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Project Focus e

* The Project is a continued response of the Russian Federation and the
ILO to support the application of the G20 Training Strategy.

 The major focus of the Project is on development of capacity of relevant
national staff to critically analyse and improve the national and sectoral
Skills Development systems in the countries-beneficiaries, and
improving them with the support of the Project.

* Countries covered: Armenia, Kyrgyzstan, Tajikistan, Jordan, Viet Nam
and 5 regions of Russian Federation
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Implementation Approach S

The process of ‘development of capacity’ or ‘capacity building’ involves:

Development of knowledge and of theoretical capabilities (through producing and
sharing stock-taking reports of international expertise, by reviewing theoretical
concepts on the topic and sharing international practices and know-how at training
workshops/meetings/sessions or other training events with the aim of enabling to
change previously adopted practices)

Development of practical capabilities (through the application of acquired
knowledge and skills for piloting and/or implementing changes in specific national
and sectoral contexts taking account of their complexity)

Dissemination of knowledge and experience (through conducting knowledge-
sharing events)




Subject Areas Targeted by the Project &

* Alignment of National Skills Development policies and strategies and related

performance indicators with requirements of international HRD policy instruments
and the UN 2030 SDGs

* Analysis of demand for skilled workforce and for planning of TVET enrolments
* Design and operation of effective National Systems of Vocational Guidance

* Development of occupational standards, qualifications, competency-based training
programs and skills assessment instruments

e Establishment of Public-Private Partnerships in TVET sector (Viet Nam)

 Development and application of TVET institution manager training program
(SKOLKOVO component)
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7. Project Governance and Management Structure .
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Project Advisory Committee (PAC)

National Project Steering Committees (NPSCs)
Ad-hoc Technical Thematic Working Groups (WGs)
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Thank youl!
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