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Located in an attractive park on the banks of the 
River Po, the Centre’s campus provides a congenial 
environment in which to live and study.

• It contains 21 pavilions with fully equipped 
modern classrooms, conference halls and meeting 
rooms fi tted out for multilingual simultaneous 
interpretation, a computer laboratory, and a 
computerized documentation centre linked to various 
data banks.

The campus has 287 study/bedrooms, all with private 
bathrooms, telephones and cable television. It also has:

• a reception desk open 24 hours a day;

• a restaurant, a self-service canteen and a coffee 
lounge, all catering for international dietary needs;

• a bank;
• a travel agency;
• a laundry service;
• a post offi ce;
• an internet point;
• a recreation room;
• facilities for outdoor and indoor sports;
• an infi rmary.

Social events are regularly held both on and off 
campus, so that participants from different cultural 
backgrounds can make the most of the stimulating 
international climate.
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Context
An estimated 35.3 million people globally are living with 
HIV. Most of them are in the productive age of 15-49 years. 
Despite the progress made in the AIDS response, a lot of work 
still needs to be done to achieve the goal of ending AIDS as a 
public health threat by 2030.

Even though today over 14 million people living with HIV 
(PLHIV) are receiving anti- retroviral treatment, it is less than 
half of those who need it. Over half of PLHIV do not know their 
HIV status. Stigma and discrimination and gender inequality 
still persist. PLHIV in many countries are denied health care, 
employment, social protection and education opportunities.

The workplace is well positioned to contribute to the HIV 
response. The ILO has developed a Recommendation 
concerning HIV and AIDS and the World of Work, 2010 
(No.200). The ILO Recommendation No. 200 is the fi rst 
international labour standard on HIV and AIDS and provides a 
solid foundation for the development of effective and gender- 
responsive workplace policies and programmes on HIV and 
AIDS.

Social protection is a solidarity measure to provide a safety net 
for extremely poor people; help those living below poverty lines 
to move out of poverty; and protect people in general against 
risks and consequences of livelihood shocks, including that of 
HIV.

The ILO has developed Recommendation No. 202 concerning 
national social protection fl oors that aims at extending social 
protection to all, including people living with HIV.

Against this backdrop, the International Training Centre of the 
HIV/AIDS and the World of Work Branch of the ILO (ILOAIDS) 
offer this annual training course.

Objectives
At the end of the training, the participants will have increased 
knowledge and skills that will enable them:

• To appreciate the rights-based response to HIV and AIDS 
and develop/implement gender-responsive HIV and AIDS 
workplace polices at the national, sectoral and enterprise 
levels.

• To understand, adapt and apply approaches/successful 
models of HIV prevention in the world of work, covering 
formal and informal economies, communities, including 
public private partnerships and meaningful engagement of 
people living with HIV.

• To apply social protection approaches/models and 
understand their importance in contributing to prevent 
HIV and mitigate its impact on people living with or 
affected by HIV.

Participants’ profi le
The course is designed for:

• Policy planners and managers from relevant governmental 
structures such as:
 – Ministries of Labour (offi cials dealing with HIV, 

occupational safety and health, vocational training, 
social health insurance, social security, labour 
administrators/inspectors, trainers, etc.).

 – Ministries of Health and Gender/Women, National AIDS 
Commissions, Country Coordinating Mechanisms of the 
Global Fund, National Human Rights Commissions

 – Other relevant ministries.
• Representatives of employers’ and workers’ organizations/ 

trade unions and civil society organizations.
• Private sector: business coalitions, public and private 

sector enterprises and foundations. 
• Planners, advisers and professionals dealing with social 

protection mechanisms.
• Representatives of multilateral/bilateral development 

agencies, UNAIDS and UN agencies.

Programme
 The training programme will cover the following topics:

• HIV and AIDS in the world of work: policies, tools and 
sharing of good practices with a particular reference to the 
ILO Recommendation No 200.

• Advocacy with private sector and building public-private 
partnerships

• Basic knowledge on HIV and AIDS, trends and fast track 
approach in the next fi ve years.

• Reducing HIV-related stigma and discrimination and 
promoting voluntary counselling and testing through 
workplaces.

• Engaging people living with HIV in the response.
• Mainstreaming gender and reaching key populations.
• Behaviour change communication in HIV and AIDS 

workplace programmes.
• Strategies to reach workers in the informal economy
• Applying social protection fl oor principles for workplace 

HIV, TB responses including economic empowerment for 
women and men affected by HIV.

evention and social protection perspective

Methodology
The ITC promotes a three phase approach in its learning 
activities:

• Phase I: Pre-course information on the Internet-based 
learning platform.

• Phase II: Face-to-Face workshop (one week course in Turin).
• Phase III: Post-Training on the Internet-based learning 

platform.

During the course:

• An action-oriented, highly participative approach will be 
used, with particular attention to sharing international 
experience with a view to adaptation and practical 
application.

• Training methods will combine lectures and discussions, 
case studies, open space discussions and group work.

Language
English and French (simultaneous interpretation in both 
languages).

Applications
The cost of participation is 2,450 euros. This includes tuition 
fees (1,850 euros) and subsistence costs (600 euros).

Applications to participate in the workshop should be 
addressed no later than 28 August 2015 to:

International Training Centre of the ILO
Programme on International Labour Standards, Rights at Work 
and Gender Equality
Viale Maestri del Lavoro, 10
10127 Turin - Italy
Tel.: +39.011.693.6620 / +39.011.693.6626 
Fax: +39.011.693.1913
E-mail: ils@itcilo.org.
Website: www.iticilo.org

Applicants should send the application form using the 
following link: 
http://intranetp.itcilo.org/STF/A908172/en
and a nomination letter from their employer or a sponsoring 
institution indicating how the participant will be fi nanced. 

As an organization dedicated to fundamental human rights and 
social justice, the ILO is taking a leading role in international 
efforts to promote and realize gender equality. In line with this 
ILO focus, women candidates are especially welcome.

Former participants’ feedback
“The course on HIV and the World of Work has been very 
helpful to me. Basically, it gives you all of the tools in one 
place to go back to your Country... and develop your own 
strategies.” 
Ms. Tania Lea PARROTT, Ministry of Labour and Small and 
Micro Enterprise Development, Trinidad and Tobago 

“This training was very useful for my Country because we 
are still working with the workplace to develop our 
programme”. 
Ms. Fonny Jacobus SILFANUS, Deputy Secretary, National 
AIDS Commission, Indonesia

“… I applied the training in my work.  I began fi ghting 
stigma and discrimination by organizing awareness sessions 
for employers, how discrimination affects work place, and 
how to deal with HIV positive workers.”
Mr. Anan ZEITOUN, Senior Economic Researcher, Jordan 
Chamber of Industry, Jordan

“ I sincerely thank all staff in ILOAIDS and Training Centre 
of Turin for the knowledge and very good conditions they 
provided us.”
Mr. Ousmane DIOP, Confederal Secretary, Department of 
Security / Health and Fight against HIV and AIDS, National 
Confederation of Senegalese Workers (CNTS) 

“… The tools and experience from the course were 
extremely valuable to me. I have applied the skills and 
approaches gained from the course in work with the mining 
sector in South Africa.”
Mr. Michael Thulani MBATHA, University Research 
Corporation (URC), The USAID TB Program, South Africa

“ … Before the course,  unions  were not taken into account 
in our projects and activities. We learnt approaches of 
working with them in the course and found that we could 
conduct business with them.”
Ms. Nerguéténé Béatrice SILUÉ ZADY, Assistant of the 
sectoral committee of the fi ght against HIV/AIDS, Ministry 
of Economy and Finance, Cote d’Ivoire

“…My job entails capacity building and I have been able 
to put into use the knowledge gained particularly the 
methodologies for adult education from the two-week  
course in Turin while conducting workshops and training.” 
Mr. Olusina Olusegun OLULANA, Chief Executive, Nigerian 
Business Coalition Against AIDS, Nigeria



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (Coated FOGRA39 \050ISO 12647-2:2004\051)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.7
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /ENU ([Based on 'Standard hyperlynks'] Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 6.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        0
        0
        0
        0
      ]
      /ConvertColors /ConvertToRGB
      /DestinationProfileName (sRGB IEC61966-2.1)
      /DestinationProfileSelector /UseName
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements true
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks true
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /UseDocumentProfile
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


