
Viet Nam has modernised its Labour Code to better protect workers’ rights, 
reduce unnecessary bureaucracy for employers, and help support the Govern-
ment’s drive for international integration, economic growth and prosperity for all. 
The new law, which was passed by the National Assembly in November 2019, is 
the result of extensive consultations with experts, national and local stakehold-
ers, and the public at large. It will come into e�ect in January 2021. 

This information sheet is an introduction to provisions in the Labour Code on working 
age, retirement age and the employment of workers after they reach retirement age. June 2020
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Working age under the Labour Code 

The Labour Code establishes a general minimum 
age for employment of 15 years of age, and imposes 
special conditions on the employment of young 
workers [see Information Sheet: Minor Workers]. 
The Labour Code does not set out a maximum age 
for employment. However, employers have the right 
to unilaterally terminate the employment contract of 
workers who have reached retirement age. 

What is the general retirement age under the 
Labour Code 2019?

The retirement age is the age at which the worker 
has reached the minimum social insurance contribu-
tion threshold (currently set at 20 years for an 
ordinary worker in normal working conditions), and 
is entitled to monthly pension. It is anticipated that 
the Law on Social Insurance will be amended so as 
to reduce the minimum contribution threshold.

A worker has the right to unilaterally terminate their 
employment contract at any time once s/he has 
reached the minimum social insurance contribution 
threshold. However, subject to certain exceptions, a 
worker will not receive the monthly pension until he 
or she has reached retirement age.

The Labour Code of 2012 set out a general retirement 
age of 55 years for female workers and 60 years for 
male workers. The Labour Code 2019 sets a time-
frame under which the general retirement age will be 
raised to 60 years for female workers and 62 years 
for male workers. Gradual implementation of the 
retirement age shall start from January 2021 when 
the Labour Code 2019 takes effect (see table below). 

The provision on general retirement age in the 
Labour Code 2019 is applied to workers engaged 
under normal working conditions. Workers can 
retire up to 5 years earlier in certain circumstances, 
such as: where the worker has a reduced working 
capacity, is engaged in heavy, hazardous or harmful 
occupations or types of work, or special heavy, 
hazardous or harmful occupations or types of work, 
or works in areas with particular difficult socio-eco-
nomic conditions.



How will the retirement age be raised?

The Labour Code 2019 sets out a detailed plan for 
the progressive implementation of the new retire-
ment age: 

Can a worker continue to work after he or she has 
reached the age of retirement?

Workers who have reached retirement age can 
continue being employed1, and the parties may 
conclude multiple definite term employment 
contracts. The general prohibition in the Labour 
Code on entering into two consecutive definite term 
employment contracts does not apply to workers 
who have past the retirement age.

Discrimination based on age is strictly prohibited 
under the Labour Code and an employer or other 
worker must not treat an elderly worker less favour-
ably because of his or her age. For more informa-
tion, see Information Sheet: Discrimination and 
Sexual Harassment at Work. 

Male workers 60 years old 62 years old 03 months 7 years 2028

Female worker

Current 
retire-
ment age

New 
general 
retire-
ment age 

Annual rate of 
increase in retire-
ment age begin-
ning January 2021

Period before 
general retire-
ment age fully 
applies 

First year 
when full 
general 
retirement 

55 years old 60 years old 04 months 14 years 2035

1. A worker who reaches the age of retirement but has not met 
the minimum contribution period has the option to continue 
working and contributing social insurance premiums until the 
20-year minimum contribution threshold has been reached; 
to stop working and apply for a lump-sum social insurance 
payment; or to stop working and contribute social insurance 
premiums on a volunrarily basis until the 20-year minimum 
contribution threshold has been reached.
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For more information

This lea�et describes the basic rights and duties provided under the new Labour Code 2019. More details all of the above matters are set 
out in the following Chapters of the Code: Chapter I: General Provisions; Chapter XI: Separate Provisions Concerning Minor Workers and 
Other Types of Workers; Chapter XII: Social Insurance, Health Insurance, Unemployment Insurance.
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Are there any special conditions that are applied 
when employing elderly workers? 

If a worker has reached the statutory retirement age 
and is entitled to a pension under the Law on Social 
Insurance, then the worker and the employer do not 
have to pay compulsory social insurance premiums. 
However, the employer must provide the elderly 
worker with a sum of money that is at least equiva-
lent to the employer’s contribution rate of compul-
sory social insurance, health insurance, unemploy-
ment insurance and annual leave.

A worker who has reached the statutory retirement 
age may reach agreement with his or her employer 
to reduce daily working hours or be engaged on a 
part-time basis. When the parties enter into a new 
contract after the worker qualifies for retirement, 
the worker will be entitled to any rights or benefits 
under his or her employment contract, as well as 
any entitlements due under the pension scheme.


