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Measure, analyse, and review




Cascading Global and
Local Initiatives

* Flexible work arrangements allow
employees to carry out their family
responsibilities and improve their
work-life balance.

Policy implementation is key,
particularly in the areas of
recruitment, retention and promotion,
remuneration, and skills and/or
executive training.




Awareness to Accountability




The 21st Century Employer: Champions of Gender
Equality, Diversity and Inclusion

Kick-Off Events and Activities

Gender Equality for Corporate Business Continuity Planning for
Communications Women Entrepreneurs
9-10 September 2021 23 September 2021




The 21st Century Employer: Champions of Gender
Equality, Diversity and Inclusion

Kick-Off Events and Activities

Inclusive Leadership and Soft Launch
on Resource Guide on Disability
November 2021 (TBD)

Resourcing for the Future
October 2021 (TBD)
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