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Outlook
As we go to press, the ILO is fi nalising the preparation of its Pro-
gramme and Budget (P&B) for the 2008-09 biennium. Th is work has 
been a milestone in the evolution of the Policy on Gender Equality 
and Mainstreaming in the ILO, which was established six years’ ago to 
systematically mainstream gender into the programming exercise.

For the fi rst time, the Bureau for Gender Equality was invited 
to contribute in a more integrated and participatory way in the 
programming process. Th is has not only ensured that gender is re-
fl ected in the Programme and Budget’s objectives, indicators and 
outcomes but has also strengthened collaboration with the Bureau 
for Programming and Management (PROGRAM). One of the 
highlights of this cooperation was a recent seminar co-chaired with 
PROGRAM entitled “Finalising P&B 2008-9: Refl ecting Targeted 
and Equitable Impacts for Women and Men”.

Needless to say, the Gender Network was an invaluable resource 
in achieving what promises to be a very successful product. We 
worked closely together on the peer review of the fi rst draft , the 
subsequent re-draft ing, as well as the fi nal draft . 

It has been an exciting process both in its own right and from 
the perspective of the ILO’s on-going work as a member of the 
UN’s Inter-Agency Task Force on Gender Mainstreaming in Pro-
gramming, Monitoring, Evaluation and Reporting in Results-based 
Management Systems. Th is task force, co-managed by the ILO and 
the UN Offi  ce for Internal Oversight Services (OIOS), has identi-
fi ed a number of good practices in gender mainstreaming in the 
monitoring and evaluation of results-based management systems, 
which proved very constructive during the programming exercise.

Th e common denominator linking these activities is the need 
to be strategic in our approach to work. In this respect, the draft ing 
of the P&B has been a positive learning curve that will further en-
hance ILO’s implementation of the gender mainstreaming policy. 
It will also improve our capacity to promote gender equality in the 
many Decent Work Country Programmes, which provide the entry 
points for constituents and partners to promote gender equality 
and take practical steps toward reducing persistent gender gaps in 
national policies and programmes.

Evy Messell
Director, Bureau for Gender Equality
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Th e on-going ILO P&B process has shown commitment across the board to prepare a gender sensitive work plan. (Photo: © ILO, N. Rain)
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Panel on Decent Work and gender equality:
Leveraging social dialogue

Th is panel, held March 10 at ILO headquarters in Geneva, focussed 
on the role of social dialogue in promoting gender equality in the 
world of work.

Speakers presented fi eld-based gender-sensitive initiatives that 
have promoted social dialogue and built capacity – especially 
among disadvantaged women – to participate in such dialogue. Th e 
interactive event, chaired by Social Dialogue Department Director 
Ms. Johanna Walgrave, featured national experiences by Ms. Simel 
Esim, ILO Regional Gender Advisor for the Arab States, and Ms. 
Flora Minja, Project Coordinator based at the ILO Offi  ce in Dar es 
Salaam. Challenges and insights about leveraging social dialogue to 
promote decent work and gender equality were also shared by Mr. 
Alexandre Sanzouango, Senior Advisor for Africa in the Bureau for 
Employers’ Activities’, and Ms. Jim Baker, Director of the Bureau 
for Workers’ Activities. 

Th e ILO Gender Network Th ematic Panels, of which the March 
event was third in the series, highlight analysis and knowledge-shar-
ing on substantive gender issues in the Decent Work Agenda, as well 
as eff ective strategies and good practices to address these through 
the various ILO means of action. Th e Bureau for Gender Equality 
launched the series to promote good practices of Gender Network 
members and others, as well as to sensitise and build capacity of staff  
and managers in the relevant sectors. Th ese in-house discussions also 
provide an opportunity for the relevant sectors and work units to 
identify together with gender specialists specifi c challenges in gender 
mainstreaming for their work, and possible strategies to address these.

Towards the end of child labour?

In April 2006, the ILO launched its new Global Report on Child 
Labour, entitled Th e end of child labour: Within reach. Th e report 
presents a new global agenda building on lessons learned to achieve 
further progress in the elimination of child labour. Encouragingly, 
the report indicates that the number of child labourers globally fell 
by 11 per cent over the last four years.

Based on reliable data and information, the report also sheds 
light on the causes of child labour. Amongst other, it is noted that 
gender plays a signifi cant role in determining the diff erent types 
of work done by girls and boys. For example, girls predominate in 
domestic work, while boys are heavily represented in mining and 
quarrying. Th e report also highlights that girls are more exposed 
to commercial sexual exploitation and traffi  cking.

Th rough the new global agenda, the ILO has set a target for 
the elimination of the worst forms of child labour over the next ten 
years. Th e agenda makes specifi c recommendations for the eff ective 
mainstreaming in national and international development policy 
frameworks of initiatives to combat child labour and for mobilising 
national and international actors for the deepening and strengthen-
ing of the worldwide movement to eliminate child labour.

For more information, please contact IPEC, ipec@ilo.org

The 2006 Gender Inter-regional
Strategic Consultation

Th e 8th annual Gender Inter-regional Strategic Consultation was 
held in Geneva May 8-11 and was attended by Gender specialists 
from the regions, sector coordinators and focal points from head-
quarters, as well as the team from the Gender Bureau. 

Th is year’s meeting was divided into three thematic compo-
nents: (1) Strategic Planning and Time Management, to follow-up 
the Leadership Training provided in 2005; (2) Reviewing progress 
and strategies on strengthening gender equality in the Decent Work 
Country Programmes (DCWP) and how to move forward with 
the Action Plan on Gender Mainstreaming for 2006-2008 and 
(3) Gender Responsive Budgeting and its applicability to ILO pro-
grammes and activities.

Amongst the issues raised during the four day long meeting 
were, eff ective mainstreaming in programming, allocation and mo-
bilization of resources, the programme and budget procedures and 
its link to the gender mainstreaming Action Plan. Th e last day was 
dedicated to individual consultations and meetings for the fi eld 
specialists, which has proven to be essential to keep close links with 
their contacts at headquarters. Th ese consultations are also impor-
tant to ensure that the headquarters acquire a greater understand-
ing of the issues raised in the fi eld. 

Th e participatory and interactive approach of the consultation 
contributed to further strengthening collaboration between HQ 
and fi eld staff  and to create a unifi ed approach and synergy not only 
on what to do but how to do it more eff ectively with more visible 
and concrete impact on the ground.

The 2006 Social Forum

Th e Human Rights Council (Sub-Commission on the Promotion 
and Protection of Human Rights) invited the ILO to participate 
in the Social Forum which was entitled “Th e fi ght against poverty 
and the right to participation: Th e role of women” and was held 3-
4 August 2006 in Geneva. Th e focus was on empowerment as an 
indispensable factor in fi ghting poverty. 

Mary Kawar, Employment Policy Department, represented the 
ILO in this Forum. Her presentation focused on the persisting 
gender gaps in poverty and employment together with intensifi -
cation of global competition following trade and fi nancial liber-
alization, which is creating new employment patterns and work-
ing conditions which are aff ecting men and women diff erently. 
In addressing the persisting and emerging issues, Mary Kawar re-
viewed good practices from national levels that redress inequality 
and promote equality of opportunity at work and then proposed 
key policy messages which could be taken up by the Forum in the 
follow up work.

News from ILO headquarters
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The 2006 High-Level Segment of the ECOSOC

Th e 2005 World Summit put the goals of decent work and full em-
ployment fi rmly back into the United Nations development agenda. 
Th ere seems to be a universal understanding of the fact that many 
parts of the world the Millennium Development Goals (MDGs) 
could not be achieved by the 2015 deadline under the prevailing 
employment and labour market condition. 

Against this backdrop ECOSOC decided to devote its 2006 
High-Level Segment to employment. Th is is the fi rst time the 
ILO’s Decent Work Agenda has been put at the forefront at the 
ECOSOC, as well as it’s the fi rst time this agenda has been so 
strongly refl ected in the session’s conclusions.

Among the events, the United Nations Department for Eco-
nomic and Social Aff airs (DESA), the Development Fund for 
Women (UNIFEM), the Population Fund (UNFPA) and the ILO 
hosted a roundtable on July 5th concerning national strategies to 
achieve gender equality in employment. Th e high-level panelists 
included Ms. Anne Kathrine Slungård, Marketing Director and 

Chair, Statoil Board of Elections of Norway; Ms. Shanti Chada, 
Managing Director, Nepal Woman Craft s; Ms. Barbara Byers, Ex-
ecutive Vice-President Canadian Labour Congress and member 
of the ILO Governing Body and Ms. Awa Wade, Deputy General 
Secretary, National Union of Educators, Senegal.

Th e speakers, ECOSOC members and participants shared ex-
periences and good practices from their countries on promoting 
gender equality in employment and at the workplace. Governments 
were seen as vital players in initiating innovations at the country 
level.

Issues such as the importance of reliable and sex-disaggregated 
data, ratifi cation and implementation of international conventions 
and laws and the importance of gender sensitization were particu-
larly stressed during this roundtable. 

Although there was a specifi c roundtable on gender equality in 
employment, there seemed to be a reluctance to integrate gender 
equality issues into the other roundtables, which can easily lead 
to the marginalization of the issues of women’s rights and gender 
equality in employment.

Th e ILO’s 8th Annual Inter-regional Gender Consultation brought together gender specialists from the regions, gender coordinators and focal points from the ILO’s 
various sectors and units, as well as the team from the Gender Bureau. (Photo: © ILO)
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Finalizing the ILO Programme
and Budget for 2008-09

Th e Gender Bureau is closely collaborating with the Bureau for 
Programming and Management (PROGRAM) on the process 
of preparing the ILO Programme and Budget for the 2008-09 
biennium. 

A guidance note on “Advancing Gender Equality” was draft ed 
by the Gender Bureau through consultations with the Gender Net-
work and PROGRAM. Th e guideline notes, which incorporated 
knowledge and the lessons learned about gender mainstreaming 
over the last few years using a results-based management approach 
to programming, showed links between gender-sensitive indica-
tors, objectives and outcomes. Th e Gender Bureau has during the 
planning process for the P&B 2008-09 provided suggestions on 
mainstreaming gender into other guidance notes and held briefi ngs 
and consultations with some of the staff  involved. 

Th e ILO Director-General showed commitment to this proc-
ess and hopes that this innovative approach to advancing gender 
equality in programming can be used across the board for the other 
mainstreamed strategies of P&B 2008-09.

Th e Gender Bureau, in collaboration with PROGRAM, held an 
in-house seminar in Geneva on August 9 “Finalising the ILO Pro-
gramme and Budget 2008-09: Refl ecting Targeted and Equitable 
Impacts for Women and Men”. Catherine Gaynor, an independ-
ent consultant, who has also advised the World Bank and other 
UN Agencies on gender and social development issues, addressed 
more than 60 ILO staff  from 32 work units at headquarters on 
how gender equality can be promoted through results-based pro-
gramming. Ms. Gaynor’s remarks focussed on the extent to which 
gender is refl ected in the ILO P&B 2006-07 and the Implementa-
tion Report from 04-05, some pointers for the 2008-09 process; 
challenges to gender mainstreaming in programming and risks of 
not doing this. 

Frans Röselaers, Director of the Department of Partnerships 
and Development Cooperation (PARDEV), commented on the 
link between Gender Equality to Decent Work Country Pro-
grammes and UN Reform. 

Evy Messell, the Gender Bureau’s Director remarked that “the 
fact that the seminar was held in the middle of the summer leave 
period indicates the genuine commitment of many ILO colleagues 
to fi nding ways to prepare gender sensitive programming for the 
coming biennium”.
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Guidelines for equal employment
opportunities in Indonesia

Th e Indonesian Minister of Manpower and Transmigration and 
senior representatives from Social Partners in early 2006, formally 
endorsed the Guidelines for Equal Employment Opportunity in In-
donesia. A taskforce of the Indonesian Ministry of Manpower de-
veloped the Guidelines with support from the ILO.

Th e Guidelines specifi cally target gender-based discrimina-
tion in the workplace and aim to create equal employment op-
portunities and promote equal wages for women and men. Th ey 
include numerous examples and statistics illustrating discrimina-
tion against women in the world of work, and outline potential 
benefi ts for businesses that seek to provide equal employment 
opportunities.

A discussion of necessary steps to achieve equality aims not only 
at increasing fairness, but also at reducing poverty by providing op-
portunities to those who have been disadvantaged in the workplace 
due to discrimination. Th e Guidelines also address specifi c issues 
faced disproportionately by women workers, including sexual har-
assment, family allowances, childcare and maternity leave.

For more information, please contact the ILO Offi  ce in Jakarta, 
jakarta@ilojkt.or.id

Good practices of fi ghting child domestic labour

Th e International Programme on the Elimination of Child Labour 
(IPEC) in Central America recently released a report on Good Prac-
tices and Lessons Learned on Child and Adolescent Domestic Labour 
in Central America and the Dominican Republic.

Th e report describes how a gender perspective was applied in 
eff orts to end child domestic labour in the region. More specifi cally, 
the publication examines a three-year project in seven countries 
aimed at eliminating the worst forms of child domestic labour. Th e 
project aimed to gather information on the extent and specifi cities 
of child domestic labour as well as to educate the public, children 
and decision-makers on issues of child labour and to help them 
acquire the resources necessary to end the worst forms of child 
domestic labour. Th e project also provided legal, educational and 
health resources to children and adolescents, and helped identify 
alternative sources of income for their families.

Th is was the fi rst attempt to obtain in-depth information about 
the use of child domestic labour in the region. With a particular 
focus on gender, the project examined the situation of working chil-
dren and adolescents, their families and employers. In addition, it 
examined current legal mechanisms in the region and consulted 
with involved parties, including working girls and adolescents, to 
make recommendations for changes in legislation and policies re-
garding child labour.

IPEC also released three documentaries featuring testimonials 
from women and girls who had worked as child domestic labourers. 
Th e videos aim at increasing public awareness of child labour and 
its deep and lasting impacts on the lives of women and girls.

Th rough its research, direct intervention, institution build-
ing and education, the project successfully helped individual child 
 labourers and laid the groundwork necessary to reduce the use of 
child labour in the future. 

For more information, please contact IPEC, ipec@ilo.org

Regional meeting in the Americas announces 
decade of promoting Decent Work

Th e Sixteenth American Regional Meeting of the ILO concluded in 
Brasilia, Brazil, on 8 May 2006 with the announcement by govern-
ments, employers and workers of the start of a decade of promoting 
decent work in the region.

“By committing ourselves now to a decade of promoting decent 
work, we may hope for great progress in the region by 2015”, ILO 
Director-General Juan Somavia said when concluding the meeting. 
He said that the conclusions were “extremely useful” in responding 
to a “time of major change in the region”.

Juan Somavia presented the report Decent Work in the Ameri-
cas: An Agenda for the Hemisphere 2006-2015, with recommenda-
tions for policies designed to tackle the region’s employment challenges. 
Th e report acknowledges that over the past few decades, the role of 
women in the region’s labour markets has changed signifi cantly and 
that attempts have been made to introduce legislative amendments 
aimed at guaranteeing equality between women and men. Despite 
this, the gender gap persists. A high percentage of women, especially 
the less educated, are still in poorly paid occupations and enjoy little 
in the way of social protection.

 To address this situation, the report calls for a dual strategy 
which combines gender mainstreaming with specifi c actions target-
ing women, including positive action measures. Equal opportunity 
policies in general, and the dual approach in particular, are key el-
ements in increasing the employment rate, improving the quality 
of jobs and promoting a labour market that takes into account the 
rights of all women workers. 

For more information on the Sixteenth American Regional 
Meeting and to access the above report, please visit http://www.
oitamericas2006.org

News from the Regions Th e following describes some of the activities in the regions over the past 6 months.

Th e ILO Regional Meeting in the Americas calls for a strategy to promote 
equal employment opportunities. (Photo: © ILO, J. Maillard)



6 No. 12, September 2006

ILO Gender News      ILO Gender News      ILO Gender News

tory audits was provided to constituents, ACWF staff  and research-
ers. Th is led to considering possibilities of how to further pursue a 
systematic approach to gender analysis and planning in the design of 
Decent Work Programmes in China. Th e workshop recommenda-
tions included working towards a commitment for Gender Main-
streaming at the policy level, further addressing gender violence at 
work and women’s representation in decision-making.

Th e briefi ng on ILO participatory audits for the UN Gender 
Th eme Group which was attended by representatives of DFID, 
UNDP, UNICEF and UNIFEM created considerable interest 
which resulted in exploring ways to apply gender audit training 
among selected UN agencies.

Training of facilitators on the ILO Participatory 
Gender Audit Methodology in Pakistan

A hands-on capacity building workshop was organised in Pakistan in 
May 2006 on the aims and methodology of participatory gender au-
dits. Amongst the participants were members of the National Com-
mission on the Status of Women (NCSW), workers’ and employers’ 
organisations, the Ministry of Labour, the Ministry of Finance, the 
Ministry of Women and Development as well as ILO staff . As a result 
of the gender audit training, the NCSW is making eff orts to secure 
the actualisation of the gender audit as a monitoring tool for assess-
ing progress on promoting gender equality as a national strategy by 
integrating it into the Gender National Review Action Plan (GRAP).

Evaluating employment policies
in Eastern Europe with a gender lens

Th e ILO Sub-Regional Offi  ce for Central and Eastern Europe in 
Budapest has recently assisted to evaluate Moldova’s and Serbia’s 
employment policies. Th e evaluation is part of a project funded by 
the Belgian government launched in 2005. Th e Sub-Regional Offi  ce 
has worked to keep gender equality high on the agenda throughout 
the evaluation process, amongst other by intervening at high-level 
meetings to ensure that equal opportunity issues were addressed.

Th e project has been responsive to the outcomes of the Second 
Ministerial Conference of Employment in South Eastern Europe 
which took place in October 2005. Amongst other, this Conference 
called for promotion of “gender equality in national employment strat-
egies and to use specifi c policies targeting labour market gender in-
equality and gender mainstreaming as strategies to achieve this goal”.

Th e project is part of on-going eff orts by the Sub-Regional Offi  ce 
to promote gender equality in the employment policies of the Stability 
Pact Countries in South-East Europe. Th e next steps will be to organ-
ise training sessions for gender experts and local stakeholders in each 
country and to promote informed discussions about local priorities.

For more information, please contact the ILO Offi  ce in Buda-
pest, budapest@ilo-ceet.hu

Professional equality between
women and men in sports

Th e ILO Offi  ce in Lisbon recently signed a declaration entitled 
“Athletics: An Opportunity for Professional Equality between Men 
and Women,” which aims at levelling the playing fi eld for female 
athletes in Portugal by calling for additional attention to women’s 
issues, renewed eff orts to open athletics to women and girls and 
strong promotion of equal pay for men and women in sport-related 
jobs. It also hopes to increase education and promote positive im-
ages of women athletes in the media.

Th e ILO honoured Portuguese athlete Alfredina Silva as a model 
female athlete, and collaborated with her in the production and pro-
motion of a video on women in sports. As a former footballer and cur-
rent trainer for one of the leading Portuguese women’s football teams, 
Alfredina Silva has worked with both women and men in athletics. She 
has also served as a member of the Executive Board of the Portuguese 
Association for Women and Sports since 1998. In an interview with 
the ILO, Silva spoke of the lack of both technical and cultural support 
for women’s athletics. She encouraged women and girls in sports not 
to give up on their dreams, but rather to join the struggle for equality.

For more information, please contact the ILO Offi  ce in Lisbon, 
jordaoa@ilo.org

Gender training and briefi ngs
on gender audit, China

Under the ILO Cash Surplus supported project “Enhancing the 
Gender Mainstreaming Capacity of the ILO Constituents and the 
All China Women’s Federation (ACWF)”, a training on gender 
mainstreaming strategies, mechanisms and tools; and ILO participa-

Th e ILO participatory Gender Audit is a monitoring tool that might 
be included into Pakistan’s Gender National Review Action Plan. 
(Photo: © ILO, M. Crozet)
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Regional Workshop on Promoting
Women’s  Entrepreneurship through
Employers’ Organizations in Africa

Th is workshop, which is a part of an Irish- funded regional project 
on enhancing the role of employers’ organizations in promoting 
women’s entrepreneurship, women-owned businesses and private 
sector development in Africa, was held in Lusaka early May. Th e 
workshop was also a result of a request from the Pan-African Em-
ployers’ Confederation and the International Confederation of 
Employers.

Th e workshop highlighted the need for Employers’ Organi-
zations to reach out to women entrepreneurs and the association 
of women entrepreneurs. Recruiting members from the micro 
and smaller enterprises is crucial where there is an employment 
growth.

Th e presentations also opened up for the discussion on the need 
to improve the representation of women on boards and in senior 
management in employers’ organizations. In certain countries, such 
as Uganda, Ghana and Kenya there have been improvements in 
this area.

Another key issue raised was the plight of women in business 
with disabilities. Th e link between women entrepreneurs and em-
ployers’ organizations put the spotlight on the similar challenges 
of gender equality and that of societal norms, prejudices and con-
fi dence building.

Women entrepreneurs succeeding
in post-tsunami Banda Aceh

In September 2005, the ILO launched a Women’s Enterprise and 
Skills Development Project in Banda Aceh, Indonesia. Combining 
vocational and technical skills training, business start-up training, 
access to grants and business advisory services, the project planned 
to develop a cadre of women’s business counsellors that would be 

able to provide technical and business counselling at the district 
levels. In addition, a scheme combining grants and micro-credit 
was set up. Th is grants facility is already providing small grants 
for purchasing basic equipment for the women who have passed 
through the technical and business start-up training.

Celebrating International Women’s Day 2006
In celebration of International Women’s Day 2006, the ILO Of-
fi ce in Banda Aceh and the Indonesian Employers’ Association 
(APINDO) presented awards to fi ve “Best Women Entrepreneurs 
of Aceh”. More than 100 people attended the ceremony in Banda 
Aceh on 8 March 2006.

Amongst the winners were the owners of a transport company, 
a nutmeg product manufacturing company, a jewellery and dress 
design business, a tailoring business and a catering and wedding 
service. In an area hard-hit by the tsunami in 2004, the women 
entrepreneurs were lauded for their success in overcoming numer-
ous hardships and for the positive impact their businesses have had 
on their communities. 

New avenues for women entrepreneurs
Claudia Mueller has been working as a Women’s Entrepreneurship 
expert with the Enterprise project in Banda Aceh over the last year. 
She says: “In the urban areas, jobs in the formal economy have pre-
dominantly been occupied by men. In the rural and coastal areas 
however, women have traditionally been more economically active 
through informal micro-businesses. Many of these businesses were 
destroyed by the tsunami, however. Th rough the project, more 
than 400 women have received vocational skills and basic busi-
ness management training so far, and some 20 women’s groups 
have subsequently started profi table businesses. Several of these 
businesses are in fi elds which have been traditionally dominated 
by men, such as manufacturing of paving tiles and cement blocks. 
Th ese are all products that are in high demand in the reconstruc-
tion eff ort.”

For more information, please contact the ILO Offi  ce in Jakarta, 
jakarta@ilojkt.or.id

Th e ILO actively promotes the decent work of women entrepreneurs with 
disabilities. (Photo: © ILO, A. Fiorente)

Th is group of women has set up a successful business manufacturing cement 
blocks in Banda Aceh. (Photo: ILO)
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is a series of 17 fact sheets which provide concise information for 
policy makers on the gender related aspects of the HIV/AIDS pan-
demic. Finally, the resource pack provides a review paper entitled 
Integrating Gender into HIV/AIDS Programmes specifically 
targeting programme managers and policy makers who design 
and implement HIV/AIDS prevention, care and treatment pro-
grammes and emphasising the central importance of addressing 
gender issues in this work.

Trainers’ Manual: Women Workers’ 
Rights and Gender Equality: Easy 
Steps for Workers in Cambodia
This manual, released by the ILO in 
Phnom Penh and Bangkok, aims to fa-
cilitate training of workers on gender 
equality and workers’ rights. Th e training 
programme itself does not require literacy 
and is designed to train both women and 
men workers on gender equality and fun-
damental rights in life and at work. Th e 

manual starts with tips for trainers on how to give eff ective partici-
patory gender training followed by twenty-six exercises for use with 
women and men in communities and workplaces. Th e exercises are 
participatory so that trainees learn-by-doing and are empowered to 
stop discrimination and violations of their rights. Th e publication 
is available online in English and in Khmer at www.ilo.org/pub-
lic/english/region/asro/bangkok/library/pub4.htm.

Leadership Training Manual for
Women Leaders of Cooperatives
Produced in partnership between the 
ILO and the International Coopera-
tive Alliance, this training manual aims 
to enable trainers to facilitate women’s 
leadership development in coopera-
tives. Lack of opportunities for many 
women to acquire decision-making 
and leadership skills means that wom-
en’s participation in formally registered 

cooperatives remains low as compared to men’s throughout the 
world. Th is situation prompted the development of this training 
tool. Th e manual consists of seven modules broadly comprising 
the fundamentals of cooperatives; gender sensitisation and self-
transformation; leadership; coping with challenges; organisation 
and enterprise management. While the manual primarily aims at 
building the capacity of women, it also calls for the participation 
of men in the various modules. For more information, and to ob-
tain a copy of the manual, please contact the ILO’s Cooperative 
Branch, coop@ilo.org

Resources and publications
Overview of Gender-responsive 
Budget Initiatives
Th is booklet is presented as a discussion 
paper for ILO staff on the relevance of 
gender-responsive budget initiatives in 
promoting gender equality in decent work 
country programmes. Th rough six sections, 
the publication addresses the background 
to gender-responsive budget initiatives 
and their development over time; avail-
able tools and methodologies for gender-

responsive budgeting; the relevance of gender-responsive budgeting 
to the ILO and its constituents; and how to adapt existing tools 
to an ILO context. In a series of annexes, the booklet provides a 
number of resources for gender-responsive budget work as well as 
examples of such work from around the world. Th e publication is 
available online at www.ilo.org/gender or in hard copy from the 
Bureau for Gender Equality.

International Labour Review,
Volume 144/4
Th is is a special issue of the International 
Labour Review, dedicated to women’s 
labour force participation. Each of the 
articles considers one or other aspect of 
women’s labour force participation and 
working conditions in diff erent economic 
and cultural contexts. These vary from 
progress at a sub-continental level (Latin 
America), to the textiles and clothing in-

dustry of a developing country (Pakistan), to a comparison of how 
women fared in the economic and fi nancial crises experienced by 
two middle-income countries (Republic of Korea and Argentina), 
to the gradual progress women have achieved in a major industrial-
ised country (Japan), to women’s labour force participation choices 
in one of the smallest European countries (Switzerland). For more 
information, please visit www.ilo.org/revue  

Resource pack
on Gender and HIV/AIDS
There are three components to this re-
source pack developed jointly by the UN-
AIDS Interagency Task Team on Gender 
and HIV/AIDS of which the ILO is a 
member. Th e fi rst component is an Oper-
ational Guide on Gender and HIV/AIDS 
aiming to deepen readers’ understanding 
of the relationship between gender, hu-
man rights and HIV/AIDS. Th e second 


