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> Minimum Wage Fixing
Convention, 1970 (No. 131)

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour

Office, and having met in its Fifty-fourth Session on 3 June 1970, and

Noting the terms of the Minimum Wage-Fixing Machinery Convention, 1928, and the
Equal Remuneration Convention, 1951, which have been widely ratified, as well as of the

Minimum Wage Fixing Machinery (Agriculture) Convention, 1951, and

Considering that these Convention have played a valuable part in protecting disadvantaged

groups of wage earners, and

Considering that the time has come to adopt a further instrument complementing these
Conventions and providing protection for wage earners against unduly low wages, which,
while of general application, pays special regard to the needs of developing countries,

and

Having decided upon the adoption of certain proposals with regard to minimum wage
fixing machinery and related problems, with special reference to developing countries,

which is the fifth item on the agenda of the session, and
Having determined that these proposals shall take the form of an international Convention,

adopts this twenty-second day of June of the year one thousand nine hundred and seventy
the following Convention, which may be cited as the Minimum Wage Fixing Convention,
1970:

Article1 1. Each Member of the International Labour Organisation which ratifies this Convention
undertakes to establish a system of minimum wages which covers all groups of wage

earners whose terms of employment are such that coverage would be appropriate.

2.  The competent authority in each country shall, in agreement or after full consultation
with the representative organisations of employers and workers concerned, where

such exist, determine the groups of wage earners to be covered.
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Article 2

Article 3

Article 4

1.

Each Member which ratifies this Convention shall list in the first report on the application
of the Convention submitted under Article 22 of the Constitution of the International
Labour Organisation any groups of wage earners which may not have been covered in
pursuance of this Article, giving the reasons for not covering them, and shall state in
subsequent reports the positions of its law and practice in respect of the groups not
covered, and the extent to which effect has been given or is proposed to be given to

the Convention in respect of such groups.

Minimum wages shall have the force of law and shall not be subject to abatement, and
failure to apply them shall make the person or persons concerned liable to appropriate

penal or other sanctions.

Subject to the provisions of paragraph 1 of this Article, the freedom of collective

bargaining shall be fully respected.

The elements to be taken into consideration in determining the level of minimum wages

shall, so far as possible and appropriate in relation to national practice and conditions,

include--

(a)

1.

the needs of workers and their families, taking into account the general level of
wages in the country, the cost of living, social security benefits, and the relative living

standards of other social groups;

economic factors, including the requirements of economic development, levels
of productivity and the desirability of attaining and maintaining a high level of

employment.

Each Member which ratifies this Convention shall create and/or maintain machinery
adapted to national conditions and requirements whereby minimum wages for groups
of wage earners covered in pursuance of Article 1 thereof can be fixed and adjusted

from time to time.

Provision shall be made, in connection with the establishment, operation and
modification of such machinery, for full consultation with representative organisations
of employers and workers concerned or, where no such organisations exist,

representatives of employers and workers concerned.

Wherever it is appropriate to the nature of the minimum wage fixing machinery,

provision shall also be made for the direct participation in its operation of--



333 (g)

()

N [NgRe) Q [NPTUR o (N N _COCs O¢ C _0o¢ C/ .0
Qﬁ@g’)§:6ﬂ0’)(i€ :DO)@[QI_C\)(D?O)GGTOO:OO’JSODQ 3’990 C CO?C:ZD@ SQCGQ(D(C\))GLB

2 §®é°ésge[§éoé°q|§°6] 335 () 29 @coﬁs qmsao%z@lgﬁé@ﬁcqé:oo 5 cCsa
oo% s@oqcamogc Qﬁ@co%:sﬂmo? 30d§268008g0depape Bmajoc(glieqoopd
50092 30002062:39328, 0303 96 E:ew3(gagedizsoude(ogoésajeole(0ot:ad

S’BG@’JC @qlmqpo@cooc@qegusamﬂ OC@CaGﬂG:DDSQC\)OCDG’J 290)3’99 %Do?COO)

3309[9& G@DO’)&D(’DO&G@‘DQCQO)’)G{P‘,OSC GG%CCG\S 8063G{Po§§ 336(\?39(7?_](;6{]300?@5

le]
o
2

C < o O C C < < cre (o] C N C C
900p5636432000:0303 2005605665(GaepS(§S(G: ABar G023 gPis¢ 005
2005(Ge1 [ggos:q]0530gs0005e6p056§000:(Gee000 3203E:3209 BU0d WO R0

RACISR S (RESGRAI PR3 G: 0C3 0002 Y2
C [\ < o < o C [0} C C c <
cepadesEodagdig) 383(g|002:00p03203 303003 2005605665(geepdI

C...9

sc;c?a :00: @ae@oegmg aoessgomooogeﬂqe@@@[gol cagp§pd:ops(gtieqcoq
o sgc?p_a :00:3296(03:6503 g E3:qSq|50R05(gE005 :Dooex% Nelele! !

<
C C o
OO[CquoS’B’.)o GC\ZI’J(D@G:DD@O)GQOGSJ?CGT) @03@')600&'.0@C GO?O) 3’9@’30630’3

@
Bo
c
S

°
°

=00 O

<
G@Gq ILJLG{F) 3908('D ODC)O§(.IR&LCG§].G®€16@II

c

0))e235eN 0235 (o) ogc&gleoaooam@o%@go%:qjcﬁeﬂ:):s@qlo?e&csé@ﬁzeeg:eg:@é:@ﬁ
0g050068¢03 3(gpdap0ec:02:30589663lI

[o]

OC o ﬁ C @ 0e S C Q@‘,@COC < ¢ .0 o
%CC@\ GQGC\?SQOTZI(;I 36 G’BG«?G{P‘,?QOO):D(D H ODéL\Cﬁ% (98] GC\{PCD§%§1€§ODGSOI 33§£0

o

. . Q I SR Q. S, S, . Q <, oS
@ioGQQG@eGg 3980939@§39@3«2DU)?U)€1’39 G)@OgCoODBoODDaGl@& 39[§Ce39€p({|3aCQC

c320050la30loqeadi
20l0CHOR

o

(0) &&&Q cvom 339@@°e 3290C 36 §3002:09 002903202610 CC:GBC\)(S:DG’T o3
2CCY) LOQI ek s § i @38 8 PO °("i| °

o

le]

8¢ GE203Bo0ospgpeel c330gdgps WE§eORod YerAdEqEaNT:d00:gEePEss
N o cC coc o OC o
3[g0260000n0303G gl §C:0p58Ee00 cresedgl§dagSigps

’)

Q Q C QC < C < "l C Q QC C
o:go:eq:o?:mmggacho ODU)(?O)QI(T)Q{ITYS’DO 320CI ®8838G613&)C613 S'BG@DC @CSGT_)
C C C c

Qs crg%%o?or)cx?oqsaeogcmeq,saoomQPA Q§30p5 Bevo:e 8¢ 330¢[gEm0ASE

Q O¢

J |.
c Oo¢
G{Pg(f? ?CGOGS@DC@@S&)GS C'SI

Qﬁ@C’J@ QJ(D(Y% 39(7)&@[(\)(7)?0)661 (X) (009} &)e 32 oOCQZ% 038333[15 %Ccié@ﬁ G’BG@

me@q_pa oooog)oosqup 8¢ comc;cqp@eog@ooo@ wmq9:m®§m:[§5: B6005

022 39(\7033@30390)3994{]303908(7) GQCQILOCGODDS’Qé[D_'SS 33996@868(7?) OD(TS?UQJ

(950§:8<(G1 o[03pam3]§ 038 EepS[gdo0pSi
SRR G J§ed8CeS ®
7393 LogaPadgIeod(gE mad:(giesoognd(gis (g[ge:d(gc:agoodonad(Gu 2005
Sep 2pSgEaPea¢ 3oSa0enigpieN 03uSe0:(q|3eg, BopSigpiedaops Be[gaes
C c o¢ ¢ ¢ o ¢ < C C o ¢ < C <
¢ 200583Ep 3G LSezapudgpPas 30000620305 02apudgPes 33(gpd

(o)
(0]
L
[}
0
L

o¢c ¢ S oc C < C < < < C C
OU?C(Q)CG%°G§.= @@@L%CGGPG’B%(D 330)?0)@83§oqm({|3»(’8|- Q_I?U)C\H(DG&)DC

a(ﬁq@@ll

< ° < C C N
39«?8 SO 3’996@»6833@?0)661 (D&GPoGﬁ CDGO’.)’DCDCD’DO?CODCGQ{IDOD@ G’BG@SQG§

8 o3

Qﬂ[ OgC QDQ)&SP.,S’B’.% 39:1%@[@&3’30800613080 GSQDOOG' OO C\D({I'LU)(D%(YSO]OC&L‘CGG]_

39(70)(7) :)om?m@goc?oqjmqp,o% zﬂg;oocq]mesoocamqeeu L



Article 5

Article 6

Article 7

Article 8

Article 9

(a) representatives of organisations of employers and workers concerned or, where
no such organisations exist, representatives of employers and workers concerned,

on a basis of equality;

(b) persons having recognised competence for representing the general interests of
the country and appointed after full consultation with representative organisations
of employers and workers concerned, where such organisations exist and such

consultation is in accordance with national law or practice.

Appropriate measures, such as adequate inspection reinforced by other necessary measures,
shall be taken to ensure the effective application of all provisions relating to minimum

wages.
This Convention shall not be regarded as revising any existing Convention.

The formal ratifications of this Convention shall be communicated to the Director-General

of the International Labour Office for registration.

1.  This Convention shall be binding only upon those Members of the International Labour

Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two

Members have been registered with the Director-General.

3.  Thereafter, this Convention shall come into force for any Member twelve months after

the date on which its ratification has been registered.

1. A Member which has ratified this Convention may denounce it after the expiration
of ten years from the date on which the Convention first comes into force, by an
act communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date on

which it is registered.

2. Each Member which has ratified this Convention and which does not, within the
year following the expiration of the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this Convention at the

expiration of each period of ten years under the terms provided for in this Article.
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Article 10 1.

The Director-General of the International Labour Office shall notify all Members
of the International Labour Organisation of the registration of all ratifications and

denunciations communicated to him by the Members of the Organisation.

When notifying the Members of the Organisation of the registration of the second
ratification communicated to him, the Director-General shall draw the attention of the
Members of the Organisation to the date upon which the Convention will come into

force.

Article 11 The Director-General of the International Labour Office shall communicate to the Secretary-

General of the United Nations for registration in accordance with Article 102 of the Charter

of the United Nations full particulars of all ratifications and acts of denunciation registered

by him in accordance with the provisions of the preceding Articles.

Article 12 At such times as it may consider necessary the Governing Body of the International Labour

Office shall present to the General Conference a report on the working of this Convention

and shall examine the desirability of placing on the agenda of the Conference the question

of its revision in whole or in part.

Article 13 1.

Should the Conference adopt a new Convention revising this Convention in whole or

in part, then, unless the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve
the immediate denunciation of this Convention, notwithstanding the provisions
of Article 9 above, if and when the new revising Convention shall have come into

force;

(b) as from the date when the new revising Convention comes into force this

Convention shall cease to be open to ratification by the Members.

This Convention shall in any case remain in force in its actual form and content for

those Members which have ratified it but have not ratified the revising Convention.

Article 14 The English and French versions of the text of this Convention are equally authoritative.
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The translation and printing of this publication is funded by the European Union and

delivered by the Labour Market Governance Programme.
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Disclaimer: This publication is not an official translation of ILO instruments. While every
effort has been made to provide an accurate translation, the ILO is not responsible for
any loss arising as a result of relying on the content of this publication. The ILO is not
responsible for any inaccuracies or differences in the interpretation of the ILO instruments
in this publication.
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