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For the first time in the ILO’s history, an 
International Labour Convention has been 
ratified by all member States. Convention 
No. 182 on the Worst Forms of Child Labour  
achieved universal ratification, following 
ratification by the Kingdom of Tonga. 
Ambassador for the Kingdom of Tonga, 

Titilupe Fanetupouvava’u Tuivakano, formally 
deposited the ratification instruments with 
ILO Director-General, Guy Ryder on 4 August, 
2020. The Convention is the most rapidly 
ratified Convention in the history of the 
Organization, since its adoption 21 years ago 
by the International Labour Conference.

Fiji has become the second country to 
ratify the ILO’s Violence and Harassment 
Convention, 2019 (No. 190)  , after Uruguay  
did so on 12 June . With the deposit of this 
second ratification, the Convention will 
enter into force on 25 June 2021.

Ambassador Nazhat Shameem Khan, 
Permanent Representative of Fiji to 
the United Nations Office and Other 
International Organizations in Geneva, 
deposited the ratification instrument with 
ILO Director-General, Guy Ryder, in a virtual 
ceremony. The Convention recognizes that 
violence and harassment in the world of work 
“can constitute a human rights violation or 
abuse…is a threat to equal opportunities, is 
unacceptable and incompatible with decent 
work.” It defines “violence and harassment” 

ILO DG Guy Ryder and Ambassador Nazhat Shameem Khan

ILO DG Guy Ryder and Ambassador Titilupe Fanetupouvava’u Tuivakano

How can social justice help us 
get through the COVID-19 crisis 
together?

#MyILO

Social justice is needed now, more than 
ever, it brings balance and harmony akin 
to Pacific Island Cultures. Social justice 
ensures all voices are heard, and all 
necessary actions are followed through, 
that human dignity balanced in the 
context of each indigenous community is 
respected, and that no Pacific Island, and 
no one is left behind.  I am proud to be part 
of this journey with ILO. 

Surkafa Katafono, National Programme Officer, ILO 
Office for Pacific Island Countries been promoting 
Decent Work and Social Justice in the Pacific for the last 
20 years. 
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as behaviours, practices or threats “that 
aim at, result in, or are likely to result in 
physical, psychological, sexual or economic 
harm.” It reminds member States that they 
have a responsibility to promote a “general 
environment of zero tolerance”. “I am 
extremely pleased to receive this instrument 
of ratification, which bears witness to the 
commitment of the Government of Fiji to 
combatting violence and harassment in all its 
forms in the world of work. I note in addition 
that this ratification was unanimously 
approved by the Fijian Parliament on 28 May 
2020,” said ILO Director-General Guy Ryder.

Fiji has also ratified the Protocol of 2002 to the 
Occupational Safety and Health Convention, 
1981 (P. 155),  becoming the 13th country  
worldwide to do so.

Fiji ratifies the ILO’s Violence and Harassment Convention



The ILO facilitated a signing of a 
Memorandum of Agreement (MoA) between 
the Fiji Trades Union Congress-FTUC and  
the Fiji Commerce & Employers Federation 
(FCEF) that will see both social partners lead 
the implementation of a COVID19 recovery 
initiative called Transition to Business (T2B).
 
The immediate objective of the Transition 
to Business (T2B) initiative is to target 
redundant formal sector workers who have 
started potentially scalable businesses and 
build their capacities to sustain their micro 
businesses and income for their families. 
The medium to long term objective is for the 
targeted businesses to potentially employ 
more redundant workers and through 
the private sector, contribute to economic 
recovery.

Through the in-crisis rapid assessment, FTUC 
found that currently 50% of their surveyed 
members were redundant and of these 46% 
had ventured into self-employment. This 
included farming, fishing, sewing, baking and 
other micro businesses and as this was their 
first time in businesses, needed support to 
sustain their new jobs. 1st July 2020

The joint Tackling the COVID-19 Youth 
Employment Crisis in Asia and the Pacific 
report says COVID-19 has triggered a 
massive disruption of labour markets which 
has had a disproportionate impact on youth 
unemployment. 

Young people in the Asia and Pacific region 
will be hit hardest and likely bear the long-
term economic costs of the coronavirus 
disease (COVID-19) pandemic, according 
to a new Asian Development Bank (ADB)-
International Labour Organization (ILO) 
report presented today. The joint Tackling 
the COVID-19 Youth Employment Crisis in 
Asia and the Pacific report says COVID-19 
has triggered a massive disruption of labour 
markets which has had a disproportionate 
impact on youth unemployment. Job loss 
among youth will continue throughout 2020 
and could result in youth unemployment 
rates doubling. “The pandemic is inflicting 
a triple shock on young people: destroying 
their employment, disrupting education 
and training, and placing major obstacles in 

the way of those seeking to enter the labour 
market. There is an urgent need to help 
young people develop resilience to face 
these challenges, as well develop capacity 
of institutions to implement effective 
measures,” said Director, ILO Office for 
Pacific Island Countries, Matin Karimli.

comprehensive labour market policies 
including wage subsidies and public 
employment programs; job information and 
employment services expansion for young 
jobseekers; apprenticeship programs 
and demand-driven skills development; 
increased funds for upskilling and reskilling; 
and digital inclusion investment for 
equitable access to education, training, 
and entrepreneurship. These interventions 
should reach the most vulnerable youth 
including the poorest and marginalized 
young women and meaningfully engage 
young people in policy development and 
social dialogue. 9th September 2020

Targeted responses needed to combat youth 
employment crisis 

Participants at the launch event. 

Supporting redundant 
workers in micro 
businesses
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‘Highlights from the Pacific’ 
ILO Global Summit - COVID-19 and the World of Work - Building a better future of work

H.E. Mr Tuilaepa Lupe Sailele Malielegaoi, Prime Minister of the 
Independent State of Samoa Flag of Samoa addressed the ILO 
Global Summit with other world leaders, on national experiences 
with COVID-19 and the World of Work. 8th July 2020

Climate change and COVID-19 bring parallel difficulties and 
require international cooperation for stronger resilience, says 
H.E. Frank Bainimarama, Prime Minister of the Republic of Fiji, 
during the ILO Global Summit. 8th July 2020

FTUC, FCEF and ILO participate in the signing ceremony

“About 100 million - nearly half of all the young people working in the Asia / Pacific region at the onset of the 
COVID-19 crisis were employed in the four hardest hit sectors: wholesale and retail trade and repair, manufacturing, 
rental and business services, and accommodation and food services.”

 



The International Advisory Board 
of the Climate Action for Jobs 
Initiative  has called for decisive 
action to tackle climate change 
and create decent work.

Minister and Chief Executive Officer of Commerce, Industry and 
Labour Lautafi Fio Purcell and Pulotu Lyndon Chu Ling, International 
Labour Organisation National Coordinator Tomasi Peni, Albert 
Meredith, ACEO of Industrial Relations and Occupational Safety and 
Health. 

Samoa is representing the entire Pacific and Asia 
region on the international board on greening 
in the international workforce in the global fight 
against climate change. At the helm is Minister 
of Commerce, Industry and Labour, Lautafi Fio 
Purcell, who is co-chairing the Jobs Initiative 
International Advisory Board.

“Our involvement in this will ensure we get the 
support we need,” he said. “We get to share ideas 
with other countries, who are well established in 
creating and maintaining a sustainable green jobs 
as a means of employment.”

Samoa’s position on this board is an opportunity to 
lead the rest of the world, he added. Already, other 
countries are trying to model the way Samoan 
communities work together and how discussions 
are held in the Talanoa style as a way to manage 
relationships between employees and employers, 
and the wider community.

A summary of media coverage  
from the Pacific region
New report outlines how youth will be hardest hit 
by COVID-19 unemployment

Many Fijian workers income well down  
on pre-pandemic levels

Tonga to conduct COVID-19 impact 
assessments on businesses

FCEF: 32 percent drop in paid work 

ILO supports the Cook Islands to launch an online 
employment services platform

ILO puts Samoan employment under microscope

ILO director visits redundant tourism 
workers in Nadi

Radio Australia, Pacific Beat, 10th September 2020

Radio New Zealand, 31st August 2020

Loop Pacific, 7th August 2020

The Fiji Times, 25th July 2020

PACNEWS, 2Oth August 2020

Samoa Observer, 24th May 2020

The Fiji Times,  2nd June 2020

Alarming new figures on the impact of COVID-19 on Pacific employment 
rates have been revealed, as the region continues to face the effects of the 
massive global economic squeeze. Union officials, economists and business 
leaders gathered in Suva, for the Pacific launch of a new report on the youth 
employment crisis, which was compiled by the Asian Development Bank 
and the International Labour Organisation. Speakers outlined massive 
contractions in growth and steep rises in unemployment, with industry-wide 
surveys on the impact already completed in several countries.

A survey in Fiji has revealed that almost half of the workers on reduced income 
due to Covid-19 are earning 30 percent less compared to pre-pandemic levels. 
The Fiji Trades Union Congress Rapid Assessment Survey said that based on 
the minimum wage rate and 30 percent reduced income, an average worker 
on reduced hours was taking home $US35 a week.

The National Tripartite Labour Organization has confirmed that the 
assessment will be held from 10 August until 7 September. The organization 
is carrying out the survey with the support of the International Labour 
Organisation. The Ministry of Trade & Economic Development (MTED) CEO, 
Distaquaine Tu’ihalamaka said the survey will look at key areas such as the 
number of businesses that have been negatively impacted, the number of 
jobs that have been or will be impacted and the types of sectors impacted 
because of COVID-19.

The Fiji Commerce and Employers Federation has revealed a drastic 32 per 
cent reduction of paid employment among its 271 members in the country. 
FCEF’s executive officer Victoria Yee said this was highlighted in the 
fedarations’s analysis of it’s second survey of its members on the impact 
COVID-19 had on employment and businesses. 

The ILO Director for Pacific Island Countries, Matin 
Karimli, visited Narewa Village in Nadi yesterday to 
meet redundant tourism workers. He obtained first-
hand information on the situation of the workers, an 
ILO Pacific statement noted.

His visit was also part of the survey organised by 
the Fiji Trades Union Congress (FTUC) and National 
Union of Hospitality Catering and Tourism Industries 
Employees at the village. The village head and 
redundant workers shared their stories of work 
in the five-star hotels on Denarau Island and their 
current engagement in farming and fishing to 
sustain themselves.

Narewa Village is also the landowning clan of 
Denarau Island and provided the majority of the 
workforce for the hotels on the island.

The Cook Islands government has launched an online employment service 
platform - Anga’anga Tūkatau Employment Service as part of their economic 
relief strategy for COVID-19. The ILO Office for Pacific Island Countries, 
Director,Matin Karimli, participated in the launch event through a video 
presentation, where he acknowledged the multi sectorial partnership 
and efforts by the ILO tripartite partners, UN Organisations, Development 
partners and donors. In his message, he emphasised the importance of 
working together to ensure that decent work is delivered with a human-
centred approach to the future of work, targeting those most in need.

The ILO is taking a deep dive into the impact of COVID-19 on jobs and 
businesses in Samoa in a bid to help the country best understand its economic 
situation in the wake of the pandemic. The Director of the ILO Office for 
Pacific Island Countries, Matin Karimli, said “Data will speak if you are willing 
to listen.” “We believe that this assessment and rapid survey will enable us to 
have more credible data on employment, on the informal economy and how 
is it impacted by the COVID-19.” Since the global pandemic forced Samoa to 
shut its borders and press pause on the economy, jobs in tourism, agriculture, 
hospitality and retail have been lost, many with no hope of being revived.

Samoa Observer, 10th September 2020
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Highlights of recent meetings and events ILO provides a grant to roll out survey 
at workplaces in Fiji
The International Labour Organization has 
provided a grant of $78,828 to the Ministry 
of Employment, Productivity and Industrial 
Relations to assist in the rolling-out of the 
Nationwide Survey on the effect of COVID-19 at 
Fiji’s workplaces. The grant agreement was signed 
by the Director of the ILO Office for Pacific Island 
Countries, Matin Karimli and the Permanent 
Secretary for Employment, Productivity and 
Industrial Relations, Osea Cawaru.

Cawaru says the survey will assist Government 
to develop necessary policies to respond to 
the pandemic and will also help ILO develop 
employment-related programmes for its tripartite 
partners in response to the COVID-19 pandemic. 
He also expressed his appreciation towards the 
necessary support that the ILO will provide to 
their tripartite partners, the Fiji Commerce and 
Employers Federation and the Fiji Trades Union 
Congress to assess the impact of the pandemic 
on their memberships.

140 enumerators are conducting door to door 
survey at work places and will collect data as to 
how many people have been impacted by loss of 
jobs, reduced hours of work, leave without pay, 
unpaid time-off, paid time-off, job sharing or 
job rotation and working from home. According 
to the Ministry, this survey is implemented to 
achieve a maximum number of participation out 
of the 24,000 registered employers.
Fiji Village, 17th May 2020

The ILO Pacific Director, Mr. Matin Karimli and the ILO Pasifika team have been 
engaged in numerous meeting with embassies, high commissions, diplomatic 
offices, regional and international development agencies based in Suva, Fiji. To 
discuss policy issues and future progamming of development cooperation, 
particularly in response to COVID-19 in the Pacific. And to inform about the work 
of ILO and discuss possible joint collaboration.
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FCEF celebrates 60th Anniversery 

The ILO Pasifika Team meets Mr. Sujiro Seam, 
Ambassador of the European Union for the Pacific 
and members of his team. 

The ILO Pasifika Team meets Mr. Lasse Melgaard, 
World Bank representative for the South Pacific.

The ILO Pasifika Team meets Mr. Masayuki Tachiiri, 
Regional Director, ADB Pacific and members of his 
team. 

Mr. Matin Karimli meets Mr. 
John Feakes, Australian High 
Commissioner to the Republic of Fiji.

Mr. Matin Karimli meets Mr. 
Jonathan Curr, New Zealand High 
Commissioner to the Republic of Fiji. 

Mr. Matin Karimli meets Ambassador 
Masahiro Omura, Embassy of Japan 
in the Republic of Fiji.

Mr. Matin Karimli meets Mr. Setareki 
Seru Macanawai, Chief Executive 
Officer, Pacific Disability Forum, Suva, 
Fiji. 

Mr. Matin Karimli, joined the 60th anniversary 
celebration of ‘Fiji Commerce & Employers 
Federation (FCEF). 

Mr. Matin Karimli, Director, ILO Office for Pacific 
Island Countries, said 60 years is a milestone 
achievement and is a living proof of sustainability 
for any business.; This includes; six decades 
of dialogue and partnership with Government 
and workers; six decades of promoting good 
governance; six decades of advocating leadership 
excellence; six decades of lobbying for business 
sense, and; six decades of striving to be Fiji’s 
premier employers’ representative. He stressed 
the positive impact of employers on the tripartite 
dialogue. 5th September 2020
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Highlights of recent meetings and events 

Preparing for the ‘new normal’ 

Matin Karimli, Director, ILO Office for Pacific Island Countries was invited 
as chief guest to open the Fiji National Union of Factory & Commercial 
Workers conference on sustainable development challenges for young 
people with climate change, depletion of natural resources & labour mobility.  
30th July 2020

The 16th Fiji Trades Union Congress (FTUC) Youth Conference supported by ILO 
Pasifika was held to commemorate Interantional Youth Day 2020 and focused on 
Young Workers engaging in COVID-19 recovery and global action in the context of 
sustainable development goals (SDGs). 17th August 2020

The ILO Office for Pacific Islands staff participated in a 
‘retreat’  to discussion how ‘ILO Pasifika’ can better adapt 
to changes, be more responsive and flexible to meet 
the ‘new normal’ and reflect on how to re-align and re-
organize work based on new outcomes and priorities. 
23rd July 2020

The ILO Office for Pacific Island Countries kicked 
off a ‘Talanoa’ series on the ‘Pacific narrative on 
the future of work’ with a meeting engaging High 
Commissions of Papua New Guinea, Marshall 
Islands and Vanuatu. 

The 'Talanoa' proved to be an excellent occasion to 
share views on the ‘Pacific narrative’ for a  better 
future of work. The ILO presently has 11 members 
states in the Pacific Islands covered from its Suva-
based Country Office. They are; Cook Islands, 
Fiji, Kiribati, Marshall Islands, Palau, Papua New 
Guinea, Samoa, Solomon Islands, Tonga, Tuvalu and 
Vanuatu. Of these, 8 members have representative 
High Commissions based in Suva, Fiji.

The 'Talanoa' series will continue engaging Pacific 
Island Nations High Commissions based in Suva, 
including Nauru and the Federated States of 
Micronesia who have expressed an interest to 
become a ILO members. 11th September 2020

The Pacific narrative on the 
future of work

The International Labour Organization (ILO), the International Training Centre 
Programme for Employers Activities (ITC-ILO/ACTEMP), and the Pacific Island 
Private Sector Organization (PIPSO) have concluded a cooperation agreement to 
further promote a more structured, strategic and sustainable approach to capacity 
building of Employer and Business Membership Organizations (EBMO) in the 
Pacific Islands. The ILO Office for Pacific Isand Countries will continue working with 
Pacific Island Private Sector Organization (PIPSO) and its members to contribute to 
the Pacific economic growth through a vibrant private sector, creating jobs through 
enterprise & entrepreneurship development. 

ILO Staff in Suva, Fiji and High Commissions of Papua New Guinea, Marshall Islands 
and Vanuatu participated in the ‘Talanoa’.

Full Staff photo



The ILO Pacific Office is grateful the voices of our children were heard during the 
virtual Pacific Unite concert. Thank you and congratulations - United Nations 
in the Pacific. 18th August 2020

The United Nations in the Pacific, Resident Coordinator, Mr. Sanaka Samarasinha, 
and the Director ILO Pacific, Mr. Matin Karimli, meet the Fiji Commerce & 
Employers Federation (FCEF) Executive Committee members to discuss risks and 
challenges of businesses in Fiji during the COVID-19 crisis and plan a way forward.  
30th June 2020

The year 2020 marks the 75th anniversary of the United 
Nations - and it comes in a time of great disruption for 
the world, compounded by an unprecedented global 
healthcrisis due to the COVID-19 pandemic, with severe 
economic and social impacts. But it is also a reminder 
that times of struggle can become an opportunity for 
positivechange and transformation. Pacific Member 
Countries joined the UN across regional time zones 
to celebrate our joint achievements and to renew our 
commitment to shaping a future where no Pacific 
Islander is left behind. 25th October 2020

Pacific Unite: Saving Lives Together saw the 
geographically remote Pacific region connect with 
each other and the rest of the world, recognising that 
we must work together to beat COVID-19 and build a 
better future. During the virtual concert, UN leaders, 
heads of state and celebrities committed to supporting 
the fight against COVID-19, also calling on everyone at 
home to play a part by adapting to the new normal.

ILO and the United Nations  
in the Pacific highlights 

As part of UN75 activities in Fiji, The ILO Office for Pacific Island Countries provided 
technical assistance on youth employment & poverty reduction, during a planning 
workshop, to support the United Nations in the Pacific and the Fiji Ministry of Youth 
and Sport in their commitments to strengthen and operationalize the Fiji Youth 
Council. 1st October 2020

Pacific Unite  
Big Ocean States Mark UN Day 2020
The Future We Want, The UN We Need

Despite the many challenges, “we the peoples” 
of the United Nations  still  zealously  cling to 
the belief  that  what binds us together as one 
civilization must be preserved at any cost. The 
survival of humanity depends on it; “a stronger UN; 
a better world” we say with conviction. 

Sanaka Samarasinha
Resident Coordinator - United Nations in the Pacific

Photo credit: United Nations in the Pacific 
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https://pacific.un.org



New programmes and projects 
Support to Rural Entrepreneurship, Investment 
and Trade project (STREIT) (2020 -2024)
The EU funded STREIT programme aims to contribute to sustainable and inclusive 
economic development in East Sepik and Sandaun Provinces. It will target 
integration with and support to the broader work of FAO and other project partners 
to support cocoa, vanilla and fishery value chains. The ILO has been tasked to 
implement the project transport infrastructure component, thereby improving 
access to communities and markets, in particular those linked to the value chain 
development. By applying local resource-based approaches in the infrastructure 
works. 

The ILO activities will place emphasis on strengthening the capacity of local 
institutions responsible for the improvement and maintenance of PNGs transport 
infrastructure, introducing approaches relying to the extent possible on the use of 
local resources such as local entrepreneurs and communities. All activities will be 
gender-mainstreamed targeting women, youth and disadvantaged groups. 

The project is being delivered by a team based in Wewak, PNG, with support from 
the ILO office in Port Moresby, the ILO Office for Pacific Island Countries in Suva, 
Fiji, and ILO expert teams in Bangkok and Geneva.

ILO colleagues based in Wewak PNG

The Measurement, Awareness Raising, and 
Policy Engagement (MAP) project aims to build 
and apply the critical knowledge needed to inform 
policy choices and to support measures to reduce 
child labour and forced labour. The project is funded 
by the United States Department of Labor and 
managed by the International Labour Organization 
with the assistance of global, regional and national 
partners. 

The Project will be implemented in Fiji to assist the Fiji 
focal point, the Ministry of Employment, Productivity 
and Industrial Relations to establish the National 
Committee for Alliance 8.7, to implement the National 
Roadmap to eradicate forced labour, end modern 
slavery and human trafficking and end child labour 
in all its forms in collaboration with multi-sectoral 
partners and action groups. 

It will also create the Pacific Pathfinder Resource 
Hub to share the lessons learnt and knowledge 
generated from these actions with the region and 
with partners of the Global Alliance 8.7 and focuses 
on four outcomes:

1. Support is provided to the development of Fiji 
National Child Labour Policy and National Action 
Plan to Eliminate Child Labour and the Worst Forms 
of Child Labour in Fiji 2020 – 2025.

2. The legal framework on child labour in Fiji is 
up-to-date and in line with relevant international 
conventions.

3. Improve the knowledge-base on child labour and 
access to information for the prevention of the risks 
and dangers of child labour by the population.

4. Pilot actions to eradicate the worst forms of 
child labour, and end child labour in all its forms, 
implemented.

Measurement, Awareness 
Raising, and Policy Engagement 
(MAP) project (2020-2022)
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Strengthening resilience of Pacific Islands States 
through universal Social Protection  (2020 -2021)

Samoa, Cook Islands, Niue and Tokelau are among the most fragile Small Island 
Developing States due to their geography, size of the economy and exposure to 
climate change and extreme weather events. 

In the absence of economic opportunities, the quality of life for many of the 
persons living in these countries has deteriorated with incidence of NCDs, alcohol 
abuse and domestic violence rising at a high pace. 

This Joint Programme ‘ Strengthening resilience of Pacific Islands States 
through universal Social Protection ‘ aims at increasing resilience through 
viable and financially sustainable social protection systems that will address life 
cycle vulnerabilities, strengthen social protection floors and enhance employability 
while also ensuring consistency with other programmes implemented by the UN 
Country Team (UNCT) to secure access to basic services, strengthen institutional 
responsiveness and improve disaster risk management. 

The objective is to develop evidence based, nationally owned Social Protection 
systems to accelerate SDG progress through integrated programming in national 
and sub-national development and Leave No One Behind.

ILO staff settling into their office’s based in Apia, Samoa 

 
For more information on other course available 
please visit https://www.itc.ilo.org or contact 
suva@io.org 

 Online Courses 

MALKIA - WOMEN MANAGERS RISE UP: 
SKILLING FOR SUCCESS (9 NOV - 11 DEC 2020)

With Malkia, women learn to master key managerial 
skills and gain confidence in their own skills, 
employability, and role as managers. 

App-based and fully-mobile
• This fully-mobile course is available on the ITCILO 

eCampus app.
• It mixes training methodologies and technology  

to create an engaging experience for learners.

EMPLOYERS’ ORGANIZATIONS

INTRODUCTION TO INTERNATIONAL LABOUR 
STANDARDS
INTERNATIONAL LABOUR STANDARDS

This online course aims to provide a non-specialist 
audience with a basic understanding of international 
labour standards (ILS) as important instruments that 
respond to the changing patterns of the world of work, 
for the protection of workers and taking into account 
the needs of sustainable enterprises. 

FREE
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DISABILITY IN THE WORKPLACE

ITCILO teamed up with Cornell University to create a 
course on disability in the workplace. In this interactive 
video-based course, employers, experts and persons 
with disabilities themselves share their latest insights, 
knowledge and experiences to enable you to identify 
the competitive advantage of including people with 
disabilities in your workforce, to create a business 
case, and to plan, implement and audit your disability 
inclusion strategy.

FREE
GENDER EQUALITY AND DIVERSITY



Publications and information material 
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Pacific labour market review 2020

ILO-ADB report on Tackling the  
COVID-19 Youth Employment crisis in 
Asia and the Pacific

Impact of COVID19 on employment and 
business in the Pacific

This report presents a baseline assessment of the labour 
market situation in the Pacific Island Countries. The report 
was completed prior to the COVID-19 pandemic, within 
the framework of the ILO project on “Strengthening 
Labour Market Information Systems and Methodologies 
for Post-Disaster Needs Assessments in the Pacific Island 
Countries”, covering primarily three of the most disaster-
affected countries – Cook Islands, Tonga and Vanuatu.

COVID-19 is inflicting a triple shock on young people. It is 
destroying their employment, disrupting education and 
training and placing major obstacles in the way of those 
seeking to enter the labour market or to move between 
jobs. The ILO-ADB Joint report and the recent rapid 
assessments in Fiji and Samoa brings more light to the 
situation in Asia and also the Pacific.

To determine the impact of COVID19 on employment and 
business in the Pacific Island Countries, the ILO Pacific 
Office is working with its National Tripartite Constituents 
in the member countries to undertake Rapid Assessments 
(RA). RA’s for Fiji and Samoa has been completed with 
a solid model to replicate in Tonga, Palau, Republic of 
Marshall Islands, Solomon Islands, Tuvalu, Vanuatu and 
Kiribati.

The ILO publishes a wide range of books, reports, working papers, 
training manuals, videos and mulit-media material, relevant to the 
Pacific. They can be downloaded directly from the ILO CO-Suva website  
https://www.ilo.org/suva or send your requests for e-copies to:  
suva@ilo.org 

ilo.org/suva

ILO Office for Pacific Island Countries
FNPF Place, 8th Floor, Victoria Parade, 

PO Box 14500, 
Suva, Fiji

+679 331 3866
suva@ilo.org

DISCLAIMER: This newsletter is 
published by ILO Office for Pacific 
Island Countries, the opinions 
expressed do not necessarily reflect 
the official views of ILO.



Let’s end violence
and harassment
in the world of work

Promoting Safety
and Health at Work

ilo.org/labadmin-osh

Violence and Harassment 
Convention 2019, No. 190

TAKE ACTION
RATIFY
IMPLEMENT

#RatifyC190


