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Original Arabic: The PRESIDENT (Mr ALLAM)

Today we will continue the general discussion of
the Reports of the Chairperson of the Governing
Body and of the Director-General.

Original Chinese: Mr XU (Worker, China)

The global financial crisis, caused by the credit
crunch in the United States and rarely seen in his-
tory, has continued to impact all countries across
the world. This critical situation has triggered em-
ployment and social repercussions. The ILO and all
its member States have adopted measures to address
the global crisis. The Director-General’s Report,
Tackling the global jobs crisis: Recovery through
decent work policies, has provided a good founda-
tion for our discussions at this Conference.

To respond to the current financial crisis, the Chi-
nese Government has made timely adjustments in
its macroeconomic policies and introduced a stimu-
lus package to boost domestic demand, promote
economic growth, create employment opportunities,
and improve people’s lives. The people’s trade un-
ions have always put workers at the centre of all
their activities and made relentless endeavours in
the following fields.

First, maintaining economic growth and promot-
ing social progress. Chinese workers have always
assumed a leading role in boosting national devel-
opment and Chinese trade unions have launched
nation-wide mobilization campaigns to contribute to
economic development, as well as energy conserva-
tion and emission reduction.

Second, promoting social compacts and enhanc-
ing industrial peace. The Chinese trade unions are
vigorously promoting social compacts with em-
ployers as part of efforts to promote corporate de-
velopment and to safeguard workers’ rights. We
urge enterprises to perform their social responsibil-
ity by making no cuts in jobs and wages, and no pay
arrears. We also encourage workers to work with
employers through this hard time, as it is in the in-
terests of both workers and enterprises.

Third, facilitating employment generation and
improving people’s lives. The Chinese trade unions
have adopted a national action plan to offer em-
ployment assistance to hundreds of millions of rural
migrant workers. We have also launched a "Sun-
shine Employment Project" for university graduates
from poor workers’ families, and helped nearly
100,000 such graduates find jobs. In addition, we

have provided entrepreneurship training, micro-
credit, employment exchanges, and financial assis-
tance to poor workers.

Fourth, developing training programmes and im-
proving workers’ employability. The Chinese trade
unions have developed comprehensive programmes
to improve workers’ overall competencies. The All-
China Federation of Trade Unions (ACFTU) has
organized training programmes in 2000 training
institutions for workers throughout the country, and
has established 12 skills training demonstration
bases for rural migrant workers and 113 employ-
ment training bases to enhance the employability of
workers.

This is a global challenge. To tackle this crisis
calls for the confidence, cooperation and responsi-
bility, as well as the joint actions, of all countries
and the international community. I, hereby, wish to
make the following proposals.

First, promote economic growth and achieve
common development. This financial crisis has
brought great hardship and serious consequences to
the working people of all countries, especially the
developing countries. To achieve sustainable devel-
opment, we must boost economic growth. The de-
veloped countries should assume their responsibili-
ties, with more active measures to open up their
markets and increase their development aid and
technology transfer to developing countries, driven
by a common goal.

Second, protect workers’ rights and realize decent
work. The Chinese trade unions believe that, at this
time of crisis, it is more than ever imperative to put
workers first. We should pay more attention to the
livelihood of workers and provide serious protection
of their rights. At this juncture, all countries should
adopt more active employment policies and take
concrete measures to secure workers’ right to em-
ployment. At the same time, we should step up ef-
forts to protect workers’ wages, raise social security
levels, improve occupational safety and health con-
ditions, safeguard workers’ labour and economic
rights, and promote the realization of decent work.

Third, strengthen social dialogue and join together
through the crisis. The trade unions of different
countries, on workers’ behalf, should promote so-
cial compacts with employers in the response to this
crisis. Trade unions should urge employers to main-
tain jobs, pay wages and social security contribu-
tions on time and in full, and provide skills training
to workers during times of underproduction. The
social partners should make continuous efforts to
promote social dialogue and settle labour disputes
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through consultations in order to build up harmoni-
ous labour relations and show support in the crisis.

Fourth, deepen exchanges and cooperation to pro-
duce win-win results. Efforts must be made to en-
sure that developing countries have more say and
greater participation in tackling the global crisis and
share good practices and experience in this regard.
All countries should adopt open and cooperative
attitudes, pursue a win-win situation, combat all
forms of protectionism, convert crisis into opportu-
nity, and create conditions for world economic re-
covery.

Over the past 90 years since its establishment, the
ILO has played an important role in defending
world peace, promoting common development and
materializing social justice. The Chinese trade un-
ions will, as always, work in a responsible and con-
structive way with the working people and trade
unions of all countries for the lofty causes of peace,
development, cooperation and workers’ rights and a
better future for the world of work.

Original Spanish: Mr LACASA ASO (Employer, Spain)

It is a great pleasure for me to be able to address
the plenary of this Conference on behalf of the
Spanish employers.

The ILO 1is an organization which I know and in
which I believe. I firmly believe that the ILO is able
to provide forums for dialogue and that it can help
us come up with solutions to the current problems
affecting the whole world and the world of work.

We are in a crisis at the moment, which is both
global and economic. It is having serious repercus-
sions in terms of jobs, and my country is particu-
larly affected by it. The agenda of this Conference
has been changed, very sensibly, so as to allow us a
very important and necessary debate on the crisis. |
will make just make four points about it.

We, the Spanish employers, continue to believe in

the benefits of the free market. We are aware of the
difficulties involved in combating social inequality,
particularly in developing countries and especially
in times of crisis. But our experience has shown us
that the best way to generate and distribute wealth is
to have well-founded economic growth on the basis
of sustainability and that this is linked to the free
market.
We have to develop social protection mechanisms,
which can help us bring about greater social cohe-
sion. However, it is important that we do not forget
that the social protection systems which have been
most successful are those which have been created
on the basis of industrial and economic develop-
ment.

Secondly, 1 would also like to bring up a point
which is just as important, namely that globalization
is not the cause of social inequality, which unfortu-
nately persists in many parts of the world. On the
contrary, we continue to believe that well-managed
economic integration can generate high levels of
affluence and employment, as has been shown by
the experience of many countries, my own included.

It is therefore vital for us to be fully aware of the
social progress that can come from opening mar-
kets. To return to protectionism or interventionism
would, we believe, be a step backwards and would
delay our emergence from this crisis. Where undue
interference threatens, we cannot emphasize enough
the importance of individual freedom, free enter-
prise, and the promotion of the entreprencurial
spirit. Only in this way will we be able to bring
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about social progress and eliminate inequalities and
poverty.

As I said earlier, we are concerned not only at the
immediate effects of this crisis, but we are also con-
cerned about our ability to create jobs after it. Any
recovery is going to depend on how we can adapt
our labour systems to the new situation. We could
have a plan of action for employment, a Global Jobs
Pact, which lays down guidelines for global action
to tackle the crisis. The added value of working to-
gether in a coordinated fashion at international level
can be vital. Nevertheless, we have to make sure
that the basis of this plan is properly constructed
and that it really responds to the real needs of our
economies.

We should not forget that sustainability of public
financing is the basis for lasting growth. Unfortu-
nately, there are too many examples of losing
ground in social terms because of indebtedness, or
because people are doing non-productive work.

I would like to finish by stressing the importance
of social dialogue as a means for bringing about
economic recovery. We in Spain have a long tradi-
tion of consultation between the employers’ organi-
zations, the trade unions and the Government, and
at times of crisis such as this, it is important that we
make particular efforts so that we can maintain that
social dialogue. We believe that by so doing we can
really help to create social peace and stability, and
this is vital so that we can attract investment and
create more jobs.

We also believe, however, that this can and must
be a means for constantly adapting the standards
that we are setting. This calls for an open-minded
and constructive approach so that we can deal with-
out preconceived notions with the challenges facing
us in the current situation. And a degree of maturity
is also required, so that we can shoulder the respon-
sibilities that fall to us.

Mr ST@RE (Minister of Foreign Affairs, Norway)

I commend the Report by the Director-General
which is before the Conference.

Ninety years after the ILO arose from the ashes of
the First World War, it has taken another crisis of
historic proportions to bring this Organization to the
centre stage of international affairs. That is where it
belongs, because international affairs ultimately
deal with the interests of people, and decent jobs
matter to the lives and self-esteem of all of us.

We are learning day by day that no serious eco-
nomic, social and labour market challenge can be
tackled at the national level alone.

We have learned how greed and mismanagement
anywhere can be a threat to working men and
women everywhere. In response, collective and
more coherent international action is needed across
institutional barriers.

Within the limited time available, I would like to
make three points.

First, let the market be a good servant, but let it
not be a dominant ruler. Nine months after the fall
of Lehman Brothers, it is now abundantly clear that
the root cause of this crisis is not to be found in the
US subprime mortgage markets alone. There were
other global imbalances, particularly in trade and
finance, which caused the fire to flare up. In short,
we also witnessed a change in the balance of power
of labour markets.

While supply and demand are important for mar-
ket outcomes, so is the regulation of rights and obli-



gations. As we know from long-standing experience
in my country, the effective promotion and protec-
tion of workers’ rights are crucial in order to ensure
fair and sustainable incomes and outcomes in the
labour market, and thus creating an effective econ-
omy.

Globalization, driven by the twin revolutions of
technology and deregulation, led to a welcome inte-
gration that included major emerging economies.
True, this process helped to lift millions out of pov-
erty and into work. The result, however, was a rapid
increase in the global supply of labour, and in many
countries a significant shift in the balance of power
between labour and capital — in favour of the latter.
This trend was reinforced by insufficient regulation
of labour markets, including the failure to promote
and protect workers’ rights.

As a result, while globalization provided millions
with jobs and income, there was a huge gap be-
tween their earnings and their social rights, and a
great leap in global profits during the same period.

Today it is easy to conclude that such a state of
affairs could not last. This form of deregulated
globalization was neither morally acceptable nor
politically or economically viable. Now is the time
to learn to look ahead, seeking an appropriate and
necessary consensus on the way forward.

This brings me to my second point. The ILO and
the Decent Work Agenda are tailor-made to help
protect the livelihoods of ordinary people from ca-
sino capital and misguided markets. Although there
are still too many people working in the informal
sector, formal employment is the most important
source of livelihood and dignity for the vast major-
ity of people everywhere.

The ILO Declaration on Social Justice for a Fair
Globalization adopted last June sent a strong mes-
sage: neglecting workers’ rights — either as a strat-
egy for implicit protectionism or to improve com-
petitiveness — is neither acceptable nor wise, if the
goal is to build a dynamic and modern economy.

History has all the necessary lessons. Those coun-
tries that invest in human capital and treat working
people — women and men alike — as key resources
are the ones that prevail. Workers’ rights and labour
standards are vital for real democracy and self-
determination.

In ILO terms, social dialogue — tripartism of
workers, employers and governments — fosters co-
operation and the legitimacy of economic policy at
the national and international levels. The evidence
is compelling: wise and negotiated schemes for so-
cial protection lift the burden of adjustment from
the individual worker or company to society at
large. In other words, the ILO and all of us gather-
ing to support its agenda hold a key to maintaining
an open world economy. We look forward to the
high-level discussions next week on the ILO Global
Jobs Pact, which aims at promoting job creation and
social protection as the way forward.

My third point is this: governments, in a broad
dialogue with the stakeholders of the international
economy — employers and employees alike — must
take the lead role in ensuring that the international
community does not repeat the mistake of ignoring
the ILO and its important messages.

Based on the ILO Declaration on Social Justice
for a Fair Globalization and our own experiences in
Norway, my Government launched a seven-point
strategy to strengthen workers’ rights worldwide.

Last September, I hosted an international confer-
ence in Oslo, together with the leaders of Norway’s
social partners, trade unions and business leaders.
The ILO Director-General, Mr Juan Somavia, and
the World Trade Organization (WTO) Director-
General, Pascal Lamy, were among the
250 participants, from more than 30 countries, who
came together to discuss the groundbreaking ILO
Declaration on Social Justice for a Fair Globaliza-
tion. At the conference, we pledged an extra effort
to promote women’s economic empowerment, in
the context of the MDG 3 Torch campaign initiated
by Denmark.

In short, efforts to improve the situation for
women in the labour market must continue to be
strengthened, and not undermined, during the ongo-
ing financial crisis.

So let me conclude, as we did in Oslo last fall,
that key to our success on this agenda is to secure
better coherence across all relevant institutions.
There must be better consistency in terms of policy
emphasis from governments and institutions. What
we preach at the ILO must be consistent with what
we preach at WTO, the International Monetary
Fund and the World Bank, and vice versa. We need
relevant forums to ensure such coherence, both at
national and international levels, because coherence
cannot be partial — that would be a contradiction in
terms.

A coherent approach to the Decent Work Agenda
not only concerns matters of labour and trade. It is
also relevant for all the pressing global issues, such
as human rights and our fight against climate
change.

Ms CHARALAMBOUS (Minister of Labour and Social
Insurance, Cyprus)

First of all I would like to congratulate the Direc-
tor-General of the ILO, Mr Somavia, for the quality
of his Report, which is both apt and crucial, given
the challenges confronting us.

After several years of favourable growth, during
the last six months we have witnessed the economic
crisis causing a rapid deterioration of the world
economy, which is currently facing the biggest
global economic downturn since the Great Depres-
sion of 1929.

The effects of the economic crisis are visible at
both the national and international levels. Lower
growth rates in many countries, a reduction in inter-
national and domestic product demand, lack of li-
quidity and difficulties in financing and a radical
increase in unemployment are the elements that
characterize the current economic and social envi-
ronment.

The economic crisis and its consequences need to
be addressed in an effective, collective and socially
responsible manner by governments and social
partners at both the national and international levels.
In dealing with the crisis, we must at the same time
take decisions and promote actions that will prevent
similar future occurrences. It is obvious that we
need to restore the balance between the real produc-
tive economy and the capital stock.

We also need to strengthen the supervisory
framework, recognizing that self-regulation of the
economy and the market is not enough. Current
conditions demonstrate now, more than ever before,
the interaction between economies and dictate the
need to work systematically and concretely towards
a fair globalization.
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The main issue is not only the period that is
needed to overcome the crisis. The main issue is
also the effect that this crisis will have on ordinary
people. We must set a common goal to overcome
the crisis with no social impact and without aggra-
vating economic inequalities at the national and
global levels. The adherence of all of us to the ob-
jectives of decent work is crucial and essential in
fulfilling this task.

Even though Cyprus has not been severely hit by
the crisis, we remain constantly alert. In February
2009 an Emergency Action Plan was introduced by
the Government, which contains targeted measures
that aim to maintain the economic growth of the
economy and the high employment rate and support
those groups of the population who are at risk of
being affected by the crisis. In the area of employ-
ment, the measures include the establishment of a
monitoring mechanism for assessing the develop-
ments in the labour market, the intensification of the
support provided by the Public Employment Ser-
vices (PES) for facilitating transitions in the labour
market, the promotion of emergency training pro-
grammes for people who become unemployed due
to the crisis and the setting up of an inspection
mechanism for fighting illegal employment.

Sustaining full employment through lifelong
learning programmes aimed at underemployed
workers in businesses striving to survive, instead of
encouraging cut-offs from working hours and sub-
stituting them with unemployment benefits, is a
more acceptable option for the Cyprus Government.
We believe that safeguarding the fundamental rights
of workers, combating precarious work with unfa-
vourable terms and conditions of employment and
finding ways to avoid wage deflation, while at the
same time sustaining enterprises and preventing job
losses is a difficult task, but an essential part of a
comprehensive strategy. As a Government, we re-
main committed to the values of tripartite coopera-
tion and social dialogue, which are essential com-
ponents in the successful management of the impact
of the crisis at the national and global levels.

As the Director-General underlines in his Report,
our attempts to reverse the crisis and our efforts to
speed up recovery require a global approach. A
Global Jobs Pact definitely brings together the key
policy options for boosting employment, broaden-
ing social protection and enhancing social security,
when crafting national recovery policies. Of course,
it cannot be a “one-size-fits-all” solution but it can
provide viable options for national decision-making.

Despite the diversity and differences that occur in
each country, the main issue we need to focus on is
common. This global economic crisis concerns all
of us. The devotion of both governments and social
partners to the principles of social solidarity, re-
spect for labour rights and the principle of equality
are paramount and are essentially the guidelines that
will help us come out of the crisis.

We should not allow the crisis to result in winners
and losers. We must concentrate on overcoming the
crisis without adding new inequalities to our soci-
ety.

Ms SUNDNES (Worker, Norway)

Congratulations on the comprehensive and vi-
sionary Report presented to this year’s Conference:
it gives a good overview of the crisis and the situa-
tions around the world. My only concern with the
Report is the relatively limited focus on women and
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gender equality. There is a slowdown in the econ-
omy and women are the first to suffer. It is of the
greatest importance that trade unionists, employers
and governments should bear that in mind when
decent work strategies and recovery packages are
being worked out.

It is also important to remember that this crisis is
not being driven by competition, but by lack of de-
mand. Cutting wages is, therefore, the wrong medi-
cine. Cutting workers’ wages could, in fact, worsen
the crisis. When people do not have money, con-
sumption falls, which will lead to a decrease in gov-
ernments’ tax income.

Major income and wage differences remain preva-
lent and there has been a general fall in the wage
share of gross domestic product, even though we
have seen major growth in productivity.

The answer is certainly not to go into a downward
spiral by lowering wages. History shows us that is
no solution. I firmly believe that governments must
seriously take responsibility for their national eco-
nomic strategy and policy, including a proper level
of income for workers and enforcing the collective
bargaining system.

Employers must be aware of their responsibility
to create healthy businesses, contribute to robust
societies, and realize the strong links between in-
creased productivity and wages, and the importance
of strong social dialogue and collective bargaining.

Both employees and trade unions must give the
highest priority to the equal pay problem. We can-
not afford years of hard work for equal pay being
undermined and reversed during the crisis.

I would like to share with you the wage discus-
sion we had in Norway as a result of the crisis,
which was provoked by a greedy and irresponsible
financial sector. We have decided not to freeze the
wages of ordinary workers; however, the Govern-
ment has demanded that banks receiving public fi-
nancial aid must freeze the wages and bonuses of
their top management. This is important to restore
trust in the financial institutions.

Our primary task now is to prevent unemploy-
ment from exploding. It is not very high in Norway,
but has increased rapidly over the last six months.
Focus on cooperation, solidarity and active joint
initiatives is important. Our basis is the values of
the Nordic model, preferring unity over individuali-
zation, safety over citizen marginalization, and pro-
tection of wage earners’ rights over social dumping.

The Norwegian Government has taken powerful
initiatives. Targeted public investments caused un-
employment to rise considerably less than if the
Government had postponed assuming social respon-
sibility.

Measures for education and training have been
taken as the unemployed must be able to develop
their skills. In this process it is crucial to focus on
just transition, so that the workers affected can have
a fair transition into new jobs.

Investment in research, innovation and specific
initiatives in the fields of energy efficiency, sustain-
able energy and sustainable transport are crucial.
These initiatives boost employment in the here and
now, countering the crisis and enriching us all in the
long run.

Earlier this year, the war in the Middle East shook
the whole world. The international community wit-
nessed the remorseless bombing of Gaza, during
which nearly 1,400 people were killed and more
than 5,000 Palestinians were injured. The Israeli



splitting of the West Bank, with over 500 military
checkpoints and the wall, is undermining a future
peace agreement in Middle East. The checkpoints
make it difficult for thousands of workers working
in Israel. The workers have to get up in the middle
of the night to be able to pass the checkpoints in
time to reach their work. Ambulances with sick
people are stopped and delayed; pregnant women
do not reach hospitals on time to give birth. This
violence must stop.

Finally, I would like to thank the ILO for putting
gender on the agenda of this year’s Conference. It
will be most important to focus on gender in rela-
tion to the agenda item on decent work for domestic
workers at next year’s Conference and in 2011.
Likewise, all participants of the Conference should
follow up on their experiences and the outcome of
this year’s discussions at the national level. This
would be an excellent strategy to combine theory
and practice, with the aim of securing women
workers decent work and a decent life.

Mr K.V. SATHASIVAM (Minister of Human Resources,
Malaysia)

We are meeting together this year amidst chal-
lenging times, when the world is experiencing a
global economic crisis.

For years, the capitalistic model of the modern
economy has taken refuge under the principle that
optimum growth was based on a liberalized market
economy, where market forces determine the direc-
tion and the nature of the economy. Whilst system
regulations and other government policies were es-
tablished and the liberalization of the market was
seen and recognized as the trademark of a progres-
sive and forward-looking economy, the market was
given total independence. Unfortunately, the recent
global crisis has shown that, at the hands of over-
zealous businessmen who were capable of reckless
risk taking, this system of unfettered freedom could
lead to the collapse of the economic model.

The cumulative effect of such risk taking could
one day explode, and we are witnessing the mani-
festation of yet another such event. While there are
nations among us who are careful and proceeding
cautiously in the prudent management of our
economies, as a result of international linkages, we
can become victims of the actions of countries lo-
cated thousands of miles away. The global eco-
nomic crisis, which has its origins in some of the
developed nations of the world, has now spread far
and wide. Nearly all of us are affected, to a greater
or lesser extent. Whilst we are trying to pull our
institutions together and find innovative and crea-
tive means to decrease the impact of the crisis and
get our economies back on their correct footing, it is
timely for us to reflect on other models of new eco-
nomic orders, which, while protecting the tenets of
a free market system, will also ensure that such
freedom shall not be exercised at the risk of damag-
ing a global economic system and endangering our
populations with the risk of unemployment and
poverty.

The new global economy, driven by the forces of
globalization and free trade agreements, was ex-
pected to break the borders of protectionism and
provide for the realization of new orders based on
the equal distribution of wealth. While the inten-
tions of this new global economic order are noble,
unfortunately, the reality is that it is not going in the
right direction to achieve and realize those laudable

intentions. On the other hand, what we are experi-
encing is the effects of unequal playing grounds
between the strong and the weak, the developed and
the underdeveloped, and the rich and the poor. The
least we need is a situation where globalization does
not lead to a situation where the rich become richer
and the poor get poorer.

It is timely for us to take another look at the re-
implementation of this agenda, so that the noble
intentions with which it was created shall be real-
ized with the implementation of a new global eco-
nomic model. Let us sincerely hope for a new
world, where poverty could be eradicated from the
face of the earth. The basic rights of human dignity
should be restored to every individual, and all citi-
zens of the world should be given the opportunity to
grow and realize their full potential.

I agree with the Director-General of the Interna-
tional Labour Office that this crisis should not hin-
der or delay our commitment to achieving the De-
cent Work Agenda. It is imperative that we take this
crisis as an opportunity to reaffirm our commit-
ments to the principles of decent work and, through
such commitment, the dignity and the rights of
workers, as enshrined in the principles of Decent
Work, shall continue to form the basis of the na-
tional agenda for our respective governments.

In Malaysia, we instituted high-ranking tripartite
monitoring mechanisms very early in the crisis to
ensure that the economic consequences of the crisis
do not step on the rights of our workers, as pre-
scribed in the Constitution and in the laws of the
country.

I wish to congratulate the Director-General and
the Office for developing the Global Jobs Pact,
placing employment and social protection at the
centre of the recovery process. The Global Jobs
Pact also proposes enhanced credit flows to enter-
prises, especially for small and medium-sized en-
terprises, combined with skills development to
minimize lay-offs; reinforcing active labour market
programmes, such as job seeking assistance and
monitoring; providing assistance to young men and
women who are entering the labour market; increas-
ing investment in infrastructure and public goods;
and introducing social protection for low-income
groups and retrenched workers.

In Malaysia, despite this crisis, our commitment
to implementing the spirit of the Decent Work
Agenda is strong. In this regard, the aims and aspi-
rations of the Global Jobs Pact have been well real-
ized through our first and second economic stimulus
packages, implemented to mitigate the impact of the
€conomic crisis.

We have instituted proactive measures to arrest
the sliding economic scenario. The stimulus pack-
ages introduced by the Government of Malaysia
focus on creating new job opportunities for young
and unemployed graduates, providing retraining to
retrenched workers, introducing measures to shorten
working hours while undergoing targeted job train-
ing to avoid lay-offs, and assisting jobseekers
through providing information about emerging
market trends and job vacancies. We are proud to
say that these efforts have resulted in minimizing
the social impact of global recession. In addition,
the stimulus packages are also aimed at easing the
burden of the people through providing direct fi-
nancial assistance, in particular to vulnerable
groups, and assisting the private sector in facing the
crisis through reducing the cost of doing business.
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To ensure continued social protection for workers
and their families, the total cost of training is borne
by the Government, supplemented by a special al-
lowance provided to the affected workers for the
duration of the training.

In conclusion, I wish to thank the ILO for the ini-
tiative it has taken to address the synchronized
global recession. Appropriate technical and finan-
cial assistance are undeniably core to the success of
the strategies. However, 1 wish to caution that the
“one-size-fits-all” solution is not the answer; rather
a comprehensive and integrated policy option for
national decision-making will be able to meet the
aims and aspirations of the Global Jobs Pact.

Original Korean: Mr JANG (Worker, Republic of Korea)

It is my great honour and pleasure to deliver my
speech at this important Conference on behalf of the
15 million workers of the Republic of Korea. |
would also like to extend my heartfelt congratula-
tions to the ILO on its 90th anniversary.

I am deeply impressed with the Report of the Di-
rector-General, Tackling the global jobs crisis: Re-
covery through decent work policies, in which he
urges all nations to make joint efforts to overcome
the global economic crisis by strengthening em-
ployment and social protection.

I especially extend my full support to the Direc-
tor-General’s proposal that we should try to over-
come the current employment crisis by implement-
ing the Global Jobs Pact and fostering the balanced
development of social, environmental and economic
areas, while placing employment and social protec-
tion at the core of recovery policies.

As you are well aware, the global financial crisis
has been spreading throughout the world. Workers
everywhere have been the hardest hit by this crisis —
and they are also the ones to suffer most from ever-
worsening unemployment and job insecurity.

In this situation, the FKTU (Federation of Korean
Trade Unions) has played a leading role in reaching
a social pact among labour, management, Govern-
ment and NGOs, which was signed on 23 February
this year. This pact is aimed at encouraging Korean
workers and people who are suffering from the
global economic recession. It is intended to over-
come the economic crisis through concerted efforts
by the social partners. According to the pact, labour
and management shall make every effort to ensure
work-sharing and retain workers in employment,
while the Government shall support this effort and
expand social safety nets for the unemployed and
the underprivileged.

The Korean labour circle signed the pact because
we share a common understanding that overcoming
the employment crisis is the top priority in this time
of crisis. However, Korean workers have been ex-
tremely disappointed and frustrated by the Govern-
ment’s actions; it has downgraded the law on non-
regular work and pushed ahead with unilateral re-
structuring schemes.

In particular, the Government has been trying to
cut wages and introduce layoff schemes, to put caps
on annual wages and maximum wage amounts un-
der the pretext of a roadmap for public sector re-
form. It has done this without any consensus being
reached between labour and management. At the
same time, it has also been trying to strengthen the
performance-based management approach which is
likely to lead to excessive competition between
workers and it has increased oversight of collective
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bargaining agreements with the aim of undermining
these agreements. The Government is in no way
willing to try and deal with the employment aspects
of their policies. This is very regrettable and far
from the strategies proposed by the ILO.

I sincerely hope that the Korean Government and
employers have the wisdom to come up with rea-
sonable and appropriate solutions for the employ-
ment crisis through joint efforts and genuine social
dialogue.

I would also like to express my special thanks to
those in the ILO who have worked hard on this
year’s Global Report on forced labour, The cost of
coercion. However, 1 have to express my deepest
regret that the case of the “comfort women”, the
women coerced by the Japanese military during
World War I, were again excluded from the list of
individual cases in the Committee on the Applica-
tion of Standards. Of course, we do understand that
this year’s Global Report is mainly focused on
modern cases of forced labour. However, it is mean-
ingless only to highlight modern forced labour
without paying due attention to the “comfort
women” issue, which was clearly the worst form of
forced labour in history.

It has been 14 years since Korean trade unions
made a representation to the ILO on this subject. It
has never been discussed because of the strong ob-
jection of the Japanese Government and employers.
If the ILO, the only tripartite United Nations
agency, bringing together representatives of gov-
ernment, employers and workers to jointly shape
policies and programmes on an equal footing, con-
tinues to ignore this issue, the tripartite basis and the
supervisory mechanism of the ILO could be in seri-
ous jeopardy.

Having said that, I strongly appeal to the ILO to
make continued efforts for the prompt settlement of
this issue so that social justice for all, one of the
ILO’s underlying principles, can be fully achieved.

Mr KAEOTHONG (Minister of Labour, Thailand)

I fully support the introduction of the Global Jobs
Pact, as proposed in the Report of the Director-
General. It can help us out of the crisis towards sus-
tainable development through decent work policies.

As one of the founding member countries of the
ILO, Thailand and the ILO have a long-standing
relationship. The ILO opened its Regional Office
for Asia and the Pacific in Bangkok some 40 years
ago. It marks the role of Thailand as a host and reaf-
firms our commitment to making social justice
really happen in the world of work.

My first missions, 14 years ago, as the Minister of
Labour were to develop foundations for the Minis-
try and for the system of labour protection and wel-
fare. Today, it is my good fortune to be here again,
although amidst the economic crisis that has severe
impacts on the lives of people worldwide.

As a result of the global economic crisis, Thailand
also has difficulties that challenge its leaders’ abil-
ity to lead the country to recovery and minimize the
impact of the crisis on its people. The Government
has made every effort to tackle this issue.

Our programmes include allocating a large part of
the budget as part of an economic stimulus package.
Thailand aims to revive its economy and protect the
least fortunate by building a better social safety net.
More schemes have been mobilized and tailored to
support various sectors of society, including work-



ing people on lower incomes, retired and elderly
people, and students.

Under the royal philosophy of Sufficient Econ-
omy, the Sufficient Economy Fund is allocated to
villages countrywide. An old-age pension is pro-
vided for retired people and the elderly. Fifteen
years of free education are also provided.

Realizing that the recession affects women and
men differently, in order to maintain women’s em-
ployment and income and to safeguard the mother’s
role in nursing her child, the Ministry has initiated a
project on breast-feeding and childcare in the work-
place. Many workplaces nationwide are joining the
project.

To maintain the employability of the workforce,
skills training courses have been designed for em-
ployees in the workplace. To ensure human values,
we are now drafting the Thailand Decent Work
Country Programme, and this should be operational
by the end of this year.

To the ILO member States, | really hope that co-
operation among us and, more importantly, active
participation by employers and workers, will help
every affected country on the path to recovery and
pave the way to long-term sustainable growth and
prosperity for our world.

Original Arabic: Ms ARIF (Minister of Social Affairs and Labour,
Syrian Arab Republic)

Peace be upon you, and the mercy and blessings
of God. This is the traditional Arabic greeting used
when beginning or ending a conversation. In fact
these words mean one thing: we are a people who
believe in peace, for us and for others. We are a
people who call for mercy, for us and for others. We
are a people who wish for blessings, for us and for
others.

We always hold out the olive branch, except when
we exchange it for the weapon of legitimacy when
the principles that are at the root of our values, our
civilization and our history are violated.

This is why Syria — both its people and its Gov-
ernment — has always objected to the deprivations
suffered by the Palestinian people in the occupied
Arab territories and the Syrian citizens in the occu-
pied Syrian Golan.

This is also why we have consistently refused to
give up an inch of our land or to waive our rights
and those of the Palestinian people, which are laid
down in the norms of international law, covenants
and instruments. We have agreed to participate in
discussions within this global framework over the
years as member States of the United Nations agen-
cies, showing the world that we are a nation that
advocates a just peace, and wants to recover what
was stolen from us and from our people.

We want to create a secure environment.

Accordingly, all Syrian citizens, wherever they
may be, cannot but denounce the practices perpe-
trated by the Israeli entity in Gaza and all occupied
Arab territories, and call on the ILO and other UN
agencies to play an effective role on the ground, at
the very least to implement the decisions that have
been taken. Mere words and descriptions, such as
those contained in the Report of the Director-
General of the ILO — which, although it is a step
forward compared to the past, is far from what is
demanded or hoped for — are not sufficient: the
situation of our workers, their families and their
children in the occupied Arab territories and the
occupied Syrian Golan are subjected to the law of

the jungle, with all the adjectives that can be used to
describe it: brutal, barbaric and coercive.

If we are talking about peace or security, first
there must be security in the home, including shel-
ter, food and drink, without which there can be no
economic or social progress or peaceful coexis-
tence.

And so the question arises: can this go on? Is
there no alternative to resistance and confrontation?

Our position is clear and firm. We will not depart
from it. These are the principles we have always
stated and upheld. We request assistance through
legitimate means. That is why we have censured the
United Nations agencies and the ILO, referring in
particular to the successive Reports of the Director-
General, which point to the perpetrator without
making it bear responsibility for its criminal acts.
We constantly ask for detailed descriptions of the
arbitrary practices perpetrated by Israel, and that Al-
Quds be returned to its Arab inhabitants. The ILO
has also disregarded the simplest requests by Syria,
such as the provision of technical assistance to Syr-
ian workers and employers in the occupied Syrian
Golan, who face arbitrary treatment and humilia-
tion, as the Israeli occupier has always refused to
act humanely or abide by the applicable interna-
tional law.

Despite all our attempts to mitigate the problems
suffered by the social partners and their families in
this occupied part of our territory, we have achieved
little, compared to what the Director-General advo-
cates in his Report this year, which sets out propos-
als to deal with the global jobs crisis through decent
work policies. We cannot help comparing what is
advocated in the Report and the situation in our oc-
cupied territories, where violations are a daily oc-
currence.

As part of our reform programme, we have started
implementing most of the proposals in the Global
Jobs Pact. But part of our territory is unfortunately
not covered by this programme.

We are convinced of the justice of our cause.

In conclusion, I would ask the Director-General to
excuse me for having been so frank, but the inhabi-
tants of the Golan and Gaza are relying on me to
describe exactly what is happening; if [ failed to do
so, I would not be a Syrian Arab.

Original Arabic: Mr CHAOUCH (Minister of Social Affairs,
Solidarity and Tunisians Abroad, Tunisia)

The fact that the Director-General of the ILO
chose the issue of tackling the global jobs crisis as
the theme of his Report for this session clearly
shows that the Organization is following current
events closely since the economic and financial cri-
sis has affected all States around the world and has
had nefarious effects on the world of work and em-
ployment.

The Report provides an objective analysis of the
causes of the crisis and reviews the measures that
have been taken by some member States to deal
with the crisis. It shows the need for coordinated
efforts in order to deal with the consequences of this
crisis and establish sound foundations for a long-
awaited recovery based on decent work including
all its components.

In this context, Tunisia supports the proposal of
the Director-General to adopt a Global Jobs Pact
and to define the principles, elements and methods
of implementation of this Pact so that it constitutes
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a practical tool that will allow the ILO to help
member States to overcome the crisis.

The adoption of this Pact by the International La-
bour Conference responds to the common will of
states, political groups and regional and local
economies. Moreover, it can be regarded as the con-
tinuation of the efforts made by the Organization to
achieve a just and fair globalization through its
adoption in 2008 of the Declaration on Social Jus-
tice for a Fair Globalization. This Declaration
comes within the context of strengthening the ca-
pacities of the Organization and its member States,
including their three constituents, in the face of the
challenges of globalization, in order to achieve its
basic objectives, namely consolidating decent work.

Tunisia has always been aware of the need to pro-
tect itself from the consequences of the financial
crisis which is affecting the global economy. It re-
mains convinced that, in order to curb the possible
effects of the global economic recession, it is neces-
sary to monitor and analyse developments, antici-
pate events and take the necessary steps at the right
time.

So, as soon as it saw the very first signs of diffi-
culties in the global financial markets during the
summer of 2008, Tunisia created an evaluation and
follow-up committee followed by a special observa-
tion unit and adopted measures to act on savings in
foreign currencies or to restructure property loans.

Furthermore, a national multipartite committee
was set up to monitor the global economic situation
and propose appropriate measures where necessary
in order to strengthen the development process in
the country and anticipate any negative repercus-
sions of international events on the national econ-
omy.

To support the enterprises and sectors which have
been affected by this global financial crisis, in par-
ticular export enterprises, a series of measures and
programmes aimed at supporting enterprises have
been adopted, with the authorization of the Presi-
dent of Tunisia, in particular to help enterprises
which have seen a decrease in their activities. The
State has therefore helped them to retain jobs by
covering part of the enterprises’ social and financial
costs.

These programmes have also provided for provi-
sional financial measures in order to guarantee ex-
ports and restructure debt, as well as to reduce risks
caused by exchange rate instability.

All these measures have helped us to deal with the
crisis during a time when the maximum work and
vigilance is required together with coordinated ef-
forts in order to mitigate the harmful effects of this
crisis as far as possible.

Tunisia is not only supporting enterprises by help-
ing them to retain jobs, it has also undertaken —
based on an assessment of the results of the various
programmes and employment mechanisms — a re-
structuring of policies designed to encourage em-
ployment in order to enhance their effectiveness.

More than ever, we are convinced of the impor-
tance and the need for social dialogue in order to
deal with the current and future challenges in the
economic and social spheres, and to consolidate
decent work. In 2008, despite the global economic
situation, Tunisia launched a seventh round of col-
lective bargaining in the public and private sectors.
These negotiations were a success and have led to
improvements in working conditions and the adop-
tion of a new programme for increasing wages.
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Given the importance of productivity for increas-
ing the profitability of enterprises, President Ben
Ali authorized the organization this year of a na-
tional dialogue in which all interested parties will
participate in order to determine all possible means
of supporting productivity.

The Director-General’s annual Report has focused
on the notable deterioration of the situation of the
workers in Palestine and in the other occupied Arab
territories. This is a constant source of concern and
is in contradiction with the most fundamental hu-
man rights.

Given the latest developments in the region fol-
lowing the unjust attack in the Gaza strip that led to
the creation of hundreds of innocent martyrs and
caused enormous damage to vital institutions of the
Palestinian people, Tunisia condemns this barbaric
attack and renews its solidarity with the Palestinian
people in their just fight to recover all their rights
and create an independent State.

Tunisia reiterates its attachment to peace, which it
regards as a strategic choice, and also reiterates its
support for all efforts aimed at finding a fair and
long-term global solution to the Palestinian question
based on the process of international peace and the
Arab peace initiative.

This prestigious Organization has achieved vari-
ous and numerous results in the context of achiev-
ing the noble goals for which it was created, includ-
ing in particular the achievement of social justice
andkstrengthening fundamental rights and decent
work.

Original Arabic: Mr HAMADEH (Employer, Lebanon)

On behalf of all employers and particularly the
Association of Lebanese Industrialists, I would like
to begin by thanking the International Labour Of-
fice for once again enabling the social partners to
discuss the questions of social justice, equality, de-
cent work, growth and productivity, as well as other
issues which are of interest to governments, em-
ployers and workers, and which are in the interests
of humanity as a whole.

We look forward to the Conference every year in
order to set ourselves ambitious goals in our eco-
nomic and social work. These goals keep us busy
throughout the year as we strive to achieve as much
as possible in terms of policies and recommenda-
tions.

We recognize the efforts of the Director-General
in preparing his Report, Tackling the global jobs
crisis: Recovery through decent work policies. Al-
though our national priorities may vary, our eco-
nomic and social policies in that regard require us to
work together to create an appropriate working en-
vironment for the social well-being of the women
and men who work.

At this point, I would like to declare our commit-
ment to respecting certain principles. Recovery,
decent work and social well-being require better
jobs and wages. However, in the long term, wages
cannot outstrip productivity, even if there are many
possibilities for making profits and investments.
There is no ready-made solution to this problem.
Long-term solutions for specific sectors have to be
discussed on a regular basis. In general, a radical
solution will have to be found to improve wages,
through increasing investment in stable, high value
added production sectors, and by establishing a dia-
logue between workers, employers and govern-



ments to strike a balance between wage increases,
increasing production and economic stability.

There are various ways to achieve these goals, in-
cluding the provision of guarantees, encouraging
employment and exports, the adoption of import
policies, and the intervention of the public sector as
a guarantor for labour-intensive investments.

Public money should be used to help those who
have lost their jobs because their employer has gone
bankrupt or because of the reduction in the number
of low-paid jobs, and to help them find better jobs.
In the medium term, these types of policies will
help to improve productivity, make the job market
more flexible, reduce unemployment and encourage
exports and the long-term growth of the economy.

This is why we continue to work in a positive
manner with other social partners in Lebanon, with
our Arab brothers and with the international com-
munity, under the aegis of the ILO, with a view to
cementing the fundamental principles and rights at
work that we believe in.

Before I conclude, I would like to reaffirm that
the goal of the Association of Lebanese Industrial-
ists has always been and continues to be to improve
our economic performance and progress with a
view to creating a strong, solid economy based on
expertise, and to encourage increased productivity
in order to protect our country’s competitiveness.

In conclusion, I would like to pay tribute to the
Palestinian, Lebanese and Syrian employers and the
workers who are fighting to liberate their national
territories. The human values we are working for
within the International Labour Organization and in
our countries will one day triumph. The logic of
occupation and repression will never win out.

Mr KIM (Employer, Republic of Korea)

I would like to congratulate the ILO on its 90th
anniversary and express my appreciation for all
those who have made the Organization what it is
today. Apart from the happy occasion of the 90th
anniversary of the [LO, we are facing a gloomy re-
ality now. The financial instability sweeping the
world is affecting the job market, bringing about a
large and sudden increase in unemployment.

At this juncture, the Director-General’s call for a
Global Jobs Pact to urgently tackle the employment
and social protection consequences of the economic
crisis is very timely and relevant.

The job crisis is a growing presence in the world,
and Korea is not an exception. In the first quarter of
this year, Korea recorded a negative 4.2 per cent
economic growth, which is no better than that of the
1997 financial crisis, ushering in an “era of 1 mil-
lion unemployed”.

During the two financial crises, in 1997 and at
present, social accord has been reached twice and
has, indeed, made a great contribution to relieving
the pain of the workers. Social dialogue, one of the
four major strategic objectives for decent work
promoted by the ILO, turns out to be very effective
in Korea for weathering and overcoming the storm.

This February, the social partners of Korea signed
an accord on work-sharing, through burden-sharing
between employees and employers. Now, various
implementation measures are under way to ensure
that the accord is fulfilled.

With regard to the economic crisis of today, we
have encountered three notable fallacies which
should be redressed.

The first fallacy is the proposition for decent work
policies as a way to get through the current crisis.
An overemphasis on decent jobs when there is an
absolute shortage of jobs would only increase the
inequalities of income among workers. Without the
job itself, no one can have full access to income-
earning opportunities. It is indisputable that decent
work is the ultimate goal we should work towards,
but the policy priority should be given to more job
opportunities at this time of serious job shortages.

The second fallacy is the assertion that various
protective measures or stronger regulations in the
labour market should be undertaken to reduce the
hardship of the workers affected by the economic
crisis. True, some protective measures may be nec-
essary but, as is evidenced in many cases, excessive
regulation tends to induce labour-aversion invest-
ments.

The third fallacy is the argument that free trade
and globalization have accelerated the current eco-
nomic crisis. However, the market economy system
and free trade have had a positive effect on em-
ployment enlargement which, in turn, has led to
improvements in the living standard of workers his-
torically.

The present crisis could be a disguised opportu-
nity depending on how we cope with it. To turn the
crisis into a springboard for future development, the
ILO needs to redirect its priorities towards em-
ployment. In this regard, I wish my suggestions
made earlier to be reflected in the Global Jobs Pact
of the ILO.

So, at its 100th anniversary, I hope the ILO be-
comes an organization better addressing the needs
of its constituents, by considering not only decent
work for workers within the labour market but also
more job opportunities for those outside the labour
market. The choice is ours, and the time to imple-
ment various initiatives by which the unemployed
can also attain access to the labour market is now.

Original Turkish: Mr DINCER (Minister for Labour and Social
Security, Turkey)

To address the global crisis affecting the whole
world at such a comprehensive Conference is of
great importance. As the crisis is of a global nature,
a solution should be sought on a global scale to
overcome it. Globalization has so far been discussed
only in terms of its opportunities and praised. But
now globalization is presenting us with challenges
and crisis.

At this point there is certainly a need for a global
will to tackle the crisis. Therefore, the ILO’s impor-
tant role will be shown once more by bringing to-
gether the parties that will contribute to its resolu-
tion around the world and to the enhancement of the
global cooperation potential. I believe that the ILO
will greatly contribute to the solution process in line
with the proposals in the Global Jobs Pact agreed
upon by its tripartite constituents. I find this pre-
scription of the ILO very important for mitigating
the devastation brought by the crisis, addressing the
economic contraction and ensuring a sustainable
recovery. Promotion of employment and implemen-
tation of social protection policies not only provide
guarantees for the protection of labour and prevent-
ing workers from being made to pay the price of the
crisis, but also for strengthening global demand.

The best way to tackle any crisis is to place the
human element at the centre of focus, because hu-
man dignity and the right to a decent living are
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more important than anything else. We should not
forget that all demands of humanity boil down to
one demand: the demand for justice. Thus, the way
to overcome the global economic crisis is to have
global peace.

Let’s say it clearly. Powerful actors of globaliza-
tion that are steering the world economy today un-
fortunately missed peace. When power and author-
ity are not put at the service of justice, injustice
makes humanity pay higher prices. Peace is the
most costless investment in combating economic
crisis, unemployment and poverty.

Turkey has introduced revolutionary changes to
its social policies in recent years. Our Government
has institutionalized social dialogue mechanisms
between the partners of the world of work for a
modern industrial relations system. Through tripar-
tite dialogue and agreement, our Government has
addressed our social security system with a holistic
approach and reconstructed 1t under a single roof.

In a dynamic communication with all of the part-
ners of the world of work, we keep governance
structure and dialogue possibilities wide open. In
our view, good governance and dialogue between
the partners is also the safest avenue for tackling the
global crisis.

With its economy integrated into the world, its
young population, its skilled labour force and its
development potential, Turkey is a big country en-
deavouring to overcome the crisis with the least
damage by virtue of structural improvements real-
ized within the country by our Government, while
trying to contribute to the solution of the crisis on a
global scale with its open liberal economy and its
active approach prioritizing peace in international
relations.

Our Government’s employment package and
other measures lifted the administrative and finan-
cial burdens of the enterprises which were obstruct-
ing employment. We have adopted approximately
60 measures to protect both jobs and production,
such as lowering the rates of special consumption
tax and VAT, support for insurance premiums and
energy.

In order to promote the employment of young
people aged between 18 and 29 and women, we
have started to pay the insurance premiums from the
Unemployment Insurance Fund for women and
young workers employed on top of the current em-
ployment level for a duration of five years on a
gradual basis.

We have increased the short-time work allowance
by approximately 50 per cent to protect employ-
ment and production. We have decided on the pay-
ment by the treasury of 25 per cent of the em-
ployer’s share of long-term insurance premiums.
We have increased the amount of unemployment
benefit paid to the unemployed beneficiaries from
the Unemployment Insurance Fund by 11 per cent.

We have been combating both structural unem-
ployment and the repercussions of the global crisis
in our country at the same time. We are endeavour-
ing to increase motivation for local and foreign
capital with an incentive system for new and dy-
namic investments in order also to overcome the
structural crisis.

As a result of these measures, available data show
that the rapid increase of the unemployment rate in
our country has slowed down.

I would like to conclude my remarks by drawing
your attention once more to our understanding
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based on placing justice and human beings at the
centre and expressing that this approach is the key
to the way out from the crisis.

(Mr Palma Caicedo takes the Chair.)

Original Spanish: Mr DORADO CANO-MANUEL
(Government, Bolivarian Republic of Venezuela)

The Bolivarian Republic of Venezuela is attend-
ing this 98th Session of the International Labour
Conference at a time of crisis of the world capitalist
system which, in turn, has repercussions on em-
ployment. The Director-General himself has said
that by the end of this year, 239 million men and
women working in the world will have perhaps lost
their jobs. Added to this, of course, are the housing
and food crises.

President Chavez has been denouncing the crisis
of the global capitalist model since the Summit of
the Americas, held in Quebec in 2001, when he re-
fused to sign the agreement ushering in the Free
Trade Area of the Americas (FTAA), which the
North Americans wanted to impose upon the people
of Latin America and the Caribbean. This was fi-
nally rejected at the Summit at Mar del Plata in
2005.

Today the limitations of the capitalist market and
the globalization of markets, trade and capital are
all too clear. The IMF model has come to grief.
What was really never a secret is now abundantly
clear. These policies were never very serious, and
they were never designed to improve the lot of
women and men in the world. They were tools to
exploit and accumulate wealth at the expense of the
work of the majority. They were also used to justify
the confiscation of the resources of the people for
the benefit of the greedy capitals of the North.

And when these policies fail — as they are at pre-
sent — the weaknesses of the capitalist system be-
came all too apparent. The inhumane markets are
laying off millions of breadwinners, fathers and
mothers, and building walls of intolerance and
xenophobia between migrant workers. It is enough
to see the European Union Return Directive. There
are cuts in social security payments, a loosening of
the rules covering firings and lay-offs, a reduction
of the rights of workers and labour union rights, an
increase in flexibility clauses and an undermining of
occupational safety and health conditions. The poor
are being made to pay for the crisis which is gener-
ated by the capitalists themselves. And States are
unable to live up to their responsibilities. They try
to save private companies with public money, rather
than putting them under the control of the workers
who produced the wealth in the first place.

Foreseeing this inevitable crisis of the capitalist
model as early as 1999, the revolutionary Govern-
ment introduced structural measures with a strong
humanist component, affirming its national sover-
eignty and recovering its independent management
of its natural resources and means and production,
which belong to the people and the Nation.

The Government of President Chavez set out to
overturn the disastrous privatization policies intro-
duced by previous governments. It advocated the
nationalization of enterprises as a means to combat
outsourcing, subcontracting and precarious working
conditions, thus restoring the dignity of men and
women in our country.

The Government has been doing its utmost, in
constant dialogue with the workers and small and



medium-sized enterprises, to cut poverty, reduce
social inequality and improve the quality of life of
our people. We have had to do all this in the face of
efforts to overthrow the Government, attempts to
sabotage the economy and efforts by the neoliberal
opposition to destabilize the situation — often in
league with the transnationals.

At the same time, we have initiated exchange and
cooperation with other countries in the South, par-
ticularly Latin America and the Caribbean, with a
view to stimulating growth and a fruitful relation-
ship based upon the real economy and not on pure
financial speculation. These relations have been
marked by a direct relationship between States and
peoples — one that transcends economic aspects and
goes beyond mercantile concerns. These joint ef-
forts have given rise to such institutions as
UNASUR, PETROCARIBE and ALBA. We have
also met with other countries from the Arab world,
voicing our support for the Palestinian cause, as
well as with countries from Asia and Africa, and
with Russia. All this shows that we can work to-
gether for a multi-polar world, one which is not un-
der the yoke of imperial powers.

A number of indicators show that these socialistic
and humanistic policies have borne fruit during the
past ten years. For instance, unemployment went
down to 6.8 per cent in 2008, compared to 11 per
cent in 1998. Even in this context of crisis we have
been able to maintain employment rates in our
country.

The incomes and minimum wages of workers
have also improved. In 1998, the average national
wage was US$182. By 2008 it had gone up to
US$408, representing an increase of 145 per cent.
At the end of this year, it should be around US$446.
So, instead of seeing the incomes of workers go
down during this crisis, we have actually seen them
increase!

The nationalizations and control over the use of
our natural resources have meant that in the last 22
quarters, we have witnessed continuous growth,
resulting in a much fairer distribution of GDP. And
in ten years, we have increased the number of pen-
sioners to Imillion.

We believe that a democratic revolution is one
that tries to overcome the social debt created by past
governments. At this time of international crisis, we
still see some who believe in the fundamental capi-
talist credo and think that profits should still accrue
to the capitalists and the price be paid by the work-
ers. In our Government, our role is to try and make
sure that what has been earned is shared. We want
to build upon what we have achieved in these last
years and we want to make sure we are moving
forward, not moving back. We see the capitalist
model has failed; it has failed the workers, it has
failed the workers of the world. Now is the time to
believe that a new world is possible — and not only
possible but necessary.

Original Arabic: Mr DJILANI (Employer, Tunisia)

I should like to thank Mr Juan Somavia, Director-
General of the ILO, and to commend the ideas and
proposals set forth in his Report entitled Tackling
the global jobs crisis: Recovery through decent
work policies.

I would also like to thank the Governing Body for
its choice of items on the agenda of this session of
the Conference, and for selecting the global crisis as
the theme of tripartite discussions to seek solutions

to deal with unemployment and the economic reces-
sion and to launch a recovery.

As we gather together at this 98th Session of the
Conference, the world is experiencing a severe fi-
nancial crisis that has shaken financial markets and
caused an industrial and trade recession, as well as a
decline in growth worldwide. We must therefore
give serious consideration to ways of supporting the
components of the economy and commercial and
service enterprises to enable them to cope with the
crisis, ensure their sustainability and, most impor-
tantly, preserve jobs. This is the role the tripartite
social partners are called upon to play, through
strengthened social dialogue to promote synergies,
overcome differences and share the burdens, be-
cause when enterprises fail, it is a great loss that
affects everyone.

Social dialogue in times of crisis acts as a safety
valve and builds confidence, consolidating social
peace. Tunisia has been working to strengthen such
dialogue between the social partners and the Gov-
ernment, convinced of the need for mutual under-
standing and cooperation in order to have sound,
flourishing and sustainable enterprises — which is
the only guarantee that can protect the interests of
shareholders and employees.

It is at this time, and in these difficult circum-
stances, that we have undertaken a new round of
collective bargaining in the private sector, which
concluded just a few weeks ago and led to substan-
tial improvements in workers’ wages and benefits in
all sectors for a three-year term. This is a good prac-
tice that has been in place since President Ben Ali
took office 20 years ago, and we hope that these
improvements in workers’ purchasing power will
help raise the productivity, quality and performance
of our enterprises.

In Tunisia, we have made every effort to mitigate
the effects of the crisis on our enterprises, and have
established a high-level commission to monitor the
situation, with the participation of the social part-
ners. It has launched a number of important meas-
ures to support enterprises and employment and to
preserve jobs, in addition to organizing a national
dialogue on productivity.

Tunisia has always been at the forefront in calling
for a human face to globalization and fairer devel-
opment, hence the initiative of President Ben Ali
and his proposals to the international community
with a profound human dimension, aimed at
strengthening global solidarity to reduce poverty
and narrow the digital divide and knowledge gaps
between peoples. The initiative of the Director-
General on a Global Jobs Pact will thus be sup-
ported by the Tunisian employers in order to miti-
gate the effects of the crisis and help plan a sustain-
able recovery.

More than 60 years have passed, and our brothers,
the Palestinian people, are still waiting to exercise
their right to build an independent State and to live
in peace like the other peoples in the region.

We reiterate our support for this just cause, and
call upon the international community to support
thehPalestinian people in recovering their legitimate
rights.

Original Spanish: Mr MARTINEZ (Worker, Argentina)

A year ago, most of us were calling for a fairer
globalization and for an economic model with so-
cial content, in order to bring an end to poverty,
marginalization and hunger.
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Today, we are in a more serious situation. Every-
thing is worse. We are facing the so-called tsunami
of the financial crisis, which has affected all our
economies.

The workers will not pay for this crisis. We shall
not be the adjustment variable of this crisis as we
have been in the past.

The Group of 20 (G20) has said that the Interna-
tional Monetary Fund will be the financial body that
will bring rescue. But we believe that we first have
to overhaul that body because we know that it is
maintaining the same conditions as before and we
do not want to go backwards.

Many of the measures cited in the Report have
been taken in my country since 2003, despite the
fact that they were constantly criticized by the sup-
porters of the Washington Consensus.

New political winds are blowing in our region.
Some governments have discarded the neoliberal
policies of the 1990s and have reinstated the role of
the State in guaranteeing a fairer society. The Gov-
ernment and society in Argentina want to be part of
a structural change. We have recovered the work
culture and social dialogue has been the foundation
of the new model for the nation.

A significant number of jobs have been created,
which is reflected in the drop in the unemployment
rate and an increase in productive development,
which emphasizes social integration.

Argentina is mending its social fabric and recov-
ering laws that protect the participation and dignity
of workers, engaging actively in collective bargain-
ing with the aim of improving working and wage
conditions.

Through tripartite dialogue, we are in the process
of creating an Economic and Social Development
Council, which will be a tool through which to
channel the Government’s positive action into state
policy.

We would like to point out that the Government
has been bold in its decision to recoup pension
funds so as to guarantee social security and put it in
the hands of the people.

Without doubt, this model that reinvigorates the
productive system and employment is not going to
be changed. We must emerge from the crisis by go-
ing further in the State’s policies relating to our
model of development, which incorporates social
justice and full employment. Much remains to be
done, but we must not allow this crisis to condemn
us to a cycle of stagnation.

We, the workers, need social protection world-
wide in order to protect our social and labour rights.
We need a minimum wage that guarantees a univer-
sal social floor to cover the basic needs of workers
and their families.

We believe it is necessary to establish sustainable
development guidelines, which respect the envi-
ronment and combat climate change.

We believe that the Global Jobs Pact is going to
be an effective means to tackle the effects of the
international crisis and promote the application of
the principles of social justice and decent work.

According to the World Social Forum, another
world is possible, and we share that view. We, the
workers of Argentina and the region, call for the
utopia of a global wage guaranteeing a fair distribu-
tion of profits, with decent wages in a fair society
with full employment, to be made a reality.
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Ms DENG ACUIL (Minister of Labour, Public Service and
Human Resources Development, Government of Southern
Sudan, Sudan)

I congratulate the ILO on its 90th anniversary.
The Government of Southern Sudan assures you of
its commitment to international labour standards.

Southern Sudan, like other regions, has experi-
enced serious impact due the current global finan-
cial and economic crisis.

Some 98 per cent of Southern Sudan’s revenues
comes from oil. Thus the fall in oil prices in the
global market has created a greater negative effect
on our economy and labour force in particular. Cur-
rently Southern Sudan has been affected in the fol-
lowing areas: resettlement of returnees and inter-
nally displaced persons has come to a halt; training
of the labour force has stalled; commitments on
joint-funded projects cannot be fulfilled; new re-
cruitment has been put on hold. Southern Sudan
depends mostly on remittances from those in the
Diaspora but currently, because of the recession,
remittances have dropped and sometimes ceased
altogether as a result of workers being laid off.

Support from the donor community has become
minimal and investors are no longer willing to in-
vest, as the private sector lays off workers to cope
with the situation.

The general climate has changed, with droughts
and variable rainfall, as well as repeated flooding,
making agricultural labourers redundant and thus
affecting food security.

Southern Sudan depends mostly on neighbouring
countries, whose nationals are running small and
medium-sized enterprises. In the current crisis, such
businesses are affected because of high operational
costs, which reduces productivity and leads to re-
dundancies.

Priorities for these areas include: dissemination
and awareness creation regarding the Southern Su-
dan Labour and Employment Act and Children’s
Act; gender and HIV/AIDS policies and vocational
training policy; development of a vocational train-
ing curriculum; implementation of TACKLE pro-
jects for the elimination of child labour; capacity
building in the labour administration system; train-
ing and reintegration of demobilized disarmed sol-
diers; development of guidelines and formation of
trade unions; construction, training and equipment
for seven state labour offices; establishment of
youth employment projects; and establishment of
labour statistic through labour market surveys.

All these projects would require technical and fi-
nancial support from the ILO and the donor com-
munity. A database for comparative analysis is still
being developed.

As regards achievements, in connection with the
Decent Work Agenda, the President of the Govern-
ment of Southern Sudan last year launched public
service reform, and the establishment of an ILO
liaison office in Juba has also resulted in a lot of
achievements. The main ones include three reno-
vated and functioning labour offices; development
of vocational policy and implementation strategies;
and completion of the third and final readings, with
stakeholders, of the Southern Sudan Labour and
Employment Act.

The Ministry of Labour has signed a Memoran-
dum of Understanding with the ILO for the imple-
mentation of projects (TACKLE, youth employ-



ment, construction and establishment of seven more
state labour offices).

The Government of Southern Sudan invites the
ILO and the donor community and well-wishers to
continue their support, both technical and financial,
to our young Government, which is only four years
old, in order to enhance peace and sustainable de-
velopment in Southern Sudan.

Original Portuguese: Mr SILVA (Worker, Cape Verde)

I would like to thank the Director-General for the
very important Report that he has put to this Con-
ference, which covers major issues with a special
emphasis on the consequences of the economic and
financial crisis for the world of work. We also thank
him for the responses that the ILO is advocating in
order to address that challenge.

A year ago, we were happy to announce that Cape
Verde had left the list of least developed countries
and moved into the “medium development” group
of countries. That was something that made us very
proud as a nation but at the same time called for a
degree of caution, because our country continues to
depend excessively on the outside world, as its
economy is largely based on tourism, with high lev-
els of unemployment and poverty.

Now, indeed, although poverty in Cape Verde has
decreased by about 10 per cent over the last seven
years, it continues at a high level. And although we
have seen a slight improvement with regard to un-
employment, general levels remain very high. Our
population totals about half a million people and
about 130,000 of them are estimated to live in pov-
erty, which is over 26 per cent of the total popula-
tion. As regards unemployment for 2008, the figure
was 17.8 per cent, with women and young persons
the most affected social groups in the active popula-
tion of Cape Verde, which has been calculated to be
almost 200,000 people. In other words, some
163,000 persons are unemployed.

Given this situation, we would also want to men-
tion informal employment and child labour. In the
last two years, the number of reported cases of child
labour has almost doubled, from 8,179 to 16,328,
according to figures for 2008 supplied by the Na-
tional Statistical Institute. All these data give us
plenty of reason to be concerned with regard to the
future. It is through dialogue and negotiation that
we hope to find the best solutions to these and other
problems which have been affecting the workers of
Cape Verde.

The serious economic and financial crisis which is
affecting the whole world is also being felt in Cape
Verde, particularly in real estate, in the tourist in-
dustry and in civil engineering. Although things are
probably not as bad as in other countries, in Cape
Verde there are already hotels and civil engineering
companies which, owing to the crisis, have decided
to close down, leaving many breadwinners without
a job. Workers with fixed-term contracts, who con-
stitute a large majority in our country, have been the
main victims.

This is why we are very pleased with the recent
decision by the Social Consultation Council, which
aims at finding a just and balanced solution for
those workers who have been on fixed-term con-
tracts over the last five years or so. The same coun-
cil is also seeking to establish minimum wages for
Cape Verde. Progress has been made in both cases,
with working groups set up to discuss this matter.

Without a doubt, these are both very important
measures and when they are implemented together
with others on which a consensus has been reached
in the Social Consultation Council, they will con-
tribute greatly to improving the situation of our
workers and, indeed, to the social and labour envi-
ronment in Cape Verde as a whole.

By way of conclusion, we believe that the agree-
ment on strategic consultation, which has been
signed by the Government and the workers’ and
employers’ associations, can constitute an excellent
platform for combating the crisis. The current chal-
lenges before us in the areas of employment and
poverty, and also vocational training and social se-
curity, are clearly evident in this strategic agreement
and can be settled through shared and consensual
solutions. Our National Union of Workers of Cape
Verde reiterates its openness and availability with
regard to achieving these goals.

Original Spanish: Mr MORA (Worker, Colombia)

It has never been more relevant or timely to read
the Report of the Director-General, who has given
us a comprehensive and unvarnished snapshot of
the consequences of the current global crisis and the
challenges facing the ILO.

We would like to congratulate the Director-
General and the Office for the work accomplished.
We would like to support the initiative to hold a
substantive discussion on this subject at a forthcom-
ing session of the International Labour Conference.
Furthermore, we would like to share with you some
of our ideas and make some suggestions.

We are now facing a crisis over the economic
model. Therefore, we have to look at the challenges
created by this crisis. Whatever measure is taken to
kick-start the economy and protect and promote
decent work, it must be based on the urgent need to
change the current economic model, which was put
forward by the Washington Consensus and was im-
posed on all countries by the International Monetary
Fund and the World Bank.

You cannot explain the crisis in Colombia simply
as a consequence of the international crisis. The
State is responsible for the crisis currently besetting
our country.

It relinquished its essential regulatory role and
ceded that power to enterprises, particularly multi-
national enterprises, and the financial sector. It al-
lowed them to introduce a market-driven ideology
as the only way in which resources could be allo-
cated, and this was for the sole purpose of generat-
ing profits for companies.

Workers were, and continue to be, the victims of
this model. First, because they were subjected to
wealth-generation policies aimed at reducing or re-
stricting labour costs, and these policies led to in-
creased precariousness in employment and weak-
ened the right to freedom of association. Second, it
is the workers who are suffering from job cuts and
dismissals at a time when there is a complete lack of
protection for the unemployed.

In my country, the employment outlook is dismal.
Colombia has a huge decent work deficit that was
created by the neo-liberal model. We have 18 mil-
lion workers, 1.7 million of whom are children. At
the moment unemployment is at around 15 per cent,
and for women the unemployment rate is 6 percent-
age points above that for men. Youth unemploy-
ment is at 21 per cent, meaning that just over a mil-
lion young people are out of work.
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We have 2.8 million unemployed people, and
only 3.5 per cent of them receive unemployment
ber:ieﬁts of US$62 per month for a six-month pe-
riod.

In Colombia, the phenomenon of poor workers is
widespread. The minimum wage in 2008 was
US$235, and the cost of the household shopping
basket for low-income families was estimated at
around US$498. Almost 8 million workers earn less
than the minimum wage, and 90 per cent have less
than twice the minimum wage, meaning that they
cannot cover the cost of the household shopping
basket. With regard to income, the inequality be-
tween men and women is worrying. Women gener-
ally earn only about 74 per cent of men’s earnings.
The situation is even worse for Colombia’s “com-
munity mothers” who earn only US$75 per month.

About 30 per cent of those who work are pro-
tected by labour legislation. About 58 per cent of
workers are in the informal sector, and only 31 per
cent have social security coverage. This means that
about 12 million workers have no protection what-
soever. Add to that the low levels of unionized
workers, with four out of 100 workers being mem-
bers of a union and only 1.3 being covered by a col-
lective agreement, and the environment of violence
and impunity in my country.

We understand that social dialogue and collective
bargaining are vital to create an economic democ-
racy and wealth distribution. However, in my coun-
try, the social dialogue mechanisms have not borne
fruit. A good example of this is the Government’s
refusal to discuss the minimum wage and its refusal
to negotiate with the teachers affiliated to the Co-
lombian Federation of Teachers (FECODE).

We can conclude that the Colombian State is not
meeting its main ILO commitment: to generate and
protect decent work. This explains the importance
we give to promoting the Global Jobs Pact. Such a
pact will only be possible in Colombia if employers
and the Government undertake to redistribute
wealth.

The Workers’ delegation from Colombia wishes
to inform Mr Somavia that we accept this initiative,
and we would like to ask the ILO to give us its sup-
port so that we can work with our Government and
employers to establish a jobs pact based on respect
for ILO Conventions and which considers, among
others, the design and implementation of a national
plan for decent work.

The three trade union confederations of Colombia
are going to put forward a comprehensive set of
proposals in the Standing Consultation Committee
regarding economic recovery, employment genera-
tion and protection for unemployed workers. We
therefore hope that at this Conference the Govern-
ment and Employers will show their willingness, as
we have, to undertake serious, profound and signifi-
cant social dialogue in this area.

We would like to say to all of you that the mo-
;nent1 1has come for true democracy and social justice
or all.

Original Arabic: Mr MAJDALANI
(representative, Palestinian Authority)

I should like first of all to greet you on behalf of
Mahmoud Abbas, Chairman of the Palestine Libera-
tion Organization and President of the Palestinian
Authority. I should also like to greet you on behalf
of our Prime Minister, Salam Fayyad, and to convey
their best wishes for the success of this Conference.
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You are all familiar with the current difficult
situation of the Palestinian people, notably in the
Gaza Strip where, a few months ago, citizens were
victims of the most atrocious attacks, which claimed
more than 1,400 victims, more than half of whom
were women and children. About 5,000 innocent
civilians were wounded and most of them were also
women and children. Five thousand homes were
completely destroyed, as well as dozens of schools,
hospitals and Government and other public build-
ings. Hundreds of factories and enterprises were
destroyed, and the agricultural land of thousands of
farms was devastated. One and a half million Pales-
tinians, half of whom were children, lived through
the terror of the Israeli war machine for three long
weeks.

This war, this attack, has left behind wounds that
cannot heal. Furthermore, following the attack, the
occupying forces continued their unjust blockade
and prevented humanitarian aid from reaching the
region. They did not allow building materials and
equipment to enter, thus preventing citizens from
rebuilding their houses, and preventing government
institutions and vital public services from being re-
paired. As a result, tens of thousands of citizens are
living in critical conditions, in temporary shelters or
tents that they have set up near their destroyed
homes.

We demand that Israel be sanctioned for the
crimes it has committed against my people. We call
on you not to treat Israel as a State like any other.
We call on all States to speak out in condemnation
of the perpetrators of these barbaric acts in Palestine
and to bring them to justice before international
courts. We also call on the international community
to take steps with a view to preventing similar
crimes being committed in the future.

East Jerusalem is being subjected to a wave of
settlement activity, aimed at erasing the Palestinian
presence and extending Israeli settlements in the
area. Some of the most flagrant aspects of this pol-
icy include attacking Muslim places of worship,
such as the Al-Agsa Mosque, violating the freedom
of religion, enclosing the area and implementing a
policy of ethnic cleansing and discrimination
against the Palestinians of Jerusalem. We can also
highlight the campaigns of persecution and impris-
onment against Palestinians, the destruction of
houses or their confiscation, refusal to grant con-
struction permits and the confiscation and destruc-
tion of agricultural land, the extension of settle-
ments and the building of the separation barrier.

In the West Bank, the Israeli attack takes a num-
ber of different forms. The Israeli authorities are
continuing to build a barrier to separate Jerusalem
and its surrounding areas from the rest of the West
Bank, depriving Palestinians of water resources and
preventing tens of thousands of inhabitants from
accessing the agricultural land on which they sub-
sist. The occupying authorities, since 2002, have
continued to apply a policy of enclosing the region
and on the roads of the West Bank there are more
than 600 military roadblocks, and a series of meas-
ures which impede the free movement of inhabi-
tants and goods are in place.

Unemployment is a natural consequence of the
policies applied by the Israeli authorities, which
have reduced the possibilities of creating new jobs.
As a result, our workers are forced to seek work in
the Israeli market. However, following the incidents
of September 2000, the occupying authorities have



driven out more than 160,000 workers who were
working in that market. This system of closure and
collective punishment has been imposed in order to
restrict the Palestinian job market, and the prolifera-
tion of roadblocks has become an obstacle to trade
and the circulation of individuals.

As you know, the key to solving, or at least scal-
ing down, the unemployment crisis cannot be found
without pulling the Palestinian economy out of the
recession in which it finds itself, which will only
happen through investment. Today, there are about
227,000 unemployed, and 40,000 new workers are
added to the available workforce every year.

The aim of the Israeli policies against the Pales-
tinian people is to consolidate the occupation, to
take what remains of the Palestinian territory and to
prevent the creation of an independent State with
Al-Qudsas its capital.

With respect to employment, we should like to re-
state the need to organize an international confer-
ence on labour in Palestine in order to generate sup-
port for the Palestinian Fund for Employment and
Social Protection and to help Palestinians overcome
unemployment. We would like to reiterate our call
to the ILO to intensify its monitoring of the situa-
tion of the social partners in the occupied territories
and to continue to seek out the most effective means
to help the Palestinians cope with the problems in
the business and employment sectors in order to
withstand the Israeli marginalization policies and
the measures applied by the occupying authorities
to take their land and houses from them.

Ms KELLY (Worker, New Zealand)

_That speech puts our troubles into some propor-
tion.

I wish to thank and congratulate the Director-
General and Chairperson for their Reports and for
supporting the initiative at this Conference to
amend the programme to enable a discussion about
the economic crisis the world is now embroiled in,
and to discuss the role of the ILO in mitigating, to
the extent that it can, the damage this recession is
doing and will 1nev1tably continue to do to working
people.

I am also pleased that the discussion on gender
equality at the heart of decent work was not delayed
despite the shortened time frame allocated. Gender
equality continues to be a major issue for working
people — women, men and their families. It needed
to be discussed and the issues that have been identi-
fied by that discussion, particularly those that dis-
advantage and marginalize women workers, will
only be exacerbated by the economic crisis. So both
topics were important and holding them at the same
time was very worthwhile.

I want to take this opportunity, however, while
these two important topics are at the centre of this
year’s agenda, to express my great sadness that only
one month before the New Zealand Government
representatives left New Zealand to participate in
the gender discussion at this Conference, the newly
elected New Zealand Government dismantled the
programme the previous Government was undertak-
ing on gender equality issues.

New Zealand was in the middle of the most excit-
ing piece of work of identifying and addressing the
gender pay gap between men and women workers
in the public sector. This work not only focused on
the ongoing issues of equal pay for work of equal
value (a very important issue for women workers in

occupations that are dominated by women), but also
focused on addressing a wide range of equal em-
ployment practice issues, which contribute just as
much to either excluding women from accessing
decent work, or ensuring that they have less oppor-
tunity and less pay when they are working.

The work that was being undertaken was sophisti-
cated and original, and was entered into with a great
deal of commitment. Government, public sector
workers and unions gave with good faith and great
hope. To see it stopped overnight, including the re-
fusal by the new Government to address those is-
sues that have already been identified during the
programme as being discriminatory, is heartbreak-
ing for the working women of New Zealand, and
particularly so for those who got so close to what
could have been real changes that would have made
their working lives better and more equitable. We
are bemused to see that in its position paper on its
approach to this Conference, the New Zealand Gov-
ernment uses the work done in the previous pro-
gramme to try to highlight its credentials on this
topic, without once mentioning that it has now can-
celled this work. For me it is important to have this
opportunity to put the record of the Conference
straight on this matter.

During this recession, all governments need to
make clear their priorities in terms of how much
they will assist and mitigate the disadvantages of
the recession on workers in their countries. Gov-
ernments will be judged on how they respond and
the sense of fairness about the decisions they make
during this difficult time. We have already seen the
anger amongst working people at the damage done
to them and their families by the totally irresponsi-
ble actions of the banks, financiers and other inves-
tors. Unions at this Conference have shown a will-
ingness to advocate the strengthening of social dia-
logue to channel their anger into a constructive re-
sponse. The unions in New Zealand have made it
clear to our Government that we also support this
type of approach. But this will require governments,
including our Government, to act in a way that rec-
ognizes the legitimate interest workers have in be-
ing treated fairly and with equality, having a voice
and having decent work, including decent treatment
and opportunity.

We are disappointed that since its election in No-
vember, along with the damage the recession has
already caused to working people in New Zealand,
including a rapid increase in the numbers of unem-
ployed to over 100,000 people, the Government has
chosen to further disadvantage working people at
this time by removing a number of work rights, in-
cluding the right to fair dismissal and cancelling the
work undertaken on pan-employment equity. We
hope that, having fully participated in the work of
this Conference, all governments, including the
New Zealand Government, will act carefully and
positively to protect the interests of all their citizens
during these hard times for working people.

Original Arabic: Mr SHIMI (Worker, Tunisia)

I would like to thank Mr Somavia for his excel-
lent Reports, the Global Report on forced labour
and his Report Tackling the global jobs crisis: Re-
covery through decent work policies.

We welcome the fact that the search for solutions
to the world economic crisis has been placed on the
agenda as the main item for discussion at this year’s
Conference. We share the ILO’s view that pro-
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grammes must be adapted according to the needs
arising out of this crisis. We agree with the Direc-
tor-General when he says that the risks of resorting
to forced labour are increasing with the deteriora-
tion of the global economic situation. The role of
this Organization is very important when it comes
to protecting vulnerable categories from new forms
of slavery, in particular women, children and do-
mestic workers, as well as workers in the informal
economy. We can do this only through reinforcing
awareness-raising campaigns, highlighting process-
ing networks, and by protecting migrant workers.
Several voices have been raised over the past 20
years, notably that of the ILO, to warn against the
dangers of inequalities created by the distribution of
the benefits of growth between and within coun-
tries. We should aim at economic growth and social
development based on equity, avoiding inequalities
between the North and the South, and by eliminat-
ing debt.

The world today is undergoing a far-reaching cri-
sis that is affecting employment. The Report of the
Director-General predicts that this crisis will affect
developing countries, and notably those countries
that are short of resources. Tunisia, my country, is
one of these countries facing the challenge of losing
a large number of jobs in export industries.

The Decent Work Programme is the main tool
that can enable the ILO to contribute towards solv-
ing the crisis and, in this connection, we would like
to welcome the Director-General’s initiative for the
creation of a Global Jobs Pact to help governments
and the social partners to define national responses
to the crisis, all within the framework of a global
response, which maintains that a broad application
of fundamental rights at work can bring about
global economic recovery and sustainable develop-
ment.

We support the ILO’s leading role in the imple-
mentation of the Global Jobs Pact, but initiatives to
deal with the crisis have to be broadened to include
the extension of social protection, the provision of
vocational training, support for small and medium-
size enterprises, as well as domestic demand stimuli
to promote growth. The Tunisian General Labour
Union is completing an important round of negotia-
tions at present with its social partners to guarantee
an overall wage increase over the next three years
and to modernize employment legislation. We are
also preparing negotiations for the modernization of
pension schemes and the setting up of an unem-
ployment benefits scheme. We hope to receive all
the necessary technical assistance from the ILO in
order to carry through these measures.

For global development we require peace, and this
means we must act urgently to eradicate the causes
fuelling violence, in particular occupation in the
Arab world. We call on the conscience of the inter-
national community to condemn Israel and its re-
cent aggression against Gaza affecting numerous
civilians. We would call on the ILO to consider
these practices as war crimes, which requires the
prosecution of the perpetrators. Pressure should be
exercised on Israel to bring to an end its occupation
of the Palestinian Arab territories and give Pales-
tinians the right to establish an independent State
with Al-Quds as its capital. It is equally necessary
to respect the sovereignty of the Sudanese and Iraqi
peoples so that they can live in dignity.
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Original Spanish: Mr ECHAVARRIA (Employer, Colombia)

The Report of the Director-General focuses upon
the impact of the global economic crisis on em-
ployment. This is something that was recently dis-
cussed by the Governing Body. The Office has pro-
duced comprehensive studies on the different meas-
ures that have been adopted by the various countries
to address this crisis. Now, the ILO, working with
other organizations of the United Nations family,
has a great opportunity to try and provide solutions
to the crisis, in particular when it comes to em-
ployment. In that regard, we recognize the impor-
tance of the discussion proposed by the Director-
General. The Employers have seen that the dynam-
ics of this Conference are different, because of the
approval of the Employers group’s proposal to in-
corporate thematic panel discussions into the Com-
mittee of the Whole.

This discussion model was proposed to make our
debates more interesting and flexible and to organ-
ize the participants in a more active manner. Indeed,
we have had the chance to listen to different inter-
national experts who have produced alternative pos-
sibilities that we should consider.

In the Report, there is a reference to the possibil-
ity of implementing a Global Jobs Pact, an idea that,
up until now, has been a general one and that must
be approved by a consensus of the constituents be-
fore giving it its comprehensive content of eco-
nomic and social policies that will offer stability
and sustainability to companies and new opportuni-
ties to workers.

The fiscal, monetary, exchange and credit policies
that each State adopts should take as their basis the
global market economy, whose fundamental pillars
include free enterprise and respect for private prop-
erty. The State should probably take back its regula-
tory function, but it should not take over the entre-
preneurial activities of private entities. The world
has already tried out models that were a total and
complete failure, and going back in time would
make no sense. Therefore, governments should re-
ject the temptation to adopt protectionist measures
in the current situation.

Democracy should continue to be the political
model used to solve the needs of each State, and the
ILO can give great help in that regard by facilitating
social dialogue in each country as a tool to ensure
that employers and workers have an effective pres-
ence when it comes to relevant discussions at the
national and international level. They must find an-
swers that will include coverage for workers with
measures to ensure ongoing training, preserve la-
bour rights and facilitate access to work, in particu-
lar, governments must preserve confidence in mar-
kets, to encourage demand and provide stimulus to
strategic areas and sectors. Governments should not
take the easy approach to providing social handouts,
because wealth and well-being will not be generated
in the medium and long-term in this way. The col-
lective sense of social reconstruction should be
based on the collective efforts of national societies.

I would also like to make some references to the
specific situation of Colombia and thank the ILO
for the help it has provided in helping to address
national issues of concern through the technical co-
operation that it has given over the last few years.
Progress has been made and you can see this re-
flected in the monitoring bodies’ reports. In their
annual report, the experts have also expressed their



satisfaction with our compliance with the Freedom
of Association and Protection of the Right to Organ-
ise Convention, 1948 (No. 87). This is something
new for Colombia and it has also been reflected in
the discussion and conclusions of the Committee on
the Application of Standards.

On behalf of the Colombian employers, I would
like to thank the Director-General and his team for
contributing to this progress. It is also part of the
Tripartite Agreement on Freedom of Association
and Democracy in Colombia that we signed in
2006.

More specifically, I would like to thank Mr
Marcelo Castro Fox for the work he has done in our
country. We owe a lot to him and we wish him all
the best in his new responsibilities in the Director-
General’s Office.

The Colombian employers would like to reiterate
their intention to increase dialogue with the Gov-
ernment and the workers to project a more positive
image of our country to the rest of the world. We
believe that the global economic crisis presents
great opportunities to Colombia in two ways: firstly
to move its goods and services into new markets,
and secondly, to attract investment in modern sec-
tors of the economy that improve national produc-
tivity, generate wealth for the State that can then be
redistributed, and offer new possibilities for access
to work for our workers.

We have a great responsibility to coming genera-
tions. We must make sure that we can find common
ground and avoid the differences that separate us.
We invite all to overcome the ideological political
differences that have divided Colombian society for
decades. We must now, at present, really look at
what can bring our country into the developed
world.

Fortunately, the changes depend upon no one but
us; the Colombians. The international community
can help us by sharing its resources and experience,
but the solutions will be ours. The ILO is one of the
tools which will help us to achieve these changes.

As social actors, we have the capacity to change
how politics are done and how public institutions
are run. We must do this with an eye to greatness,
moving away from our individual interests, with a
collective vision. We must focus on the greatest
national interests. We must act together. We must
not lose this chance, and I say this directly to our
friends, the workers.

Original Russian: Mr KOZIK (Worker, Belarus)

We note the very important Reports that have
been presented to us on overcoming the crisis in
employment. This is a great addition to the work
being done by governments around the world.

Looking at the Global Report, there is concern at
the fact that, although slavery in our world is at an
end, there are relationships in labour which can be
deemed the equivalent of slavery, child labour and
forced labour. Let me say that such phenomena are
not present in my country, either overtly or unoffi-
cially. We have managed to solve these problems,
but we know that these issues do exist in other parts
of the world, and we see examples given in the Re-
port of our Director-General. We believe that this
Report deserves the attention of all governments
and other players concerned.

With respect to the Report, Tackling the global
jobs crisis: Recovery through decent work policies,
this is a very timely document which is vital today

for workers of all countries. The tasks facing the
ILO, governments and workers are clearly de-
scribed in the Reports, and the Director-General
refers to three main tasks which need to be accom-
plished.

The first of these is the provision of assistance to
the tripartite members of the ILO, because this kind
of assistance is very important in this time of crisis.

Secondly, the learning of lessons with regard to
the model of globalization and the ability, or inabil-
ity, of markets to self-regulate. We note the need for
governments to ensure social justice and to lay the
foundations of a new globalization and a new eco-
nomic system based on justice to enable environ-
mentally sensitive development in an open society.
It is important that the ILO promotes social justice
and a fair globalization.

Thirdly, the Report refers to the formulation of
anti-crisis measures in all countries and regions
where large numbers of people are suffering and
afraid of losing their jobs. This is also very impor-
tant.

Hence, one of the key areas of this document is its
call for a Global Jobs Pact, which we are discussing
today. The Belarusian delegation supports the adop-
tion of this Global Jobs Pact because it is one of the
main concerns of the workers today. The trade un-
ions are concerned, of course, about how to protect
existing jobs and provide the opportunity for work-
ers to continue to work and earn money in order to
be able to feed their families.

All the conclusions contained in the Report have
our full support. We should like to call upon gov-
ernments to draw up anti-crisis measures in consul-
tation with the social partners, taking into account
the workers’ opinions. If a large number of coun-
tries cooperates to create international or interre-
gional pacts for employment, we would support this
as well.

Let me say a few words on the crisis in Belarus.
Our viewpoint is slightly different, in that we have
an economy which is working very successfully on
a sound technological and economic basis to in-
crease production. Now the crisis grew in other
countries, which stopped buying our products and,
as a result, our workers are finding themselves
without jobs. However, we have said that there is
not going to be an overall reduction in employment
in Belarus and the trade unions are fighting to en-
sure this.

On behalf of the Belarus trade unions, I would
like to express our support for the Pact and for these
Reports and voice our hope that together we will be
able to find a way out of this crisis.

Ms TZOTZE-LANARA (Worker, Greece)

On behalf of the Greek General Confederation of
Labour, I extend our congratulations on the 90th
anniversary of the ILO and express our appreciation
for the work of this Organization, which provides a
unique international forum to the world of work.

We appreciate the quality of the documents pre-
sented to this Conference and share their underlying
concerns. We welcome the Report of the Director-
General, Tackling the global jobs crisis: Recovery
through decent work policies, which proposes a
path to recovery through decent work policies and
puts forward a Global Jobs Pact.

The Report is intended as a “wake-up call”. We
only hope that it succeeds, because the labour
movement has been ringing alarm bells for years
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while businesses and politicians were ignoring the
deep irrationality and destructive dynamics of a fi-
nance-driven capitalism that was setting the rules
for economic and social development in the world.

This crisis did not come out of the blue. It is the
product of a specific system and of specific choices.
The causal elements were there, but they were dis-
regarded, while policy choices further destabilized
an already crisis-prone system. Short-termism,
speculation and corporate greed were allowed to
replace long-term strategic planning to the detri-
ment of the real economy. The rejection of macro-
economic policies for full employment and the con-
version of public goods and social rights into mar-
ketable commodities are core parts of the neoliberal
economic paradigm. Far-reaching deregulation, tar-
geting primarily the labour market, dismantled
rights and collective agreement frameworks leaving
workers and their families more vulnerable than
ever to face the crisis.

The Report of the Director-General bears witness
to widening inequalities, massive, persistent unem-
ployment, and poverty, which is acquiring an en-
demic character. The ILO’s worst case scenario is
the most likely to materialize. By the end of 2009,
global unemployment may well exceed 50 million
with some 200 million workers facing extreme pov-
erty. The global effects on social protection sys-
tems, political stability, social cohesion, gender ine-
quality and on the environment are exceptionally
negative. Thus, the first decade of the twenty first
century enters history as an era of neoliberal finan-
cial disaster and failure that is causing suffering for
hundreds of millions of people around the world.

In my country, Greece, the crisis landed in a nega-
tive context already burdened with high and persis-
tent unemployment, which affects women and
young people in particular, insufficient inspection
mechanisms and frequent violations of the institu-
tional and legal framework. The informal sector of
our economy is growing, it is explosive and fuels
precarious and undeclared work. Increasing num-
bers of migrant workers face adversity and exploita-
tion.

As the Report observes, people are hurting. The
crisis, however, hurts some more than others. It
hurts, principally, the least responsible and those
who are most vulnerable, the working people, who
are asked to pay a heavy, totally undeserved price
while bankers are being bailed out with taxpayers’
money. Since last November more than 20,000 jobs
were lost in Greece. Several thousand workers have
been placed on suspension, forced to take compul-
sory leave, sent off to retire early on meagre pen-
sions, or have seen their working week curtailed.
We expect more than 100,000 jobs to be lost in in-
dustry, commerce and the service sector, while the
effects on tourism, which is a vital sector of the
Greek economy, have not yet been felt. Moreover,
we are monitoring, with the utmost concern, a num-
ber of employers who see in the crisis an opportu-
nity to violate collective agreements, to contest
rights and get rid of their workforce. Regrettably, no
active measures are being taken to discourage such
bad practices.

Over recent years, successive legislation has
gradually eroded rights and social protection, inter-
fering unilaterally in collective agreements, as illus-
trated by the case of the bank employees’ pension
funds that will be examined by the Committee of
Experts on the Application of Conventions and
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Recommendations in November with regard to the
implementation of the Freedom of Association and
Protection of the Right to Organise Convention,
1948 (No. 87), and the Right to Organise and Col:
lective Bargaining Convention, 1949 (No. 98). We
attach particular importance to this case because it
exemplifies blatant unilateral Government interfer-
ence in pension funds that were set up and managed
within the framework of a collective agreement and
with the consensus of both employers and workers.

The Greek General Confederation of Labour has a
long history and last year celebrated its 90th anni-
versary. For nearly a century, our action to defend
workers’ rights has been guided by our commitment
to solidarity, equality, peace and democracy, which
are core ILO values. We chose to celebrate our an-
niversary with a major event on combating forced
labour and trafficking as part of the ILO Special
Action Programme. We believe that it is vital to
protect the safeguards in place to prevent this most
abhorrent exploitation from becoming a spill over
of the crisis.

Finally, if a “change of era” is at hand, the change
should go beyond rescuing a failed financial system.
Business cannot go on as usual in a post-crisis
world. Change must involve a deep and comprehen-
sive transformation and democratic control. More
than ever, the economics of Karl Polanyi are timely.
It is time to move from a society embedded in the
market to markets which are embedded in society.

Mr AHMED (Worker, Pakistan)

It is my pleasure to congratulate Mr Juan
Somavia, our dedicated Director-General of the
ILO, on his unanimous re-election for the third con-
secutive term, and to wish him every success in his
noble task. I also convey fraternal greetings of the
working class of Pakistan to all the distinguished
delegates. 1 thank my colleagues of the Workers’
group for conferring the honour on my nation of
electing me as Vice-Chairperson of the Workers’
group.

We are meeting at a time when the ILO is cele-
brating its 90th anniversary. Its fundamental princi-
ples are still valid. They declare that international
peace can only be established if it is based on social
justice and that poverty anywhere constitutes danger
to prosperity everywhere.

In our country, various activities have been held,
including those held by the workers’ and employ-
ers’ organizations and the Government, to celebrate
this anniversary in Pakistan, all of which were given
wide coverage in the national media.

We commend the Director-General’s Report,
Tackling the global jobs crisis: Recovery through
decent work policies, in a time of financial crisis,
which has aggravated poverty, pushing almost 200
million people into poverty, 1 billion people close
to hunger, and an additional 53 million people un-
employed, while 45 million of the young labour
force are likely to enter into the labour market every
year. The Report highlights that the total write-
downs are estimated at around US$4 trillion, with
an estimated two-thirds of that figure incurred by
the banks.

It also highlights the lack of effective national and
international regulatory financial machinery to con-
trol the rewards structure of the financial institu-
tions’ executives and managers, and the need for
remedial measures.



In such a situation, we fully support the conclu-
sion of the high-level tripartite meeting on the cur-
rent financial and economic crisis, as well as the
strategic objective of the Global Jobs Pact presented
in the Report. We urge extending international as-
sistance to third-world countries hardest hit by this
crisis, which, unlike developed countries, have no
comprehensive social protection systems in place,
as follows: (1) allocating 1 per cent of GNP to offi-
cial development assistance, thus providing sustain-
able development; (2) granting debt relief; (3) en-
suring fair trade without protectionism; (4) techno-
logical transfer to reduce the digital divide and
friendly international financial institutions (IFI)
policies instead of imposing unjust conditionalities
by the IMF and the World Bank; and (5) special
care for migrant workers.

We in Pakistan have been bearing the brunt of the
international financial crisis, not only in the labour
market, but also in the economic, social and politi-
cal fields as a result of the backlash of the Afghan
war and being a front-line member State of the in-
ternational alliance of the war against terrorism.
Millions of people in the beautiful Swat valley have
been displaced and our people are being targeted by
militants. Our nation has been making great sacri-
fices affecting employment, basic-needs provisions
and adequate infrastructures.

Despite all these odds, the trade union movement
has been putting pressure on our newly elected
Government to introduce progressive, social and
economic reforms by adopting national economic
self-reliance policies and developing human re-
sources with the active labour market and to pro-
mote national industry and agriculture, in a decent
work framework, since 1.5 million young people
enter the labour market every year.

There is also a need to bridge the irrational gap
between the rich and the poor, to ensure the provi-
sion of basic needs to the teeming masses, to en-
force austerity in all walks of life, to develop a pro-
ductivity culture and teamwork between workers,
employers and the Government through respect for
the fundamental rights of workers, improving the
social protection system and a fair wage system.

We have also submitted amendments to the newly
elected Government for adoption in the Industrial
Relations Act which has recently entered into force
in order to bring it into conformity with the ILO
core Conventions. These demands have also been
raised during the national Tripartite Labour Confer-
ence, held this year, which was inaugurated by the
Prime Minister of Pakistan.

Recently, we held an important conference, ad-
dressed by the ILO and national experts, on the im-
pact of the international financial crisis, growth,
jobs and a better coherence of financial, economic
and social policies for the promotion of decent work
and we forwarded our recommendations to the
Government for incorporation in the coming federal
budget.

We also express our concern over the condition-
alities imposed by the IMF upon the Government of
Pakistan 1n allocating a US$7.6 billion loan, requir-
ing the reduction of the public deficit to 2.5 per
cent, the withdrawal of subsidies on fuel and food,
and the requirement to raise the interest rate to 14
per cent, whereas the United States has a fiscal defi-
cit of 7.6 per cent, and developed countries an inter-
est rate almost half of 1 per cent. We demand the
withdrawal of these unjust conditionalities since

they would further aggravate poverty and unem-
ployment.

We fully support the legitimate right to independ-
ence of the Palestinian people in accordance with
the relevant UN General Assembly resolutions and
urge the ILO to enhance its technical assistance to
the Palestinian people and to the working classes to
mitigate their day-to-day economic and social hard-
ships in an occupied land, and to restore and fully
support their fundamental rights.

Finally, we convey our appreciation for the work
of ACTRAYV, as well as the employment, social
dialogue, social protection and international labour
standards departments in the ILO Regional Office
for Asia and the Pacific, as well as the ILO Office
in Islamabad, and for their close cooperation with
the workers’ organizations. We wish the Confer-
ence every success in bringing a better tomorrow to
the teeming masses.

Ms LOCKE (Employer, Jamaica)

The Jamaica Employers’ Federation has reviewed
with much interest the concise, yet incisive, Report
of the Director-General. This Report comes at a
time when the entire world is experiencing one of
the greatest crises since the recession of the 1930s.

In addition, we would like to extend our heartiest
congratulations to the organizers of the Conference
for their responsiveness in quickly shifting the
agenda of the Conference, making the crisis the fo-
cal point of the deliberations. This is further demon-
strated through the establishment of the Committee
of the Whole on Crisis Responses, which addresses
a wide range of issues such as social dialogue, job
retention, job creation with special emphasis on the
young and the vulnerable groups, business devel-
opment with a focus on small and medium-sized
enterprises (SMEs), and education and training.
These issues also provide the platform for the work
of the other committees, such as the Committee on
Gender Equality, the Committee on HIV/AIDS, and
the Committee on the Application of Standards.

In this context, the Jamaica Employers’ Federa-
tion responded to the challenges by partnering with
the unions and the Government to set up, and par-
ticipate in, a multisector committee to develop
strategies on job retention and job creation.

In April 2009, the Jamaica Employers’ Federation
collaborated with the ILO Subregional Office for
the Caribbean and the Caribbean Employers’ Fed-
eration in hosting the ILO Tripartite Caribbean
Conference under the theme “Promoting human
prosperity beyond the global financial crisis”. Con-
sistent with the Report of the Director-General, that
conference highlighted the significant impact of the
economic crisis on the countries in the Caribbean.
The major focus was the use of social dialogue, mu-
tual respect and partnership in governance to ensure
decent work, social justice and prosperity. The ac-
tion plan resulting from these deliberations called
for social dialogue, social protection, with emphasis
on the vulnerable groups, employment promotion
policies, data collection to enhance analysis and
measures to protect wages and pensions.

In respect of business development, we continue
to facilitate the growth and institutional strengthen-
ing of the Young Entrepreneurs Association. We
also continue to emphasize education and training
as a means to provide employers with tools to re-
spond to challenges. Our recent annual convention
under the theme “Succeeding in turbulent times:
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Partnership, performance, productivity”, a signature
workplace and business event in the Caribbean, un-
derscored our commitment to being responsive to
the needs of employers.

We noted the emphasis on gender equality and
will incorporate this into our annual surveys of sala-
ries and terms and conditions of employment.

We continue to champion the issue of HIV/AIDS
and the world of work through our Jamaica Busi-
ness Council on HIV/AIDS initiative across the
business sector. We would like to express our grati-
tude to the ILO Subregional Office for the Carib-
bean for their continued support as we strive to suc-
ceed in these turbulent times.

Finally, we would like to acknowledge the fore-
sight articulated in the Report of the Director-
General and fully endorse his classic statement that
“we have abruptly moved from an era of changes to
a change of era”. The Jamaica Employers’ Federa-
tion remains committed to embracing that change.

Mr FOLO (Worker, Ethiopia)

First of all, I would like to congratulate the ILO
on its 90th anniversary on behalf of the Confedera-
tion of Ethiopian Trade Unions (CETU) and on my
own behalf. The ILO has been successful for the
last 90 years in promoting standards and fundamen-
tal principles and rights at work, creating employ-
ment and strengthening social dialogue and social
protection for all. I hope it will continue strengthen-
ing those activities. It is also a great honour and
pleasure for me to have this opportunity to deliver a
speech at this Conference.

As you all know, Ethiopia is among the leading
countries of the world, being a member of the ILO
since 1923. Ever since then, it has been actively
participating in the realization of ILO labour stan-
dards and ratified about 21 ILO Conventions. The
CETU is one of the tripartite partners of the ILO in
Ethiopia, as it is the only vanguard and the sole na-
tional trade union that has been formed to carry out
its obligation for the well-being of the Ethiopian
workers. It strives for the ratification and implemen-
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tation of the ILO Conventions and standards in
Ethiopia. Besides, I acknowledge the relentless help
that the ILO regional office is giving to our Confed-
eration on a number of issues.

Currently, the global economic crisis affects
banks, insurance companies and manufacturing
companies in the world. The global crisis is affect-
ing Africa in different ways, which include the re-
duction of investment, decline in commodity prices
and job losses, among others. However, in Ethiopia,
no workers have lost their jobs, there have been no
layoffs and no factories closed owing to the finan-
cial and economic crisis. Our only problem is the
shortage of foreign currency and inflation. If the
crisis continues like this, it will affect us.

The ILO estimates that millions of workers will
lose their jobs. This implies that most workers will
be affected, and that African workers particularly
may feel the burden of this economic crisis the
most. If the problem continues like this, let alone
protecting ILO standards and principles, it will be
difficult for workers to survive.

On this occasion, the CETU would like to
strongly call on the ILO, African governments and
other stakeholders to seriously consider this prob-
lem and to take action to mitigate the burden on
African workers and the people. I also want to urge
the developed countries, the International Monetary
Fund and the World Bank to revise their precondi-
tions which affect the developing countries’ poli-
cies. This crisis teaches us that the intervention of
the government is important to some extent in the
economy. Therefore, this is the time for the interna-
tional community to put the African problem on
their agenda and to give their support.

Finally, I would like to stress that the ILO should
further strengthen its support to African countries.
In particular, the effort aimed at alleviating unem-
ployment should be followed up seriously.
Strengthening labour unions to secure the lives of
the workers should be given the necessary support.

(The Conference adjourned at 1 p.m.)



Eighth sitting
Thursday, 11 June 2009, 2.30 p.m.
Presidents: Mr Zellhoefer. Mr Allam and Mr Palma Caicedo

REPORTS OF THE CHAIRPERSON OF THE GOVERNING
BODY AND OF THE DIRECTOR-GENERAL:
DISCUSSION (CONT.)

The PRESIDENT (Mr ZELLHOEFER)

We shall continue with the general discussion of
the Reports of the Chairperson of the Governing
Body and of the Director-General.

Mr RADIBE (Worker, Botswana)

First of all I would like to say that the Botswana
Federation of Trade Unions wishes to strengthen its
partnership with the ILO in Geneva.

The Botswana Federation of Trade Unions is an
organization which represents all workers in Bot-
swana, both organized and unorganized, and is an
organization which was formed under a culture of a
multi-party system which, among other things, en-
courages the values of democracy. Moreover, as
you know, Botswana is among the democracies in
Africa and its people enjoy freedom of assembly
and freedom of expression.

However, I would like to point out that we, the
Botswana Federation of Trade Unions, want to
promote fundamental human and trade union rights
in our country, not only for workers, but also for the
citizens of Botswana, because we believe that we
play a very critical role in shaping the destiny of our
country.

Our work includes protecting workers, encourag-
ing dialogue and defending and protecting workers’
rights. However, against such a background, we
believe, as the Botswana Federation of Trade Un-
ions, that we are going through a very, very trying
time, which of course is due to the global recession.
We have observed that globalization has also had an
impact in Botswana. Of course we recognize the
fact that this global recession has not come about
because of the workers, but rather because of the
systems that are not working completely. This
speculative model of the economy is doing more
damage to the world than any other thing.

We believe that education and training should
provide the relevant skills that can take our country
forward and we believe strongly that a regulatory
mechanism should be put in place to restrict some
of these gamblers who are encouraged by the World
Bank, the World Trade Organization and the Inter-
national Monetary Fund, in order to move forward
in line with what we really want as an organization.

In our country we strongly encourage the
strengthening of the labour administration so that
we can address labour standards. However, in our

country we are still encountering critical problems
with regard to the implementation of labour stan-
dards. For instance, there is still work to do with
regard to issues such as freedom of association and
collective bargaining, particularly in the public sec-
tor. We would like to call upon the ILO to support
Botswana by providing technical assistance so that
Botswana can make improvements to its public ser-
vice.

We also believe that women play a critical role.
However, it is very unfortunate that the Convention
on maternity protection has not been ratified and the
Southern  African  Development ~Community
(SADC) Protocol on Gender and Development has
not been signed. And we are calling upon the ILO
and the world at large to help and assist Botswana
in this regard because, if you marginalize women,
you are marginalizing the world. We believe
women play a very, very critical role and the ILO is
very concerned about issues of gender equality.

Lastly, I would like to indicate that it is very criti-
cal that Botswana should be assisted in the area of
social dialogue against the background that I have
already indicated. Botswana is a multi-party democ-
ratic State, but its institutions are very weak. We
need social dialogue, which will of course
strengthen our democracy, and the introduction of
social dialogue in the workplace at the national and
regional levels plays a critical role. And everyone
knows the main goal of social dialogue is to pro-
mote consensus building and a democratic envi-
ronment among the social partners in the world of
work. Successful social dialogue structures and
processes have the potential to resolve the important
economic and social issues, encourage good gov-
ernance, advance social and industrial peace and
stability and boost the economic growth of our
country.

Mr NGADEESANGUANNAM (Employer, Thailand)

Thailand is still being affected by the global eco-
nomic and financial crisis that started in late 2007.
Thailand’s income from exports has decreased by
more than 30 per cent and its GDP for 2009 is esti-
mated to decrease by more than 6 per cent.

At the end of May 2009, the number of unem-
ployed workers amounted to more than 800,000,
and the unemployment rate is still increasing. It is
estimated that there will be more than 1 million un-
employed workers at the end of this year.

However, three parties of the Tripartite Constitu-
ency of Thailand, consisting of the Thai Govern-
ment, employers’ federations and workers’ unions,
have held frequent meetings, consultations and con-
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ferences to identify problems, find solutions and
take action to prevent and minimize the destructive
impact of the crisis.

Through the guiding principles of the ILO, the
sincere, intimate and honest relationship among the
Tripartite Constituency of Thailand has shown satis-
factory results. There was very little hostility be-
tween employers and workers, because of their mu-
tual understanding and sympathy. We recognize
that, though some destructive forces of the crisis are
unavoidable, through the joint support effort of the
three parties, the damage from the crisis can be
dramatically reduced.

However, Thailand has more serious problems
than some countries during the crisis due to the
more than 2 million illegal migrants from Burma,
Laos and Cambodia who are now living in Thai-
land. They have been displaced from their home-
lands for various reasons and have come to seek
opportunities in Thailand.

Thailand could have forcefully expelled them, but
the consequences of that could be more terrible than
those that a good member State of the United Na-
tions and the ILO is willing to accept.

Currently, we are asking them to register as legal
migrants so that we can give them adequate protec-
tion and social care, though Thailand will have to
bear the huge expense and loss of over a million
jobs to these migrants. If Thailand does not help
these migrants, it will influence the stability of
South-East Asia and our world.

Original Spanish: Mr BLASCO GAVILAN (Minister of Justice
and Labour, Paraguay)

It is, indeed, a great honour for me to represent
the Ministry of Justice and Labour of the Republic
of Paraguay at such a major conference of the ILO,
especially because I have the singular honour of
being a member of the first alternative government
presided by Fernando Lugo after 68 years of he-
gemonistic government of just one party.

This fact, remarkable on its own, means that we
must establish clear distinctions when dealing with
problems that affect labour and employment at this
historic moment, so that we might, at any time,
evaluate the progress made — or steps back — in this
area.

Indeed, in 1999, the Director-General’s Report for
the 87th Session of the Conference of the ILO put
forward decent work as a concept of universal im-
portance, which political leaders and enterprises
throughout the world were called upon to imple-
ment. My Government, upon coming to power on
15 August last year, decided to adopt, with resolute
political will, the Strategic Objectives advocated by
Mr Somavia in that outstanding report, i.e. to de-
fend fundamental principles and rights at work, and
promote employment, social protection and social
dialogue.

In this context, our country embarked upon five
campaigns, conducted on a tripartite basis. The first,
decent work in the rural areas, is intended to ensure
that labour regulations apply to all rural workers,
especially those in the Paraguayan Chaco, so that an
end is put to forced labour. It is interesting to note
that this campaign is going to protect one of the
most vulnerable sectors of our society, the indige-
nous population. Just a month after starting its new
mandate, we opened a regional labour office in the
central Chaco, putting an end to decades of absence
in the labour area. We also held awareness seminars
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for the citizens on labour rights and international
Conventions, and these were attended by the leaders
of various ethnic groups, employers in the district,
national authorities, departments and municipal au-
thorities, with technical support from experts of the
ILO.

The second campaign is centred on decent work
in the building sector, carried out under our ministry
and headed by the unit for occupational safety and
health. The aim is to conduct a meaningful analysis
of the situation in this area, bearing in the mind the
high rate of occupational accidents, and to establish
a joint strategy, together with a tripartite state body
(IPS), in order to spread awareness of national and
international occupational safety and health stan-
dards, control the application of these standards and
punish possible violations.

A third campaign is focused on decent work for
domestic workers, carried out with the support of
the Spanish Cooperation Fund for Technical Assis-
tance, the UNDP, the Women’s Secretariat of Para-
guay, and various NGOs. The aim is to come to
grips with a problem that affects 25 per cent of eco-
nomically active Paraguayan women, most of
whom are exposed to very unfavourable labour
conditions. At times, they are even subjected to hu-
man trafficking.

The fourth campaign is centred on creating decent
working conditions for persons with HIV/AIDS.
We have been developing a public policy, designed
to protect this segment of the population against
unjust and inadmissible discrimination. The Vice-
Ministry has adopted a resolution stating that it is
prohibited to demand that workers have HIV/AIDS
tests upon recruitment or as a condition for staying
at work or being promoted, subject to financial pen-
alties. Various training institutes under the Ministry
of Justice and Labour are obliged to include, in their
syllabuses, a study of standards, recommendations
and documents pertaining to HIV/AIDS at the
workplace in Paraguay. We also want to make busi-
ness associations and trade unions aware of the need
to respect the confidentiality of HIV/AIDS tests, if
workers undertake to undergo them voluntarily.

There is also a campaign for decent work for
young people, conducted by the Ministry of Justice,
which affects the biggest segment of our working
population. Given the importance of this campaign,
a tripartite social dialogue body has been set up by
Presidential Decree, which deals not only with the
Ministry of Labour but with all other competent
ministries and public institutions involved in the
productive sector. We are working together with the
ILO in this and other areas and we would like to
express our thanks for this cooperation.

With regard to the world situation, we are of the
opinion that the financial imbalance has been cre-
ated by the big powers because they failed to moni-
tor the activities of, and apply standards to, major
enterprises. Henceforth, the State must put workers
at the centre of their efforts to attain a sound eco-
nomic and financial balance in order to defend la-
bour and protect the most vulnerable. Above all, we
must avoid any crisis becoming an excuse to un-
dermine employment and working conditions.

Like a patient who has been suffering for a long
time because his illness has not been diagnosed or
treated in time, it will take time for the economy to
recover. And it will take time for our country to be
nursed back to health after 68 years of a single
party. But we are on the right path with our public



policies. Despite the pessimists who see no change,
the sceptics who believe we are like the others and
those who try to put obstacles in our way because
they want to hold onto their privileges, Paraguay
will recover the respect and authority among civi-
lized nations that is its due, and this is the message |
wish to convey from Paraguay.

Mr YUSOF (Minister of Home Affairs, Brunei Darussalam)

Observing the amended agenda of the Confer-
ence, namely with the special ILO Summit on the
Global Jobs Crisis, shows how perceptively and
quickly the ILO has responded to the current vola-
tile situations. The ILO is currently meeting at a
crucial moment, when the need has made itself felt
and known to give a social dimension or a human
face to the major occurrences in the global financial
and economic crisis.

The ILO’s work on the human dimension is ex-
pressed and reflected through its attention to the
individual’s phases throughout the life cycle — from
infancy to old age, from child labour to the protec-
tion of the social benefits of the elderly, as well as
labour standards practices. The ILO had mobilized
its resources and expertise to support the member
countries’ call for assistance.

The current global financial and economic crisis
impacted many countries in the world. Such a se-
vere economic downturn caused companies to face
bankruptcy and put millions of workers out of jobs.
Pertinently, it does not only implicate the very per-
son himself or herself, but also their family. Such
aggravations lead to deprivation and this caused
great concern in Brunei Darussalam. As an oil-
based economy with a meagre population size,
Brunei Darussalam spared no effort in dealing with
this issue. We make sure our subsidies on some ba-
sic or staple necessities are provided; and our Gov-
ernment spending is catered for in such important
matters. It has been a long-established policy in
Brunei Darussalam that the elderly, the poor and
vulnerable groups are supported financially, and
skills-based training programmes are provided
through various agencies and mechanisms. We also
seek to ensure that employers cannot dismiss work-
ers easily, and the best solutions shall be put in
place to ease the burden of this difficult time. The
discussion of the Committee of the Whole on Crisis
Responses is beneficial, and we salute the ILO for
bringing in such exemplary and experienced panel-
lists. Such a response by the ILO is timely in com-
memorating the ILO’s 90th anniversary. So we
hope that the Summit on the Global Jobs Crisis will
deepen our understanding and share our views on
the matter, while simultaneously leading to alterna-
tive measures to mitigate problems effectively and
efficiently as well as learning to manage the crisis.

This year’s Global Report, The cost of coercion,
which deals with the elimination of forced and
compulsory labour, is critical to all of us here, espe-
cially to our workers. Brunei Darussalam supports
all efforts to alleviate forced labour, and we are at
the moment pertinaciously considering the possibil-
ity of ratifying Conventions on forced labour and
other fundamental Conventions. In that, our com-
mitment will continue.

We also noted in the ILC’s agenda an item on
gender equality at the heart of decent work. The
Government of Brunei Darussalam sees this issue as
a substantial one which covers various entities;
starting at the onset of individuals in early education

to higher level tertiary education. All individuals,
without referring to gender, have equal rights to and
opportunities for jobs, pay, remuneration, education
and social protection. The discussion will no doubt
assist us to refine our gender equality issues for fur-
ther betterment.

Young people are the future of humankind, yet we
can easily overlook the fact that they are also the
present. Realizing their potential contributions to
sustain economic development, we are thus estab-
lishing a variety of training, upskilling and lifelong
learning programmes so that they are marketable
and employable in the job sectors they choose.
Finding equitable work for everybody of working
age is not a utopian concept. The problem with our
young people has nothing to do with gender affilia-
tions, but they are choosy, not wanting to realize
that they are mismatched to and under qualified for
the jobs they are interested in.

The Government of Brunei Darussalam has set up
a national committee on unemployment which is
responsible for discussing the causes and implica-
tions of unemployment, as well as for proposing
best practices to reduce unemployment effectively
and to prevent negative social consequences from
occurring in the country. We are very fortunate that
our private sectors blend together with us as part-
ners in focusing their corporate social responsibili-
ties towards achieving our national -capacity-
building and sustainable employment endeavours.

With regard to the agenda item on HIV/AIDS in
the world of work, it is an appropriate time to dis-
cuss this matter, and will lead to the adoption of an
autonomous Recommendation. Hence, the proposed
Recommendation will provide a valuable opportu-
nity to determine the direction of future activities in
this area.

I recognize that this congregation will also discuss
and exchange views and opinions on the various set
agendas, especially the Summit on the Global Jobs
Crisis. Hitherto, the cooperation among us and the
social partners is very necessary and crucial in order
to develop international communities and to move
forward together. I strongly believe that the
98™ Session of the ILC will bring new, positive,
useful developments to increase our capacity to
construct and develop our very own countries.

In conclusion, I would like to express our grati-
tude and recognition to the ILO for the efforts, ini-
tiatives, achievements and for it continuous support
to our side of the world, and Brunei Darussalam
looks forward to a fruitful Conference.

Mr VILLAVIZA (Worker, Philippines)

We are living in difficult times. The global eco-
nomic crunch spares no one and there is an urgent
need for accelerated action.

As noted in the ILO report entitled Tackling the
global jobs crisis: Recovery through decent work,
millions of women and men have lost their jobs,
unemployment is expected to continue rising, and
poverty and informal employment will continue to
rise as well, reversing recent gains.

We note that, amidst all this, workers and their
families, particularly those in developing countries
like the Philippines, are the most vulnerable and the
most adversely affected.

Indeed, what we need, and what all social partners
should aim to do, is to “place employment and la-
bour market issues, together with social protection
and respect for workers’ rights, at the heart of
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stimulus packages and other relevant national poli-
cies to confront the crisis”.

We reiterate workers’ calls for stronger, wider and
sustained promotion of gender equality and main-
streaming it in the Decent Work Agenda.

We agree that the crisis will impact heavily on
women’s efforts to find and keep decent work.

As recovery packages may have been designed
without due regard to issues of sex discrimination in
the labour market, there is a greater need for fo-
cused and directed efforts to at least preserve the
gains already made in the area.

We report that social dialogue in the Philippines is
being exercised and strengthened. Recently, several
tripartite consultations were held to address the im-
pact of the current global financial crisis on Filipino
workers both nationally and overseas, to ensure em-
ployment, respect of workers’ rights and social pro-
tection.

Social dialogue is constrained by continuing low
union density, as anti-union activities continue.

We support the proposed Global Jobs Pact as the
ILO’s contribution to recovery for national and
multilateral decision-making and to accelerate re-
covcle(ry through productive employment and decent
work.

It is our hope that the Global Jobs Pact, as it
promises, will address “the immediate needs of
formal and informal economy workers, families and
enterprises, while at the same time laying the foun-
dations for a fair globalization sustained by a so-
cially, environmentally and economically balanced
pattern of growth”.

We propose that a local, strong tripartite monitor-
ing of developments in the implementation of this
Pact be established.

As Asia accounts for the biggest share of the
world’s forced labour, we support the call of the
International Trade Union Confederation for a
Global Trade Union Alliance to Combat Forced
Labour and Trafficking.

The current financial crisis will compel more
workers to seek employment overseas, where many
will fall victim to unscrupulous recruiters and end
up in forced labour and sexual exploitation.

The current and future social cost will be great for
trafficked victims and their families.

It is timely for the ILO, working with unions, to
effectively contribute to the elimination of forced
labour, especially trafficking in persons.

On HIV/AIDS and the world of work, the Trade
Union Congress of the Philippines has an active
programme that addresses prevention and control of
HIV and AIDS in the workplace.

Negotiated collective bargaining agreements are
potent instruments to increase awareness of both
workers and employers of HIV and AIDS, prevent
discrimination and offer support for services.

The ILO should raise support for trade unions and
tripartite capacities. The corollary areas of repro-
ductive health and work-life balance, as important
occupational safety and health components should,
likewise, be supported.

The Philippine workers support the adoption of an
autonomous recommendation on HIV/AIDS in the
world of work.

Mr KAPUYA (Minister of Labour, Employment and Youth
Development, United Republic of Tanzania)

The global financial crisis has had far-reaching ef-
fects in almost all member States of the ILO, to the
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extent that we almost felt that the Decent Work
Agenda was at risk. In the United Republic of Tan-
zania, the situation has not been very different ei-
ther. In the agricultural sector, we have suffered a
lot due to the fall in demand and a drop in the prices
of our commodities, such as cotton, coffee and tea.

The same applies to agro-processing industries,
including garment factories, which rely on orders
from developed countries such as the United States,
whose economies have been hard hit by the crisis.

Because of the linkage between the banking sec-
tor and the industrial sector, especially agro-
processing, the Bank of Tanzania has been directed
by the Government to come up with a stimulus
package so as to cushion the effects. The package
includes, but is not limited to, the establishment of
an agricultural development bank.

Furthermore, the Government is accelerating the
extension of the health and education systems re-
form as an aspect of direct social security interven-
tion: these are massive investment programmes.

Social security is considered to be an integral part
of the poverty alleviation programmes in most de-
veloping countries, including the United Republic
of Tanzania. But these need to be properly coordi-
nated and well spread. It is in this regard that we in
the United Republic of Tanzania are moving to re-
form our social protection and pension schemes.

The Social Security Regulatory Authority Act
2008 is now in place, providing for the establish-
ment of a regulatory body. The body will help pen-
sion funds operate more efficiently and ensure that
their members are the main beneficiaries of their
respective schemes. The informal sector is also tar-
geted.

However, in order to address the issue compre-
hensively, the Government has appointed a special
task force to lay down proposals on how best the
country could mitigate the effects of the global eco-
nomic crisis.

In this regard, a high-level consultative meeting
took place recently under the chairmanship of His
Excellency the President to discuss how the agricul-
tural sector could be salvaged.

This shall be taken together with the review of the
current national strategy for economic growth and
poverty reduction aiming at producing a successful
strategy, outlining measures to be undertaken, as
well as defining the roles of different partners.

It is a fact that agriculture and agro-processing are
the major employers in the United Republic of Tan-
zania. Thus, because the crisis has affected these
sectors, it will naturally impact on workers. We are
beginning to witness massive lay-offs in some in-
dustries and a reluctance to observe some elements
of the Decent Work Agenda in some sectors. We
are responding through increased and quality social
dialogue. This is helping a lot.

However, this is an area where technical assis-
tance from the ILO is still required, especially in
terms of capacity building and education for both
employers’ and workers’ organizations. Both camps
need to understand that, during such trying times,
some compromises may be necessary in order to
save jobs.

The slowdown of flow of foreign capital into the
United Republic of Tanzania, particularly from the
West, is affecting our mining sector. However, the
response from the mining companies has been a
very cautious one, with a reluctance to invest in new
areas.



With regard to HIV/AIDS, especially in the
workplace, we in the United Republic of Tanzania
have, since February 2009, launched a national code
of conduct on HIV/AIDS in the workplace as one of
our strategies to combat the pandemic.

On the gender front, the Government has taken a
number of policy, legislative and administrative
measures to promote the Decent Work Agenda and
job fulfilment for all. In order to enhance the acces-
sibility of finance by women, the Government has
launched a Women’s Bank.

I would like to commend the Director-General
and the Conference as a whole for coming up with a
very special committee for this year’s Conference —
the Committee of the Whole. This is very timely
and relevant.

I understand that, at the end of this Conference,
the Committee of the Whole will come up with a
Global Jobs Pact, which takes into consideration all
the recommendations of the various meetings.

It is my hope that the Committee will guide the
Conference in determining what form the Pact
should be: a Recommendation or a resolution. I be-
lieve what is covered here will include all the main
areas of employment rights, obligations, opportuni-
ties, programmes, social security and protection, as
well as skills development. We all have to work
together as social partners in order to make the
Global Jobs Pact effective.

I would also like to reiterate that, firstly, coopera-
tion among the donor agencies should be enhanced
in order to tackle the immediate issues that need to
be resolved first and, where possible, financial as-
sistance should be provided.

Secondly, in a nutshell, the outcome should be a
policy framework for the future and should serve as
a resource of practical policies for governments,
workers and employers.

Thirdly, tripartite social dialogue should be en-
couraged and strengthened in the course of dealing
with the crisis and other issues of common interest.

Fourthly, the elements of the Global Jobs Pact
should be undertaken at the national level, where
country-specific solutions can be proposed and im-
plemented. Employment and social protection
should be at the centre of the recovery policy.

Last but not least, the United Republic of Tanza-
nia supports recent initiatives by President Obama
of the United States to bring lasting peace to the
Middle East. We therefore urge both parties to the
conflict to engage in constructive dialogue in order
to achieve a permanent and lasting peace in the re-
gion.

Original Portuguese: Ms BRITO NEVES (Minister of Labour,
Vocational Training and Social Solidarity, Cape Verde)

In the year of the ILO’s 90th anniversary, the
world is still experiencing great uncertainty as a
result of the international financial crisis. It is pre-
dicted that the impact will be felt most seriously in
low-income countries, particularly those of sub-
Saharan Africa, my own country’s region.

Responsibility for the crisis stems from different
areas and the action taken to remedy it should also
be varied in nature, because small economies sim-
ply do not have the means or the technical and fi-
nancial wherewithal to take the action that the very
serious situation demands. Consequently, expecta-
tions are focused on decisions being taken in inter-
national organizations, particularly the ILO as the
forum for tripartite discussion. I would therefore

like to congratulate the ILO and its Director-
General, Mr Somavia, for making this the central
theme of the Report before us, and for organizing
within this Conference a high-level discussion on
the crisis.

Despite my own country’s vulnerability, the
economy in Cape Verde has grown in recent years
at an annual rate of over 6 per cent and we have
managed to reduce poverty by around ten percent-
age points.

I would like to emphasize the effect of the crisis
on our economy, more particularly in high-
employment sectors such as civil construction, tour-
ism and related real estate, as a result of the reduc-
tion in foreign investment and slowdown in exports,
more particularly in the areas of tourism and ser-
vices. We have taken steps to mitigate the immedi-
ate effects of the crisis, for example by strengthen-
ing public investment.

We have also taken long-term measures that are
intended to prepare the country for the post-crisis
era and to enhance the country’s competitiveness
and that of its enterprises, by reducing personal and
corporate taxes, and improving the business envi-
ronment and the regulatory framework. But the ma-
jor challenge lies in mobilizing additional resources
in order to tackle financial requirements arising
from the slowdown in the economy and reduction in
revenues, so as not to jeopardize our achievements
in terms of growth, poverty reduction and improv-
ing the lives of our people.

Cape Verde has included in its agenda the chal-
lenge of transforming and modernizing its economy
and society in a way that includes all the elements
of decent work. Unemployment in Cape Verde is a
structural problem and consequently we have paid
particular attention to job creation. This is the pri-
mary focus of government activity within which
there are two essential strands. Firstly, decisive ac-
tion to promote economic growth. Secondly, pro-
motion of an integrated system of education, train-
ing and employment to match the training response
to the new requirements of globalization and the
labour market, by promoting employment and self-
employment. Particular attention has to be paid to
active employment measures and measures to pro-
mote enterprise and innovation.

As an essential component of decent work, Cape
Verde is implementing a programme of reform and
modernizing its social protection system. We are
working towards ensuring universal coverage in a
contributory social security system for businesses,
the public service and local government workers.
We have recently been trying to extend this to do-
mestic workers, and to extend a scheme for self-
employed people to other groups including those in
the informal sector and micro-enterprises. A non-
contributory system covers those over 60 years of
age, or those over 18 years of age with disabilities
but not integrated into any social security system.

We have a modern Labour Code that includes es-
sential standards and respects international provi-
sions. We are developing a forum for consultation
to tackle those issues that are still under discussion.

We are developing and implementing a new
model for the promotion of social dialogue, and we
have a strategic consultation agreement for the pe-
riod 2007-11 between the tripartite partners, the
unions, the employers and the Government. An in-
creased number of meetings of the Social Consulta-
tion Council is provided for.
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The promotion of gender equality is an essential
tenet for us in Cape Verde. We have a National
Gender Equality Plan and I am pleased to note that,
in our own Government, we have a majority of
women.

Before 1 conclude, I would like to reaffirm our
Government’s commitment to doing everything
possible to meeting our commitments to implement
Conventions and Recommendations. This year we
hope to have in place a national programme to pro-
mote decent work and to have the ILO’s support for
this. We also advocate the promotion of develop-
ment with a human face and I would, in this con-
text, particularly like to support the proposal to
adopt a Global Jobs Pact as a strategy to promote
social cohesion at the global level.

Mr VARELA (Employer, Philippines)

For the first time in our generation, we are wit-
nessing a worldwide social recession brought about
by the global economic downturn. Indeed, in a
highly globalized economy with fast—disappearing
borders, an economic crisis that begins somewhere
spreads like a virus everywhere.

Hence, there is a compelling need to act swiftly
V\ﬁth a sense of unity and purpose for the good of
all.

It is in this context that the Report of the Director-
General for the 98th Session of the International
Labour Conference deserves our utmost apprecia-
tion because it serves as a timely and necessary road
map.

The world needs to recover from the aftershocks
of a devastating economic tremor. Since the com-
plexity of the severe problem confronting the inter-
national community is far greater than its economic
aspect, the social dimension and ramifications merit
due consideration.

From our respective national situations, we know
too well that the sweeping social recession of global
magnitude translates to a jobs crisis. With the expo-
nential growth of business bankruptcies, millions of
jobs have disappeared. Those who are still em-
ployed are praying that they will be spared.

The ILO estimated that, by the end of 2009, there
could be an increase in global unemployment of
more than 50 million and that some 200 million
workers could be pushed back into extreme poverty.

What is further distressing is that, even after eco-
nomic growth returns, employment only recovers to
pre-crisis levels after a lag of four to five years on
average.

In the context of this gloomy scenario, I am glad
to say that our country, the Philippines, has so far
evaded recession that has already afflicted export-
dependent economies in East Asia, although our
economy is experiencing the lowest growth rate in
years.

Nevertheless, our economic managers are confi-
dent that the economy will not slide into recession
as it weathers the economic storm.

That our economy is still managing to remain
buoyant may be attributed to the continued massive
inflows of remittances of Filipino overseas workers,
which account for 10—13 per cent of our GDP, and
whose volume still remains positive. Nevertheless,
we have not been spared mounting job losses, par-
ticularly in the export sector, which serves to aggra-
vate the problems of jobless growth and the high
incidence of poverty that the country has been ad-
dressing through the years.
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Inasmuch as our country is inextricably linked to
the volatile dynamics of globalization, our own sur-
vival and recovery depends on a synchronized
global recovery.

We take note that, in assessing the crisis, the Re-
port of the Director-General clearly points out that
the world may be looking at a jobs and social pro-
tection crisis of six to eight years’ duration.

It puts, therefore, the tripartite constituency on no-
tice that the time for action is now and to respond
with the urgency and commitment required by the
depth and duration of the global jobs crisis. Given
the state of apprehension about the direction of the
global economy and the emerging social landscape,
the ILO, however, being faithful to its institutional
mission, provides a strategic vision in the Director
General’s Report: Tackling the global jobs crisis:
Recovery through decent work policies.

This strategic vision is an expansion of the guid-
ing principle behind the ILO Decent Work Agenda
and the ILO Declaration on Social Justice for a Fair
Globalization. The central theme needs to be
stressed and sustained — that the globalization proc-
ess should be redirected towards sustainable, fair
and environmentally sound economic growth and
social development.

We fully subscribe to the proposition that social
justice and fair globalization are the key drivers of
the future.

The Global Jobs Pact is part of this proposition,
and it is discussed in detail in the Director-
General’s Report. As far as my delegation is con-
cerned, we support in principal and substance the
elements of this Global Jobs Pact, as we are con-
vinced that it would provide the needed synergy to
accelerate recovery, especially in terms of its spe-
cial and social dimensions. But its success would
depend on the unqualified and collective commit-
ment of the world tripartite constituency to sustain it
to the extent that national situations and funding
allow.

For all its global magnitude, the Global Jobs Pact
is national in its implementation.

Any map is only as good as the willingness and
ability of a traveller to use it to reach a destination.

The Global Jobs Pact is only a beginning. The rest
is up to us. So let us move on.

Original Arabic: Mr MEGAWER (Worker, Egypt)

I have the honour to convey greetings from the
Egyptian Trade Union Federation, in the hope that
this international assembly will yield new achieve-
ments to improve conditions of work and deliver
decent work.

Our Conference is being held at a time of global
economic crisis, with the spectre of its repercus-
sions looming over the entire world. While econo-
mists are concerned with the financial aspects of the
crisis, what matters to us workers is the social di-
mension, that is, the impact of the crisis on em-
ployment, unemployment and wages, as well as the
possibilities of support to the social sectors and fi-
nancing small and medium-sized enterprises.

We call on the international community and fi-
nancial institutions to review their policies in order
to mitigate the effects of the financial crisis and
maintain employment.

New standards need to be devised that are binding
on the social partners, through a global programme
linking financial and economic policies and projects
with the adoption of measures implementing the



Global Jobs Pact, while respecting standards and
conditions in each country, as well as each coun-
try’s socio-economic situation and income and edu-
cation levels.

We are extremely concerned about the impact of
the economic crisis, which requires employers and
transnational corporations to abide by the principles
of social protection and fundamental labour rights
and refrain from violating standards, including
those on the right of workers to form trade unions to
defend their rights. Employers use methods that
flout international law and Conventions, on the pre-
text that workers need decent work, so that workers
are under threat by the employer, to the detriment of
many of their fundamental rights.

The Egyptian Trade Union Federation is facing
major problems in this regard, but we cannot shirk
our responsibilities when faced with this intransi-
gence against the workers. We all need to cope with
this economic crisis in such a way as to avoid jeop-
ardizing workers’ rights. Employers for their part
must fulfil their social role by preserving jobs and
contributing to workers’ training to upgrade skills
and provide new job opportunities. States must play
a greater role in protecting workers’ rights and es-
tablishing a fair minimum wage, as well as promot-
ing inspection committees in enterprises to provide
a healthy work environment.

I am happy to be able to convey my thanks to the
ILO for starting a project in 2008 on tripartite social
dialogue in Egypt. We are committed to the success
of effective dialogue as we believe that social dia-
logue is the best means of settling disputes and
achieving social peace, thus improving the situation
of the workers and ensuring a balance between the
social partners.

Social dialogue has proved to be effective in deal-
ing with the strikes and sit-ins held by workers in
support of their labour and economic demands. The
strikes took place without violence or confrontation,
thanks to a general climate allowing freedom of
expression, legislation that recognizes the legiti-
macy of strike action, and a shared concern to pre-
serve social stability and balanced labour relations.

Our Conference 1s discussing a very important is-
sue, gender equality at the heart of decent work. In
this context, we would like to affirm that the Consti-
tution of the Arab Republic of Egypt expressly
states the principle of citizenship, which rules out
discrimination between citizens on the basis of sex,
religion or convictions; all persons have equal rights
and equal duties.

As regards the Report of the Director-General
concerning the implementation of the resolutions
adopted by the Conference in 1974 and 1980, we
commend his efforts, but hope that future Reports
will truly reflect what is happening on the ground:
the continued Israeli violations, the latest of which
was the savage aggression perpetrated on Gaza. We
also hope that the facts will be reported to the inter-
national community in a neutral and objective way
so that it will face up to its responsibilities in regard
to the sufferings of the Palestinian people. The Re-
port must yield specific results and recommenda-
tions that will be put into practice for the benefit of
the social partners in Palestine and the other occu-
pied Arab territories. We also ask your Conference
to condemn the attempts to Judaize the city of Al-
Quds and establish the idea of the Jewish identity of
Israel, which means that Palestinians living in Israel
will then be compelled to leave the country, as if the

Palestinian people were condemned to live as dis-
placed persons in their own land.

Mr THAILUAN (Worker, Thailand)

The economic crisis, which originated in the
United States, has certainly caused an economic
recession on a global scale. Developing countries
like Thailand, for instance, that rely heavily on
overseas investment and the majority of whose na-
tional income comes from exports, have been par-
ticularly severely affected. As in 2008—09, more
than 800,000 employees, mainly in the automotive,
auto parts, electronics and components, garments,
furniture and tourism industries had their employ-
ment terminated. Most of them were over 30 years
of age.

Out of these terminations, a number of foreign
and Thai employers failed to comply with Thai la-
bour law. Some of them just went away and refused
to pay wages and severances, which frequently led
to rallies and protests by those who had lost their
jobs, and the problem remains unsolved and still
exists today.

On the other hand, the problem concerning sub-
contracted employees is different from permanent
employees in that permanent employees will receive
salary increases and welfare, benefits and work se-
curity, while subcontracted employees earn solely
the wage for their work. This is a practice of double
employment standards, as | have been reporting at
this annual Conference for five consecutive years.
This problem has mostly been solved now, but I,
together with many employees, have gathered and
demanded changes to the Constitution of Thailand
by having subcontracted employees entitled to re-
ceive welfare and benefits on a non-discriminatory
basis. I am pleased to inform you that this provision
has now been prescribed in article 84 of the Consti-
tution of Thailand. This subsequently caused an
amendment to the Labour Protection Act, B.E.2541,
granting subcontracted employees the right to re-
ceive welfare and benefits on an equal basis to per-
manent employees.

In addition to the tripartite system, [ have already
solved the problems by placing this matter in the
Constitution of Thailand. It is stated in the Constitu-
tion that the employers’ and employees’ representa-
tives have to be elected. Currently, the Ministry of
Labour has already launched the election for em-
ployers’ and employees’ representatives, in accor-
dance with the Constitution

However, there is one tripartite committee that
has not yet followed this regulation. That is the As-
sociate Judge of the Central Labour Court. At the
moment, the Government still applies the allocation
system instead of election and I am in the process of
contesting this and will inform the Conference on
my progress at its next session.

Unfortunately, even with the law revision, a num-
ber of foreign employers in Thailand are still reluc-
tant to comply with the law. Many of them try to
avoid legal practices and the Government also fails
to seriously enforce such practices. Hence, the prob-
lem concerning subcontracted employees still ex-
ists. I will make a further progress report on the
Government’s efforts concerning this issue to this
Conference again in 2010.

Original Chinese: Mr CHEN (Employer, China)

This Conference is being held at a special point in
time when all countries are significantly affected by
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the international financial crisis. The Director-
General’s Report has shed light on the impact of
this crisis on global employment, highlighting the
need to take effective measures for employment
promotion and for the realization of economic re-
covery through decent work policies.

Currently, the international financial crisis is still
spreading and is hitting the real economy especially
hard. It has triggered an economic, employment and
social crisis. At this crucial moment the most urgent
task facing the international community is to spare
no efforts to restore world economic growth. We
should act in accordance with the consensus
reached at the G20 Summit in London in early April
to build confidence and strengthen cooperation, par-
ticularly in trade and investment in the real econ-
omy as a way to minimize the impact of the finan-
cial crisis on the real economy.

In the context of deepening globalization and in-
terdependence among countries, the right option is
to address the crisis and hold tight over the difficult
times through mutual communication, mutual sup-
port and stronger cooperation. We should jointly
oppose all forms of trade protectionism and take
credible steps to assist the developing countries in
maintaining financial stability, improving the exter-
nal environment and boosting economic growth.

Affected by the global economic downturn, the
Chinese economy has encountered unprecedented
difficulties. The Chinese Government has re-
sponded promptly by adjusting the macroeconomic
policies and adopting a stimulus package for boost-
ing domestic demand and economic growth to en-
sure steady and fast economic development. As a
result, some positive changes have taken place in
our economy and stimulus measures are taking ef-
fect. The tripartite constituents in China pay close
attention and attach great importance to the current
economic situation, in line with the policy of ensur-
ing economic growth, the well-being of our people
and social stability put forward by the Chinese
Government.

The Government, employers and trade unions
have reached consensus through dialogue and con-
sultations and have jointly issued guidance for pre-
serving companies, employment and stability. To
this end, the China Enterprise Confederation has
made active efforts to encourage, guide and help
enterprises and entrepreneurs to face up to the crisis
in a pioneering spirit with a sense of responsibility,
of pulling together in times of trouble to overcome
difficulties. We encourage them to meet the chal-
lenges by following a scientific outlook on devel-
opment, undertake social responsibilities, cope with
the impacts of the financial crisis by strengthening
management and technological innovation, and
maximize efforts to make no lay-offs or fewer lay-
offs by implementing on-the-job training, work-
sharing arrangements and consulted wages based on
their own conditions, for the purpose of stabilizing
employment and promoting steady and rapid eco-
nomic growth.

Since the crisis has not reached its worst point yet,
we would like to call upon the international com-
munity to care about, support and help entrepre-
neurs, so as to create more favourable conditions
and a better environment for enterprises to weather
the tough times. The China Enterprise Confedera-
tion will work closely, as always, with the ILO and
employers’ organizations in various countries to
jointly tackle this financial crisis.
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We sincerely hope the ILO will bring into full
play its advantage of tripartism and make good use
of collective wisdom, strengthen policy coordina-
tion with other international agencies, take effective
measures to help its constituents to ride out the
tough times together and create a brighter future.

Mr SUPARNO (Minister of Manpower and Transmigration,
Indonesia)

We are now six months into the global financial
crisis and, unfortunately, the world employment
situation does not allow for a lot of optimism. Un-
employment and poverty remain the outstanding
issues of economic and social development in every
part of the world.

Like every other country, Indonesia is also im-
plementing strategic steps in order to try to antici-
pate the unpredictable movements affecting growth
and employment patterns influenced by the global
economic downturn. The pillars of the ILO decent
work programme are taken as references in prepar-
ing regulations and practices to support enterprises,
employers and employees in facing the crisis.

We recognize that the promotion of full and pro-
ductive employment and decent work for all is cru-
cial to safeguard and improve people’s livelihoods
and to realize effective social cohesion. Employ-
ment services and social protection systems to sup-
port labour-market participation and a fair distribu-
tion of income are a must.

A package designed to provide fiscal stimulus, tax
cuts and employment generation through infrastruc-
ture development has been released in this fiscal
year, to revitalize enterprises, sustain businesses and
support the domestic market.

Social dialogue, either through bipartite forums at
company level or through the national tripartite fo-
rum is being conducted intensively in order to seek
win—win solutions.

To keep men and women in jobs and to provide
better access for jobseeckers, we are also using
stimulus package funds to provide training in vari-
ous skills. We are focusing on the management of
small and medium-sized enterprises, entrepreneur-
ship and self-employment, as well as on the upgrad-
ing of various skills in agriculture and forestry man-
agement, for those who have lost their income.

The promotion of green jobs is being pursued,
since all stakeholders have to contribute to tackling
the impact of climate change and the scarcity of
energy fuels. The need to address eco-friendly jobs
has also popularized the debate on the subject of
corporate social responsibility in some regions of
Indonesia.

The current crisis must prompt us to build a new,
sounder foundation for our economic system, com-
bining freedom with regulation and a balance be-
tween collective and individual responsibility by
raising moral standards and enhancing gender
equality, and to strengthen the social dimension of
globalization. In this matter, Indonesia always pro-
actively pursues pro-poor, pro-job and pro-growth
policies in setting up our national regulations.

It is also necessary to further strengthen the ex-
changes and cooperation between countries and re-
gions, and to constitute a coordinated and coherent
international employment strategy through a Global
Jobs Pact, in order to learn about and make use of
each other’s successful experiences and to stimulate
the economy through employment-oriented meas-
ures.



At the Asia—Europe Ministerial Meeting on La-
bour and Employment, held in Bali last year, we
stressed the relevance of the ILO Declaration on
Fundamental Principles and Rights at Work and the
ILO Declaration on Social Justice for a Fair Global-
ization in contributing positively to economically
inclusive and more cohesive societies.

The crisis is also impacting on our temporary mi-
grant workers. In this regard, the dialogue between
origin and destination countries should be promoted
to deal with the impact of the crisis on migrant
workers, such as the Abu Dhabi Dialogue.

We agreed that the rights of migrant workers as
human beings have to be protected and promoted to
avoid modern forms of forced labour, as well as to
prevent organized human trafficking.

The Association of Southeast Asian Nations
(ASEAN) leaders are also committed to protecting
and promoting the rights of migrant workers, as re-
flected by a declaration. Furthermore, we have sev-
eral action lines, including the setting up of an in-
strument for further implementation of the declara-
tion.

In conclusion, it is my fervent hope that, in the
spirit of ILO membership, we shall be able to have
a constructive dialogue and cooperation, to work
out concrete solutions to promote better and fairer
employment conditions.

Mr SUNMONU (Representative, Organization of African Trade
Union Unity)

The current global financial and economic crisis
is so serious that, if immediate remedial measures
are not taken, it could lead to social crisis and cause
social and political instability throughout the world.
The effect of the crisis is such that one does not
have to be an economist to know its main cause: the
neo-liberal economic policies conceptualized by the
so-called “Washington Consensus” and promoted
by the Reagan Administration of the United States
of America and Prime Minister Margaret Thatcher
of the United Kingdom in the 1980s. This policy
glorified the free market and diminished the partici-
pation of governments in business as well as their
supervisory role in the financial markets. It put
profits before people, greed before accountability
and speculation above production. That is why we
are all where we are today. Have we learned any
lessons? Any financial, economic, social or envi-
ronmental policy that is not people centred will not
be sustainable and is doomed to fail. Therefore, no
amount of nostalgia by the apostles of neo-
liberalism will convince the peoples of the world
that we have to do business as usual.

I would like to place on record our profound ap-
preciation to the ILO and its tripartite constituents
on the actions suggested and being undertaken to
resolve the global financial and economic crisis. For
example, in Africa, we took part in the Preparatory
Meeting of Experts on the First African Decent
Work Symposium on the topic “Together address-
ing the implications of the financial and economic
crisis on Africa’s peoples”, which the ILO Regional
Office for Africa convened in Addis Ababa, Ethio-
pia, from 27 to 28 February 2009. The conclusions
and recommendations included linking the Decent
Work Agenda to basic needs development pro-
grammes to ensure the creation of millions of de-
cent jobs, wealth for the people, entrepreneurs and
governments, as well as peace and social and politi-
cal stability at the national, continental and interna-

tional levels. After all, no political and economic
policy can work in an atmosphere devoid of peace
and social stability.

Last month, the Organization of African Trade
Union Unity (OATUU), in collaboration with the
ILO, organized a three-day workshop on the global
financial crisis, decent work and the challenges to
social partners in Cairo, Egypt for 72 African trade
union leaders. Among their conclusions and rec-
ommendations were the following: the change in
economic paradigm from neo-liberalism to a peo-
ple-centred economic paradigm; the need to in-
crease the purchasing power of the people; the need
to preserve existing jobs and increase decent jobs
through the linkage of the Decent Work Agenda to
the basic needs development programmes; the need
to improve the social protection of the people; the
need to give financial and technical assistance for
the establishment and expansion of small and me-
dium-sized enterprises; the call on governments to
strengthen public services financially and techni-
cally in order to improve their delivery services; and
that governments should ensure that the financial
markets serve the real economy and not the specula-
tive casino economy.

It is the hope of our organization and African
workers that this 98th Session of the International
Labour Conference will, among other things: adopt
the Global Jobs Pact to give the ILO the opportunity
to lead the way in finding humane solutions to the
present global financial and economic crisis; ap-
prove an increased budget for the International La-
bour Office in the new biennium to enable the ILO
to implement the tasks assigned to it, and in particu-
lar its technical and financial assistance to its tripar-
tite constituents; adopt a Recommendation, but
preferably a new Convention, on gender equality;
and adopt a Recommendation, but preferably a
Convention, on HIV/AIDS in the world of work.

On the situation of workers in Palestine and the
occupied Arab territories, African workers and trade
unions are dissatisfied with the continuous viola-
tions of the fundamental rights of the workers and
peoples of Palestine and the occupied Arab territo-
ries by the Israeli occupation forces. The illegal sei-
zure of Palestinian lands, the strangulation of the
Palestinian economy and the recent war on the peo-
ple of Gaza, with the killing of over 1,300 people
and the wounding of over 20,000 others, as well as
the destruction of over 4,000 buildings including
houses, schools, hospitals, UN installations and in-
dustries, amount to genocide, which we join the
whole world in condemning. It is our hope that the
international community will support the inalien-
able rights of Palestinians to statehood, living in
freedom and peace with their Israeli cousins with
their capital in East Jerusalem, and the return of
exiled Palestinians to their homeland.

The ILO should increase its technical and finan-
cial assistance to the Palestinian workers and peo-
ple. If the situation of Palestinian workers and peo-
ples does not change for the better, African workers
and the OATUU will support a Conference commit-
tee on the situation of Palestinian workers and peo-
ples at the 99th Session of the International Labour
Conference next year, as it has done in the case of
ILO action against apartheid.
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Original Spanish: Mr CHIPANA CALLIZAYA (Minister of
Labour, Employment and Social Welfare, Bolivia)

It is a personal pleasure for me to be able to par-
ticipate in this 98th Session of the International La-
bour Conference, given that this Conference is
characterized by the difficult time that we are all
living through since this global financial crisis was
unleashed.

I would like to thank the ILO officials for their
wonderful organization and particularly the Direc-
tor-General for the warmth with which he received
us.

A lot has been written and talked about the begin-
nings, the causes and the effects of the crisis, in
which the countries most affected are those which
have the smallest economies. But this is the time for
responses and for implementing concrete and ap-
propriate policies which will allow us to overcome
the crisis and meet the needs of our population.

I am sure that our citizens expect from their gov-
ernments and from the international community
some clear signals in the conclusion of this meeting,
in order to guide us to carry out practical activities
which will allow us not only to generate more jobs,
but also to avoid more dismissals of workers.

For Bolivia, it is important to analyse the past,
present and future in relation to all the technical
assistance given by the ILO in the labour field, fun-
damentally for workers and the employers and the
state, to be able to live together.

Since Brother Evo Morales Ayma became Presi-
dent in 2006, Bolivia has been in the midst of a
process of structural change from the equity, cul-
tural and democratic points of view, overcoming
illiteracy and developing health programmes for the
most underprivileged in order to prevent school
drop-out, giving economic support to eradicate
child malnutrition, implementing “Mi Primer Em-
pleo Digno” (My First Decent Job) policies and
training young people in different areas of work and
then integrating them into the labour market.

Enterprises that were going bankrupt have been
put into community hands or those of the workers,
which has not only prevented their dismissal, but
has also generated more decent work, with the sup-
port of the Bolivian State. The Bolivian Govern-
ment is trying to avoid the effects of the crisis by
strengthening community undertakings by granting
revolving credits, building infrastructure and find-
ing ways to support the production of communities,
cooperatives and collective associations which con-
sist in motivating them in the application and devel-
opment of new technologies which will allow for
the creation of greater added value.

With nationalization, we recovered our natural re-
sources in the Bolivian State, which, after two dec-
ades, has allowed us to have positive rates of
growth of the GDP, a commercial and fiscal surplus
and significant growth in international reserves,
which has meant that for the present period we were
able to have a significant public investment pro-
gramme.

The immediate effects of the crisis in Bolivia are
expressed in the reduction of access to international
markets for traditional and non-traditional products
and the reduction in tax revenue, which means con-
siderable budgetary shortfalls, which means that we
shall not have a sustainable GDP.

This is not a situation that is exclusive to Bolivia.
It also concerns all small-economy countries. Once
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again, those who will suffer the consequences of the
crisis are those populations who are most vulnerable
to poverty and inequality. However, we are not re-
sponsible for the crisis. The crisis is the result of
excessive speculation by developed countries,
which are now nationalizing their losses, without
having shared their profits with all.

The challenge is therefore to deal with the emer-
gency appropriately while getting back on the path
to sustainable development, in order to achieve the
transformation goals.

We take this opportunity to ask the international
community to share responsibility for the crisis and
to apply policies and actions which regulate specu-
lation and markets which are the cause of the cur-
rent crisis, as well as to provide bilateral and multi-
lateral cooperation in a similar way as they provide
their bail outs. These resources have to be chan-
nelled in order to tackle new productive undertak-
ings and support the diversification of our econo-
mies.

During this time of crisis, when unemployment is
rising, the labour situation is more and more pre-
carious, productivity is low and purchasing power
of workers is going down, we have to support inno-
vative initiatives, such as the organization of com-
munity and business cooperatives.

At this time, we should strengthen communities
producing goods, services, technology and assets, as
this means converting the crisis into opportunities
for employment.

The ILO should support our governments in their
efforts to achieve fair development and justice and
responsibility so that, in the shortest possible time,
we can appreciate our identity with dignity, in har-
mony with human beings and nature, including
what we call “Suma Qamafia”, which means “living
well”.

Original Arabic: Mr GHOSN (Worker, Lebanon)

On behalf of the workers of Lebanon, first of all I
would like to thank the ILO Director-General and
the President of the Conference for having ensured
the follow-up and implementation of the decisions
taken by previous sessions of the Conference and
for the efforts made to publish and disseminate the
ILO Declaration on Social Justice for a Fair Global-
ization.

This Declaration came just before the global fi-
nancial crisis and was the fruition of efforts made
by the Organization since 1995 at the request of the
social partners. The Declaration was an advance
response to the global financial crisis and its conse-
quences, which are affecting not just a single coun-
try or continent. Yet the crisis began in capitalist
neo-liberal countries, in the United States and some
other western countries. It then spread rapidly
throughout the world, with all the negative conse-
quences that we are acquainted with.

It has quickly resulted in recession, a reduction in
growth in developing countries and has left many
workers unemployed.

All this has been the result of unfair globalization,
which began two decades ago, with its devastating
effects, flying in the face of all human principles, all
moral criteria and all international Conventions.

We should leave it to the experts, researchers and
economists to describe and analyse the causes of
this crisis and its links with the voracious character-
istics of the neo-liberal capitalist system, which ad-
heres to no moral or social criteria.



The tripartite nature of the International Labour
Organization is unique among the specialized agen-
cies within the United Nations system. For this rea-
son, we have always tried to steer its discussions
away from regional and international political is-
sues. However, while we are trying to establish so-
cial justice in response to current globalization, we
see that justice can only be achieved in an environ-
ment of equitable peace, based on the legitimate
rights of people, far from racist practices, wars and
occupation.

With this in mind, we must always remember that,
while we are celebrating the 90th anniversary of the
founding of the ILO, which coincided with the end
of the First World War and the signing of the Treaty
of Versailles, its creation represented a considerable
effort towards peace. As for the Declaration of
Philadelphia, it was adopted in 1944 at the end of
the Second World War.

We consider that the ILO has always held fast to
the principles of a fair and equitable peace and has
always rejected any form of hegemony and occupa-
tion. When we look at our Arab region, we see that
the principles of justice are not applied.

You know that Lebanon has been occupied by Is-
rael and is seeking to liberate part of its territory to
which it is very much attached, while our arrogant
enemy on an everyday basis violates our airspace
and territorial waters and deploys its network of
spies and agents, some of whom were recently de-
tained. It has been proven that they were seeking to
undermine national stability and security and that
they had even carried out bombings and assassina-
tions. This network is even more dangerous than the
“network” of fragmentation bombs that were buried
on our land, in our fields and gardens, and where
our children play. Many people, men, women and
children have fallen victim to these bombs. We
therefore ask this Conference to condemn Israel for
its ongoing aggression against Lebanon.

As regards occupied Palestine, the Director-
General indicated in his Report that the situation
was very serious indeed from a human, social and
economic standpoint and that it “has all the ingre-
dients of a humanitarian catastrophe”. However,
he did not mention the war that has been conducted
against the inhabitants of Gaza. You are all aware of
the genocide that has taken place and of the wall
that was erected. I think that the Director-General’s
Report should have mentioned everything that has
happened in Gaza and the fact that Israel does not,
in any way, respect international resolutions requir-
ing Israel to withdraw from the Golan, including
Security Council resolution 242.

We would also like to refer to the American oc-
cupation in Iraq, with all the resulting social reper-
cussions.

We should also think of Sudan, which is threat-
ened by the greed of colonial forces.

By way of conclusion, I would like to say that the
decisions made by this session of the Conference
should take account of the situations in our coun-
tries. Our Organization must show solidarity to-
wards our countries and help them to free them-
selves of the invaders. Only then will we achieve
true social peace.

Mr MARTINEZ (Government, Belize)

The Report of the Director-General to this august
body heralds the call to us, as member States, to do
our part, collectively and individually, to tackle the

global jobs crisis, with decent work policies as the
primary vehicle. The signing of Belize’s Decent
Work Country Programme by our tripartite con-
stituents and the Subregional Office for the Carib-
bean, less than two weeks ago, is therefore a timely
response to the “alarm bell” sounded by the Direc-
tor-General’s Report.

Belize has moved, with urgency, to obtain the ex-
pertise of qualified individuals to commence work
on the modernization of the country’s labour laws —
one of the three priorities of the Decent Work
Country Programme.

We shall also be moving quickly to implement the
other two priorities, which are: the improvement of
skills and employability, particularly of women and
youth; and the institutional strengthening of the so-
cial partners. Women and young people have been
recognized as a disadvantaged group, with an un-
employment rate consistently higher than the na-
tional average, and more susceptible to the alarming
impacts of the global crisis. The newly elected
Government of Belize has endorsed the imperatives
of strong social partnership and social dialogue as
indispensable to the achievement of decent work
policies and of national development goals.

With the continued technical assistance and train-
ing provided by the ILO Subregional Office for the
Caribbean, ILO headquarters and the ILO’s Interna-
tional Training Centre in Turin, Italy, Belize will
accomplish the stated outcomes of our Decent Work
Country Programme.

Other initiatives being undertaken by my country,
through tripartism and social dialogue although they
are outside the Decent Work Country Programme
framework, fall squarely within the broader frame-
work of the Decent Work Agenda, and actualizing
its core precepts. In this respect, these initiatives
serve to enhance Belize’s industrial relations cli-
mate and improve the lives and working conditions
of its workforce.

One such initiative is a National Child Labour
Policy, developed by our social partners, which will
be presented to the Government in the coming
week, to be followed by the appointment of a Na-
tional Child Labour Committee to implement the
policy and monitor progress towards the elimination
of child labour in Belize.

Another initiative, namely, the drafting of an oc-
cupational health and safety bill, again accom-
plished by a wide cross-section of social partners,
will transform the world of work as we know it in
Belize, on its passage into law.

The fight against HIV and AIDS in the workplace
is an ongoing priority of the Ministry of Labour, in
collaboration with our tripartite constituents. To
date, 19 prominent employers have developed,
signed and implemented an HIV/AIDS workplace
policy and four are scheduled to sign in the weeks
ahead. Other employers are queuing up to get on
board, having been influenced by the positive and
convincing work of the tripartite constituents.

The approval, by the Government of Belize, one
month ago, of a 100 per cent increase in severance
pay for workers who have worked continuously for
ten years or more, and urgent amendments to exist-
ing labour legislation to enhance the conditions of
service of workers, in conformity with Conventions
Nos 158 and 183, are other tripartite actions taken
to advance decent work in my country.

These amendments are specifically targeted at
wrongful termination, hours of work, overtime and
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holidays, safety, health and housing, unemployment
protection, and non-discrimination of pregnant
women during pregnancy or absence on leave. It
goes without saying that the education of the work-
force and employers is critical to meaningful indus-
trial relations. It was with this view that earlier this
year our tripartite constituents, under the auspices of
the Ministry of Labour, conducted countrywide
training of private sector and industry managers and
workers on the rights and obligations under our la-
bour legislation. This initiative proved to be highly
successtul and as such will be repeated biannually.

The Ministry of Labour’s medium-term endeav-
our is the formulation of a national labour policy for
Belize and the institution of a labour market infor-
mation system (LMIS), for which plans are already
underway. We note with interest the proposal of the
Global Jobs Pact that is advanced in the Director-
General’s Report as a national, regional and global
initiative towards recovery and sustainable growth.
We stand poised to champion this significant initia-
tive in the interests of all concerned.

Ms SEBUDANDI (Government, Rwanda)

Rwanda appreciates the ILO’s decision to focus
this 98th Session of the International Labour Con-
ference on the global jobs crisis resulting from the
current financial and economic crisis. Rwanda has
not been spared by this crisis; this is reflected in the
jobs cuts in many sectors. Our country has taken
measures to prevent and address this crisis in line
with the Global Jobs Pact, which include labour and
employment programmes, social security pro-
grammes, physical and monitory policies. It has
also been reviewing and forming legislation and
policies to provide a conducive environment to in-
vestors, thus paving the way for increased job crea-
tion. All these programmes have been elaborated in
tripartite consultations.

Despite these obvious challenges, Rwanda has
continued to make important progress in its efforts
towards employment promotion and social protec-
tion enhancement, and I wish to share some of these
recent achievements.

Rwanda adopted a new labour law on 27 May
2009, aimed at strengthening social dialogue and
providing a conducive environment for business.
This new law provides for a National Labour Coun-
cil composed of representatives of government,
workers, employers and civil society representa-
tives.

A National Social Security Policy (NSSP) was
elaborated and approved by the Government last
March (2009); it aims at extending social security
coverage to ease accessibility for non-structured
economy workers and to introduce new products.
Among these new products, the NSSP provides for
a Provident Fund Pillar as a solution to workers’
housing and education, and a Maternity Insurance
Scheme to cut costs for employers during maternity
leave.

A National Health Insurance Scheme for all (Mu-
tuelles de Santé) was established in 2002 with the
aim of covering 100 per cent of the population. By
the end of 2008 it stood at 85 per cent coverage of
the total population.

In 2008, Rwanda established a Work Develop-
ment Authority, whose mission is to promote, facili-
tate, and guide the development and upgrading of
the skills and competencies of the national work-
force in order to enhance competitiveness and em-
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ployability, through the Technical and Vocational
Education and Training (TVET) System.

With regard to youth employment, the Govern-
ment of Rwanda has committed itself to becoming
one of the lead countries of the Youth Employment
Promotion in Africa, within the framework of the
Youth Employment Network (YEN). In this regard,
Rwanda has initiated entrepreneurship programmes
to raise youth employability and has undertaken
programmes to promote youth entrepreneurship
through entrepreneurship training programmes and
the Youth Savings and Credit Cooperative Bank
(COOJAD).

Allow me to use this opportunity to congratulate
the ILO on its 90th Anniversary. In Rwanda this
important event was celebrated with a number of
activities from 25 April to 1 May 2009 to coincide
with Labour Day celebrations. These activities in-
cluded a live TV and radio broadcast conference on
the ILO, a large screen message spray, some Sports
activities, T-shirts with an ILO 90th Anniversary
message, as well as banners in major public round-
abouts. In addition, Labour Day celebration activi-
ties were presided over by our President, His Excel-
lency Paul Kagame. In his speech he recalled the
ILO’s 90th anniversary and the important role of
ILO.

Rwanda appreciates the collaboration and contin-
ued support of the ILO and is committed to con-
tinue working with it in its efforts to achieve social
justice. We are currently preparing to conduct the
manpower survey for the whole country and we are
finalizing the country’s Decent Work Country Pro-
gramme — two areas in which ILO’s effective sup-
port would be greatly appreciated.

Last but not least, I would like to convey the re-
quest of the Ministers of Labour of the five East
African Community (EAC) countries, namely
Kenya, Uganda, United Republic of Tanzania, Bu-
rundi and Rwanda, during their meeting in Kampala
on 28 November 2008. It was agreed that Rwanda
and Burundi, which are now members of the EAC
and currently under the Yaoundé subregion through
the Kinshasa ILO Field Office, should be moved to
the East Africa Zone served by the United Republic
of Tanzania Office, in order to align and harmonize
them with other regional development programmes.

Mr KY! (Minister of Labour, Myanmar)

I would like to comment on Report I(A), Tackling
the global jobs crisis: Recovery through decent
work policies. It proposes the initial elements of a
Global Jobs Pact with the key objective of ensuring
the better employment and social protection out-
comes in dealing with the crisis.

Among the components of the Global Jobs Pact, I
would like to state that we have the same views on
paragraphs 88, 103 and 108. It is an opportunity for
me to make a brief review of our efforts regarding
the mentioned paragraphs.

In Myanmar, the Government has undertaken the
development of infrastructure with might and main.
The measures for basic necessities in both public
and private sectors, especially in the agriculture
sphere, are extended and more investments are
made. Under these circumstances, job opportunities
are being generated in the rural areas, and I would
like to reveal that Myanmar can manage to handle
the job crisis quite well to be harmonious.

We have observed the roles of governments in
leading and coordinating national action against



forced labour as indicated in the ILO Director-
General’s Report I(B), The cost of coercion. In this
context, I would like to comment on the fact under
consideration: the approaches to law and policy-
making on forced labour. In Myanmar, the eradica-
tion of forced labour has been carried out with po-
litical will. The Supplementary Understanding be-
tween Myanmar and the ILO, a complaint mecha-
nism for the eradication of forced labour, has been
extended for one more year. In addition, the provi-
sion on the prohibition of forced labour is clearly
mentioned in section 359, Chapter 8, of the Consti-
tution of the Republic of the Union of Myanmar,
which was ratified by the referendum held in May
2008 with 92.48 per cent of affirmative votes.

As it is done in all constitutions of the world, laws
are promulgated to enforce and spell out the de-
tailed provisions of constitutions that are in legal
effect. The duty and right to promulgate such laws
are mentioned in section 96. The laws prohibiting
forced labour and allowing freedom of association
will be drafted and enacted with bona fide good
faith to be in conformity with the spirit of the
Forced Labour Convention, 1930 (No. 29), and the
Freedom of Association and Protection of the Right
to Organise Convention, 1948 (No. 87). The Consti-
tution, on careful study, already reflects this spirit.
One should have a positive attitude towards, and
respect for, what a nation and its people are trying
to achieve with genuine political will and good
faith. Regarding the spirit of Conventions Nos 29
and 87, it is reflected in the Constitution.

Turning a blind eye to these efforts and taking
negative approaches, such as the Constitution is not
in line with Conventions Nos 29 and 87, will only
be counterproductive. We, the people of the Union
of Myanmar and the Government, are determined to
continue to defend the Constitution of the Republic
of the Union of Myanmar that we have drafted and
ratified.

Finally, I would like to refer to the current situa-
tion in Myanmar concerning Daw Aung San Suu
Kyi’s trial, which is merely an internal affair of
Myanmar, taking action through its legal system in
accordance with domestic law. It is the universal
legal principle that no one is above the law. Only
when this legal principle is upheld, put into practice
and encouraged will there be rule of law in a coun-
try. With regard to the trial, it is nothing but a proc-
ess for the rule of law, which is the prime character-
istic for democratization. The Government of
Myanmar is strongly dedicated to continued imple-
mentation of the remaining three steps of the seven-
step road map for democratization, and the interna-
tional community could best assist in this process.

In conclusion, I would like to take the opportunity
to assure this esteemed Conference that Myanmar
remains committed to cooperate with the ILO to
achieve the mutually desired goal.

(Mr Allam takes the Chair.)

Original Arabic: Mr ABDESALEM JERAD (Representative,
Union of Workers of the Arab Maghreb)

On behalf of the trade unions belonging to the
Union of Workers of the Arab Maghreb, I should
like to congratulate and thank Mr Somavia for the
quality of the reports submitted this year — espe-
cially his Report: Tackling the global jobs crisis:
Recovery through decent work policies. He has
demonstrated his determination to adapt ILO pro-

grammes to the needs of the social partners in the
present crisis.

We are confronted with a structural crisis, even
within the context of globalization, which is threat-
ening workers’ rights; we are witnessing the closing
down of institutions, mass layoffs and decreasing
job offers. Our responsibility today is to make so-
cial justice and the creation of decent work the main
drivers of development.

In this respect, we approve the Director-General’s
proposal to establish a Global Jobs Pact, which
would constitute the Organization’s contribution to
a coherent global response to the crisis. We also
approve his concern to promote social policies as a
prerequisite for economic recovery, rather than
merely advocating that they should accompany this
recovery.

Despite the significance of the aspects touched
upon by the Director-General concerning vocational
training or unemployment benefits, we should like
to insist on the importance of increasing investment
in industries requiring large numbers of workers in
order to speed up the development process and
usher in decent work. We also stress the need for
the involvement of the social partners, through ef-
fective social dialogue, in the framing of policies to
come to grips with the crisis and achieve sustainable
development.

The world crisis has strengthened awareness of
the need for international cooperation to establish a
balanced system of globalization. This requires a
reform of the international financial institutions and
more effective decision-making forums. The role of
our Organization could therefore be to incorporate
the Global Jobs Pact into cooperation programmes
at the regional and national levels. And in this con-
text we approve the idea of a global fund to finance
these programmes and develop the world economy.

The Organization should, as the Director-General
has stated, encourage the social partners in develop-
ing countries, including in the Maghreb and Arab
countries, to develop regional social dialogue and
establish national groupings which would guarantee
them greater investment and job opportunities. It
should also step up its activities in cooperation with
the Arab Labour Organization in order to support
trade union rights and create an Arab labour market
information network — even more so since this re-
gion has been suffering from a drop in productivity
levels and an increase in unemployment.

However, social well-being can only be achieved
in a context of peace. This implies that there must
be a settlement of conflicts, and first and foremost
the settlement of the Arab-Israeli conflict in accor-
dance with international legitimacy.

We undeniably appreciate the follow-up on the
situation of workers in the occupied Arab territories
in the Director-General’s Report, and his concern to
take stock of the situation of the social partners in
Palestine. However, we believe that in order to put
an end to the Palestinian people’s suffering, pres-
sure must be put on Israel to open the border cross-
ings, put an end to its settlements policy, pull down
the separation wall and restore to the Palestinian
people their legitimate right to establish their inde-
pendent State with Al Quds as its capital.

Similarly, we feel that the Organization’s efforts
to boost stability and growth in the region should
include removing any sources of tension. This
would imply putting an end to the occupation of
Syrian Golan and the Shebaa farms in Lebanon and
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respecting the sovereignty of Iraq and Sudan —
thereby creating a climate in the region that is pro-
pitious for development and democracy.

Original Russian: Mr SAIDOV (Government, Uzbekistan)

The Reports submitted to the 98th Session of the
International Labour Conference by the Director-
General devote special attention to national activi-
ties as regards the creation and preservation of jobs
within the framework of the present global financial
crisis, and also the prohibition of forced labour and
child labour.

In this context, the measures taken in Uzbekistan
are both serious and consistent. We are implement-
ing these measures in our own national interest and
in accordance with fundamental international labour
standards.

We now have an anti-crisis programme for the pe-
riod 2009-12 in order to overcome the negative
consequences of the global financial crisis. The
main contents of this programme, its tasks and ob-
jectives, are laid out in detail in a book by our
President Islam Karimov on ways of surmounting
the global economic crisis, published in 2009.

It notes serious qualitative changes as regards
employment in Uzbekistan, and recalls that in 2008,
we created more than 661,000 new jobs, including
over 374,000 jobs in small and medium-sized enter-
prises, about 220,000 in services, and 97,800 for
homeworkers.

In the anti-crisis programme, we have provided
for specific measures to ensure the banking sys-
tem’s stability. First, assets held by commercial
banks are about 2.4 times greater than customer de-
posits, and all deposits are covered by a 100 per
cent state guarantee. Second, there are measures for
accelerated modernization and re-equipment of en-
terprises. Third, there are measures to support ex-
port companies, and ensure their competitiveness on
foreign markets. Fourth, there are tough measures to
reduce waste and production costs and cut energy
consumption. Fifth, there are measures to stimulate
domestic demand and boost production of consumer
and non-consumer goods.

All these measures are helping to create employ-
ment through the accelerated development of small
businesses, improved production, social and market
infrastructure, and various forms of home work, are
in line with the anti-crisis measures outlined by the
ILO and the Global Employment Pact.

Ensuring decent working conditions, creating and
protecting jobs and the creation of effective forms
of employment, are preconditions for eliminating
forced labour. Our parliament has ratified the fun-
damental Conventions, including Conventions Nos
29 and 105 regarding forced labour, No. 111 con-
cerning discrimination in employment and occupa-
tion, No. 138 concerning the minimum age for em-
ployment, and No. 182 concerning the worst forms
of child labour.

Our Parliament last year approved a national ac-
tion plan concerning the implementation of the ILO
Conventions on the minimum age and the worst
forms of child labour.

The Director-General’s Report refers to media re-
ports of the use of forced child labour in Uzbeki-
stan’s cotton industry. A number of major retail and
wholesale enterprises have indicated they will no
longer buy cotton exported by Uzbekistan. A num-
ber of NGOs have been associated with this cam-
paign, and they are trying to politicize this issue. In
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this connection, on behalf of my Government, I
would like to submit a clarification concerning the
alleged use of child labour in the cotton industry.

We are deeply convinced that these statements are
wholly unjustified. They have been made by west-
ern companies and mass media, in particular as re-
gards claims regarding forced labour by children,
and have just one purpose — to undermine the high
rating of our cotton exports on the world market.
Indeed, recently there has been an increase in such
statements, and this is related to a decision by our
Government to process most of our cotton within
our own country, and to export it directly, without
intermediaries, through “cotton fairs”. As a result of
this reform, a number of major companies have
been deprived of the opportunity to acquire high-
quality cotton from Uzbekistan on the cheap.

This politicization of the child labour issue
has been coordinated, and is a tried and tested
means of carrying on unfair competition. As pro-
duction of cotton in recent years had become a
business for small family farms in which work is
done mainly by family members, employing large
numbers of children for harvesting is not cost effec-
tive.

At the same time, while we are against all forms
of forced labour, including child labour, many
young people below the age of 18 work legally,
helping out in family undertakings, in accordance
with their age and their psychological maturity, and
this should not be regarded as a violation of interna-
tional labour standards such ILO Conventions Nos
10 and 60.

In conclusion, I would like to congratulate all par-
ticipants in this Conference on the 90th anniversary
of the ILO, this unique international institution for
social partnership based on tripartism.

Mr EVANS (Representative, Trade Union Advisory Committee
to the Organisation for Economic Co-operation and
Development)

I am glad to have this opportunity to address the
Conference on behalf of the Trade Union Advisory
Committee (TUAC) that brings together the 55 un-
ion centres in Organisation for Economic Co-
operation and Development (OECD) countries and
is a partner of the International Trade Union Con-
federation (ITUC) and the Global Union Federa-
tions in the Council of Global Unions.

This Conference is taking place at a critical time
for workers throughout the world. The financial
crisis has plunged the world into a deep recession.
In the last quarter of 2008, the OECD economies
shrank at an annual rate of 8 per cent, and in the
first quarter of this year by 8.4 per cent. Such fig-
ures have not been recorded since the 1930s. The
talk of the green shoots of recovery is more a dream
than a reality. Workers in Europe and industrialized
countries are losing their jobs, their homes and their
pensions.

But for those in developing countries, the conse-
quences are even more acute: it is literally a matter
of life and death. As the ILO warns, more than 200
million additional workers risk being pushed into
extreme poverty. In the short term, the proposed
Global Jobs Pact in the Report of the Director-
General shows what needs to be done.

As trade unions, our duty is to seek to protect our
members and their families from the worst effects
of the crisis. The public sector has to take a lead in
the recovery measures.



The Global Union statements to the Group of 20
(G20) meetings, and to the OECD and Group of 8
(G8) meetings, which are coming up, set out the
criteria that have to be applied to stimulus and re-
covery plans and public investment.

Any action needs to be fast acting. It must make a
maximum impact in creating jobs. It must be so-
cially just and protect the worst off. Any action
must be transformational in terms of helping resolve
climate change, raising productivity, promoting
skills for future generations and getting our econo-
mies back on to a higher growth path.

Too many countries are still failing to act in a co-
ordinated way. Global Unions are calling for a real
recovery plan in the industrialized countries as part
of a Global Jobs Pact that commits a further 1 per
cent of gross domestic product (GDP) to public in-
vestment in each of the next three years. Our esti-
mate suggests that this could slow and then stabilize
the otherwise catastrophic rise in unemployment.

Many more stimulus programmes have to be de-
voted to keeping workers in activity until the in-
vestment measures have their impact. We need
schemes such as intelligent work sharing, where
workers are kept employed until demand picks up,
if necessary, with short-time working being com-
pensated by state support for training and retraining.

Measures also have to be targeted at young peo-
ple, otherwise we risk losing a cohort, if not a gen-
eration, of young people, who, on leaving educa-
tion, move into unemployment and who will be
passed over by employers in some years time when
the recovery comes.

We hope that the discussion on these ideas, which
are also being debated in relation to the Global Jobs
Pact, will lead to an agreement. More importantly, it
must lead to action by governments at the Meeting
of the OECD Council at Ministerial Level in two
weeks’ time and at the G20 leaders’ summit in Sep-
tember.

There is also deep cause for concern regarding the
model of growth that emerges from this crisis. Gov-
ernments are already talking of a need for an exit
strategy from the crisis, putting into reverse what
they see as the exceptional policies of the past nine
months. The International Monetary Fund and
OECD economists have prepared a paper for the G8
on the medium-term policies and effects of the cri-
sis. I read this a few days ago with some apprehen-
sion, thinking it was going to be a call for a return
to business as usual once the crisis is over. But no,
it was not a vision of business as usual. It was much
worse. To paraphrase, the exit involves drastic cuts
in public expenditure to curb the accumulation of
public debt, which, in part, has been accumulated to
bail out the bankers. It involves cutting back pen-
sion entitlements, notably those of the public sector
workers, in view of demographic changes. It in-
volves more wage flexibility, which means wage
reductions, and more labour deregulation in OECD
countries in order to compete with the Chinese
economy, which is becoming more integrated into
the global economy.

That is a profoundly unacceptable vision of the
future. Instead, as the Report of the Director-
General shows, we have to use this crisis to move
for a very different exit from the crisis: one that not
only gets us out of the mess but where governments
act together to create a better future; where growth
is more balanced between north and south; where it
does not destroy the environment; where the finan-

cial sector is restored to its legitimate role of financ-
ing real investments; where the public sector plays a
key role and we have a broad, fair and sustainable
tax base to finance it; and, above all, where the
fruits of growth are distributed far more fairly
within and between countries.

That vision will require a very different model of
global growth, one much closer to that already set
out in many of the visions published by the ILO.

No one can doubt that there will be difficulties,
but the global trade union movement has never been
more united. Together we will succeed; together we
must succeed.

Ms BRIGHI (Worker, Italy)

In his keynote address to the 97th Session of the
International Labour Conference, the Director-
General declared: “We have heard much about the
sub-prime financial crisis, but let me say that there
is also what I would call sub prime work, substan-
dard and vulnerable jobs without fundamental
rights, without basic security, without the prospects
for mobility and dignity.”

That was one year ago.

Today, the rapid succession of the three global
crises: the environmental and climate change, the
food crisis and the financial, economic and conse-
quent employment crisis make it vital to all to find
adequate solutions.

These crises have definitely called into question
the economic and financial model at the basis of the
strategies of the international institutions of gov-
ernments and business.

The Bretton Woods institutions, the Financial
Stability Board and the macroeconomic models
should be carefully reformed. Lending and financial
assistance should be oriented to support counter-
cyclical measures to stimulate growth, while re-
specting and promoting decent work and labour
standards. That would ensure the full participation
of the social actors, and through the setting up of
new regulatory regimes, make sure that financial
markets work for all.

Today, the challenge for the ILO is to raise its ca-
pacity to provide to its constituents, and to the in-
ternational institutions, adequate and coherent re-
sponses and to offer the best means to resolve, in a
positive and long-lasting way, this complex crisis,
thus promoting sustainability, decent jobs, social
justice, democracy and stability.

Therefore, the ILO should not confine its action to
research but should move toward active strategies to
respond to the crisis, taking advantage of its tripar-
tite structure.

In this regard, the Italian workers fully support the
ILO proposal for a Global Jobs Pact, as a key in-
strument for the recovery of the real economy and
for the reform of the structure of macro-economic
policies.

This ILO Conference must approve an ambitious
ILO set of proposals, able to guide governments and
the next G8 and G20 Summits, which should im-
plement the conclusions of the Rome Employment
G8.

We need not only urgent and concerted actions,
but also long-term initiatives through the social dia-
logue centred on decent work, decent wages and the
respect of labour standards for all.

A functioning Global Jobs Pact needs a strong po-
litical consensus but also robust financial resources.
Resources that have been oriented to the financial
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markets’ recovery now need to be addressed to en-
sure support and credit for productive investments,
a boost for employment, expanded employment
benefits schemes and economic recovery, particu-
larly for poor countries.

A similar convergence should be defined to over-
come tax and labour cost competition, international
tax evasion and avoidance, and to put an end to the
tax and regulatory havens — a means for capital flow
from poor countries. The hidden financial resources
thus released could be used for the promotion of
strong employment plans.

The proposal of creating a Global Jobs Fund, us-
ing a percentage of the fiscal stimulus packages of
the G20 countries to provide sustainable sources for
development, could be an important means to be
decided in consultation with the social partners.

The fight against poverty, with decent work at its
core, needs a boost. Debt is still a problem for many
countries. An international fair and transparent debt
work-out mechanism should be defined, based upon
the principles of shared responsibility among credi-
tors and debtors, with a structural change of the
IMF strategies, which should not undermine inter-
nal economies, social protection and jobs policies.
We urge the G8 Governments to respect their aid
commitments and accountability. This includes an
increase of their contribution to multilateral coop-
eration, including the ILO and its important Turin
Training Centre.

The ILO should take the lead to promote interna-
tionally and regionally a strong, coordinated action,
and governments should give the ILO a central role
to: guide, ensure and monitor the adoption of shared
social protection and emergency packages to save
employment and to protect wages; avoid the un-
dermining of international standards, starting from
core labour standards; and define coordinated fiscal
policies and incentives for the promotion of sustain-
able and green productive investments, jobs and
social protection funds.

The ILO can help the constituents define robust
social protection measures, with the extension to
precarious workers of the social shock absorbers,
the development of workers’ skills and active la-
bour market policies, particularly for young, women
and migrant workers.

Still today more than half of the workers of the
world cannot exercise the right to freedom of or-
ganization and the right to collective bargaining,
both key instruments in promoting decent salaries
and working conditions. Also in countries that have
ratified such fundamental human rights Conven-
tions, workers are seeing more and more of such
rights violated. There is a danger that precarious
working conditions, the informal economy, seasonal
and temporary work, undocumented migrant work
and child labour might become the rule.

The challenges for the full respect of ILO Con-
ventions are being discussed in the Committee on
the Application of Standards. The ILO supervisory
mechanism and its technical cooperation are the
best means for governments, together with their
political will, to overcome the violation of Conven-
tions. A great challenge is posed by the situation of
specific countries such as Colombia, Guatemala,
Peru and Burma. Particularly, Burma represents a
great test for the coherence and credibility of gov-
ernments.

We fully support the conclusions of the Special
Sitting on Convention No. 29 and the relevant con-
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clusions adopted on Convention No. 87. We reiter-
ate the request to the Burmese government, made
also by our Government, to liberate the Nobel Prize
winner Aung San Suu Kyi and all the political pris-
oners, to revise its Constitution and to open a tripar-
tite dialogue toward democracy. The behaviour of
governments on Burma is a mirror of their real
commitment towards democracy, dignity, human
rights and decent work.

The ILO can contribute to build a world where
these words have full citizenship and where workers
can feel free from fear and hunger.

Original French: Mr COSTACHE (Employer, Romania)

Unfortunately, these are difficult times from an
economic point of view. This applies to the entire
world and the impact of this situation is being felt
by both employers and workers.

The financial and economic crisis is affecting the
markets, the economies and the regions, triggering
effects which go all the way to the world of busi-
ness, to companies and to our workers. The end of
this situation cannot yet be foreseen. Economic
growth last year transformed into a recession in
many countries of the world. In this context there
are, of course, serious effects for business and em-
ployment relations. Indeed, the economic crisis is
about to become an employment crisis. The Roma-
nian employers would like to see the recovery of the
jobs lost during the crisis as quickly as possible, and
in this regard, they ask the Government in Bucha-
rest to accept certain measures which have already
been proposed with a view to creating new financial
and banking mechanisms.

We believe that the effects of the present eco-
nomic crisis, which has manifested itself on a global
scale, can be attenuated and even removed by coor-
dinated action by international bodies, with the in-
volvement of national institutions. The employers,
in agreement with trade unions, call upon the Gov-
ernment to use its authority in the areas of structural
investments, as in public—private partnerships. From
this point of view, the current role of the Interna-
tional Labour Conference is, of course, extremely
important. In Romania, employers have realized
that they have a responsibility in terms of in-depth
consultations with the Government and trade unions
on economic and social areas of interest, in particu-
lar in terms of measures to counteract the crisis. At
present in Romania we have just one voice — that of
the employers. This single voice has shown that
they have the power to impose on governments real
measures to counteract the crisis, which have also
been accepted by trade union federations. For the
fiscal year 2009, 27 measures to counteract the cri-
sis, that were proposed by the employers, have been
provided for in the budget. The employers of Ro-
mania believe that the main measure to counteract
the crisis is permanent, participatory social dia-
logue, because the harmful effects of the crisis can-
not always be quantified. The consequences of the
economic crisis in Romania affect the interests of
both employers and workers. In this context, em-
ployers and the trade unions are fully aware of the
fact that their common goal is to reduce the effects
of the crisis, recover the impetus of economic
growth, establish priorities at the national level and
share the costs of this period in an equal manner.

This is why the joint drafting of a plan of meas-
ures for counteracting the crisis and helping the re-
covery of the economy by Romanian employers and



trade unions, which has already been presented to
the Government, would represent the premise of the
conclusion of a suitable economic and social
agreement.

Government social and economic policies should
assure the necessary conditions for the use of hu-
man resources in sustainable economic activities,
budget management in the context of severe con-
straints, the setting up of new mechanisms to in-
crease confidence in the economy and limiting the
effects of the crisis on the most vulnerable groups.

We believe that the discussions, decisions and
recommendations of this session of our Conference
will benefit all the delegations by contributing sub-
stantially to overcoming the jobs crisis.

Original Arabic: The PRESIDENT (Mr ALLAM)

Mr Bustillos Aramayo, representative of the em-
ployers of Bolivia, has asked to exercise the right of
reply concerning the statement made by Mr Chi-
pana Callizaya. I, as Chairperson, will allow him to
exercise this right to reply at the end of this meet-
ing, after the last speaker. The reply should not ex-
ceed two minutes. In accordance with the usual cus-
tom of the ILO, there will be no right of reply to the
first reply.

Original Arabic: Mr AHMMED (Employer, Iraq)

First of all, we would like to express our great ap-
preciation for the Report of the Director-General,
which concerns the follow-up to the Declaration on
Fundamental Rights and Principles at Work and
which this year is devoted to the elimination of
forced labour. This Report encourages the efforts
deployed by the member States of this Organization
to promote the rights and principles contained in the
Report and in the Philadelphia Declaration. The
follow-up enables us to be informed of the suc-
cesses of the Organization in the assistance it pro-
vides to various countries to implement the various
principles.

The inclusion of the issue of the impact of the
economic and financial crisis on labour and social
policies is designed to counter the harmful impact
of this crisis and to allow us to learn from ideas and
experiences that have been successful in other coun-
tries, in particular for combating high unemploy-
ment and social constraints, which are of deep con-
cern among all stakeholders and are a threat to in-
ternational peace and security.

With regard to the measures taken in Iraq in order
to counter the crisis, many laws and regulations
have been promulgated, such as the regulations
concerning imports and exports and the recovery of
taxes from customs tariffs, as well as laws to protect
national industry and consumers, and the law on
labour and social protection. In addition, studies are
under way to draw up employment policies that
promote social protection.

The Iraqi Government has also organized credit
facilities for small and medium-sized enterprises
that have amounted to more than US$1 billion. We
hope that this will stimulate markets and create em-
ployment opportunities.

With regard to the environment, Iraq has signed
the Vienna Convention and the Montreal Protocol
on Substances that Deplete the Ozone Layer and we
have taken steps to improve the environment, not
only in Iraq but also in surrounding countries.

We have also adopted the Global Compact for en-
trepreneurs who wish to work with the international

community and make partnerships. This initiative
has received a great deal of interest, which shows
that the world is aware of the importance of Iraq, its
potential in all areas, that Iraq has the means neces-
sary for consolidating peace and progress and that it
can overcome its regional difficulties.

Iraq has been successful in establishing security
and stability and diminishing cases of violence,
thanks to its campaign to combat terrorism, armed
conflict and communitarianism. We have also or-
ganized free elections, implemented Law No. 13 of
2006 and constituted the National Investment Au-
thority.

These successes have meant that several interna-
tional companies are interested in investing in Iraq.

We hope that there will be more Arabic used in
the work of the International Labour Organization.
We think this is essential, given the importance of
the Arab group.

We note with satisfaction the attention given by
the Director-General to the question of Palestine
and the sending of an annual high-level mission to
Palestine and the occupied Arab territories. We
support the remarks that have been made by the
Drafting Group and the Palestinians’ right to self-
determination.

To conclude, I would like to recall that Iraq is a
founding member of this Organization and has con-
tributed to all its activities. Today, we need pro-
grammes and projects to develop the technical ca-
pacities of our social partners.

We ask that the promises that have been made are
implemented in order to support the most represen-
tative organization of Iraqi employers and we hope
that we will receive the necessary funding in order
to implement the programme that was established
two years ago.

Mr SHAH (Worker, Sri Lanka)

In the midst of the deliberations taking place with
regard to the global financial crisis, the resultant
economic crisis and its recovery strategies, on be-
half of the working people of Sri Lanka, I am in-
deed privileged to make my observations at this
plenary sitting. While focusing on the challenges
facing our country in the context of the global fi-
nancial crisis, it is also relevant to analyse the po-
litical, economic and worker-related issues as well,
at this complex moment in time.

There was a serious run on the banking and finan-
cial sector in developed countries, but there has
been no impact on the Sri Lankan banking industry
so far, except for the fall of a few finance compa-
nies, which have been taken over by the Govern-
ment. Our banking industry is quite comfortable, for
the very reason that we have a mixed economy and
a strong state banking system in place, in which the
two largest fully state-owned commercial banks
dominate more than 50 per cent of the market share.
By virtue of state sponsorship, the state-owned
banks have been successful in securing the most
vital depositor confidence and trust, to significant
levels. However, the crisis has caused job losses to
a lesser degree in other sectors, such as the apparel
and tourism industries.

During the past two decades, the successive gov-
ernments of our country, at the insistence of the
international financial institutions (IFIs), have made
many attempts to privatize state enterprises, to-
gether with the two largest fully state-owned com-
mercial banks. However, because of the continued
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struggles of the trade unions, we have been success-
ful in defeating privatization of economically vital
state enterprises, including all state banks.

These struggles did, however, compel the present
Government, led by President Mahinda Rajapaksa,
who is popularly known to be worker friendly, to
pledge before the people, in the run up to the presi-
dential election in 2005, that no state institution
would be privatized. To date he has kept his pledge
and the state sector has remained relatively stable,
though with some shortcomings. Thus, our country
has not been directly or seriously affected so far,
certainly not to the same degree as the crisis facing
the countries with fully private sector-driven market
economies. I take this opportunity to thank the trade
unions in Sri Lanka for their dedicated service in
protecting state enterprises, thereby mitigating the
adverse effects of an unregulated private sector-
driven economy.

Thus, it is now evident that the global crisis has
erupted due to the private sector-driven unregulated
market economic system. During the past two dec-
ades, in granting financial assistance to developing
countries, the capitalist-sponsored IFIs imposed
conditions, such as privatization and labour law re-
forms, which in fact aggravated the poor living
conditions of the larger sections of peoples in such
countries. The irony is that countries with market-
driven economies have, contrary to their own creed,
not only released tax payers’ money, but also re-
sorted to nationalization of falling financial institu-
tions, in an effort to bail them out and sustain de-
positor confidence.

The recent crisis-driven experiences demonstrate
that the workers were the first to be affected by the
crisis. Millions of workers have been thrown out of
jobs, while employers continue to pool their maxi-
mum share of perks and remunerations and retain
their share of profit. The governments of many de-
veloping countries, over a period of two decades,
have denied the right of security of workers as a
result of dictates of the capitalist-sponsored IFIs.
Since the trade unions in Sri Lanka heavily resisted
such dictates, the impact on the workers has been
minimal so far.

However, in the light of the fact that the Sri
Lankan economy is also globally linked, we too
have to face the imminent negative impact of the
crisis sooner or later. Therefore, arresting the crisis
is crucial and the resultant challenges have to be
addressed, with new progressive economic perspec-
tives, instead of market-driven policies. We believe
that with the present Government, of course with
certain reservations on some policy matters, under
the leadership of President Mahinda Rajapaksa,
with its empirical disposition, I repeat, its empirical
disposition, these challenges could be addressed
with new progressive economic policies, hopefully
at least to some tolerable extent.

The capitalist system, which advocated unregu-
lated free enterprise, leads to periodic economic
convulsions rather than much-hyped development
and prosperity. This system has failed miserably
and should therefore be replaced with a new pro-
gressive system of economic policy, thereby elimi-
nating the widely unequal distribution of wealth,
while simultaneously remedying the resultant ad-
verse effects.

May I take this opportunity to speak about the war
and the hostilities between the Government of Sri
Lanka and the LTTE, which prevailed during 27
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long years. Trade unions in Sri Lanka were opposed
to the war waged by both parties and continued to
pressurize for a political solution, which was in fact
ignored. However, due to the uncompromising atti-
tude, the LTTE has now been militarily defeated, of
course at the expense of heavy casualties among
armed forces, LTTE cadres and innocent civilians
too. The military conflict has resulted in enormous
loss of life and property and also hindered devel-
opment island-wide. However, serious note has to
be taken of the question whether the military defeat
of the LTTE could in fact uncover the solution to
the concerns of the minority Tamil community.

Finally, the firm belief of the majority trade un-
ions in my country is that, with due recognition to
the fundamental right of self-determination of mi-
nority communities, of course within the framework
of a united Sri Lanka, the root cause of the conflict
has to be politically addressed without delay and a
speedy solution found, in order to prevent any fur-
ther bloodshed and disaster experienced to date.

I trust that the contents of my presentation will in-
spire momentum and that all concerned will take
note of such contents to address the issues in ques-
tion.

Mr THET (Employer, Myanmar)

The Union of Myanmar Federation of Chambers
of Commerce and Industry stands ready to represent
and protect the interests of private economic sectors
as a non-governmental organization at the state
level. In 2009, it represents a total of 18,415 mem-
bers, including individuals, and local and foreign
companies. Moreover, the Union of Myanmar Fed-
eration of Chambers of Commerce and Industry is
cooperating with other international organizations
as an affiliated association.

We know that the principles for business leaders
to follow in order to combat forced labour and traf-
ficking are outlined in the Director-General’s Re-
port. Our country, Myanmar, cannot yet undertake
these measures involving the training of auditors,
the necessary human resource structures and com-
pliance officers to identify forced labour practices
and to seek appropriate remedies. Those issues are
certainly worthy enough to be put into practice, but
they will have to be undertaken in the future. With
regard to employment contracts, I would like to in-
form you that workers in Myanmar are covered un-
der the employment framework agreement between
employers and employees. The prescribed points
are detailed in the contract, in line with specific
principles. The Union of Myanmar Federation of
Chambers of Commerce and Industry plays a vital
role in defending workers’ interests in the state and
private sectors.

As our Minister for Labour has said, it is the uni-
versal principle of law that laws are drafted to be in
line with the Constitution.

To spell out the details of the Constitution in
Myanmar, it has been ratified by 92.48 per cent of
the people of Myanmar, thereby reflecting the will
of the people. The Constitution is in line with the
Forced Labour Convention, 1930 (No. 29), and the
Freedom of Association and Protection of the Right
to Organise Convention, 1948 (No. 87). It should be
perceived positively as it was drafted irreproacha-
bly, from a legal standpoint. Regarding the leader-
ship role for employers’ organizations in the fight
against forced labour, the Union of Myanmar Fed-
eration of Chambers of Commerce and Industry is



undertaking practical activities in order to eliminate
forced labour in factories and industry. We are in
close touch with the ILO Liaison Officer. But ac-
tivities are limited to those within our scope and the
proposals in the Director-General’s Report will
need to be postponed to a future date.

Our Federation is collaborating with the Govern-
ment by supporting studies, research, and the col-
lection of statistical data to define the scope of the
difficulties at national and industry levels.

Very many international employers’ organizations
have addressed forced labour and trafficking at the
national level, and since our Federation was formed
to represent employers at the national level, it has
paid particular attention to combating trafficking
and forced labour. At present, we are cooperating
with the Ministry of Labour in addressing the issues
in the fight against forced labour and we are receiv-
ing assistance from the ministry. However hard the
challenge may be, our employers’ organizations are
trying their best to resolve the issues, but difficulties
still remain, due to the sanctions imposed on
Myanmar.

Our natural resources were exploited and proc-
essed in local industries to produce finished and
semi-finished products for export, which resulted in
benefits from the export sector for Myanmar. But
since the United States and the EU imposed eco-
nomic sanctions against Myanmar, our export vol-
ume has declined greatly, impacting whole indus-
tries negatively. As a result, this has led to factory
closures, retrenchment and lay-offs. Thousands of
labourers lost their jobs and their families sank into
poverty. It will not be possible to create more em-
ployment opportunities for local communities
unless sanctions are lifted. The current economic
crisis is also impacting on our economy.

I would like to conclude by stating that it is neces-
sary to reconsider the sanctions imposed on Myan-
mar because it leads to economic downturn for pri-
vate enterprises and has a negative effect on the
general population.

Mr MANUFOLAU (Worker, Fiji)

Since 5 December 2006, Fiji has been in troubled
waters and we are faced with uncertainties in many
aspects of our lives. The impact of the four coups
still lingers and the recent events of December 2006
have increased the burden on workers, who are the
most vulnerable group in these trying times. In ad-
dition, these issues are compounded by the ripple
effects of the global financial crisis, as industries
such as construction and tourism are succumbing to
the crisis.

Let me assure you that the Fiji Trades Union
Congress (FTUC) remains adamant that it does not
support the manner in which events unfolded on 5
December 2006, and the abrogation of the Fiji Con-
stitution in April 2009. We do not condone any ille-
gal acts to attain political power by illegal means
and deny basic human rights.

However, we have maintained dialogue and con-
tinue to work with the current Government, which
has introduced a new legal order. May I stress that
our priority is to remain committed to our responsi-
bility towards the needs and interests of the workers
that we represent: the very workers who have strug-
gled for decades to earn a decent wage, and now
have to combat rising global food prices, a new le-
gal order and the recent devaluation of the Fijian
dollar.

Let me, at this point, bring your attention to the
plight of the public sector employees. State decrees
have eroded the rights of these workers and the pub-
lic sector unions have had to contend with the uni-
lateral and forced lowering of the retirement age
from 60 to 55, which was implemented as part of
public sector reform. The suspension of the 2008
merit performance pay and the implementation of
the job evaluation report have further added to the
misery of these workers. All such decrees have been
protected by another decree that prohibits the chal-
lenge of the validity or legality of these decrees.

Furthermore, the information is that a four-year
strategic plan has been drawn up by the regime,
which, under the heading of economic revival, rec-
ommends the termination of all collective agree-
ments with the public sector unions. This will spell
disaster for the trade union movement in Fiji and it
will go against the very fundamental principles that
the ILO holds so dear, and of course for its very
existence under the tripartite structure. The auto-
cratic regimes around the world are known to legis-
late against the freedom of association, curtail hu-
man rights and oppose media freedom. We plead
with the regime in Fiji to desist from treading this
path. It is with the utmost concern that we call upon
the Government to engage with the public sector
unions in good faith, a concept embodied in the
very laws that it has enacted. You may be aware of
the public emergency regulations, which have re-
stricted the freedom of assembly and have further
contributed to the reversal of economic growth,
which has been in a downward spiral since Decem-
ber 2006.

However, we welcome the enactment of new la-
bour legislation: the Employment Relations Prom-
ulgation 2007. This has seen industrial relations in
Fiji undergo a significant change.

However, if | may say so, this legislation package
is not a whole basket of goodies for workers. We
welcome it as a step towards achieving at least a
minimum decent standard of working conditions for
all workers, whether unionized or not. Inherent in
the new laws are good and new concepts; principles
of non-discrimination; the promotion of gender
equality through equal employment opportunities,
amongst many other; and, most importantly, the
integration of good faith in collective bargaining.

Another notable change is that it has a good de-
gree of conformity with core ILO Conventions.
However, the Congress still holds some reservations
on the compliance with and enforcement of the new
legislation. While the tripartite partners worked
with the ministry to legislate the revised minimum
wages for the unorganized sector, we were taken
aback by the decision to defer the implementation
of the new wages regulation orders to July this year.
Wle hope that workers will not have to wait beyond
July.

At this juncture, I hope it would not be too much
to ask our Government to take another look at the
introduction of a national minimum wage for Fiji. It
remains our priority at the Congress, and we will
continue to pursue it with the relevant stakeholders.
We believe that this would resolve the highly criti-
cal issue of achieving decent wages for workers.

I raise another important issue, which was prom-
ised in this very forum two years ago by the then
Minister of Labour, but no serious follow-up was
done to fulfil this promise: the formation of the tri-
partite forum in Fiji.
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The FTUC calls upon the Government to expedite
the formation of this body so as to put more mean-
ing to the fundamental principle of consultation
prior to making any decision that impacts workers
in Fiji.

Ms CARACCIOLO (Representative, SOLIDAR)

SOLIDAR, together with our colleagues from
World Solidarity, Help Age international, Light for
the World and the Stop AIDS Alliance are working
together as the European Working Group on Social
Protection and Decent Work in Development Coop-
eration in an effort to give social protection a cen-
tral place in development policy-making.

Working women and men and their families are
heavily hit by the current crisis. The ILO predicts
that some 200 million workers could be pushed
back into extreme poverty by the end of 2009; mil-
lions of these people will lose their jobs and join
those already excluded from decent employment.
Many of them are not covered by a social protection
scheme, and will be forced to find work wherever
they can, probably in the informal economy, in pre-
carious jobs.

For this reason, the European Working Group on
Social Protection and Decent Work in Development
Cooperation warmly supports the Director-
General’s Report to the 98th Session of the Interna-
tional Labour Conference, which calls for a Global
Jobs Pact aimed at placing employment and social
protection at the centre of recovery policies.

At the same time, the Working Group strongly
recommends to the ILO tripartite constituency to:
first, integrate the Decent Work Agenda into the
relevant national policies responding to the crisis.
Policies that focus solely on the economic and fi-
nancial consequences of the crisis overlook the hu-
man dimension of it. Working people are the engine
of the economy. If we want to keep the economy
going, we need to ensure that they can access freely
chosen jobs, where their labour rights are respected
and they enjoy social protection coverage and their
voices are heard through social dialogue. This is
especially applicable to marginalized and vulner-
able groups. Second, ensuring increased policy co-
herence between governments and international or-
ganizations on a decent work approach to the crisis.
The Decent Work Agenda and the ILO Declaration
on Social Justice for a Fair Globalization have to be
the frame of the Global Jobs Pact and must be key
operational instruments to build policy coherence at
all levels and across policy areas such as trade, fi-
nance and development cooperation. Third, commit
to developing universal social protection schemes
with the meaningful participation of all relevant
stakeholders. ILO constituents need to move for-
ward with standard setting regarding the “Global
Social Floor”, which contains the key components
of a minimum social protection package which in-
cludes the following benefits: measures to provide
access to essential healthcare services, including
measures to ensure access to HIV prevention,
treatment, care and support; child benefits; income
support for the poor and the unemployed of working
age; disability grants and old-age pensions.

On that point, the Working Group on Social Pro-
tection and Decent Work in Development Coopera-
tion strongly believes that the ILO “Global Social
Floor” proposal is an initiative whose time has
come and that it should have a central place in the
Global Jobs Pact. The “Global Social Floor” is an
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affordable and rights-based mechanism for ensuring
not only poverty alleviation, but also social inclu-
sion and wealth redistribution.

Strongly supportive of the Director-General’s Re-
port, we would therefore call upon ILO constitu-
ents: first, to build the necessary consensus on the
Global Jobs Pact, a decent work response to the cri-
sis that should include the “Global Social Floor”;
second, to provide the ILO with the necessary fund-
ing to assist countries with the development of na-
tional social protection policies and their implemen-
tation; third, to provide the ILO with the necessary
mandate to be the implementing agency of choice
when it comes to social protection funding flowing
through other organizations, such as the World
Bank.

Finally, we would like to remind donor govern-
ments that solidarity is not charity. We have
watched with alarm as various governments slash
their aid budgets and backtrack on their commit-
ments. We would like to see the Government repre-
sentatives present, go back to their capitals and en-
gage with their finance and development ministries
in making the case for why now, more than ever,
those responsible for the creation of this crisis need
to rise to the occasion and live up to their commit-
ments. We believe that, as a global community, the
question is not whether we can afford to do it, but
whether we can afford not to.

Original Spanish: Mr BONMATI PORTILLO (Worker, Spain)

The Director-General correctly reminds us that
before this crisis we saw a process of globalization
that was extremely unfair and that increased social
inequalities; a process that our international trade
union movement has been denouncing for nearly 20
years.

He is also right to point out that we saw unprece-
dented support for theories of unbridled capitalism,
a reduction in the role of the State in terms of offer-
ing public services and social security, and the de-
valuing of work.

Faced with this crisis, which can only be de-
scribed as systemic, we have two options. The first
is to ignore it or to wait for it to pass over the ruins
of our society and then go back to the same policies
and values that created it, which would have tre-
mendously damaging effects in all areas. The sec-
ond option is to revitalize the role of the public
regulatory and supervisory bodies of the markets,
and to rethink our priorities in order to make decent,
protected and safe work our priority.

In my country, as well as the financial crisis, we
have seen the bursting of the property bubble,
which has led to a sharp rise in unemployment. In a
labour market, such as the Spanish labour market,
which is very segmented, where wages are very low
and where one in every three workers has a tempo-
rary contract, the ease with which workers can be
dismissed has meant that in just one year we have
seen about 1.3 million jobs lost. In this context
where dismissal has become the main adjustment
tool, the proposals coming from certain business
sectors to reduce the costs of dismissal are of great
concern to the Spanish trade union movement.

Similarly, there have been proposals to move to-
wards a single contract that would eliminate the
judicial review of new employment contracts, re-
duce compensation for dismissal, and remove the
need to obtain authorization for collective dismiss-
als. These proposals ignore one very important fact:



that our country has ratified the Termination of Em-
ployment Convention, 1982 (No. 158), which guar-
antees effective legal protection against unfair dis-
missal. I appreciate the Spanish Government’s deci-
sion not to carry out any reform on our labour legis-
lation without social agreement.

After too many years of deregulation and a reduc-
tion in the role of the State in many areas of the
world, we see the State getting back involved in
order to save banks rather than to protect the work-
ers affected by the crisis. If the regulation of finan-
cial markets is considered important in order to
avoid a similar crisis, the regulation of labour mar-
kets is absolutely vital in order to avoid a return to
barbarism. It is now time to focus on more produc-
tive rather than cheaper labour, to overcome the
abuses of external flexibility and replace them with
internal flexibility in businesses negotiated with
trade unions, to replace dismissals with policies on
labour organization, innovation and training, and to
extend social security, as a human right, to all
workers.

The two major trade unions in Spain have recently
submitted a proposal for an agreement on employ-
ment and social protection, the content of which is,
to a certain extent, consistent with the Report of the
Director-General. In the proposal we have recom-
mended strong public intervention in order to rein-
vigorate the economy, revise the financial system,
maintain and generate employment, strengthen col-
lective bargaining, and improve social protection, in
particular for the unemployed.

We also propose transforming the current produc-
tive model, which the Spanish economy has been
following and which is largely responsible for the
current unemployment situation, and replacing it
with a more productive model based on industrial,
energy and environmental policies that are solid and
innovative, and in which training and knowledge
are the very driving force of our economy.

In conclusion, I would like to express our support
for the Global Jobs Pact put forward by the ILO. In
the context of this global crisis, the solution can
only be global, both to reactivate the economy and,
above all, to ensure that decent work with rights
returns to the very heart of our governments’ social
and economic policies.

Original Spanish: Mr RODRIGUEZ SOLIS (Worker, Panama)

We workers from Panama have come to this great
Conference with the fundamental aim of informing
the world first-hand of the problems that we are fac-
ing, which are caused to some extent by the very
poor distribution of wealth in our country and also
by the global economic crisis which is already
manifesting itself.

From the first day of this century, the Republic of
Panama received from the United States authority
administering the Panama Canal approximately
US$30 billion as fixed assets which have been ad-
ministered by two different governments in a not
very transparent fashion.

Some of this sum, turned into liquid assets, has
not benefited directly the more than 3.3 million in-
habitants of Panama. Extreme poverty stands at
11.7 per cent and true poverty actually goes as high
as 28.6 per cent according to 2007 figures from the
Economic Commission for Latin America and the
Caribbean (ECLAC). Unemployment, although
down considerably under the Torrijos Espino ad-
ministration, stands at 8 per cent, but with a signifi-

cant increase in informal labour or self-employed
work, and all these indicators are expected to rise as
a result of the economic crisis which is caused not
by workers themselves, but by business and banks.
Food prices are rising constantly and this is a major
factor underlying the deterioration in the living
conditions of the poorest, which has negated the
achievements made in terms of growth. According
to the Food and Agriculture Organization of the
United Nations (FAO), annual inflation for the last
12 months up to September 2008 was generally 10
per cent and food inflation was 15.4 per cent
whereas in the past it had not exceeded 1 per cent
per annum.

This situation is becoming much worse because of
the constant violations of ILO Conventions which
have been ratified by my country but which, in real-
ity, are a dead letter because of rulings of Panama’s
Supreme Court, according to which these cannot be
transposed into laws of the Republic until they have
been properly regulated. Moreover, the ILO stan-
dards and recommendations are not complied with
faithfully.

In this regard, the Panama trade union movement
united in the umbrella organization, the Panamanian
Council of Organized Workers, has called upon the
current Government to finish its work on 31 June of
this year and it calls on the incoming government
under Mr Ricardo Martinelli to improve substan-
tially the relations between workers and employers
so that the socio-economic situation of workers, the
unemployed, those in rural areas and indigenous
Panamanians improves as a result of the enormous
profits and gains we have achieved, as shown in the
household survey conducted by the General Auditor
of the Republic, which indicates that the average
real wage went down by 13 per cent between 2001
and 2007 despite the fact that productivity went up
by more than 2 per cent per year during that same
period. Workers in both the public and private sec-
tors are demanding a wage increase and we are op-
posed to reforms to the Labour Code.

Currently, the State of Panama and the various
governments which have come to power following
the bloody invasion from North America in 1989,
have submitted a number of complaints which have
been ruled on in favour of workers in Panama.

The National Federation of Public Servants of Pa-
nama (FENASEP) has presented three complaints to
the ILO’s Committee on Freedom of Association
under Cases Nos 2134, 2342 and 2510, in which the
successive Panamanian governments have dis-
missed, with no just cause and for political reasons,
about 100 public officials who were leaders of 15
different public servant organizations.

The ILO’s Committee on Freedom of Association
recommended to the Panamanian governments led
by Mireya Moscoso and Martin Torrijos Espino that
these workers be reinstated to their respective posts.
The Act on administrative careers stipulates that
they should be put back in their same jobs on the
same salary and without any loss of pay but this has
not happened and the ILO recommendations have
therefore been ignored.

It is normal in the Republic of Panama to award
short-term contracts for several or many years in the
public sector and this appears not to be covered by
any regulations. These types of contracts are far
from decent work and hence the ILO’s Committee
on the Application of Standards has also recom-
mended to successive Panama governments that
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they change their attitude because, as we have re-
ported, several Panamanians are in this situation and
it is precisely because they have no labour guaran-
tees that they have perhaps been pregnant or on ma-
ternity leave and have not had their contracts re-
newed. This has been recognized and it means that
Panama has infringed Conventions Nos 3 and 156
regarding maternity leave and workers with family
responsibilities.

Recently, Decree No. 524 of 20 October 2005
concerning the statutes of associations was re-
quested by the Committee on Freedom of Associa-
tion for the purpose of its reform but this has been
ignored by the authorities.

Finally, in the public sector, the public servants of
the University of Panama have been denied the right
to form a trade union, thus violating Convention
No. 87 on freedom of association.

There are pressing issues in the private sector,
such as the construction workers killed in recent
years, including ten deaths in 2009 alone, the tacit
approval of collective agreements by non-unionized
groups in companies that have unions, compulsory
arbitration in collective disputes and strikes (such as
the recent strike by the Estrella Azul union), and
blank, undated contracts that workers are forced to
sign by companies, in particular in the commercial
sector.

The Supreme Court recently ruled that the ban on
strikes in the Panama Canal was constitutional, ar-
guing that the area of the Panama Canal is neutral
and is important for world trade and hence an essen-
tial service. We ask that the ILO give an opinion on
this issue.

With regard to the requests from the International
Organisation of Employers and the National Coun-
cil of Private Enterprise (Case No. 1931), request-
ing reforms to the Labour Code, on which the
Committee on Freedom of Association ruled fa-
vourably for the maintenance of buildings, accident
prevention and the right of employers to enter prem-
ises during a strike, we believe that the company
culture of many employers in Panama has not been
taken into account. They have tried to break strikes
using various means, including illegal ones, and
these clearly violate the right in question.

Lastly, if we are being truthful, we must recognize
that, under the Government of Mr Martin Torrijos
Espino, civil servants enjoyed more and better trade
union freedoms, such as the strict implementation of
an administrative career in 95 per cent of public
bodies. For the first time, we had a legal minimum
wage that was the same in both the public and pri-
vate sectors, trade union immunity at least for the
four leaders of the various civil servant organiza-
tions, and recognition of the right to collective bar-
gaining for civil servants, which must be duly regu-
lated.

Mr MASTER (Worker, Bangladesh)

I would like to thank the Director-General for his
Report, Tackling the global jobs crisis: Recovery
through decent work policies. The ILO is uniquely
placed to guide the way to recovery from the global
financial and economic crisis by promoting jobs and
decent work.

We have noted with interest the idea of the Global
Jobs Pact. We support its emphasis on ensuring so-
cial justice and protection for the poor and under-
privileged. We would like to see the Global Jobs
Pact as a rallying point for the international com-
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munity to protect the interest of workers in the face
of the global economic crisis.

Bangladesh is a populous, democratic country that
came into being in 1971 through our glorious Lib-
eration War under the leadership of our great leader
Bangabandhu Sheikh Mujibur Rahman. Our last
parliamentary elections held in December 2008,
were hailed both nationally and internationally as
free, fair and impartial. The newly elected Govern-
ment, run by the 14-party alliance under the leader-
ship of Awami League President and Honourable
Prime Minister Sheikh Hasina, assumed office with
a huge popular mandate. The Government is com-
mitted to protect the rights and interests of the
workers, and has already announced social security
measures for certain segments of the workforce to
help them face the adverse effects of the crisis.

The Trade Union Movement in Bangladesh dates
back to the early 1920s. It has a long history of
struggle, playing a significant role in protecting the
rights of the workers. It has outstanding participa-
tion in all major democratic movements, including
the Mother Language Movement in 1952 and the
War of Liberation in 1971. The trade union organi-
zations gather under the banner of multiple national
centres. However all major national centres are
united on a common platform called Sramik Kar-
machari Oikya Parishad (SKOP). Out of 8 million
workers in the formal sector, only 1.9 million are
unionized so far.

The unity of the National Trade Union Move-
ment, which has been discussed for the last few
years, may encourage the rest to join such initia-
tives. Due to capacity deficit and resource con-
straints, the trade unions are unable to provide the
necessary services to their members. The ongoing
process of updating the old labour laws will hope-
fully have some positive impact on this situation. A
labour law reform commission has been formed
with equal numbers of representatives from the
Government, workers and employers. The trade
union federations of the country have made their
recommendations and suggestions to amend the
labour laws of 2006. The Tripartite Consultative
Council was reformed in March 2009. The Work-
ers’ Welfare Foundation is also being reconstituted
to make it more effective.

A good number of the country’s workforce be-
longs to the informal sector. Usually they are not
organized, but sometimes they organize themselves
in small ad hoc groups that hardly benefit them on a
sustainable basis. Most often they are deprived of
labour law protection. In this context, we are press-
ing for the establishment of a special wages com-
mission for informal sector workers, the adoption of
a national occupational health and safety policy and,
accordingly, a national health and safety committee
for the welfare of informal sector workers.

The issue of child labour is also under the close
watch of the trade union movement. We do not have
any child labour in the key garments, jute and other
industries. Some child workers are still employed in
the informal sector, including construction, agricul-
ture, bidi or indigenous tobacco manufacturing.

In Bangladesh, we are particularly concerned
about the negative effect of the current crisis on our
migrant workers. It is unfortunate that migrant
workers are not treated properly by the employers in
many of their host countries. We have seen cases
where migrant workers were deprived of their
wages by agreement. In many cases, fringe benefits



and other allowances are also not allowed. In the
wake of the crisis, a number of migrant workers are
finding themselves out of employment. The number
of returnee migrants is growing by the day in many
developing countries. We have legitimate concerns
that the situation will further worsen in the days
ahead.

Contractual or ad hoc labour is becoming increas-
ingly common, mostly in multinational companies
and some domestic private sector industries. There
are workers who have been with such companies for
many years, without having access to medical facili-
ties, maternity leave, bonuses, provident funds or
gratuities.

There is also the issue of the Voluntary Retire-
ment Scheme (VRS) for hired paid workers, which
many are compelled to accept. Contractual workers
are being employed in vacant posts for highly sala-
ried workers. This is giving rise to discontent in the
workplace, but no effective remedy is being found.
We would like to urge the ILO and the Director-
General to look into this issue and explore possible
ways to address this in a balanced and acceptable
manner.

Ever since its election to office, the new Govern-
ment of Bangladesh has maintained sound working
relations with the workers. The Government has
assured us it will redress some of our grievances
and legitimate concerns. We look forward to coop-
erating with the Government in our collective ef-
forts to promote the fundamental rights and princi-
ples of the ILO in the spirit of tripartism and social
dialogue.

On behalf of the workers of Bangladesh, I assure
this forum of extending our cooperation in imple-
menting the various policy measures contained in
the Director-General’s Report towards ensuring so-
cial justice for all.

Original Spanish: Mr AGUILAR ARCE (Worker, Costa
Rica)

Thank you for this opportunity to give our
thoughts on the Report of the Director-General on
the financial crisis. That crisis started as speculation
and ended up impacting the real economy. This is-
sue is affecting all of us, particularly those of us
who live in Central America.

The trade unions of Costa Rica and our subregion
assert that there is no reason why workers should
pay for a crisis they did not create. We are ex-
tremely concerned about this severe crisis, which
started in developed countries and which is now
having a serious effect in our countries.

We would point out that this crisis is not of our
making. In the past, it was common for developing
countries to experience economic crises because of
significant external debt; there were inflationary
crises because of problems with money supply and
public spending; there was sudden devaluation of
our currencies because of the shortage of foreign
exchange caused by the drop in the export prices of
our products; and often there was government cor-
ruption. However, in this case, the largest economy
in the world has come to a grinding halt because of
the mismanagement of its financial system, which
has led to a drop in our exports, in employment and
also in the remittances sent from our migrants,
which in some countries are a major contributor to
household budgets.

In our region, we were already living in a perma-
nent crisis before the international crisis. The socie-

ties of Central America and the Caribbean have a
long history of political authoritarianism and armed
conflict, and the consolidation of democracy is only
just beginning.

In addition to those political problems, we had
imposed on us a model that radically opened up our
economies to the outside, which led to the disman-
tling of many productive enterprises and domestic
sectors of economy, and resulted in serious setbacks
for building a domestic market. In the context of the
current crisis, there are regions that have fallen be-
hind and that were not part of the development
process.

Economies will not be viable unless we consider
alternative models that combine the required export
push with the need to defend sustainable develop-
ment and with a regional balance, which will also
help achieve social cohesion. This crisis has to be
approached in such a way that we can strengthen
our domestic markets, so that the State once again
takes on its role as regulator, and also looks into
alternative energy sources.

The State has an irreplaceable role to play here as
a regulator. Unfortunately, in the bonanza times of
the free market, profits were appropriated by the
private sector, but now that we have a crisis, we
find that the cost passes to society as a whole. We
are, thus, ignoring the basic principle that those who
do well are rewarded and those who do badly shall
be sanctioned.

Confronted by the crisis, it is important for us to
have proper protection systems in place, so that we
can support those affected by natural disasters, epi-
demics, political conflicts or economic crises.
Rather than cutting social benefits in this crisis, it is
necessary to broaden the social security network, by
adopting an expansionary fiscal policy, something
that was rejected in the past because of monetarist
prejudice, where everything was concentrated on
controlling inflation through interest rate rises,
which had a dampening effect on investment and
growth.

We are, therefore, now entering a recession in the
global economic cycle, and it is important that both
governments and employers make progress in
strengthening internal markets, by developing infra-
structure projects that are going to help integrate the
domestic markets and help bring people out of pov-
erty in marginalized regions. In order to boost our
economies, we have to bring down interest rates and
make it easier to get loans for productive purposes.
Governments can use the large deposits accumu-
lated in banks to finance credits for their popula-
tions.

Dismissals of workers must be avoided at all
costs, as this will only bring down demand, launch-
ing a downward spiral of recession, unemployment
and a worsening crisis. Therefore, vocational train-
ing institutions should open up access to training
programmes to young workers and the unemployed,
while ensuring that training meets the requirements
for technological reskilling. That would be a fair
solution, and one which is sustainable and viable.

The development model applied up to now has led
to a waste of natural resources, consumerism and
over-exploitation of non-renewable resources; worst
of all, it has allowed speculation to take precedence
over production.

In the current crisis, proposed solutions will have
to safeguard people’s right to housing, health and
education and, most importantly, ensure that pov-
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erty is not exacerbated. We welcome the proposal
for a Global Jobs Pact, which we share and encour-
age. Social dialogue is essential as a means of
agreeing on public policy in social and economic
areas: health, education, housing and macro-
economic policy, including the setting of interest
rates, which until now have been the exclusive pre-
serve of governments, without any consultation of
the partners in social dialogue.

We workers are citizens first and foremost, with
the right to participate. The way out of the crisis is
not through greater labour flexibility or, even
worse, deregulation. Neither will we overcome this
situation if the alliance between governments and
employers results in a reduction of workers’ in-
come: that would only make matters worse.

We workers have a vital role to play in the search
for a solution. We are key actors in tackling the cri-
sis. It is up to all of us to work our way out of this
Crisis.

We workers understand that social dialogue is the
normal means of dialogue and consensus building
between government, workers and employers. For it
to be truly effective, however, it has to be based on
recognition of the legitimacy of all the parties.

Ms OPECHOWSKA (Employer, Poland)

On behalf of Polish employers, I would like to
thank the Director-General for his Report, Tackling
the global jobs crisis: Recovery through decent
work policies. The Report focuses on the impact of
the current economic and financial crisis on the
world of work and serves as a resource for the ple-
nary debate, as well as a good basis for the Commit-
tee of the Whole on Crisis Responses, which will
examine the crisis and propose ILO policy re-
sponses.

The Director-General expresses his concern be-
cause millions of women and men have lost their
jobs, unemployment is rising and businesses are
going bankrupt. Nevertheless, the Report also deals
with the challenges and strategies related to the idea
of the Global Jobs Pact, which puts forward a de-
cent work response to the crisis. It is an example of
how to find appropriate solutions for tackling the
jobs crisis.

We believe that the outcome of the work of the
Committee of the Whole on Crisis Responses will
be the foundation for the Global Jobs Pact. We
agree with the Director-General, that the Global
Jobs Pact could help frame national crisis responses
developed by governments in consultation with the
social partners. It should help us find the initiatives
and proposals to assist workers and entrepreneurs in
building a path to recovery and sustainable growth.

We would also stress that the needs of enterprises
should be at the heart of any recovery measures. To
save jobs we need to save businesses, and to create
jobs, we need to give businesses the confidence to
employ.

Following a period of relatively sound growth, we
are bearing witness, as the first decade of the
twenty-first century is coming to an end, to the
emergence of an economic slowdown, instability
and a job crisis. The idea of decent work, as pro-
moted by the ILO through its values and principles,
remains the key political aim, making it possible to
maintain dynamic economic growth and consistent
societies.

We support the Director-General’s opinion that
the ILO has the capacity to play a key role in the

9(Rev.)/44

post-crisis period to ensure that, in the twenty-first
century, the global economy moves towards a fair
globalization and is economically, socially and en-
vironmentally sustainable.

In the context of the aforementioned Report, I can
state with some satisfaction that Poland has experi-
enced a little economic growth this year. Growth in
the gross domestic product (GDP) in the first quar-
ter of 2009 reached almost 1 per cent. The problem
is that there have been job losses in many enter-
prises. The unemployment rate grew to 10.8 per
cent in the first quarter of 2009. Unfortunately we
anticipate that it will reach 13 per cent by the end of
2009.

We believe that the key to minimizing the conse-
quences of the crisis is to ensure that people keep
their jobs so that the unemployment rate does not
rise. Any solution that makes working time more
flexible and does not affect employment is worth
trying. Polish employers’ confederations and the
biggest trade unions initiated an autonomous dia-
logue in the fourth quarter of 2008 to find measures
to alleviate the impact of the crisis on the economy
and workers.

After several months’ negotiations, the tripartite
commission, which included the participation of the
Government, reached an agreement on several im-
portant issues: remuneration and social benefits for
the poorest people; introduction of a permanent
mechanism for increasing the minimum wage; set-
ting up individual working time accounts with a
settlement period of up to 12 months; subsidies for
employment; support for vocational training as an
alternative to temporary production stoppages and
mass dismissals; acceleration of amortization; and
support for credit action for entrepreneurs, as well
as using the European Union Structural Funds for
investment in infrastructure, and vocational and
skills training.

Following our initial success, we would like to
continue to work in partnership with the trade un-
ions in future years, so that different questions can
be considered with them and the Polish Govern-
ment, and solutions that are acceptable to all parties
can be found.

Since the change of the political system, dialogue
has been not only a value of our young Polish de-
mocracy, but also a necessary condition. We all
know that serious economic, social and political
problems can be solved only through dialogue.

To conclude, I would like to underline that despite
the difficult worldwide economic situation, we be-
lieve that the ILO’s wise vision, based on 90 years’
experience, can create favourable conditions to fos-
ter sustainable development and achieve compro-
mises in the face of economic risk and the change-
related crisis.

Polish employers support these values and will
take part in social dialogue at the international, na-
tional and sectoral levels.

(Mr Palma Caicedo takes the Chair.)

Ms BURROW (Worker, Australia)

Let me begin with a reference to my own nation,
Australia. On 1 July, the Fair Work Act will begin
operation, re-establishing a decent safety net for all
working Australians, restoring unfair dismissal
rights, placing collective bargaining at the centre of
industrial relations, and restoring the powers of the
independent umpire with Fair Work Australia. 1
July marks an historic day and real rights for work-



ing Australians to freedom of association, represen-
tation and collective bargaining, for which they will
be better off. This is a direct result of the determina-
tion of workers in Australia who campaigned and
used the power of the ballot box to restore dignity
and rights at work.

We have also seen a 30-year campaign for univer-
sal paid maternity leave come to fruition with legis-
lation that will guarantee, from 1 January 2011, 18
weeks of paid leave to all women: this is in addition
to entitlement already achieved through bargaining
and the two years of entitlement to unpaid leave.
We thank all the women in unions around the world
who have supported this campaign in solidarity with
Australian unions.

However, we have more work to do on the rights
front to eliminate the anti-worker legacy of the pre-
vious government. There is an immediate challenge
to achieve the strongest possible occupational safety
and health laws and the abolition of a set of coer-
cive powers that afford our building and construc-
tion workers less-than-basic rights.

Next year | hope that I can report significant pro-
gress on these matters.

The global recession is well and truly on Austra-
lia’s doorstep — part of a double crunch with climate
change.

The global financial crisis, caused by extraordi-
nary corporate greed, is now a bitter crisis of unem-
ployment for too many workers around the world.

The global financial crisis is a tragedy, indeed a
travesty. It should never have been allowed to hap-
pen. And it must never be allowed to happen again.

We are all working to protect jobs, stimulate em-
ployment and support those displaced from the la-
bour market but, in aggregate, this is devastating for
working families. The devastation for the 50 million
or more workers who will lose their jobs and join
those who are already unable to get work across the
globe is hard to stomach, but we are angry that 200
million more people will be forced into extreme
poverty, joining the 1.4 billion of our sisters and
brothers who are already desperately trying to live
on less than US$2 a day.

Indeed, the anger of people around the world is
growing.

It is understandable as more and more of the
world’s people realize that their jobs, their houses
and the value of their pension funds have been
stripped away by a crisis caused by greed and in-
competence in the financial sector.

The message is loud and clear for our govern-
ment, for the leaders of the G20 and for all multilat-
eral agencies — there can be no business as usual.

There must be an end to unrestrained financial
markets, the fraud of self-regulation and the greed
and stupidity of our bankers and businesses leverag-
ing massive profit from unconstrained debt.

There must be a strong role for government, for
reform of regulation, for bank conditionality and
responsible lending practices, for public services,
for investment in infrastructure and jobs, for job
security, social protection and, of course, for a
minimum wage, globally, which is a living entitle-
ment, and for workers’ rights.

Global warming, of course, comes from the same
unfettered economic development that has rushed us
headlong down the path of environmental catastro-
phe. We know that it is the policy challenge of our
time. We demand a comprehensive global agree-
ment from our governments in Copenhagen in De-

cember, and the world’s unions will be there to
watch it.

Our society, our environment and the economy
are integrated and inseparable in any programme of
sustainable recovery from both the economic and
the climate crisis.

Unions have a clear vision for a better world from
this double crisis. It is not only jobs that will be the
number one priority, but good jobs, decent work,
social protection and income security with a mini-
mum wage.

We are therefore pleased to be participating in the
negotiation of the historic Global Jobs Pact to lead
the world’s nations and our multi-lateral system in
seeing an economic recovery that builds a fairer and
lower-carbon globalized future.

In conclusion, I am also pleased to report that the
social partners, workers and employers of Australia
are pleased that we will see an agreement between
the ILO and the Australian Government that will
deliver monetary support for decent work in our
region. The Asia—Pacific neighbourhood is very
important to us and monetary and technical support
will go a long way, we hope, to work in a tripartite
way, with the ILO, to assist with practical projects
like the Better Work project, labour law develop-
ment, a Pacific growth plan, green jobs and capacity
building.

Delegates, the world must look different after the
crisis, and we must all accept responsibility for
making sure that it does.

Mr VAN LEEUWEN (Representative, Education International)

We meet at a time when the folly of a few has
jeopardized the well-being of all. Financial institu-
tions we thought were as solid as rock turned out to
have foundations of clay. Now, taxpayers for a gen-
eration to come will have to pay the price of mas-
sive bail outs.

The ILO did warn of the risks of unregulated
globalization and called for a social dimension and
decent work for all. Education International and
other global unions also issued warnings, but they
were ignored.

We welcome the call by the G20 for the ILO to
monitor the employment performance of each coun-
try, just as the International Monetary Fund moni-
tors economic performance. This is a challenge, but
the ILO must have the resources and the political
support for that task — from governments, trade un-
ions and employers. Jobs and decent work, as the
basis for healthy consumer demand, are important
keys to recovery.

Global recovery will also require the reaffirmation
of our fundamental values — the right of workers to
organize, to be represented by independent trade
unions and to build a decent future for themselves
and for their families.

Education is at the heart of those efforts by ordi-
nary women and men around the world to build
their futures. Before the crisis, we knew that voca-
tional education and training were important. Today
and tomorrow they are even more critical. More
than ever, we must invest in people. As companies
downsize, they must upskill.

Higher education and research are being hit badly
as private funding sources dry up, and governments
will have to find the resources to maintain innova-
tion. Primary and secondary education will face a
funding squeeze as public revenues decline. Yet we
cannot allow the education of the young to be sacri-
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ficed. We are very worried about the drop in finan-
cial flows and aid to developing countries, threaten-
ing the achievement of the Millennium Develop-
ment Goals, and especially education for all.

Tomorrow we mark the World Day against Child
Labour. Great progress has been made in eliminat-
ing the worst forms of child labour, and in getting
millions more children into schools. But, there are
still too many places where child labour is a socially
accepted phenomenon. In Central Asia, where chil-
dren are forced out of school and into the cotton
fields. In South Asia and Africa, where children
labour in factories and on the streets. And in house-
holds around the world, where girls toil in domestic
servitude. All teachers organizations belonging to
Education International feel deeply committed to
keeping children in school and out of work.

Of great concern everywhere is the increase in
unemployment among young adults. Added to this
is the impact of migration, past and present. In a
time of crisis, this may become a volatile mix, ready
to explode.

This is why the ILO’s mandate to build peace
through social justice is of critical importance. So-
cial cohesion is being strained to the limit. The con-
sequences of widespread breakdown are unpredict-
able, but are likely to be devastating.

In that task of recovery and rebuilding, education
is fundamental. Education is part of the solution,
and we must invest in the very people who work in
education and training.

Now for over two or three decades, the Joint ILO—
UNESCO Committee of Experts on the Application
of the Recommendations concerning Teaching Per-
sonnel (CEART) has reported a decline in our
working conditions. The time has come to turn that
trend around and to reinvest in quality teachers for
quality education.

We welcome the ILO’s contribution with the
work currently under way on a human resources
toolkit for our profession. We also welcome the
ILO’s planned global dialogue forum on vocational
education and training. This could not be more
timely.

Could I remind delegates that most people who
work in education are women. The work of this
Conference on gender equality is of fundamental
importance in promoting a more just and equitable
society. An ILO study on early childhood education
will deal with working conditions in a sector where
gender equity issues are central, and we are grateful
for that study.

In all of this, to conclude, I come back to the
question of values. There are still too many places
around the world where the values that underpin
this Organization are violated. The free choice to
join a union without intimidation is a basic right in
all countries, in both the public and private sectors.
This is why Education International strongly sup-
ports the Employee Free Choice Act in the United
States, which would protect American workers, but
also send a strong message to employers every-
where that violations of workers’ rights are not ac-
ceptable in the twenty-first century.

We have cases before the Committee on Freedom
of Association — too many cases. In too many coun-
tries union leaders continue paying the ultimate
price for defending workers’ rights. Enough of this,
we say. Now, more than ever, the time has come to
rebuild shattered economies and broken lives
through social justice.
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Original Spanish: The PRESIDENT

At this point, I would like to inform you that be-
fore we close today’s meeting I would like to give
the floor to the delegation that has asked to exercise
the right to reply, I will now give the floor to Mr
Bustillos Aramayo, the Employers’ delegate from
Bolivia, to exercise his right to reply to the state-
ment made by Mr Chipana Callizaya, Minister of
Labour, Employment and Social Welfare of Bolivia.

Original Spanish: Mr BUSTILLOS ARAMAYO (Employer,
Bolivia)

Mr President, I am grateful for the opportunity to
exercise this right of reply to express the position of
my country’s employers, whom I have the honour
to represent.

Representing the concerns of our sector, I would
like to express the conviction that the structural
changes that have been seen and continue to be seen
in Bolivia have met with a very positive reaction
from the entire private employers’ sector. A vision
that recognizes complementary approaches com-
bined with a genuinely inclusive approach on the
part of the Bolivian Government is what is needed
so that, through the tripartism advocated by the
ILO, and through implementation of effective social
dialogue, we can involve all three social partners
and find the most effective measures to consolidate
the conditions needed for decent work in our coun-
try.

Without any doubt, as the ILO has said itself
through resolutions adopted at the 97th Session of
the Conference, this process must also ensure the
sustainability of Bolivian businesses, so that we can
achieve and create new sources of employment.
These are concepts which we believe are important
and which we wish to put into practice as a con-
structive and participatory contribution to the proc-
ess of change.

Thus the Bolivian Confederation of Employers
which I represent has already proposed to our Gov-
ernment a comprehensive economic agenda with 21
different points for analysis and implementation.
Unfortunately, we have so far had no reply from the
Government to this proposal. We believe it is essen-
tial for our contribution to be taken into account in
order to mitigate the severe impact of the global
economic crisis which is now starting to be felt in
the country.

This attitude is clearly the result of a decision
taken by our Government to give priority to a po-
litical agenda, rather than dealing with the overall
social and economic issues that really matter. This
attitude is reflected not only in subsidies that are not
sustainable or viable in the long term but also in
attempts to regulate market conditions by decree
with an eye mainly to winning votes.

Although we still have not received a reply from
the Government, we are still working with a tripar-
tite approach to dealing with these issues, and we
are trying gradually to implement open social dia-
logue. We have been pursuing that approach
through the key sectors of our economy such as the
construction industry, which creates so many jobs
and which I represent, and in which a historic tripar-
tite agreement has been signed with the representa-
tives of all the social partners including the Bolivian
Confederation of Building Workers, the Chamber of
Construction of Bolivia and Mr Calixto Chipana,
the Minister of Labour, who is also here as part of



the Bolivian delegation to this august assembly.
This agreement is providing the motivation for
other similar agreements in other sectors, and we
hope it will lead to a general agreement between the
Central Workers’ Union, the Confederation of Em-
ployers and the Government.

In this way Bolivian employers intend to help
bring about this new era of change. We believe that
now is not the time to roll out old ideologies from
the twentieth century, nor try to demonize new ide-

ologies. We believe we need to be able work to-
gether in order to try to create new alternatives, new
solutions with a new vision, in order to carry out
these reforms together and create the best condi-
tions for the new global society of which we all
have a right to dream.

(The Conference adjourned at 6.50 p.m.)
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