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1. Introduction

With the fall of the Iron Curtain in 1989, Romania embarked
on a series of political and economic reforms and began its
transition to a market economy. On 1 January 2007, Romania
became a member of the European Union, with one of the
lowest per capita income among EU member states.

The construction and clothing manufacturing sectors, both
labour intensive industries, have developed rapidly since 1989.
During the same period, many Romanians travelled to Western
Europe to take advantage of the labour shortage and higher
levels of pay there, leading to a labour shortage in Romania.
Labour brokerage companies sprang up to seize on the business
opportunities associated with this labour shortage. They started
to bring in large number of workers from neighbouring countries
and non-European areas, e.g. the Republic of Moldova, Turkey,
Asia and Africa. However, the migration of labour into Romania
created its own set of problems. In January 2007, 200 female
Chinese workers employed at a textile factory in Bacau went
on strike for a week. The workers were protesting against the
low salaries which were allegedly well below what they were
promised at the time of employment.

The Romanian National Trade Union Block (BNS)' conducted
an investigation into the cause of the strike and identified at
least eight issues that needed to be addressed:

* Discrepancy between salaries promised at the time of hiring
and the salaries actually received in Romania

» Sub-standard living condition

* Long working hours in excess of 12 hours per day

" BNS is a trade union confederation representated at Romanian national level, in total it
represents the interests of approximately 400,000 workers, including foreign workers. It is
internationally affiliated to the International Trade Union Confederation (ITUC) and the European
Trade Union Confederation (ETUC).
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+ Difficult working conditions

 Lack of awareness among the Chinese workers of Romanian
employment legislation and workers’ rights

* Isolation from the local communities: lack of social activities
and contacts between the local communities and the Chinese
workers.

+ Communication difficulties between foreign workers and the
Romanian society due to language barrier

* Workers did not know how to access support from the
Chinese Embassy and in general were not in contact with
their Embassy

The purpose of this report is to show the path of migration of
Chinese workers to Romania and to provide details on the
labour business, covering their reasons for migration, salary
and terms of employment among other related issues. This
study examines the process of migration into Romania by
Chinese migrant workers and the risks associated in human
trafficking and forced labours. It concludes with a set of policy
recommendations.

This report first provides a general background on Romanian
migration and the history of Chinese migration to Romania;
this is followed by detailed analysis of three separate groups
of Chinese workers: Chinese construction workers in lasi and
Bucharest, female textile workers in Bacau and workers at the
Constanta shipyard with emphasis on construction workers.

2. Romania: Immigration and Emigration
2.1 European Integration and Romanian Emigration

The integration of Europe precipitated major changes in the
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European labour market and at the same time, a new set of
challenges. As economic conditions in Western and Southern
Europe improved, citizens in these regions demanded higher
pay for their efforts, creating the opportunity for cheaper labour
from Eastern Europe to enter Western and Southern European
labour markets. The Accession of Romania to the EU in 2007
also enabled Romanians to enter European labour markets
which offered higher wages and better working conditions
than those in Romania. Between 2002 and 2006, the number
of Romanian emigrants almost doubled; over 60% of the total
Romanian emigrants went to EU countries and by 2006, close
to 1 million of Romanians were working in the EU (Table 2.1).
The effect of this emigration was felt almost immediately as the
exodus of Romanian migrants in turn created a labour shortage
in the internal labour market’. The percentage of Romanians
working in the EU reached almost 5% of the total Romanian
population of 21.5 million® .

Table 2.1: Romanian Emigrants (2002-2006)*

Year 2002 2003 2004 2005 2006
Total Emigrants 8154 10673 13082 10938 14197
Emigrants to EU 6562 8913 7438 9653
Emigrants to EU(%) 61.48% | 68.13% | 68.00% | 67.99%

" Data received upon request on Jan. 2009 by the National Trade Union Bloc (BNS, located in
Bucharest). BNS is a trade union confederation representative at Romanian national level, in
total it represents the interests of approximately 400,000 workers, including foreign workers. It is
internationally affiliated to the International Trade Union Confederation (ITUC) and the European
Trade Union Confederation (ETUC).

% Source: National Statistics Institute, Jan 2008.

* Source: Eurostat Database



Figure 2.1: Romanian Emigrants (2002-2006)*
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Further analysis of the 2006 data found that the 26 - 40 age
group constituted 57.74% of the total number of Romanian
emigrants. This figure rose to 82.45% when the age group is
expanded to cover the 18 - 50 age range (Table 2.2). Therefore
it can be seen that the Romanian emigrant population included
a significantly high percentage of the Romanian labour force
which was likely to have an impact Romania’s own labour
market.

Table 2.2: Romanian Emigrants to the European Union by
Region and Age groups in 2006

Age Under 18| 1825 | 26-40 | 41-50 | 5160 | ©13" | Total
Group(years) over
No. of Emigrants 963 1726|8198  [1782  [839 689 14197

% of total number of [6.78% |12.16% |57.74% (12.55% |5.91% |4.85% |100.00%
emigrants

* Source: Eurostat Database.



2.2 Immigrants to Romania

According to the BNS’s report, the sectors in Romania most
affected by this labour outflow were construction (building and
infrastructure), textile, food and tourism and tourist services.’
In the Bacau labour dispute mentioned in section 1, the textile
company complained, “they could not find any Romanian
workers because all of them have left to work in Western
and Central Europe”. The labour shortage and the existence
of unfilled job vacancies in Romania are two factors that
contributed to the emergence of labour brokers in Romania
and to labour migration into the country. From mid-2007, labour
brokers together with Romanian employers started to bring large
numbers of workers from third-world countries into Romania
and to push the authorities to grant an increasing number of
work permits. In 2008, the Romanian authorities issued 15,000
work permits compared to10,000 in 2007°.

BNS estimated that about 11,000 foreign workers were working
legally in Romania. Most of these foreign workers came from
Turkey (4,200), China (4,100) and the Republic of Moldova
(1,200)" (Figure 2.2). Estimates by the National Forecast
Committee (Romania) indicated that by 2013 about 300,000
foreigners will be working in Romania (Figure 2.3).

® Foreign workers in Romania - vision and BNS actions. BNS, 2008.
® Foreign workers in Romania - vision and BNS actions. BNS, 2008
" Source: BNS, Sept. 2008
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Figure 2.2: Migration workers’ home country (2008)
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Figure 2.3: Increase of migration workers (based on estimates
from the National Forecast Committee)
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3. History and Social Structure of Chinese
Immigrants in Romania

3.1. An overview of the Sino-Romanian Relationship

P. R. China and Romania established diplomatic relations

on October 5, 1949 and set up embassies in their respective

capital cities in March 1950. From the 1950s to the 1980s,
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the Communist parties and state leaders of the two countries
exchanged frequent visits, with frequency of contacts reaching
a peak in the late 1960s and early 1970s.

In 1968, when Sino-Soviet relations were at a very low point,
Romania openly opposed the Soviet military intervention in
Czechoslovakia. Fearing military aggression from its giant
neighbour from its eastern border, Romania strengthened its
ties with China and the good political relations between the two
countries proved to be mutually beneficial: Nicolae Ceausescu,
the then president of Romania eventually brokered the
normalization of Sino-US relations.

Sino-Romanian trade relation began in 1950. Between 1950
and 1991, bilateral trade volume grew rapidly, particularly in
the 1970s, due to active promotion by the two governments.
Following the launch of Romania’s economic reform after the
fall of the Ceauceascu regime, bilateral trade dropped in the
1990s but started to develop again from 2000 as the Romanian
economy rebounded.

Between 1980 and 1983, around 4,000 Chinese specialists, in
political affairs, economics, technology, science and culture —
including the former Chinese president Jiang Zemin - visited
Romania. These specialists and retailers from Beijing were
among the first group in China to discover Romania as an
attractive destination for immigration. In the 1980s, merchants
from the Soviet Union and Eastern European countries visited
Xiushui Street, a street in the commercial district of Beijing
that is famous for its cheap clothing and counterfeit products
and brought information about their home countries to China.
As a result Asian traders began to travel by train from Beijing
to Moscow, carrying products to be sold in Moscow. The cost
of such a trip was US$ 80. At the beginning, the traders could
expect to sell their products almost immediately on arrival in
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Moscow. However, as more traders arrived in Moscow and
competition grew more fierce, these trading activities spread to
Kyiv, Bucharest and Budapest. These early traders formed the
first wave of Chinese immigration to Eastern Europe.

Many studies attributed this immigration wave to the
“‘Agreements on Exemption of Visas for Holders of Diplomatic
and Service (Official) Passports” between China and some
Eastern European countries, for example Romania and
Hungary. However, this study has found it to be only one of
two secondary factors to contributing to the momentum of
immigration: the second being the economic needs of Eastern
European countries. The two dominant driving forces behind
this immigration wave were two fashionable trends in 1980s
China: to go into business and to go overseas.

The experience of Chinese traders in Romania compared
favourably with their experience in Western Europe, and was
representative of their overall experience in Eastern Europe.
Chinese merchandise was more highly valued in Eastern
European countries such as Romania than in Western Europe.
Middle class and even upper-middle class Romanians were
well disposed towards Chinese products, making it possible for
Chinese traders to thrive and develop commercial activities in
Romania.

This study found three models of Chinese migration into
Romania, which are reviewed in later sections: migration via
the participation of co-operation projects, migration via the
acquisition of Diplomatic and Service (Official) Passports and
via human trafficking and smuggling.

3.2 Demographic Structure of the Chinese Community in
Romania



Official data from the Romanian Authority showed that in 2007
there were 5,189 Chinese people living in Romania, distributed
over 31 counties. The top ten counties are listed below in Table
3. As can be readily seen, Bucharest, the capital of Romania
hosted the most Chinese immigrants in the country, nearly
three quarters of all Chinese immigrants. Bucharest, together
with lIfov and Bacau, is home to nearly 90% of all Chinese
immigrants in Romania. That is to say, Chinese immigrants
are centred in the Bucharest-llIfov region; with the exception of
Bacau which host 5.67% while other counties did not have any
immigrant population of any numerical importance. An analysis
of the geographical distribution of the Chinese immigrant
population among the Romanian administrative regions is
shown below in Table 3.1 and Figure 3.1.
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Figure 3.1: Geographic Distribution of Chinese Immigrants to
Romania

According to the above official statistics, there are 803 Chinese
in possession of Romanian Permanent Residency, which
accounts for 15.48% of the whole Chinese immigrant population.
There were 7,714 foreign citizens who obtained permanent
residence in Romania in 2006, which meant'® permanent
Chinese residents accounted for over 10% of foreign permanent
residents in Romania. Together with permanent residence
permit, the top 5 types of residence permits are shown below in
table 3.3.

Sources: INSTITUTUL NATIONAL DE STATISTICA (RO)
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Table 3.3: Residence Permit Status of Chinese Nationals in

a1
Romania' (2007)
Residence |Permanent |Temporary |Commercial |Workers [Family Married to |Students |Preparatory |Specialists | Total
Permit residence activities reintegration [Romanian year
Num. 803 4386 2234 1290 518 144 46 32 21 5,189
%(in CN-IN) [15.48 84.52 43.05 24.86 9.98 278 0.89 0.62 0.40
%(in Temp) 50.93 29.41 11.81 3.28 1.05 0.73 0.48

Official data indicated that the number of Chinese in Romania
in 2002 was 2,249 and rose to 8,488 in 2008. The trend of
the growth of the Chinese immigrant population is shown in the
figure below: this number more than doubled between 2002 to
2007, and nearly doubled again between 2007 to 2008.

9000
8000 va
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5000
4000
3000
2000
1000

2002 2003 2004 2005 2006 2007 2008

As shown in Table 3.3, the largest group of Chinese nationals
holding residence permits in Romania was those who engaged
in commercial activities. Anecdotal information from those
interviewed for this study indicated in their interviews that most
family re-integration is related to this group. In general, when
a husband comes to Romania for business, he will bring his
family with him. As a result, the commercial group represents

" Sources: Migration Data received upon request by Department of Foreigners and Migration (RO)
"2 Source: Romanian Migration Bureau.
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close to 50% of those with residence permits in Romania. In the
Romanian Chinese community, this group is generally known as
“Lao Huagiao”, meaning old Chinese immigrants indicating their
relatively early arrival in Romania. The Lao Huqgiaos opened
Chinese stores in Hong Long market, Bucharest’'s China town
or ran Chinese restaurants in Romania. In other words, they are
involved in ethnic Chinese business in Romania. Some of the
second or third generations have integrated into local Romanian
communities and are generally well settled.

The workers in the labour market are relative newcomers who
went to Romania to help fill the labour shortage resulting from
the emigration of Romanians into Western Europe. This is a
rapidly growing group that would have grown even faster had it
not been the financial crisis. According to the Romanian Chinese
community, there were no Chinese worker groups before 2005,
a fact that was confirmed by the Romanian authorities.

After 2005, as discussed in section 1, labour brokers and
employers brought many Chinese workers to Romania to relieve
the labour shortage there. It is this group of people that is of the
greatest interest to this study and is the main target of research.

However, there is evidence that the actual number of Chinese
immigrants to Romania is higher than is indicated in official
data. Mr. Liu Zenwen, China’s Ambassador to Romania,
estimated that at its peak, there could be as many as 15,000
Chinese immigrants in Romania’® while estimates by the
Lueluohuabao, a Chinese language newspaper published in
Romania, was around 10,000 for 2004 and 20,000 in 2008™.
The 2008 estimate was also supported by Ciprian Radavoi of

Lund University™.

" Cited from website of Overseas Chinese Affairs Office of the State Council (P.R.C.), http://www.ggb.gov.cn/
news/2008/0611/1/9357 .shtml, Aug. 16th, 2009

" Source: XinHuaNews Agency. http://news.xinhuanet.com/overseas/2004-12/01/content_2279951.htm, Aug.
16th, 2009, and further interviewed,

®See: Chinese migration to Romania: the past counts, p11, Ciprian Radavoi, Lund University Website
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Upon further analysis, the number of both legal and illegal
Chinese immigrants living in Romania in 2008 should be
between 20,000 to 25,000 against the official figure of 8,488
legal immigrants.

According to data from the Chamber of Commerce, there are
8,000 firms in Romania that are partially or wholly owned by
Chinese nationals. If each company has two to three Chinese
nationals working for each of these companies in Romania,
there should be in the region of 20,000 Chinese workers. When
other categories of residents are included, the total figure
could be around 25,000. Also, according to interviews with the
Chinese community in Romania, Honglong, Bucharest’s China
town accounts on its own for 15,000 Chinese workers. When
residents from the rest of Romania are included, the number
of Chinese residents should be around 20,000. This estimate
is between 150% to 200% higher than the official figure and is
likely to rise due to an ncrease in Sino-Romanian co-operative
programmes, development of Chinese ethnic businesses and
human trafficking and smuggling.

The reason for this big discrepancy between the official and
estimated figures remained unclear. The Chinese community
alleged that illegal immigrants, often discovered during a
population census frequently arranged to remain hidden by
offering bribes. However there was no evidence offered for this
allegation. Against this allegation of corruption in Romania,
it is noted that according to the Corruption Perception Index
published by Transparency International on 23rd September
2008'°, Romania scored 3.8 out of a total of 10 points, which
is a tenth of point better than 2007’s score. Bulgarians and
Romanians perceived their own countries to be the most corrupt
of EU member states, with Italy, France and Great Britain also

'® Press release by Ttransparency International - http://euobserver.com/9/26795
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experiencing a significant drop in public confidence in the fight
against corruption

3.3 The commercial group

The commercial sector accounts for the majority of Chinese
residents in Romania. This group comes mostly from Wenzhou
and Qingtian in Zhejiang, Sanming in Fujian, and from Kaifeng
and Luoyang in Henan. People from these provinces provided
most of the Chinese immigrants to Romania following the
departure of failed Beijing retailers in the mid-1990s. Zhejiang,
Fujian, and Guangdong provinces have a long historical culture
of migration and are the main sources of emigration from China
to the rest of the world, and not only to Romania. When the
Agreement on Exemption of Visas for Holders of Diplomatic
and Service (Official) Passports between China and Romania
was signed in 1980s, Henan was the province where “official”
Passports could be acquired easily and at low cost thereby
allowing visa free travel by Henanese “Official” passport holders
to Romania. According to first hand information from the
Chinese community, each region accounted for approximately
1/3 of the whole commercial group.
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Figure 3.2: Geographic Distribution of Chinese commercial
group’s origin provinces
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Wenzhou and Qingtian in Zhejiang are known for their huge
population. Their people regard Romania as a stopping point
on the way to Western Europe. They came here mostly through
human trafficking during the 1980s and 1990s. Year after year
after their arrival in Romania, they tried to get to France, Holland
or ltaly to join their relatives or friends. Some of them would be
detained by border control and among those who failed to get to
Western Europe, some would choose to go back to China while
others stayed in Romania as they saw business opportunities
there or other personal reasons. As the first group settled
and achieve some level of success, they started to bring their
family and friends over to Romania and eventually a Chinese
community developed.

Fujian is also a large province in China that accounts for a high
level of emigration to North America. Most of overseas Fujian
Chinese are from Fuqging and Changle, and not from Sanming
as is the case in Romania. From 1980s onward, people from
other regions in Fujian province started emigrating as well,
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and some of them chose Europe, or more specifically Western
Europe as their destination via Romania, like the people
from Wenzhou and Qingtian did. However, the key difference
between the migrants from the Wenzhou and Qingtian people
was that most of them did not have any overseas relationship
that could help them to go to the West and they ended up
settling in Romania instead. Human trafficking and smuggling
have been very common in the past thirty years in both Zhejiang
and Fujian.

Immigrants from Henan formed the third group who came to
Romania, profiting from the Agreement on Exemption of Visas
for Holders of Diplomatic and Service (Official) Passports
between Chinese and Romanian governments at the end of
the last century. In Henan Province, a Diplomatic and Service
(official) Passport could be purchased illegally for between 300
to1000 RMB (30 to100 Euros) and more than 20,000 Henanese
came to Romania via this method and of whom 6000 to 7000
stayed. This is a very particular type of migration. This study
considers them as legal migrants until their residence permits
expired.

Certainly there are other immigrants from other regions, like
Shanghai, Beijing, Sichuan and so on but there are not enough
of them to form any big groups or communities. Anecdotal
evidence suggested that immigrants from these regions have
either joined one of the bigger groups or participate in the
overall Chinese community in Romania

Migrants from Fujian and Zhejiang in Romania are in many
ways like their relatives in other Western countries: running
small businesses, setting up emigre associations, even starting
newspapers in order to establish a Chinese community in
foreign lands. Since there are not so many Henan people in
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other countries, it has been hard to compare them with similar
groups.

There have been many researches into Chinese immigrant
societies focusing on their social structures and their centralised
settlement in urban areas. In particular, notable research into
Fujian and Zhejian migrants was conducted by Chunguang
Wang, Paul Nyiri and Bin Wu. Chunguang Wang (2004)
pioneered the research into social structures and changes to
Chinese immigration and provided a comprehensive description
of the “Zhejiang Village”, a centralised settlement by Wenzhou
people. Wang concluded in his paper that Wenzhounese
businessmen have a unique pattern of entry into foreign
countries via their local “business-community”. This study will
focus instead on the worker group of immigrants where little
research has been conducted.

Trading is the main source of income for the Romanian
Fujianese and Zhejiangese. Bucharest’s “China Town” is called
Honglong, which means red dragon in Chinese. Honglong is a
well known clothing and merchandise market for the population
of Romania and other Balkan countries such as Moldova, Serbia
and Bulgaria. Honglong is situated about 20 km from the centre
of Bucharest and is made up of six smaller markets. An average
shop in Honglong employs on average four to five people,
half Romanian and half Chinese. It is notable that Chinese
businesses in Romania employ a large number of Romanians.
Besides trading, Chinese businesses include restaurants, travel
agencies and traditional Chinese medicine clinics.

Some Chinese have also invested in manufacturing in Romania.
As they have accumulated their wealth in business, some of
them have started to diversify from traditional Chinese ethnic
businesses and real estate investment has provided their other
main source of income. This group of Chinese is the second
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group of foreigners after the Israelis, to enter the real estate
market. For its ascension to the European Union, Romania
needed to meet EU standards in many aspects and many
manufacturing industries and old Romanian factories were no
longer able to comply with them, which provided opportunities
for Chinese investors to set up construction and decoration
material factories to meet local demands.

This study has found that most Chinese immigrants to Romania
arrived after 1990 and first generation immigrants still form the
dominant group. This group of immigrants still own properties in
China and expect to return to there at retirement. The younger
generation is still focusing on business activities and it is very
likely that they will visit Western Europe for tourism and market
research when Romania joins the Schengen area. Chinese
immigrants still identify themselves more as Chinese than
Romanian partly because most of them are better off than the
local population, a fact that distinguishes Romanian Chinese
from the Chinese in most other European countries. In general
Romanian Chinese maintain a low profile and focus on getting
rich.

3.4 The workers

Of all the Chinese immigrant groups in Europe, the one in
Romania is unique. Official data in 2007 showed that over
70% Chinese migrant workers are based in the Bucuresti-lifov
Region and while 21.86% are in Bacau. For details, see Table 3.4
below.

Table 3.4: Top 3 counties with Chinese workers

Bucuresti 854 66.20%
Bacau 282 21.86%
lIfov 68 5.27%
TOTAL WORKER IN
TOTAL 1290 ROMANIA
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According to the Romanian authorities and the Chinese
Embassy, Chinese workers in Romania work mainly in the
construction, textile and agriculture sectors. In this study, it
was found that nearly all Chinese workers in Bacau are female
textile workers whose strike action hit the headlines in 2006
and 2007. Most of the workers in Bucharest are construction
workers who also made headlines in 2008 and 2009 and are
scattered throughout the whole of the capital city. This new
migrant worker group is totally different from other Chinese
migrants who are mostly engaged in Chinese ethnic businesses.
It is estimated that there are currently 3,000 members of this
migrant worker group living in Romania. This report will focus on
this worker group, and in particular on the construction workers,
and reviewed the reason for their emigration from China, how
they chose labour agencies and/or how they were recruited, and
analyzed the entire process of their emigration from China to
Romania.

In this study, construction workers in both Bucharest and lasi
were visited and interviewed. Those questioned came from six
Chinese provinces. In total, 500 informants were reached either
directly (via interviews) or indirectly (interviewed via labour
brokers).

Provinces

Jiangsu 150 (Direct) Bucharest and lasi
Anhui 150 (Direct) Bucharest

Fujian 30 (Direct) Bucharest and lasi
Shandong 80 (Indirect)

Hebei 100 (Indirect)

Jilin 140 (Indirect)
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4. Motivation to Go to Romania

The analysis began with an examination of the motivation that
drove the migrants to sell their labour abroad. In this section, the
socio-economic and cultural backgrounds of informants before
they chose to be migrant workers were examined.

An UNICEF-supported study on child trafficking in 11 states
of southern Nigeria concluded that trafficking was rife where
poverty was endemic.® In another study covering 151 probably
and actual migrant workers from Tajikistan, most respondents
and their families lived below the poverty line (measured in
terms of per capita monthly income and the cost of one basic
"basket of goods” costing US$64). In the majority of cases, their
income was not enough to cover the food component (US$24)
of an average the basket of goods. In rural areas, 89% of the
households fell within this category, and falling to 76% in urban
households® .

Taking the Chinese construction workers to Romania as
examples, the study found that these workers came mainly from
Yangzhou and Nantong of Jiangsu Province, Hefei of Anhui
Province, and from Fujian, Shandong, Hebei and Jilin Province.
In table 4.1 and 4.2 below, a ranking of these provinces by per
capita annual consumption expenditure among 31 Chinese
provinces (excluding Hong Kong and Macau) for rural and urban
households can be found.

If an income of less than US$ 2 per person per day is used as
the definition of poverty, nearly all rural households from these
six provinces would fall into this category. It is observed that
most of the migrant construction workers came from rural areas,
with the exception of workers from urban communities in Jilin,

* National Agency for Prohibition of Traffic in Persons and other Related Matters (NAPTIP):
Situation assessment of child trafficking in eleven southern Nigerian states, 2004.

® |LO: A Global Alliance Against Forced Labour, 2005.
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Hebei and Anhui.

Figure 4.1: Construction workers’ original provinces of residence

in China

Table 4.1: Per Capita Annual Consumption Expenditure
Urban Households by Region (2007) in RMB

Beijing
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Yangzhoy . Nantong
Shanghai _

Hefei”

\

angsu

Province

F

of

Region Consumption |Food Clothing |Residence |Household |Health Transport [Education, [Miscellaneous
Expenditure Facilities, |Care and |and Culture and |Goods

Articles and [Medical |Communi-|Recreation |and Services
Services Services |cations Services

National 9997.47 3628.03 [1042.00 (982.28 601.80 699.09 1357.41 |1329.16 357.70

Average

Fujian 11055.13 4296.221940.72 |1261.18 |645.40 502.41 1606.90 [1426.34 375.98

(6)

Jiangsu [10715.15 3928.71(990.03 ([1020.09 (707.31 689.37 1303.02 [1699.26 377.37

()

Shandong |9666.61 3180.64 [1238.34 [1027.58 |661.03 708.58 1333.63 [1191.18 325.64

(9)

Jilin 8560.30 2842.68|1127.09 |1062.46  [407.35 854.80 873.88 997.75 394.29

(15)

Anhui 8531.90 3384.38 [906.47 (850.24 465.68 554.44 891.38 1169.99 309.30

(16) 5]

Hebei 8234.97 2789.85(975.94 |917.19 546.75 833.51 1010.51 |895.06 266.16

(19)
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Table 4.2: Per Capita Annual Consumption Expenditure of Rural
Households by Region (2007) in RMB

Region Consumption|Food  |Clothing |[Residence|Household [Transport |Education, [Health Care|Miscellaneous
Expenditure Facilities, |and Cultural and [and Goods
Articles and|Communi- [Recreation |Medical and Services
Services [cations and Services
Services

National (3223.85 1388.99(193.45 |573.80 149.13 328.40 305.66 210.24 74.19

Average

Jiangsu [4786.15 1968.88(251.29 |752.73 228.51 543.97 642.52 263.85 134.41

4)

Fujian (6) [4053.47 1870.32(235.61 |660.55 184.21 465.40 356.26 174.12 107.00

Shandong|3621.57 1369.20(224.18 |682.13 195.99 422.36 424.89 230.84 71.98

(7

Jilin (14) [3065.44 1240.93(227.96 [399.11 120.95 337.46 339.77 311.37 87.89

Hebei 2786.77 1025.72(185.68 |627.98 140.45 318.19 243.30 188.06 57.40

(16)

Anhui (17)|2754.04 1192.57(166.31 |479.46 144.23 258.29 283.17 177.04 52.98

However, it is notable that none of the six provinces rank among
the poorest provinces in China. In fact, these six provinces are
mostly among the more wealthy half of all 31 provinces in China
based on these consumption data. In particular, Jiangsu, Fujian
and Shandong are among the top 10 provinces in both urban
and rural annual consumption expenditures. Moreover, Jiangsu,
Shandong and Fujian ranked 1%, 5™ (39,526 RMB) , 7" (33,257
RMB), and 10"(30,415RMB) respectively in terms of per capita
gross regional product in 2007, which were all around US$
5,000. Jilin (23550 RMB, 11") and Hebei (23,454 RMB, 12")
follow closely behind, while Anhui (14,514 RMB, 27") was the
lowest of the six.

While poverty may be the key motivation for migration identified
by the UNICEF funded study'’, there are poorer regions in
China that do not have the same scale of worker migration. This
study argues that international people trafficking in China is not
caused solely by poverty, but is also influenced by person and

" National Agency for Prohibition of Traffic in Persons and other Related Matters (NAPTIP):
Situation assessment of child trafficking in eleven southern Nigerian states, 2004.
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family development, and other cultural factors.

None of the informants appeared to have problems making a
living in China. Currently, these workers could generally earn
between 15,000 to 30,000 RMB per year in China. Apart from
working as labourers, some of them were small traders or
professionals, even doctors. Surprisingly, the income of most of
these people in China was not very low compared to the local
average; some was even higher than average. One informant
declared that in 2007 he earned around 5,000 RMB consistently
per month as a construction contractor; another one worked in
a decoration company and earned between 100 to 120 RMB
per day. Of all the informants, 80 percent declared that they
had a job before coming to Romania and were earning no less
than 3,000 RMB per month in China. However, it seemed that
when they saw advertisements in newspapers or on TV offering
monthly salary between 800 to 1,200 Euros per month for a
skilled worker, or nearly triple their current earnings, they chose
to go overseas even if it meant being trafficked.

So the next point of investigation is the motivation of the
migrants from these regions to earn more money.

All the informants were from rural or less developed areas of
the provinces. One possible explanation for this is that, it was
easier to obtain information on overseas labour recruitment and
be recruited in these provinces than the extremely poor ones
due to their relativey better economical and political situations
in general. In addition, people from less developed areas of
these provinces have a stronger desire for wealth due to higher
expenses in their provinces and better living conditions of their
acquaintances: “keeping up with the Jones’ effect”.

The most common intention for the use of overseas earnings
was to provide a good education and life for the children of the
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informants. One frequent complaint was that the informants
need to save more money for their children. In one case, a
35-year old informant said that his child was 12 year old and
was at the age when significant expenditure was required and in
another case, the need to finance a daughter’s college expense
was cited as the key motivation for obtaining additional income.

Four reasons could account for the behaviour of the migrant
workers, two of them cultural and two influenced by recent
policies. The two policy-drivers are the “One Child Policy”
implemented since the 1970s in response to the projected rapid
increase in the Chinese population and the restructuring of the
universities in the 1980s. These two policies and the cultural
characteristics of the Chinese people converged to intensify
the aspiration and hence financial pressure faced by Chinese
households in general.

Among cultures that are strongly influenced by the teaching
of the Chinese philosopher Confucius, it is generally accepted
that the parents have a duty to provide for their children in the
best possible way. This perceived duty extends way beyond
the children’s entry into adulthood and even after the children
themselves marry. The “One Child Policy” means that most
households will by now have only one child and in the 1980s,
the Chinese university system was expanded and the number of
university places increased significantly between 1980s to 2010
while university attendance stopped being free.

In Chinese culture, it is the groom’s family who must pay for all
the expenses associated with marriage, i.e. a bride price to the
bride’s family, the purchase and furnishing of the young couple’s
new home and a lavish wedding reception. This last cultural
practice imposes huge financial burden on the family with
sons, and is particularly hard on those with several sons. The
importance of Confucian culture attached to the continuation
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of the family name has increased the preference of parents
for boys over girls since families are allowed to have only
one child. There is a significant gender imbalance among the
Chinese population and this imbalance is more pronounced in
the rural areas. As competition for wives has intensified, the
need for the rural households to provide for their sons’ marriage
has increased tremendously. In the research conducted by
the Chinese Sociologist Angi Xu in 2005° , the average cost of
bringing up a child till college graduation was between 245,000
to 300,000 RMB and this cost increased to 500,000 RMB when
marriage expenses were included, which is a huge burden on
the migrant workers.

In figure 4.2 and figure 4.3, the age profile of the informants and
the age profile of their offspring’s are provided.

In addition, many informants aged over 50 indicated that they
were working for the benefit of their grandchildren while most
under informants age 30 or less indicated they were working
for their own households. None of these workers is in the
desperately poor category, but they are willing to take up the
opportunity to make a relatively large amount of money in a
short time.

Figure 4.2: Age of the Workers
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® Xu, Angi, The Economic Cost of a Child: changes and optimization during the transformation

period, Youth Research[J], Dec. 2004
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Figure 4.3: Children of the Workers
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Furthermore, Chinese media could have inadvertently
encouraged emigration to the outside world. When the Chinese
government opened its door to the outside world in the late
1970s, Chinese people learnt of the large differences in living
standards in the western world through TV reporting, news,
movies and TV series (e.g. Beijing People in New York). When
opportunities arose, these informants took advantage of them
and went to Romania searching for a better life.
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5 The Contracts

5.1 How to Find Chinese Workers: Two Models of
Recruitment

Gao and Poisson conducted a research in France in 2004 to
find out how illegal Chinese migrants arrived in Europe. The
research was based on 59 semi-structured interviews and ten
detailed case studies, including studies of eight clandestine
Chinese migrants (some of whom came with their families) and
one representative of Chinese ethnic business. The research
found that many migrants left China with a friend or relative who
made the initial contact with the trafficking agent (a snakehead),
to whom this friend or relative also advanced the money for
the trip. A number of such “snakeheads” may be involved in
the smuggling and trafficking process®, who in some cases
may also ask for money from the migrants. This seems to be
the general pattern for Chinese migrants who intend to join
the Chinese ethnic communities in the West. The “commercial
groups”, especially Zhejiang and Fujian people generally belong
to this category. People from these two areas generally have
family members, relatives or close friends who are already
in the destination country, or they already have relationships
with a local community there, such as a social group from their
home town, or from the same extended clan sharing the same
surname. This local relationship also means that they can
acquire a ready introduction to trafficking agents or business. It
is not uncommon for members of the commercial group to know
in advance for whom they will work before their departure from
China.

The situation for the migrant workers is, however, different from
the other groups and this difference is a very important aspect

* Gao Yun; V. Poisson: Le trafi ¢ et I'exploitation des immigrants chinois en France (ILO SAP-

FL, unpublished document, 2004).
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specific to the migrant worker group.

The first difference is that none of these construction workers
had any contact with their employers in Romania before arrival,
and no Romanian construction companies were in direct contact
with the Chinese workers before they arrived. Normally, the
workers need to go through several procedures through different
agencies before they can start work in Romania. The second
difference is that these workers arrived at the international
airport in broad daylight, and not at the Romanian border in the
middle of the night. They had obtained work visas to enter and
work in Romania legally.

Minhuan Li, from Xiamen University, refers to these workers
as Transnational Migrant Workers. Migrant workers of this type
accompanied the friendship-aid projects in the 1950s when
China started the Friendship Aid Policy in Africa

Several brokers were interviewed about the history of the labor
business in China. At the beginning of the aid project, everything
was under total Chinese state control. The government or state-
owned companies ran all the aid related business, as part of a
planned economy. After 1978, the Chinese government changed
this aid implementation policy; private companies could also
take part in these aid projects. Together with state-owned
companies, Chinese construction companies were very active
in East Asia, the Middle-East and Africa. Li’s statistics showed
that up to now nearly 500,000 workers have been sent into this
region. Having benefited from the positive experience of the
generally hardworking Chinese construction workers, foreign
employers, especially Israeli real estate companies, in the late
1980s started to hire Chinese workers to work. Together with
Chinese labour brokers, they discovered that there were many
workers in China who wanted to find jobs overseas. As a result,
they started to broker job opportunities to those people, from
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1,000 RMB per annum at the beginning to 200,000 RMB per
annum or higher. Later the brokers extended their business to
other sectors, such as textile, agriculture and so on; meanwhile,
the labour brokerage sector was also stimulated by the Chinese
government’s foreign investment. Currently Chinese workers
can be found in 160 countries, with 18.6% of them working in
Japan, 6.2% in Singapore and 4.8% in Russia. Together Japan,
Singapore and Russia formed the top 3 destination countries
in 2007%'. As was mentioned at the beginning of this report,
Romania is now a market economy. Israeli companies started
to invest in the Romanian real estate market at the beginning of
this century and they brought their Chinese workers along with
them. The first group of Chinese workers was introduced into
Romania via lIsrael, but that was only a small group and later
due to visa problems they returned to Israel. Starting from 2006,
employers in Romania together with the brokers began to bring
workers directly from China just as they did in Israel.

Here the first model will be referred to as the “Chain model”
which is currently a very popular method of labour migration.
When a construction company in Romania is engaged on a
project or itself is investing in a project, due to the shortage in
the Romanian labour market, the company can apply for permits
to bring in international workers. In general, small companies
will not succeed with their applications and have to turn to
labour brokers who have more experience of the application
process.

The Romanian companies have to pay brokers to find
workers. There is normally a contract between the company
(the employer) and the broker appointing the broker to recruit
workers on the company’s behalf. The contract focuses only
on how the workers will be found and how much the employer

' Source: Chinese Ministry of Commerce, http://www.mofcom.gov.cn/
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will pay the broker but will generally not include details on
salaries, required skills or working conditions. All those points
are agreed in an oral agreement instead of a written one. As
far as this study can ascertain, broker agencies are usually
Israeli run, and are registered in Romania instead of Israel for
tax reasons. The Israeli brokers have co-operated successfully
with Chinese brokers before in the Middle East and have
developed relationships with large Chinese labour brokers who
are authorized to send Chinese workers to work abroad. Most
of these large Chinese labour brokers are national level human
resource companies. Romania based labour brokers and
Chinese brokers will have entered into contracts regarding their
business collaboration as a whole but without going into details
on individual cases. The main terms of the contract specify the
number of workers the Romania-based brokers will need from
the Chinese broker each year.

In the cases examined in this study, the Romanian cases were
grouped together with some Israelis and African cases. Because
of this long working partnership, the brokers would undertake
individual cases without establishing any specific individual
contracts to cover individual cases. During their business
transaction, the brokers would have no direct contacts with
individual workers nor would they contact these workers directly.
A normal cycle of business transaction runs like this: a large
labour agency subcontracts the business to several regional
agencies that may be provincial or sub-regional level agencies
without any formal paperwork or contracts. So strictly speaking,
no sub-contracting actually takes place. The big labour agency
simply provides information on specific cases to the favoured
regional agency. On the other hand, no other agencies would
be in a position to receive this type of confidential information.
In general, this type of informal contractless sub-contracting
will continue down to township-level brokers and in the end a
few sub-regional and mostly township level brokers will end up
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dealing with individual workers. The business dealings are ad
hoc and are on a case-by-case basis. To recapitulate, county-
level brokers send workers to the higher-level brokers and these
will in turn send workers further on until the process reaches
top-level brokers. If the top-level broker, and not the employers,
approves the workers, these workers will then obtain their visas
and the lower-level brokers will receive their commission which
will be distributed to brokers’ further downline. The big agencies
will organise visa and travel and deal with other issues. All the
other brokers, including sub-contractors and the lowest level
brokers are only involved in finding and sending workers upward
to the big agencies. According to Chinese law, it is at the level
of the big agencies that a labour contract should be concluded
between the big agencies and the workers, in which all relevant
details i.e. salaries, working hours and so on must be included
otherwise, the workers will not go if the terms of employment
are not made clear. The big agencies normally arranged for the
workers to travel to the target country (in this case Romania)
via the cheapest means of transport and when the workers
arrive, the big agencies will collect the commission in full.
Usually travel agencies or rented buses are used to send these
workers onward to their employers. Sometimes, the Israelis will
go together with the Chinese employees of the big agencies
and a Chinese interpreter is appointed to brief the new arrivals
on work, local culture, and most importantly to guide them
in signing a contract with their employer in accordance with
Romanian labour laws. Normally this should be the end of the
labour brokerage transaction provided the terms in this contract
are the same as those in the contract signed by the workers
with the big agency and that the workers are exactly what the
employer was looking for. Otherwise, strikes and conflicts could
result as will be explained in the next chapter.

A specific case is described below to illustrate the complex
agencies system. Hai’an is a village under the administration of
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Nantong City, Jiangsu Province. In the area where many labour
agencies concentrate, informally known as the “Labour Street”,
there are approximately 100 labour agencies. Hai’an is a small
village. In general, all these small agencies have contacts with
bigger agencies in Nantong City or Nanjing, the provincial
capital of Jiangsu province. In order to avoid having to share
their commission with lower-level agencies, sub-regional or
provincial agencies some times try to find workers directly by
setting up branches or hotlines in villages or towns.

In the illustration below, company YT acts as a human resource
company, and is in fact a sub-regional labour agency. YT has
contact with company ZQ in Beijing and ZQ has in turn good
business contact with an Israeli-run company ES. As a result,
by the time the worker reaches the company in Beijing they
may have already passed through three or four agencies. The
whole relationship between agencies is very complicated and
the entire labour brokerage business is marketed through media
and social networks.

Two figures are provided below to illustrate this complex
relationship.

The first one (figure 5.1) describes the relationship starting from
the employer, in this case the Romanian Construction Company
and ends with the Chinese workers.

Between these two parties, there are at least three to four
brokers, one Romanian broker, one big brokers in China who
is legally authorized to send workers abroad, and several
small brokers who find workers for the big broker. The blue
line links the actual contracting employer-employee parties,
and the red lines show how this business is conducted by the
agencies in practice. In the previous paragraph, two risks in this
arrangement were identified: first, whether the workers would
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meet the employers’ requirement or not; second, whether the
contract the workers signed with the broker would be the same
as the one signed with employers.

The second figure (figure 5.2) shows more details of the
business. The main idea is similar to the first figure and the
process flow is essentially the same except more organisations
could be involved and as a result this figure shows more
alternative routing.
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A second model will be referred to as the “Sub-contractor
Model” and could be easily explained and understand than the
first model, the Chain Model. Figure 5.3.

The employer, i.e. in this case, the Romanian Construction
Company, not only asks for workers but also sub-contractors
that are capable of providing the labourers. A Romanian
construction company divides the whole project it undertakes
into several parts, and sub-contracts several of these to a
Chinese construction company that forms a construction team
in China to work in Romania. In this scenario, while the workers
work in Romania, they work in fact for the Chinese company.
The Romania company signs a contract with the Chinese
partner, specifying the project that the Chinese partner has
to complete and the fee the Romanian company will pay. The
Chinese construction workers do not have to sign any contracts
with the Romanian company since they do not have any direct
relationship. The Chinese company not only sends workers
but also a management team to run the program and in some
cases, even doctors and cooks to support the team. In turn, the
Romanian company also appoints several managers to monitor
the construction project as a whole and will participate in some
of the construction activities.

Figure 5.3 Model 2: Sub- contractor Model

Investor/ Sub- Workers
Contractor Contractor
/Broker
Romanian Chinese Chinese
Construction Construction Construction
Company Company Workers
X-Company ZT Company Anhui Workers
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The case of ZT Construction Company from Hefei, Anhui
Province is selected here as an example. ZT Construction
Company has signed a contract with its old business
collaborator, X-Company (the contractor of some real estate
projects in Bucharest). X-Company subcontracts part of the
project to ZT Company. The special point to note is that ZT
functions not only as a construction company, but also a labour
agency which recruits workers for itself. The workers work for
ZT Company, which is also their broker.

ZT Company is classified as a construction company and
labour broker for the following reasons: first, it gets not only the
sub-contracted project but also labour export permit; second,
although it pays these workers, it also gets paid for finding
workers; third, it has a permit from the Minister of Commerce in
China for labour export. Not all Romanian companies will have a
direct connection with Chinese companies and there are broker
agencies between Romanian companies and Chinese ones
generally. However, whether ZT Company acts as the foreign
brokers mentioned above or not, it does change the model. The
core of this sub-contractor model is that the Romanian company
sub-contracts its project to a Chinese company that recruits
workers and works in Romania.

There are several advantages in this system: first, without the
small agencies, the service fee the workers need to pay is less
than that of the first model. The workers involved in this model
will pay about 65,000 RMB while others have to pay around
75,000 to 100,000 RMB or even more; second, there will be
no contract discrepancies since there will be only one contract;
third, the broker supervises the workers’ working and living
directly, so that communication between the workers and the
company who manages their work and salaries would be better.
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5.2 Contract signing: how do the workers sign their
contracts?

Normally when a business is agreed, a contract will be
concluded. Approximately 80 to 90 workers who are involved in
either of the models identified above will be interviewed. Within
the same model there are no big differences.

A typical case is described below in detail to illustrate the whole
process of recruitment.

Case No. 1, 36 years old, is from Hai’an County. He applied
for the job in February 2008 and flew to Romania on August
14th, 2008. He submitted an application, which was a simple
form consisting only of personal information, and paid 3,000
RMB for a technical skills examination. At each stage, he could
discontinue if he wished, but no refund would be paid. He
passed the examination and was then asked to make a 20,000
RMB deposit for the application. The candidate went through a
physical check and several training programs to apply for the
visa. Eventually he paid 83,000 RMB in total and without signing
any paper contract. Nobody offered him any contract to sign
until he was about to get on the plane. While he was standing
in front of the gate to the plane, the agent suddenly took out a
contract for him to sign. Only after he signed the contract could
he get the flight ticket. The contract was of several pages, but
he was given only the last page to sign his name. He argued
about it, but the response he received was that he could leave
if he didn’t want to sign it, but he would not receive any refund.
After arriving in Romania, he was offered a new contract with
his Romanian employer. The document was in Romanian and
not in English. He could read English but not Romanian and he
could not find anyone to explain the contract to him. Since he
had already paid a large amount of money, and as a new-arrival
without any overseas experience in a foreign country, he chose
to sign it as the others did. Days later, he and his group found a
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lot of differences between the two contracts they had signed in
China and Romania.

More details about the terms of the contract and the cost of the
workers are further described and analysed in later chapters.
The circumstances and environment of contract signing will be
examined in more detail here.

Workers have traditionally been at a disadvantage in
comparison to their employers in China. In the Sub-Contractor
Model, which is much more successful than the Chain Model
in general, the same situation exists. The workers have to pay
first, and then undertake examinations and physical checks
and so on. They may not even sign their contract at the airport
but only after paying additional fees. However at least they are
given a contract in Chinese to sign.

Even under the Sub-Contractor Model, approximately 15% of
the workers complained that they had not signed any contract.
In interviews, two common situations emerged: first, the broker
signed the contract for the workers, which is shocking in that
one party signs for both instead of each for him/herself, and
the worker did not get any documents; second, some so-called
black-market brokers simply conduct the business illegally in
complete disregard of the law.

5.3 Terms of the contract

Four versions of the contracts were obtained, one between the
Romanian employer and Chinese workers, the others between
the Chinese brokers and Chinese workers. The collection of
these contracts was difficult since these could only be obtained
from the Chinese workers, and many workers did not have
possession of their contracts at all as already mentioned above.
Only a few workers photocopied their contracts when the broker
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was absent from his/her office; some secretly made another
copy when the contract was shown to them. No labour contract
between Romanian employers and Chinese workers was
collected and only one copy of an additional act to an individual
labour contract was obtained from a worker. Many conditions
included in this addition were in direct violation of the Romanian
Labor Law, and the worker-owner of the contract complained
that this could be the “real” contract for them. He did not have a
chance to read the main labor contract but was asked to sign an
additional document instead, which was again in direct violation
of the Romanian Labour Law. Further examination showed that
both contracts violated the Romanian Labour Law, and that the
pair of contracts from the same worker is different in contents.

A jurisprudential study of these two contracts will not be made
here; however, analysis was conducted based on common legal
principles of the labor law.

In general, the sample contract with the Romanian employer
unilaterally emphasised the obligations of employees but left out
the obligations of employers In other words, the contract did not
protect the rights and interests of the (Chinese) employees. The
contract was unfair in that it overly favoured the interest of the
employer.

Article 2 read that an employee suffering from serious illness
must return to their homeland after payment of one month’s
salary. It is one of the triggering conditions for the cessation
of employment between the two sides. However, a definition
of "seriously ill" was not provided in details in this or any other
article and therefore could be disputed. It did not stipulate if
“seriously ill” was defined in accordance with the Romanian
Labour Law and health regulations or according to other
standards. Use of such a vague term provided the employers an
opportunity to cancel the contract unilaterally. Similar problems
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existed in Article 3 and 4 where workers without residence
permits or work permits were required to sign Article 4.

Article 9 read that "according to the employee’s performance,
employees may receive bonuses or other welfare", but this is
only included in one of the additions (addendum section) to the
employment contract instead of the main contract. The problem
of this provision is the unclear and ambiguous wordings. First,
it did not describe how "performance" would be measured;
this may cause practical implementation problem and is based
solely on subjective evaluation by the employer; second, it did
not state clearly in the contract how bonuses and other welfare
would be provided. The definition of “other welfare” is also
unspecified.

Article 11 contained the provisions for "working hours" and
was in clear violation of the Romanian Labour Law. Article 11
stipulated a 10-hour working day, with one day’s rest per week
and a monthly working time of no less than 220 hours which
violated specific provisions of the Romanian Labor Law:

Article 109. (1) For full-time employees, the normal length of the
working time shall be of 8 hours per day and 40 hours per week.
Article 110. (1) The distribution of the working time throughout
the week shall, as a rule, be uniform, with 8 hours per day for
5 days, and with two days of rest. (2) Depending on the typical
features of the company or of the work performed, one can also
choose an unequal distribution of the working time, provided
the normal length of the working time of 40 hours per week is
observed.

Article 16 contained the terms of public holidays. In accordance
with the Romanian Labour Law, it should be based on
provisions of relevant decrees and holiday entitlement should be
clearly stated in addition to weekend breaks, with specific dates
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and the number of days corresponding to a holiday, rather than
an ambiguous term of “holidays” in general. Such a non-specific
agreement allowed the employer to interpret the contract flexibly
to the employer’s advantage and could deprive the workers of
rest time and overtime pay.
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Box 5.1 A contract between a Chinese employee and a Romanian
employer

ADDITIONAL ACT
To the individual labor contract No........

S.C.COMPANIA N CONSTRUCT S.A. IASI, represented by Mr. D.S., administrator,

AN ..o ,employee of the company according to the individual labor contracf
INO.....oiiii

We agree on the changes and ads in the individual labor contract as follows:

1. Starting from the date........................ provides the employee............. citizen furing the individual labor contract eh|
following:

- free accommodation in settled bedrooms inside the company

- food tickets in value of 186 RON/month (approximately 77 USD)

- free medical assistance from the doctor of the company and the nurse of the company according to the law.

2. If, during the individual labor contract Mr......................... gets seriously ill, S.C.COMPANIA N CONSTRUCT S.A.
IASI provides the payment of the wage for a period of maximum one month. The employee will return to the origin|
country in his own payment.

B MM does not respect the labor contract, S.C.COMPANIA N CONSTRUCT S.A. IASI will notify
the employee 15 days in advance, and the employee will pay for the transport to the country of origin and wage for one
month fully worked

4. If Mr.....c.c.coooon. doesn’t respect the Romanian legislation which determined the annulment of the work permit
and the staying permit in the purpose of work, will have to face the rigor of the Romanian legislation and will pay for the
transport to the origin country and wage for one month fully worked

5. Moo in the case when the free days are others from Sundays, will get a raise of 150% for the hours|
worked on Sunday

6. IFMr .o misses unfounded from work, will get a penalty of 10%

7 AFME doesn’t respect the work protection rules and comes at work without the equipment given by
the company, he will get a penalty of 5% from his monthly wage.

B MM oo brings prejudice to employer company, he will have to pay from his salary for the prejudice.

9. According to the professional performance, the employee may receive bonuses of loadings.
10. The employee will work in individual accord, the calculation of the salary will be made after the rules in Annex 2 of|
the present contract

11. Supplementary hours will be considered the ones except the 10 h/day, excluding Sundays. The guaranteed hurs pe
month will be minimum 220.

12. The employee has to fulfill the professional demands at the standards in Annex 1 of the present additional act —
activities on crafts

13. The salary will be considered in USD. The payment will be made in lei according to the BNR exchange rate for the
day in the week before the payment.

14. The monthly wage for 220 hours in 635 USD and the calculation of the salary will be made after the rules in Annex 2|
of the present contract. (the minimum net payment per month will be 712 USD)

15. For the supplementary hours over the 220 h/month the employee will get a 3.05 USD net raise in the tariff per hour.
16. The resting holidays is 21 days

17. Final dispositions

- The employee must respect the regulations of S.C.COMPANIA N CONSTRUCT S.A. IASI

- S.C.COMPANIA N CONSTRUCT S.A. IASI doesn’t pay for the employee’s transport from the origin country to Romania
and back

- The employee will respect the working schedule, the work protection rules and PSI

- The tools and inventory objects received from the company will be used properly. And injury or lost will lead|
to keeping their value from the employee’s wage.

- Any execution mistake that will lead to the over allocation of the resources will be kept from the employee.

- The employee will respect the orders of the group leader and those of the work point leaders.

- The employee will be working on the construction sites of S.C.COMPANIA N CONSTRUCT S.A. IASI where|
he is distributed, the transport is free between the places where they live

- The duration of the contract is between 1 and 5 years being renewed every year, according to the legislation,
the renewal will be made with the employer’s agreement

- The rest of the clauses in the individual labor contract will remain unchanged.

- The present additional act will be fulfilled by the 1 Human Resources and Financial-Accounting department
according to the approval of the company

- Annex 1 and 2 are parts the present additional act

S.C.COMPANIA N EMPLOYEE
CONSTRUCT S.A.IASI
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As mentioned above, Article 2, 3 and 4 of this contract govern
termination of the employment contract and confers a large
degree of power to the employers to break or terminate the
contract almost at will. However, no reciprocal terms exist in
the contract that would allow the workers to take the initiative
to terminate the contract. On the other hand, in general the
only way for workers to terminate their contract was when
the employers failed to fulfil their obligations as defined in
the contract or cause serious harm to the workers’ rights and
interests, such as not paying wages or not providing necessary
protection or personal safety, etc. But these would constitute
breach of contract by the employer in any case. There were
no provisions in the contract regarding occupational injury and
force majeure; and there were no provisions for terminating the
contract at the workers’ request. It remains difficult to draw firm
conclusions from analysis of this addition to the main labour
contract since the main contract was not available for analysis.

In addition, the level of remuneration was also absent in the
contract, allowing the employer to make entirely arbitrary
decisions. The method of payment was not specified: the
workers did not know whether they would be paid in cash or
by remittance or transfer by the Chinese labour intermediary
companies or directly to the Chinese workers’ bank account.
The schedule of payment was also not specified. It was not
known at exactly what time in the month payments would be
made, if monthly salary would be paid monthly or whether the
workers could take it for granted that wages would be paid
weekly. There were no provisions regarding payment during
stoppage caused by extreme weather, war and other force
majeure. It has been the case that when work was held up
because of shortage of materials or supply, no payment was
made to the workers. Moreover, very importantly, there were no
provisions for disputes and conflicts resolution.
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The Chinese contracts that the workers signed mainly
concerned the dispatch of workers for operators when business
was being carried out. If the practicality of implementation
was set aside, the sample contract was basically legal and
effective in so far as labour rights and interests were taken into
consideration. However, when compared with the corresponding
employment contract, there were still many irregularities:

1. Salary difference: 800 Euros per month in Article 1 of Party
B’s contract and 635 dollars per month in the corresponding
Romanian contract. It can be seen that the salary stipulated
in the Romanian contract was lower. During regular work
time, workers should be paid 3 Euros per hour according to
the minimum wage stipulated in the Romanian Labour Law,
but this was not reflected in the Romanian contract. When
working outside regular working hour and during overtime,
workers were to be paid 2 Euros per hour. The Romanian
contract stated clearly that wages would be paid in dollars,
while the Chinese contract stipulated wages in euro. Article
2 of the Chinese contract dealt with billing and payment was
not reflected in the Romanian contract.

In addition, Article 5 dealt with accommodation and food etc
but there were no explicit provisions to cover this point the
Romanian contract.

2. In 1I-1.6 of “the rights and obligations of Party A”, dealt
with financial compensation and insurance for illness and
occupational injury and so on while no explicit provision
existed in the Romanian contract.

3. In 1I-2.6 of “the rights and obligations of Party B”, it said that

safety training would be provided, but this was not reflected
in the Romanian contract.

47



According to the regulations of the appropriate government
departments, sub-contractors should sign a labour service
cooperation contract with Romanian employers when entering
into business, and they should also sign a dispatch contract
with the worker-labourer. The worker-labourer should sign an
employment contract. Salaries, working and living conditions
and other main provisions in those three contracts should be
consistent. In fact, many Romanian employers and the Chinese
Intermediaries did not sign any "labour service cooperation
contract". And as far as the "employment contract” and "dispatch
contract" are concerned, it appeared from the samples under
analyses that the contents were irregular and inconsistent.

Box 5.2 Contract between employees and labor brokers

Labor Sending Contract

Part A: HY Company
Part B: Employee

lAccording to "Contract Law of the People’s Republic of China", "Law of the People’s Republic of China of the|
Exit and Entry of Citizens" and other relevant laws and regulations, the two sides should base on equality,
voluntary, fair, consensus, and they should reach the agreements as follow when Party A send Party B to]
work abroad :
| - General Provisions
1.The Basic Situation of Project
The foreign owner is the ES Development Company of Romania (hereinafter referred to the Foreign). Party B
is engaged in the jobs of construction.
Contract of Employment: Four Years. On conditions that Party B doesn’t break the law and breach the]
contract.
2.The Treatment of Party B
2.1. After Party B finishes the different kinds of basic work, the wage will be no less than 800euros pe
imonth. The work can not be reckoned by the piece after foreign approval, people will be paid 3euros an hour.
Different job’s quota, unit price and other relevant clauses, you will find in the annex. If the Foreign causes]
the problem of lay-off, waiting for materials, the Foreign will pay 2eours an hour.
2.2 The way of wage of Party B’s balancing and payment: settle account of the volume of projects on the lasf
day of each month, before the 30th of next month the Foreign should transfer accounts to Party B. And Part
IA should pay to Party B according to the Bank of China’s RMB exchange rate. Party B should pay tax by 2.75%
at home.
2.3 In order to ensure the quality of the project, the Foreign will hold Party B’s first month of wage as the
quality margin, and this will be return before Party B leaving.
2.4 Party A will charge 5euros one person per month from Party B as management fees outside.
2.5 The Foreign will offer accommodation, medical insurance and personal accident insurance to Party B.
Meals should be took care by themselves. The board wages will be paid in advance but it will be clew back|
from the wage every month.
2.6. Party B will bring their own working clothes (the cost will be undertaken by the Foreign) and their own|
working tools to finish the work (such as steel hook, cartridges, etc.)

-The Rights and Obligations of Both Sides
1. Rights and obligations of Party A
1.1Party A is obliged to show Party B the Private Immigration Business License. Party A has an obligation to|
introduce Party B outside working conditions, types of work, fees, wages, insurance, security, facilities and|
length of contracts and other relevant circumstances truthfully.
1.2Party A is responsible for all the exit procedures. Party A is responsible for consulting with foreign|
loartners, dealing with Romania work permits and related visas for Party B, helping or guiding Party B
conduct immigration passports, visas, notarization, physical examination, immunization procedures and other
documents. When Party B arrives in Romania, he need execute for a visa in accordance with the law and|
accept the production safety induction training before work. The waiting time is normal and during this period|
there is no need for the Foreign to pay Party B the wage.
1.3 Party A is responsible for supervising of the foreign to perform the contract and safeguarding legitimate
rights and interests of the party B. Party A should assist Party B according to their requirements in the|
loerformance country (region) through mediation, arbitration, litigation, etc. to safeguard the legitimate rights|
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land interests. The expense from this produce should be processed according to the two sides’ agreements.
1.4 Educate Party B to adhere to the countries (regions) of the laws, regulations and social ethics strictly,
compliance with contracts and the rules and regulations relating to foreign enterprises. Provide the necessaryl
skills training and language training before party B leaves the country.

1.5 May accept the party B’s delegation to agent or instruct that party B go to Legitimate agency of Labor and|
Social Security Services or the related business insurance organization to handle the home or the foreign|
related social security or the business insurance.

1.6 During the period when Party B performs the contract, When because of Unexpected or new disease, of]
Work-related injuries or suffering from occupational diseases, Party A should coordinate of the foreign country|
in accordance with the relevant laws and regulations, labor contracts and related insurance terms to handle
the medical and hospitalization costs so that he can obtain the appropriate financial compensation.

1.7 If there is no peculiar circumstance, Party A should guarantee that party B will go and work abroad within|
6months after submitting the application materials and deposit.

2. Rights and obligations of Party B

2.1 According to party A's request, submits the outside promptly or handles the real identification which, the]
school record proof, the occupational qualification certificates related material the related card illuminates]
needs, the party B guaranteed that provided proof, certificate and related materials are true and effective.
Otherwise, party B will undertake all consequences.

2.2 Party B, as the specialized worker, must understand and can complete the stipulation the work quota.

2.3 Party B has to go a qualified medical institution or national entry-exit inspection and quarantine
departments to take the physical examination (including chronic and infectious diseases, pulmonary X-ray),
and be qualified.

2.4 In the foundation that party B understands the Rights and obligations of himself, Party B should fulfill the]
contract earnestly; obey reasonable arrangement and the management of Party A and the Foreign; observes]
the related rules and regulations and the working routine strictly; do not reveal secrets of Party A and the]
Foreign Business.

2.5 Party B should be Positive for a passport and other exit procedures, etc. under Party A’s assistance, and|
leave for the country in order to work in the scheduled time according to Party A's arrangement.

2.6 After arriving at Romania, Party B should participate in the safe training according to the arrangement. If
accident happens because of not attending the safety training, all consequences should be undertaken b,
Party B.

2.7 In foreign duration of work, maintain the motherland and own dignity, do not do harms the civic morality
and the personality matter. Simultaneously, observe the country’s law and the manners and customs, do
not participate in the strike and the political activity, otherwise, Party B will undertake all the consequences]
loroduced from. If Party B in the foreign country picks a quarrel stirs up trouble, forces other people by the|
military force, besieges Chinese consular offices in foreign and many other behaviors, Party A and the
Foreign is authorized to terminate the contract immediately, and repatriates him. All consequences and the
expense caused by this will be undertaken voluntarily by Party B. All expenses Party B has paid will not be|
returned, simultaneously, Party A retains the right to lawsuit Party B.

2.8 In foreign duration of work, Party B has dispute or controversy because of his own behavior (for example]
fighting, behavior unrestrained, participates in unlawful assembly and so on) with the owner, all consequences]
should be undertaken voluntarily by Party B.

2.9 In the performance of the contract period, Party B should consciously submit to the project team,
imanagers of Party A. Strictly enforce the work schedule and the progress of work according to the
requirements of Party A and the Foreign, Ensure that hand over a completed project on schedule, the miners|
are not allowed off-the-job. After the expiration of the agreement, Party B must return to homeland on time.
Those who do not return on time will be punished by default. All the consequences caused will be undertaken|
voluntarily by Party B.

2.10 Do not take advantage of the opportunity to work outside for illegal track and other unlawful actions,
otherwise all the consequences caused will be undertaken voluntarily by Party B. And Party A will hold the
corresponding responsibility for the economy and reputation, etc.

2.11 if Party B is unable to do their foreign work because of himself, the Foreign has the right to dismiss Party|
B, moreover, Party B should bear the cost of home.

2.12, Party B need pay the outside management fees to Party A according to the agreement and time on this|
Contract. (Payment standard: 5euros / person / month), Party B should pay the actual cost of the visa of the]
third and forth year, about 500euros /person/year.

2.13, Party B has the responsibility to hold down the regulations to maintain the home clean. Properly use,
carefully keep living appliances and equipment provided by the Foreign. If Party B breaks the rule, damages|
and loses items of equipment, he is to be fined according to the rules. Party B ought to pay 200$ deposit
lbefore going abroad. When Party B works a full year in Romania, the deposit will be sent back totally. If Part
B has a violation by a fine, the balance will be refunded after deduction of a fine.

lll- Other matters

1, the two sides have an obligation of confidentiality of the contents of the contract, not to leak related matters|
of this contract to unrelated persons.

2, when out of war, major natural disasters, as well as that both sides agree that the reasons are irresistible,
lhas the impact of the implementation of this contract, this time period of the implementation of the contract
could be delayed. Or both sides agree to this contract through consultation.

3, this contract is in duplicate; it will become effective after both sides sign their names. The valid will be
calculated when B arrives in Romania until he returns home. The two sides own one. This contract will|
lbe modified and added in writing. Supplemental agreement will serve as an integral part of this contract.
Supplemental Agreement has the same legal effect with this contract.

4, the controversy and dispute Party A and Party B have and cannot reach the agreement by consensus can|
be solved by ways related to the administration of justice. Party A and Party B agree that will be adjudged o
ruled in the Area People's Court or arbitration institutions where the defense locates.

Party A: Party B:
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6. The Cost of going to Romania

6.1 Commission

Ordinary workers in China do not have the social network or
capability to obtain employment abroad. Labour agencies were
set up to meet to this need. In this section, the cost of obtaining
employment overseas will be analyzed in detail.

As mentioned in the previous example, there are over 100
labour agencies in Hai’'an County. Small agencies do not have
permission to send people working abroad, so they are all
“feeder” or “feeder-to-feeder...” companies to the big brokers in
Beijing. As a direct result of this arrangement, the worker has to
pay fees to all the small and big agencies on the same chain for
arranging him to work overseas.

In table 6.1 the entire costs involved up to the moment the
workers boarded the airplane to Romania are listed. The data is
based on interviews with the workers from Hai’an County.

Table 6.1 The expenses a worker must pay before departing for
Romania

In RMB
Commission fees 83,000 3,000 for application
20,000 after technical
skills test
30,000 in three month
30,000 after getting visa
— WHEN a 3 month visa
is granted?
Other Passport 296
fees Technical skill certification [250
Notarization of all the|450
technical skill certifications
Non-criminal confirmation|160
notarization
Education certificates|200
notarization
Double authentication 650
Physical Check 480
Visa 1500
Train ticket to Peking 320
Total 87306
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All the workers from Hai’an County complained that they paid in
total 83,000 RMB for commission and another 4,200 RMB for
passport, certificate authentication, physical check, visa and so
on. A breakdown of the expenses is shown in the table above.
As was stated earlier, this money would not be refunded if the
worker decided to withdraw their application. An informant said
that he could not get a refund even when his father was dying
during his application.

This cost was for the first model (the Chain Model) of
recruitment. If there had been more agencies involved, the
commission would have been higher. The 23 cases from Hai’an
County in this study declared that the commission fee was
83,000 RMB. Workers from other regions paid even more: up to
100,000 RMB. With commission fees ranging from 80,000 RMB
to 100,000 RMB for the Chain model, and other technical costs
between 4,000 RMB to 5,000 RMB, the total fee amounted to
between 85,000 RMB to 105,000 RMB.

Minhuan Li, listed the agency fees in 2008 as follows:
Table 6.2 Commission fees in 2008

Target Country Work Type Commission fees (in RMB)

America Chinese restaurant workers 500,000-700,000

Israel Construction workers 80,000-170,000

Europe Textile Companies or 200,000-400,000
restaurants

Japan Workers in Construction or 45,000-49,000

Agricultural sectors
Singapore, Korea or  |Workers in the field of computer|300,000-400,000
Japan or T
Japan or America Drivers 400,000-500,000

Managers from different labour agencies reported that
commission fees differed between agencies and regions. Since
agencies that are legally authorised to send workers abroad will
sub-contract to lower level agencies paying commission from
their share and small agencies tend to add a new commission
based on their own regional situation. Generally speaking, a big
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agency gets a commission between 3,000 RMB -100,000 RMB
from this business, which means if there are more stages during
the process, the workers will have to pay more.

Based on the findings of the interviews, it appeared that when
there was only one sub-agent between the big agency, the
commission fee was around 83,000 RMB; if there were two, the
fees rose to around 95,000 RMB.

When there is no sub-agent, which is known as the Sub-
Contractor model, the cost involved would be much lower,
approximately 65,000 RMB in the cases studied in this research
where the workers came mostly from the Anhui Province.

In the case of the Sub-Contractor model, a worker paid a
commission ranging from 65,000 RMB to 100,000 RMB. A
manager of a labour agency in Beijing explained that 30-40
per cent of the commission would be sent to foreign agencies,
10-20 per cent would be taken by small agencies, and a
certain amount is for the ticket, visa, and other expenses,
while the remaining 10 per cent was taken by the big agency
its commission. However, as shown in the contract examined,
there were still more service fees required after the workers’
arrival in Romania which totaled between 5-10 Euros per person
per month.

In summary, once a worker went to a labour agency and signed
on the waiting list, he must pay a certain amount of money as a
deposit. If he changed his mind later on and did not want to go
anymore, he would not get the deposit back. The commission
was often paid in several installments by way of deposit. The
worker could pay 20,000 RMB the first time, and 30,000 RMB
three months later, and then another 30,000 RMB later on.
Whatever happened or whatever the worker discovered later, he
had no other choice but to pay all the expenses and go forward.
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Otherwise, all the money he paid earlier would be kept by the
agency.

6.2 The Cost of Borrowing — Interests on Loan

For most of the workers, such a large amount of money was
unaffordable and they had to borrow it from relatives, friends,
or even usurers (loan sharks). According to the workers, the
interest rate charged by usurers would normally be around 20%
per annum. Once this large sum of money was paid, the worker
went to Romania carrying with him or her the hope of their
whole family. Under this high pressure, when they were not able
to earn enough money as expected or as they were promised,
these workers lost not only their hope, but also the courage to
return to their families.

Among all the interviewees, around 80 percent of the Chinese
immigrant workers raised debts to pay for the expenses needed
to acquire their job. The costs in the following table are based
on their declarations and were confirmed with their relatives and

agents.
Table 6.3
Case No. All costs Debts in total Debts in
(RMB) (RMB) percentage
1 81,500 80,000 98.16%
2 85,000 65,000 76.47%
3 87,280 80,000 91.66%
4 83,000 30,000 36.14%
5 83,000 40,000 48.19%
6 94,000 90,000 95.74%
7 94,000 28,000 29.79%
8 94,000 45,000 47.87%
9 94,000 65,000 69.15%
10 87,000 30,000 34.48%
11 87,000 65,000 74.71%
12 87,280 10,000 11.46%
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13 87,280 60,000 68.74%
14 87,280 50,000 57.29%
15 85,000 50,000 58.82%
16 85,000 85,000 100.00%
17 87,000 35,000 40.23%
18 85,000 80,000 94.12%
19 87,280 20,000 22.91%
20 87,280 60,000 68.74%
21 87,700 60,000 68.42%
22 87,000 60,000 68.97%
Average 87,404

More than 36% of these interviewees owed more than 70% of
the commission fees in debts to relatives, and nearly 65% owed
more than 50% of the commission fees in debts.

Although some of them borrowed from their relatives, they had
to pay interests as well. Suppose a worker has paid 87,404
RMB for his agency fees, half of the sum in debt. If he was lucky
enough to get a bank loan in China, the interest rate would be
around 0.6% per month, which would amount to 3,146 RMB per
year, and 15,732 RMB over five years; if he took a private loan,
the interest rate would be around 1% per month, which amounts
to 5,244 RMB for a year and 26,221 RMB for five years; if he
borrowed from an usurer, the interest rate would be at least
20%, which meant the interest would be as high as 10,488 RMB
for a year, 52,442 RMB or even more for five years. It would be
a huge debt for these workers to pay off.

6.3 High Fees for Romanian Governmental Procedures

Normally, when the brokers send Chinese workers out to
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Romania, they need the following documents: notarisation of the
four certificates (certificate of work type, education certificate,
certificate of non-criminal record, and health certificate),
double authentication of all four notarised certificates, and
visas. The notarisation is done in the local government office
of the worker’s hometown. Double authentication means one
authentication from the Ministry of Foreign Affairs of China,
and the other from the Romanian Embassy or Consulates in
China. The visas are also issued by the Romanian Embassy or
Consulates in China. The key problem appears that a lot of back
room arrangements have to be made before the application
reaches the Romanian side.

When asked why a high fee of 40% was charged, the Israel
agency manager claimed that, their cost for each work permit
alone was 100 Euros to 300 Euros in additional to other costs.
This study was unable to obtain written corroboration or other
documentary proofs to confirm to the declared costs.

A manager at one Chinese broker alleged that officers from the
Romanian Embassy and Consulates in China requested fees
to facilitate the issuance of work permits and that this practice
pervades the entire permit issuance cycle. The informant
claimed that this practice was most prevalent with group
applications and to a lesser degree with individual applications.
It was claimed that without payment of the facilitation fees,
delays would occur

The manager informant alleged that in one application in early
2009, document authentication took over one year and was
finally resolved after payment of money. It was not clear if this
payment was requested from the applicant or offered by the
applicant unprompted. The alleged facilitation fee per work visa
was 600 Euros each, reduced from the requested 1,000 Euros
after bargaining and negotiation and the payment had to be in
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Euros and neither in Romanian leu or Chinese renminbi.

This study was not able to obtain written corroboration from
the informant and no documentary proof was available to
substantiate these allegations.

It should be noted that the Romanian visa office in Shanghai,
which used to cover Jiangsu, Anhui, Fujian and other
southeastern provinces in China was closed by the Romanian
government several months after protests by Chinese workers
in Romania in 2008.

Requests for telephone interviews with the Romanian Consulate
in Shanghai were declined without explanations.

The same manager informant further reported that through his
personal contact with a Romanian visa officer who used to work
in Beijing, he understood that the level of facilitation fees was
high because it was shared with colleagues in Bucharest. Again,
no corroboration was provided and no documentary evidence
was available to substantiate the above serious allegation.

All seven Chinese brokers interviewed indicated that “extreme”
facilitation fees were required for Romanian visa application.
To put this into perspective, the university researcher, a
Chinese national, who conducted this research paid 60 Euros
to the Romanian Embassy in Berlin, 40 RMB to the Romanian
Consulate in Shanghai and 27 RMB to the Romanian Embassy
in Beijing. For every payment made, a payment receipt was
provided to the applicant in this case while it was alleged that
none of the brokers received any receipts for their payments.

From the figures indicated by the interviewees, the total cost
related to work permit and visa applications but excluding
authorisation costs, added up to around 700 to 1,300 Euros.
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These costs accounted for around 8% to 15% of the average
commission paid by the 22 workers above.

6.4 The Invisible Cost

While fees related to governmental procedures were at least
visible, there were other additional invisible costs. The nature
of construction work, which is largely seasonal, means that
the workers have to find themselves a project where work
starts before the spring. Construction workers are always
searching for projects in different places and cities. Normally, a
construction project begins in spring so as to finish before winter
arrives. Thus competition among workers will already have
started in the winter before. In China, contractors and workers
are used to calculating date using traditional lunar calendar. The
start of the Chinese New Year occurs between mid January to
mid February. Workers are generally able to find a job shortly
before or after the Spring Festival (Chinese New Year); when
projects start after the Spring Festival, workers leave their
home for work. However, 76% of informants reported that their
planned dates of departure were postponed again and again
and in some cases, they were postponed for nearly one year.

An example is provided here to illustrate the problems
experienced by the workers. A worker saw an advertisement
on local TV on 10 November 2007. The agency at that time
was searching for workers to go to Guam, U.S.A urgently. This
worker signed up and was placed on the waiting list. At the
beginning of December, the agency told him it could be faster
to go to Romania and asked if he wanted to go there instead.
The agency told him the salary would be the same. This worker
agreed. In the following months, the worker called the agency
several times, and every time the same response was received,
namely that he might be leaving within a few days. Since he
was told every time that he might be going any time soon, he
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left the project he had found and waited at home, ready to leave
at any moment. However, it was not until 5 September that he
finally left by plane for Romania. That is to say, from December
2007 to September 2008, he was not able to take on any work
and had no income and wasted nine months waiting at home.

As mentioned before, in China, the average salary of these
workers is around 2,000-3,000 RMB. That means in 9 months,
the loss of income could be potentially at least 20,000 RMB
that they could have earned. This case is typical. This particular
worker reported that there were 44 people going together with
him to Romania, and all 44 people had experienced exactly the
same thing.

To sum up, for a construction worker to going to Romania,
the average commission fee was 87,404 RMB, of which more
than 8%-15% went on Romanian governmental procedures.
Assuming a worker obtained half this sum through private loans,
he would have to pay 26,221 RMB in interests over 5 years.
Assuming that the average waiting time would be 9 months, he
could lose an additional 20,000 RMB through a loss of income.
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7. Salary, working conditions and visa issues
7.1 Salary

Most of the dissatisfactions of the workers were associated with
remuneration, working conditions and salary deductions. Apart
from the reported alteration from 12,000-18,000 RMB per month
in the advertisement to 800 Euros or 690 Euros per month in
the contract with the Chinese broker, while in reality the actual
salary was between 690 Euros and 635 USD per month (or
from 3 Euros per hour to US$ 3 per hour with their Romanian
employer), the workers felt the reduction in salary deduction
unreasonable.

The worst case experienced was that of the workers interviewed
for this study who received less than 1,500 Lei every month
at the end of 2008. Some of the workers had stolen the payroll
sheet from the Romanian company since they were not
allowed to keep a pay slip of their own. On the sheet, it showed
that nearly every worker received 10% to 30% of what they
expected. At first the workers did not understand the information
displayed on the pay roll sheet (9, 8. 7) so they requested to
ask the “boss” via an interpreter what the figures meant. The
response they received via the interpreter was that this was the
boss’s decision and if they were not satisfied with it, they could
leave.

One of the workers made the correlation that the workers who
always gave the Romanians cigarettes usually received a ‘9’
(meaning only 10 percent of their salary was deducted), and the
ones who gave nothing would get a ‘7’.” Some Chinese brokers
told me that Romanian employers complained that Chinese
workers were lazy, and they always worked slowly, trying to
stretch out their hours to earn more pay. However information

received from a supervisor of a Romanian construction
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company indicated otherwise.

In his view, Chinese workers were very diligent and excellent
workers. Most Romanian brokers and construction companies
did not communicate directly with Chinese workers. When they
were not satisfied with them, the companies chose not to say
anything but to reduce their salaries, and the workers were not
able to defend themselves.

During the period under analysis in Romania, some workers
were told by their employers that their salaries would be reduced
by an additional 12.5 percent due to the global financial crisis.
The vice president and lawyer of Romania BNS (National Trade
Union Bloc) were consulted on this practice and he said that
that according to the Romanian Labour Code, it should be the
company who should pay for the losses during financial crises
and not the employees. He went on to say that a company has
the right to fire an employee in a crisis but not to cut his or her
salary.

In all 88 workers working for Company N in lasi were
interviewed. Most of them were from Jiangsu Province and
some from Fujian or Hebei Province. Below is a summary of the
findings.

The workers considered the contracts signed with Chinese
brokers to be seriously fraudulent in failing to pay the promised
on the salary. At the very beginning, in the advertisements
posted by domestic intermediaries, the monthly income per
workers would be between 9000 to 12,000 RMB per month.
When the workers arrived in Romania, their employer, Company
N wanted to sign a new contract. Compared with the contract
signed in China, there were serious discrepancies (i.e. the
contracted salary offered in the Chinese contract3 euros per
hour and minimum monthly income were 690 Euros with extra
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pay for overtime work. But Company N only agreed to pay US$
635 per month and US$3 per hour).

The big Chinese labour agency that brought them to Romania
persuaded them to sign the contract, explaining that the US$
635 contract was a fake contract that would enable Company
N to evade taxes in Romania. The agency told them that this
contract was not linked to their actual income and did not
contradict the contract in China. Everything would follow the
domestic contract and Company N would pay their wages in
accordance with the remuneration of 3 euros per hour and that
they need not worry about it. However, it turned out Company N
paid them US$ 635 per month.

From the payroll in October we can see how this employer took
deductions out of the workers’ wages. Deductions were made
to almost all workers’ wages by varying degrees. The workers
could only get a maximum of 60% ~ 90 % of monthly salaries.
Wages were deducted even for changing dormitories and

moving their own baggage at the request of the employers.
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It was written in the contract that the employer would pay extra
money to people who worked overtime on weekdays and
Sundays. The problem can be illustrated by the experience
of the worker below. Worker A started work on 18 September,
2008 and altogether had worked for 102 hours, of which regular
work hours was 72, with an additional 30 hours of overtime and
extra work on Sunday. According to the contract, the salaries
should have been calculated as 72 hours at 3 euros per hour
plus 30 hours over time. According to the minimum exchange
rate at the time, it equated to 3,351.6 RMB. However, workers A
only received 714 RON plus 520 RMB, which in total was 2162.
RMB. It differed significantly from what the workers should have
received.

7.2 Working conditions and heath care

For most workers in lasi and Bucharest, the employers put them
in dormitories that had been abandoned for many years. These
were surrounded by overgrown grass and had been used as
pigsties or cattle pen before being converted for use as workers
dormitories. Pictures of Company N’s dormitory are provided
below.

There was only one large dormitory and providing
accommodation for as many as 45 people. There was only one
small window for ventilation and due to overcrowding, the smell
inside the dormitory was terrible.




The workers in lasi will be used as an example again to
illustrate the everyday life of these workers. Every morning at
six o'clock, a truck came to bring the workers to a distant work
site. The journey took about an hour. The workers went back
to the dormitory after work, usually when it became dark. They
quickly finished dinner and prepared their lunch for the next day
(every day they were given only baked bread at work). They had
half an hour rest at noon. Every day they only had access to
cold water from the toilet tap at the work site to drink. This may
not appear to be a serious issue but Chinese generally drink
hot water and the workers found it uncomfortable to drink cold
water.

There was also no health care available. Worker B from Hebei
Province had an extreme pain in the abdomen when he was
on the way back to the dormitory after going off duty at night.
He had to put up with the pain all the way back. He called the
manager for help, but the manager told him that he had no way
to help him. This worker took all the antibiotics and painkillers
had brought from China during the night but it did not help. The
next morning at about ten o’clock he fainted in pain and was
driven to the hospital. The diagnosis was a ruptured duodenum
but he was sent to the hospital too late and needed five
operations just to save his life.

Neither the Romanian employer nor the labour broker appointed
any person to look after him. After sending him to the hospital,
they simply left. The worker didn’t have food for a whole week.
It should be noted that in Romanian hospitals it is customary
and necessary for family members of the patients to provide
supplementary food and care during their stay.
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7.3 Visa Issues

According to the Chinese Embassy in Romania, the number
of Chinese people travelling to Romania to work by various
means has been increasing dramatically compared to that of
previous years. At the time of writing, there were more than 3,000
Chinese workers in Romania. Approximately half of them had
visa problems.

According to the quota for foreign labour allocated by the
European Union to Romania and regulations on migrant
workers in Romania, companies in Romania employing migrant
workers should apply for work permits for them in their local
immigration bureau. Only after work permits have been obtained
legally can visas and other administrative procedures related to
the residence and employment in Romania be dealt with and
only after the administrative process has been completed can
the workers take up their jobs in Romania. There is one point to
note: Romania’s overseas agencies sign and issue D/AM visa
to applicants who have obtained the work permits in advance
and D/AS visa to those who have failed to do so.

Judging from recent labour issues in Romania and the types
of visa that some of the Chinese workers have acquired, it is
useful to analyze the types of visa available. According to item
(1)~ (5)- (6) in Clause 44 in the current edition of Romania’s
Foreigners Act of Romania, long term work visa can be issued
to foreigners in accordance with the Work Permits authorized by
the Romanian Immigration Office. Foreigners can apply for Long
Stay Labour Permits (Gray Card) 30 days after obtaining the
Work Permits. The following documents should be submitted at
the time of application:

Work Permit issued by the Romanian Immigration Office; the
related pass-through certificate guaranteeing minimum living
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expenses for the whole validity of the visa; the worker’s domicile
or Police certificate in the country of residence and a medical
insurance for the whole validity of the visa.

In general, type D Visa permits the holder to stay for 90 days.
When it is expires, the holder should apply for the Residence
Permit. Workers holding D/AM may apply for Residence
Permits and extend their term of residence; however, it is much
more difficult for workers who arrived in Romania with D/AS
to take up other jobs with visa that are not marked as “Labour
Service”. Even if the companies try hard to help these workers
to solve the problems, these workers would still have difficulties
applying for Residence Permits. It means, therefore, they could
eventually become illegal migrants, facing deadline for departure
or forced repatriation. Half of the interviewees complained that
their Romanian employers did not make enough efforts to help
them with their visa extension while two thirds of the workers
said that their employers used the visa extension problem to
force them into signing new contracts.

Most workers from Jilin province held D/AS visas, which meant
Romanian employers would have to make great efforts to
extend their visas. However, while the employer may be able
to solve the administrative issues, they generally do not want
to pay out consultancy fees to facilitate the process. The local
Romanian practice in resolving administrative issues is not the
topic of this study but it has direct relevance on visa extension
and residence permit application of the workers.

If the process of authentication, visa application and renewal,
work permit application and residence permit application could
be streamlined and made more transparent in Romania and
their representatives in China, large sections of the existing
difficulties experienced by the migrant workers could be
avoided.
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Among the 88 laid-off workers from Jiangsu, only six have
obtained personal identity cards issued by the Romanian
Immigration Office. Another 14 people’s applications to obtain
residence permit extension were rejected and 68 people still
did not have personal identification numbers (a personal
identification number is issued by the Immigration Office for
the extension of the residence permit if the applicant is in
possession of a work permit in Romania.)
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8. Conflicts
8.1 Workers’ Protests in Romania

As mentioned in the beginning of this report, construction
workers from China hit the headlines in 2008 and 2009 in both
the Chinese and Romanian media. In November 2008, 88
workers from Jiangsu, 69 workers from Hebei and 140 workers
from Jilin went on strike. The 88 workers from Jiangsu worked
in lasi, while the others worked in Bucharest. The two groups
did not know each other. They gathered around the Chinese
Embassy in Romania from November 2008 to February 2009
on weekdays and weekends. There were 100 to 200 protesters
which sometimes rouse as high as 400 in front of the Chinese
Embassy. They came to Romania hoping for better pay and
better living conditions and they felt they had been deceived.
After negotiating with the employers in vain, the 88 workers
bought train tickets with their remaining money to come to the
Chinese Embassy in Bucharest, which they made their last
hope.

Below is a list of the frauds and grievances alleged by the

workers:

- Salary issue: different between the two labour contracts
(the one signed in China and the one signed) in Romania,
reduction in working hours, lack of overtime payment and so
on. Details see above.

- Project description issue: labour agencies claimed that the
projects were to build the biggest hotel in the EU and a
supermarket in Romania and that the projects would take five
years to complete, but there were only some small decoration
or construction projects.

- Working and living conditions: working and living conditions
differed greatly from what the Chinese labour agencies
promised when the workers applied for jobs; there was no
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health care at all, which was also in violation of the terms in
the contracts.

- Visa issue: two types of residence permit were given to
the workers, D/AM and D/AS which generally could not be
extended even if a worker’s contract was for four or five years
work in Romania. Only Romanian employers can apply for
an extension of their worker’s visas, but some of them did not
apply or applied too late for the workers.

The 88 workers intended to ask for protection from the Chinese
Embassy, as some of their resident permits had expired. They
demanded a refund of the agency fees and payment of their
salaries; they wanted to be sent back to China. Some workers
said that they did not speak Romanian or English, and they
could not afford to pay for the procedures to renew their expired
visa. The only way left was to ask for the Chinese Embassy for
help.

8.2 Conflicts Resolution

Below is a description of how the incident was resolved based
on an interview with the Chinese Embassy. The Chinese
Embassy first found accommodation for these workers. Then
they contacted the Romanian Ministry of Labour, Family and
Social Protection, and at the same time reported to the Chinese
Ministry of Commerce. The Labour Inspection Bureau of the
Ministry of Labour, Family and Social Protection investigated
and finally reprimanded Company N (see below for more
details). The Chinese Ministry of Commerce organised and sent
several teams composed of governmental officers and labour
agents of different ranks or levels to Romania.

With the help of the Chinese Embassy and the Chinese
government teams, and ZQ Company, i.e. the big agency in
China, the workers complained officially that the discrepancies
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between their contracts and the Romanian employment
contracts had led to disputes on salaries. At this point, some
of the workers required the strike to be dealt with, but several
factors rendered ZQ Company incapable of action, which made
the strike situation even more serious. ZQ Company made the
following proposals to solve these problems in Jan. 2009:

- Both employers and employees should act strictly in
accordance with the contract signed in China; the
implementation of the “Romanian Employment Overseas
Employment Service Agreement” would begin immediately
and the work stoppage would be dealt with at once.

- ZQ Company would take responsibility and pay the workers in
accordance with the contract, i.e. 3 Euros per hour times 230
work hours per month, and would compensate them for their
loss during the strike period.

- The agency commission fees were refunded at the request
of individual workers. The ones who were willing to continue
working in Romania would still need to pay. ZQ Company
would be responsible for sending back those who were not
willing to continue their work in Romania.

- Unpaid wages would be paid to settle with the workers.

- Whether the workers stayed or not, the companies they have
worked for would pay for their return tickets.

- Award 100 Euros to those who had stayed at work during the
strike period.

- Those who continue to live and work in Romania would be
subject to the unified management of the company and
the unified Dispatch. As far as the Overseas Employment
Contract was concerned, both employers and employees
had the right to modify the original agreement in order to
ensure the legitimate rights and interests of both parties, but
amendments should not be made in violation of the original
agreement.
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In February 2009, the agency signed an agreement with the
workers witnessed by the governmental teams, see below.

The Agreement
Party A: The labour agent
Party B: The workers

In order to deal with disputes and make sure that those who have come to
Romania legally and reasonably maintain the legitimate rights and interests
to a maximum degree, the Team on the Romanian Labour Disputes of
Jiangsu Province have coordinated with Party A and Party B many a time,
and the two abovementioned parties have reached the following agreement:

I -Party B returns to the homeland voluntarily and terminates the labour
contracts in Romania. Party A is responsible for completing relative
procedures and pays for the return tickets.

IT-when Party B returns to the homeland, Party A is responsible for returning
the intermediary fee of 50,000 RMB, which Party A has paid before going
abroad. The rest of the fee shall be paid back to Party B by Party A no later
than 30th, April, 2009.

[1I-If Party B continues to work in Romania, everything happens afterwards
there will be of his own responsibilities and he should obey the laws and
regulations of Romania and safeguard his rights according to the law;
meanwhile, Party B shall not conduct any behavior detrimental to the
country's image.

IV-If Party B does not act in accordance with Term Il during his stay in
Romania, he should be responsible for all consequences.

V -This agreement shall be the ultimate solution and the two parties shall
comply together.

VI-This Agreement is in triplicate. All copies shall take effect upon both
parties signing their signatures.

Party A: The labor agent
Party B: The workers
\Witness: Team on the Romanian Labor Disputes of Jiangsu Province

Meanwhile, under the request of the Chinese Embassy, labour
inspectors from the Department of Employment Relations,
Labour Safety at Work and Health at Work of the Employment
Inspection Bureau conducted a survey of Company N in
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lasi. At the company’s construction site in lasi City (located
in CUG Exhibition Center in Victoria), the labour inspectors
found 18 Chinese workers at work. The company had another
construction site in Negresti, Vaslui. The labour inspectors
pointed out that Company N had registered 147 Individual
labour contracts altogether for its Chinese workers with the
Labour Inspectorate of lasi. Of the 147 Chinese workers, 25
of them had gone on strike according to the provisions of the
Labour Law, Section 2 (i.e. “Violation of labour discipline or
violations of individual labour contracts is applicable to the
provisions of the collective labour contract or internal rules and
regulations as a disciplinary punishment.”) There are still 122
effective (i.e. not terminated) individual labour contracts signed
by Chinese workers that Company N recorded at the Labour
Inspectorate of lasi. Among those 122 workers, 34 were still on
the pay roll while 88 had stopped work unilaterally (the Labour
Inspectorate of the Embassy of the People's Republic of China.)
Their employer had taken measures to terminate the individual
labour contracts after the strike (the agreement to terminate the
contract has been drafted but all the 88 workers refuse to sign
their names.)

Labour inspectors conducted a survey and obtained the
following information:

1. From the records of the hours worked by each employee
engaged in work and the written statements of the staff, the
labour inspectors found that the employers had infringed
Article 132, Section 1 of Labour Legislation No.53, 2003
which is about guarantees of workers’ rest (Saturdays and
Sundays).

Since such actions violated the law, the labour inspectors
ordered the employers to take the following compulsory
measures before 12 September , 2008: to regulate working
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hours and ensure that workers had rest times in accordance
with Law No. 53, which was revised and improved in 2003 —
“Labour Law Article “132 Section 1 stipulated the hour of rest.
In addition to Saturdays and Sundays, the workers should
have other rest times in accordance with Law No. 53 - “Labor
Law Article “132 Section 3 stipulated extra wage subsidies.

The measures have since been implemented. The employees
now enjoyed the rights stipulated in the 2003 Law No. 53 -
“Labour Law Article “132 Section 1, and workers who took
weekdays off instead will be an given additional 1.5% wage
subsidies.

2. The lasi Regional Labour Inspectorate was to submit proof of
payment (inclusive) to workers in June 2008.
Labour Supervision urged them to take the following
compulsory measures:

- Employers must submit proof of payment of wages
between July and October, 2008 to the lasi Regional
Labour Inspectorate before 15 December, 2008.

The measure was implemented, the proof of payment of
wages from July to October, 2008 has been submitted to the
lasi Regional Labour Inspectorate, under registration number
is N0.264,396, 9 December, 2008.

On 18 December, 2008, a letter from the Labour Inspectorate
in response to file No. 264, 396 and its compulsory measures
stated that all the Chinese workers in the region of lasi were
paid the appropriate salaries in October, and only the 88
workers who went to Bucharest did not receive corresponding
wages in November. Received wages in the November 2008
payroll were confirmed by the workers’ personal signatures.
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According to provisions in individual labour contracts(! the
Chinese citizens who continued to work would had worked
for 25 month since they arrived, but had only received 11
months of salary.

Payment of wages shown on the certificate with Chinese
workers’ signatures should be the same as what was
negotiated, which was 1,508 lei. This amount was also
mentioned in the individual labour contracts

. The employers produced documents to demonstrate the
labour quota. Although they obtained the consent of each
employee, there was no consent from the trade unions or
employee representatives. It is a legal obligation to sign
such an agreement. It is clearly stipulated in Article 129
Section 1 of the 2003 Law No. 53 that signatures of trade
unions or employee representatives are necessary for such a
document to be valid .

Labour inspectors demanded implementation of the
aforementioned measures no later than 29 December, 2008
and to ensure the workload was in line with Article 129
Section 1 of the 2003 Law No. 53.

In response to the instructions, Company N informed the
Labour Inspectorate that they should follow the fixed targets
used by construction industry calculations to determine
labour quota signed by employee representatives before
December 29, 2008.

. In addition, the Labour Inspectorates requested other
measures to be taken before 29 December, 2008: employers
must amend, with the employees’ consent, valid terms of the
annex to the individual labour contracts, complying with all
laws and applicable collective labour contracts, and to pay all
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employees for their work in accordance with individual labour
contracts, complying with Article 129 Section 1 of the 2003
Law No. 53.

For the violations of legal provisions regarding work time,
submission of false certificate of wage payment, and the
substandard construction sites, the inspectors issued
Company N with a total fine of 19,000 Leu.

8.3. Repatriated victims

The term “repatriation” could be considered the end of the whole
business, however, not all of the repatriated workers agreed. As
mentioned above, these workers were told that they would get
a refund of their commission fee and their unpaid wages. In the
follow up interviews conducted in Hai’an County, it was found
that most workers did receive their money though there were
some exceptions.

The 88 workers from Jiangsu Province were composed of
two groups of workers from different labour agencies. The
larger group with 74 workers was given refunds with the help
of the government. The labour agency should have been
the one to give the refunds. The other group of 14 workers
belonged to another agency that claimed to have no money.
Local government officials interviewed staff at the agency,
which argued that the agency had no responsibility for giving
refunds and that they did not have the money for it. The local
government had the power to freeze the agency’s money or
assets to force it to refund the workers. According to the local
government officials, the agency should pay 3,000,000 RMB.
For this 14-people group, all agencies involved in this case could
easily have been located and assembled by the government
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within a few days. The Chinese government, especially local
government needed to take the responsibility for solving the
problem. In this case, it appeared to be an administrative
problem instead of a systemic one, since applicable rules and
regulations already exist. However, in China, anomalies in
administrative procedures could be caused by corruption within
the local government. Members of the group reported that the
agency was on very good terms with the director of the local
labour bureau.

As they had not been refunded, these 14 workers went to their
labour agency to protest in February 2009. After half a day’s
negotiation, young gangsters allegedly hired by the agency
beat up the workers. This indicates that there may have been
mafia or criminal problem in this particular local society. One
of the workers was badly hurt and was sent to the hospital.
His head was seriously injured. In the end, he only received a
compensation of 10,000 RMB for medical expenses.

Another notable observation is that 80% of these repatriated
workers were treated as community villains. Most local
governments asked the police or justice bureaus to control or
monitor these returned workers. All the workers were sent to
correction offices weekly or even more often to report their daily
life and to listen to lectures on harmonious society. Nearly all
of the repatriated workers declared that the whole experience
has had a negative impact on their lives, and all of them had
resolved never to work abroad again.
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9. Textile workers and shipyard workers
9.1 Textile workers

Romania's first clothing factory was founded by Italian capital.
It used female workers from China, who went on strike in 2006.
More than 350 female workers in the factory came from Fujian
Province and had expressed dissatisfaction with the factory’s
unilateral increase in workload and reduction to overtime pay.
Since the two sides had failed to reach any agreement, the
workers went on strike. After 10 days of negotiations, they
entered into an agreement and the female workers returned to
work; the factory made compromises and concessions to satisfy
the workers' requirements on salaries, overtime pay, and so on.
Most of the Chinese female workers participated in the ongoing
strike, but a small number of them wanted to go back to China.

According to "Deutsche Welle", the owner of the factory
described how the Chinese female workers rushed into the
management office, holding a spoon, and demanded a doubling
of the 350 dollars monthly salary. Their reason was that they
had to pay 25% of their salaries to the Chinese company that
had introduced them to the job. The factory refused, threatening
to call the police. It wanted to send these female workers back
to China. The factory owner also said that another Chinese
company had trained 1,000 workers who could replace them at
any time.

The walkout was caused by the new workload imposed by the
factory. Not long before, the Romanian manager, Sorin Nikolaus
had announced: first, that the amount of work would increase and
the workers would not get full pay unless they finished at least
60% of the fixed workload; second, that as a result of joining
the European Union, according to the provision of the European
Union the weekly work hours (including overtime) must not
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exceed 48 hours, hence from then on the workers’ overtime pay
would be greatly reduced. In the future voluntary overtime work
would not be paid. Under the original agreement overtime was
paid at 1.75 times of the ordinary rate.

Chinese workers refused to go to work after that. After Romania
implemented the new rules of the European Union, overtime
work was set to decline rapidly. Under such circumstances
the factory fixed a high workload and decreased overtime pay.
Moreover, the management team was reportedly arrogant and
paid no attention to the requests of the Chinese workers. They
simply told the Chinese workers either to accept the requirement
or to wait to be sent back to China.

According to the contracts signed before these workers came
to Romania and the agreements signed after their arrival in
Romania, they were contracted to work 5 days per week and
8 hours per day. The salary after tax was about US$300,
which was the Romanian national average in 2006. It was also
the minimum wage local companies offered foreign workers.
Romanian definitions of average wage and minimum wage are
different; according to Romanian law, foreign workers’ minimum
wage shall not be less than the average national wage, in order
to encourage companies to hire Romanian workers first.

The workers worked and lived in the factory and they did not
have other entertainments except watching TV, playing table
tennis or having a rest, and they accepted overtime work
straightway. After all, they went to work abroad to make as much
money as possible; also the factory received plenty of orders
and the workers worked overtime almost everyday. Some not
only worked overtime during weekdays but also at weekends.
According to the survey conducted in this study, some workers’
overtime pay was about the same as their regular salaries, while
for some it was even more.
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The first batch of Chinese women workers came to Romanian
clothing factories in July 2006; the number reached 350 in early
2007. Their contracts were agreed by labour agencies in Fujian
Province in China and the clothing factories. At first, almost
everybody was satisfied with the living and working conditions
offered by the factories; some women workers who had work
experiences in South Asia and Africa said that, in comparison,
conditions in Romania were better. Although there had been two
or three disputes during the previous six months, the disputes
had been settled quickly. Overall, till the end of 2006, Chinese
women workers considered the job and income in Romania
acceptable, and the factories were satisfied with these workers.
In interviews, factory owners described these Chinese women
as “disciplined”, “fast workers”, “one Chinese woman worker
does more than several Romanians.”

However, it may be said that these Chinese workers worked too
fast and the investors too aggressively in pursuit of maximum
profits shortly after the arrival of the first batch of workers, the
factory began to make a fuss over the work quota. The factory
proposed a higher quota in late August, said one woman, and
the wage was to be linked to the new quota, but the proposal
failed because of resistance from the workers. Then, Director
Niculescu announced that, in accordance with the Romanian
national regulations regarding wage increase, a new higher
work quota was now permitted, and he stressed that if the
workers could not finish 60% of the quota, they would not get
full payment. The factory’s unilateral modification of the original
contract enraged the workers.

However, what made the workers even angrier was the alleged
arrogant attitude of the factory management team: they refused
to negotiate with the workers on the quota problem or anything
else, and even threatened to send the workers back to China.
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In an interview with the local press, Director Niculescu stated
that he wanted to send back those workers who made trouble,
and then he would hire 1000 new workers. What's more, during
the strike, he once tried to turn off the heating supply in order to
force the workers back to work.

A woman worker from Jiangsu Province said that the director
was very cruel. Once some Chinese cooks were driven out
of the factory, when the female workers tried to stop it, he
immediately called the factory security.

It was understood that the new rules of the factory and the
rude attitude of some managers had directly led to the strike.
But Chinese labour agencies were also to blame since there
were problems in the contract they signed with Romanian
factories. The agencies made empty promises to the workers
and charged high commission fees from them, which was also
one of the major reasons for many disputes after these Chinese
women arrived in Romania.

The first dispute between the Chinese workers and the factory
was about the salary difference between what was written in the
contract and what was paid in reality. Chinese workers pointed
out that the salary defined in the contract was US$ 360. But the
factory insisted that US$ 360 was the pre-tax salary. According
to Romanian law, personal income tax should be deducted from
the salary. So the workers only received net salary of US$ 280.
As a result, the workers refused to sign the new contract. With
mediation by representatives of the Chinese Embassy, both
employers and employees agreed on net salary of 300 dollars.

It was reported that these women were unaware of their rights
and circumstances before coming to Romania, and they had
unreasonably high expectations of working in Romania. It
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was the fault of Chinese labour brokers because they had
not performed their obligations properly. Some labour brokers
make false promises to the workers by saying that hen working
abroad, the salary would be very high and they would get Green
Cards and so on. Naturally the workers felt deceived after
realising the actual situation, which they were less enthusiastic
about living and working in a foreign country.

What enraged the workers even more was that they had paid
an average of 20,000 RMB for commission fees to the labour
agencies in order to go to work in Romania. Some had even
paid 29,000 RMB, which was more than half a year’s hard-
earned salary. They were willing to pay such a large amount of
money because they had been told that they would be working
in Romania for at least three years. However, they arrived in
Romania only to find that Romanian authorities only issue one-
year work visa to foreigners, and that the employer must apply
for each extension. Therefore, the factories ultimately had the
power to decide whether a worker could continue working in
the country the following year. Many workers worried that if
they worked for only one year and were forced to go home
afterwards, the whole year’s hard work would be in vain, since
one year’s salary barely covered all their expenses, including
commission fees, passport fee, physical check fee, and so on.

A woman worker from Jiangsu Province said Chinese labour
agencies at each level have charged a large sum of money,
which had become a significant financial burden. Many workers
borrowed the money because they themselves could not afford
it. Additionally, the labour agencies charged each of them 7000
RMB for plane ticket to Romania, despite the fact that they
had previously been told plane tickets would be paid for by the
Romanian factories.
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9.2 Workers in Shipyards

The European Union and the Romanian government are now
building a new Rotterdam in Eastern Europe by the Black
Sea. The city of Constanta and its neighbouring region have
become hot spots for shipbuilding. Starting from the end of
2007, some Chinese workers have come to this region to work
in the shipyards. At the time of this study there were 86 workers
working at Romanian 1HConstanta Shipyard Group and 45
workers working at Daewoo Mangalia Heavy Industries SA
(DMHI) Shipyard.

Mangalia is a coastal city by the Black Sea, 44 Kilometres
south of 2HConstanta, and has been one of the most
important ports on the west coast of the Black Sea since
the 7th century. Starting in 1997, Daewoo-Mangalia Heavy
Industries, a joint venture between global shipbuilding leader
Daewoo Shipbuilding & Marine Engineering of Korea and "2
Mai" Mangalia Shipyard in Romania, has become one of the
most competitive shipbuilding, conversion & repair shipyards
in the Black Sea area. Because of the shortage of workers
in the local labour market and following the emigration of a
number of qualified workers over the last few years, and the
fact that it costs 20% to 30% less to employ Asians rather than
Romanians, the shipyards have started to bring in many Asian
workers from Vietnam, Sri Lanka, Southeastern Asia and China.

Kim Tae Hyun, Director of the Department of Public Relations of
DSME announced that in the past 18 months DMHI has faced
many difficulties. Last year, up to 30% of its engineers and
workers left for Western Europe to seek their fortune. However,
as a result of the global economic downturn, these engineers
and workers have changed their mind and have started to
return. However, the company has already employed some
Asian workers including Chinese ones. It seems there have
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been problems between the company and employees, such as
poor communication, employees’ skills and so on. Besides, lack
of new orders has also caused cash flow problems, which could
force the company to stop its shipbuilding.

Due to the reasons listed above, a number of difficulties were
experienced in the beginning of 2009. The company could not
afford to pay wages to all its workers. Like the construction
and textile workers, these shipyard workers have also paid a
large sum of money around 60,000 RMB - for this work. They
received a monthly salary of 700 Euros. So they went on strike
in January 2009, demanding a raise, compensatory payments
and a balanced system of incentives and bonuses. Almost
all these workers have since returned to China, following the
same solution found for the construction workers at the time of
writing. One point to note is that the skills of workers was also a
problem with this labour business. The labour agencies usually
described Romanian employers as the best when in discussion
with the workers, while praising Chinese workers to the skies to
the employers.
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2. Original Research notes for interviews (in Chinese)

Case No. 1: Worker 1; Worker 2
Time Feb. 2009 City
Gender Male Age 29/41
Family status Married No. of Children 11

- .. . Carpenter,
Original Prov. Fujian Occupation handyman
Time . -
Of Arriving Mar. 26 Permit valid till
Agency Fees 80000 RMB Debts
Work hours per Average Wage( in )
week (in Contract) 55 contract) 12000-14000 RMB
Work hours per |5 Average Wage 5000 RMB
week
Income in China
(before) 2000 RMB per month
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yllfl\%lo
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B40004Zl,
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BE8H9000 , HATFRTFEEE8 212000213000, 14000 ARMH. AMREIIET
+1B . NE8RI&=EI9000 AR,

W2 : I ITEAESR  EAMSFEITREA5000TART. WERXE
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Case No. 2 : Worker
Time Feb. 2009 City
Gender Male Age
Family status No. of Children

- . . Capenter,
Original Prov. Jiangsu Occupation handyman
Time . A
Of Arriving 3 September Permit valid till
Agency Fees 83000 RMB Debts
Work hours per 55 Average Wage(in |635%(R)
week (in Contract) contract) 690€(C)
Work hours per
week 60-66 Average Wage 4000 RMB
Income in China
(before) N/A
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THAHBIE—T , FIBXRBA0TLNAE—E , S[EHMENEONTK , 4025 BT
—VNER  BRE. EEEEHIN. AR  AE FEGAREE.

HAAITERS S ERISMTE ?

FHAERIRHRRSS , BIRERETR , ERBAIENMEFE T | K ARIER 4
NALE , MIRBEIVESIE | BRFRAIF60Z1A | BB NS BREI10ME,

XAESRIMERRARIE B AR BRREATE ARG ?
W BEARERER,

BRI B A RIE 2RI AY.
W : REEAESEHDICHHE | it DB |, ZEEAKT.

D BRI AIMERESS

W: B, KEET | HIRBEE , BBREMNAEIENRME , HRFARET
g, s BREREmEY  ERAE—F  BMEMNAFFHNFEIEEHEE |, FMBRY
BRAT , RE—PERTE , BEEFREE BT —NERWRMIRE |
il Y NS SR

Bk T ZRERTICTIEMERRRERE | BHARIEERS  BSIREEE
THA3ZSE ? REIRIAIARHS ?

W BANREERMT , &ARIRMIR , iR ALBAMIR Bk LRI
BM=WIR , ZBRAGIR , FEE_RORIR , HENFIR. ST, AR
B, FESEHNA L RSEENARE, MEMSRIIAZHEIORFAREMET  TEEIR
BIK, MIRAZ. RSHRHEF(I100ZDATEMIR , RMBRAOS , iR4HKT |, &
R, BERMBARERED , ERBIREE. BN TANBZEAREHNFE—TA
A%,

IR LB FFHRHAY
W : 108,
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MRLLAKRAL TRMLOBMAIIE , BRI TIRIIEER BT
&, BEL0R |, 11AXMNBIRMIMEEREARRAY ?

W BIEEREMIRLERARNBRIEES , 5022 —1B , KTH
R, BEREE , FANEMNIEN , EEREHEEZEERN. 11A28ARTHE 1A
NI&.

RIZD0H?
W REHIT T AN, FE251NE , 2T7198251F , AF|500BXTT,

HRARIAHER EBENK,
W AKmi23010\eS , B2690RRTT,

MEIRIZTF T 214N\, DZE T 200887T

W HLAIEY |, R2IAVNEG 2N |, RHIRGZZEL.S , XNE TR
£27. RXNMENERZH , IIEEHI7iIN  &RPNETL300Z , FTXMbI1R
B/,

RSP AEIT TS ?
W : EEBEHMEE TEMAMABOUDNANIREIT , —BZ AMENITI— Y
FiEE | BHIE , BFEREEDMXIHAR.

RIBEIRBERX N RE A AIESTHT ?

W BANEAEMBNINAE | BT NEE  HODSH—EEX M, &iEd
ANBEFRENIX A4S EBINRMIX A4S AR SERER , AREAIKX
I TERIEERSN (REF , RBAEN ) | ARSI,

FIF EARRBNEED ?

W BRMAFEIN , BERIRT MERIEER | RENE , BB/ AZRER
R, REHRMAMEI]T |, 31T IRIERIN T Z0%ME. BEBRNXMARTT
BEMAIMEEAT , HBARATT , HIETZESYF |, 1282082 KGEE.

XML T IR B AT RS ?

W iRE., XMEIEEEL3MA  REMIIEER , ETHSEEMNEZE | 1]
RET—TENIHE , RSN , BERIKRT |, I3 AFTEREER
T | RSB RBIRMMISE TEIRIFES , ReRERIMEEA.

BMBRIEZ EAEIRE TR IRSEIRBHMAE] ?
W B MBIRBAINERIEARA—HE | thE2BIM—KTPNAE] , IRMEENHE
XNEE , MIEEAEX TEEEMNNIRMIIFERIMUY | AEREFRER
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HITRMEIIRIENAZIADERRE | IRBEEIRF T  EHTER , AREA—
BEMNAARERET , BNEETERRE , D EEIFT , AHAATRER  F2
REEARZE | BAIMBIXILET . FlIPXFER.

M12BFHARIMET ZEIE ?

W BAIARREMET , REBHAFARANXNMUEL , HNZEL , BRETF
FEFANRETLE , ARETLE, h12B8HMAIRIIXIAR , BLERKNFAS |
ERBEAEAMRR | BATBEEMEEMT | BANIZMFRT |, RMRFEBREA]
T XEMER  RIEATRAZNE T, BN TERERIN T/NGT T,
EEABMNZMRIATREES | ZERIIRHIESE LA TEEAA8ERY.

RN EEBEREITAL ?
W : B,

RTHBTT |, AeIBBRSELARAI AR,
W Bi1ZT PR EL600% | tEED, ii1ZIMNIEL500 , 14005 |, [53EAfh
MNEHT—T#ET. XNMTHRITHREFEA.

AT AIRIIARRERE ? A ATBEEE BRILABRFEH.

W : BIigBHEE  EMREEE. BIHTTRERBIELDNLRE | #21]
BAZE, HNFEEX ML, FEAEEESRNGIEX N, REBEERIERK
], iR IRE RIS\ 3T EE. AR EXE. HILZaT,
3B10BRAIBHIEA , LREWRINTE , MEFRBARFTFEIL. HRIRRSHRRE
AR IRETA] , BpiEE , BRMIKIRMA | tRISRIRBBERRIB%EE
E. RENSIEVREREE T BEX, BiEFIMELRET. HIHMEF  F2
RE , REBEBXEENABRIET , KEENABMCEREEXH T ARSEIER®
R, BIREE , IWAXNEEN]. XEH—EBE. F12B298FAEXRGEEIOWGT—
RRL  MEFRNB— P RINEBL—ERLE | tITERTPIATEAAME |
B AABA] PR T EAIBIS%IIRE , RIEIRIFRR. WRIFINIEEE—D
ARDLGIRNT | ZANIRMEIRAT, BT X MBS, BB ARMREEHINSE B
R, AR, WREIBTARIZHE.

RRZEB N ABKBER T .

W : BIEBRFIAREA—Ridk , MARPIAF. MR  BBRHREER
HBIE. BIOAEE MR, TEEE , WRIFMNEEXET | BB METAIHRESIR
1, MRARMNEIESEEELR]  FNEERESE , TRRRBEAVRKA , BRL
BEBRRRZ  RMIRRER , (RNEARREXMMY. HELRX M, BERIR
LIREN., HRRXAREFTIR T RS ?

XA BEMNER T, WHEF T ?
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W iRBEEF,

REENSIE—T.

W 3389, fbIBRRT RZ2BRERA] , BIBFA B EEBEIXE |, REEILF(IE
. STNLRBAIEKRER , —REWRBEIE. IEREAERMILERIR. thiiE
AR ERR B R, KEERTHTXNSEL , ZRANSERIH
IEBMEASCRIEF . ABRMMEEMEIRLE | ik, FRE LMIRAY , BHRINRS
RFFRIFXANTR, ZETSH. RUBHE , BKRZT  BREMNFHEET. R
R ABNENRS | R EEARIN. ERNEAMEE, KEERRMAZRMH 71
RIERBEEN  FERTFARLE. f—EESIET. SPTABAFO. i)
BEHEARE  REAEFHO | HOFERBRE. XMFBERBHNEXME
. BRBFFREARBR. FHISRELEBEREFEHAEA , LRAATIFA
EMRRIBEH KM, FHOIMERE , BRARLTEN] , EHEXATESHK. HR
EREZEHE . BINERBEOR100TTiERALEAIHR. KRIEAIRAEE
RE-NEERIER, KLHEAIKRE. SHRERERILRENNE , ARMRS D
BIEMESEXER , FHEARRET. SRBEARIR , BEERXTHNS. WIR
Bk, NRsinIR0IELD |, N3K01%. RELTEERERERKNENE. WA
AR5 %IIEE | IREEINIZIHEIE.
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(before)

Case No. 3 : Worker

Time Feb. 2009 City

Gender Male Age 47
Family status Married No. of Children 2
Original Prov. Jiangsu Occupation

Time . _—

Of Arriving Sep. 7 Permit valid till

Agency Fees 83000 RMB Debts 0
Work hours per 230 per month (C)220 [Average Wage( in 690€
week (in Contract) |per month (R) contract)

Work hours per

week 60-66 Average Wage 4000 RMB
Income in China N/A

BERbEmErG ? NBEERIRTERAY?
W FEiEERR. RIFHEMEEREEN SHRREA.

AR ?
W BGARY & | LR EIXIABAR

BRAERIZBITATEER ?
W X BEEREAZI A ZART  BRET &k T 2. KRR,

S ?
W : 157,

XA PTBRHREHERLSIRAT ?
W FET , BIRAEFRRET. MERAFAENEXMMERRT. FE07

FIRAY.

ABZHRT R KRR ?

W SEHEiREIZERT. BIEELEEMAT230ME , TE690ET.

T ARHEIREZR ?

a

°
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W RIS ESDRILIET , BARFAHRAIE.

AMRAERTIRZABHRERIG ?
W : BBEERY , BEBRL , ZLUBTIRASEEL7. 8. BRARNIRSS
BIrERZ,

RT1GRE , ZRFR07F , iRRRMESE i EIREETEHES DRI
g, BBRBERETHARE?

W KEZEIT 085231 , BRI , RIRBDIBLBXFE | [FX
MET . MELIREI3RH , BRBNPNERANEPRFEILFREL1I7THEZ DR
I, 4R, 15KLIEIREREE k. AMHEIRIER. XETNSBM.

RIEFRBIR—E T AREIRELM. BPRTEDH?
W : 8733, #3TE T, HEXRAASENET RIS, AT —ERHAA,

A ARHRT AT
W : 08598 7H.

BHEMNO7TFRREI8FIR—EIiEE , 55

W : BEXERERSE. TEBAFETNMT |, SIAEMERET | R
F, F—RE—X , HBREEXE. 2008FERITELH 74000548k, HIT—RAE
FK—IRITAJLABE300008R %, IRKRAH. RESAEEE. IB7HIREEREA—
B MEMNESE , HMNAEER  PALTIRTIFET RIS | HIRFE.
PMIEROEAEXEIT TR, EXERXTANAET , EHRARRE  RFEREM
B, MERTINAZ  HIXT/INAZ., HANMRBRERNAET. MRFT, &
ERPUTARE | FUTEBRM =BT, ERBAMHASE , HE—RA , BT
KEPHFER  REBMAEEN  FTRIESHEENA. BIIRAESE , BIHR
& | (FMMSERGERN—DPEMY. BEREFT MBI, L. 818
220N, BROMSEERIBR NN T B , AUFIAUOE | LB | EREAIME
T RREETHTE. FrHiRiMETE). FPBARTH , iRt

(RERNIARIBRMERZE—HRY , I0BHTI , 11AKKNTIEHE. FRRIEEM
ARHERARR
W : 11H25H.

NIt =1t B BRI At AIRRISEIRBIRMIZ | (FEXAEERG ?

W ERBEMNZI TS T | 33 AR T3IHE, NEZZRIEREX
HAVRBEMAET . BREXDMERMATT |, 27 TibpldFE X EXD TRA-.
HMEZBRITA | iIEINAL200 , HXEFEHBIRERNE. HE—RHFZEH
%1200,
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TD

b TS ?
W IEETT. (BREEREIFA—H. BREHAN—ETHBLETATRE
THIROBASKT . IR TR R  BMTIA—FBRBIA , 27 ITHHE

IREAY.

AR VE AL IRAIE ?
W SHRAENSMINY. BRIEETIRR , HVREMBEEST. OHIEX

RS, BEAERRRHAER. BE—XEAME , BEIRET. KTHHH

A

RPN ART =, WE=XTZRILARAZARRT , FMETHEIIEO

VB | (RTIME | MIIET 7. BB MIMAFRIFFIaARI700 , XNKERT | &k
#7500,

m

ARIHE T At A TS ?
W Y. I AERGEFAME , FRFIN TR RIRTR.

XN TERAIERIRBIZZAIL S ?
W : 35S, %Lk , BRY1000 , HRY1100,

AfAIEX LR EESMIB CRIE , \BZ , EE?
W : fiJARADE |, RELRIBAE.

BigAT T —H B BAMEE ?
W: Bl , TTRX , 25k (FEEHE) | BpliEtET S04, 10005—

, FIBEZRHATT. IR, ZRRRE , AINNE THEIXES.

BN LETR ?
W XEEREHIE , REGWNMNZ , REQIBHBRL,

8 X7?
W : &F477

S48, I REZMERT ?
W : HEREH , £FxRA.

IFMSERHREEPNRY , MERHATE?
W : BERAE , KTHAKEE , EEME. REEZE,

NFAEIE/ NS =BT |, (RIEBEEXEFS ?
W : MERTT , SEMT , A7,
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Case No. 4 : Worker

Time Feb. 2009 City lasi
Gender Male Age

Family status No. of Children

Original Prov. Jiangsu Occupation

Time . _—

Of Arriving Sep. 7 Permit valid till

Agency Fees 83000 RMB Debts

Work hours per Average Wage(in |10000-
week (in Contract) 230 per month (C) contract) 12000RMB
Work hours per

week 60-66 Average Wage

Income in China

(before) 4000 RMB

R — ARG ?

W : SEEBEEERA , BEHPELRRTITRA , HNBRIEEFS AT
RHY , BNEEBMEZE  RIRBTENRRR | RIHAZ DRI TIERD—
MRMEESE | MRITREIERT  WARBE TR, 122BHORT2HhRNEE , BT4
Bp—RMEEEE , X7 6753, —H 87 3 HRRERNRERHETIRBI AT
VIEERS | FIAEIR T MNEL , PN AR T MIERREEERSER. 98
7HIk , 9B8REE. FRETZE  FIEFERATEEE , X—1HN2ER
BRAREEL | WEEWITEE |, MIILREE | 3IMBZEEER | UREETS
B, HREMMNEEERT TR, HIBLSNASLEEN , BITIA | thaliHEk)
sNEn T, AT R,

BHRIRET 2 EMERNE TRITIE , IRBMESE ?

W3, REAERREMESE  FITRIEIE | tEEBEEE  M=1FE
Ak , MEFRNTRAIPRRRA , MT10RET6295IMF , 1B 108#% ,
71481, F—PRIRZLFATH300BTT , NRERITIRRABL00Z ART. =
RTO8FIRMAITE , t{E2700RTY , MR 74002 AR |, MEXAY+AKD, 12
Bk EITHAERE  1SEFERINTA , 25REIIR , BIFRIR()
ARAILAFET , iEAEE , £8I1T T R |, BRELAEHARE |, iRE6—
MNER , 11IBNIRMIRER. MWIETHABELISR  HIIAHARE. KIRAGE
LR TERZIMERIRBEE.
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HXEAOXAN BRI SF Sy | BRIFAEES RN , ARTRIREER, &
RIEER EEERMATR ?

W EEINEE | thAETHEIESE  RR—MREREE., HAEREES—
B3. 400045 , FXE10000%12000 , HAISHEENGBEENERMS R
HACERRI TR T |, XNMAEBA T . FETRANL BRI DBCHER | 188
F3EEk, HERE , FXDF/NTEB ? FWAE, HATHEAB , FIIEE
IRIRBIART XN EE. RECETEE TR, HAETRIOSEBEEHERT , BEC
RREZBECHRE. RENKBEHER , BATRININE  BAFE—ATEEEHE , EX
FABXPKREFEERT , FECHEABECHR , RIEER/NFNEEEETFTRY.
HECERRRET  BAD?

EHRERREITER?
W 33, FAABRTE , BRIIMFRRAHET .

BOFRIFRIZART AR ?
W SEIEBAIFEE R8I 34L5TA] , BAGRTE | BUSLHEA) , hEBELT
MERIEXAN R,

EPDRI T RIEEXMEEINMRE | BRHABER ?

W BEZBRILREFEAT  MRBAMEE , KEENHRNIFPAKXT , &
RRE=ZTHEAEELR TIRFIF , REFR , BR2OBEEERMED , HNBATHE
HE |, #igiRE , ERREXERFE | PNAERXEITFHA] , BERMBIBENT
B, BXMEMEEXNERE , BMNAEAR—FOMERRRBRE(NEREE.
A B IBERBA NI M IE.
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Case No. 5: Worker

Time Feb. 2009 City

Gender Male Age 46

Living with parents,

Family status wife and the kid No. of Children 1
Original Prov. Jiangsu Occupation

Time . —

Of Arriving Sep. 7 Permit valid till
Agency Fees 83000 RMB Debts

Work hours per Average Wage( in

230 per month (C) 635%

week (in Contract) contract)
Work hours per 60-66 Average Wage
week

Income in China

(before)

E—TESFZKT ?
W : 46 , B,

IRERBA ?
W : EiEiE%m.,

IR ERIEIRIE
W —FHARRAEEEATHREEXEN  ERIFENE BT ESEMITEE
83 IWANMEE  BXX12755 , kB AEHE , inEE MNREAS DE.

{RLABISAARY
W : FERBMATL , BEHEKE T,

AR BIRAIBBNRIZETE ?

W ftithkT | IEE TIXAN &, 8H3 , HEARKk , ttiETR , HES
MR LIERE., HIEFAT EXRZET AR LERE  BF227, [EFREH
7. FERBRETONZ  BEET2H%E , SRENKXFAREREE  RAE
HHERENREEA  BEFAHEREEGHAZ . WG RREHFERNBIARX
F | EBREERGEHFREE. RIRELSTE , R NEEHMEET .
HIMEBNPN (1B ) 28, HEhHRFMEER T , HILURED |, BiRRR
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EIREEARE , BREHRSS 3 TR EEAL T .

AR MBS RR

W: B, g8, RIEREBE-REN. FARRDE  tMAEHE. SRR
HMRAFRIZERIE , HAMRBIMRELI2ZALIAEAREN , k6B 15AHME
DRI , BAVREEEST 7  (BREERERIIRSAZAEZIRIK , T
N1TE.

(REBET ZRIRE8 5383z LT ?
W RH4F208 EAEHEEEE T | ERINIEBENRERLARN , XNEBE
¥ BFNEXRE.

EBRYEAFIR ?

W R, BRREBARE  RPABBAETH, GEIESEEET. HiL
FEREKBRBRTFTFZAMTT  AEEFFREEXINFERAERE  BEEZIIME
WERR, REEGT 89tk  ARXFORAET —50tk  RETLUE B2
ATEBERBIAELEEF. MIAERBR—DEFER. IEREBICRNE
ERZERIREMAZEASSTEN). BEZAM=IT. MEBNSBIEERATE
i, OTRE.

{RERRIRIBR N AMERRIS
W : S —R. FHERT715KIE , 100200\,

ZOXR?

W 18SHIH, +JLK , 10024\, EIBDRIASH A INEnETS | A
MNEBTER , BMAEE , SEBIEIERET1ILIX , ERiBIA TN |, MFA]
HRETF  RESDRIATER , (RMIRMAEHEHE | RIES/\I3R0T , BER
BIIEAIER , REFAIET , 185 L.

BIREHEIMIRNLE | IRERTHANE.
W : 3389, BHY. REMLTHTS002ART. Z2MERA  BEHEL
EfESMETEE ML,

BR(RIIHMIFHEE AR,
W R/, BRI7HT , BRI, G126 /N, SE5R
TTANNEIRIFK | BRIMARALARY |, 77 937,

AfAEIRB RN TIRIREE ?
W : F112BEAMEERY , BRMEIRGEAFTITOANE RO | A0t TN,
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HMERBRAEES ?
W : BB, Befil=iEiE ? IESEER.

FEBNEFTG?
W : BHEASENREY , BHFERNEERAVE | tARTBERHRRIERT,

ENEARHHERE  2IBFRNAENETE , XMEERTEAL ?
W: 2FEA 21, 2%, B9, EXIOES.

(I TEBEBR R BN AN ENRNG ?
W : BXEAE,

b 2B DRIENRERAWES— P EIE.
W 3t R TERIRINPEARKSEES T | mLAHBRE200053% | HEHA]
BADT .

BMRMIIE IR EBRYERREIREX N EREE ?
WY,

XA EREEHAIER ?

W AIARHXADERAT. BR635KAY , RINSMIET |, HA635 , BiRiENR
7. REPNIYRER LA, BREARE  IEAROXD, EREREE. &
13278, IHLERECHAR , MR T RE., XENAFAREGIR  FEZH.

W : ETRIMAZ—RIE.

H+A. +—Bf. HARMRZRT?

W : 8H258%1 , IBNIRIOBKRE | IMNakEHE. 11IBHNIHRLRIHA]
ET  ZI#ES  MRXATANSHER  THEHNERELLENINIRAST]
89, RT6358974 , 0T 6. 7N, XEBINERY , MORIZAYIN2, 30 AVMAT. K
BRIRIRSEIE , B TBWET1657 , T 24140V , ERINT 7TV, BiE2340 0
Y, BT T 7.

BiRBHEMDZ DRI ABRIRII—EM ? & T4
W BR , ——+1. BRFBRRERIE.

AT ELRE ?
W AT ASSRASEFHTHARIR. FIEREERLE | MBIIRIRFHRER.
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BEDRIAZEXARIFKEIRE BISEE ?
W i SEE. IsATT. —=ERT. HIIXAREN.

{RIIERRRIEN ?
W RIEGXHFIIERAMETT | 2B T.

ARURERER TR B ASM
W SERAIAREUR T | IXMEERAIAEUE T .

SNERIZRR G R ESSRIBPE RIS RIS ?
W : BRIsEHIIEE.

BNREERBEIRINE , BIRMNE—RIFE | (RIIRDEBHEN
RAEMEXBEREA RN —RKE, IREREE , TR (RMIEEET
kg ?

W : IIRZERANERNSERER , BEMEM—TRINTBRY , HIEAM.

W o XAMRMES , BAIIARADE.

IMEEREETFX—TH , RARREERER ?

W RNRBARNT , BAIMEEXMERLDE AR, £EEHMELEES
& RETNMEERAATE. MRERATHE | SEHNATEFERBIRE , HIRBEES
BIRiE. FEEHMRBEIARN. NRRERATILRIEZTRIEBAE. KiI10B=E
I EE/\T1.8,

FMIERBEREMTNEEXMRE , ATAREFETARXETE?

W JRERFNATEERK. SXKIRBEPNASTELHE , FAENES
5. IRB EIIERGET |, ARROBEMNNIER. JEZE, —EiR ], MK
MNExRE  REDRINEEEILRESHI). —BieliE XTI, wTHROLD
B. BERNEF—EIRESL. —FERRDEFHRIZETT.

HXN\BZREEIR AN EES,

W2 : INRARBAZNSZRIRAIE , H—FRERLL SR, XE&RD
8. SRRERHEN , WX THE  —TRE  RRNREFRILE  REHE
Wi, X TRWARXEAT , B, HEMNBIRRKR , WhBMNE  AEeie. 7%
BEEBRREA KA LB | RRReME | SNENIHARET. AEH8
KTRE , BIORBIIEER W TAWEART |, AEHE. TEENMNNSFER
1, MPBEERDTE , RERT  6BHBIER , NERARE.

106



R H B —BHERIRHERRA NIEARSRNS ?

W2 A8k |, (BREMNARRRET . BHRNDE BN —=iiE , #ijE.
MET L, RER8AREMIKIR/LKMET  HENER. EFRRIBLI0ERIEE
E  FEMIRE.

W GEAVEE—RA , AREUSSIITEN , 12— BExn.

W2 : FRRIBAATFRIRHEREAIFA , SSHET  MEADXEHN , BEHIH
R TFERI TR CRORHEERIRY. B OEBERIREE.

W EEESR  ENEER , ILFLEXRE , #BER. RREEERITT 3
IBABA =T HRAY.

ABRM]Z EAERIEL ?
W2 : R IBAE T

At IR ARSI ARIEBRIFAT.
W2 : 33089, ARZILIES , FIZEERIERRIFRY. — DB 9000545, 2T BREHT
BLRNRERY  REATLUZIPN AT, RIS RIR000 , #9000,

HBEARTN AT ?

W : tIEBRARFNAE]. (FEREMEZEARAERA. (REETR , F1g
BAEM. 6358& AR, R , FIEEN TR, T SHIERLE |, (RijteE
5 ? HEJLFARIEAEWEIE  REXEL. BF=F , XA EERETS.
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Case No. 6 : Worker1

Time Feb. 2009 City

Gender Male Age 46

Family status Living with parents No. of Children 1

Original Prov. Jiangsu Occupation Electrician
Time . _—

Of Arriving Sep. 7 Permit valid till

Agency Fees 83000 RMB Debts 70000 RVMB
Work hours per Average Wage(in |690€(C)
week (in Contract) 230 per month (C) contract) 635%(R)
Work hours per

week 60-66 Average Wage 4000 RMB
Income in China

(before)

BIEEREREENE—T?

W L2E2E1ERMINEEEE ERETRYE , SVRIERES. BRAREF
FER—EHE. MEEKERSHNER  BHREE%. B2008FERFKEHE
BIr&LRAPERIR , BExx8hRtk. 8MBAILRLIALZEILL2ARTD. =BH
XET ATERRGHKIEERERIT6R 1L, ARKIIFRET . BAIR 7]
Hife  BERAA. BR22AMEIRT .

RFRARRH AR ?

W BMEBTH , PAREIRATREEERY/\ B+ AEEMEET | FEMIET
1BEE 7. tERIERRKR. X PBHEE  MENLOERES. MXF—ESF
F9R4EEREN. HRRBFRIREN  IREEN. AFFHNEFEET.
HMRBIRSHAREXILR., IF6HEIEE , BHZFZ DRI, B TZIRIFE=
X RTEE (BRAFN) BSHNEER , BAIRSEET |, MI1RAT , BIEAIX
BEHMNXEBENER. 77— 1MZERIHAARATEFIRAY. thiRER(IE
BEEE. HERERNRTHERZREEEMM. HEAKXT. BB TERIESE
A, ERNPNEEREATRAIRE , ARIEERFRIMNZIRIAER AT
ELEER , BEAFEFRNIRMEMNETIRSEIINER , RARRAKIKIER , X
NS BRII635ZETNEREN TR, FIB1IHMBALE TIRIFATIFEANIER
BEfe. HMIGREEERNRENR. —PRISANER  BIMZRISDARET | &K
1%eEF  BB33NA , FMEGEAREE | HEBRESDRIL. EXRMEAKRKEE , &
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RPN RERFER, REFHRNEREIRT  BEREENPEAESEREBES
BNEREE—EFR , (RMIET  REEZZIRTT. WBI133 N AREHIEM. 1]
NIREMAHERTBES—TBENIR  XEERMETEX. EAEKIIIANE
ETELTR. ERIIAIBMIATET , FMLSPAS—IAFTIIXR, F(IF
10A25HAIHE | KNRHRAIBZLIEA6355TARRY , BASIEINIAY , BTN
127, ERIFT1034VNeT , (BITHREBE EZI0MNNET, thiRBEMRE , F—XBIRIR
TIRNERE |, 2T90%HNIE , T2 T629%, BERBITARL00085— , FHEAH
AN Y |, RESERATHIRE  hEER , WEIEEXNMETF TR,
i IR ZERIEB JE RER , HUZ635KEMO690RUTAIERM. BLARKT |, &k
FTREEEEET , R T ARM4002. BikFETF TR , ETAFI20005T. /FHE
MAMRZEHORT  REFEREDEER  8EEE— 1T INEZKE—EENE
S, BT AANABR ELSZIRT. F11E25ANZATRT  BORIikiE
Z118298 , FMBAZREE—NMBIRT , HMT 25024V , ETHEXRERS
2304VINEY , ET T 74, 8¥fr. O, BREIRIA NN , EWMALTEATOBNIRE
SEBCET  XEMENERE. RIX 790, KEXEEREAMN  XET
ERNEEEMERMAY. FOIBRABIRIIIR T HERPEAFRBR , F_REAL
BAAREBATT , SERNARGE, F12A288 L, MiHBRIIWAS TRED
Tith, FNEERRBAIIHER , ROREBRIKAEERIFEIFEEFR. RIERX
B, RERREZDRIENEF. BE , &FHN. RXEEIZFEEMFARL
ER , BE—#tADEEZEL. EEREHBRERIEHNAERRERMIA. T4
SRz, £ESE , STBRNSARIER | FEZSER , 1%  WEEXE
FEERRZVNERT |, BEMRFAILI00Z1A |, IREELETHN  =1NEE , &
ZH—NEER46DTA  RE—NNER. HIEERAIRHRPN IR I EELT |
EENZ , B MAEMA—NEE. X7 ZEERASRAEZE X% LTI
FEERMNBCKH  AEHEE , BMNERFOX , tigE  FONZIMAABAYSKX , &
MBLSRSEReRE  EFEHRRNE. 2THENIANIH , KRENBIORE , HAE
r  BRXE2EFH  BEEREETR  8SRXA=ME  @FARAE  mEomAha
E3k , BEHETFEILON1INMNG |, BERIAIEBHRIIAEREEINCRZEL0NVNTT
8, LU 10INTEREALS | IR BB IRAERERE. BRERRELFSRT1IID
NEY, SRIBAHR LAV NESIZIRATE). R 8N EAIINEE T ERAY , FrLAEA T
SF8/NEHIERS. 11BHMNIEER , 271500 , 11IAMISKIIA , £EBFTHI7H
10RRIBRIALTSIT , 9ifRY , 11R{p=ERERR7HT. 11BH ITREXEEIREDS D
I SHEEEAIRM. 12288, EREFERSZERIFIRE , 1T L
AZ  BI—TEATINA. REMEREHRE—F /77—t R{1E55m%
Bl ERATRARFIITFTT  WRIEE. REBRBEFEE. 25hFERHRIZ
IR, CITEAHAERERT | KERIAEERT |, BIEAEEHICHRRFE. i)
XA RBB I EIT R NMMNERT KA, PIZATRERAA , BEXT—HIITA, &
SMRAEIBRIT AR | REEERR , FXEREERE  PMIRBREFOER. T
BRI T 875 , IRMR25 7T , Bt —8#ARA. BIEAFTHT | SIS SRR
572007t , HMNMEESEHEBMNERADERNBNERREIE |, BANERMRE
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KEIEE , SKAEERNRER. FMNRERELIGE , BAIRDEZZIXM  ©8
—MHARER , BAFRIXEABLRER | WRESL , HIEIRHEZRIRIBRL
X ERFBNPNABIEBAIREBD AR P 22U BEEER I @A T . ARIEB MR
B T — M REEEEAHEZRBIIBNERR |, ATLARIINEEZEERMITES | RR
IHE , (RRBEGERIRE TE |, (RBIHESEIERIRAE TS0 | ATLABCKEEIERS A
RRXHERE. RARMNAR—RFMRE , BNR/\FH , HIIBEFS AMERR
B Z NERIRITREE kAT,

WERNENEE , TR THE TLRER 82D AREEITHRA |, Hf1X
BRE2MAN , EREEENIE, FERIIXEES O ARETH?
W BATERERY. Tk TRNERRBFMURYF  SAZIXERT .

PR - HEBEEETET | (RIX8TREIERAT ?

W F/\FHRERE , B—MERRIB AL | WsKERER , REXZIT—
BT BRTARTIUERE | ImRRELHENSE | R XARNERE
Efb2EINEMETR , WANIETLL thiRFTENHRESIR , FAIRLIEE
BRI REHE. BETHRNNERE. &8 — 1Ak  BRETHIT—HSR
% BBERE , BMETRHSREEHN. JPNHFNUEEEW  HE2EEAF
BB , SBB AR , REANRR | bR | (REREIME | BRME
A2, BEEESFE  B—ELREENELE | BELRER , BRHRIIX k.
RKRAFEBREMBRE. HRFNEE. MLARIHBNEHE , Htb AR
it BalefEfEiZIMERASE  WEFRRRAY , FRATEEN | thBIRmEt
A AR, ENBKLABIRIGX REANEETFY | RREE A SaEIREAT.
RIGREARINF | FERMIR T

RXAN\BRE , 475, 275, LEIXEERZDFRE ?

W XPMEELRIARER , REREBH. KENEEAE  BBMERL .,
E I ERFAAIABA N AR IRFAL ARSI, FRLURBERE. il BREEEE
28 HEET LR,

BAXEMREE—HL , BETNMAERKINXE, MEERPNINIFRMN. (RII26T
YRR /D ? O HRERENG ?
W3 : 855

R T Ak ?
W3 : 2B, IHEkAHE8H8

RS, BRASE24LIE ?
W : REBDERRSIAI8 T3,
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BANRIERRMESRL4SZ/E , Tt ARMESKAIVE ?
W: 9565

IB6SKTEZLAR?
W : 454, BLEEEAIBRL

X2 RAEE—iS ?
W : 10875 XK 7441,

AR BA NI BEXEE88 ?
W : 884, HELMRIXHFFAY, HRTMNERITKAIHRZES8 , 88N HPE=F|
RERW , BUWFRRY , FACRY , IREI—HEEE2 8.

9B 6545 ABIEETEMRENE ?
W IIEABRD EREREEAR

BRARBRRIBER2TIA | HIIXBEZDNAR ?
W XEBER250A.

BBAIR6SIXAS N AL TEXEIER ?

W: B, &8—NMUBARER., BERERE. RNEEREM , FHEM3ER
7T, BftiREE  HLERBNERBEMNATAERKEER , HLRMNELLN
T FRBERREELEEAT  REK—REEFNF. tOOSFRREII  RER
AERMMEERERE | LR EPEATNERATREFIIHRA. BIHREL2H
1, REBFEEERN , BANSRNIHNE , ERATDBEHRNKERT , REEREF
INNARERABNZER , REFRTAR. ARESERAERLT , (REEATIA
RPEAT , (BB ARRIEXAZ T AREITAMIAY , i 7+XNoNoNo ,
RIS LA LR, SEKAKEIEE RS DRI S NRRBSERATEXT
&, GRS EEHRIREH , MIRRERARNFEARRAMIREE | Fild
REOARSRBIIHREERE  BHAKRA , FLELMREER , —EHEREK
1. FABIRT LUEHERPEATHBIHAIFR, ELHMNTANEKRRBSE , B2
EBENNPNER , BARMNXEBFZARTSNRT  RET—1TBH1IF2. 3
B, MEFEBTFRE. HIIFBDRIKTSNBAZIZTAZI30005RE: , FrLAbE
MNEXRRAS , BEAEENTEAREBRFMNXBARERT | RIR(IEAEEE
Rt TEE  RBENRESRXE , SENERET . REERNTEERSNMZERIR
B8A)  RTRKELEREEZE , WEREE)LED  FI#23T , KRFETS.
STEZRMERRA , BIE. ERIBMREFRINRTH 1SHIEXEES D |,
RFEATTEERT , KTEREHNINANEELAFNTIFE , BT,
i IFRATNMNS | REHRNIAEXMERRMH , FrERN—IN— , SE%
PREREBARETF , SRMNARNE , SFHIBEAELIA , BHEASISRE,
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RMIARBL , REZBLIRIBRTFA. BRER. BAVETLESRIIERT | ib
RMIEEXXNER, XBTA—SHNER. 25k 7T —MEER , HINIA—F
EXEERHEN. B—FENZERLIEEE | BAF{180—90%8I AMIEERR
BT , BBABAMNMERCEETELT. MBNRFEBEXETXELRBHMIRT |
MRS, REWKIIN. RERETIA6S , HFHA] : BIFELSIE
e  ARLGENSGR. AR1R7SRE HTRESERRSFENMFEE. —B6S
BIXERY , BANXLEASEPERAEIES , BESH. BRBEREFEIAEER
= BONSEK T TREERL  SRAUXBLESNET. REREERNS
NER , HMNBEARENY , BEAMERUSENT | AERRINEAUERNED
B3FHRE , BALUXEN6FRIZAT |, iLRISME—RERER , BEENE
JLED, FEERILRMINKIGEHNER |, BRSVEERE | IERERFEAZ PSR
REE, S EXFREA AN, ERUEAREERT | ERHE | BREFE
FESEAEFIREARERN, BMNBMIRT6. 7METHEN , BRITARERTRN.

2K, BRAREARA , iR EEHS. ET8SR LRITHIRGMAY , bt
BFFENMFER , R LESZELRBT Y. RRBT T AT T , SEFTRIRE
BT, ERiefEE , —EiRINE  REFEAEET , SKENIER , BRE
ANIIER , BIEBRILRRTAIER  KTNPARE  £2FEETH |, BHBrIBD
AERZHREDEL |, WRELH. RN MERRAREFRNERT
2RA, REFRIFMNIANERAE ST | IRERERAN]. FTLURA TERIIAER
ik, BRI MBRIRX MBS E | BESOHNTNE | 81RBRS D%
HEREFRREE , BAIRZINAATLL, BABITETT , FNAREERR , £
SHEMBWBIRFBAITHARERRE—E , CEFEELERFT , hAERERIIE]
EHBRAR  REFEAEMHABMAR , FEEIFRREF. REFRFFT  BSD
% AMERNS O, XERFEHRAERNTARERN , BREREFARE®R &
MIABATIE , SiXtFFEH., SREFMEGREFRBENTAEZERKES | ALUR
IRiIRINERRR, RAEI00E EBAIRIEE , ESBMETWBEIANMIZE , sERA
KR, MEROE , NERIBIZ DRI , —EA[EER 7 AR, it
RRRBIRERTLAR | RESBIERIE , ERMMNIRDE  HOIREER. (b(1ar
h—E MG EREET]. KE30RIBRRM L, REBPMBRIL T , HEERERR
B TILE , RBERMIMERSRILEAIER. FH2008FHISEEMBE T —
F | IWEIE2008FHEHIE T2 BIE |, MEARZI60005RE; , HiRFKALETERAT
EH—REELE , WIERNRRER , BARRT —FZRETE  ITHANER
TAKMH  —FZ2HETEDIRILR. BMNEMAEB ZH/IEEUEEELEE
BIfE. —MRERI LS, ERITU AT I0MEL R T |, HAAITRERIAF |

MEZ18—EEET . WREMNEEBRT , TABET , 2009FNITIEXEIBE T, AT
DIEBA LSRN ER. RES.
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Case No. 7 : Worker1; Workers2

Time Feb. 2009 City

Gender Male Age

Father, brother and

. . . No. of Children
sister-in-law, sister

Family status

Original Prov. Jiangsu Occupation

Time . —

Of Arriving Sep. 7 Permit valid till

Agency Fees 83000 RMB Debts 80000 RMB

Average Wage( in
contract)

Work hours per

week ( in Contract) 230 per month (C)

Work hours per
week

Income in China
(before)

60-66 Average Wage

Almost 50000(2007)

BRREEYE ?
W1 : FRM=.

ABIRIX ) \ T HRELTRER Sk 2
W1 @ FXAN/\ R EEEERY. HPIUGREER , SERIFIE.

IREALIRT ?
W1 : A EHAERIFEISHEER.

SIEHRER ?
W1 : A5 BEERABDERIFIRHE R , 45 REFERHIIE.

IRX8TTREEARA] ?
W2 Begtee |, BIRIBMBAEE3T  REFIMEEI—F  RESNETEE , T
NIHAE | EREBRERETE R, HARAE RN,

XER(RAVBIRLAIR3T ?
W2 BB EFIET , SFEREERETN. HERT.

IBIBLSIR3TS | IMEFET LS |, IEH4HE ?
W2 RBE1ERNESERN  BE3AKREEZET—R , M THEBECEHRAY
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2007E{RINS 5% ?
W2 : 2007 EFEIS A,

Case No. 8 : Worker

Time Feb. 2009 City
Gender Male Age 32
. Parents, aunts, :
Family status brothers, sister, wife No. of Children
Original Prov. Jiangsu Occupation
Time . I
Of Arriving Sep. 7 Permit valid till
Agency Fees 85000 RMB Debts 80000 RMB

Work hours per
week (in Contract)

Average Wage( in

230 per month (C) contract)

Work hours per
week

Income in China
(before)

60-66 Average Wage

R ?
W Bk, 8 REmAAAER.

IRSFEKR?
W : 32,

IR ARHEFFIRM AT ?
W : 98%F

BFFE | BFAMEISFRLIOF | BMRX8TRECEAFAIIE ?
W : 855F

HANE | D MPREL000%
W : AR 78H5F. (fbRSE—HAY , Btz )

ARX8H 2 EAERIE ?

W iRESFIR , 2AFERARERN , FETH2ME , —MET17000 , —
f&714000 , f&TFIEIE5000 , fETHAIRS000 , EEMAAKRET4000 , &7 FHAD
55, BPAZET300046F , REETHAS | EEka.
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IRESIE TS 2 INZJ LS ?
W: /)\&

Case No. 9 : Worker1-6

Time Feb. 2009 City lasi
Gender Male Age 43
Family status No. of Children
Original Prov. Jiangsu Occupation Plumber and
carpenter
Time . I
Of Arriving Oct. 7/ Aug. 2008 Permit valid till
Agency Fees 85000 RMB Debts
Work hours per Average Wage( in
week ( in Contract) 230 per month (C) contract)
Work hours per
week 60-66 Average Wage
Income in China |3,100.5/60000(2007)
(before)
IMERSFZ DT ?

W6 : 43, FRiEnR , Mikzte,

AN LA TIE ?

W6 : ZA1210878%!

W 2fft, IXERTNA  8AMIERA , BEFAREEFEATITRN. 12
BRPIEATIT KA.

BRPEATRBREMRRY , thHEEERE ?
W IRASRALER=R , X7 DAL ARG , Bl IRH22410 A

EHAN ATEHETE ?
W3 : TETCHEIESY |, e hiRIREE,

BAIEB1INAR ?

W3 MR HUKE T,

W BT | tWERFRREES S AT , AIZBRIH TEAERE | ik
HARFERE. METRIER. tRFAXERTHTHZSLTER , ERET
fib—3 | B2REG M. MRIRFRZANE2S R M , FEREEER I BIKE

115



REY.

ApfAEIZE ?
W3 AIIHHABGX MY | IR2TFREHNEE | BEFEIX T,

RUE ? 20075 NS ? {R2007F2FEMRESM ?
W2 : REXE, HC8EE , 5T HA. it

RUE , 2007FFNZD ? (RRMH AR ?
W3 : 2007F35% , HEMKEBRY

{RO7SETEWRIE ?
W4 : JEBEH , 0O7FEESEE , Wr5. 685EG

A+ 20 ?
W4 : SMER R

SRR ? (RESTENT ?
W6 : 35

BDE 075 RS D ?
W6 : 35k

3HEW , (FMEHARIE ?

W6 : AT , 8L

W B2, EERITIN , —RA—ERE— L, % TieHN , 75
EATAREMNT , BE—EHRE—T. 2008FEHKNBLXKEABRRET—F , &
FLOIFHRE. SKREVN , MIANEET. HI—HFHEBEERT — MBI IE
B, ARV ZHERRNIT LSHNE  8MNART Lo, MEERNNEFTEE
JURSRIIE T3k |, BIEIEALE , ARIREW , HAESEN. KSKITBIEESLTES
EAIRFLE |, BIIRMAEIRINE | XN TIEEFMERESRIIBRRREL |, bilfERr
A7 BAEigE. BRAENIRER , EEHBREREA , BARIELRLE
Ao ERIRAARKIBIER , FrLAOR  ERIIXET AMESRINES | I8R5
BiY—madE , TEWEERT  BMEETLVE . X22009FRET |, XM,

EMMIIX—HERIEE T,
W IMRAFER—+t. /\BE22ULT |
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ftt2W3BIRE ?

W33, SRREMEREE. ME=UAEXHMA , B, WHRL , ]
—ERHIBHRLISNA | BRAMIEET | REFTEESKR , 8K 6MIELRERIF
T HRZEIZETSH  REZEETIH  ERNTNET6FiR. RERHANX
HAKXAE , S00BEWAINA , —EfEZIIE , RIRE MBS Z.

Case No. 10 : Worker

Time Feb. 2009 City

Gender Male Age

Family status No. of Children

Original Prov. Occupation Welder
Time . —

Of Arriving August 15 Permit valid till

Agency Fees Debts

Work hours per Average Wage( in

week (in Contract) contract)

Work hours per

week Average Wage 1640 leu
Income in China

(before)

IR ARMRERIRT &2

W : 200754R | 2008FIERFAIMERS | RBABHRIY3000THE , RfF
F2R298EFH. FHAEIX , HI—BEN, F7=, FEE , BT PAZR9
=, BROHBEE , LRNEERE  SNENSEHMETH , Hi—BmREART
#H, FREMNEER. R LEIFENT35ET , RRERNBEN S LEF—
HR. RNEPEL , REEMFEIR  WEITAR3MIT. BHELAST
EEFIERFE , BEETILK  HIETRIFE— N FREE | thIRKRFEET
RXPIMERAREE  BREBIMERNEFER ? HATEA T THXEERE
BIERE—E , FREEEXNTS  RREHRNENIMEZEENE  BEXF
MERTEET , KA AESHIREEH8000THTE , XEET , —F12987
LIEARERER  IEAXINMEHMIR T 8. REREESFRIIRHIIFEE | Bk
BNF2580 , XEEBRANINZTRETT , BT580 , AT, FEIE, KOF7
B1588itF(132500T kK | MEIMBAATE M, B8 , Mk , OBE , #8
ZH., EHEZAT , SRIMMESHSIE , HT8RAL4AEE , M ERTA , XK
TAER (BERAR) |, BRNDMED , —BPoRER , —MBoREE  RIE
MEFRMNECENES  FEEMNMERKE  MkFNETiRESE | B2BE
B 15 E%. 88 18El§*2ﬂ‘]2?£§75_‘1}%3|ﬂ2ﬂﬁ MG Z RN ERIEERE



EBtazEMAIAERINE  REEEE , KMRBERX , REPX , BARER
BE  BRAES , SrMIRX N EREREERNSEIERN , HHRENER
& B XENBE. YHRASHERNEBRRE  EXEE , HlEXEEL
Tk, RERELIT, BMETLUSERIUPRILT , EO0FEEIE , ENDTTIE
BIAN). REMELIT , ETHMERNEFBCENMT |, GEE—F , REXK
MNNES. BL6R2SOBRIITESE , 459 L% | TlREiIATEE  iRE—3
. REEBLENTIEMEAERSR , BNTEHREENN , BIRETAT.
T T ZHRRAEHR | BBRF T+, SPABIO TN, TR &K
Mt TEFAE, FTRIEATHA]  RERRINFKA IR | SRR EXEFEE—XD
— NN, ERERATRFEERNEES  FNEREN , ETENZ/NE. 8
B, FUET1ILR, MERABEKAIMNE  SRAKEBAER(IE , 2L, &
MNETIAXEKE, TBRBHNT , GRLE TN, RARBEANMERERD
W, XEFAIAT , MEERARENTER. MIIRESKNIR  HEREARN25
HATIR. FREELENREZBAIA. X11XETHE , FIEE3NTTAWE
R, EXKEESEERDGEESR  BIIANESERIIRE—RAR , HESEH
BBTHC. MXXAL , Wibth AR, ETIMNEHELHRBNER , AEHT
B/E.

MESRGIRNIARERM4 |, MRETHE, TRREARM?

W EIEHII—RIEENRE | MIIhiRERE , UREFR , —EH021128
10BEA. HMNERIA—ERETE  2BELNE. RINEERZRZKEL ,
BIMARE—RMpR IS , —MIEFEE ENRAN, 3T EIEN TR
NN, BATTFRIRHARATE | EBRENE |, FI10H 8 AHUMZIBIRITS.

BEOANRBRAR?
W : BAJEERAR , BETHIZEREEIE.

—HZ DA ? BININE S EBREFRATS ?

W EIT—HE7TNA | FEEBSTH. 1088 T TS | FTBiE R EAL
B, thirEIXERNEAKSS , EAFLEKR. 10A258ETIBHIR , HII—FBF
57 8OABINT I, METHT 78, mERMIIEFRE  FLFKRNEL
RE , METRBARNEZICTRA , FMEEFMBLTHR, HMXMERSE |
2118258 , 17MERBIELIERN , ET7TANERL3N, RMXMERLE | BEAR
M —EAENIR , EAMETMAENAD , BREANEESIT. RIERD
XABIER. REHEAVEFH—NBE  BRERNTIR | TERIIMAEAL
BHHMREFRE— M AN IR IERRERESIN. SREF2S5ARTIER , X
#2298 |, tRFEINIREZRRITAN=E , INTEEFTHR , A TANEEA
Ezx , BALTCH , BEAKMEE. BMOMNEFR , FREASL. RIINEREEK
fE5E. FEMMPAESLTA] , BMNEEERR | MIIRRHRCERE2.98 , FHK
MERAEHER IR 73.07 , tEAIHEN.
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HREENEAMEY | SEHRMGHESIER ?

Ht , RASHABIEN , ST HRIT I, s i, #2215
SI1A3EMESFEN , RKXMESEWFKREE , DIRIAZA , tiIAETM
BEXABRNLREE , BERTRNA | FHREIATAHRIERWIEZE | BRHAL
IERETF  BAE , FEMIEREIIBREBT , BELHKRTANS/\., BFEE
R, REMILTRERZE. BIFERRPRUKREE , LFHEETNTFRTIEAZE
ke EWMLXMEREST. SATIIBHIR , 12B298K%IR , 305X
LRAANEE , IRAMERESL—TANIR  X1MERLEE  STKIHS , £
EE7T1640 , EXNTREFHIL YR , FAIRXMERNIFERE | AEFHA)
METKEE. KEERYBENXMERRREE  #RONLHTEE. —HE27T128
5, REERTRZERSGM , t—EFE , BRIRBRORT=F213% , BE
BERRE. FERAKGER EBRE , REEFRA0 , XATEER , XMEBES
SRIERFE. AeHECHEAEZDRIEE , XMEFER. 1EREX , (Fh
PARNERKBER S | RO REE. BAWEATIEESERERIEE
HMNATRERBIRIE—THREN. BIJIRKEEITHIERRRET , TEIERE
R, HRBEAEMAET RELCER. FRAESBEXMERET . HiIBEANIZIE
27 , —URHRNE—TREFM. ME—RBEHME1SGTT. HIGERRMRX S
THRALBEZRER.

Case No. 11 : Worker1-10

Time Feb. 2009 City

Gender Male Age 21-48

Family status ife, uncle, brother-inno. of Children 112121
Carpenter,

. . . reinforcing

Original Prov. Anhui Occupation iron worker,
brakelayer

Time . _—

Of Arriving 2008 Permit valid till

Agency Fees 6. 70000 RMB Debts

Work hours per Average Wage( in

week (in Contract) contract)

Work hours per150-60 Average Wage  |Over 10000 RMB

Income in China
(before)
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SR EABE LR T(ERIVE ?
W : i8Stk

MIBERNTiFAY ?
W BE , REEBERE.

LABIA BRI ?
W : LIBIBELABSIR.

AT BT RORAN 0 ?
W IRBEIRRTHT

1R ARHEFF IR HRZRI0E
W £F , BRLBIRIERET

AIRBZETE ?
W ERFRF  FTINR | ZERE  REMIEERT

REBHAATE ? BEREEZAS ?
W : Ei , sIAERE T,

e RBEABIIIG ?
W : BEEEH.

REKT ?
W : 40

RT&0ER?
W : 6 5SHREEIB , DFIRAL , F—R2F% , EBRMEHY , NFERAIRBBEMEN,
19SHIFIE.

BERGEAN ?
W : $257HY

HKPIEBIE?
W BEEZT  IMxl4%

BEFEBDITRANG ?
W : 8AJE
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FT9 1 BaYEE , MRASIRN&BBRIXAETE , (REES ?
W : BEHRTHRALLT , REGFS

EEEXEFEA ?
W : BRIERIIEF |, IMYEMF

IR LABRZS D ?
W IRIERIER , 20816, IEESRIE , UTERET

BREBILAEXR ?
W : 7

Wz R ?
W : BifEIXE

JURzERE ?
W IZ5ERIReE | NR¥EA

XEATZE ?
W KB, BIRIRKRY

—KTHF AN ?
W : RIETFRARERT

MERTETR ?
W: ETER , ZRitE , REK

F—TRAIRHATER ?
W : SFRIVEEIRY , FEIERY

3z ?
w

C12RIRE  ETARH=ZANAR , EXAFHSZHBINI

HithF e ?
W : ZH5005If , ARM1000%5T , #BEKE L.

SEWHG ?
W : #8756, RSL TR

XEFELNAE ?
121



W : 31 A

JULEEB AN ?
=

IRIERRTAIRIG ?

W : ZEEBRY , LEIAARE.

{RESERIR M ARIVE ? FEMREREIE ?

W2 : FEERBMERE T

MIRERSANZIX Bk TAFRIEERINE ?
W2 : FERARNER  BHER , thEEXETIFRY

BIFRNERR TS0k ?
W2 :75th

HaIR) LAY ?
W2 : FEBECFERN

IRSFZAML?
W2 :31

e EREXEFTESANE?
W2 : EERIE

IS ?
W3: &

BRIRAS T 2/ DR ?
W3 : 2,5t h

BRIX ek MIRER SEAYIR ?
W3 : #28CH

BSkEMt AR ?
W3 : FER

BX B2 ?
ERE
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[EZEHI ?
W3 X IIRY

FIFFZELLIRAN 2R ? SRS 2
W3 R, BRI EESEERY

BMREREXETIEZ NG
W3 AR, TFARRERKR

BEIMTETE/DdE ?
W3 : KHELOANNES

BN RS R 2R CEINYIAIE ?
W3 @ RIE: EREFEHA IR

RERRAtH ?
w4 2rY, BB CH

1RIfE ?
W5 @ 28, #%E28CH

IRERR T AR

W5 : @i, E—MNAZE L ET 165 , 20005FERIENE |, REFHITREES
DRItk  BMNETZ/E , EEEERIFR , RINEN. BRtRL>. IF—i iz
B9, 1673, BEKREER , BB, T4, KE=TAPFER , HEAFLEMERT
BMEY. SSRRNS  SEXMETERERNNETN. EXEERRE , 8105
[EEBBEIKTERE DA, RiFEEE. BEATHEMAY , LIeFIAFN. BEERIK
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Case No. 12 : Worker

Time Feb. 2009 City
Gender Male Age 43
Family status Brothers and sisters, No. of Children 1
wife
Original Prov. Anhui Occupation Carpenter
Time . _—
Of Arriving Jul. 17 Permit valid till
Agency Fees 90000 RMB Debts 90000 RMB
Work hours per Average Wage( in
week (in Contract) contract)
Work hours per 60 Average Wage 10000 RMB

week

Income in China
(before)
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Case No. 13: Worker1; Worker2

Time Feb. 2009 City

Gender Male Age 43

Family status Brother, uncle, wife No. of Children 1

Original Prov. Occupation

Time . _—

Of Arriving Permit valid till Feb. 17
Agency Fees Above 80000 RMB Debts 58000 RMB
Work hours per Average Wage( in

week (in Contract) 230 per month (C) contract) 8000-10000RMB
Work hours per

week 72 Average Wage 4000RMB
Income in China

(before)
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Case No. 14: Worker

Time Feb. 2009 City

Gender Male Age 43
Family status No. of Children

Original Prov. Jiangsu Occupation

Time . _—

Of Arriving Sep. 7 Permit valid till

Agency Fees 83000 RMB Debts 80000 RMB
Work hours per Average Wage( in
week (in Contract) 230 per month (C) contract)

Work hours per

week 60-66 Average Wage

Income in China
(before)
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Case No. 15: Worker1; Workers2

Time Feb. 2009 City
Gender Male Age 43
Family status No. of Children
Original Prov. Jiangsu Occupation
Time . _—
Of Arriving Jan. 10 2009 Permit valid till
Agency Fees 90000 RMB Debts 80000 RMB
Work hours per Average Wage( in
week (in Contract) 230 per month (C) contract)
Work hours per
week 60-66 Average Wage
Income in China
(before)
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Case No. 16: Worker1-6

Time Feb. 2009 City

Gender Male Age Over 40

Family status No. of Children

Original Prov. Jiangsu Occupation

Time . —

Of Arriving May 2008 Permit valid till

Agency Fees 90000-100000 RMB  |Debts 40000-50000 RMB
Work hours per Average Wage( in .

week (in Contract) contract) 10000-12000RMB
&V;’:; hours per |45 55 Average Wage  |4000-5000RMB
Income in China

(before)
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Case No. 17: Worker

week

Time Feb. 2009 City

Gender Male Age

Family status No. of Children

Original Prov. Shandong Occupation

ome ving Sep. 08 Permit valid til

Agency Fees 10000 RMB Debts

Work hpurs per 40 Average Wage( in

week (in Contract) contract)

Work hours per |54 66 Average Wage 6000RMB

Income in China
(before)
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W IFEREGTAIROT , ERSENFIF , MAERMNRIRRFFHNFE , &
NESCEE , tilFs , XHAEHE.

Case No. 18: Worker1;Worker2;Worker3;Worker4

Time Feb. 2009 City
Gender Male Age 24\45\53
Family status No. of Children
Original Prov. Fujian/Jiangsu Occupation
Time Jan. 212009/ Mar. 26 . _—
Of Arriving 2008 Permit valid till
Agency Fees 71000 RMB Debts 50%
. 2.7euros/hour
Work hours per Average Wage( in .

. 8 hours per day 1.5 times for
week (in Contract) contract) overtimes
Work hours per
week Average Wage 5000RMB
Income in China
(before)
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Case No. 19: Worker

Time Feb. 2009 City

Gender Male Age 41
Family status No. of Children

Original Prov. Jiangsu Occupation

Time . —

Of Arriving Mar. 21 Permit valid till

Agency Fees 81300 RMB Debts 50%
Work hours per Average Wage(in |2.7€ per hour
week (in Contract) 8 per day contract)

Work hours per

week Average Wage

Income in China

(before)
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Case No. 20: Worker1;Worker2;Worker3;Worker4;
Worker5;Worker6

Time Feb. 2009 City
Gender Male Age 45/43/42/43/39/42
Family status Brother, sister,wife No. of Children 1171117211
Original Prov. Jiangsu Occupation
ome ving Permit valid til
Agency Fees Debts 80000 RMB
vagéi ??nugo%?:act) /gc\)/:tr;%fte)Wage( " 13000RMB
Work hours per Average Wage

week

Income in China
(before)
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Case No. 21: Worker1; Worker2; Worker3

Time Feb. 2009 City

Gender Male Age 29
Family status No. of Children
Original Prov. Jiangsu Occupation

Time . _—

Of Arriving Permit valid till
Agency Fees Debts

Work hours per Average Wage( in
week (in Contract) contract)

Work hours per Average Wage
week

Income in China

(before)
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Case No. 22: MWorker 1; MWorker 2; MWorker3

Time Feb. 2009 City

Gender Male Age 44

Family status married No. of Children 1

Original Prov. Jiangsu Occupation PIumer and
electrician

Time . I

Of Arriving Aug. 16 Permit valid till

Agency Fees 96000 RMB Debts

Work hours per Average Wage( in .

week (in Contract) 55 contract) 12000-14000 RMB

Work hours per 60 Average Wage Over 3000 RMB

week

Income in China

(before) 30000/year
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TELE  BIRFEAIRT | REMIXNFRELELIEE |, HiMbiRF T |, £R28
6HXKIRET

BMRMNB R EHAIASS ?
MMW?2 : EEmIMNERINER  IEBY—.

RSB IR ?
MW?2 : &8,

RIS PABEEF TS ? FERESAITE ?

MMW?2 : B SRIRINMERE. SrfEEhZERMRBRBEIO , R0
7Y BRERIEKR , BIBKARBMRE  NRFMNEFIRRKE. ZHENR
£ AR EREBXEHET | BREBHATEEEEN , XEF—, 550
RN EERN AR BEXEFLERN , BRELUERESLAESD |, WitlER
B RXELER |, IEXLVSHREHE Y. WIbILRBIXFLIEN |, F()I5
AG—XHE , BANRXEFEART |, MERRETIHAFZ—DREBN , BERENLDA
METIES | AL TERFH. MEKTKARSIH NN, ERNE=X
REE5F , EREDEAR30AZRAEARRN , X MEHSEEERE—NER | K
EHAFBR ? MRA—MRERMERAIX , BEMABRFIBER , MREEET5RIE
EBRRES  TARBR ? REPEXE—F , MERAERNIERZAHME—TA
BT TS5 | FEREMAMIR , RIEIRSE | ATUXEKRE , BXNEELR , )
BTURHMEEXHXRE  RE—MENETINGEREEAE , MEE , AR
& B — M XNFES | BERNMERRRLUEIE ? MEEFEXMET | #lE
FHARERSSER .

HEARRSHLD , XM2atthss ? BF/9?
MMW2 : i8ZBHEARRS L BN, RHELEEE , 381 A8E
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BAEESHEAIRY | — T SHAIRHR AT I E2AY.

IR — RS ?

MMW2 : 58K , BB1EE , BERELUEMENZEZEHEARRS S
%, HIR2B11AK LEBZH , MitE+EXT | SHETERER , LAhES
BRIzERk. HERKEERKT  JTRIELHERF , NIFEBAREE X
BMX—REMAE , LUSHEERMTEBIE | A, BIIFIEBBER , £EH
EARRSHO , OERTE  BEFE. HiRigE  HEXAN KBRS
x| MREARZL  BERNHEE | (REX ? WR(ILEAMTHITER.

BIIED , (FIERREIRAERIRE ?

MMW?2 : sTESEMARE | sEiRBIHE.

MW2 : J&HIHE

MMW?2 : B KRBT |, ROIR0 , FOEEHREK |, FPEAF
BITAT XML, BERRthER , itk BEFIREET A%, BT
EXHNBIULDHETIHRERRESESE , ARt MEE CRIRHME , Fiks
75, (B IRKRAENER , EREE , DARRBRENLKRE  tbARRER
BIMZRHREFTEF AT |, EIREN. BNBERGEHME  AXIEEZR
ELBRASINET  IEEItRIRE , B NK* NRIERFANR , sEEEEF
Z TR, XTEMNBEEERN  BAtESEEK , BRNFTEEMEEE
e ? 2RSS  BIFEbHAOFFNZKITER  HINROATES  HIRT
Ba , MEENBRSTENESTRRSBEREBRRT .

BIERHEIL3NA |, BIE—EBARERET ?

MMW?2 : IEBRGRKET , EREIFT. hiEad , EF—HE  FW
EHMEILRUMEAT , Pz TR, HRE—E , BXNEREATEHE3819
HEERISRENE  E8LXEARER. BRIBATE L1300 |, BLERE
HRNDEARBREANLN. IEE—NIEK , BEFAZA |, BHim EHE , 40
EA  ARFFE , 107M20MAEAD | BEFBPAS | REAFE | Bi40A |, SEFR
EFRANRA0A | EBRIEEAR | BIRBARER |, hEFHELE , (RIEFNE
B4R XERAARARED | HAIBAEETS | BBBE20M AR |, B3R m7 LA
A

RESTXNEERRRHMIL06EFRERE |, XK ? BB T , 0758
RHERZ R | (RIRA ARHMERZEIBRAAT ?
MMW?2 : 0858H16H

07 FFHARTHAT ARG ?
MMW?2 : 075118, 1283k,
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078F11R128%4: , 08F8AER , LIEAHMET08F108HET |, 1185H
FRETLT ?
MMW?2 : 12BFAET

RMIR12BHFHRET , IR 1I1IBFRET. A BRAREIR( 15T
[E3 , {RIIEAREE ?

MMW?2 : fifiJAsktbIMBA—i2 R , FfIRER , AEP—ERREIIE | i
MNP AREREREIRF T F)7ATERSHO— I REOLE, £5—ME
ERMRIR—T , MEAREAIMET A . NIRRT, EELUE , BAIAAEZ
HEBDRIAIEFES N AEFIZAY , 7MNREAISE— N KHUERAT. BMEMII7A
REAMHETAXE , IELHENE—<  FNETERSH— MG | EL7.
MIMREFEMNERER TS  RIEEISKT |, EFikit. FHitbESE , FAIRT
BALT , 7 DABERT ., ERPEATR , BRF(TENEERXE , FliI
R8RM , tBI7BH , ARELLRAIRILK | BIEH—FRX , EHAKT , EREBk
SRFIBIRE  BEERTIH , BEBREMNAFTARETIR ? L2 T
BEANEE  MRE—AMBERESL | OETHMT NLRSMATT. BMEMFRIE
EfT  RE—TBESDHMFMIEANE |, IMREAREK. 7 ARESEN
B, N ITHRELRIE—<. BONmMRRIIERERERET  EEHNERRBK
ETLE | IR,

B RIX B ER T ?

MMW2 : &, fefiItiEEREXR , 2B  BEARMNX—RAZT , e
kT WERAZEK , iF, —KBR, SMIXEEN , UM AREE  RE2
A ? BEBRF R AT A NRIE | REKBUREBR , thisfh. —PS=BEHI0E , WER
REYRIREHAEMRERNE ? RPREMARKT , S/UMERT |, BII—TF CHMEER
T MR TEANERIE.

RVEBZAAR—EED ?
MMW?2 : %, B3tiBXE81. BfEfmEE , KB , IS E2IFT |, HiBd)
74, RIE7AS  BETA , WA NRIEATIR—RERE.

BAMRIEET T2 , BADE?

MMW?2 : F—ZIEER T, DIt T , AR ? 250 , ERRAZE
EiBRy  —E— , BIEALEIYER , FFET  BIRBETREN | t7EER
FHY , FAIRIRINET . MIBBIRFAIEIRLUGE | BA7AMERHEH , 8AL2EES
FHRY | BB , BT ETER, B R Tk,

MW2 : FRf—EBRNEEUIEXGE , HEFIRIMPLEXTE , FEIW
FF . AERBEIRLERT  WEEERIFM , HIORINE | (RAT AKX,

MMW?2 : SIFERATHERRIVG=HA | (REIRDNE , BERIEetS | (RFTH
MENRA |, iR EEE L, AEELE , AETLRE. HERKIMERREIA
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T. REAE , BURBET | IREEARIME , BORER? —EE0R  BEF R
EFRBAET.
MW2 : {FARERE , iIRAKE.

ftflI13 ™ A AR ?

MW?2 : fitfi iEERE N /ORI

MMW?2 : XA, IMBANEITER , FTEAR , BINEEEMA , BAWIAR
EER. WR , REEEEED  BREBFRMN , FRITEaR  FR5RINE
A, BRT. BIERNFEE]. BinEEm 2R T IUEEERRE , &85
RiETEMAERT , ST,

BAGIRRNE | EFEADE ? BECEAITER ?
MMW?2 :igiER T , BHATNENR ? HfIZEM , WRRAM , it RR | 7
ABA | AREEWA ? RRBRFRARD , BEXOAY , iRiEHR .

BRENFERESR , SETIER ?

MMW?2 : iFE— N KIS , i209FENEIET |, BITMENARBHELT
T, EREAI8. 9BNEEER , HIIFHEE  BENERERESE. HAET
T, BRATE. XMEEBEARE, BIIHEITIXNEHAERRE?

MW2 : 2|77, 8BZFEREET , K=7 , —. ZH , IINEEHALEIL
FRI,

MMW?2 : BTLASHEER A,

ABREISRAFISITE AL ?
MMW?2 : 280 , XNERARIEN |, 8. ISR IXAERM,

RIS RS ?
MMW?2 : E5TESRINT , &BREEEIN , IS |, XN ISLRRUEEX,

X NEFEHESERAN T FREME ?
MW?2 : BIfERLRXNEFEEE |, hifie , BEEAD ?

REIERZIERSZ EEIL ?

MMW2 : &2 EYF , Z+H/\FET. BERUERBHAIZIRFHBAET |
REBRIAKE. EEBRIMMIAEY  AKERS. I7T— , WsLiE , BFAWITL
B, FREEHIZET | BRDERERE  BBEHREFABERH , AERIEEXA
B, BERCE | $SBIRIIHA. —F LA |, HAEMIERER. B, Z% ., Bk,
WEN  —FHLUEANT  HE  FABINRENIREKRDT , &RRBIZIIE
X, BEEARBEIEERE , — P RAMALLZE—H/\ , YEIIRIRREFR , &
MNAEBAZ , —PB—F , AIZERILIE |, BHE7000 , BHE5000 , BHAKFZ.
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EIEAKT  BE—= , BEtE 7. WHE8000. 50000 , FEEEEHT. WEES—
NRLEH3000 , EDE | BARIR , KAKEBIZAEE |, FaAARERAK , AT ALIEA
x  REEmeEiz , HREXMY  BAZE , BZE  ERIINEFHS&ESH
RA , IREBRXAIERLL , BRIREESR , XL, 12155 ? HILTENKR
BEIEXE £ 2RI , KEH Tk  NERERABIMERF  IRDE,
ERLAE | HARRIEREFE | £ HENRET.

ERLIEREANEAHE ?

MMW2 : RELEW , BARK , F(IOEREEW , OBEF MO , Bt
MAMETT , —RREVNER THE , REEXMR 73], BBASEK] , BAFREAR
i, OBREN , S AGRII—MES, APABRESDRIN , BAREBNET.

FERBEBFXEESIT ?
MMW?2 : B L BT,

INGEKT ?
MMW?2 : F/Mz EXET

FEMRER | ?
MMW?2 : 7 T AR B

JVFRT ?
MMW?2 : ey

VNN
MMW2 : =4, £—NF

JRSREWETIL ?
MMW?2 : ] B, &5 | —REBIRTEARGEIT L.

BRAM T T LETAEBA ? fESREBTEMPERRY ?
MMW?2 : Es, EiF. K&, T

BREFFFIE AT,
MMW?2 : 935 , ZiAESS , BB BERTAR. KIEHREIT. MEZEAR
FhELT BRI MENTH.

TEMRRTIEAYRT EIER S ?
MMW?2 : BKESS , 83R7T=F, ELBR7T3. 4F
LiS7EmpEEM ?
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MMW?2 : £ Ei&EifR

FEEMER AT ?

MMW2 : K. RAE , BRZE. HEBHEEHERMMAY , BREH , MER
8. BARZEBRKERER , HIINABE  XAERE , ORENRIIERE | 5t
BHMRA TS, IERXERIIER.

RIERTEE ?
MMW?2 : RE%EN, 0757 —5 , 08FM T4 , 05. 065FEBE LiBEE
X,

07D ?

MMW?2 : 07F3FE—R , FTWA. FREXRSF—R , &40/ 18&E
H—E |, BRAVEAEBRY , OSFIERYE , BBINELR] (£18) |, fdik, £/, 40)1
PRXAKRFLT , REBHIE. BAARKINRT  AHABEHET , ERIIA
WEWYT , BAH—EBHMIRNET , FLARRERI40/LZHNARS. HIIFEHE
BA, HNBRXMS , @R, FEREEHEN , AT,

AR ?

MMW2 : %38 , FB5:38 , 5 FiF/LER. BENRAKXT , FiFpIIHRSH
BR. REBREREtteEHR. HNSREERRMAEEFR , 12EUER
BFET100%0E , 28FA7. 8, ERRFAIAKRIEAEN , At LigmBFDatE
£, 387, SENIREES. IREHEMANE | BITRINERET.

{FIERRF/NZIBTFIE | /LB ALIE?
MW2 : /NEZRITLRNIZE | XEBRAEANE.

{RERDENE T ?

MW2 : IiZ , FERIE , MAFIER( TS 22X Nk MESFMT | hiktiE
BB , BAIMBIEEERA. MEREBUFNIMIEER.

MMW?2 : RNSEBHTLE | BEEEEREEREK , ME=1ES528 , 1005%
BE&ME=Sn , SUETEUG | BEEK , EAE

MW?2 : BZNEESHPN LA TRESTREAE , NEIMES  RERBE—
T, WTHER  IEXERFAE, BXERTE] , BEAFLZER,

2009FIERE TR T , TIRAREFH ?

MMW?2 : ik, IERMERIIXRER , BAFKII09FIZIRIER—MAI-E. F
BHIIE , GRAIRIRENE , RBELSZEIEREHAT , ARTTABTHTFT |
HMEXBRE , BREAET , FHEELXET , BAREEA , HRiRE , Fi48E
ety REXETF , BURHAFE . BONEERMEZSRCARE , X
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HMNERPEHRBEN. SRS, HKEIZWT , MEKNEIELEE
A, ERAEBIXNEE , SEHEREF  T—SBEREERTIE. HIIXEL
RISRIRSFAHER TR , MMRAREXNFBANE | TAEFERF , WEXTS
BEERET.

WEAREAEBIRREERE , BEAILME ?

MMW2 : BANIXBEERER , RMNBEFRIEARRS , BERFEAILEERESFR
1, ARIANRIEREARE | BPRDIRIIE  RNMEREFSABATH , BERRT
8, BREZLHFERE  BANEF  FSRE , HHREF. 5IF , 125
SR

MW2 : XMBTEEZRERS , BE&AT L, B ERREN | (RHETAERNAE
THRET .

MMW?2 : IFERBEEE  CERERM., SPARRIXMELHEMRRE.

BRBEEAEARI7 MNP ASTRERRBIE RN ?

MWS3 : 33, BN Y. BEREXE—MER , JeRItEE— Mo
B , RABFTEDAAUER  BREXTMSFBZL—T , BFEE. IREXME
5, BRARAILARITER  MRgBEXM ., BMRBUEITER. AN
IRIALAE | BB AT REIEBR R AR | T RARRT | SRR IREEERE
RIZNK. RIZEIMIRIHA. EERATAENHFHOIE , AAB—RE 7130
7. BINREEMIAASZ  RRATEE , HOMIAETEIA. ROIMEXEAERE
ERAABA B AR R T,

MMW2 : f1ZEHRARBRRIEXNSBRRERTLLT |, BIAF2AE
15 TRERRRBEXMEIMITLL. FIMEBSHRSEERE.

R ZAIRHERANERE RIS ?
MWS3 : REIE , —<ERAANE. R4 EFRAY , BB EEARREAA.

TERER{HAY ?
MWS3 : Z=MREE L,
MMW?2 : BRI BB XER , SH— , 1225k,

BIRN=AN IR RS 2
MW3 : BBSeh , —Ich, 3Rzl EEEBERTE , &) UERDES , BB
e
MMW2 : ST RN
MW3 : XA S BB EF RIS RS TR,

ABRIRSKARIL /KBS ?
MW3 : 53, BAHBIH/LET | BRELEHBARTTFEE.
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Case No. 23: MWorker 1;Family member1; Family

member2;
Time Feb. 2009 City
Gender Male Age 44
Living with wife, sister-
Family status in-law, and an 84-year-|No. of Children
old woman
Original Prov. Jiangsu Occupation Carpenter
Time . —
Of Arriving Aug. 24 Permit valid till
Agency Fees 96000 RMB Debts
Work hours per Average Wage( in
week (in Contract) contract)
Work hours per Average Wage
week
Income in China
(before) 3000/year
BMR=EEE TS ?

MWL : B2T , %EEET , a9, 57T, ERMRITERLRT. iF
B89 BBk , 4830HZA1 , BRIIZRIF.

BRATEMEEIRIE ?
MW1 : B,

TASLIBHEBPAR I EARE ?
F1: sUEIRES/LMEER , TIFEARNtRTE | ERAFRXE

HESATEIE ?
F2 . \RpidZxRY , 8A24H.

HEEABRLHEIG ?
F2: fbECEHE  REEMNEFELE  REFERK  BARSEF &
BHHEE,

BBRIAET00 ? BEAER?
F2 : #H , REEGP8IRIELRAK.

FEFEZKRT ?
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F2 : 44,

BMR—DA—FRRINZ D ?

F2 : SENEW , IBRFLE , #7& , 30008—4F,
ENBFABHRERIE ?

MW1 : 20005ER]#,

LSBT TE5%?
MW1:8,95 , IEEHRT.

WiEzREE @it ?
MW1 : FeRI3FELTMNFHMRZKBE , HEFO , ITLUEW , #ligET
HEHT T,

ABMRASEE ?
MW1 : EF MiREH.

ABRINAERIEHEREESRAT ?
MW1 : SpASNEBETREY. FRESENFO , BHO TR, IETFEIRE.

BRRINFEFR RIS LEREIE ?
F2 : 3@&ih,

ARFAEEMALAS S ERERA ?
F2 : 24755

B ARHMEFIRERIREARAY |, SEEEBERIS ?
F2 .88

LARIERIRAJBRRITIR ?
MWL : &Ei&E. —BRE  MEESDRIHTTARREIRE.

BEEHRERMITE?
MW1 : ;&8

BRIEIMREEIT T, KESNTT , KBS ?
MW1 : SRMEEELBAFRIERER  HHE | [HER , IRBER , BRERHM

MW?2 : i PEFT , (BRIREET.
MW1 : EEZER T , FTERBAWT
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SEFHIRFIFY , RMAESLFPAR?
MW1 : 80P %A,

ZOANEINER , KEIMTIHY?

F2 : B

MW1 : BIRAEIRNN  BEREIL L, BBEEFA , S, B
FREAE  BIPTAREERSMARAET | SEET , EFAI8975AERA.

{RMIIEXANS AT BEHEENIR S/ DER ?
MW1 : S#ECEEwH.

FMIZILSER?
MW1 : giX , 28215,

BETZE  IRIBRMEER T TR , FmE?
MWL : T{FR , B« , M4 B8, 8)IIREHK

L EAEZNRIXIBAINE ?
MWL : fbfERgiEHF A=,

2RVSERIRNmEAILE ?
MW1 : 2B16H%AT, ERXMMYT | 1EFAIEZKT .

ZRERIRIIRRIXANS BTt T ARHERR ?

MWL : FT7H, BITBREE , 205K E10R2HM , BEZET. MRIREAN
i EIANTELTF | BIRHMRMEARERFROE |, FOIXBA | BEEEEEE , BRI
TEE.

FEEMANFTER | BRAIRIIAITTREERENE ?

MWL : RUIEMAREHR AR | BEtEARE BB S,

F2 : BAJERREIEE

SEEAITR?
MWL : IR EI T{E.

FraR TR ?
MW1 : AFKEET.

EBSIBFHIRTELOIER?
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MW1 : 40002 AR

R ARTIRESIERY ?
MW1 : 20004,

HIRLEETW T ?

MWL : AT, RIS, 74, Eif , Fmdpid. sik , FRERMI1H T, ftbfl)
EETIRERE  Fil , BAIFTREEER |, ik, BAWEEMMBNIA—H , (12
B% B ERERRAY.

AR EREZ DA ?
MWL : £8BEKT. 572, 3t , XitmRBINA, 218, 8, 9PA , HE
SB=Ht , AtEE6. 701MA

SEELIR?
MWL : ST, TR T,
Case No. 24: MWorker
Time Feb. 2009 City
Gender Male Age
Family status No. of Children
Original Prov. Aug. Occupation
Time . _—
Of Arriving 80000 RMB Permit valid till
Agency Fees 81300 Debts
Work hours per Average Wage( in
week (in Contract) contract)
Work hours per Average Wage 2000RMB
week
Income in China
(before)
ARRETIEIRE TS ?

MMW2 : BFZHEART. BHERBHAIH , HTHRMERNE , sEEHR
BNIHES. FIRET/\HR , MEFF. HEHBERNREMEN. WERNEK
BNESR | ARSI HRST | sl E—RERARMAERR |, A FILET,
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SRHRIIVATESRYE ?
MMW?2 : Z(iT+NAZBE | BB MEERF T T | SR,

BV EkER RS T ?
MMW?2 : EAZEZRFNATAR

Case No. 25: MWorker1;MWorker2; MWorker3
Time Feb. 2009 City
Gender Male Age
Family status No. of Children

- . . Reinforcing iron
Original Prov. Jiangsu Occupation worker
Time . _—
Of Arriving Jan. 08 Permit valid till
Agency Fees 90000 RMB Debts 35000 RMB
Work hours per Average Wage( in
week (in Contract) contract) usbg12
Work hours per 60-65 Average Wage
week
Income in China
(before)

ARG E AR ?

MWL : BHRT | BIABRERNET , FIERGRF T , —EIRABENE  BARE
HEFZBNE "¥3" | I

BFOEAR , $TEHT , FTIURT?
MWL : —EEIRERA K.

IFMIIENAR—ERT ?
MW2 : 33 , BATENARRIBHT , BIASDEZE—REL  Blil—RERREE,

I IBRANIZ + =D ABALIRAY ?
MW2 : (i JERES5T.

IMIEERKITRIEEEAE ?
MW?2 : 331, hIFEAE T ERN | MRRKIEESREBFFRT |, (BRK
FFERI M. iR EMSInERD  BRHAIRE  RENEBFRKIEBRE
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F3 , R—EEFAE50005RE% , FAJERFTTAY , FNBEBATERIRERA] | B3
MNZCA—H. — M R2ZEN—ZEEN.

BT REAND ? SEEBEHRET.
MW?2 : RE#5ET , EAFMGAE , BEAWT T, AIBNRINET. AILARIER
HA—ENEHREET AR TRNT. RIIEBEFHER  (ERBEFFEAEA.

AR BRI — L EISRATEEALE ?

MW2 : Bk, [Br. MSRMENIESET |, mE(IELREEE. MEMNEK
RREARATDELE. BEEMANMEFN. B, MREFN , +4ASEHRESH.
HMNETARERREBFTROEM. IIERBHITRT 55T , FIPEXI
;X HLBFREHRZERRME—IEREEN , ERNMRRECEDREERE
HeRA] , AeaTAIE.

AMIIEEEFRTT TiIRE ?
MW2 :igf. RE3ASAFE , EEFAHERE—EE. IIEFIXTMERN,
BAVEEMNIAE , IETFHALUSS TR, HIETFBA—EZR.

fIHARE) ?
MW?2 : tB2405RAIAS

ZHON?
MW2 : 70N, tBRIEZRY

MBSk |, LSIHHRIIATER

MW3 : #(122008FIEREIZ DRI , NIRBEZIRILKRIZAF , RF
F , BEPNRE , HIURABRAL , EFE , £R3000REHE |, BHNASEE
GBIR, GERERBE AR, FEAEHEHMESR , BIEN DR, —/\35T,
EHagE  SFEMNEETT . —/I\W2.89%5. FISTA AL, EEdA
H , XEWARAILERNET. MNXFEERFEE , — M MBtHE10008%7TT | X
BRI , HMNET , BIELERIEFIUR T FED. HMNF/\B+IA , FH1XT
NEETFRE , NREEN. 857 | N8N ZRFIX N BFLE
SETHEZRAERE , BB, saiIfz. REHNMET  AFBRIZ
& BHEB—RI(ELONG , —PBARDFAMNNE. RIFEEAIETAE , —X
FT7I\ANNE, FNBAZESEL , GRLERAFEATEX  ALERSIENE , &
E_EREALFERIZLS0%EETA]  XPBEMEHImEA). TERILEERAHAR
VFALEEZNINBE. BUEEIR 7], BAEBPAB SR T, Rl TRIEHMASTA)
BFRNATE] , PNAEHIREREGR  GEEHERE  MERIREAL B
BRNEBBLTFRRNGL , EWANO , XEMGEHRIERE—F , FREATLLL
REERE  XMEE , RPEEREF LR ARBEENIREN , BAXNEAIMA
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BE, BMILPN AT EBR, FNRPNLTHRNIZXNESNERTE | RX
FERERNE |, Fl)/\BMiTky , XEEH(II—FEME3InZRE , =FFT78TF
AEFNAEAEER. HMNEAISEITLUXAZ  ®#REPERL , MEEF/LL
HARE | iIERNNE. IR —ABE—ORR , SUXEERI). &
EBBEENTL  RERHIOEE—IEATR , FNETABEELIET |
TR, MENBEERMNMAUETIRT |, M7 160N, K THEAEHE , G311k
MALFHKEL50MNNE |, RITRILONMNEHETHAIT . TAEEST , 172710\,
HMNHAA—NEELIR—FNTRF |, MBAKT , THREMRR , AEILRES
BRZE  BRIRNERFIXER. FBAMRILAEEN— L FIEHH—2
BRNA—FEHEEASERK. HHAE. IBNETIRANR , FHIIBENT
DERIABAZAIEIE | FAIRRHIBMNBOXDIE | E—MLEZRZREHAN
—ME |, BRENFERAT  BITALENPF , BRlIRENFEIR R BEEN | EXRE
ELLENFIRFAIAT RN ITEMXAF |, (FZTHTH , 2111858 , FAiBiET
T SREEMIRKIRBAEAR AL, 3178 T3000%€E , NFNHMAFET
E8Y. AFMINBXETRiXEE. A Fhfl.

ABfE{I3000£EFRAE TS ?

MW3 : i85 , tBBEEEHPNATE. FUENISMATT | ERENNENEER
AART. BANRPNALREET , BFAT  211R148 , HABRELSHLE3INA | it
TRHNE , BEBAIEIE.

HESTEHLERAI0E

MWS3 : BB KN ERIEERAI11 B O REHEFT XRY , IS S R R —
BEMRIR , BI7THA , F—PAMTIRE , — M BE—1B  MIMB&R—X , #
IBI0RLIBMRETERT , ETEINE , sliXt , BRANLIOTET. HIURA
275000845 , EREERIEMNBE CHE , X3TAEIRTHE. BAEXT , #H+
NRTEMGEEARR , PAATROBRET MEE.  FOIERKBMAERAA | 2
i, ARIERIE  BERFEIIRLE , INEHAR , (RIILEESLE. BAi5E
T BRIREEHNBR , [HIUER , BNBERTXAZER , FHHRLD
AFIEXNERRE | fbpifE  —BHE—8 , —BEHE2ER. 3B, 117, 8PAX
PARE  BIFT , FNEEME

ZRHMRMIEIRAIRHR | BANRIXAN8TE SEIRID ? LEHMAI XD AR , B
ARG ?

MW3 .88, BAITIFHSTMT  tRIRAERER , —EieZIiEA | BMNEIF
T ETERRR  &EBRN , RNBEAR—LIE , FIEFTTNLTT | FHiER
TETI0RRE , XTRE | IRITEERHER | FRERSEENZEE ? ikt
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Case No. 26: MWorker1; MWorker2

Time Feb. 2009 City

Gender Male Age 45
Family status married No. of Children 2
Original Prov. Jiangsu Occupation

Time . —

Of Arriving Aug. 14 Permit valid till
Agency Fees 85000 RMB Debts

Work hours per Average Wage( in
week ( in Contract) contract)

Work hours per

week Average Wage
Income in China

(before)
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