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1e 11O Moscow Subregional Of-

fice has started the implementa-

tion of a project for Improved oc-
cupational safety and health (OSH) sys-
tem in North-West region of the Russian
Federation.

The Project is aimed at creation of
safe working conditions, which is one of

the important components in the process
of poverty reduction, employvment gen-
eration and economic development of the
region.

The 1LO Moscow Subregional
Office works ol improvement of work-
ing conditions in 10 countries of the Easl-
ern Europe and Central Asia region since
many vears. Howewver, this Project is the
first OSH Project targeted on NW Rus-
sia. The Project has been funded by the
Government of Finland and it is going
on under the umbrella of the Northern
Dimension Partnership in Public Health
and Social Well-being.

Finland has a long history of col-
laboration with the 1LO Moscow Subre-
gional Office and Russia, the North-West
horder territories in particular. This col-
laboration s realized in many areas in-
cluding safe working conditions and so-
cial partnership. Many projects with par-
ticipation of leading Finnish and Scan-
dinavian specialists and institutes have
been implemented during the last vears.
Several TACIS and interregional projects
have been realized. The Trade Unions of
hoth countries have also a long history
of cooperation.

The most important goal of the
Project is to summarize results and ex-
perience which have been accumulated
during preceding collaboration. to ana-
lvse it and to create auspicious conditions
for the effective implementation and de-
velopment of their results in current con-
ditions.

Safe Work — Good Business

The current stage of economic develop-
ment of Russia makes one to look at OSH
Issues from other points of view. The
slogan “Safe Work — Good Business™ will
be very relevant within the next few
vears. The modern emplover has to un-
derstand clearly all the benefits from the
creation of sale working conditions at the
enterprise. New OSH management sys-
tems have to give new oppaortunities for
the development of social dialogue in
OSH issues on the Federal level as well
as at the level of an enterprise.

Sale working conditions are a part
ol normal quality and production man-
agement. Providing adequate working
conditions is an investment in the human
resources and skills of the work force at
the enterprise. in quality and productivi-
ty, and il is not an extra cost. On the con-
trary. poor work environment costs mon-
ey for the enterprise and the society in

the form of increased costs of hazards and
added leave for work force employed in
sub-standard working conditions, for
personal protective equipment, for com-
pensation costs for accidents and diseas-
es, and lost days of production and qual-
ity. Furthermore, hazardous working con-
ditions can lead to personal disasters, loss
of family members, social exclusion and
child labour.

The promotion of the safety cul-
ture in Russia today is a very important
task at all levels — from state authorities
to every worker.

The Project covers a wide spec-
trum of issues closely related to each oth-
er. All these issues as we can see from
Figure | are related to the task of pover-
tv reduction and emplovment generation.
The Project activities will be realized in
close interaction with listed issues at the
Federal level, as well as at regional and
municipal levels.

While the overall objective is the
reduction of poverty, skills development
for increased emplovment and secure
conditions of work and life, the immedi-
ate objective for the OSH cluster is im-
proved working conditions for men and
women working in the North-West Okrug
civing them a sale and decent working
life.

The execution of the OSH project.
with its components ol social partmership,
good governance and rule of law, is fur-
ther diminishing the decent work and life
cap at the Finnish border, being the bor-

Estieral Levs

Figure |.The ILO Project for the improvement of OSH system in North-West
region of Russia.
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der between the European Union and the
Russian Federation.

The Project Objectives

Following main areas of work have
been defined for the Project bazed on an
analysis of the results of previous coop-
eration and current Russian tasks in the
field of OSH:

* ldentification and determination of

the scope of the OSH problem in NW
Russia. The registration of accidents
and diseases is not accurate, therefore
the project will try to estimate the
number of accidents especially in
small and medium-sized enterprises
and to investigate ways for the im-
provement of statistics. This will fa-
cilitate the development of targeted
safety programmes and the develop-
ment of a salety culture.

= Promotion of practical and informed
social partnership in OSH at the en-
terprise level. The international ex-
perience indicates that inspection and
control cannot cover all enterprises.
The increased motivation and coop-
eration between the employer and the
workers (social partnership) is the
only sustainable manner to improve
working conditions. This means in

practice the increased creation of

safety committees and training of the
committee members. The Russian and
Finnish trade unions have started a
good work, which will be further sup-

ported.

* Calculation and awareness rising of

the economic costs of poor working
conditions are main motivational top-
ics for emplovers. These topics have
been the motors for an increased in-
terest in Western Europe. Sharing
experience with the NW Russian em-
plovers and adapting the methodolo-
oy for Russia will be one of the im-
portant tasks.

*  Development of OSH management
systems at enterprises. The 1LO has
developed an international OSH man-
agement system bringing the above
issues together in a coherent system
aimed at prevention rather than com-
pensation. The development of an
O5H and quality management system
applicable to the Russian context will
ensure sustainability.

= Dissemination of OSH information

anguage harrier. The

project will use the existing electron-

across the

ic information networks and resoure-

es, such as the Virtual Academy of

Salework (www.salework.ru) and
printed media. such as the Barents
Newsletters on Occupational Health
and Safety, o make the experience
available for all Russian speaking
specialists. Publications and informa-
tion on CDROM will also be pro-
duced during the Project.

Working together

The Project will be working in oth-
er areas not listed above promoting the
exchange of experience and joining the
operations of specialists. The Project will
develop cooperation with the Northern
Dimension Partnership on Public Health
and Social Well-being in selected areas.

The development and implementation of
Joint work programmes of cooperation

with the Baltic Sea Occupational Health
and Safety Network is also one of the
Project tasks.

The project has agreed with the
Nordic training institute, NIVA, on joint
work in the field of training of special-
ists. The NIVA will implement several
OSH training courses in Russia involv-
ing leading experts from Finland and the
EU.

Many Russian organizations, Insti-
tutes and specia i as OSH author-
ities, employers’ organizations, trade un-

ists, sUC

ions, enterprises (especially OSH specia
ists and salety committees members), la-
bour inspectorates, sanitary inspectors,
technical inspections, OSH institutes,
training and information centres from
several regions of North-West of Russia
are involved in the Project.

A number of Finnish partners will
work together with Russian colleagues in
the Project.

The Ministry of Foreign Affairs,

the Ministry of Labour, the Ministry of

Social Affairs and Health, the Finnish
Institute of Occupational Health, Trade
Unions, the OSH Centre in Helsinki, the
(SH scientific organizations and insti-
tutes are the main Finnish partners.

The Project started in April 20035
and has been planned for 2 vears, but we
hope to continue the cooperation between

Finnish and Russian partners based on
the results of the Project.

The Project office 1s located in
Saint Petersburg. Recently many work
meetings have been implemented. Agree-

46 Barents Newsletter on Oceup Health and Safety 2005:8:45-46

ments on joint work with many partners
have been completed. Contact person in
the 1LO Subregional Office in Moscow
is Mr Wiking Husberg. tel. +7 095
9330827, E-mail: hushergailo.org

Detailed information about the
Project can be found on web site of the
Virtual  Academy of  Safework
(www.saleworkou ) and 1LO Moscow
web site (www.ilo.ru)

Roman Litvyakovy
Project Coordinator

[LO Moscow

www.ilo.ru

E-Mail: litvyakoviailooru
Oal. +7 901 3022990

+7 005 9330827




OxpaHa 1 6e30nacHOCTb
Tpyaa Ha Cesepo-3anane
Poccum
[TpoekT MOT

PomaH NuTtBAKOB

OCKORCKOE CYOpPEerHoHaL-

Hoe Bropo MOT nawvano

PeaIIIIAIHID POCKTE MO YIIY-
MIMIEHHED CHCTEMEI OXPAHLI TPY/IA B
Cenepo-3anajnom pernone Poceniickof
dreprepanun.

[TpoekT HANpaBRIeH Ha CO3[laHHE
OE30IMACHLIX 1T 3/I0PORLIX VCIOBHIT TPYIa.
UTO SBASETCS OJJHOH M3 COCTaRHLIX
wACTeH Npolecca CHIBKEHNS Oe[JHOCTH,
MOBLINICHAS 3AHATOCTH M 3KOHOMH-
MECKOTD PA3BHTHS PErHOHA.

Mockorckoe CyOpernoHalLHOE
Bwopo MOT meorme rofgel paforact B
HANPARICHHH VIYUIIEHN OXpaHLI Tpy-
na B 10 crpaHax permoHa BOCTOMHOM
Egpone u nearpantaoin Az, Tem He
MEHEE, JIAHHBIA HPOEKT SRISETCH nep-
BLIM TpoeKTOM. peannivemeim MOT na
Cenepo-zanane Poccm.

[MpoexT hUHAHCHPYETCSH MMPABH-
TeALCTROM PHHISHIHIL H NPOXOIIT IpH
TecHOM coTpyaanuectse ¢ [lapraep-
crroM Cerepanix Teppuropuii o 3ppa-
rooxpareHno 1 ComuaitHoMY Oaro-
MOJTYTHEO.

DUHISHTH IMECT TAEHION HCTO-
pHE0 coTpyaHmuecTRa © MockoRcKHM
CyGpernosaatatim Bropo MOT u Poc-
cHeft. ocofenno ¢ ee Cenepo-3anajian-
MUl HOTPAHIHLIMHE TEPPUTOPHAME BO
MHOTHX 0DJIaCTHX, B TOM mncie i B chepe
afecinedeHns Ge30NacHLIX YCIORIMH
TPYE B CONMAILHOTO NapTHepeTRa. 3a
nociefue TO[L OLIIO pealn3OBaHo
MHOTO TIPOCKTOR € YUACTHEM Be/IYIIHX
thHHCKNX H CKAHJINHABCKIIX OpraHnzamii
H cnennaineTon. Heckonnko npoekTonr
npoxouno 1o auarn TACUC u B pam-
KAX MCHKPErHOHAILHOTO COTPYIHHMECT-
Ba. BorarTyio Heropumo coTpyIHIECTRA
HMEHT It IPOICOR L] IBYX CTPaH.

OpHa 13 KIOUERLIX 147184 JJAHHO-
ro poekTa - 0000IHATE PeiyILTaTRl |
OIEIT, HAKOIUICHHLIE B XOJe Mpefnly-
MEro cOTPYIHUTECTRA, TPOAHATH3N-
POBATL €r0 W CO3TATEL GHaronpuiaTHLe
YCIOBHA U8 BX 3cheheKTHRHOTD TpHME-
HEHHS I PAIBNTI B CORPEMEHHLIX YEI0-
BHAX.

BeaonacHblid Tpyd — XOpOoLWiA
BUaHec

CoBpeMeHHLIA 3Tan 3KOHOME-
ueckoro paisntus Pocenn sacrasmser
T0-HOBOMY B3TJISIHYTE Ha BOIPOCK! Ge30-
nacaoct Tpyja. Jloayur «belonacunii
TPV - XOPOWIHA GH3HECH JOIBKEH GLITL
O'EHL AKTYAILHEIM B OXHKARIIHE TOILL
CospeMeHHOMY paboTogarento B Poccun
HeoOX0IHMO SICHO OCO3HARATEL SKOHOMH-
UECK VIO BRITOTY OT cO2Hanus Ge30nacHLIx
M 3OPOELIX YCIOBHI TPYIA HA NPOI3-
BofcTBe. HoBLIe cHCTEMED VIIPARICHNS
OXPAHOI TPYIa IOJIKHEL JABATL HOBRIG
BOIMOMHOCTH JUISL PA3BHTHS COIMAT -
HOTO [IMAJNIOTa B BONPOCAX OXPaHL] TPYIA.
KaK Ha rocylapcTRCHHOM YPOBHE, TAK 1
Ha YPOBHE OTJEJLHO BISTOTO TPE[pH-
STHSL

BesonacHrle yCJIOBHA TPyla 5TO
HEOTLEMIIHMAs COCTABHAN MaCTh CHCTE-
MLI YIPaBICHUS KasecTROM H IMPOHI-

BoferroM. OfecneueHne aleKBaTHLIX
VCIOBHI Tpyja HBISeTCH BKIAJOM B
JIHONICKNE PECYPCLT 1 PaGOTOCHOCOGHOCTE
pabGouell CHILI Ha TPONIBOACTRE, B Ka-
YECTEO W NPOHIBOINTEILHOCTE Ged Jlo-
HONHUTEALHLIX 3aTpar. M Haobopor,
IIIOXHE VCIORHSE TPY/Ia BICKYT 3a cofoi
JONOIHUTEILHLIC 3ATPATEL JUISI IPEIpH-
SITHS 1 O0MeCTRA B (hOpME NOBLITTEHHOM
OINATE] 32 PADOTY B OMACHLIX H BPS]IHEIX
VCIOBUSIX TPV/a, 3aTpaT Ha upuobpe-
TCHHE CPENICTE MHITHEH/IVANLHON 3AliTLL,
KOMITEHCAIME 3a NOTEpIo TPYI0CHo-
COGHOCTH, CHUMKCHHI ITPOMIBOTNTEN L
HOCTH W KaMEeCTEL, BOoXee TOro, ONacHEIe
VCIIORHH TPy MOTYT HPHBECTH K M-
HEIM TPareisM, NoTepe WICHOR ceMell.
CONMMANEHEIM NPOOIeMAM B JISTCKOMY
Tpyay.

Baxuefnen 3agauein B Poccun
CErOJIHS SIRIHETCH NPOIRIKCHHE KYJIETY-
PEI OXPAHE] TPYA HA BCEX YPORHAX — OT
OPTraHoR TOCYAaPCTRCHHOTO YIIPARICHHS
10 pafoTHHKOR.

[MpoekT OXBATLIBACT HIHPOKHI
CHEKTP TECHO B3AHMOCEAZAHHLIX MOV
coboil Bonpocos. Kak BHIHO B3 HILIFO-
crpaiun (puc.l) Bee 3TH RONPOCK] HMEOT
HENOCPE/ICTRCHHOE OTHOIICHHE K 3411
CHIKeHHS OeJIHOCTH M IOBLITNEHIS
sausTocT. TecHas BIaNMOCEI3L nepe-
YHEIEHHEIX BOIPOCOR ¥ B3aNMOTICHCTRIE
BO MHOTHX CMEXKHLIX OGJIACTAN NPEIo-
naraeT pafoTy MPOCKTA W HPHMCHCHHC
Cro Pe3vILTATOR Ha BCEX VPOBHIX OT
thefie palLHOTD 10 MYHEIHITAIEHOTO.

MNockonrky paHelmen 3ananei
SIBJISETCH CHIDKEHHE OeJIHOCTH, PatRUTHE
cnocoOHOCTER A8l YBEXNTEHIS  3aHs-
TOCTH 1 ofecneeHne Ge30IacHLIX VeIo-
BHI TPYIa W KHIHM, HEOTIOMXHAN ek

Puc. 1. MposkT MOT No ynyyWeHo cucTemel oxXpadsl Tpyda Ha Ceeepo-2anaje
Pocoun.
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CEKTOPA OXPaHLl B 0e30aCHOCTH TPyl
COCTOMT B YIVUIICHAUN VCIOBHT TPYa
MYXUHHE M KeHIINH, pafoTalinn B
Cenepo-3anajguom denepalLHOM OKpPy-
re nyreM ofecneveHus a8 HIX Gezo-
NACHOM ¥ J0CTOMHON paldoThL.

Peanuzanms mpoekTa no oxpase n
Be30MACHOCTH TPYIIA © BEJIHOUECHHEM B
HETO 3JIEMEHTOB CONMAILHOTO TTApTHEP-
CTBd, YIPARICHWI H © VIETOM Tpebo-
BAHMA 3aKOHOMATENECTRE CHOCODCTRYET
CHIDKCHUI PAIHTHA B VCIOBHAX TPYILa
H VPOBHE MHIHI HA TPAaHMIE ¢ DUHISH-
[Hel, KoTopasi B TO #e BPEMsl SIRISETCH
st Pocemiiekoit drefie parpm i rpasumein
¢ Erponeficknm Comwzom.

Llenw 1 sapauun

OCHOBLIBASCE HA AHAIM3E PEIVIlh-
TATOR NPEILUIYIEl paGoThl U TEKYIIHY
gajat, crosmux 8 Pocenn B ofaactn
Oe20IaCHOCTH TPY/IA ONpeIeleHE] CIIey-
HOLIHE OCHOBHEIE 00IACTH, B KOTOPLIX
NPOHIROIATeS paloTa NpoeKTa:

*  BLIIBJICHUE H ONPEJIeIcHAS TEKYIIY
KJNOME BEIX TPOGIIEM 110 OXPaHe TPY/ia
& Cepepo-3anagHom pernone Pocenn.
KHK W3BECTHO, PErHCTPAIHS HECHACT-
HLIX cayuaeh i npohzaboleraini B
Poccun npoH3BoUTCH HEIOCTATOUHO
TOUHO W [JOCTOBEPHO, TOITOMY [PO-
EKT NPEeNOIaracT TPOHIRECTH OIEH-
KY 3TOr0 npongcca, ocofeHHO Ha
NPEIIPHITHAY MAJIOT0 W CPeJHETO
OW3IHECA M BLISBHTE IVTH COREPIICH-
CTROBAHHS CTATHCTHUECKMY pacie-
TOR. IT0 GyjIeT colelcTRORATE PA3RH-
THIO TIEIEREIX TIPOCPAMM | PaTRHTHIO
KVIETYPEL OXPAHEL TPYIA:

*  [POIEMKCHUE NPAKTHUECKOTO 0 3th-
(PEeKTHRHOTD CONMMANEHOTO NAPTHEP-
cTEA B 00JacTH OXpaHLl TPY/Ia Ha
yporHe npepnpaaTui. Mesxnyna-
POIHLIL ONLIT NOKAILIBACT, UTO HHC-
NEKTHPOBAHUE H KOHTPOIL He clo-
cO0HLI OXBATHTE BCE IIPE[IIPHSTHSL
PaiguTne H MOTHRAIMS COTPYIHH-
UECTRA MEATY PafOTOATENEM H pa-
OOTHHKOM (COIMAJILHOE TAPTHEPCT-
BO) SIRJSOTCH eJ[HHCTREHHLEIME VTSI
MU VayuImeHns veaosnit tpyna. Ha
NPaKTHEES 3T0 OIHAYAST COIlAHHE
KOMHTETOR [0 OXpaHe Tpyaa u oby-
NeHIE UX WicHoR., PoccHiickue n
thunckie npoficoIkl ViKe HAYAIN
3TY XOPOIIYIO padoTy, KoTopast 0yer
IPOIOIEKATECS M PASEHRATECH B OV/TV-
IHEM.

*  DACUST M HOBLIMICHHE OCREIOMIICH-
HOCTH 00 3KOHOMHYECKHX 3aTpaTax,
BEIZLIBASMEIX IUIOXHMHA VCIORHSME
TPYAa — OCHOBHBEIC NOIHIAH I8
MOTHEAIHK pafoTopgartenei. ITor
BONPOC ORI TAKMKE OJHUM H3 OCHOR-
HLIX JIRIGKYITHX chAK TOPORE [ NOBLI-
IeHUST HHTEpeca paboTonareici B

Janapnofi Enpone. Pacnpocrpane-
HHE HMEIOIIErOCs ONBITA Cpei pabo-
Toparene Ha Cerepo-zanane Poccun
H afanTams pa3padoTaHHLIX MEATY-
HAPOJHEIX MeTonuk jnas Pocenn Oy-
MET ofIHOM N3 BAMHLIN 3ajal 1poek-
Ta

*  PAIBHTHE CHCTEMBI YIIPARICHHS OX-
paHLl TpyIa Ha npegupusaTiax. MOT
paspaboTana MeKIVHaPOIHYI) CHC-
TeMY ynparneHns Oxpanoil Tpyna.
COUETARIIYHY BCE OCHOBHELE NIOJIOMHKE-
HHS B e[IMHOA CHCTEME, HAlEIeHHOM
foaLIe HA BOOPOCL NPeOTRpa-
HIEHHA, TeM KoMmneHcaini, Pazsnmie
CHCTEM YIPARICHHS OXPAHON TPV,
NPHMEHEMEIX B POCCHACKMX VCI0-
BHHX, DE3VCIOBHO, DYNET IpOIo-
HATHCH

*  pacnpocTpaHeHne MHPOPMAINNH 1
NpeoIoIeHie H3LIKORLIX DapLEpOR.
s Toro aTolRI CenaTh HAKOIICH-
HLIfA OILIT 1 PE3VILTATE] JOCTYIHEI-
MI IS BCEX PYCCKOMALIMHEIX Clg-
MHAIHCTOR, IIPOEKT B cBoel paboTe
GVIET HCIONE3OBATE CYIIECTRYIONTHE
HHDOPMAIINOHALIE CETH M PECYPCEL
Takne kax HaTeprer-Aragemnusn
Bezonacnoro Tpyna (www. safework.
ru) M NEUaTHEIE WITAHHA, CPeI KO-
TOPLIX MOMKHO BEIISINTE XKYPHAI
Bapenn, u gpyrue. B xoje npoexra
TAKAES NIAHAPYETCH BLITVCK Paiiim-
HEIX Iy DITHKAINE B KOMIAKT-THCKOB.

MapTHEpbl U Y4ACTHWUKU

C nearw copeficteng ofMeHy
OILITOM MEXKIY CHEIHAINCTAMH Pa3HEIX
cTpad n o0ECAMHCHES UX Youaui s
NOCTHREHIS 00X nenxeil npoexT OvueT
paboTaTs H B pafe Ipyrux obnacrei, He
nepetncIeHHEIX BRIe. B pamkax yxe
HauaTtoro corpyaauuectra ¢ [lapraep-
creoM CerepHiix Teppuropuit no 3npa-
roOXpaHeHno 1 ConpanrHomy Graro-
MOJYHHID  [POeKT OyjeT paiRiBaThL pa-
DOTY 10 HECKOJILKMM HalpaBleHHIM,
OJTHO W3 KOTOPEIX — PA3BITHE CORMECTH-
BIX Tporpamm padorsl ¢ CeTrio crpad
Banmuiickoro Mopst o oxpane u 6e30-
IMACHOCTH TPYIIa.

B ronpocax moiroTORKH chelna-
JIMCTOR JIOCTHTHYTO COTIANIEHNE O COR-
MecTHOH pafoTe co CKAHIMHARCKHM IH-
cruryTom HUBA, koropriii B Gonokaii-
mee Bpems nporogntT & Poccun psyp yued-
HEIX KYPCOR [0 BOIPOCAM OXPaHEl 0
Oe30MacHOCTH TPY/IA ¢ IPHEISTSHHEM Be-
OVIIMX CHENHAINCTOR 13 PHHISHINE 1
EC.

C poccuiickofl cTopoHLl B padore
MPOSKTa IPHMYT YUACTHE MHOTHE Opra-
HHZANMHA, HHCTHTYTEL M CICIHATHCTEL,
TAKHE KdK OPra’il NCHOJHHTENLHOM
BIIEACTH 110 TPYIY, OpraHnianin paboTo-
narenef, npofhcoILl, TPEIIPHATHS,
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(ocoDeHHO cHenualnucTLl B obinacTn
OXPAaHLT M DE30IMACHOCTH TPYIA 1 WICHED
KOMITETOR 10 OXPAHE TPYIa ), TPYIOREIE
WHCHEKTTHH, HHCIIEKITMI 110 CAHATAPHOMY
HAJI30PY, TEXHHUECKHE HHCIEKIHN | .
HAI0PHEIC OPTraHLl, HAYVIHLIE OPraHH-
3, pafoTatoime B o01acTH OXPaHE]
n Ge3onacHocTH TPyaa, yuelOHLIe N
HHPOPMATIMOHHEIE NEHTPLI 110 OXPaHe |
GE30MacHOCTH TPYA HECKOTLKHY Perto-
nor Cerepo-zanaga Poconm.

Cpeny OCHORHEIX (PHHCKHX napT-
HEPOR NIPOESKTA MOMKHO BLITCIHTE. MH-
HUCTEPCTRO WHOCTPAHHLIX [[¢]I. MHHHC-
TEPCTRO TPYIA, MHHHCTEPCTRO FIPaRO-
OXPAHEHHS H CONMAILHLIX BOIPOCOR.
WHCTHTYT OXPaHEI M THIHEHBL TPYIA,
ACCONMANNS HEIARMCHMEIX NIPOCOHI0R
SASK, orpacnessie npohcorinl, HeHTp
OXPAHLI TPYIA B . XeILCHHKH, Hay THELE
OPraHmiani., HHCTHTYTEL, paboTamiue
B 0oDJACTH OXPAHLl H 0e30NacHOCTH
TPY/IA.

MpoekT Hauan crow padory B
anpese 2003 roga n paccunTad Ha 2 Tojia,
HO MEI HAJICCMCSL, ITO PE3VILTATE TPOCK-
Ta CTAHYT OUEPEIHEIM HIATOM JUIS [Ia0L-
Hefllnero pasRMTHS COTPYIHHTECTRA
MEITY (PHHCKHMH H POCCHACKHMHE TIapT-
Hepamu B 3Tofl oGnacry. Odme npoexTa
waxojgures B Canxr-Ilereplypre. 3a
IpOmeNes BpeMs IPOREIEHO MHOTO
pabotHx BCTPE W 3alIaHIPOBAHA COB-
MecTHas padoTa co MHOTHMH Poccrficku-
MH H 3apVOCKHLIME Ta PTHEpaM.

KonrakTHO® IO OPOSKTA B
MockoRckoM cyGPerHOHAIEHOM
oropo MOT — rocnonus Bukuar
KycOepr, Ten. +7 095 9330827
E-Mail: husberg@ilo.org

[Toppobayw HHDOpMAaID o padoTe
NPOEKTA MOKHO Oyner HalTH HA
caffre MutepueT-AxageMun
bezonacHoro Tpyia wwwsalework.ru
# Mockorckoro Bropo MOT
www.ilo.ru.

Jureskos PoMan AJeKcaHIpoOBEY
Koopnurarop npoekTa
Mockorckoe CyOpernoHalkHOE
Bropo MOT

www.ilo.ru

E-Mail: litvwakov@ilo.ru

Tea. +7 901 3022990

+7 (95 9330827



