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Women and girls on the move Jordan
For many, migration is an important alternative to the
realities of home. People move long distances in pursuit of
jobs for varying reasons ranging from economic aspirations
or loss of habitat resulting from processes of economic
transformation, poverty, climate change or gender based
violence. While some migrate internally, many also migrate
abroad. For women and girls, especially of indigenous,
dalit or low-income backgrounds, the experience of further
impoverishment and discrimination makes migration a viable
option. While many are able to improve their livelihoods
in cities at home or abroad, many also face deception by
unscrupulous labour recruiters or exploitation by employers
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reviews laws and regulations on foreign
employment and recruitment, and it
also tests and assesses recruitment
practices. It also works with migrant
rights organizations and trade unions to
increase accountability in the recruitment
process.
The Work in Freedom programme has
engaged the Ministry of Labour, Jordanian
Recruitment Agency Association (JRAA),
and the Worker Centre in improving
regulations and practices of recruitment.
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Law and policies for dignity and decent work for migrant
garment and domestic workers
Several laws, policies and administrative practices in Jordan need to be reviewed to improve prospects of
safety and dignity for migrant workers. At the request of the Ministry of Justice, the programme is preparing
input on Jordan’s Anti Trafﬁcking Law. Likewise, it is preparing a response to the Ministry of Labour request
for input on how to manage shelters or resource centres for migrant domestic workers. The programme
produced Migrant domestic and garment workers in Jordan: A baseline analysis of trafﬁcking in persons
and related laws and policies (2015) and is currently deliberating on recommendations made to the report.
It has also produced a study on the business of recruitment from Bangladesh to Jordan and Lebanon (2015).

For more information please contact:
Suha Labadi, National Project Coordinator, Work in Freedom, Tayseer Nana’ah Street, South Abdoun,
P.O. Box 831201, email: labadi@ilo.org

