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Cong wéc s6 29
Lao dong Cudng birc, 1930
Céng wéc vé Lao déng Cuwedng bikc hodic Bét bugc
Loi néi diu
Hoi nghi Toan thé cta T4 chirc Lao dong Qubc té,

, Puge Hoi dong Quan tri cua Van phong Lao dong Quéc
te triéu tap tai Geneva ngay 10 thang 6 nam 1930, trong ky hop
thir muoi bon,

P quyét dinh thong qua mot s dé nghi vé lao dC)ng
cudng birc hodc bat budc, la van dé thudc ndi dung thir nhat
trong chuong trinh nghi sy ky hop, va

Pi quyét dinh rang nhitng dé nghi do s&é mang hinh thic
mdt Cong udc quoc te,

thong qua ngay 28 thang 6 nam 1930 Cong udc dudi day,
goi la Cong uoc ve Lao dong Cuong bure, dé cac Thanh vién
ciia TS chire Lao dong Quoc té phé chuin phu horp voi quy
dinh cua Hién chwong T chirc Lao dong Qudc té:

Piéu 1

1. Moi Thanh vién cua T6 chirc Lao dong Qudc té phé
chuén Cong woc nay cam két cAm viéce sir dung lao dong cudng
birc hodc bat budc dudi moi hinh thirc, trong thoi han ngz’in
nhét co thé dat duoc.

2. Vi muc dich cim triét dé nay, lao dong cudng burc hoac

C029 - Forced Labour Convention, 1930
Convention concerning Forced or Compulsory Labour

Preamble

The General Conference of the International Labour
Organisation,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having met in its
Fourteenth Session on 10 June 1930, and

Having decided upon the adoption of certain proposals
with regard to forced or compulsory labour, which is included
in the first item on the agenda of the Session, and

Having determined that these proposals shall take the
form of an international Convention,

adopts this twenty-eighth day of June of the year one
thousand nine hundred and thirty the following Convention,
which may be cited as the Forced Labour Convention, 1930,
for ratification by the Members of the International Labour
Organisation in accordance with the provisions of the
Constitution of the International Labour Organisation:

Article |

. Each Member of the International Labour
Organisation which ratifies this Convention undertakes to
suppress the use of forced or compulsory labour in all its forms
within the shortest possible period.

2. With a view to this complete suppression, recourse



bét budc chi c6 thé dugce str dung trong giai doan chuyén tiép,
vao nhiing muc dich cong cdng va phai coi nhu mdt bién phap
dac biét, véi nhitng diéu kién va nhirng bao dam quy dinh tai
cac diéu sau day cua Cong udc nay.

3. Sau thoi han 5 nam ké tir ngdy Cong udc nay bat dau
¢6 hiéu lyc va khi chuan bi bao cao theo quy dinh tai Diéu 31
Cong udc nay, Hoi dong Quan tr1 cua Van phong Lao dong
Quoc té s& xem xét kha nang cam lao dong cudng biic hodc
bat budc dudi moi hinh thirc ma khong gia han thém thoi gian
chuyén tiép va dé nghi dua ndi dung nay vao chuong trinh nghi
su cua HO1 nghi.

Diéu 2

1. Trong Cong udc nay, thuat nglr “lao dong cudng buc
hodc bat budc” 1a moi cong viéc hoac dich vu ma mdt nguoi bi
¢p budc phai lam dudi su de doa ctia mdt hinh phat nao d6 va
ban than nguoi dé khong ty nguyén lam.

2. Tuy nhién, trong Cong udc nay, thuat ngir “lao dong
cudng birc hoic bat budc” khong bao gdm:

a) moi cong viéc hodc dich vu budc phai lam theo cac dao
luat vé nghia vu quan su bat budc d61 vdi nhitng cong viéc co
tinh chat quan sy thuan tuy;

b) moi cong viéc hoac dich vy thudc nhirng nghia vu cong
dan binh thuong cta cac cong dan trong mot nudc tu quan
hoan toan;

¢) moi cong viéc hodc dich vu ma mdt ngudi budc phai
lam do mQt quyét dinh cua toa an, vt dicu kién la cong vige

to forced or compulsory labour may be had, during the
transitional period, for public purposes only and as an
exceptional measure, subject to the conditions and guarantees
hereinafter provided.

3. At the expiration of a period of five years
after the coming into force of this Convention, and when the
Governing Body of the International Labour Office
prepares the report provided for in Article 31 below, the said
Governing Body shall consider the possibility of the suppression
of forced or compulsory labour in all its forms without a further
transitional period and the desirability of placing this question
on the agenda of the Conference.

Article 2

1. For the purposes of this Convention the term “forced
or compulsory labour” shall mean all work or service which is
exacted from any person under the menace of any penalty and
for which the said person has not offered himself voluntarily.

2. Nevertheless, for the purposes of this Convention, the
term “forced or compulsory labour” shall not include:

(a) any work or service exacted in virtue of compulsory
military service laws for work of a purely military character;

(b) any work or service which forms part of the
normal civic obligations of the citizens of a fully self-governing
country;

(c) any work or service exacted from any person as a
consequence of a conviction in a court of law, provided that



hodc dich vu d6 phai duoc tién hanh duéi su giam sat va kiém
tra clia co quan coéng quyén, va ngudi dé khong dugc tuyén
dung va bi dit dudi quyén sir dung cta ca nhan, cong ty hoic
hi¢p hdi tu nhan;

d) moi cong viéc hodc dich vu budc phai lam trong nhirng
truong hop khan cap, nghia 1a trong nhing trudng hop ¢ chién
tranh, thién tai hodc c6 nguy co xdy ra thién tai nhu hoa hoan,
I lut, d61 kém, dong dat, dich bénh nghi€ém trong cua nguodi
hodc cua gia suc lay sang nguoi, sy xam hai cua tha vat, con
trung hodc ky smh tring va noi chung 14 moi tinh thé gay nguy
hiém cho doi séng hodc an sinh ctia toan thé hodc mot phan
dan cu;

e) nhiing dich vu cua thon xa vi lgi ich truc tiép cua cong
ddng va do nhitng thanh vién ctia cong dong do6 thuc hién, vi
vay c6 thé coi nhu nhiing nghia vu cong dan binh thudng cua
cac thanh vién cong dong, voi diéu kién 13 nhitng thanh vién
ctia cong dong d6 hoic nhitng ngudi dai dién truc tiép cua ho
c6 quyén duoc tham khao y kién vé sy can thiét cta nhiing
dich vu ay.

Piéu 3

Trong Cong udc nay, thuat ngtr “co quan co tham quyen
la chi co quan chinh qudc hodc co quan trung wong cap cao
nhat ctia mot lanh tho c6 lién quan.

Diéu 4
1. Co quan c6 tham quyén khong duoc ap dat hodc cho

phép ap dit lao dong cudng birc hodc bat budc vi loi ich cia
nhirng ca nhan, cong ty hoac hi€p hoi tu nhan.

the said work or service is carried out under the supervision
and control of a public authority and that the said person is
not hired to or placed at the disposal of private individuals,
companies or associations;

(d) any work or service exacted in cases of
emergency, that is to say, in the event of war or of a calamity or
threatened calamity, such as fire, flood, famine, earthquake,
violent epidemic or epizootic diseases, invasion by animal,
insect or vegetable pests, and in general any circumstance that
would endanger the existence or the well-being of the whole or
part of the population;

(e) minor communal services of a kind which, being
performed by the members of the community in the direct
interest of the said community, can therefore be considered as
normal civic obligations incumbent upon the members of the
community, provided that the members of the community or
their direct representatives shall have the right to be consulted
in regard to the need for such services.

Article 3

For the purposes of this Convention the term
“competent authority” shall mean either an authority of the
metropolitan country or the highest central authority in the
territory concerned.

Article 4

1. The competent authority shall not impose or permit the
imposition of forced or compulsory labour for the benefit of
private individuals, companies or associations.



2. Néu lao dong cudng buc hoic bét budc vi loi ich ctiia ca
nhén, cong ty hodc hi¢p hoi tu nhén ton tai vao thoi diém ma
viée phé chuan Cong udc ndy ciia mot Thanh vién dugc Tong
Giam d6c Vin phong Lao dong Quéc té dang ky thi Thanh
vién phai x6a bd hoan toan lao dong cudng birc hoac bt budc
do, tir thoi diém Cong wdc nay bat dau co hiéu luc d6i voi
Thanh vién dé.

Diéu 5

1. Viéc nhan nhuong cho ¢4 nhan, cong ty hodc hi€p hoi
tu nhan khong duoc lién quan dén bat cir mot hinh thirc lao
dong cudng birc hoac bit budc nao nham san xuit hodc thu
gom nhitng san phAm ma nhirg ca nhan, cong ty hoic hiép hoi
tu nhan 4y st dung hodc budn ban.

2. Khi nhiing sy nhan nhugong hién hanh c¢é nhiing quy
dinh lién quan dén lao dong cudng birc hodc bt budc nhu thé,
thi phai bai boé nhitng quy dinh d6 cang sém cang tot, dé tuan
theo nhitng quy dinh tai Piéu 1 Cong udc nay.

Diéu 6

Céc can bo ctia chinh quyén, ké ca khi phai khuyén khich
cu dan ma minh phu trach tham gia vao mét hinh thtrc lao dong
nao do, déu khong dugc ép budc tap thé hodc c4 nhan nguoi
dan dé bat ho phai lam vi¢c cho ¢4 nhan, cong ty hoac hi¢p hoi
tu nhan.

Diéu 7
1. Nhitng ngudi dimg dau khong thuc hién chic ning

hanh chinh thi khong dugc sir dung lao dong cudng buc hoac
bat budc.

2. Where such forced or compulsory labour for the
benefit of private individuals, companies or associations
exists at the date on which a Member’s ratification of this
Convention 1s registered by the Director-General of the
International Labour Office, the Member shall completely
suppress such forced or compulsory labour from the date on
which this Convention comes into force for that Member.

Article 5

1. No concession granted to private individuals,
companies or associations shall involve any form of forced
or compulsory labour for the production or the collection
of products which such private individuals, companies or
associations utilise or in which they trade.

2. Where concessions exist containing provisions
involving such forced or compulsory labour, such provisions
shall be rescinded as soon as possible, in order to comply with
Article 1 of this Convention.

Article 6

Officials of the administration, even when they have the
duty of encouraging the populations under their charge to
engage in some form of labour, shall not put constraint upon
the said populations or upon any individual members thereof
to work for private individuals, companies or associations.

Article 7

1. Chiefs who do not exercise administrative functions
shall not have recourse to forced or compulsory labour.



2. Nhitng nguoi dimg dau thyc hién chic ning hanh
chinh, dugc co quan c6 thAm quyén cho phép 1d rang, thi c6
thé str dung lao dong cudng buc hodc bat budc theo nhirng quy
dinh néu tai Piéu 10 Cong udc nay.

3. Nhitng ngudi ding dau duoc thira nhan hop 16 va khong
nhan dugc mot sy dai ngd thich dang béng nhirng hinh thuc
khéc thi ¢ thé duoc huong nhiing sy phuc vu ca nhan duoc
quy dinh mdt cach ding mirc va moi bién phép hitru ich phai
duoc st dung dé phong ngtra viée lam dung.

Piéu 8

1. Trach nhiém do61 véi moi quyét dinh st dung lao dong
cuong birc hoac bat budc 1a thudc vé co quan dan su cap cao
nhat cua lanh tho c6 lién quan.

2. Tuy nhién, co quan nay c6 thé uy quyén cho cic co
quan dia phuong cip cao nhét duoc quyén ap dit viée lao dong
cudng birc hodc bat budc, ma khong khién nguoi lao dong phai
xa roi noi thudng tra ctia ho. Trong nhitng thoi ky va diéu
kién s& duoc ghi trong quy ché néu tai Diéu 23 Cong udc nay,
co quan ndi trén ciing c6 thé Gy quyén cho cac co quan dia
phuong cip cao nhat dugc ap dit viéc lao dong cudng buc
hodc bat budc khién nguoi lao dong phai xa ro1 noi thuong tra
ctia ho, dé tao diéu kién thuan loi cho viéc di chuyén cia cac
can bd cua chinh quyén trong thoi gian lam nhiém vu va dé van
chuyén vat dung cta co quan chinh quyén.

Diéu 9

Trir khi Pidu 10 Cong uéc nay co quy dinh khac, bat ctr
co quan nao c6 quyeén ap dat viéc lao dong cudng birc hoac bat

2. Chiefs who exercise administrative functions may,
with the express permission of the competent authority,
have recourse to forced or compulsory labour, subject to the
provisions of Article 10 of this Convention.

3. Chiefs who are duly recognised and who do not
receive adequate remuneration in other forms may have the
enjoyment of personal services, subject to due regulation and
provided that all necessary measures are taken to prevent
abuses.

Article 8

1. The responsibility for every decision to have recourse
to forced or compulsory labour shall rest with the highest civil
authority in the territory concerned.

2. Nevertheless, that authority may delegate powers to
the highest local authorities to exact forced or compulsory
labour which does not involve the removal of the workers
from their place of habitual residence. That authority may also
delegate, for such periods and subject to such conditions
as may be laid down in the regulations provided for in
Article 23 of this Convention, powers to the highest local
authorities to exact forced or compulsory labour which involves
the removal of the workers from their place of habitual residence
for the purpose of facilitating the movement of officials of the
administration, when on duty, and for the transport of
Government stores.

Article 9

Except as otherwise provided for in Article 10 of this
Convention, any authority competent to exact forced or



bude, trude khi co quyét dinh sir dung hinh thie lao dong nay,
s€ phai ty chiing t6 rang:

a) cong viéc hodc dich vu phai thuc hién 1a thudce loi ich
tryc tiép va quan trong ddi véi cong ddng s& thuc hién no;

b) cong viéc hodc dich vu d6 1a mot nhu cau hién tai hoic
chac chan s& xuat hién;

c) khong thé tim duoc lao dong tu nguyén dé thuc hién
cong viéc hodc dich vu do, mac du dua ra mirc tién lvong va
diéu kién lao dong ngang véi tién luong va diéu kién lao dong
dang ap dung cho nhirng cong viéc va dich vu tuong ty trong
vung do; va

d) cong viéc hoac dich vu dé s€ khong thanh mdt ganh
quéa nang doi vdi dan so hién tai, xét theo s6 lao dong co6 san va
kha nang cua ho dé thuc hién viéc do.

DPiéu 10

1. Lao dong cudng buc hodc bat budc vai tinh chit thué
va lao dong cudng birc hodc bat budc do nhing ngudi dimg
dau thuc hién chtrc nang hanh chinh ap dat dé lam nhiing cong
trinh loi ich cong cong, déu phai dan duoc bai bo.

2. Trong luc cho dot viée béi bo nay, khi dung dén lao
doéng cudng buc hodc bat budc véi tinh chat thué va khi viée
lao dong cudng burc hodc bat budc do nhitng nguoi ding dau
lam chirc nang hanh chinh ap dat dé lam nhiing cong trinh loi
ich cong cong, co quan co lién quan trude hét phai tu ching to
rang:

a) cong viéc hodc dich vy phai thyc hién 1a thudc lgi ich

compulsory labour shall, before deciding to have recourse to
such labour, satisfy itself:

(a) that the work to be done or the service to be rendered
is of important direct interest for the community called upon to
do work or render the service;

(b) that the work or service is of present or imminent
necessity;

(c) that it has been impossible to obtain voluntary labour
for carrying out the work or rendering the service by the offer
of rates of wages and conditions of labour not less favourable
than those prevailing in the area concerned for similar work or
service; and

(d) that the work or service will not lay too heavy a
burden upon the present population, having regard to the
labour available and its capacity to undertake the work.

Article 10

1. Forced or compulsory labour exacted as a tax and
forced or compulsory labour to which recourse is had
for the execution of public works by chiefs who exercise
administrative functions shall be progressively abolished.

2. Meanwhile, where forced or compulsory labour is
exacted as a tax, and where recourse is had to forced or
compulsory labour for the execution of public works by chiefs
who exercise administrative functions, the authority concerned
shall first satisfy itself:

(a) that the work to be done or the service to be rendered
1s of important direct interest for the community called upon to



truc ti€p va quan trong do1 voi cong dong sé thuc hién no;

b) cong viéc hoac dich vu d6 1a mot nhu cau hién tai hay
chac chan s€ xuat hién;

C) cong viéc hodc dich vu d6 s€ khong trd thanh ganh qua
nang ddi voi so dan hién tai, xét theo s6 lao dong sin c6 va kha
nang ctia ho dé thuc hién viéc do;

d) cong viéc hodc dich vy d6 sé khong budc nguoi lao
dong phai ro1 khoi noi thuong tri cta ho;

e) viéc thuc hién cong viéc hodc dich vy do s€ duge chi
dao phu hop nhu‘ng nhu cdu cap bach cua ton gido, cua doi
song x4 hoi va ctia ndng nghiép.

Diéu 11

1. Chi nhitng nam gidi truéng thanh va khée manh & do
tudi khong dudi 18 va khong qua 45 moi thude dién phéi di
lam vigc lao dong cudng birc hodc bat budc. Trur cac loai cong
viéc néu tai Piéu 10 Coéng udc nay, phai tuan thu nhiing gisi
han va diéu kién sau day:

a) trong moi truong hop co thé thuc hién duoc, can co
mot thﬁy thudc do co quan hanh chinh chi dinh, chirmg nhéan
trude 1a duong sy khong ¢6 moi thir bénh truyén nhiém va
du stc khoe dé€ thyc hién dugce céng viée va chiu dung duoc
nhitng dicu kién thuc hién cong viéc;

b) mién cho gido vién va hoc sinh va cho can bd chinh
quyén noi chung;

c) gitr lai trong m01 cong dong mot s6 nam gioi truong
thanh va khoe manh can thiét cho sinh hoat gia dinh va xa hoi;

do the work or render the service;

(b) that the work or the service is of present or imminent
necessity;

(c) that the work or service will not lay too heavy a
burden upon the present population, having regard to the
labour available and its capacity to undertake the work;

(d) that the work or service will not entail the removal of
the workers from their place of habitual residence;

(e) that the execution of the work or the rendering of the
service will be directed in accordance with the exigencies of
religion, social life and agriculture.

Article 11

I. Only adult able-bodied males who are of an
apparent age of not less than 18 and not more than 45 years
may be called upon for forced or compulsory labour. Except
in respect of the kinds of labour provided for in Article 10 of
this Convention, the following limitations and conditions shall

apply:

(a) whenever possible prior determination by a
medical officer appointed by the administration that the persons
concerned are not suffering from any infectious or contagious
disease and that they are physically fit for the work required
and for the conditions under which it is to be carried out;

(b) exemption of school teachers and pupils and officials
of the administration in general;

(c) the maintenance in each community of the number of
adult able-bodied men indispensable for family and social life;



d) t6n trong quan hé vo chong va quan hé gia dinh.

2. Theo muc dich ¢ Diém ¢ Khoan trén day, cac quy dinh
tai Diéu 23 Cong udc nay s& an dinh ty 1& nam gidi trudong
thanh va khoe manh trong s cu dan c6 thé dugc huy dong vao
viéc lao dong cudng birc hodc bat buoc mdi lan, mién 1a trong
bat cur trudng hop nao, ty 1& dé ciing khong duoc vuot qua
25%. Pé xac dinh ty 18 nay, co quan c6 tham quyén phai luu
¥ dén mat do dan s, tinh hinh phat trién vé xa hoi va thé chat
cua dan cu, thot ky trong nam va tinh hinh cong viéc ma cac
duong su can phai tién hanh tai dia phuong nhan danh chinh
minh; noi chung la phai luu y to1 nhirg nhu cau kinh té va xa
hoi trong cudc séng binh thudng cua cong dong do.

Piéu 12

1. Thoi han t6i da ma mot nguoi nao doé cod thé bi huy
dong di lam moi hinh thurc lao dong cu’ong btrc hodc bat budc
khong dugc vuot qua 60 ngay cho moi thoi ky 12 thang, bao
gbm ca nhing ngay di duong can thiét dé di dén noi lam viéc
va trg ve.

2. Mdi ngudi bi huy dong di lam lao dong cudng birc
hodc bat budc duoc cap mot gidy ching nhan, ghi rd nhing
thoi gian ma minh d hoan thanh lao dong cudng birc hodc bat
budec.

Piéu 13

1. G106 lam viéc binh thudong cua moi nguoi bi huy dong
di 1am lao dong cudng birc hoic bat budc cling phai giong nhu
gi0 1am vi¢c &p dung cho lao dong ty nguyén va néu lam viéc
qua gid lam viéc binh thuong thi phai dugc trd cong nhu muc
ap dung cho gio lam thém cua lao dong tu nguyén.

(d) respect for conjugal and family ties.

2. For the purposes of subparagraph (c) of the
preceding paragraph, the regulations provided for in Article
23 of this Convention shall fix the proportion of the resident
adult able-bodied males who may be taken at any one time
for forced or compulsory labour, provided always that this
proportion shall in no case exceed 25 per cent. In fixing
this proportion the competent authority shall take account
of the density of the population, of its social and physical
development, of the seasons, and of the work which must be
done by the persons concerned on their own behalf in their
locality, and, generally, shall have regard to the
economic and social necessities of the normal life of the
community concerned.

Article 12

1. The maximum period for which any person may be
taken for forced or compulsory labour of all kinds in any one
period of twelve months shall not exceed sixty days, including
the time spent in going to and from the place of work.

2. Every person from whom forced or compulsory
labour 1is exacted shall be furnished with a certificate
indicating the periods of such labour which he has completed.

Article 13

1. The normal working hours of any person from whom
forced or compulsory labour is exacted shall be the same
as those prevailing in the case of voluntary labour, and the
hours worked in excess of the normal working hours shall be
remunerated at the rates prevailing in the case of overtime for
voluntary labour.



2. Phai c6 mot ngdy nghi hang tudn cho tat ca nhimg
ngudi bi huy dong vao bat ctr hinh thirc lao dong cudng birc
hodc bat budc nao va ngay d6 phai cang trung hop cang tbt voi
ngay (nghi) duoc 4n dinh theo truyén thdng hodc theo tap quan
ctia lanh tho hodc ving do.

Piéu 14

1. Tru lao dong cudng buc hodc bt budc duoc quy dinh
tai Diéu 10 Cong udc nay, lao dong cudng buc hoac bt budc
du6i moi hinh thire déu phai dugc tra cong bang tién; muc tra
khong dugc thip hon mirc hién hanh d6i v6i cung loai cong
viéc trong vung ma nguoi lao dong da dugc su dung hoac tur
noi ma nguoi lao dong dugc tuyén dung, muic nao cao hon thi
ap dung.

2. Trong trudng hop cong viée do nhitng ngudi dimg dau
ap dat khi thuc hién chirc nang hanh chinh, viéc tra cong theo
nhing diéu kién quy dinh tai khoan trén phai duogc dua vao
thue hién cang som cang tot.

3. Tién lwong phai dugc tra cho timg ngudi lao dong, chir
khong trd cho nguoi ding dau bd lac cua ho hoac bat ky co
quan nao khac.

4. Nhitng ngay di duong dé dén noi 1am viéc va tro vé
phai duoc tinh dé tra lwong nhu nhitng ngay lam viéc.

5. Piéu nay s& khong ngin can viéc cung cap cho nguoi
lao dong khau phan an thong thudng nhu mot phan tién luong
va khau phan an d6 c6 gia tri it nhat 1 twong duong vai viéc
chi tra bang tién, nhung khong duoc khiu trir bat ky mot khoan
nao vao tién luong, du la dé tra tién thué, tra cho thuc phém,

2. A weekly day of rest shall be granted to all persons from
whom forced or compulsory labour of any kind is exacted and
this day shall coincide as far as possible with the day fixed by
tradition or custom in the territories or regions concerned.

Article 14

1. With the exception of the forced or compulsory
labour provided for in Article 10 of this Convention, forced or
compulsory labour of all kinds shall be remunerated in cash at
rates not less than those prevailing for similar kinds of work
either in the district in which the labour is employed or in the
district from which the labour is recruited, whichever may be
the higher.

2. In the case of labour to which recourse is had by chiefs
in the exercise of their administrative functions, payment of
wages 1n accordance with the provisions of the preceding
paragraph shall be introduced as soon as possible.

3. The wages shall be paid to each worker individually
and not to his tribal chief or to any other authority.

4. For the purpose of payment of wages the days spent
in travelling to and from the place of work shall be counted as
working days.

5. Nothing in this Article shall prevent ordinary
rations being given as a part of wages, such rations to be at least
equivalent in value to the money payment they are taken
to represent, but deductions from wages shall not be made
either for the payment of taxes or for special food, clothing or
accommodation supplied to a worker for the purpose of



quan ao hay cho ¢ dic biét cho nguoi lao dong dé ho duy tri
kha nang ti€p tuc cong viéc trong moi di€u kién lam vi¢c dac
biét, hoac la dé tra cho viéc cung cap dung cu.

Piéu 15

1. Moi luat va quy dinh dang hodc sé co6 hi¢u luc trong
lanh tho co lién quan vé boi thuong tai nan hoac bénh tat cho
ngudi lao dong xdy ra trong qua trinh sir dung lao dong va vé
bdi thuong cho ngudi phy thude ctia ngudi lao dong bi tir vong
hoic mat kha ning lao dong phai dugc ap dung binh dang cho
nhing nguoi bi huy dong di lam lao dong cudng birc hoic bat
budc cling nhu cho nhitng nguoi lao dong tu nguyén.

2. Trong bat ky trudng hop nao, bat ky co quan ndo ma str
dung ngudi lao dong lam lao dong cudng bic hodc bit budce
cling déu phai c6 nghia vu bao dam cudc séng cho nguoi do,
néu tai nan hodc bénh tat xay ra do cong viéc khién nguoi dé
mat hoan toan hodc mot phﬁn kha nang tg phuc vu cho nhu
cau cta ban than. Co quan nay ciing phai c6 nghia vu 4p dung
nhirng bién phap dé bao dam duy tri cudc sdng cho moi ngudi
phu thudc thyc su cua nguodi lao dong do, khi nguoi lao dong
d6 mat kha niang lao dong hodc tir vong do cong viéc.

Piéu 16

1. Trir nhitng truong hop dic biét can thiét, khong duogc di
chuyen nhirng ngu:orl bi huy dong di lam lao dong cudng burc
hoic bt budc dén nhimg ving ma diéu kién an uong va khi
hau khac xa v&i nhirng diéu kién ho di quen thudc, dén ndi co
thé gay nguy hiém cho strc khoe cua ho.

2. Trong bat ctr trudng hop nao ciing khong duoc phép di

maintaining him in a fit condition to carry on his work under
the special conditions of any employment, or for the supply of
tools.

Article 15

1. Any laws or regulations relating to workmen’s
compensation for accidents or sickness arising out of the
employment of the worker and any laws or regulations
providing compensation for the dependants of deceased or
incapacitated workers which are or shall be in force in the
territory concerned shall be equally applicable to persons from
whom forced or compulsory labour is exacted and to voluntary
workers.

2. In any case it shall be an obligation on any
authority employing any worker on forced or compulsory
labour to ensure the subsistence of any such worker who, by
accident or sickness arising out of his employment, is rendered
wholly or partially incapable of providing for himself, and to
take measures to ensure the maintenance of any persons
actually dependent upon such a worker in the event of his
incapacity or decease arising out of his employment.

Article 16

1. Except in cases of special necessity, persons from whom
forced or compulsory labour is exacted shall not be transferred
to districts where the food and climate differ so considerably
from those to which they have been accustomed as to endanger

their health.

2. In no case shall the transfer of such workers be

10



chuyen nguoi lao dong nhur vay, néu nhing bién phap can thiét
vé vé sinh va noi & can dé ngudi lao dong d6 1am quen véi diéu
kién méi va dé bao vé stic khoe cua ho khong dugc ap dung
nghiém ngat.

3. Néu khong tranh duoc viée di chuyen nhu vay thi phai
ap dung nhirng bién phap dya theo y kién ctia co quan y té co
thAm quyén de lam cho ngudi lao dong quen dan véi nhiing
diéu kién dn udng va khi hau méi.

4. Trong nhitng trudng hop nguoi lao dong phai di lam
thuong xuyén mot cong viéc ma ho chua quen, thi phai ap
dung nhting bién phap dé dam bao ho quen dan voéi loai viéc
d6, nhat 13 vé viéc huan luyén timg budc, vé thoi gio 1am viéc,
bo tri nhitng dot nghi xem k&, va cai thién hodc tang thém khau
phan can thiét.

Piéu 17

Trude khi cho phép st dung lao dong cudng birc hodc bat
budc dé 1am cac coéng viée xdy dung hodc bao dudng, budc
nguoi lao dong phai luu trt lau tai noi lam vi€c, thi co quan c6
tham quyén phai ty ching to rang:

1. Moi bién phép can thiét phai dugc ap dung dé bao dam
an toan va strc khoe cho nguoi lao dong, ddm bdo cham soc y
té can thiét cho ho va dac biét la:

a) nhiing nguoi lao dong do dugc kham strc khoe trude
khi bat dau 1am viéc va dugc dinh ky kham lai trong thoi han
lam viéc,

b) c6 du nhan vién y t€, phong kham bénh, tram x4, bénh
vién va trang thiét bi can thiét dé dap img moi nhu cau, va

permitted unless all measures relating to hygiene and
accommodation which are necessary to adapt such workers
to the conditions and to safeguard their health can be strictly
applied.

3. When such transfer cannot be avoided, measures
of gradual habituation to the new conditions of diet and of
climate shall be adopted on competent medical advice.

4. In cases where such workers are required to perform
regular work to which they are not accustomed, measures shall
be taken to ensure their habituation to it, especially as regards
progressive training, the hours of work and the provision of
rest intervals, and any increase or amelioration of diet which
may be necessary.

Article 17

Before permitting recourse to forced or compulsory
labour for works of construction or maintenance which
entail the workers remaining at the workplaces for considerable
periods, the competent authority shall satisfy itself:

(1) that all necessary measures are taken to safeguard
the health of the workers and to guarantee the necessary
medical care, and, in particular, (a) that the workers are
medically examined before commencing the work and at
fixed intervals during the period of service, (b) that there is an
adequate medical staff, provided with the dispensaries,
infirmaries, hospitals and equipment necessary to meet all
requirements, and (c) that the sanitary conditions of the
workplaces, the supply of drinking water, food, fuel, and
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c¢) diéu kién v¢€ sinh ¢ noi lam viéc, vi¢c cung cap nudc
uong, luong thuc, nhién liéu va dung cu nha bép va néu can,
cho ¢ va 4o quan da dugc du li¢u théa dang;

2. P bd tri can than viée bao dam cudc séng cho gia dinh
nguoi lao dong, nhat 1a tao diéu kién dé dang dé ho giri mot
phan tién lwong vé cho gia dinh mot cach an toan thé theo yéu
cau hodc v6i su dong ¥ ciia ngudi lao dong;

3. Co quan hanh chinh pha1 chiu trach nhiém va chi ph1
thuc hién hanh trinh di d&én noi 1am viéc va tré vé cua nguoi
lao dong va phai tao diéu kién dé dang cho hanh trinh do, bang
cach str dung toi da moi phuong tién van tai san co;

4. Trong trudng hop ngudi lao dong bi 6m dau, hoic tai
nan dan t6i mat kha niang lao dong trong mot thoi gian nhét
dinh, co quan hanh chinh sé& chiu chi phi cho viéc hoi huong
cua nguoi lao dong;

5. Khi hét thoi han lao dong cudng birc hodc bat budc,
nguoi lao dong nao tu nguyén ¢ lai, thi dugce phép o lai trong
thoi gian 2 ndm ma khong bi mat quyén dugc hoi huong mién
phi.

Piéu 18

1. Viéc lao dong cudng birc hodc bat budc dé van chuyén
nguoi hodac hang hoa, vi du viéc mang vac va cheéo thuyén,
phai dugc bai bo trong thoi han cang som cang tbt. Trong lac
cho doi su béi bo nay, co quan co tham quyén phai ban hanh
cac quy tic dé xac dinh:

a) chi dung dén loai lao dong nay trong viéc tao dieu kién
cho viéc di chuyén vi cong vu cua can bg cua chinh quyén,

cooking utensils, and, where necessary, of housing and
clothing, are satisfactory;

(2) that definite arrangements are made to ensure the
subsistence of the families of the workers, in particular by
facilitating the remittance, by a safe method, of part of the wages
to the family, at the request or with the consent of the workers;

(3) that the journeys of the workers to and from
the workplaces are made at the expense and under the
responsibility of the administration, which shall facilitate such
journeys by making the fullest use of all available means of
transport;

(4) that, in case of illness or accident causing incapacity
to work of a certain duration, the worker is repatriated at the
expense of the administration;

(5) that any worker who may wish to remain as a
voluntary worker at the end of his period of forced or
compulsory labour is permitted to do so without, for a period
of two years, losing his right to repatriation free of expense to
himself.

Article 18

1. Forced or compulsory labour for the transport of
persons or goods, such as the labour of porters or
boatmen, shall be abolished within the shortest possible period.
Meanwhile the competent authority shall promulgate
regulations determining, inter alia,

(a) that such labour shall only be employed for the
purpose of facilitating the movement of officials of the
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hodc cho vi¢c van chuyén vat dung cua cac co quan chinh
quyén hoac cho viéc van chuyén nhitng nguoi khac khong phai
1a can bg, trong truong hop c¢6 nhu cau cap bach,

b) nhitng nguo1 lao dong dugc trung dung vé1 muc dich
noi trén phai duogc chimg nhén y té 1a phu hop vé mit stc khoe
khi ¢6 thé kham strc khoe; trong truong hop khong kham strc
khée dugc thi nguot st dung nhitng nguoi lao dong nay phai
chiu trach nhiém bdo dam la nhiing nguoi lao dong dé cod du
strc khoe can thiét va khong bi bénh truyén nhiém,

¢) trong tai tdi da nguoi lao dong c6 thé mang vac,

d) ching duong t6i da nguoi lao dong phai di tir nha dén
noi lam,

e) s6 ngay toi da mdi thang, hodc trong thoi ky khac ma
nguoi lao dong bi trung dung, trong d6 bao gom ca s6 ngay trd
vé, va

f) nhiing nguoi dugc phép huy dong hinh thirc lao dong
cuong buc hodc bat budc nay va mirec d§ ho dugc sir dung hinh
thirc do.

2. Pé xé4c dinh nhitng mirc t6i da noi trong cac Piém c,
d, e Khoan 1 Piéu nay, co quan c6 tham quyén phai luu ¥ xem
xét cac nhan t6 khac nhau, nhat 1a mire phat trién thé lyc cua
cu dan noi ma ngudi lao dong duogc tuyén dung, tinh chét cua
hanh trinh phai thyc hi¢n va nhitng diéu kién khi hau.

3. Ngoai ra, co quan c6 thim quyén phai c6 nhitng quy
dinh dé hanh trinh binh thudng hang ngay ctia nhitng ngudi lao

administration, when on duty, or for the transport of
Government stores, or, in cases of very urgent necessity, the
transport of persons other than officials,

(b) that the workers so employed shall be medically
certified to be physically fit, where medical examination is
possible, and that where such medical examination is not
practicable the person employing such workers shall be held
responsible for ensuring that they are physically fit and not
suffering from any infectious or contagious disease,

(c) the maximum load which these workers may carry,

(d) the maximum distance from their homes to which
they may be taken,

(e) the maximum number of days per month or other
period for which they may be taken, including the days spent
in returning to their homes, and

(f) the persons entitled to demand this form of forced or
compulsory labour and the extent to which they are entitled to
demand it.

2. In fixing the maxima referred to under (c), (d) and
(e) in the foregoing paragraph, the competent authority shall
have regard to all relevant factors, including the physical
development of the population from which the workers are
recruited, the nature of the country through which they must
travel and the climatic conditions.

3. The competent authority shall further provide that
the normal daily journey of such workers shall not exceed a
distance corresponding to an average working day of eight
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dong nay khong vuot qua mot doan duong tuong irng va1 mot
ngay lam vi¢c trung binh 8 gid va di nhién phai luu y xem xét
khong nhiing trong tai phai mang vac va doan duong phai di,
ma con phai xem xét tinh trang dudng sd, mua trong ndm va
moi nhan t6 khéac; néu can phai budc nguodi mang vac di thém
gi0, thi nhitng gio di thém phai dugc trd cong vé1 mire cao hon
muc binh thuong.

Diéu 19

1. Co quan ¢ thdm quyén chi dugc cho phép st dung t6i
cong viéc canh tac bat budc voi muyc dich phong ngira nan doi
hodc thiéu hut thuc phém va véi diéu kién 1a nhirng thuc phérn
hodc san pham s& thu dugc van phai thudc quyén sé hiru cua
nhing c4 nhan hoic tap thé di san xuat ra chung.

2. Khi viéc san xuét dugc td chuc theo phap luat va tap
quan, trén co s& cong dong va khi nhing san pham hodc tién
131 do ban nhitng san pham dy déu van thudc quyén s hitu cta
tap thé, thi Didu nay khong c6 tac dung huy bo nghia vu cua
cac thanh vién tap thé phai lam cong viéc bat budc do.

Piéu 20

Luat vé tring phat tap thé ma theo d6 tap thé c6 thé bi
tring phat vi nhitng hanh vi pham t6i cua bat ky thanh vién
nao khong duoc bao gdbm quy dinh nham ap dung viéc lao
dong cudng birc hoac bat budc dbi véi tap thé nhu 1a mét trong
nhitng phuong phép trirng phat.

Diéu 21

Khong dugc st dung lao dong cudng burc hodc bat bude
vao nhitng cong viéc lam dudi mat dat trong cac ham mo.

hours, it being understood that account shall be taken not
only of the weight to be carried and the distance to be
covered, butalso ofthe nature ofthe road, the season and all other
relevant factors, and that, where hours of journey in
excess of the normal daily journey are exacted, they shall be
remunerated at rates higher than the normal rates.

Article 19

1. The competent authority shall only authorise recourse
to compulsory cultivation as a method of precaution against
famine or a deficiency of food supplies and always under the
condition that the food or produce shall remain the property of
the individuals or the community producing it.

2. Nothing in this Article shall be construed as
abrogating the obligation on members of a community, where
production 1s organised on a communal basis by virtue of
law or custom and where the produce or any profit accruing
from the sale thereof remain the property of the community, to
perform the work demanded by the community by virtue of
law or custom.

Article 20

Collective punishment laws under which a community
may be punished for crimes committed by any of its members
shall not contain provisions for forced or compulsory labour
by the community as one of the methods of punishment.

Article 21

Forced or compulsory labour shall not be used for work
underground in mines.
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Diéu 22

Trong cac bao cao hang nim theo Diéu 22 cua Hién
chuong T6 chirc Lao dong Qudc té ma cac Thanh vién phé
chuan Cong udc nay cam két giri dén Vin phong Lao dong
Qudc té dé tudng trinh nhitng bién phap minh da ap dung dé
thuc hién nhiing quy dinh ctia Cong udc nay phai c6 nhiing
thong tin cang ddy du cang t6t vé muc do sir dung lao dong
cudng birc hodc bat budc trong lanh thd d6, muc dich tién hanh
nhirng viéc do, ty 1€ dm dau va tur vong, thot gid lam viéce,
phuong phap tra lwong va mirc luong; va moi thong tin can
thiét khac.

DPiéu 23

1. bé nhimng quy dinh cua Cong udc nay co hiéu luc, co
quan co thAm quyén phai ban hanh quy ché day da va chinh
xéac vé viée str dung lao dong cudng birc hodc bit budc.

2. Quy ché nay phai bao gdm nhiing thé 1& cho phép nhiing
nguoi bi huy dong di 1am lao dong cudng brc hodc bat budc,
duoc trinh bay véi cac co quan moi khiéu nai 6 lién quan dén
diéu kién lao dong cua ho va bao dam rﬁng nhiing khiéu nai d6
cua ho dugc xem xét va duoc luu y.

DPiéu 24

Trong moi trudng hop, cac bién phap phu hop phal du’O’c
ap dung dé bao dam thuc hién chat ché nhu’ng quy tic vé st
dung lao dong cudng burc hoac bét budc, bang cach mé rong
quyén han thanh tra viéc lao dong cudng birc hodc bat budc
cho moi co quan thanh tra di thanh 1ap dé giam sat lao dong
tu nguyén hodc bang cach st dung bién phap thich hop khéc.

Article 22

The annual reports that Members which ratify this
Convention agree to make to the International Labour Office,
pursuant to the provisions of Article 22 of the Constitution of
the International Labour Organisation, on the measures they
have taken to give effect to the provisions of this Convention,
shall contain as full information as possible, in respect of each
territory concerned, regarding the extent to which recourse
has been had to forced or compulsory labour in that territory,
the purposes for which it has been employed, the sickness and
death rates, hours of work, methods of payment of wages and
rates of wages, and any other relevant information.

Article 23

1. To give effect to the provisions of this Convention
the competent authority shall issue complete and precise
regulations governing the use of forced or compulsory labour.

2. These regulations shall contain, inter alia, rules
permitting any person from whom forced or compulsory
labour is exacted to forward all complaints relative to the
conditions of labour to the authorities and ensuring that such
complaints will be examined and taken into consideration.

Article 24

Adequate measures shall in all cases be taken to ensure
that the regulations governing the employment of forced or
compulsory labour are strictly applied, either by extending
the duties of any existing labour inspectorate which has been
established for the inspection of voluntary labour to cover the
inspection of forced or compulsory labour or in some other
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Ciing phai 4p dung nhiing bién phap dé 1am cho nh&ng nguoi
bi huy dong di lam lao dong cudng birc hodc bat budc duoc
biét dén cac quy tic do.

Piéu 25

Hanh vi huy dong bat hop phéap lao dong cudng buc hoic
bét budc s& phai bi ap dung ché tai hinh su va moi Thanh vién
phé chuin Cong udc nay co nghia vu bao dam rang nhirng ché
tai do phap luat quy dinh c6 du hi¢u lyc thuc su va dugc ap
dung nghiém ngat.

DPiéu 26

1. Moi Thanh vién ctia T6 chic Lao dong Qubc té phé
chuan Cong udc nay cam két st dung Cong udc cho cac 1€1nh
thd dat dudi chu quyén, quyén tal phan, quyén bao ho, quyén
ba chu, quyén uy tri hodc quyen no6i chung cua minh, trong
pham vi ma minh dugc quyén ddm nhiém nhirng nghia vu c6
lién quan dén nhitng van dé tai phan ndi bo. Tuy nhién, néu
Thanh vién nao muén dua vao nhitng quy dinh tai Piéu 35 cua
Hién chuong T6 chirc Lao dong Quéc té, thi kém theo van ban
phé chuan cta minh, phai c6 ban tuyén bd cho biét:

a) nhitng lanh thd nao du dinh s& ap dung toan bo nhiing
quy dinh cua Cong udc nay;

b) nhitng lanh th6 nao minh ap dung nhitng quy dinh cua
Cong udc nay voi nhitng stra d61 va ndi dung nhirng stra déi do
1a gi;

¢) nhitng lanh thé nao minh con bao luu quyét dinh cua
minh.

appropriate manner. Measures shall also be taken to ensure
that the regulations are brought to the knowledge of persons
from whom such labour is exacted.

Article 25

The illegal exaction of forced or compulsory labour shall
be punishable as a penal offence, and it shall be an obligation
on any Member ratifying this Convention to ensure that the
penalties imposed by law are really adequate and are strictly
enforced.

Article 26

1. Each Member of the International Labour
Organisation which ratifies this Convention undertakes to
apply it to the territories placed under its sovereignty,
jurisdiction, protection, suzerainty, tutelage or authority, so far
as it has the right to accept obligations affecting matters of
internal jurisdiction; provided that, if such Member may
desire to take advantage of the provisions of article 35 of the
Constitution of the International Labour Organisation, it shall
append to its ratification a declaration stating:

(1) the territories to which it intends to apply the
provisions of this Convention without modification;

(2) the territories to which it intends to apply the
provisions of this Convention with modifications, together
with details of the said modifications;

(3) the territories in respect of which it reserves its
decision.
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2. Tuyén bd ndi trén s& dugc coi 1a mot bd phan khong
tach roi cua van ban phé chuan va déu c6 hiéu luc nhu nhau.
Moi Thanh vién cé ban tuyén bd nhu trén s& c6 quyén, bang
mot ban tuyén bé mai, hily bo toan bo hodc mot phan nhing
diéu bao luu theo cdc Khoan b va ¢ noi trén trong tuyén bd
trude day.

Cdc Piéu tir 27 dén 33: Nhitng quy dinh cudi cing (xem
Phu luc I).

Luu y: Khoan 2 Di‘éu 30 (Bai udc) khac voi quy dinh &
nhirng Cong udc khac vé thoi han 5 nam thay vi 10 ndm:

“2. Méi Thanh vién dd phé chuan Céng wéc nay, trong
vong 01 nam sau khi két thiic thoi han 10 ndm néi trong
khodn trén ma khéng thuc hién quyén bdi wéc quy dinh
tai Diéu nay, thi sé bi rang bugc trong mot thoi han 05
ndm nita roi sau dé mai cé thé bai wée Cong wée nay moi
khi két thiic thoi han 05 ndm theo nhitng diéu kién quy
dinh tai Diéu nay.”

2. The aforesaid declaration shall be deemed to be an
integral part of the ratification and shall have the force of
ratification. It shall be open to any Member, by a subsequent
declaration, to cancel in whole or in part the reservations made,
in pursuance of the provisions of subparagraphs (2) and (3) of
this Article, in the original declaration.

Article 27 — 33: Final provisions (see Annex I).

Note: Paragraph 2, Article 30 (Denouncement)
different from those of other Conventions with the duration of
5 years instead of 10 years:

“2. Each Member which has ratified this Convention and
which does not, within the year following the expiration of
the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided
for in this Article, will be bound for another period of five
vears and, thereafter, may denounce this Convention at
the expiration of each period of five years under the terms
provided for in this Article.”
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