INTERNATIONAL LABOUR OFFICE

Governing Body
326th Session, Geneva, 10–24 March 2016

GB.326/INS/15(Rev.2)

INS

Institutional Section

Date: 29 February 2016
Original: English

FIFTEENTH ITEM ON THE AGENDA

Report of the Director-General
Purpose of the document
This document contains information that the Director-General wishes to bring to the attention
of the Governing Body regarding obituaries, membership of the organization, progress in
international labour legislation, internal administration, and publications and documents, as set out
in the table of contents.

Relevant strategic objective: Not applicable.
Policy implications: None.
Legal implications: None.
Financial implications: None.
Follow-up action required: None.
Author unit: Official Relations and Meetings Branch (RELOFF).
Related documents: None.

This GB document is printed in limited numbers to minimize the environmental impact of the ILO’s activities and processes, contribute to climate
neutrality and improve efficiency. GB members and observers are kindly requested to bring their copies to meetings and to avoid asking for
additional ones. All GB documents are available on the Internet at www.ilo.org.

GB.326/INS/15(Rev.2)

Contents
Page

I.

Obituaries ..................................................................................................................................

1

II.

Membership of the Organization ..............................................................................................

3

III. Progress in international labour legislation ..............................................................................

3

IV. Internal administration ..............................................................................................................

6

V.

9

Publications and documents ......................................................................................................

GB326-INS_15(Rev.2)_[RELOF-160229-1]-En.docx

iii

GB.326/INS/15(Rev.2)

I.

Obituaries

Mr Yuriy Lyublin
1. The Director-General announces with deep regret the death, on 21 December 2015, of
Mr Yuriy Lyublin, former First Deputy Minister of Labour and Social Development of the
Russian Federation and regular Government member of the Governing Body and
Government delegate to the International Labour Conference. Mr Lyublin represented his
Government at sessions of the Governing Body and the International Labour Conference
from 1998 to 2004. During the same period, he was also the Russian Federation delegate to
the International Social Security Association (ISSA), in Geneva.

2. Yuriy Lyublin was born on 9 November 1946. He began working at 19 as a metalworker
fitter, work that he returned to following a period of three years’ military service. He
enrolled at the National External Legal Studies Institute, graduating in 1975, subsequently
attending the Academy of Social Sciences of the Central Committee of the Communist
Party of the Soviet Union, from which he graduated in 1981. From 1981 to 1991 he
worked in the Social Security Department of the USSR State Labour Commission, first as
Deputy Head, then as Head of Department. In 1991 he was appointed Head of the Central
Department of Pensions and Social Security Benefits of the USSR Ministry of Labour;
from 1993 to 1994 he was Deputy Minister of Social Protection of the Russian Federation
as well as acting First Deputy Chair of the Board of the Russian Federation Pension Fund.
In 1996 he became First Deputy Minister of Labour and Social Development.

3. Yuriy Lyublin dedicated his working life and considerable intellectual powers as a jurist to
the promotion and reinforcement of national social security and pensions in his country,
for which he was honoured by the Government with the award of the Friendship of the
Peoples Order in 1991 and his appointment in 2001 as an Honorary Legal Expert of the
Russian Federation. He was a firm, lifelong supporter of social dialogue and tripartism and
a close friend of the ISSA. The Governing Body will miss his expertise and his practical,
common-sense approach to complex issues.

4. The Governing Body invites the Director-General to convey its condolences to
the Government of the Russian Federation and to the family of Mr Yuriy
Lyublin.
Mr Yousef Kara
5. The Director-General announces with deep regret the death, on 21 December 2015, of
Mr Yousef Kara. Mr Kara had been a member of the Executive Board of the General
Federation of Labour in Israel, the Histadrut, and was a Worker representative on the
Governing Body, and a Workers’ delegate (Israel) to the International Labour Conference.

6. Mr Yousef Kara completed his military service in the Israel Defence Forces in 1958 and
started his working life in the Israel Prison Service. His career in Histadrut began in 1965,
and he rose rapidly through the ranks. In 1974 he enrolled at Haifa University where he
took up studies in Political Science and the history of the Middle East, at the same time
serving as a secretary of the Israeli Organization of Druze Academics. In this position he
helped Druze citizens to gain access to academic institutions and pursue their studies. This
experience led to his appointment as Chair of the Histadrut Department for the
Development of the Arab and Druze Village. He became a member of the Executive Board
of the Histadrut in 1986, where he served until 1994. His involvement with the ILO began
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in 1990, when he attended the International Labour Conference for the first time as a
representative of the Histadrut; in 1992 he was elected as a member of the Governing
Body. He served regularly on the Governing Body until 2002, and was present at the
104th Session of the Conference in June 2015. He became a member of the Board of the
International Training Centre of the ILO, Turin, and organized joint events between the
Histadrut, the ILO and the Friedrich Ebert Foundation focusing on equality, workers’
rights and international labour relations.

7. Yousef Kara’s life was dedicated to the labour movement and he was, to say the least, a
fervent proponent of tripartism. He was ruled by a desire for social justice and the defence
of workers’ rights. His lifelong support of minorities was not limited to the Druze
community: he was sensitive to the problems of all minorities throughout the world and
was always ready to stand up for them, speaking on their behalf in many international
forums. Mr Kara was a man of considerable energy and dedication, whose approach to
solving problems was in the strong ILO tradition of dialogue and consensus. His devotion
to the values of the Organization was second to none, and he will be sorely missed both for
this, and for the personal qualities he brought to his work to promote social justice. He is
survived by his wife, five children, ten grandchildren and one great-grandchild.

8. The Governing Body invites the Director-General to convey its condolences to
the Chairperson of the Histadrut and to the family of Mr Yousef Kara.
Mr Democrito Mendoza
9. The Director-General announces with deep regret the death, on 12 January 2016, of
Mr Democrito Mendoza. Mr Mendoza, a distinguished labour leader in his country, the
Philippines, was a Worker representative on the Governing Body from 1975 to 1996 and
Worker delegate to the International Labour Conference from 1961 to 2005.

10. Democrito Mendoza was enrolled in the armed forces during the Second World War and
through to his discharge in the early 1950s. He received the US Army’s Americal Division
Gold Cross for conspicuous gallantry in action against enemy forces in Cebu during the
Philippine Liberation Campaign from 26 March to 19 April 1945, as well as other medals
and decorations as an officer of the US Army Forces in the Far East from 1941 to 1946. He
began his career in the labour movement as a dock worker in Cebu in 1953 and was among
the founders of the pioneering Associated Labor Union (ALU) in 1954, an organization
that did much to champion the rights, interests and welfare of formal and informal sector
workers and their families. In 1975 he co-founded, with Ernesto Herrera, the Trade Union
Congress of the Philippines (TUCP), the country’s largest national labour organization,
currently affiliated to the International Trade Union Confederation (ITUC).

11. Mr Mendoza represented Filipino workers at the International Labour Conference and on
the Governing Body. He was a member of the Board of the International Confederation of
Free Trade Unions from 1975 to 1983 and of the Board of the International Training
Centre of the ILO, from 1968 to 1996. He was tireless in his efforts to promote technical
and vocational training and labour education for workers, and to advance the cause of
social justice through peaceful means. At the International Labour Conference he
constantly advocated the cause of workers, stressing their inalienable right to freedom of
association, economic security, human dignity and equal opportunity. He was unfailing in
his support for, and faith in, the ILO.

12. Democrito Mendoza was remembered by the Blas F. Ople Policy Center, Philippines, in
the following terms: “As one of the pioneers in the trade union movement, Atty. Mendoza
blazed a trail in union organizing and tripartite initiatives that will always be remembered.
He leaves a giant void in the international and local trade union movements.” He is
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survived by his wife, former Social Security System Commissioner Marianita, and his
14 children.

13. The Governing Body invites the Director-General to convey its condolences to
the Associated Labor Union of the Philippines, to the Trade Union Congress of
the Philippines and to the family of Mr Democrito Mendoza.

II.

Membership of the Organization
14. In a letter dated 10 February 2016 and received on 24 February 2016, the Government of
the Kingdom of Tonga, which has been a Member of the United Nations since
14 September 1999, communicated to the Director-General its formal acceptance of the
obligations of the Constitution of the International Labour Organisation in accordance with
article 1, paragraph 3, of the Constitution.

15. The Kingdom of Tonga accordingly became the 187th member State of the International
Labour Organization on 24 February 2016.

III.

Progress in international
labour legislation

Ratifications of Conventions
16. Since the information submitted to the 325th Session of the Governing Body to date, the
Director-General has registered the following 20 ratifications of international labour
Conventions and two ratifications of a Protocol.

Belgium
Ratification registered on 10 November 2015:
Safety and Health in Agriculture Convention, 2001 (No. 184)

Cabo Verde
Ratification registered on 6 October 2015:
Maritime Labour Convention, 2006 (MLC, 2006)

China
Ratification registered on 12 November 2015:
Maritime Labour Convention, 2006 (MLC, 2006)

Cuba
Ratification registered on 28 September 2015:
Worst Forms of Child Labour Convention, 1999 (No. 182)
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Dominican Republic
Ratification registered on 15 September 2015:
Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187)

France
Ratifications registered on 28 October 2015:
Private Employment Agencies Convention, 1997 (No. 181)
Work in Fishing Convention, 2007 (No. 188)

India
Ratifications registered on 9 October 2015:
Seafarers’ Identity Documents Convention (Revised), 2003 (No. 185)
Maritime Labour Convention, 2006 (MLC, 2006)

Iraq
Ratification registered on 21 December 2015:
Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187)

Mongolia
Ratification registered on 1 September 2015:
Maritime Labour Convention, 2006 (MLC, 2006)
Ratification registered on 26 November 2015:
Safety and Health in Mines Convention, 1995 (No. 176)

Montenegro
Ratifications registered on 18 September 2015:
Safety and Health in Construction Convention, 1988 (No. 167)
Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187)

Norway
Ratifications registered on 9 November 2015:
Maternity Protection Convention, 2000 (No. 183)
Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187)

4
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Protocol of 2014 to the Forced Labour Convention, 1930
Ratification registered on 8 January 2016:
Work in Fishing Convention, 2007 (No. 188)

Romania
Ratification registered on 24 November 2015:
Maritime Labour Convention, 2006 (MLC, 2006)

Saint Vincent and the Grenadines
Ratification registered on 25 November 2015:
Social Security (Minimum Standards) Convention, 1952 (No. 102)

Ukraine
Ratification registered on 10 December 2015:
Social Policy (Basic Aims and Standards) Convention, 1962 (No. 117)

United Kingdom
Ratification registered on 22 January 2016:
Protocol of 2014 to the Forced Labour Convention, 1930

Declaration concerning the application of Conventions
regarding non-metropolitan territories
(article 35 of the Constitution)
17. The Director-General has registered the following declarations concerning the application
of international labour Conventions regarding the following non-metropolitan territory:

France
Declarations registered on 28 October 2015:
Private Employment Agencies Convention, 1997 (No. 181)
Work in Fishing Convention, 2007 (No. 188)
Acceptance of the obligations of the Conventions: New Caledonia
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Ratifications/acceptances of the instrument for the
amendment of the Constitution of the International
Labour Organisation, 1986
18. Since the preparation of the document submitted to the 325th Session (October–November
2015) of the Governing Body, the Director-General has received the following acceptance
of the instrument for the amendment of the Constitution of the International Labour
Organisation, 1986:
Central African Republic

Acceptance

10 November 2015

19. The total number of ratifications and acceptances is now at 104, including two Members of
chief industrial importance. As a result, as of 24 February 2016, an additional
21 ratifications/acceptances by member States – including three by Members of chief
industrial importance – were required for the instrument to enter into force. 1

Ratifications/acceptances of the instrument for the
amendment of the Constitution of the International
Labour Organisation, 1997
20. Since the preparation of the document submitted to the 325th Session (October–November
2015) of the Governing Body, the Director-General has received the following acceptances
of the instrument for the amendment of the Constitution of the International Labour
Organisation, 1997:
Cook Islands

Acceptance

8 October 2015

Indonesia

Acceptance

3 December 2015

21. The total number of ratifications and acceptances is now at 125, including seven Members
of chief industrial importance. As a result, the 1997 Constitutional Amendment entered
into force on 8 October 2015.

22. It is recalled that the 1997 Constitutional Amendment, which enables the Organization to
abrogate obsolete Conventions, adds a new paragraph 9 to article 19 of the Constitution to
read: “Acting on a proposal of the Governing Body, the Conference may, by a majority of
two-thirds of the votes cast by the delegates present, abrogate any Convention adopted in
accordance with the provisions of this article if it appears that the Convention has lost its
purpose or that it no longer makes a useful contribution to attaining the objectives of the
Organisation.”

IV.

Internal administration
23. Article 4.2(d) of the Staff Regulations states:
Vacancies in the Director and Principal Officer category shall be filled by the
Director-General by transfer in the same grade, promotion or appointment. Such promotions

1

In accordance with article 36 of the ILO Constitution, to enter into force, an amendment to the
ILO Constitution must be ratified or accepted by two-thirds of ILO member States, including at
least five of the ten Members of chief industrial importance. As there are currently 187 member
States, the 1986 Amendment needs to be ratified or accepted by 125 of them.
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or appointments, other than to vacancies in technical cooperation projects, shall be reported to
the Governing Body with a short statement of the qualifications of the persons so promoted or
appointed.

24. The following appointments and promotions are accordingly reported to the Governing
Body:
Ms Beate Andrees (Germany)
Appointed Chief of the ILO Fundamental Principles and Rights at Work Branch
(FUNDAMENTALS), at the D1 level, with effect from 15 August 2015.
Ms Andrees joined the ILO in 2003 to support technical cooperation projects dealing
with migration and human trafficking, and to represent the ILO in various international
forums. In 2012, she was appointed Head of the Special Action Program to Combat Forced
Labour (SAP–FL), and as such she gained extensive experience in policy development,
management and technical cooperation. Before joining the ILO, she worked as a freelancer
for the German Parliament and as a lecturer at the Free University of Berlin, Germany.
Born in 1973, Ms Andrees is a graduate of the Free University of Berlin. She holds a
degree in Political Science.
Ms Els Brackenier (Belgium)
Appointed Deputy Director of the Internal Services and Administration Department
(INTSERV), at the D1 level, with effect from 1 April 2016.
Ms Brackenier began her professional career in the private sector and worked for
13 years as project manager for the delivery of technical building systems and data centre
solutions. In 2006 she joined the North Atlantic Treaty Organization (NATO) in the
NATO headquarters project office. Subsequently, she held the post of Head of Technical
Services. Since 2010, she was Head of Infrastructure and Facilities Management at NATO
headquarters in Brussels. In this capacity, she played a leading role in the development of
the operations and maintenance strategy for headquarters.
She has a wide range of skills and experience in facilities management, contract
management, leadership, project management and change management.
Born in 1970, Ms Brackenier holds a master’s degree in Industrial Science as well as
certificates in facilities management and disaster management.
Mr Vinicius Carvalho Pinheiro (Brazil)
Appointed Director of the ILO Office for the United Nations in New York and
Special Representative to the United Nations, with effect from 1 February 2016. Promotion
to D1 was reported to the Governing Body in November 2012.
Mr Lawrence Jeffrey Johnson (United States)
Appointed Chief of the World of Work Mega Trends, Research Department
(RESEARCH), at the D1 level, with effect from 15 October 2015.
Prior to this appointment, Mr Johnson was Director of the ILO Country Office for the
Philippines, providing technical support which fed into the Philippine Development Plan
and the Philippine Labor and Employment Plan, focusing on decent work. From 1998 to
2010, he held the post of Chief of the ILO Employment Trends Team in Geneva. The team
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was responsible for delivering the ILO’s flagship reports, which included the Global
Employment Trends, Key Indicators of the Labour Market, the World Employment Report
and specialized reports on vulnerable groups such as women and youth.
Mr Johnson was a principal adviser on issues relating to labour market analysis and
policy support to member States in Africa, Central America, the Caribbean, Asia, Europe,
the Middle East and in OECD countries. He also served on a number of international
advisory panels – the United Nations International Expert and Advisory Group for the
Millennium Development Goals, the United Nations Inter-Agency Network on Youth
Development Indicators Task Force, and the World Bank–ILO Jobs Watch Initiative.
Born in 1964, Mr Johnson holds advanced degrees with honours in Economics with a
focus on Labour and Econometrics.
Mr David Lamotte (Australia)
Appointed Deputy Director of the ILO Regional Office for Asia and the Pacific in
Bangkok (RO–Asia and the Pacific), at the D1 level, with effect from 15 December 2015.
Mr Lamotte joined the ILO in 2001. He has wide-ranging experience, having served
in both technical specialist and management roles in a number of ILO field assignments
and at headquarters. His area of technical expertise is in enterprise and employment
promotion. He has also been Officer-in-Charge of the Job Creation and Enterprise
Development Department (EMP/ENTERPRISE). In 2011, he was appointed as ILO
Country Director covering the Pacific Island Countries in Suva. More recently, he served
as the Special Adviser to the Regional Director in Bangkok. Mr Lamotte has extensive
experience in the Asia and the Pacific region and of country-level operations, including
strategic planning, development cooperation and programme management.
Born in 1954, Mr Lamotte holds degrees in Science and Education and a master’s
degree in Management.
Mr Peter Poschen (Germany)
Appointed Director of the ILO Country Office for Brazil (CO–Brasilia), with effect
from 1 December 2015. Promotion to D2 was reported to the Governing Body in March
2014.
Mr Philippe Vanhuynegem (Belgium)
Appointed Director of the ILO Decent Work Team and Country Office for the
Andean Countries (DWT/CO–Lima), at the D1 level, with effect from 1 January 2016.
Mr Philippe Vanhuynegem has some 20 years’ experience working for the ILO,
having joined the Organization in 1997. He started his ILO career in Côte d’Ivoire, and
then moved to the Lima subregional office, as junior professional officer on social
protection. He worked for almost seven years at ILO headquarters, Geneva, for several
large technical cooperation programmes on social exclusion, social protection and local
development. In 2008, he managed a regional programme on cooperative businesses in
East and Southern Africa (based in Dar es Salaam, United Republic of Tanzania). Until his
recent appointment and since 2011, he was the Senior Enterprise Specialist for the Andean
countries, based in Lima.
Before joining the ILO, Philippe Vanhuynegem worked for a consultancy firm in
banking and telecommunications for the private sector in Europe. He started his career as
research fellow at the Research Centre for Applied Economics of the Université Libre de
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Bruxelles (DULBEA) and published several studies on social protection, cooperative and
other labour-related issues.
Born in 1968, Mr Vanhuynegem holds a master’s degree (MSc) in Economics and a
Diploma of Higher Studies (DEA) in Econometrics.
Mr Victor Van Vuuren (South Africa)
Appointed Director of the Enterprises Department (ENTERPRISES), with effect from
1 February 2016. Promotion to D1 was reported to the Governing Body in March 2009.

V.

Publications and documents
25. The publications listed below have become available for sale at ILO headquarters since the
323rd Session (March 2015) of the Governing Body.

International Labour Conference
26. The following reports of the 104th Session (2015) of the International Labour Conference
have been issued in English, French and Spanish:
ILC.104/FIN

Financial report and audited consolidated financial
statements for the year ended 31 December 2014 and
report of the External Auditor

ILC.104/II

Programme and Budget for 2016–17 and other
questions

ILC.104/II(Suppl.)

Supplement to the Programme and Budget for 2016–17
and other questions

ILC.104/III(2)

Information
document
on
standards-related activities

ratifications

and

27. The following reports of the 104th Session (2015) of the International Labour Conference
have been issued in English, French, Spanish, German, Russian, Arabic and Chinese:
ILC.104/DG/I

Report of the Director-General: The future of work
centenary initiative

ILC.104/DG/APP

Report of the Director-General – Appendix: The
situation of workers of the occupied Arab territories

ILC.104/IV

Small and medium-sized enterprises and decent and
productive employment creation

ILC.104/V/2A

The transition from the informal to the formal economy

ILC.104/V/2B

The transition from the informal to the formal economy,
containing the draft instrument

ILC.104/VI

Labour protection in a transforming world of work –
A recurrent discussion on the strategic objective of
social protection (labour protection)
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28. The following report of the 105th Session (2016) of the International Labour Conference
has been issued in English, French and Spanish:

ILC.105/III(1B)

Promoting fair migration – General Survey concerning
the migrant workers instruments

29. The following reports of the 105th Session (2016) of the International Labour Conference
have been issued in English, French, Spanish, German, Russian, Arabic and Chinese:
ILC.105/III(1A)

Report of the Committee of Experts on the Application of
Conventions and Recommendations

ILC.105/V/1

Employment and decent work for peace and resilience –
Revision of the Employment (Transition from War to
Peace) Recommendation, 1944 (No. 71)

ILC.105/V/2

Employment and decent work for peace and resilience –
Revision of the Employment (Transition from War to
Peace) Recommendation, 1944 (No. 71)

30. The following reports of the 106th Session (2017) of the International Labour Conference
have been issued in English, French, Spanish, German, Russian, Arabic and Chinese:
ILC.106/VII/1

Abrogation of four and withdrawal of two international
labour Conventions

Regional Meeting reports
31. The following report and declaration from the 13th African Regional Meeting, Addis
Ababa, Ethiopia (November–December 2015) have been issued in English, French and
Arabic:
Towards inclusive and sustainable development in Africa through decent work
The Addis Ababa Declaration: Transforming Africa through Decent Work for Sustainable
Development

Sectoral Activities Programme
32. The following reports have been issued in English, French and Spanish:

10

GDFDWC/2015

Good practices and challenges in promoting decent work in
construction and infrastructure projects

MEIWFC/2015

Proposal for Guidelines on flag State inspection of working
and living conditions on board fishing vessels

GDFERRC/2015

Employment relationships in retail commerce and their
impact on decent work and competitiveness

TSMRTS/2015

Priority safety and health issues in the road transport sector
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GDFERTI/2015

Employment relationships in telecommunications services
and in the call centre industry

TSMOGI/2016

Occupational safety and health and skills in the oil and gas
industry operating in polar and subarctic climate zones of
the northern hemisphere

Periodical publications
33. The following issues have been published or are in press in the languages indicated:
International Journal of Labour Research, Vol. 7, Issues 1–2 (English, French and
Spanish)
International Labour Review, Vol. 154 (2015), Nos 1–4 (English and French), Vol. 134
(2015), Nos 1–4 (Spanish)

Non-periodical publications
34. The following publications have been issued or are in press in the following languages
(other languages indicated in parenthesis):

English
An employment-oriented investment strategy for Europe
Collective bargaining: A policy guide
Compendium of maritime
(also in French and Spanish)

labour

instruments

(second

(revised)

edition)

Crisis responses, competitiveness and jobs
Decent work, green jobs and the sustainable economy: Solutions for climate change and
sustainable development
Global Employment Trends for Youth 2015: Scaling up investments in decent jobs for
youth (also in French and Spanish)
ILO global estimates on migrant workers
IMO/ILO/UNECE code of practice for packing of cargo transport units (CTU code)
(also in French and Spanish)
Inventory of labour market policy measures in the EU 2008–13: The crisis and beyond
Key Indicators of the Labour Market (KILM) (ninth edition)
Labour markets, institutions and inequality: Building just societies in the 21st century
Recovering from the Ebola crisis
The ILO from Geneva to the Pacific Rim: West meets East
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Women in business and management: Gaining momentum in Asia and the Pacific
World Employment and Social Outlook 2015: The changing nature of jobs
World Employment and Social Outlook: Trends 2016
World Report on Child Labour 2015: Paving the way to decent work for young people
(also in French and Spanish)

French
A la rencontre de l’Europe au travail: Récits de voyages d’Albert Thomas (1920–1932)
Assurer le fonctionnement de la microfinance: Gérer la diversification des produits
(also in Spanish)
Code de bonnes pratiques OMI/OIT/CEE-ONU pour le chargement des cargaisons dans
des engins de transport (Code CTU) (also in English and Spanish)
Compilation des instruments sur le travail maritime (Deuxième édition, 2015)
(also in English and Spanish)
Femmes d’affaires et femmes cadres: une montée en puissance (also in Spanish)
Rapport mondial de 2015 sur le travail des enfants: Ouvrir aux jeunes la voie du travail
décent (also in English and Spanish)
Tendances mondiales de l’emploi des jeunes 2015: Accroître les investissements dans
l’emploi décent pour les jeunes (also in English and Spanish)

Spanish
Código de prácticas OMI/OIT/CEPE-Naciones Unidas sobre la arrumazón de las
unidades de transporte (Código CTU) (also in English and French)
Compilación de los instrumentos sobre el trabajo marítimo (Segunda edición, 2015)
(also in English and French)
Gestión de insticuciones microfinancieras: manejando la diversificación de productos
(also in French)
Informe mundial de 2015 sobre el trabajo infantil: Allanar el camino hacia el trabajo
decente para los jóvenes (also in English and French)
Informe sobre el trabajo en el mundo 2014: El desarrollo a través del empleo
La mujer en la gestión empresarial: cobrando impulso (also in French)
Tendencias mundiales del empleo juvenil 2015: Promover la inversión en empleos
decentes para los jóvenes (also in English and French)

12
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Agreements with commercial and non-profit-making
publishers and distributors
35. The following agreements have been signed since the 323rd Session of the Governing
Body:
Fiji employment study: Creating quality jobs with
the International Labour Organization
(original English, co-publication)

Asian Development Bank, Philippines

Labor migration in Asia: Building effective
institutions
(original English, co-publication)

Asian Development Bank Institute,
Japan

Labour regulation and development:
Socio-legal perspectives
(original English, co-publication)

Edward Elgar Publishing Ltd,
United Kingdom

Europe’s middle-class under threat?
The role of the world of work
(original English, co-publication)

“

”

Decent work, green jobs and the sustainable
economy: Solutions for climate change and
sustainable development
(original English, co-publication)

Greenleaf Publishing, United Kingdom

The ILO from Geneva to the Pacific rim:
West meets East
(original English, co-publication)

Palgrave Macmillan, United Kingdom

The transformation of women at work in Asia:
An unfinished development agenda
(original English, co-publication)

Sage Publications India Pvt. Ltd, India

Migrant and child labour in Thailand’s shrimp
and other seafood supply chains: Labor
conditions and the decision to study or work
(original English, co-publication)

The Asia Foundation, United States

World Employment and Social Outlook:
Trends 2015
(original English, co-publication for
South Asia)

Academic Foundation, India

World Employment and Social Outlook 2015:
The changing nature of jobs
(original English, co-publication for
South Asia)

“

”

A la rencontre de l’Europe au travail: Récits
de voyage d’Albert Thomas (1920–1932)
(original French, co-publication)

Publications de la Sorbonne, France

Transforming economies: Making industrial
policy work for growth, jobs and development
(Spanish edition, co-publication)

Plaza y Valdés Editores, Spain
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Decent work, green jobs and the sustainable
economy: Solutions for climate change and
sustainable development
(Spanish edition, co-publication)

“

”

Human rights, development and decolonization:
The International Labour Organization, 1940–70
(Spanish edition, co-publication)

“

”

Introduction to work study,
fourth (revised) edition
(reprint)

Universal Book Corporation, India

Safety and health in underground coalmines:
ILO code of practice
(reprint, Turkish edition)

Ministry of Labour and Social Security,
Turkey

Improve Your Business Basics,
International edition
(reprint)

Business Development Service
Providers Network (BDS), Uganda

Start Your Business: Manual and Business Plan
(reprint)

“

”

Generate Your Business Idea: Manual
(reprint)

“

”

Start and Improve Your Business Game
(reprint)

“

”

Improve Your Business Basics,
International edition
(reprint)
Generate Your Business Idea: Manual
(reprint)

“

”

Start Your Business: Manual and
Business Plan
(reprint)

“

”

Créez votre entreprise: Manuel
(reprint)

“

”

Trouvez votre idée d’entreprise
(reprint)

“

”

Gérez mieux votre entreprise: Eléments de base,
édition internationale
(reprint)

“

”

Improve Your Business Basics,
International edition
(reprint)
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Danish Refugee Council, Denmark

Federation of Kenya Employers (FKE),
Kenya

Start Your Business: Manual
and Business Plan
(reprint)

“

”

Generate Your Business Idea: Manual
(reprint)

“

”

Start and Improve Your Business Game
(reprint)

“

”
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Start Your Business: Manual and Business Plan
(reprint)

SIYB Association of East Africa,
United Republic of Tanzania

Generate Your Business Idea: Manual
(reprint)

“

”

Improve Your Business Basics,
International edition
(reprint)

“

”

Generate Your Business Idea: Manual
(reprint)

“

”

Start Your Business: Manual and Business Plan
(reprint)

“

”

Improve Your Business Basics,
International edition
(reprint)

“

”

ABC del trabajo infantil
(reprint)

DIF Nacional, Mexico

StartUP&go: Entrepreneurship education:
Teacher’s Guide
(reprint)

JIKA Training and Communication,
South Africa

StartUP&go: Entrepreneurship education:
Learner’s Book
(reprint)

“

”

Ready, Steady, Go! A school-to-work
programme: Teacher’s Guide
(reprint)

“

”

Ready, Steady, Go! A school-to-work
programme: Learner’s Book
(reprint)

“

”

Ergonomic checkpoints in agriculture: Practical
and easy-to-implement solutions for improving
safety, health and working conditions in
agriculture, second edition
(Arabic edition)

Arab Institute of Occupational Health
and Safety, Syrian Arab Republic

World Employment and Social Outlook:
Trends 2015
(Chinese edition)

China Financial and Economic
Publishing House, China

World Employment and Social Outlook 2015:
The changing nature of jobs
(Chinese edition)

“

”

Women in business and management:
Gaining momentum
(Chinese edition)

“

”

International and comparative labour law:
Current challenges
(Chinese edition)

China Worker Publishing House, China

Financing social protection: Quantitative
Methods in Social Protection Series
(Chinese edition)

Ministry of Human Resources and
Social Security, China
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HealthWISE Trainers’ Guide: Work improvement
in health services
(Chinese edition)
HealthWISE Action Manual: Work improvements
in health services
(Chinese edition)
Women in business and management:
Gaining momentum
(Japanese edition)
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National Institute for Occupational
Health & Poison Control, China
“

”

Ittosha Incorporated (Publishers), Japan

Global Wage Report 2014/15: Wages and
income inequality
(Japanese edition)

“

”

World Employment and Social Outlook 2015:
The changing nature of jobs
(Japanese edition)

“

”

World Employment and Social Outlook:
Trends 2015
(Japanese edition)

“

”

Training for change: New approach to
instruction and learning in working life
(Japanese edition)

Otori Publication, Japan

Ergonomic checkpoints: Practical and easy to
implement solutions for improving safety, health
and working conditions, second edition
(Korean edition, PDF)

Korean Industrial Health Association
(KIHA), Republic of Korea

Training package on workplace risk assessment
and management for small and medium-sized
enterprises
(Mongolian edition)

Occupational Safety and Health
Management Institute (OSHMI),
Mongolia

Guidelines for the use of the ILO international
classification of radiographs of pneumoconioses:
OSH 22 (revised edition, 2011)
(Polish edition)

Institute of Occupational Medicine
Environmental Health, Poland

Combating forced labour: A handbook for
employers and business: A checklist and
guidance for assessing compliance
(Portuguese edition)

Associação Portuguesa de Apoio à
Vitima (APAV), Portugal

World Employment and Social Outlook:
Trends 2015
(Portuguese edition)

Ministério do Trabalho e da
Solidariedade Social, Portugal

Achieving equal employment opportunities for
people with disabilities through legislation:
Guidelines
(Portuguese edition)

“

”

Investigation of occupational accidents
and diseases: A practical guide for
labour inspectors
(Portuguese edition)

“

”
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ILO policy guidelines on the promotion of decent
work for early childhood education personnel:
Meeting of Experts
(Portuguese edition)

“

”

Small and medium-sized enterprises and decent
and productive employment creation: Report IV
(Portuguese edition)

“

”

Labour protection in a transforming world of
work: A recurrent discussion on the strategic
objective of social protection labour protection:
Report VI
(Portuguese edition)

“

”

The transition from the informal to the formal
economy, Report V(2B), ILC 104th Session 2015
(Portuguese edition)

“

”

Stress prevention at work checkpoints:
Practical improvements for stress prevention in
the workplace
(Portuguese edition)

SOBANEBRASIL, Brazil

Job preservation through worker cooperatives:
An overview of international experiences and
strategies
(Portuguese edition)

UNISOL Brasil, Brazil

Combating forced labour: A handbook for
employers and business: A checklist and
guidance for assessing compliance
(Romanian edition)

Associação Portuguesa de Apoio à
Vitima (APAV), Portugal

Labour markets, institutions and inequality:
Building just societies in the 21st century
(Spanish edition)

Ministerio de Empleo y Seguridad
Social, Spain

Social protection global policy trends 2010–15:
From fiscal consolidation to expanding social
protection: Key to crisis recovery, inclusive
development and social justice
(Spanish edition)

“

”

Combating forced labour: A handbook for
employers and business: A checklist and
guidance for assessing compliance
(Swedish edition)

Associação Portuguesa de Apoio à
Vitima (APAV), Portugal

Safety and health in forestry work:
ILO code of practice, second edition
(Turkish edition)

Ministry of Labour and Social Security,
Turkey

Safety and health in construction:
ILO code of practice
(Turkish edition)
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Digital library and database agreements
Adapting Canadian Work to Respond to Climate Change (ACW),
Canada (database license signed)
Baobab eBook Services Ltd, United Kingdom (online vendor agreement signed)
RedShelf Inc., United States (online vendor agreement signed, 133 titles uploaded)
EBSCO, United States (69 titles licensed)
Proquest, United States (69 titles licensed)
Ebooks Corporation Limited, Australia (69 titles licensed)
Dawson Books Limited, United Kingdom (69 titles licensed)
Barbour/United Business Media Information Ltd, United Kingdom (5 titles licensed)
IHS (Global) Limited, United Kingdom (3 titles licensed)
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