WORKING HOURS
AND REST PERIODS
WORKING HOURS
Employers have the right
to determine working
hours on a daily or weekly
basis provided that
workers are informed.
Normal working
hours

Night working
hours

Shall not exceed 08 hours
in 01 day and 48 hours per
week.

are counted from 22.00
hours to 06.00 hours on
the following day.

Overtime work
Does not exceed 50% of the normal working hours in 01 day;
Total of the normal working hours and overtime working hours
shall not exceed 12 hours in 01 day, 40 hours per month, 200
hours per month, unless an exception in the law applies;
The 2019 Labour Code includes more situations when an
employer is allowed to mobilise a worker to work overtime not
exceeding 300 hours per year.

REST PERIODS
An employer shall stipulate
the annual rest periods in the
internal work regulations.

Rest breaks during working hours

Weekly breaks

Breaks between shifts

A worker who performs work within normal
working hours with a duration of 06 hours or
more per day shall be given a rest break of at
least 30 consecutive minutes during the work
period, and of at least 45 consecutive minutes
during night work.

Each week, a worker is entitled to a break of at least
24 consecutive hours. In special cases where it is
impossible for the worker to take a weekly day off
due to the production cycle, the employer is
responsible to ensure that, on average, the worker
has at least 04 days off per month.

A worker who performs shift work
is entitled to a break of at least 12
hours before commencing another
shift.

Public holidays
and New Year holidays

12 working days

Annual leave
Any worker who has been working
for an employer for a full

12 months

Workers are entitled to take leave with full pay on
public holidays and New Year holidays. The total is:

11 DAYS
14 working days

for workers
with regular
working
conditions.

for workers who are
minor workers or workers
with disabilities, or who
perform heavy, harmful
or hazardous work or
occupations.

16 working days

Note

for workers who
perform extremely
heavy, harmful or
hazardous work or
occupations.

For every

1. Workers are entitled to take leave with full pay,
in the following circumstances:

01 day

2. Workers are entitled to take 01 day off without pay, provided that they notify
the employer, in case of the death of the worker’s paternal grandfather or
grandmother, maternal grandfather or grandmother, or sibling, the marriage of
their father or mother, or the marriage of their sibling.

Parental
leave

Female workers

shall be entitled to

06 months

of combined
prenatal and postnatal
leave (in total).
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Death of the worker’s natural or adoptive father or
mother death of the worker’s spouse’s birth or adoptive
father or mother, death of the worker’s spouse, or death
of the worker’s birth or adopted children
OFF

03 days

Marriage of the worker’s
birth or adopted children

OFF

OFF

Marriage

of employment with the same
employer, a worker’s annual
leave shall increase by

01 additional day

shall be entitled to annual
leave as follows:

Personal
leave and
leave without
pay

05 years

03 days

3. Beside the above rules, the employee can
negotiate with the employer for taking leave
without pay.

Male workers

Pre-natal leave
shall not exceed

02 months
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whose wives give
birth are entitled to
parental leave in
accordance with the
law on social
insurance.
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