurship training programme that was originally
developed by the ILO in 2004 to address the shortcomings of standard business
skills training programmes in addressing the specific needs of women with basic
levels of literacy and numeracy skills. 

Gender and Enterpreneurship Together (GET Ahead) 

2. PROGRAMMES SUPPORTING
WOMEN IN BUSINESS

1. BACKGROUND 

There have been significant advancements on gender equality in the
world of work. However, the gender gaps across the world of work
persist: while women’s intentions to start a business are similar to that
of men, women’s actual entrepreneurial activity is only ¾ of that of
men; women make up only 1/3 of the workforce in science, technology,
engineering and mathematics (STEM); and, despite accounting for
48% of entry-level hires, women account for only 38% of first-level
managers. In response to this situation, over the last two decades the
ILO has developed and tested tools and approaches to provide more
gender-responsive support to women and men and compiled lessons
learned and best practices. 

On September 24, the ILO’s Women’s Entrepreneurship Development
Programme organized a webinar on “Training Equitably: Gender
sensitive Approaches for supporting women in business”. The session
shared insights from three training programmes developed by ILO and
ITC-ILO ACTEMP as a means to empower women engaging in the
world of work as entrepreneurs, workers, and managers. The session
highlighted how the programmes, GET Ahead, In Business and Malkia,
integrated gender-sensitivity in their design and delivery and adopted
sustainable and scalable models. 

TRAINING
EQUITABLY

GENDER SENSITIVE APPROACHES 
 FOR SUPPORTING WOMEN IN

BUSINESS

Webinar Recap 

Not explicitly designed for women, but materials adopt a gender lens and
include examples featuring women. 
Facilitated by any employee guided by manuals. It included activity-based
learning, mentoring and role models pairing mechanism.
In Thailand and Philippines this program had an incredible quick scale and
reached over 1500 women in less than a year. 

 In Business was implemented in the ILO’s Women in STEM project in South East
Asia to support employers and workers in investing in soft skills. The programme
consists of over a dozen models dedicated to different soft-skills (e.g. creative
thinking, problem solving, teamwork ). 

In Business 

Materials were developed solely for women.
Delivered online over 5 weeks and includes operational coaching on key topics,
inspirational webinars, and live access to a community of peers. 
Has been piloted and delivered successfully to women in business, as well as
women working in the public and NGO sectors. 

 MALKIA was developed by the International Training Center of the ILO (ITCILO)
Employers and Gender teams to tackle the under-representation of women in
leadership position. MALKIA is a learning and coaching package for women
managers with team responsibilities. 

Malkia 

https://www.ilo.org/empent/areas/womens-entrepreneurship-development-wed/WCMS_762135/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/documents/publication/wcms_673416.pdf


Q: Is there any evidence on the long term economic and social outcomes for
women who are supported through ILO's entrepreneurship programme?

A: There is a growing body of research looking at that. For more info, visit the  ILO
GET Ahead programme.  Also there has been  a GET Ahead RCT in Kenya and
two impact studies looking at the combination of GET Ahead training with access
microfinance for women enterpreneurs- one in Vietnam and the other in
Tajikistan. 

Outcomes for women entrepreneurs supported
through WED Programme 

5. Q&A 

TRAINING
EQUITABLY

GENDER SENSITIVE APPROACHES 
 FOR SUPPORTING WOMEN IN

BUSINESS

Webinar Recap  

Q: Does ILO have any sort of study/ general practice guideline where it documents
key lessons learned on what works in terms of sucesfull project implementation
for women enterpreneurs ? 

A:  The ILO issued a brief a few years ago on what works in enterprise
development for women entrepreneurs. You can access the brief on the following
link.  

Guidelines from project implementation 

3. KEY TAKEAWAYS

A rough guide to entrepreneurship promotion in forced displacement
contexts. 
ILO Kenya Partnership with Amboseli Serena Safari Lodge.

At the design phase, all programmes – whether developed
solely for women or not - considered women's needs and
adopted gender-sensitive language, represented women
in examples, and addressed challenges that women were
likely facing. 
All programmes considered accessibility and women's
time constraints in terms of delivery and found ways to
integrate elements of flexibility in their models. 
All programs included a component of hands-on learning
and soft skills development such as creative thinking,
problem solving, negotiation and communication.
Post training support was available to participants across
all three programs in the forms of mentoring, coaching,
formal and informal peer groups and networks. 
All programmes contemplated dimensions of sustainability
and scalability, whether these includes making
programmes affordable, accessible, or relevant embedded
in a specific sector. 
All programmes included a strong  "participatory" aspect
where women came together and shared over common
topics, creating a  safe space for women to share
acknowledged and valued experiences and develop new
knowledge skillsets. 

 

Contact Us
For more information visit  www.ilo.org/wed or please contact ILO-
WED Programme (wed@ilo.org) 

 

6. OTHER RESOURCES 

 

Virginia Rose Losada- Global Coordinator Women’s
Entrepreneurship Development Programme ILO (Opening ) 
Jane Maigua- Enterpreneur and Lead Trainer, GET Ahead
Linartes Viloria- National Project Coordinator, STEM Project
Jeanne Schmitt- Sr Programme Officer, ILO ITC ACTEMP
Adriana Sierra Leal – Women’s Entrepreneurship Development
Officer, ILO (Moderator) 

4. PANELISTS 

https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/publication/wcms_762135.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/publication/wcms_762135.pdf
https://www.aeaweb.org/articles?id=10.1257/app.20180340
https://www.3ieimpact.org/sites/default/files/2018-08/Grantee%20Final%20Report%20OW3.1132.pdf
https://www.ilo.org/empent/areas/social-finance/WCMS_499376/lang--en/index.htm.
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/briefingnote/wcms_616804.pdf
https://www.ilo.org/empent/areas/value-chain-development-vcd/briefs-and-guides/WCMS_728307/lang--en/index.htm
https://www.ilo.org/africa/media-centre/pr/WCMS_551549/lang--en/index.htm

