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EINIXAMH E@PHMEPIAA

THY KYITPIAKHX AHMOKPATIAX

ITAPAPTHMA IIPQTO
NOMOOEZIA - MEPOX 111

N. 1(I11)/2009

ApiBuog 4113 Hagooxevn, 20 Mogrtiov 2009

O nepi Tng ZUpBaong via 1o MNAaioio Mpoaywyng Tng Acpaieiag kar Tng Yyeiag otnv Epyacia Tou 2006 (Kupw-
Tik6g) Nopog Tou 2009 exdidetal pe dnpoociceuon ornv Emionun Epnuepida tng Kunpiakng Anpokpariag cupgwva

ue 7o ApBpo 52 vou Zuvrayparog.

ApBuog 1(11) Tou 2009
NOMOZ MOY KYPQONE! TH ZYMBAZH I'lA TO MAAIZIO MPOAIQI'HX THX ASOAAEIAT
‘KAl THZ YITEIAZ 3THN EPFAZIA TOY 2006 (XYMBAZH AP.187)
H BouAn Twv Avtinpooonwy yngilel wg akoAoU8wg: )
1. O napwv Nopog Ba avagépeTal wg o nepi g ZuhPBaong ywa 1o Miaiolo Mpoaywyng tng Acpd-
Aewag kai g Yyeiag otnv Epyaoia tou 2006 (KupwTikog) Nojog tou 2009.

2. Ztov napoévta Nopo, eKToq av and 10 KelNEVO MPOKUMTEL SLAPOPETIKN EvVVola—

«2UpBaon» onuaivel ™ Zuppaon ya to [MAaiow Mpoaywyng tTng AcpdAelag kat g Yyeiag oty
Epyaoia tou 2006 (ZuuBaon Ap. 187), tnv Mpoay®wpnon otnv omnoia £xet eykpivel T0 YMoUpyIKo
ZupBoUAlo pe Tnv Anogacon pe AplBud 67.194 kal nuepounvia 14 Maiou 2008. '

3. H Z0pBaon, 1o Keigevo tng onoiag, 0to ayyAlkd npwtdtuno, exktiBetal ato Mépog | tou Mivaka
Kal gg LETAPpacn atny eAANVIKN, oto Mepog II tou Tivaka, e Tov napdvta Nopo Kupoutat:

Noeital 611, oe nepintwon avtiBeong twv dUo KelPévwy, UNeploxXUel TO Keidevo Tou eKTiBeTal OTO
Mépog | tou Mivaka.

JUVONTIKOG
TiTAOG.

Epunveia.

Kupwon

™G Zuppaons.
Nivakag,
Mépog |,
Mépog Il

Mivakag,
Mépog 1.




MINAKAZ
(apBpo 3)
MEPOZ |

PROMOTIONAL FRAMEWORK FOR OCCUPATIONAL
SAFETY AND HEALTH CONVENTION, 2006

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour

Office, and having met in its Ninety-fifth Session on 31 May 2006,

Recognizing the global magnitude of occupational injuries, diseases and deaths, and

the need for further action to reduce them, and

Recalling that the protection of workers against sickness, disease and injury arising out
of employment is among the objectives of the International Labour Organization as set

out in its Constitution, and

Recognizing that occupational injuries, diseases and deaths have a negative effect on

productivity and on economic-and social development, and

Noting paragraph lli(g) of the Declaration of Philadelphia, which provides that the
International Labour Organization has the solemn obligation to further among the
nations of the world programmes which will achieve adequate protection for the life and

health of workers in all occupations, and

Mindful of the ILO Declaration on Fundamental Principles and Rights at Work and its
Follow-Up, 1998, and '

Noting the Occupational Safety and Health Convention, 1981 (No. 155), the
Occupational Safety and Health Recommendation, 1981 (No. 164), and other
instruments of the International Labour Organization relevant to the promotional

framework for occupational safety and health, and

Recalling that the promotion of occupational safety and health is part of the International

Labour Organization's agenda of decent work for all, and
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Recalling the Conclusions concerning ILO standards-related activities in the area of
occupational safety and health - a global strategy, adopted by the International Labour
Conference at its 91st Session (2003), in particular relating to ensuring that priority be

given to occupational safety and health in national agendas, and

Stressing the importance of the continuous promotion of a national preventative safety

and health culture, and

Having decided upon the adoption of certain.proposals with regard to occupational

safety and health, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international

Convention;

adopts this fifteenth day of June of the year two thousand and six the following
Convention, which may be cited as the Promotional Framework for Occupational Safety

and Health Convention, 2006.

|. DEFINITIONS

Article 1

For the purpose of this Convention:

(a) the term national policy refers to the national policy on occupational safety and
health and the working environment developed in accordance with the principles of

Article 4 of the Occupational Safety and Health Convention, 1981 (No. 155);

(b) the term national system for occupational safety and health or national system refers
to the infrastructure which provides the main framework for implementing the national

policy and national programmes on occupational safety and health;

(c) the term national programme on occupational safety and health or national
programme refers to any national programme that includes objectives to be achieved in
a predetermined time frame, priorities and means of action formulated to improve

occupational safety and health, and means to assess progress;

(d) the term a national preventative safety and health culture refers to a culture in which

the right to a safe and healthy working environment is respected at all levels, where




government, employers and workers actively participate in securing a safe and healthy
working environment through a system of defined rights, responsibilities and duties, and

where the principle of prevention is accorded the highest priority.
II. OBJECTIVE
Article 2

1. Each Member which ratifies this Convention shall promote continuous improvement
of occupational safety and health to prevent occupational injuries, diseases and deaths,
by the development, in consultation with the most representative organizations of

employers and workers, of a national policy, national system and national programme.

2. Each Member shall take active steps towards achieving progressively a safe and
healthy working environment through a national system and national programmes on
occupational safety and health by taking into account the principles set out in
instruments of the International Labour Organization (ILO) relevant to the promotional

framework for occupational safety and health.

3. Each Member, in consultation with the most representative organizations of
employers and workers, shall periodically consider what measures could be taken to

ratify relevant occupational safety and health Conventions of the ILO.
. NATIONAL POLICY
Article 3

1. Each Member shall promote a safe and healthy working environment by formulating a

national policy.

2. Each Member shall promote and advance, at all relevant levels, the right of workers

to a safe and healthy working environment.

3. In formulating its national policy, each Member, in light of national conditions and
practice and in consultation with the most representative organizations of employers
and workers, shall promote basic principles such as assessing occupational risks or
hazards; combating occupational risks or hazards at source; and developing a national
prevehtative safety and health culture that includes information, consultation and

training.




- IV. NATIONAL SYSTEM
Article 4

1. Each Member shall establish, maintain, progressively develop and periodically review -
a national system for occupational safety and health, in consultation with the most

representative organizations of employers and workers.
2. The national system for occupational safety and health shall include among others:

(a) laws and regulations, collective agreements where appropriate, and any other

relevant instruments on occupational safety and health;

(b) an authority or body, or authorities or bodies, responsible for occupational safety and

health, designated in accordance with national law and practice;

(c) mechanisms for ensuring compliance with national laws and regulations, including

systems of inspection; and

(d) arrangements to promote, at the level of the undertaking, cooperation between
management, workers and their representatives as an essential element of workplace-

related prevention measures.

3. The national system for occupational safety and health shall include, where

appropriate:

(a) a national tripartite advisory body, or bodies, addressing occupational safety and

health issues;

(b) information and advisory services on occupational safety and health;

(c) the provision of occupational safety and health training;

(d) occupational health services in accordance with national law and practice;
(e) research on occupational safety and health; |

(f) a mechanism for the collection and analysis of data on occupational injuries and

diseases, taking into account relevant ILO instruments;
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(g) provisions for collaboration with relevant insurance or social security schemes'

covering occupational injuries and diseases; and

(h) support mechanisms for a progressive improvement of occupational safety and
health conditions in micro-enterprises, in small and medium-sized enterprises and in the

informal economy.
V. NATIONAL PROGRAMME
Article 5

1. Each Member shall formulate, implement, monitor, evaluate and periodically review ya
national programme on occupational safety and health in consultation with the most

representative organizations of employers and workers.
2. The national programme shall:
(a) promote the development of a national preventative safety and health culture;

(b) contribute to the protection of workers by eliminating or minimizing, so far as is
reasonably practicable, work-related hazards and risks, in accordance with national law
and practice, in order to prevent occupational injuries, diseases and deaths and

promote safety and health in the workplace;

(c) be formulated and reviewed on the basis of analysis of the national situation
regarding occupational safety and health, including analysis of the national system for

occupational safety and health;
(d) include objectives, targets and indicators of progress; and

(e) be supported, where possible, by other complementary national programmes and
plans which will assist in achieving progressively a safe and healthy working

environment.

3. The national programme shall be widely publicized and, to the extent possible,

endorsed and launched by the highest national authorities.




VI. FINAL PROVISIONS
Article 6

This Convention does not revise any international labour Conventions or

Recommendations.
Article 7

The formal ratifications of this Convention shall be communicated to the Director-

General of the International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the International
Labour Organization whose ratifications have been registered with the Director-General

of the International Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of two

Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after

the date on which its ratification is registered.
Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of
ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the date on which it.is

registered.

2. Each Member which has ratified this Convention ahd which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this Convention within the first year

of each new period of ten years under the terms provided for in this Article.




Article 10

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and denunciations

that have been communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second
ratification that has been communicated, the Director-General shall draw the attention of

the Members of the Organization to the date upon which the Convention will come into

force.

Article 11

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102

of the Charter of the United Nations full particulars of all ratifications and denunciations

that have been registered.

Article 12

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the

Conference the question of its revision.

Article 13

1. Should the Conference adopt a new Convention revising this Convention, then,
unless the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve
the immediate denunciation of this Convention, notwithstanding the provisions of Article

9 above, if and when the new revising Convention shall have come into force:

(b) as from the date when the new revising Convention comes into force, this

Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for

those Members which have ratified it but have not ratified the revising Convention.
Article 14

The English and French versions of the text of this Convention are equally authoritative.




MEPOZ I

ZYMBAZH I'NA TO MNMAAIZIO NMPOATQIMHZ THX AZQAAEIAZ
KAI THZ YTEIAZ ZTHN EPTAZIA TOY 2006

H levik Zuvdidokewn 1ng AieBvoug Opyavwong Epyaciag,

H otroia ouviABe otn leveun amd 10 AloiknTikG ZupBouMo Tou AiBvoug Ipageiou

Epyaoiag oTig 31 Mdiou 2006, otnv 95" £0vodo Tng,

Avayvwpifoviag TNV €KTa0N O€ TTAYKOOMIO ETTITTEDO TWV TPAUHATICPWY, aCBEVEIWV Kat

Bavatwyv katd TNV EPYOOia Kal TNV avaykn Tepaitépw dpaong yia T PEiwor Toug, Kal

AVOKOAWVTAG TO YEYOVOG OTI N TIPOCTACIA TWV EPYACONEVWIV EVAVTIOV TWV YEVIKWYV N
ETTAYYEAHATIKWY QOBEVEIWV KA TWV ATUXNHATWY TTOU OPEIAOVTAI OTNV EPYACIA, ATTOTEAEI
éva amd Toug oTdxoug Tng AleBvoug Opyavwong Epyaoiag O6mwg opifoviar 010

Karaotanko 1ng, kas

Avayvwpifovtag OTI 01 TPAUPATIONOi, OF ETTaYYEAPATIKEG aoBEveleg kal o1 BavaTol KaTa

TNV gpyacia BAATITOUV TNV TTAPAYWYIKOTNTA KAl TNV OIKOVOUIKI, KOIVWVIKR avdTTTuén, Kal

Znpeiwvovtag tnv apaypago Il (o1) 1ng Alaknpugng TNG PIAadEAPEIaG, TTOU TTPORAETTEI
om n Aiebvrig Opydvwon Epyaciag €xel Tr]V eTioNun utTTOXPEWON va TTpowbnoel Tnv
gpappoyn HeTatU Twv OIaPOPWY KPATWV TOou KOOMOU, TPOYpaupdTwy BdAoer Twv
omoiwv Ba emTeuxBei n kKaATAAANAn TpooTacia TG fwng Kal TNG UyEiag Twv

epyalopévwy o’ 0Aa Ta ETTAYYEARQATQ, KAl

AapBavovtag utrown 1n Alakipuén tng AieBvoug Opydvwong Epyaciag oXeTIKG pE TIG

Oepehiwdeig ApxES kal Ta Aikaiwpata otnv Epyaaia kar 1n ouvéxeid g, 1998, kai

Avakahwvtag tn Z0pBaon (ap. 155) yia tnv EmayyeApatiki Acedieia kar v YYEiQ,
1981, ka1 T ZvoTtaon (ap. 164) yia 1nv EmayyeApaTikr) AcgdAeia kar v Yyeia, 1981
ka1 TIg AAAeg diakupnéeig TnG AieBvoug Opydvwong Epyoaoiag oxetikd pe 1o wAaialo g

TTPOWBNONG TG AOPAAEING KAI TNG UYEIOG TwV £pYalopEVWY, Kal
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AvaKaAWVTAG TO YEYOVOS OTI N TTPOWBNON TNG £TAYYEAUATIKNAG AOQAAEIAC KAl TNG UYEIag
arroTeAei pépog TOU Tpoypappatog Tng AieBvoug Opydvwong Epyaciag, yia pia

alOTTPETTA EpYaTia yia 6Aoug, kai

AvakaAwvTag To yeyovog OTI Ta cuptrepdopara 6oov agopad Tig dpacTnpioTRTEG TTOU
oxeTiCovial pe Toug kavoveg NG AligBvoug Opyavwong Epyaciag otov topéa 1ng
QOQAAEIAG Kal UYEIAG OTNV Epyacia — Pia TTaykOaPia aTpartnyikn, mou uloBeTRBNKav ammo
™ AeBvry Zuvdidokewn Epyaciag otnv 910 L0vodd 1ri¢ (2003), 1&iaitepa doov apopd
dlacpdAion 6m divetar TpoTEPAIOTNTA OTNV AOQAAEIQ KAl TNV ETAYYEAUATIKI} UyEia Ot

£0Bviko eTrimedo, Kai

ToviCovrag 1™ OTTOUdAIOTNTA TRG OUVEXOUG TTpowdnong HIag €BvIKAG KOUATOUPAG

TPOANWNG OXETIKA HE TNV ACQAAEIQ KAl TNV UyEia, Kai

‘Exovtag amropaaioel va uloBeTioouv dIGQOPES TTPOTATEIG OXETIKA PE TNV ETTAYYEAPQTIKNA
ao@dAela kal TNV uyeia, B€ua TTou ammoTeAEl TO TETAPTO onpeio oTnv nuepRola didTagn

NG Zuvodou, Kal

‘Exoviag artropacioel 6TI autég O TPOoTAcels Ba TApouv TN popen piag Oiebvoug

zuppaong,

uioBeTei, omi¢ 15 louviou 2006, Tnv TapakdTw ZupBaon, n omoia Ba ovopacBei Zuppacn

yia 1o lMAaioio Mpoaywyng Tng AogdAciag kai Tng Yyeiag otnv Epyaaia tou 2006.
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. OPIZMOI

Apbpo 1

270 TAQiCI0 TNG TTapoucag 2upuBaong:

a) O 6pog «BVIKI TTOMTIKI)» Qva@EPETal GTNV £BVIKN TTOMTIKI) OXETIKA HE TNV ETTAYYEALQTIKNA
ao@dAcia Kal uyeia kal oTo TePIBAANOV epyaaiag oup@wva e TIG apxEG Tou ApBpou 4 Tn¢

2UuBaong yia v EmayyeApaTtikr) AoedAeia kai Tnv Yyeia, 1981 (ap. 155).

B) O 6pog «eBvIKOG oUOTNUa yia TNV E€TAYYEAUATIK AC@AAEIQ KAl UyEia» i «E€BVIKO
ouoTNUO» avaPEPETAl OTNV uTTodour] TTou aTToTeAEl TO BaCIKO TTAQICIO yia TNV £Qapuoyn
NG EBVIKNAG TONITIKAG KAl TWV EBVIKWY TTPOYPAUHATWY yIa TNV ETTAYYEAUATIKI ao@AAEIQ Kal

uyeia.

Y) 0 6pog «eBVIKO TIPOYPAUMA YIO TNV E£TTAYYEAUATIK) OOQAAEIQ KAl uyeia» 1 «EBVIKO
TPOYPAPHO» AVAQEPETAl Ot KABe €Ovikd TTpdypaupa 1mou TepIAapuBaver oTdXoug Trou
TTPOKEITal va eTTITEUXBoOUV O’ Eva TTPOKABOPIoUEVO XPpOoVIKO TTAQICIO, TTPOTEPAIOTNTEG KAl TA
pHEoa Bpaong TTou BeoTtiovial yia va BeATiwBei n eTayyeAPATIKA ao@dAcia kal uyeiaq,

KaBwc¢ kat Ta y€oa yia v afloAdynon tng mpoddou-

5) O 6po¢ «£BVIKA KOUATOUPA TTPOANWNC YIa TNV GOQAAEIa KAl TRV UYEIa» avagépeTal oTNV
KOUATOUpa pe Tnv otroia To dikaiwpa o' éva aog@aAéc Kai LYIEG epyaciakd TepIBAAAov
yivetal ogBaoTd og 6Aa 1a emitreda, 6mMoU n KuBépvnaon, ol epyodOTES Kat 01 €pY0dOTOUHEVOI
OUPHETEXOUV EVEPYQA YIa va diac@alioouv éva ac@QaAég kal UYIEC epyaciakd TrepIBAAAov
HEOW EVOG OUCTNHATOS KaBOPIoHEVWY DIKAIWPATWY, EUBUVWIV KAl UTTOXPEWOTEWY, Kal OTToU

TTAPEXETOI UYIOTN TIPOTEPAIOTNTA GTNV ApXr) TNG TTPOANYNG.
Il. ZTOXOX

ApBpo 2

1. KdBe MéAog TTOU ETTIKUpWVEI TNV TTapouoa XUpBacn TPETIEI va TTPOWBROE! TN CUVEXN)
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BeATiwon Tn¢ eTayyeAPATIKAG QO@AAEIAC KAl UYEIQC yid va aTroTPETTOVIAlN TG EPYATIKA
aTuxﬁpaTa, o1 emayyeApaTikEG aoBéveleg kai o BAvaTtoi, pe TNV avdmTugn, PETA amo
Ol1aBOUAEUOT) HE TIG TIO QVTITTPOCWTIEUTIKEG OPYAVWOEIG TwWv £PyodOTWV KAl TWV

gepyodoToupEvwy, pPiIag €0BviKAG TTONITIKNAG, €vOg €BVIKOU ©UOTAPATOG KAl evOg €BVIKOU

TPOYPAUHATOG.

2. KdBe Méhog trpetel va Aapaver evepyd pETpa PE OKOTO va €MITUXEN TTPOODEUTIKA, Eva
ao@aléc kal UyIEG TTEPIBAAAOV epyaciag, pECw evog €BwvikoU GUGTﬁpaTog KAl £Bvikwv
TPOYPAUUATWY ETTAYYEAPATIKNG QOQAAEIag kal uyeiag, AapBdavoviag utrown TIg apXEG TTou
kaBopifovral oTig diaknpuéelg g AieBvoug Opyavwong Epyaciac (AOE), avagopikd pe 10

TTAQicio TTpowBnong yia Thv eTTAYYEAPQTIKI) aOPAAEIQ KOI UYEIQ.

3. KdBe Méhog TrpeTtrel, HeTG atmrod O1aoUAEUC PE TIG TTIO GVTITTPOCWTTEUTIKES OPYAVWOELG
Twv gpyodoTwv Kal Twv gpyodotoupévwy, va AdBel umdyn meplodikd oo peETpa Ba
HTTOopoUcav va An@Bouv yia va £TTIKUPWOOUV Of OXETIKEG PE TNV ETTAYYEAPATIKA aOQAAgIa

Kai uyeia Zuppaocig g AOE.
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Ill. EONIKH NOAITIKH
ApBpo 3

1. KaBe MéeEhog mrpémer va tTpowBnoel éva ao@aAég kai ’uylég mepIBarov epyaciag,

OIOUOPPULIVOVTAG |G €OVIKN TTOAITIKN.

2. KaBe MEhog TTpéTrel va TTpowBroEl Kal avaTTTUEEl o' OAQ TA OXETIKG TTHTEDA, 1O SIKAIWPA

Twv epyodoToupévwy o' Eva aoPalég kail uyiEg TTepIBaAAov epyaaiag.

3. Katd mn diapdpewon g 0vIKIG Tou TTOMITIKAG, T0 kABe MEAOG, uTTd TO WG TWV EBVIKWY
OUuVONKWV Kal TTPAKTIKNG Kal PETA amd OIaBOUAEVCEIG HE TIG TTIO QVTITTPOCWTTEUTIKEG
OPYOVWOEIG TWV £PYO0OTWV KOl TWV E£PYODOTOUHEVWYV, TPETTEI VO TTPowONnRoel BaoIKEG
apxEg, OTTwWG gival n agloAdynon Twv eTAYYEAHATIKWY KIvOUVWY, N pIJIKAR KATammoAéunon
TWV ETTAYYEAPATIKWY KIVOUVWY KAl N avaTTuén piag €Bvikig KouAtoupag mpdAnyng yia tnv

ac@adAcia kai Tnv uvyeia Tou TepIAapBaver TAnpopopnon, §|uBooAsuon Kal exTTaideuon.

IV. EONIKO ZYZTHMA

Apbpo 4

1. KdBe MéAog mpétrel va BeoTrioel éva €Bvikd oUOTNUA ETTAYYEAPATIKIG OOQAAEIQG Kal
" uyeiag, 10 otroio va diaTnpei, va avattiooel TTPoodeUTIKA Kai va avaBewpei Trepiodikd, PETA

a1rO OIAPOUAEUCEIG PE TIG TTIO QVTITIPOCWITTEUTIKEG OPYOVIDOEIS TWV EPYOSOTWV Kal TWV

EPYODOTOUHEVWV.

2. To €Bvik6 oUOTNUO ETTAYYEALATIKAG co(pd)\e:dg KOl Uyeiog TTPETEl va TTEPIAaPBAVEL,

HETAEL GAAWV:

a) Toug VOHPOUG Kol KavoviopouUg, TIG OuUAAoyikéEG cupfdoeic O6TTou QTTaiteiTal, Kal

oT1roIadNTTOTE AAAO OXETIKA HECQ YIO TNV ETTAYYEAHATIKA ag@dAela Kal UyEia,
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B) pa apxn n £va du')pcx, N apx€¢C N cwpata UTeuBuva yia TNy eTayyeARaTnkn ac@aieia kal

uyeia, TTou opifovral CUHEWVA PE TNV £BVIKH VOPO0BEeaia KAl TTPAKTIKNA,

y) HNXoviopoU¢ Tou Biac@aAifouv TN CUPHOPQWGN HE TOUC €BVIKOUG VOHOUC Kal

KAVOVIOHOUG, TTEPIAQUBavVONEVWY TWY GUOTNHATWY ETTIBEWPNONG, KOl
0) OieubeTnoelg yia TNV TTpowbnorn, aTto eTmiTedo TNG dPACTNPIOTNTAG, TNG CUVEPYAOTIiag
METAEU TNG DIEUBuvaNg, TWV EPYOOOTOUNEVWIV KAl TWV EKTTPOCWTTWY TOUG, WG aTrapaitnTo

OTOIXEIO TWV PETPWYV TTPOANYNGS OTO XWPO EPYATIag.

3. To £6viké oUCTNPO YIa ETTAYYEAUATIKY) aO@QAAEIa Kal uyeia Ba TpeTel va epIAapBavel,

OTTou aTTaUTEITAL;

a) éva €6vikd CUPPBOUAEUTIKG TPINEPEG OWHA, I CWHATA, TTou eTAQUBAvovTal Twv BEpdTwy

ETTAYYEAPATIKAG QOQAAEIOG KOl UYEIQG,

B) MAnpo@o6pnan KAl CUPBOUAEUTIKEG UTINPECTIEG YIa BEPATA ETTAYYEAUATIKNG QOPAAEIaG Kal

uyeiag,

Y) 1Tpc')v0|d Yo KQTAPTION OTNV ETTAYYEAUATIKI] OOQAAEIO KA1 UYEIQ,

0) UTINPETicc ETayyEAPATIKAG UYEiac oup@wva Pe TNV €BVIKI vOPoBEeTia Kal TTpaKTIK),
€£) £pEUVA OTNV ETTAYYEAUQTIKI) QOQAAEIa Ka1 UYEIQ,

oT) £va pnxavioud CUAAOYNG Kal avaAuong OTOIXEIWV YIO Ta EPYATIKA aTuXNMpATa KAl TIG

emayyeAPaTikéC agbéveleg AapfRavopévwy utroyn Twv oxeTikwy diaknpuéewv ¢ AOE,

{) TPOVOIEC YIO CUVEPYAOia HE OXETIKA OXEDI0 aoQANONS 1] KOIVWVIKAG aOQANIoNG TTou

KOAUTTTOUV £pYQTIKA ATUXAUATO KAl ETTAYYEAPATIKEG AOOEVEIEC, KaI

n) MNXaviopouc .oTAPIENG yia TNV TTPOOdEUTIKI) BEATIWON Twv CuvBnkwyv ac@dAelog Kal

UYEIQG OTIC PIKPO-ETTIXEIPTOEIG, OTIG HIKPOPECQIES ETTIXEIPNOEIC KAl OTNV ATUTIN OIKOVOUid.
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V. EONIKO NMPOIrPAMMA
Apbpo 5

1. KaBe MéAhog Ba trpétmel va drapop@uvel, eQappolel, eAEyxel, afiohoyei, kar avaBewpei
TEPIODIKA €va €OVIKO TTPOYPAUMA  €TTAYYEARATIKAG aOQAAEIa¢ Kal uyeiagc kartomv

S1aBOUAEUONC HE TIC TTIO QVTITTPOCOWITEUTIKEG EPYOBOTIKEG KA EPYATIKEC OPYAVIIOEIC.
2. To €BvIKO TTpOypapua TPETTEI VA

a) Tpowbei TNV avamTugn PIoG KOUATOUPOG eBVIKAG TPOANWNG ot Béuarta ac@aAleiag xai

uyeiag,

B) cupBaAlAer otnv TrpooTacia Twv £pyodOTOUNEVWY E€EQAEIPOVTAC 1] HEIWVOVTAG 10
eAAxI0T0, KAB6oOV auTd eival EUAOYWG €QIKTO, TIC TTNYEG KIVOUVOU Kal TOUG KIvOUVOUG TTOU
ouvdEovTal PE TNV £pyacia, oUPPWVA PE TNV €OVIKA VOUoBETia kal TTPAKTIKA HE OKOTTO TNV
TPOANYN TWV EPYATIKWY ATUXNHATWY, TWV ETTAYYEAHATIKWY QOBEVEIWY KAl TwWv BavaTwv

Kal va TTpowBei TNV ac@AAEIa KAl TNV uyeia OTo XWPO epyaciac.

y) extroveital Kai eravegerddetal otn Bdaon availuong TnG €6VIKNAG KaTaoTaong oe BEpaTa
ETTAYYEAHATIKAG ao@AAsiag kal uyeiag, mepIAapBavopévng . TG avaAuong Tou eBVIKOU
OUCTAHATOG ETTAYYEAUATIKIG QOQAAEIOG KAl UYEIAG, '

0) mepiAapBavel okotroug, 0TOX0UG Kai BEIKTES TTPOOBOU, Kal

£) umooTnpieTal, 6TTou €ival duvaTtdy, amd AAAa cupTTANPWHATIKA £BVIKA TTPpOYPANPATA KAl

OX€dIa Ye OKOTIO TNV TTPOODEUTIKA ETTITEUEN aoPaAoUg kat uyoUg TepIBalAovTog epyaciag.

3. To €Bvikd mpoypappa TPETTEl va SNUOCIOTTOIEITAlI EUPEWS Kal, 600 gival duvatov, va

TTPOCUTTOYPAPETAl KAl va £EaYYEAAETQN aTTO TIG EBVIKEG apXEG O€ avwTaTo TTrEdO.
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VI. TEAIKEZ AIATAZEIX

ApBpo 6
H mapoloa ZupPaon dev avaBewpei kapid diebvry ZopPaon f Zuotaon epyaciag.
ApBpo 7

O1 gmmionuEg EMKUPWOEIS TNG TTapouoag 2Uupacng TPEMEN va KOIVOTToloUvTal oTo Feviko

AiguBuvTn Tou AieBvoug IMpageiou Epyaoiag ge OKOTTO TV KATAXWPIOH TOUG.
Apbpo 8

1. H mapouca 20pPaocn eival deopeuTik pOvVo yia exkeiva Ta MEAn Tng AiBvoulg
Opyavwong Epyaociag Twv ommoiwv 01 ETMKUPWOEIG £xOuv KataxwpnBei amd 10 Nevikd

AieuBuvTr Tou AigBvoug Mpageiou Epyaciag.

2. TiBetal og 100 dWOEKO PAVEG PETA TNV NUEPOMPNVIa KaTad TNV OTToia 01 EMKUPWOEIS BUO

MeAwv £xouv kaTaxwpnBei ad 1o Mevikd AleuBuvTh.

3. AkoAouBwg, auti n TOpBaon TiBeTal o€ 10X0 YIa OTTOI0dATIOTE MéAog dwdeka prveg HETA

TNV NUEPOUNViIa KaTaxwpIong Tng EMKUPWOTIG TNG.
ApBpo 9

1. KaBe MéAog Trou €xel eﬁmupo’uoa Vv TapoUca ZUpBaon PTTOPE va TNV aTTOKNPUEEl PETA
TNV exTTVOor} OEKa €TWV ATTO TNV NUEpopnvia évapéng 1oxUog TG Zuppaong, Pe Tpagn Trou
Kovotroleital o1o [evikd AiguBuvtr) Tou AigBvolg lMpageiou Epyaciag pe okomd Tnv
katayxwpion. Té€rola ammokripuén dev duvartal va TeBei O 10XU HEXP! TV napéXeuon EVOG

£T0UG QTTO TNV NUEPOUNVIa KATaXwPIoNG TG aTToKRpUENG.

2. KdBe MéAog 10 omoio €xel EMKUPWOE! THY TTapoUoa XUpPacn Kal 70 oTToio dev €XEI,

EVTOG TOU €TOUG TTOU akoAouBei Tn ARgn Tng dekaecTolg TePIGdOU TTOU avagépeTal OTNv
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TTPONYoUNEVN TTapdypa@o, aokioel TO TPORAETOHEVO OTO TTapdv ApBpo Oikaiwpa TG
atmroknpuéng, Ba deopeveral yia pa véa mepiodo dEkA ETWwv kai, PETETEITA, Ba PTTOpEl va
atroknpuel Tnv TTapovoa ZUpBadr] EVTOG TOU TIPWTOU £TOUG KABE vEag BeKAeTOUG TTEPIOOOU

uTTO TOUG OpoUC Trou TTpoPBAETTOVTAN OTO TTapdv ApBpo.
ApBpo 10

1. O levikog AlcuBuvtig Tou AleBvoug Mpageiou Epyaciag Tpemel va yvwoTommolei oe OAa
10 MéAn Tn¢ AieBvouc Opydvwong Epyaciag Tnv kataxwpion dAwy Twy EMKUPWOEWY Kai

amoknpUgewyv TToU TOU £Xouv KovoTroinBei ard 1a MéAn Tng Opydvwaong.

2. Katd v evnuépwon Twv Mehwv tng Opydvwong yia Tnv kataxwpion tng OeuTepng
KOIVOTTOIOUMEVNG emeonng, o [evik6¢ AleuBuVTRG TTPETTEN va ETNICTACE! TNV TTPOCOX N TWV

MeAwv Tng Opydvwang otnv nuepopnvia katd tnv otroia n XupBaocn T1iBeTar o€ 10XL.
ApbBpo 11

O Tevikdg AleuBuvrg Tou AigBvoug [Mpageiou Epyaciag mpétrer va koivotrolei a1o Meviko
pappatéa Twv Hvwpévwy EBvwv yia okoTToUg KaTtaxwpiong kar cup@wva Pe 10 ApBpo
102 1ou XA&pTn TV Hvwpévwy EBvwyv, TTARPEIS AETTTOREPEIEG VIO OAEG Tlé ETTIKUPWOEIG KAl

ammoKNPUEEIG TTOU £XOUV KATaXWPNOEI.
ApBpo 12

2e T€T0IEC TIEPIODOUG OTTWG PTTopel va kpiBei amapaitnto, n Aioiknon Tou AieBvoug
pageiov Epyaciag mpemer va Tapoucidder otn levikiy Zuvédeuon €xBeon yia N
AglIToupyikdTNTA TNEG TTapoloag ZUuPacng Kat TPETTEl VA EEETATE!, KATG TTOGO EMOUPEITAI N

eyypaen otnv nuepAoia didtain tng ZUveAeuong TOU Béparog Tn¢ avabewpnaonig TnG.

ApBpo 13
1. Ze wepimTwaorn wou n Zuvéheuan uioBeTroel véa Z0uBacn Tou avaBewpei TNV TTapouca

20pBaan kal epdéoov n véa Zuppacn dev TTPOVOEi BIOPOPETIKA:
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a) n emkUpworn amod Eva MEAOG TNG vEag avaBewpnTikg Zﬁchong TPETTEl VO OUVETTAYETAI
auTodikaiwg, HE TNV ETIQUAALN Twv dlaTaéewv Tou TTpoavaPepdevou apBpou 9, TNV dueon
aTroknpuén NG TTapoucag ZuppBacng, €Av Kal 6tav n véq TpoTTOTTOINTIKIY/OVABEWPNTIKN

ZUpBaon Ba £xer apxioel va 10XUEL.

B) amo TNV nUEPOMNViIa KATA Trv OTroia r véa TpoTroTroiNTikr) ZUpBacn TiBeTtalr o 1ox0, n

TTapouca ZupBaon Tauel va TTpoo@EPETal yia emkUpwon amd ta MEAn.

2. H mapouoa 2upBaon efakohouBei o kABe TrepiTrTwon va Trapapével o€ 10U, HE TNV
avaAAoiwTn apxIKA TS HOPQPRA Kai TeEPIEXOHEVO yia Ta MEAN exeiva Ta oTroia v €xouv
ETTIKUPWOEI KAI TA OTroia dev £X0UV ETTIKUPWOEI TNV TpoToTTONTIKA/avaBewpnTikf ZUpRaon.

ApBpo 14

H AyyAikrp kair TaAAikiy €kdoon Tou Kelpévou Tng Tapoucag 2upPBaong eivar eioou

QUBEVTIKEG.

Tunwbnke oTo Tunoypapeio e Kumplakng Anpokpartiag

MixaAakn KapaoAn, 1445 Aeukwoia, TnA. 22405824, ¢a& 22303175 — www.mof.gov.cy/gpo
Avtituna Tng Enionung Epnuepidac nwAouvtal npoc € 1,71 1o kabéva
Etnota cuvdpoun: €68,00
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