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How to design pension schemes for platform workers?
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Should pensions be mandatory for the self-employed, NSFE,
platform workers?

How do restrictive qualifying criteria influence (e.g. minimum
number of years of contribution)?

Should portability exist/be ensured across schemes and
status? AREITXIFISHZEFEERENAS/ MRRHEIE?

What about the adequacy of benefits? Bz 2 Eun{m?
Shall equity be applied? Same rules? E&i&{EBHEHRAIFRNI?
What about administrative feasibility? Same schemes?
Fragmentation? & ERIRIfTIEME? HRITRN? &HE?

Long term sustainability? <HIgaTISLEE? e
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’fL\““ international Practical principles for effective pension schemes 3
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Universality Adequacy Transferability Transparency
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Equivalence/

Gender Equality Good Governance Neutrality Fairness
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Present among a number of international organizations
(ILO, EU, OECD, ISSA). ERZERHELSRFRIFET

Advancing social justice, promoting decent work



Should pension affiliation and contribution for platform workers/ self employed
GHidRy pome - be mandatory ?FEMLA R ERA REEMSIEHTFE RIS 4
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« OECD: 31 countries yes for self-employed, 4 countries to basic pensions only, 4 countries
voluntary. Z25HA: IINMERANEEARNSIEEEFEZRKE, ATMERNSIERFE
RS, 4PMERBESN.

 Latin America: Argentina, Brazil, Chile, Costa Rica, Uruguay — mandatory for self-employed,
increased coverage. Hii J3EM: FUiREE. EBFAA. a1, SHEMAERIN. SHiE—BEARES
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* OECD: NSFE approx. 1/3 of employment, LA self employment is 20 to 40% of employment.

PPN Platform work: small but growing (1% in LA). £&EAESRS, IR AR SFHIACRILLS;
work? R TEN, BEARAGHWALOR20-40%, FEMWARBIEERMEEARRIEN (SR T
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part of workers are young/ unemployed/ migrants (LA), part are aged workers (OECD). WM
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« Difficult political economy, often mandatory via judicial decisions.

Other reasons
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Sources: OECD (2019), ILO/ECLAC (2021). ;’ i\

SERIR: £/%E4 (2019) , ERFTAR/ALTEMNIIIELEFERS (2021) . I ‘ \
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Reasons for making social security for self-employed and NSFE
‘(L“?» nermational - Mandatory & create incentives for affiliation, including to

Labour

) B e upational pensions EHIEIEASHHHESL AR S R RE e
MBS (EUEENVES) Sl MRS

S5EXMEE, BieARRY Median public pensions of the

Fact is: Self employed do not accumulate more wealth "ﬂé’ﬁ%ﬁth{_ﬁ& self-employed compared to employees

than employees, only a minority 100%
. = = — 90%
MR: BOBAS, ABSERARIKLERRRESME | o
Difficulties in establishing the income basis to be taxed 0% |
by the self-employed o |
HEHEAREBU THREBLEFERNEE o |
40% |
» Separation of capital income x wage income? ol
> AR TR E? |
» “Theoretical wages” or “Presumed income” or “Declared 0% |
income” within some limits (possible cross-check with ”
databases) or “Free declaration” c»%‘@f@ & S S S \é@@}@'\\“%@q& y
> ERIOWN"? “REWN"? REGERLRGHN ERKEN” &7 2 2 s 285 25 23 %% p
(FIFRARRIEUREHITS51Z3T) & G iRIBIN"? = LI - g
» No validation of a payroll, high cost of monitoring: probable  EEKR: &E&HA g v il0.0rg

result may be underdeclaration of taxable income = T3&ez516  SIANIEA . TTEEERNFI N\ EBRIEAE
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{FRy e Criteria that affect pensions for NSFE 6
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e Contribution gaps and low income are an obstacle to comply with minimum
contribution period requirements.
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- Affects people in temporary jobs; if there is no unemployment benefit; as well as with
low income of self-employed, among others.
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- Countries may provide benefits proportionally to contrlbutlon period (e.g. Canada)
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- Multipillar approach: Countries may combine with social assistance (Germa
minimum pension guarantee (Brazil) or a basic universal pension (Nordic countries);
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Criteria that affect pensions for NSFE 7
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>« Contribution rates: same or lower than for employees? ##%%: HESN{EFER?

- Incentive to affiliate x low pensions, incentive to simulate self-employment (non-
neutrality) EIBRARISINKEFERK, SEEILBEEHL (FEP1E)

- LA: lower contribution rates and monotributo (Arg., Bra., Uru.), monotributo not for
platform workers in Uruguay. I JSEjNHBX . S ZFHRZFHR=RFNE—fE] (FRE. Bfh. 2
A=) [ BEAERNE—REEEAEREEMLAR,

- Brazil: enterprises obliged to collect contributions on behalf of self-employed that supply

them services at a neutral tax rate. BFg: &FH{EACHEIRHEIRSZHNBEREA R T

TERAVEIER,
- OECD: approx. half of the countries charge similar rates. Reduces chance of
compliance because there is no employer sharing the cost. £2&4H4E: ITEEELRER

MR, BTRBEEDHEME, SHBMRILERTRE,
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Contrlbutlon rates paid by the self-employed in OECD countries
p(]}v Intematianal BREHEEERE ':PEEAJJUK‘- RO ZRZEER

NS oiaten o ribution rates (mandatory / quasi-mandatory pension or social security), self-employed vs
dependent workers, 2018 or latest
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ioh memees - Considerations about administrative feasibility
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General Regime Portability Simplify registration
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R Simplify attention via
Contribution apps

q N Simplify collection
etermination .
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Use IT in favour of SP : Cooperation with other
Inspection rules
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Example: Uruguay — link with electronic platform to perform all basic
activities for platform workers related to Social Security.
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: Voluntary
G higmatons Future of Work and of Social savings

\{p.«yy oranizaton Protection: Arguments in Favour of a rotection Sl sy
Multipillar System e mandatory contributory
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1. There are 4 basic 2. Sole pillar models,
modalities of based only on one

designing SP modality, tend to be
programs (see graph inefficient
ek REF i
RTALRIT XK RY —HHER AR
POFEART ZET

Four basic modalities of
designing social protection
pillars

SP linked o CANGEAE LI )
SP linked to dependent

an employer employment
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4. A mix of pillars

3. Multipillar models allows to absorb risk
diversify risks of transitions and

regarding the future events along the life
of work cycle.
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SP linked to
employment,

citizenship
T depeggtent o]
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SP linked to
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= Thanks! E-mail:

Schwarzer@ilo.org.

Platforms as social and economic infrastructure —
growing importance
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Regulation is key, there are different options, national policy is
possible and relevant.

MHERE, FESHARIGE, HETITERXNERBSR

Multipillar models help to tackle the challenges of future
of work as well
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