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The United Nations has declared 2021 as the International Year for the Elimination of Child Labour. Matin Karimli, ILO's 
Director for the Pacific, and Sheldon Yett, UNICEF Representative for the Pacific, explain why the time for change is now.

Child labour remains a persistent problem 
in the world today, including in the Pacific 
Islands, jeopardising children’s future. Child 
labour has devastating consequences for 
a child’s education, skills acquirement and 
ability to overcome the vicious circle of 
poverty, incomplete education and fewer job 
opportunities. Additional economic shocks 
and school closures caused by COVID-19, 
combined with income losses among 
vulnerable families, puts children at even 
greater risk.

The United Nations has declared 2021 as 
the International Year for the Elimination of 
Child Labour; a major milestone of the year 
being the launch of the critical report Child 
Labour: 2020 Global Estimates, trends and 
the road forward on 10 June. It is the first 
ever joint ILO-UNICEF report on child labour 
data estimates and forms.
Children are vulnerable to child labour 
due to poverty, weak education and social 
protection systems, social norms that 
encourage children’s work, and weak child 
protection legislation, law enforcement 
and services. With the impact of the global 
pandemic putting more children at risk of 

worsening child labour, the report urges 
governments and international development 
organisations to prioritize investments in 
programmes, such as social protection, that 
can help families avoid making this choice in 
the first place.
Working children are at risk of physical and 
mental harm. Child labour compromises 
children’s education, restricts their rights, 
limits their future opportunities, and leads to 
vicious inter-generational cycles of poverty 
and child labour. 

The ILO and UNICEF in the Pacific are calling 
for:

1. Adequate social protection for all, including 
universal child benefits.
2. Increased spending on quality education 
and getting all children back into school- 
including children who were out of school 
before COVID-19.
3. Investment in child protection systems, 
including prevention, early intervention and 
response.
4. Promotion of viable work for adults, so 
families do not have to resort to children 
helping to generate family income.

5. An end to harmful gender and other social 
norms and discrimination that influence 
child labour. 

PACIFIC ACTION
The Measurement, Awareness-raising and 
Policy engagement Project to accelerate 
action against child labour and forced 
labour (MAP16 Project) is a development 
cooperation project managed by the 
International Labour Organization and 
funded by the United States Department of 
Labor. Read more

We encourage you to join us 
and to take action to 
end child labour now.
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ACT NOW! End Child Labour 

Year 5 school children at Dreketi Primary School, Fiji. ©UNICEFPacific/2021/Stephen

https://www.ilo.org/suva/public-information/WCMS_801437/lang--en/index.htm
https://endchildlabour2021.org/
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 Fiji, Samoa & Papua New Guinea joins world conference 
 on building a better future of work 

 ILO Governing Body elects new Chair and Vice-Chairs
At its 342nd session on the 22nd June 2021, the ILO’s Governing 
Body elected a new Chair and Vice-Chairs, and discussed a number 
of items arising from the June session of the International Labour 
Conference.

Ambassador Anna Jardfelt Melvin of Sweden was elected as 
Chairperson and Renate Hornung-Draus of Germany as Employer 
Vice-Chairperson. Catelene Passchier (Netherlands) was re-elected 
as the Worker Vice-Chairperson. For the first time in the ILO’s 
history the Governing Body will have female tripartite leadership.

The ILO Governing Body takes decisions on ILO policy, decides the 
agenda of the ILC, adopts the draft Programme and Budget  of 
the Organization for submission to the Conference, and elects the 
Director-General. Read more From left to right, Ms Renate Hornung-Draus, Ambassador Anna Jardfelt (Sweden), 

Ms Catelene Passchier

Mr Guy Ryder, ILO Director-General. Opening plenary session of the Conference. Monday 
07 June. 109th Session of the International Labour Conference.

Unless we specifically address the inequalities that have 
deepened during this crisis there is a very real risk that 
the economic and social consequences will cause long-
term scarring."

18th June 2021 - Delegates from 181 countries representing the 
Governments, workers and employers at the International Labour 
Conference  (ILC) have adopted unanimously a Global Call to 
Action for a human-centred COVID-19 recovery that prioritizes 
the creation of decent jobs for all and addresses the inequalities 
caused by the crisis.

The Global Call to Action for a Human-Centred Recovery  outlines 
a comprehensive agenda. It commits countries to ensuring that 
their economic and social recovery from the crisis is “fully inclusive, 
sustainable and resilient.” 

It calls on the ILO – with its mandate for social justice and decent 
work – to play a leadership role and use all means of action to 
support the design and implementation of recovery strategies that 
leave no one behind, including by reinforcing cooperation with 
other institutions of the multilateral system. Read more 

  Global agreement reached at ILO Conference on action for COVID-19 recovery

Guy Ryder, ILO Director-General

18 June 2021 - Delegations from Fiji, Samoa and PNG were part of 
nearly 4,500 delegates who took part in the virtual International 
Labour Conference  (ILC) , including 171 ministers and vice-
ministers and high-level representatives from workers and 
employers, from 181 ILO Member States.

Albert Meredith,Assistant Chief Executive Officer of the Samoan 
Ministry of Commerce Industry and Labour (MCIL) acknowledged 
the support of the ILO through mobilization of resources and 
technical partnerships to assist in its response to the global 
pandemic. He said “With the support of the ILO Samoa carried out 
its Rapid Assessment of the Impacts of COVID 19 on businesses, 
workers and households. This work paves the way for continued 
programs and action to target our most affected and vulnerable 
groups.”

The PNG delegation emphasized the need to address the gaps in 
labour laws, beginning with ratification of C190 in 2021. They noted 
that with the pandemic came a proportional rise in gender based 
violence and workplace harassment; which directly upsets fairness, 
equal and inclusiveness as principles of decent work.

PNG’s tripartite constituents have committed to reviewing the 
existing labour laws to ensure, there are no infringements to 
human rights as it relates to social protection in the future. PNG 
highlighted the huge informality verses a bulging underemployed 
youth population. The challenge is to arrive at a model that 
supports progress that is sustainable and inclusive for everyone.

Fiji’s Minister for Employment, Productivity and Industrial 
Relations, Youth and Sports Hon. Parveen Kumar Bala highlighted 
the Fijian government’s commitment as a member country of the 
ILO since 1974 in channeling all its efforts to advance a human-
centred response including a recovery approach to deal with the 
current COVID 19 pandemic. 

He added that Fiji continues to strengthen its response that 
addresses poverty and engage in social dialogue, strengthen the 
institutions of work and supports social justice despite the current 
situation that we are in “Fiji will continue the fight and guard 
against other global challenges such as climate change, natural 
disasters, and strive towards the Sustainable Development Goals 
– 2030 Agenda.” Read more

Samoa's 109th ILC delegates : Gatoloai Tili Afamasaga (Workers Representative), 
Jennifer Fruean ( Employers Representative) Tomasi Peni ( ILO National Coordinator) 
and Albert Meredith (Government Representative).

In the NEWS

https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_808713/lang--en/index.htm
https://www.ilo.org/ilc/ILCSessions/109/news/WCMS_803980/lang--en/index.htm
https://www.ilo.org/ilc/ILCSessions/109/lang--en/index.htm
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 Supporting private sector resilience in the Pacific

The Pacific region is feeling the sustained brunt of the COVID19 pandemic - widespread unemployment, loss of income, closure of 
businesses, particularly women and youth owned micro enterprises, and more people than ever before being pushed into the informal 
sector. For small-medium business enterprises to be able to survive the pandemic and beyond, they must be able to adapt their 
perations to the new environment. Read more

 Targeted support to MSME’s during Fiji’s COVID emergency

Creating a COVID-19 safe business environment
FIJI Business Advisory Note series  

available on our website
www.ilo.org/suva

In response to the Fiji COVID emergency, the ILO is working with 
the Fiji Ministry of Commerce, Trade, Tourism and Transport 
(MCTTT) and the Fiji Commerce & Employers Federation (FCEF) to 
support Micro, Small and Medium Enterprises (MSME), including 
the informal sector. 

The second wave of COVID-19 that started in April is having further 
compounded effects on Micro, Small and Medium Enterprises 
(MSME), partculaly the informal sector and those in containment 
zones. 

The exponential increase in positive cases and deaths directly and 
indirectly due to the delta variant continues to rise with many work 
places and businesses becoming origins of clusters.

Many MSME’s such as cyber café, video gaming shops, gyms, tattoo 
parlours and spas are classified as high risk and not allowed to 
operate in containment or non-containment zones. The emergency 
situation is putting pressure on medial resources, resulting in the 
majority of the positive cases put in home isolation. Consequently, 
Home based business owners, such as those in the creatives and 
agriculture, including formal sector workers working from home, 
are now the new set of front-liners. Read more

Shoeshiners physical distancing in Fiji's capital city, Suva. We have started to develop simple and digestible materials 
for MSME’s so they are able to understand, and comply 
with COVID safe measures and operate to earn income and 
employ others."

Matin Karimli 
ILO Director for Pacific Island Countries

Watermelon Farmer, Fiji

In the NEWS

https://www.ilo.org/suva/public-information/WCMS_798431/lang--en/index.htm
http://www.ilo.org/suva
https://www.ilo.org/suva/public-information/WCMS_814328/lang--en/index.htm


In the NEWS

Katrina has put down some of her 
interesting observations in the form of 
a diary entry, to give us a snapshot of 
what the Informal Economies Recovery 
Project is doing on the ground in 
Tonga, and what life is looking like at 
the moment, as COVID remains safely 
locked out of the Island Kingdom.

Katrina Ma’u Fatiaki is Country 
coordinator for the UNESCO project in 
Tonga, and has more than 15 years of 
experience in research, evaluation and 
program management experience in 
the Pacific. 

She is currently the owner and lead 
consultant for Tapuaki Mei Langi 
Consultancy based in Tonga with core 
services in human rights and gender 
project design and delivery support. 

Katrina describes herself as a certified 
trainer, coach and speaker in the field 
of leadership and human rights, with 
advanced communication skills in 
negotiating and advocating for the 
realization of human rights, good 
governance and gender equality. 
Read more

Project Coordinator - Katrina Ma’u Fatiaki’s gives us a snapshot of what 
the Informal Economies Recovery Project is doing on the ground in 
Tonga, and what life is looking like at the moment, as COVID remains 
safely locked out of the island Kingdom of Tonga 

Diary of a Project Coordinator 

Leave no one behind! Making covid-safe business recovery protocol inclusive

Katrina Ma’u Fatiaki

ILO and UNDP facilitated a consultation 
between government partners across 
the Fijian Ministry of Commerce, Trade, 
Tourism and Transport [MCTTT] and 
the Fiji Commerce and Employers 
Federation [FCEF], with Micro and 
Small Business Enterprises [MSME’s] 
representatives – to allow MSME’s to 
provide feedback on and influence 
COVID-safe business operation 
protocols before they were enacted 
into law.

A particularly important element of 
the group was the presence of MSME’s 
operating within the informal sector; 
individuals whose livelihoods have 
been pummeled by the pandemic, 
and who faced extreme vulnerability 

due to exclusion from social safety 
net programs and other government 
benefits.Essential national responses to 
COVID-19, including the establishment 
of fixed containment zones, curfews 
and temporary lockdowns during 
this second wave that began in April 
2021, have meant that businesses 
are straining under the weight of a 
protracted crisis; many businesses 
have been forced to shut down as a 
result. 

For those still in operation, an enabling 
regulatory system for safe business 
operations is the only way forward 
to generate income and jobs, while 
fueling economic recovery. Read more 

Low emissions, but high exposure
The 38 member states and 22 associate 
members that the UN has designated as 
Small Island Developing States  or SIDS 
are caught in a cruel paradox: they are 
collectively responsible for less than one per 
cent of global carbon emissions, but they are 
suffering severely from the effects of climate 
change, to the extent that they could become 
uninhabitable.

Although they have a small landmass, many 
of these countries are large ocean states, 
with marine resources and biodiversity 
that are highly exposed to the warming of 
the oceans. They are often vulnerable to 
increasingly extreme weather events, such 
as the devastating cyclones that have hit the 
Caribbean in recent years, and because of 

their limited resources, they find it hard to 
allocate funds to sustainable development 
programmes that could help them to cope 
better,for example, constructing more robust 
buildings that could withstand heavy storms.

The COVID-19 pandemic has worsened the 
economic situation of many island states, 
which are heavily dependent on tourism. 
The worldwide crisis has severely curtailed 
international travel, making it much harder 
for them to repay debts. “Their revenues have 
virtually evaporated with the end of tourism, 
due to lockdowns, trade impediments, the 
fall in commodity prices, and supply chain 
disruptions”, warned Munir Akram, the 
president of the UN Economic and Social 
Council in April. Read more 

Colin Fenwick

UN NEWS - Pacific highlight

With most of its land only a few feet above sea level, Kiribati is seeing 
growing damage from storms and flooding. © UNICEF/Vlad Sokhin

Sink or swim: Can island states survive the climate crisis?

https://www.ilo.org/suva/public-information/WCMS_814974/lang--en/index.htm
https://news.un.org/en/story/2021/07/1096642
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27-30 June 2021 - The purpose of the seminar was to help government and 
social partners to understand the requirements for the development and 
implementation of a high-quality gender-responsive policy based on relevant 
information and analysis for review and adoption by the respective key 
authorities. Read more

Supporting the development of the National  Employment 
Policy in Tonga, aiming at inclusive structural transformation 
and environmental sustainability

22 June 2021 - The ILO, IOM & the Tuvalu Government have supported two 
cohorts to undertake the seafarers refresher training program. The first cohort 
graduated on the 21st of June, when the second cohort started the course. 32 
seafarers are currently undergoing the intense 4-week training facilitated by 
the Tuvalu Maritime Training Institute on topics such as survival techniques and 
personal safety. Read more 

Tuvalu seafarers training

31 June 2021 - The Tongan Ministry of Trade and 
Economic Development (MTED) and the International 
Labour Organization (ILO) signed a Memorandum of 
Understanding (MoU), allowing for mutual participation 
in the planning and implementation of the activities that 
will enable micro and small enterprise, particularly the 
informal sector to access business training, advisory 
services and mentoring. Read more

Strengthening & Promoting Business 
Development Services (BDS) for 
COVID-19 Recovery in Tonga

3 June 2021 - The ILO designed a one-week training course 
organised in partnership with International Training Centre (ITC) 
under the framework of the Project ‘Empowering youth as agents 
for peace and social inclusion’. In line with the objectives of the 
project, this training course aims to provide participants with 
knowledge, tools and techniques on how to empower young 
Solomon Islanders so that rather than being seen as potential 
threats to peace they can be advocates for peace and nation 
builders. Read more 

Solomon Island Youth takes the Floor

1-4 June 2021 - During the UN Responsible Business and Human 
Rights Forum, the ILO and UNDP facilitated a session to discussed how 
youth-related interventions for promoting productive employment 
are most successful when they are demand-driven, designed and 
implemented with the participation and ownership of the private 
sector. The session included  discussions on the challenges and 
opportunities for private sector responsibility in promoting youth 
employment, reflecting on how the absence of a clear and effective 
partnership with the private sector could create far more challenges 
to the labour market. Read more

Responsible Business for Future of Youth Employment 
in the Pacific

Events & meeting highlights

https://www.ilo.org/suva/public-information/WCMS_811828/lang--en/index.htm
https://www.ilo.org/suva/projects/WCMS_714757/lang--en/index.htm
https://www.ilo.org/suva/public-information/press-releases/WCMS_809348/lang--en/index.htm
https://www.ilo.org/suva/publications/WCMS_798432/lang--en/index.htm
https://www.rbhrforum.com/10


1-4 June 2021- During the UN Responsible Business and Human Rights 
Forum the ILO hosted discussions to review recent progress that has been 
made to promote decent work and compliance with labour standards 
in the WCPO. Additionally, the session would highlight how emerging 
technologies can be applied to the monitoring of IUU fishing, focusing on 
labour rights violations, as well as the limitations of these technologies. 

Discussions draw attention to the potential for new partnerships to 
promote efforts to combat labour rights violations and promote decent 
work in the WCPO. Read more

Turning the tide on labour standards in 
the fisheries sector: Looking to the Pacific

15 April 2021 - The UN in the Pacific marked World Art Day by convening, 
for the first time, an interactive gathering with representatives from twenty-
two Fijian Dance Companies and Groups. The first in a series of similarly 
planned workshops across Vanuatu, Tonga and Palau, the event was part of 
the UN’s Informal Economies Recovery Project; it was designed to explore 
concrete ways of increasing opportunity for informal sector enterprises and 
workers to influence national COVID-19 recovery policies and programmes 
- through a collective formalised voice. Read more

One voice: Supporting Fijian performing artists 
influence national COVID-19 recovery

Events & meeting highlights

Programme & Project highlights

Led by ILO, the road and infrastructure component of the EU-
STREIT PNG is focused on upgrading roads, bridges, jetties and 
airstrips. This effort aims to help create an enabling environment 
for farmers to increase their income and profit with opportunities 
to participate in value-added markets to become agripreneurs 
under the three value chains supported by the Programme. 

Wewak, East Sepik Province – On 1 July 2021, EU-STREIT PNG starts 
and inaugurate routine road maintenance activities in Yawasoro- 
Niengwanje and Yarapi- Suambukau of East Sepik Province. Further 
to the support extended by the EU-STREIT Programme in Papua 
New Guinea in providing an enabling environment and climate-
proof transportation for the development of agri-business activities 
in the Sepik Region, the Programme sets a new milestone with the 
inauguration of the maintenance operation of 16 critical roads, 
totalling 248.10 KM, using the locally trained and recruited Road 
Maintenance Groups. The areas these networks of roads connect, 
have high production of Cocoa, Vanilla and Fisheries, and were 
struggling in having convenient, reliable access to markets.

Led by The International Labour Organization (ILO), the road and 
infrastructure component of the EU-STREIT PNG is focused on 
upgrading roads, bridges, jetties and airstrips. This effort aims to help 
create an enabling environment for farmers to increase their income 
and profit with opportunities to participate in value-added markets to 
become agripreneurs under the three value chains supported by the 
Programme. 

The ILO is engaging a labour-based road maintenance and 
rehabilitation programme by training and employing local people to 
engage them in routine maintenance and provide skilled manpower 
to contractor during the rehabilitation of these roads. the ILO team 
under EU-STREIT PNG trained 126 people living in the villages 
traversed by the roads as members of local Road Maintenance 
Groups. The groups comprise 51% women and 49% men which 
includes 36% of youth, in respective villages and communities along 
the designated roads in 9 districts of East and West Sepik Provinces.  
Read more  

Road Maintenance Groups in Wewak PNG

 EU-STREIT PNG takes a step forward in empowering rural communities to secure     
 farmers’ access to agricultural markets

https://www.rbhrforum.com/13
https://www.ilo.org/suva/public-information/WCMS_797223/lang--en/index.htm
https://www.ilo.org/suva/public-information/WCMS_813423/lang--en/index.htm
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Over the recent past, the world has 
witnessed, through the media, a rise in 
accusations and public outcry against 
widespread patterns of abuse and sexual 
harassment by powerful men, harassing 
and assaulting women at work in the 
entertainment industry, politics, and 
other fields.This resulted in high-profile 
men being sacked or stepping down 
after being found guilty of abusing their 
authority.

The highly publicised cases also revealed 
that these prominent cases of sexual 
harassment are only the tip of the 
iceberg, and inspired millions of women 
worldwide to share their own experiences 
over the internet, including through social 

media movements such as #MeToo. 
While sexual harassment is pervasive, 
there are other forms of violence in the 
world of work.

Violence and harassment translate into 
unacceptable behaviours and practices 
that cause physical, psychological, sexual, 
and economic harm, including gender-
based violence and harassment. Violence 
and harassment in the world of work, and 
in all its forms, affects all genders, and 
can cause anxiety and deep suffering, 
and in extreme cases, result in in murder 
and suicide.

Violence and harassment is pervasive and 
women are those most affected – causing 

negative impacts to their lives and 
careers. Violence and harassment also 
cost enterprises billions in absenteeism, 
replacement costs and productivity. In 
2018, workplace sexual harassment cost 
the world $2.6 billion in lost productivity 
and $0.9 billion in other financial costs.

Quite simply, it deprives people of their 
dignity, gets in the way of decent work, 
and is a threat to equal opportunities 
and to safe, healthy, and productive 
working environments. It remains a 
widespread epidemic, present in all 
countries – including in the Pacific - and 
across all sectors, occupations, and work 
arrangements. Read more

An opinion piece by: Matin Karimli, Director of the ILO Office for Pacific Island Countries and Sandra Bernklau, Representative 
of UN Women, Pacific ahead of the 14th Triennial Conference of Pacific Women and the 7th Meeting of the Pacific Ministers 
for Women (April 27 - May 4, 2021)

 Enough is enough: Eliminating Violence and Harassment in the World of Work

Smiles greet you at the seafood section of the Ba Market on the west of Viti Levu, the main island of Fiji. Photo Credit: UN Women Pacific

Get involved! Join the campaign

The ILO C190 campaign aims to raise awareness about 
the reality of violence and harassment at work and at 
the workplace, and to advocate for governments to 
ratify and then implement C190. 

The campaign seeks to convey a positive message about how C190 
will contribute to the physical and mental well-being of millions of 
workers, and improve the lives of all people in the world of work. 
Whether you represent a constituent, partner or other stakeholder, 
or simply want to lend your support to this important cause, you 
are encouraged to engage with the ILO C190 campaign and to act 
as a catalyst by promoting public awareness and encouraging all 
governments to ratify and implement the Convention.

ilo.org/C190

Media spotlight

https://www.ilo.org/suva/public-information/WCMS_783208/lang--en/index.htm
https://www.ilo.org/global/topics/violence-harassment/lang--en/index.htm


Publications and information material 
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The ILO publishes a wide range of books, reports, working papers, 
training manuals, videos and mulit-media material, relevant to the 
Pacific. They can be downloaded directly from the ILO CO-Suva website  
https://www.ilo.org/suva or send your requests for e-copies to:  
suva@ilo.org 

ilo.org/suva

ILO Office for Pacific Island Countries
FNPF Place, 8th Floor, Victoria Parade, 

PO Box 14500, 
Suva, Fiji

+679 331 3866
suva@ilo.org

DISCLAIMER: This newsletter is 
published by ILO Office for Pacific 
Island Countries, the opinions 
expressed do not necessarily reflect 
the official views of ILO.

World Employment and Social Outlook: 
Trends 2021 
The COVID-19 pandemic is an employment as well as a health 
crisis. This year’s World Employment and Social Outlook: 
Trends examines global and regional trends in employment, 
unemployment, labour force participation and productivity, as 
well as dimensions of job quality such as employment status, 
informal employment and working poverty. It also provides 
extensive analysis of the crisis’s varied impact on enterprises and 
workers.

The report forecasts that employment recovery, though strong, 
will be insufficient to close the gaps. Workers whose labour 
market position was disadvantageous prior to the crisis – women, 
young people, migrants, informal workers and workers in lower-
skilled occupations – suffered disproportionately. The report 
proposes a human-centred recovery strategy to avoid scarring of 
global labour markets for the years to come. Read more

2021 World Employment and Social 
Outlook - The role of digital labour 
platforms in transforming the world of work
The report offers a comprehensive picture of the experience of 
workers and businesses on online web-based and location-based 
platforms, drawing on surveys and interviews with some 12,000 
workers and representatives of 85 businesses around the world, 
in multiple sectors. 

It also provides insights into the business model of digital labour 
platforms, examines regulatory responses around the globe, and 
presents a way forward to ensure that all platform work is decent 
work. Read more

Work in the time of COVID
Report of the Director-General
International Labour Conference 109th Session, 2021

With the advent of the COVID-19 pandemic that future has been 
changed utterly – at least in the short term. It means that the ILO 
must now focus its attention on the task of promoting a human-
centred recovery from the unprecedented crisis that has engulfed 
the world of work since the Conference last convened, using the 
ILO Centenary Declaration for the Future of Work as its road map. 

That is the task to which my report is intended to contribute. It 
outlines the social and economic impact of the crisis, the response 
to it, the lessons we have learned so far, and the challenges of 
building forward better in a human-centred recovery. Read more

 X ILC.109/Report I(B)

 X Work in the time of COVID
Report of the Director-General
International Labour Conference 
109th Session, 2021

https://www.ilo.org/suva
mailto:%20suva%40ilo.org%20?subject=
https://www.ilo.org/global/research/global-reports/weso/trends2021/lang--en/index.htm
https://www.ilo.org/global/research/global-reports/weso/2021/WCMS_771749/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_793265.pdf

