


EndlessStruggle

Khaleel-ur-Rehman Waleed is a professional wedding photo editor and an enthusiast
who loves photography.

“This picture was shot on the way from Lahore to Gujranwala in a village called Emanabad.
Older men are engaged in the process aof seedling for their knowledge of rice cultivation. They
generally do not have the physical strength to carry on for hours at stretch squatting in the
fiithy pool of water. These men eamn on daily wages and have no protection to
unemployment. The social security benefits are not applied to these workers and thus they
stand vulnerable to all sorts of exploitations. | felt compelled & captured this scene in my
camera.™

The picture istaken from CANON EOS zoD with focuslength of sgmm and aperture .97z
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This quarter GE4DE has reached one of its major milestones, the piloting and scaling out of its
skills development programmes. With three pilot projects drawing to a close; ten small scale,
short term projects just beginning; and several long term projects in the pipeline, over the next
three years we hope to reach our goal of training and employment for 6300 people of which at
least sooowill be women,

In many programmes, be it because of constraints of time, money or the imagination, providing
training is considered enough. Other programmes make the vital link between training and
employment; success is measured in terms of the number of people wha find employment as a
result of and commensurate to their training. With regards to women, such projects make the
assumption, often rightly, that training, employment and their subsequent economic returns
lead to women's empowerment and therefore, gender equality. But it is nevertheless, usually an
assumption. The assumptionin turn, is often borne out by women's testimonies by the end of the
project. Butthese are nevertheless, usually anecdotal.

trying to ensure skills development partners mainstream gender throughout the training cycle. We are
also complementing the planning and mobilisation phase with awareness raising and sensitisation
through the media at national level right down to the districts where we plan to implement our
programmes. '

Against this baseline, we also want to measure the impacts of GE4DE's programmes in detail. We want to
try and measure empowerment; calculate the change, bath good and bad, that occursin women's lives as
a result of our programmes. This is not an easy task; itis always drFﬁcultto move, letalone meaawre. what
aremattersof the mind and heart. But luckily we have the time, ambition and commitment ta try.

And what an opportunity we have. Our skills development programme is ambitious not only in terms of the
numbers, but also in its scope — we have women being trained for waged emplument and self
employment; for the formal economy and the infarmal economy; in rural areas and urban areas; mountain
communities and coastal ones; in conventional skills and unconventional ones; old women and young
women, married and unmarried. The parameters we could measure change against are enormous and
exciting and this could become one of the major pieces of research the project undertakes. it would helpus
to better understand the impact of our work in particular, and add to the understanding of what
constitutes and contributes to women's empowerment in general. Watch this space.

Read aboat the profect o Www. prezi.oom

There are of course studies that have documented in detail how skills, employment and income http:fjprezi.cormrkjaga mnz6afpramating-gender-equality-for-decent-amployment-geyde/

affect women's lives. We know that working outside the home and earning an income enhance Precentutions have not svelved much
the social standing of a woman in her household and society. Outside the home, employment o in the 50 years since the siide was
often has useful educational effects in terms of exposure and information. With income come gﬁﬁﬁbﬁéﬁrﬁw
assets which help make women more powerful. There is even evidence that women's spuce and see how ¢
empowerment within the family can reduce child mortality and bring down fertility rates. In ; heiping you and your sudistice
short, as Amartya Sen sumns up in Development as Freedom, “freedom in one area (that of being it
able to work outside the home) seems to help foster freedom in others (in enhancing freedom Contribute to our next Newsletter
from hunger, iliness and relative deprivation)”. edition on Face book; Engender
Werk by adding uson;

But things are not always so rosy. A study on non-conventional indicators of gender disparities
and structural adjustment programmes by Shobna Sonpar and Ravi Kapur points to interesting
eviderice to the contrary. Sometimes, employment just adds to the burden of multiple
responsibilities. Development efforts rarely challenge the idea that domestic work and family
maintenance must be done by women nor do they promote men's participation in househaold
chores. 5o the burden is either added to the women's existing ones or shifted to anotherwoman -
the daughter or a younger sister. In societies that strongly oppose women working outside the
house, women can be criticised or even ostracised for being 'bad' mothers or 'bad’ wives. The men
of the family may feel ashamed or be looked down upon as not being able to adequately provide
fortheirfamilies and being 'reduced’ to the situation of having theirwomen go out and work,

These situations have been shown to be a cause of high distress for women, Their employment
causes friction at home, interferes with their household work, or overburdens them, particularly
when domestic help and labour saving devices are either not afforded or available. In fact, in
some cases, women who are better off in terms of education and are working outside the home,
report higher levels of stress in the household than less educated counterparts who are not
engaged inremunerative work, Maybe the greater exposure to the outside world leads women to
guestion patriarchal normsin a way that their families and societiesdonot.

Such findings reinforce the importance of gender aware planning and assessment. GE4DE is
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COMPETENCIES
NOT COURSES

niertat’~nal

The need to improve the quality and
effectiveness of training systems to bring them
more in line with demand and international
standards have led to the evolution of new
approaches to skills development.
Competency based training is one such
approach, Competency based training focuses
on the learning outcome or the demonstration
of skill, rather than the time spent in training,
the trainer orthe mode of delivery. In short, the
emphasis ison competencies not courses.

Competency standards define in a structured

format, the competencies that a person is
expected to perform in the workplace. Their
development involves therefore, close liaison
with industry to ensure that training leads to a
product or service that is in line with demand.
Competency standards attempt to capture the
various dimensions that, when taken together,
account for ‘competent’ performance. Since
they are developed for employers, in many
countries by employers, they identify the up to
date learning and skills needs in a particular
sector or occupation and are therefore a
valuable resource to be used to ensure that

ILO has brought a wonderful team on board for the GE4DE. The
innovativeness and creativity broughtin by GE4DE team added new
dimensionsin cansonance with the current practices and new trends
in skill development. The idea of designing competency based
training for the current project being coordinated by ILO is an
extremely bold and first ever step taken by any international
development partners operative in Pakistan. Of course, credit goes
tothe firm believers like Mr. Manzoor Khalig, SPO- ILO and Ms Frida
Khan, NPC-GE4DE that made possible this exercise on competency
based training in Pakistan. If the same programme is comingled

Dr Hussain with proper monitoring during implementation and marketing of
the products, it will make it more rewarding and satisfying.The
initiative taken by ILO will be a great support to efforts made by

Mational Viocational Training and Education Commission { MAVTEC). A great amount of work is
lying ahead and ILO while pioneering their effortsin this direction must give continuous support.

Dr. Hozrat Hussain, Principal Government Advance Technical Training Center Hayatabad Peshawar,
is Ph.D inTechnology Management from Technological University of the Philippines and has imparted
several trainings on "Curriculum Development for Skills for Employability”. Dr Hussain has
contributed to the TVET system in Pakistan significantly through his research and publications and his
diverse experience of working in numerous other countries, Dr. Hazrat Hussain is fond of traveling,
reading and writing.
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Competency based skills develoguenEtiih ng work st 'P'{Uh’ 2011

gualifications meet employer needs and
demands.

Competency standards can be used for a
yariety of purposes, by a wvariety of
stakeholders. Employers can use competency
standards as & frame of reference for
describing how they expect job or work roles ta
be performed, to judge whether people are
competent at their job or work role, develop
job descriptions, develop training plans and
ensure common standards of performance and
quality when partnering with other
organisationsfagencies. Training providers can
use competency standards to map their

courses and identify gaps in provision and
highlight where they need to update or
rernove contents, or to develop new courses
around a set of skills. Even trainees can use
competency standards to assess their skill
levels and set professional objectives for
career progression and training.

The ILO always promaotes competency based
training and assessment in its skills
development initiatives and provides
assistance to its implementing partners in
understanding and adopting the practice in
theirwork as far as possible.

GE4DE is currently working with ten partners
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competency based training and assessment, a  themselves as a "pool of experts”. He

workshop on Developing Competency assured them of ILO's technical support,

Standards was held from July 11" to 14" for a  “but you will have to take the first steps” he

selected group of women and men representing  said while addressing at the opening

public sector training autherities and providers  session.

and industry experts from textiles

manufacturing, fashion design, beauty and  The training was designed and delivered by

personalcare, and food and hospitality. Mr. Trevor Riordan, Skills and Employment
Specialist, formerly with the ILO. After a

Speaking atthe opening of the first of thisseries  general overview on the use, importance

Shayainne Malik, a participant of the training workshop lauded
GE4DE's initiative in puiting together a training workshop on
Competency Standards Development which is very much needed to
ensure that the workers are being trained in relevant skills and that
those skills are linked to their work requirements and the industry.
Shayainne specially thanked the trainer and appreciated his
guidance and his patience with the group since it was an exercise that |

demanded a lot of inputs and work from the participants. 4

Shayainne Malik of workshops, the Country Director of the ILO,  and process of developing competency
Fashion Designer & ILO Implementing Partner for Skill Mr. Francesco d'Ovidio, described the centrality  standardsin close conjunction with industry,
Initiative, of skills development in economic growth and  there were extensive guided sessions for the
social development, "The Global Employment  participants to apply their learning to
Agenda (zo03) and the ILO DeclarationonSocial — actually begin describing their sectors and
to deliver small scale, short term skills developing competency standards, lustice for a Fair Globalization (2008) highlight  writing units of competency. There was also
development projects in various districts of organisations were given templates to skills development as central to improving  a visit to an industry training facility Rahat
Fakistan. To help them develop competency develop competency maps, which outlined productivity, job creation and standards of WoolenMills, to give participants the chance
based training materials for their own skills  the main units or skill outcomes that were living. Better education and training for young  tosee how people work, how training can be
areas, GE4DE organised a three day workshop  required as a result of the training, for their pecople, workers and entrepreneurs can  brought closerto the world of work, and how

on the subject. After a brief orientation to  particulartrades, Each unit of the competency accelerate the transitionto the formal economy  competency standards provide this bridge.

competency based training and the process of  map was then described in further detail in and the benefits that globalization can bring”.

terms of performance criterias, critical skills He encouraged participants to maximize this This workshop was the first of a series
and knowledge and the equipment needed. opportunity, not take it as "just another training  aiming to develop national expertise in
As a result of the workshop participants session”, but to build on this and organise competency standards development whao

developed initial competency standards for
the following training areas:

Farah Chandani, First « Foodandbeverageservice

Secretary Development, - Embroidery

Canadian High Commission + Woollen shawlmaking

remarked at thE C*Usi“g - Khaddarweaying

ceremony of the Training «  Marhle mosaic

Workshop on Competency - Fishprocessing

Standards Development: * Machine operations, supervision and

quality contrel for textiles manufacturing
“) have not seen a lot of

training workshops with These are being reviewed and refined and will
results and outcomes. The best give partners a clear picture of what their
part of the ILO training on Competency Standards trainees are expected to know and perform as
Development is the result that we will see in the shape of aresult of the training, and will provide a basis
competency standards on trades for selected economic to design training materials and assess
sectors. Curricula that has been designed and planned by outcomes.
training providers, this is going to be real and most close
to what is required to increase productivity and efficiency These competency standards are in no way
atthe workplace.” national, sector specific competency

standards. They are competency standards
specific only to their particular training course.
However, since GE4DE would like to ensure
that all our skills development interventions
are underpinned by an understanding of

=
Field visit to Rahat Woolen Mill, Rawalpindi

n
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Margaret Reade Rounds, Programme
Analyst, represented the ILO office at
the closing ceremony and said that
competency standards are now a
global need. it is how industrial
competence and efficlency can be
gauged and ILO s thankful to all
participants; the Government
Training Providers (Provincial
TEVTAS, NAVTEC) and the
implementing partners who have
participated in this initiative and are
now going to develop standards that
will be at par with internationally
recognized competency models.

- it ||
would be able to undertake the development Given the international focus on technical !
of national competency standards. We plante  andvocational education, from the ILO and
arrange a follow-up training afew months later other development organisations, as a
|
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for the same group to help them use the means of promoting social and economic
competency standards to develop developmentforwomen and men, andthe
competency based curricula. GE4DE is already  increasing focus on results and outcomes,
at an advanced stage of discussion with the these experts are likely to be very busy in
Technical Education and Wocational Training the future even after GE4DE hasended.
Authority (TEVTA) Sindh, to pilot competency

based curriculumin selected institutes.

Field visit to Rahat Woolen Mill, Rawalpindi I

Work on developing industry validated competency standards and basing curriculum
design and delivery on them, Is groundbreaking in Pakistan. This will ensure that

In a visit to Rahat Woolen Mills Rawalpindi, the participants were oriented to the workplace training leads to the production of services and products that are in line with market
enviranment, given an insight to the wark structure, processes involved and skills required. The demand, which means that women and men will be able to generate incomes and have
field visit to the mill helped them understand the difference between work performed and access to resources needed to feed their families, educate their children and contribute
existing skills of the workforce, productively tothe economicand social prosperity of theircommunities and countries.

 Mr Hasan Ahmad, Owner, Rahat Woolen Mill
| Rnwl'pindf

Trevor's 4 steps of Training

“The textile industry desperately needs I do it fast
}  Goverriment's assistance in tailoring advanced | do it slow
training courses for workers to boost the domestic We do it tﬂgEthEl‘
demand that would vitimately lead to yl 4
emplayment generation. In Rahat Woolen Mill, Trevor Riordan And off you go
wie run in-house training courses, a supervisor is
. | appointed foreach process of production and heis Being a manager for Skills Asia and Pacific, previously, Trevor has innovated and
is responsible to gauge the competencies of integrated, approach to skills development for poverty alleviation. The methodology was
W workers because his target is to get a certain applied in Pakistan and Philippines and it successfully generated 9o% employment
¥ quality of wool produced from them. We need including over so%t income oppertunities for women.

- skilled workers foreach of these processes. i
Trevor Riordan, Skillsand Employment Specialist

=
n
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NRSP-Institute of Rural Management (N-IRM)

M-IRM is the largest specialized capacity
development institute in Pakistan in the non-
profit sector recognized for quality,
innovativeness and efficacy of its training
programmes. The institute has been declared

as a "Center of Excellence” for the

year 2001 by the UN Economic and
Social Commission for Asia and the
Pacific.

= Young, single men
who were previously
unemployed are now
gainfully employed
or self-employed.

= shift from traditional
skills to employable
skills,

= The social benefits
are self-esteem and
the new-found
respect of familles
and communities; the
young men are seen
as role models in their
communities.

Excerpts from US Dept
of Labor Evaluation of
TREE

In 200z : IRM & ILO
compiled a
comprehensive training
package that identified
and assessed local
economic opportunities,
designed and delivered
community-based skills
training, and provided post-training
services like job placement that the
traditional skills system did not
guarantee, this methodology is called
TREE or Training for Rural Economic
Empowerment. The project trained
1,138 beneficiaries (35% women, 65%
men)invocational, entrepreneurial,

managerial, and literacy/numeracy
skills. 84% percent of beneficiaries
successfully passed training; go%
percent of this group was wage

Promoting Gender Equality for Decent Employment

employed or self-employed

IRM and GE4DE have also formed a
partnership to implement skills training for
men and women in Bahawalpur district using
TREE methodology. The economic status of

women in identified areas of the district is
dismal and there is an urgent need to empower
women by giving them income generating
skills. IRM has proposed skills training in
handmade ethnic shoe wear, block printing,
chunri and embroidery as possible trades that
canbe explored. After the feasibility profiles are
made, skills training programme will be
plannedandimplemented.

Participatory Development Initiatives (PDI)

PD| hasmore than & years of experience in skills
development programs and projects with
various partners around the world. The main
experience regarding economic empowerment
in Pakistanis:

1. Strengthening Women Farmers, producer
organizations in Umerkot, Sindh with
the support of Oxfam GB

2. Fisherwomen Alternative Livelihood
Project in Karachi S5lums with the
support of UNHABITAT

3. Promoting the traditions and skill
development of indigenous women in
Khuzdar, Balochistanwiththesupport of
IFAD International

4. Fishermen Cooperative Society Formation
in Thatta with the support of the
Governmentof Sindh

PDI's diverse experiences of skills development
and women's economic empowerment provide
best practices for other similar initiatives. One
of the biggest secrets to community
involvementin PDI'sapproachisthe strategyto
plan the activities of the project keeping into
consideration the values and traditions of the
community . Thisnot only helps in getting their
consent on PDI's working inside the respective
village but also ensures participation of local
communitiesinthe activities.

GE4DE and PDI have joined hands to launch
the 'SugharWomen Program’ in Thatta District,
Sindh. Indigenous handicraft are becoming
extinct as the new generation is keen to
develop skills in something more lucrative. But
if the local art is explored and refined, it can
earn national and international recognition and
fame.

PDI's women literacy Centre

Sughar aims to use training in embroidery as
means of business and an end to the tribal
traditions in Thatta. Customary violence
against women and the low socio-economic
status of women can be changed only if women
are empowered. Sughar Centers will be
established in eachvillage where women will be
given six months training in traditional
embroidery, In addition educational skills;
functional and numeracy skills and awareness
about their rights and equal status will be
imparted to give these women a holistic
educational exposure,

The project intends to create income
generating opportunities for wormen and will
also magnify the positive customs that
promote women empowerment cognizant
with Islamicteachings.

Facebook page:

hitps:/fwww.facebook. com/#)pages/Particip
atory-Development-Initiatives-
PDlfa71344206214606
Twitter:

@5ugharWomen

Promoting Gender Equality for Decent Employment
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College of Tourismand Hotel Management (COTHM)

In 200z, Ahmed Shafig, now the Executive
Director of the College of Tourism and Hotel
Management. (COTHM), laid the foundation of
an institute that is the only institute in Pakistan
which maintains internationally recognized
standards in producing qualified, trained and
skilled human resources to fulfill the needs and
requirements of the hospitality industry of
Pakistan.

It is the only college working in collaboration
with local and international academic partners:

= American Hotel & Lodging Educational
Institute (AH & LEI), USA

+ Institute of Commercial Management (ICM),
UK

= Taylor'sCollege University, Malaysia

+ Eurhodip - The Leading Hotel Schools of
Europe

« ‘Waorld Association of Chefs Societies (WACS)

+ Chefs' Association of Pakistan (CAP)

+ Technical Education and Vocational Training
Authority (TEVTA), Govt. of Punjab

= Punjab Board of Technical Education (PBTE}

Through a holistic process of identification and
matching of industry required skills set and
marketable skills training, COTHM certifies
groups of skilled women and men that are now
employed by five star operationsin and outside
the country. Many of these trainees have
started their own setups as entrepreneurs.
COTHM in collaboration with CNFA's (Citizens
Metwork for Farejgn Affairs) project’ Improving
Livelihood for Enterprise Development’,
successfully implemented trainings in culinary
arts in Balalkot, Maran and Kaghan Valley
providing assistance to communities affected
by the October 8, 2005 earthquake. As a result
the local community was linked to markets with
econemic growth potential and employment
and enterprise opportunities through value
chain development, tourism promotion,
and agriculture and livestock
development.

COTHM has established a placement
office to ensure students' internships

and job placement in the hospitality industry,
Regular visits and employers' consultations are
frequently arranged at COTHM to discuss the
HR needs of the hospitality industry.

In 2006, COTHM developed competency based
courses in four prioritized areas of hospitality
skills namely; Houselkeeping, Front Office, Food
& Beverage Services and Food Production, for
MAVTEC. It implemented the skill training
programs under the Prime Ministers® initiative
for skills development and led the Industry
Advisory Groups (IAGs) for hospitality sector.
COTHM's diploma programs Hotel Operations
(DHO) and Culinary Arts (DCA) have been
accredited and approved by both TEVTA and
the Punjab Board of Technical Education
(PBTE).

COTHM has also implemented a Culinary Arts
Plus Skills training program in collaboration
with GE4DE. The project is primarily aimed at
providing technical skills in baking and
producing fast food items which are likely to
stay in demand in future. The training approach
is based on industry demands and work place
based training methods. In addition, the course
supplements the traditional curricula with
augrmentative skills such as awareness on
workers' rights, soft skills, and entrepreneurial
skills which have been designed especially for
girls who for various reasons cannot continue in
waged employment or prefer to set up their
own businesses.

This programme resulted in all the trainees
being offered jobs at various restaurants and
hotels, COTHM is following up this course with
another competency based training
programme on “front office” and “food and
beverage services training programme”, and
hopes the outcome will be just as successful.

Sarhad Rural Support Programme (SRSP)

SRSP is the first replication of the (Agha Khan
Rural Support Progremme) AKRSP and the
livellhood centred approach to rural
development in 198g. It has emerged as the
largest non government, non-profit
organisation In the Khyber Pakhtunkhwa,
extending operations to the Federally
Administered Tribal Areas (FATA) since 2007 to
reduce poverty and ensure sustainable means
oflivelihoodin the operating areas.

SRSP is operational in eighteen districts of
Khyber Pakhtunkhwa. The Board of Directors
sets the policy, monitors its implementation
and provides timely feedback on programme
implementation.

SRSP believes in participatory research,
leaming and action and therefore conducts in-
depth dialogues and diagnostic surveys in
villages which result in the preparation of
village micro-plans consisting of detailed
feasibility of warious activities; expected
beneficiaries, resource requirements, training
needs, implementation and maintenance
arrangements with an emphasis on the
envisaged impact on the poverty situation,
especially ofthe poorest of the poor.

SRSP has been facilitating partnerships and
forging alliances with development partners
and has worked with all major national and
international agencies.5RSP is also
implementing Bacha Khan Poverty Alleviation
Pragramme in Khyber Pakhtunkhwa, offering a
holistic package; micro credit, natural resource
management, micro insurance, and hurnan and
institutional development. The programme will
benefit over a million men and women in two

years,

GE4DE and SRSP have also shook hands to
implement a skills development project in
Charsadda. The project will initially benefit 8o
(Bowornen and 2o men) semiskilled individuals
of Khaddar subsector. The advancement fram
semi skilled to independent skilled class will
support the beneficiaries to enhance their
income or start theirown enterprise. In addition
sensitization and lobbying with stakeholders
will be done in order to ensure provision of
social security forthese workers.

Trust for Conservation of Coastal Resources (TCCR)

Trust for Conservation of Coastal Resources s
the first ever conservation organization
established by indigenouswomen of the fishing
community in Pakistan. The women's
leadership is determined to strive for
conservation of coastal natural resources,
TCCR has been working from the platform of
the Pakistan Mahigeer Tehreek (PMT) a rights-
based movement since 2004.

TCCR focuses on capacity building of local men
and women towards conservation of natural
resources. Recognizing the value of |ocal
indigenous knowledge, the TCCR is committed
to preserve this wisdom and find solutions to
the increasing threat of Climate Change with
participation oflocal communities.

Promuoting Gender Equality for Decent Employmeant



In order to strengthen the role of women in
conservation of coastal resources, the
organization has established five women
groups in villages along the Karachi coast
(Ibrahim Hydri, Chashma & Rehri). The first ever
women group of Pakistan fishing community
was fully trained in all stages of the mangroves
plantation. These women successfully planted
mangroves in Sindh and Balochistan through
site selection, seed collection, nursery
development, plantation and post-plantation
maintenance,

TCCR also trained women groups in alternative
livelihoods. Over 200 women have been trained
on kitchen gardening so that they can grow
vegetables in their homes for their family food
security.

The gender dynamics of employment in the
coastal areas of Karachi show us that wemen
are involved in the cleaning of fish which is
hazardoustotheirhealth and physical fitness.

They are paid less and are usually daily wagers
which means noprotection tounemployment.

In collaboration with GE4DE, TCCR has
proposed to identify these women and train
them in fish sorting, grading and packing so
that these women are able to work at factory
level where they will be permanent contractual
employees, provided equal treatment and
occupational safety and heaith. Working in
these levels of processes will also increase the
incomelevel of these women.

Pakistan Readymade Garments Technical
Training Institute (PRGTTI)

With an objective of employability and women empowerment through skills promation, Pakistan
Readymade Garments Technical Training Institute (PRGTTI), since its inception in 2001, is
imparting technical and vocational training to the complete supply chain of readymade garment
industry of Pakistan. Till now, PRGTTI has trained almost 10,000 men and women. Amaong other
disciplines, PRGTTIhas the expertise totrain the candidates in the following:

= Apparel Entrepreneurship course and Supervisory Training

=  Merchandising ManagementTechnigue
* Business Communication Skills

= Import /Export Procedure and Documentation

= Quality Control and Assurance

»  Computerized Pattern Designating and Industrial Embroidery

= Garment Machine Operations

Promoting Gender Equality for Decent Employment

The Textile and Readymade Garment sector is one of the most competitive and value added sectors
of economy of Pakistan. This sector is also a major contributor in employment generation and offers
4o% employment to population of Pakistan. Despite the advantages, industry is facing severe
challenges of productivity and efficiency as required skilled workforce is not available. ILO's research
on Gender Employment in Readymade Garments and Home Textiles show men outnumbering
women interms of educational level; 58% of fernale employees had only obtained educationup toor
lessthan primary level. Only 21% had attained a secondary level of education, while 18 % had passed
matriculation. Notably, women with bachelor degrees are working in low-level managerial positions
as supervisors, but are not employed in middle and upper management jobs, but men with lower
educational gqualifications of matriculation and intermediate are even working in upper
management positions. To address this gap, training programmes in unconventional skills should be
imparted such that women keen to diversify andfor advance their careers also get equal
opportunities. But these need to be augmented with soft skills in the training curricula as to increase
the entry of female workers into supervisory and managerial positions.

PRGTTI has been selected for GE4DE short term pilot project to train 127 candidates
{Bo% women)in the following three disciplines:

= ApparelSupervisoryTraining
= Quality Controland Assurance and
= Garment Machine Operator

The cost of training is waived off, and only operational costs covering use of technical resources will
be applied. A stipend of Rs. 1500 monthiy will be given to the trainees to help them meet
transportation cost and to defray for the cost of their previous employmentin case they leftit forthis
training. After completion of the course, PRGTTI will facilitate the men and women for their
internship and placements, The beneficiaries will be from low socic-economic backgreund. Along
with that soft skills training will also be arranged so that trainees can better understand the
organizational culture,

Kamran Yousef Sandhu L Mr. Sohail A Sheikh
PhD Scholar = Vice Chairman-PRGTTI
Project Director/Princips| ' T iR e

Mr. [jaz A Khokhar Mr. Mubashar Naseer Butl
Chalrman (Central) Zonal Chairman (NZ)
PRGMEA PRGMEA
- l L |
‘- :*
-,
e

Mr. Aslam Hayat Miss Taugeer Batool
. Consultant Lead Trainer
Textlle Englnesr MBA Textila
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Sohb Development Society

Sohb Development Society is working on
education, poverty alleviation, mother and
new-born health (PAIMAN) mobilization,
advocacy projects, and imparting training in
marble mosaic to women of the community
through the assistance of Aik Hunar Aik Magar
{AHAN) Balochistan since 1g9gq7. Sohb has a
well-experienced team and has more than 184
volunteers working in different areas of district

GE4DE and Sohb partnership aims at
improving the living conditions of men and
women in Lasbela district by helping them
improve their family incomes. By ecanomically
empowering the local women and equipping
thern with the skill of hand made marble mosaic
and handicraft itemns, it is envisaged that the
income of 75 families can be increased and the
poor health and education status of the

Baltistan Culture Development Foundation (BCDF)

BCDF is not for profit, indigenous A success story

SelRCRCT W] ST

initiative of the community of
Baltistan. BCDF's genesis lies in
Baltistan Culture Foundation (BCF)
which was established in 2098 with
the aim of conserving and
promoting local cultural heritage
for economic prosperity in the
region. Some of the milestones

A Little Help in the Right Direction
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After successfully completing their training
courses in sewing, computer training, fabric
painting from the vocational and literacy
center at Sohb, women are now working in the
community's self-established industrial homes
and earningadecent living.

Due to llliteracy and strict traditional customs,
motivation and awareness response of the
local community is slow and poor. Sohb
motivated and mobilized the community by
giving them awareness of their basic rights and
sensitized women on what they needed tadoin
order to solve their problems. This opened
ways for Sohb to interact closely with their
beneficiaries. The project has brought positive
changes in the socio economic conditions of
the local community, the vocational centre has
provided local
women a social
platform for the
exchange of
information and
for networking
which has filled in
the vacuum
created by lack of
recreational
activities for
women and the
restriction
imposedon them.

Promoting Gender Equality for O

schemes that they can avail in order to start
their own businesses. SMEDA has come up as a
potential partner. The project foresees a
significant potential in the sector because of
the increasing inland trends towards use of
marble made-ups, demand In large and
established world markets and easy availability
of local made spare parts for maintenance. The
approach is to form monitoring committees of
men and women at the outset of the project
implementation to ensure a participatory
approach for sustainability through community
ownership after completion of this project.

employment and skills
development of local male and
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female entrepreneurs. Through ——

the project new and appropriate
technology of wood seasoning was
introducedfor the first time in the region.

2. Beauty products made out of apricot; using
technigues of extraction & increasing
apricot personal grooming product line.

3. Gems Cutting & Polishing Centre (Training
Institutes} in Skardu that have employed
hundreds of women.

4. Wool Fabrics Research restored various
traditional woolen products by giving
training to male and female artisans in fabric
spinning, weaving, dyeing and felting. The
sector has revived/restored most of the dead
arts and crafts of Baltistan. The Sector
developed linkages with other donors by
stretching small grants for Wool Fabric
component.

BCDF is now working with GE4DE on the value
chain of wool fabric spinning and weaving. In
this project BCDF is planning to develop
women clusters for spinning and weaving inthe
targeted areas like; Shigar valley, Barra valley
and Skardu. go women and 30 men will be
trained in different activities of spinning and
weaving by using semi avtomatic machines;
fabric weaving and producing wool items at

BCDF's resource center. Initially, training will
focus on producing yarn using local raw wool,
then produced yarn will be supplied to weavers
to manufacture quality woolen fabrics i.e.
shawls, local blanket (gar) and pattu for various
garments,

The impoverished communities, especially the
women are being directly benefited through
the development of wool based enterprises,
Initiatives launched in Chitral and Hunza where
women are involved in the processing, product
development and marketing of woolen
products have proved to be a huge success with
the end products being exported to national
and international markets. We hope to follow
suit.
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Sustainable Tourism Foundation of Pakistan (STFP)

Sustainable Tourism Foundation of Pakistan
{STFP) possesses a demonstrated track record
of conducting training programs in ecotourism
management, tour guiding, hotel and tourism
management and other related skills to
promote decent employment for different
stakeholders in different parts of the country
on the reguest of different national and
international MGOs.

During the last two years STFP has been
providing consistent support to the Tourism
Promotion Association of Kaghan (T-PAK) by
organizing hospitality trainings to local
unemployed youth in various hotel
management skills, Courtesy sponsarship by
STFR, trained personnel were later assisted in
finding jobs with the hotels in Kaghan Valley.
During this interaction with the employers, the
bright potential of women's
participation in income
generating activities related to
tourism was identified. This
group can be economically
empowered if the are provided
training in related skills.

STFP has worked closely with

the local communities in

Kaghan Valley by invalving

them in income and

employment generation activities through
building their capacity and developing their
linkages with concerned stakeholders in the
field of tourism. Training of trekking guides is
one such example where a group of 15 trekking
guides were trained in handling of trekking
groups using eco-friendly techniques of
tourism management. Mow these guides are
busy in conducting short and long duration
trekking trips in Kaghan Valley and making
good livelihoods. Thistraining has also opened
a new avenue of adventure tourism in Kaghan
Valley.

Facebook page:

Earthquake of 2005 and recent floods in the
scenicvalley of Kaghan had a devastating effect
on the already precarious and fragile tourist
industry established in the vicinity of the
forests, rivers and wetlands. It is time to revive
tourism on eco-friendly and sustainable basis.
There is adire need to build the capacity of local
communities in hospitality skills and
ecotourism wventures and also involve the
women of these areas in decent income
generating activities .

Presently, there is great shortage of trained
manpower in the hotel industry of Kaghan
because of the poor financial standing and
social compulsions, management and
personnel involved in tourism cannot afford
dislocation to acquire professional tourism
management training at institutions located in

THE STFP team

far away cities like Islamabad/ Lahore and
Karachi. Similarly women of the area are also
not allowed to go out of theirtowns and villages
to participate in any kind of training activities.
Therefore,STFP has decided to provide the
tralnings at the doorsteps of the beneficiaries
through a mobile training unit. Under the
auspices of "MEET" for GE4DE Project.

http:/fwww.facebook.com/pages/Sustainable-Tourism-Foundation-Pakistan/178149218883788

Promoting Gender Equality for Decent Employment

SamanZar

Led by the woman with
beauty and brains,
SamanZar is an operation
of Shayainne Malik, fashion
designer and human rights
activist. 232 vears ago the
woman who started her
own setup as a designer, is
actually a lawyer by
academic qualification.

Here is how she runs her business and what
makes her successful. The hierarchy systemn at
the factory and outlet - 'SamanZar' is such that
the karigars, who are all men, are being
managed by women! It works wonderfully and
the rules are very simple. There is zero
tolerance for any harrassment, and the women,
who have risen from the ranks of karigars due to
their superb skill, are now made managers as
their age does not permit them to work long
hours at the machines anymore. But they are
given protection against unemployment and
are employed at higher levels being constantly
reminded of their duties and responsibilities as
managers and supervisors, These women and
men are irreplaceable because of their vast
knowledge and long association with the
company.

“At SamanZar we do not believe in retirement
or age because age is really all in the mind, one
is as young as one feels, | believe”, Shayainne
Malik,

In collaboration with GE4DE, SamanZar
intends to train a group of 7o women in market
oriented embellished outfits, banking on
traditional stitches. In addition, they will be
trained in keeping accounts, negotiation skills,
marketing, packaging and l|abelling their
products. There is a small field unit in target
community in Rahim Yar Khan, where
SamanZar has been working informally. The
project aims to expand this field unit as formal
training centre. The same centre will serve as

Facebook page;

resource centre, where products may be
displayed for marketing. The purpose of setting
up a resource centre in the rural community is
meant to market the embellished products in a
scientific and focused manner with proper
market research that will help reviving
traditional knots, being used for hundreds of
years but are unfortunately becoming a dying
art.

Another purpose of expanding the centre is
meant to accommodate more women in formal
training, which will enable them to earn decent
livelihood. Since SamanZar has knowledge of
markettrendsand strong linkages with buyers,
facilitating the trained women in getting linked
with market would be easy. Initially, SamanZar
will arrange market visits, exhibitions in the
display centre and invite buyers to come and
have a look at products, gradually, the trained
women will be able to move to market, secure
orders and work an their own. The women will
betrainedin the following set of skills:

= Tracingthedesignonfabric

= Fixing thefabriconlarge frames

= Use of Aari, shadow stitch, phulkari stitches
and few other stiches in demand

= Selectionof color schemes andthreads

= Beadsand stonesworlkon fabric

= Finishing, cleaning, packaging, and |labelling

= Basicaccounts keeping and savings

= Negotiation skills

= Display of products and marketing

Once this process is started, the resource
centre will start generating revenue and the
group of women may sustain it on their own.
These women are the poorest of the poor, with
no capital in hand, mainly engaged in seasonal
farm labour, in return  of which, they receive
grains to survive, The project intends to
facilitate these women getting viable skills that
enhances their access to better alternative
livelihoods.

hitp:/ fwww facebook.com/pages/SamanZar-by-Shalyanne-Malik/117899184911403
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DISSEMINATING
RESEARCH

indartaken somie Impaortant research studies on |__'||_-|'||:!r_'r Jj'rn'l.Jr'

£, the working environment and comditions and other policy level isswes
suchas that ofwomen In coastal communithes. These researches have also probed new
unexplored/unconventional amplayment sectors and occupations with a gender lens
and itwill be a futdle [Frhese researches are not & viedged by their target aud|ence
which Is net only the Government, Employ s or donors but also civll society,
academia, media, parilamentarians, private sector and others . Thus dissamination of
these ressarches should be done In such &s way that it explicithy states its purpose or
desired action from its reader

Sabina Ahmed at Research Postars RPN SO, partner organizations nominated their representatives to develop

development training workshop rasparch posters. Both GELDE and Towards Gendar Parity (TGP) projacts of the (LO

benefitted from the workshop, While the actinty created synerghes within and across

projects, it helped the participating research crganizations te get oriented to different

tooks of research communication, apply their training to develop aressarch poster, effectively present these research postersat
the launch ofthe research publications planned in September 2022

Theworkshop was designed as an interactive session employing varied methodologies including group exergises, brain ston
sessions, and presentations. Each session was divided in two parts, the first part covered the concepts and theoretical aspects of
thetopic under discussion while the second focused on practical application of kriowled ge and experience shasing. Theworkshop
to choose the medium of dissemination whitst keeping inmind the recipient avdience of the dissemination
rt. Key challenges in dissemination effarts, pros and cons of using variows dissemination mediums and basic elements of a
research posterwere also discussed.

The valve of such workshopsis that partners get hands-on experience on how to compile desired information fora dissemination
toak but also to wse software application that isused to make an aesthetically pleasing end product that issimple, crisp, legible and
concreteand thatstakeholderscan useto plan their projects ano programmes

SabinaAhmed, CEQ, Volue Resources

—m
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APPROACHES TO DISSEMINATION

Different types of approaches to dissemination are appropriate for different audiences. It is
important to think about creative approaches to dissemination from the beginning of the project.

Intended Effective Approachesto Dissemination
Impacts

= Lobby with influential individuals through conferences, seminars or
meetings.

+ Invite a policy champion to join the research steering group. These people
could help you access networks of specialists, or provide contact details of
key people involved inyourarea of policy,

+ Write press articlesfor publications thatare read by policy-makers.

= Send targeted mailings containing relevant findings and
recommendations. These could be in the form of a newsletter, letter or
leaflet.

* Visual and multimedia formats such as DVD's can enhance the impact of
research findings and help to communicate the voices of real people.
However, the costs associated with multimedia production can be higher
than other methods of dissemination.

+ Include case studies in the research that can help to bring the findings to
life.

Changing
policy

Changing * Good practice guides based on findings from the research can help to
practice influence practice.
= Seminars and training events for practitioners are an effective way of
communicating research findings. The events should include time for
participants to share their ideas about the subject area. Organizing events
can involve a considerable amount of time and financial resources so they
should be planned carefully.
»  Mewsletters, websites and direct mailings can help to influence practice.
The content should be brief and focus on the areas that are relevant to
the audience.

Contributing + Peer-reviewed journals and conference abstracts can helpto influence the

toan evidence base.

evidence base * Articles in specialist press or newspapers can help to raise the profile of
your research amongst specialists. Raising awareness of your research in
the media can be challenging, but it can help to significantly increase the
profile of the findings.

* Presentations or stands at conferences and events are an effective way

of getting your research to contribute to the evidence base

Promoting Gender Equality for Decent Employment




Intended Effective Approachesto Dissemination

Impacts

Informing = Regular newsletters detailing progress with the research can be
stakeholders distributed to stakeholders to help maintain interest. The newsletter
of progress could either be in the form of an email, website page or posted to

stakeholders,

= Conferences or events can provide an opportunity to update
stakeholders with progress. You can also use conferences or events to
get feedback about your research and discuss findings.

= Meetings with key stakeholders are a useful way of keeping them
informed and engaged with the research.

Dissemination Plan

The dissemination plan should also be linked to
the project aims, to ensure dissemination
methods are appropriate to the outcomes of
the project. You should draft a dissemination
plan at the beginning of the research to
identify the audience, method and the timing
of dissemination.

Engage Stakeholders

Take steps to engage key stakeholders at the
beginning of your research. You should
highlight the relevance of your research to
stakeholders and consider their interests,
motivations and priorities. It is also important
to work out how you will tailor your research
outputs to different stakeholder groups. An
effective approach for engaging stakeholders
is to include details of relevant
recommendations or implications for them as
part of the dissemination plan. Stakeholders
should be kept up to date with progress and
interim findings throughout the research as
this will help to maintain interest in the
findings. Another way to engage stakeholders
meaningfully in the process is to include them
in research steering groups that come
together to discuss findings and plans for
dissemination giving them an opportunity to
provide expert advice that can add value tothe
research findings as well as enhance
stakeholders' buy-in.

Budgeting for Dissemination

It is important to carefully consider your
budget for dissemination at the planning stage
of the project. There is a wide variety in costs

for different approaches to dissemination. For
example, DVD's or training programmes tend
to be expensive, whereas electronic
newsletters orletterscan be cheaper,

Costs associated with dissemination activities
need to be understood at the outset of a project
to avoid budgeting problems later on. If you
decide to make changes to your dissemination
approach once your project is underway, make
sure that you revise the costs
accordingly and understand any
implications that it may have on
youroveral| project budget.

Disseminate Findings Regularly
Disseminating findings regularly in
a variety of ways can help to
maintain stakehoelders' interest in
the research and keep it on their
agenda. Research is likely to have
more influence if stakeholders are
kept up to date throughout the
process. Experience indicates that
projects that have the most impact
are generally the ones that use
continual dissemination
throughout the lifetime of the
research,

Continual dissemination not only
ensures stakeholders are kept
updated about the developments
throughout the research, but also
helps project to maintain greater
control of budgets and resources
associated with dissemination.

Existing resources can also be leveraged to cut
down dissemination costs. e.g cascading
findingsthrough existing partners' networks.

Changing Policy and Practice

If yvour research relates to an evolving area of
policy or field of research, it is worth building
some flexibility into your dissemination
strategy to allow for emerging developments.
This means leaving some aspects of your
dissemination activity open so that you can
respond to changing priorities.

Tailer Findingstothe Audience

The audience for your research is likely to be
mare receptive to the findings if you highlight
howthey are relevant to them. It can be helpful

Source:

to have a standard letter or email with findings
that can be customized to include specific
information that is relevant to different
stakeholders.

Communication Skills

Communicating research findings with
different audiences is an important skill. It is
vital that some staff within the research
partnership have the appropriate skills to
disseminate the research findings effectively. It
is important to remember that to disseminate
successfully, you need to have clear and
relevant findingsto report.

http:/fwww.biglotteryfund.org.uk/er_res_good_practice_guide_dissemination. pdf
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Participants of the Researchy
development training workshop. ™
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Rising

Small Business

Women SolarEngineers

Energy consumption is an index of prosperity
and standard of living of
people in a country. As a
result of technological
and industrial
development, the
demand of energy is
rapidly increasing. At
present, coal, oil and gas
are the main sources of
energy globally. The total
reserves of all these
sources are limited and,
being non-renewable, will
run outeventually.

r

Solar energy has been
utilized in Pakistan for

the wutilization of solar energy through
photovoltaics. Balochistan, the largest
province of Pakistan area-wise, has a

Women beneficiaries of t

about a quarter of a \ Panel Assembling class

century, The best way to
utilize solar energy is
through
photovo
Itaics, which convert the sun
energy directly into

“Communication [s very
important in the rural areas;
solar power can be used to run
tele-radios, telephones,
radios, and TV's. Some of
these devices are useful for
entertainment as well as
communication. | skype with
my brother in Dubai every
night.”

SchoolteacherinJiwani.

electricity—undoubtedly the
maost convenient form of
energy. Photovoltaic
technology is particularly
suitable for small power
requirements and remote
area applications. The
provinces of Sindh and
Baluchistan, and the Thar
Desert are specially suited for

Promaoting Gender Equality for Decent Employment

population density of just 21 persons per
square kilometer, with 77% of the population
living in rural areas. About golt of the villages
are yet to be provided with electricity. These
villages are separated by large distances with
absolutely no approach roads. The houses are
mostly 'kacha' hut type with walls and roofs
made with a combination of mud and straw.
Most of the houses consist of only one room.
The electricity requirement for each house
varies from 5o to 100 W maximum.
Transmission lines are very expensive to build

inthese areas andthereis only aremote possibility of
grid cannection inthe near future.

It is estimated that a household needs half a litre of
kerosene oil per night to light up kerosene lamp for
two to three hours. This costs them about Rs.15o0
per month, This becomes a burden on the pockets of
the poor community which affects household
economy in resource deficient areas. On the other
hand it generates fumes that results in green house
gases and in chest and bronchial congestion. This
adds extra to the expenditures by the community in
health care particularly of the children.

The role of development sector and private
companies in building infrastructural facilities for
solar energy applications is yet to be explored to its
maxirmurm potential.

In May 2011, ILO and PakistanWetlands Programme
brought the light of hope to the poor villagers of
Surbandar and Pishukan. And all that looked dismal
and dark was going to change as wormen were going
to become the harbingers of a bright future. GE4DE
has recently launched training on solar light
assembling for 7 semi-literate wormen and 15 men
fromthese remote areas in Gwadar.

PWP has previously launched various community
based initiatives for development and conservation,
But through intensive research and a drive for an
innovative sustainable method of ensuring
electricity and livelihood, interaction with the local
community, who are off-grid and off-road, the need
for alternative energy was identified as a priority as
locals live without basic facilities including
electricity.

The local community demanded the need to acquire
skills in sustainable energy sclutions and to get
services like assembling, repairing and maintaining
solar panels at local level. The skills acquired could
then be replicated to other villages in the area. This
intervention will not only support environment
friendly measures but will also support the
minimization of national powercrises.

15 men and 7 women solar engineers returned to
Pishukan from a training course they just completed

“The solar energy initiative of the Lo

.and PWP is empowering women to
‘make a difference in their communities

that weuld never have happened
otherwise. The direct action programme
provided a place of learning and
unlearning. It served as a place where

is the teacher. ft's a place where NO
degrees and certificates are given
because in development there are no
expaﬂts-ﬂmjr resource persons. It's a
place where people are encouraged to
make mistakes so that they can leam
humility, curiosity, the courage to take
risks, to innovate, to ﬂmpmvﬁe and to
canstantly experiment. It's a place
where all are treated as equals and there
isno hierarchy.

S0 long as the process leads to the good
and welfare of all; so long as problems of
discrimination, injustice, exploitation
and inequalities are addressed directly
or indirectly; so long as the poor, the
deprived and the dispossessed feel it's a
place they can talk, be heard with
dignity and respect, be trained and be

given the tools and the skills to improve

their own lives and those of their

‘communities,

Ahmed Khan, Programme Manager,
PWP Coordinator, PWP- ILO Solar

Energy collaboration under GE4DE in
Gwadar
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at Gwadar training centre Wetlands. The seven
women, who had never left their village, came to the
Gwadar city for the first time to be trained as the first
women solar engineers of their community. They
learnt how to fabricate charge controllers and
inverters without having to sit in a school or a class;
they acquired this training through practical
demanstration. These seven women want to set up
their own rural repair workshop and train other
women also who can then help them carry out instant

The major barriers for solar energy development in Pakistan
are the initial cost and institutional weaknesses. In view of
its long term bene?ts, including environmental and socio-
economic, a policy is needed to promote solar technology for
commercial applications, including power generation, in the
country.

Those who lose the most from lack of electricity are the
masses — workers dependent on running factories and
offices, home-based, piece-wage women workers and other
poor people who constitute the overwhelming majority.
Their minimum need is a solar lamp with a panel, which
costs Rs 5, 000. Industries, companies and contractors could
assist theirworkers with acquiring these.

An Extract from wasted solar solution by Najma
Sadeque, ExpressTribune

repairs. Two of the o . willing to
men have opened & jntroduce various
franchise of a Karachi solar units in
based company in Gwader city as
their local areas while ~ well as rural areas.
two others are running As my electrical

e rovidi shop business Js
Heeses PRvICINg already extended
solar heaters, geasers,

in wvarfous rural
heatersetc. villages, after the
training | want to
The basic training is fintroduce solar
now being followed up  technology in rural
with an advanced 995"
training that will make
these women and men
fully skilled in
electrification of their
villages.

Ellahi Bakash,
Trainee

The men were taken to Karachi for exposure
visits and to meet the suppliers. After returning
to their communities, the trained community
members will also assemble solar lights,
emergency lights, wireless telephone and
mabile phone chargers, solar fan and Hybrid
UPS with Solar energy. Some of the trainees,
who are running business in electricity
equipment, consider the introduction of solar
equipment to be a turning point in their
business. They have intentions to start
business in the renewable technologies
immediately.

This will benefit the local community in
general, and women and children in particular
by providing them with opportunities of extra
working hours with bright light, They can
spend these extra hours in embroidery or other
economic activities while children can read and
write easily in the light, All the villagers have
hope and faith on these trained men and
women solar engineers, who will bring light of
hopeintheirlives.

Women hengﬂﬁﬁln:iﬂ of the food pri
F
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Fishand more

Seafoodis a basic element of tourism in coastal
environments, where touristslike to taste fresh
and healthy seafood. Local people have
traditional ways of cooking sea food, which
does not cater to the diverse demands of
tourists in the area and their expectations of
quality, taste and product diversification. The
women community of coastal areas is
generally more liberated as coastal societies
tend to be more tolerant of diversity. In Gwadar
it is acceptable for women to be involved in
cottage enterprises such as village |evel
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breakfast huts, small tuck-shops/mobile
shops, sewing and Embroidery (Balochi
Doach), cooking and serving at social events
and selling fish in local markets. All these
activities are done by women and they have
ownership of their businesses

Considering the big potential for product
diversification to attract domestic and
international tourists, ILO and PWP offered
training to women in foeod production and
presentation, thus focusing on food standards,
quality and variety that could be offered. This
will also generate a variety of economic
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activities for the poor community in general
and the women folk in setting up small
businesses of their own for self employment or
evenwage employment.

Since most of the women were already
involved in income generating activities such
as rilli making, this was a way of increasing
their existing incomes, thus supplementing to
enable them to attain higher life standards,
including health and education for their
children. This could be best addressed by
orienting these trainees to their working
conditions and environment and giving them
awareness on how to access occupational
safety provisions.

If we look at the involvement of women within
fishing activity, they are usuvally the ones to
wash and clean shrimps in conditions which
cause serious health damage since they are not
supplied with proper clothing or environment .
However, even in this sector, workers; both
men and women, seldom enjoy the benefits of
minimum wage, medical facilities, accident
insurance, old age benefits, limitation of
working hours and transport. International
Labour Conventions 100 and 111 on gender
discrimination with respect to wages and
employmentare notapplied.

Therefore, a holistic training programme was
designed by ILO, where by 11 women and 2
men were trained in sea food production and
presentation. These women and men were
trained by College Of Tourism and Hotel
Management (COTHM's) Senior Sous Chef,
The workers were also oriented on their rights
to paid work, to equal employment and equal
remuneration of equal value, occupational
safety & health and maternity rights were also
discussed with workers at greatlength,

So far, 7 women have started a community
kitchen (providing event management, food
preparation for hotels and domestic

Promating Gender Equality for Decent Employment

gatherings), these women have already
developed a marketing plan and PWPF has
extended post support services to help these
women position their product inthe market.

At the start it appeared a difficult job to have
women dressed in Chef's uniforms, getting
training from a male Chef from Lahore.

However the response that was
received from the community is
waorth applauding. The women,
enthusiastic in general, participated
inthe training with keeninterestand
commitment. This training,
becoming a landmark in introducing
the local community to the diversity
of sea food, Its preparation and
presentation, was highly
appreciated. A group of young
women from the Makran Coast even
showed interest in opening a
business in it, provided they are
encouraged by theirfamilies and are
facilitated with conducive working
environment,

“This training has
raised my self
confidence and my
self esteem. | am a
productive and
economically active
member not just
within my house but
also for my
community. | am
asked for my opinion
and household
expenditures are now
made with my
consent.™

Farida, beneficiary,
Local Support
Organization

The pilot project, though still under
implementation, has proved to be a
successful model that has paved a
way forward to broader collaboration between
the two partners,

With women now having access to market and
suppliers, their savings and expenditure on
their own health, nutrition and health and
education of their families and children has
increased. Thus the overall impact on lifestyles
and choices is now somewhat controlled by
women.

And it is hoped that this milestone project will
provide opportunities to both of the
organizations for delivering to the local
communities through viable and demand
driven solutions for economic and social uplift.

“Girls shy away from non-
traditional fobs in a setting
where there is a particular
mindset... afintimidation™

says Anees Haroon,
chairperson of the
Mational Commission on
the Status of Women in
Pakistan.

Cruising in the dust

.....Private Sector? Donors?

How often have you seen a
professional female driver in
Pakistan? Mot too often. There
may not be many out there ...
but Tahira is one of them. ™/ was
provided with a big car, a twin
cab. My job was to chauffeur UN
staff members to their
destinations, defiver the mail and
go to the foreign office. People
were often shocked to see a
female driver, but | feel you

While Pakistani women are showing better
results and improved academic performance
and enrollment in higher secondary and
university, their job prospects are severely
constrained. The disappointing part is lack of
job opportunities and occupational
segregation by gender. There isanurgent need
to explore possibilities where males and
females can work together to harness the full
potential of Pakistani women. But who is
responsible for making such opportunities a
reality, the Government?......

should never stop fighting in life." Tahira feels
that she and her husband have set an
excellent example for their children by
working hard and never giving up. She feels
that nothing would have been possible
without her husband's support. Tahira is now
working at another organization as an Office
Assistant. She is still studying and
completing her education. “Whatever your
work s, respect should be an essential part of
it," she says.
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During my job hours | remained focused on one
thing — safety. In fact, that is the one thing |
always had in mind — getting to my destination
safely, delivering/picking mail or post, doing it
over and over again because | had to support
my family. | carefully maneuvered through
rush-hour traffic and calmly faced rain and
worse yet, sleet in the wintery evenings. The
entire time, my eyes were on the road. | have 1
million safe miles in my logbook. When on a
mission with an official, | would inform the
radio room of ourtrip and get on withiit. | would
be completely aware of the vehicle's condition.
| would take it to the workshop for periodic
maintenance.

Looking through the rear view mirror showed
me a confident, dignified Tahira who does not
get hindered by the satirical remarks of people,
infact it is the Tahira who has proven to be
different, bold and courageous and who has
opened ways for other young girls who want to
take up driving as a profession but are shunned
by their own families.

*I cook food when Tahira is away on her duty”
says Tahira's hushand, “in today's world, it is
obscene asking your wife not to work, especially
when she has attained a certain level of
education and she has the ability and strength to
prove her skills. | am proud of my wife that she
has overcome all social pressures and helped me
through thick and thin®.

Tahira's favorite on-job experience has been in

Female Cabbie in Pakistan

Barn into o conservative and patriarchal Pakistani
family, Zahida, the first Pakistani fernale TAXI
driver flew in the face of her family's wishes but
with six children te support, she felt she had no
choice. She took advantage of a government
scheme in which anybody could buy a brand new
taxi in affordable installments. Exposing herself to
the hot, bustling city streets of Islamabad and by
driving to the rocky and remote districts adjoining
Pakistan's tribal areas, Zahida says she (earned a
lot about the country she lived in and its people. The
Pathans of the tribal north-west, despite a
reputation for fierce male pride and inflexibility,
treated her with immense courtesy on her fourneys,

Eventually she became the chairpersan of
Pakistan's yellow cab association, Once she was
established, she offered to teach young women
haow to drive taxis, but there was little interest.
Even her daughtersdidn't express enthusiasm,

“They don't need to make a living,” she says
wistfully, “They are all married.™

And she s estranged from her children now, */ am
ofd now and | get tired, [t's hard for me ta drive all
the time but what can | de? My sons don’t help,» she
soid.

“Ift hod o chance | would have become o docfor.™

BBC news- Zahida Kazmi: Pakistan's ground-
breaking fernale cabbie, 12 March 2011

StartYour Engines

Women in SaudiArabia have been openly driving cars in defiance of an official ban on

female drivers in the ultra-conservative kingdom, The direct action has been
organized on social network sites, where women have been posting images and
videos of themselves behind the wheel,

Saudi women have come out on the roads, “it's not one of your major rights, But we
tell them that even if you give us all the basic and big rights, that you are claiming are
more important than driving, we can't enjoy practicing those rights because the
maobility is not there. We can't move around without a male®, says a Saudi woman
driver.

Recent statisticians put 40% of the Saudi population at living in poverty. Many houses
now needto rely on two or three incomes. it is a necessity for women to be able to drive
‘themselves to and from work, since there are many who depend on taxis to commute
(as there is no inner city transport - the buses are a safety hazard and women are not

“allowed ) and taxis are expensive.

Amnesty International has said the Saudi authorities “must stop treating women as
second-class citizens™, describing the ban on driving as “an immense barrier to their
freedomof movement™.

The motering ban is not enforced by law, but is a religious fatwa imposed by
mnsemtheuusﬂm c@ﬂksﬂm@‘aﬂm#ﬂmm}ﬂnmh
ﬂhecﬂuntry meﬁasfmasspmtasmgmnstﬂ?ebmmﬂkpthmmmwhmagmupaf
47 mj:;:n were arrested for driving and severely punished - many subsequently lost
their

SavdiWomen Being Forays to Challenge Driving Ban, Washington Post (27/06/2011)
hﬂthvww.wﬂihgtuﬂpmtcwnhnﬂdﬁmddlmﬂfndwwt—nudmm
begin-forays-to-challenge-driving-ban/2011/06/17/AGv4MOYH_story.html

The Pakistani woman today has more choices open to her than ever before. Not only are more

Fouthety Purtjals when she ciuised thiough s girls opting for education and training, they are actually outperforming their male peers.

dust storm, it almost felt that she defeated
mountains, that stood ground, and the sound
ofthe thrust of the car renewed her confidence.
Tahira says she has had exciting times driving a
UN vehicle but with the career progression in
her life, she can now contribute more towards
herfamily income.

Gone are the days when part-time teaching

a married woman — now more and more are
forging full-time corporate careers, along with
bringing up the children and managing the
household, In the cities, where women from the
lower-middle class have always been
economically active, now women from all social
strata are steppinginto the workplace,

Next in Meet our Hero
A Sheedi community woman who has created her identity in the socio -
economic development of others marginalized like her ...
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As the Thai chicken and garlic rice was being
served, the aroma and the colours kept
increasing my appetite. It was about to get
better; the first bite melted in my mouth. The
stearny rice with foamy butter and the
beautiful golden color of the garlic was sheer

joy.

While others commented on table-side
preparations of desserts and salad, | was
impressed with the attention paid to plate
preparation. The white satin napkins nicely
folded, the glasses so clean | could see
mascara in my eyes. The food looked like a
photo out of a magazine when it come out of
the kitchen.

The service was flawless. What was most
surprising about this event was thatithad been
arranged by the 4o students trained as part of
GE4DE's skills development initiative to
promote women in unconventional
professions and gender equality in the
hospitality sector. Everything from the
invitations to budgeting, arrangements of
ushers to event planning, catering to service
had been managed by teams of students.

OWLEDGE

ABILITY

technical skills, it was also pointed out that
curricula, traditionally focused on vocational
skills, needs to be augmented with modules on
worker rights, soft skills, and entrepreneurship
skillstoenhance employability.

They GE4DE together with COTHM launched a
unigue training programme that engages
industry stakeholdersfemployers in the design
and delivery oftraining that relevantto market

Forty women and men; 28 women (2 with
disability) and 12 men (one with disability)
from underprivileged backgrounds were
registered for training. Initial assessment and
prefliminary interviews with potential trainees
showed that they all
had limited access to
career counseling,
high quality education
and training, and

Empowerment

This was the graduation ceremony, attended
by overioo people from hotel industry, media
and microfinance institutions of ILO-COTHM
Culinary Skills Plus training. |felt proud forthe
graduates who, after 2 months of sheer
perseverance and passion, had now attained a
skill that did not only increase their knowledge
but will give them the ability to get employed
and withthat feel empowered.

This programme was the result of extensive
research and market analysis. GE4DE
conducted gender situation analysis in the
hospitality sector to determine industry
trends, assess skills needs, and corresponding
critical training areas which are currently/
likely to bein demand. Research findings were
shared with regional stakeholders in Karachi,
Lahore and Islamabad attended by a wide
range of representatives from the Govt;
employers, workers and training providers;
and media from all five provinces, Resaarch
findings and feedback from stakeholders
indicated strong demand for training in
baking and fast food items. The need for
training also emerged puite strongly during
stakeholders consultations. In addition to

There may be many
hotel management
schools in Pakistan but
not all of them are
accredited
internationally and
nationally. COTHM is the
only premier institute
imparting hospitality
management and

and training in Pakistan
since zo02. The college
has maintained the
internationally
producing qualified, well
trained, and skilled
human resaurce to fulfill
the needs and
requirements of the
hospitality industry of
Pakistan.

demands. The commitment from
employers to retain the graduates of
the training course has been the most
vital aspect of the success of the
methodology which was to link skills
with employability. Industry experts
were called as resource persons
during training. They were invalved
periodical assessments of quality of
food and beverages prepared by
trainees, and in arranging industry
wisits.

Culinary Skills Plus training focused on
Culinary Skills to develop
competencies in the production and
service of food and beverages (Fast
Food, Baking and Pakistani Cuisine). It
was supplemented with a set of
augmentative skills (thus the Skills
Plus), which provides a more
complete and empowering training
experience which benefits not only
the employer but also the
workerftrainee who is the future
employee. The set of augmentative

skills include:

« Workers' rights, as majority of workers are
unaware of their fundamental labourrights

« Soft skills and Work Ethics; which better
equip people for the workplace and its
demands (elements of communication,
spoken English, basic Computer skills | and
workers, responsibilities)

= Entrepreneurial Skill; which are especially
for women and girls, who for various
reasons cannot always continue in waged
employment.

lacked information
regarding
employment
opportunities. The
potential 2T
beneficiaries were _ By £ :
identified through Graduates o the glasing caremony of
Punja b Education CULINARY SKILLS PLUS, 24 June 2011,
L Lahora
Foundation; Al
Rehman Foundation;
and SOS village who had been working with
disadvantaged groups. The beneficiaries were
selected through a process of social
maobilization and engagement with the
parents/guardians to have their support and
buy in. Orientation sessions were arranged to
introduce the training, the requirements and
to familiarize them with the environment. All
initial hurdles; family approval, community
support and self determination were gauged
at this point and a workplace environment
that promotes mutual respect for each other
and cultural values was developed and
nurtured.
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Punfab Education

The training brought visible change intermsof  As a result of their interaction with employers Foundation (PEF)

personality development, and the graduates been offered internships leading to jobs by sought technical High quality training in Culinary Skills Undoubtedly the |

seemed more confident, open and various employers. The graduates who wish to support from the ¢ Cilitated young women and men in highlight of the

comfortablein theindustry environment. Their  start their own businesses are also being ILO for securing employment in the hospitality event was the

interaction with clients improved . After twe encouraged to take up the internship COMPEtenty  cector The training programme proved motivational

months of intensive training and industry opportunities so that their training is further based troining highly beneficial for the disadvantaged speech by Rubina

exposure. Trainees had reached this point strengthened and they are better prepared for eurricula; group, that has resourcestooptforhigher Qadeem Khan .

where they were able to urga:nizethis eventby workintherealworld, identificationaf  _4,.cation or training, the group finds it chef da parti; ; (SN - \T""-

themselvesandtalked of 3bright future. . : - 990d  nearly impossible to productively engage % .Believe in Graduates at the closing ceremony of
Chmrpg:ﬂ;t;EVTAFPun#:ﬁ, tr""h_ E_aEEi;:I:" .rmpfemenr.:;:f‘ in employment with little qualification, no  yourself to get culinary skills plus, Lahore

Best practces of employer engagement (ULt sy i brought o the wrainees B Y oo g and no ifomution succens IF yo Rphing 2ai

i”T'_“_h"k‘“r and Vocational Education and .1 inced that TEVTA-P would recognize and assessment of o4 PP = : arvf ; Snr n"g:| ¢ 4 4

Training (TVET) certify this course. This was an important step training > Ii I:: ',rgurse + 90 D;yuur rffm, ad
on it would add value to the certificate and providers/partner wape NueON S GO SIING 0

g RE . matteryou have resources ornot™.
ensure sustainability and continuity of this

course,

=

Rubina received a Pride of COTHM
certificate, her demeanor encouraged
students who looked at her In complete
awe.

Dr.Amjad Sagib, Executive Director, Akhuwat
also echoed the chairperson's appreciation and
announced free loans for the graduates who
wishto starttheirown enterprise.

Chairperson NAVTEC was the chief guest at ha Qadeem khan, Chef De Partie.

the event and his presence was a strong
symbol of his commitment to gender equality
inthe world of werk.

Imtisaal Kaleem (2ndpostion)

Daughterand Mother; Imtisaal, 16, and Nabeela, 36, joined the Culinary
Skills Plus training and now plan to setup their own small business from
home. Nabeela loves all kinds of Art and Imtisaal is into production.
Together they made a winning team at COTHM. Nabeela topped the
batch and stood z2nd. “IT skills were new for me but my culinary skills are
always appreciated. | used to cater for parties; making food for 15 to 20
people is not a problem for me. But a friend used to invest capital and |
used to put in all the effort and did not even get half the profit so it was
not lucrative and then | discussed COTHM-ILO training with my
husband. We have financial constraints and badly need money to fund
our children's education, | thought of taking up this training. While my
daughter and | used to be away for the training, my son who is a gth grader used to look after his 4
year old brother at home. My husband cooked and went to his office for evening shift. | had his
support and my family's too™.

NasreenYousaf (ist position)

“The announcement by Dr.Amjad Sagib, Executive Director, Akhuwat for free
loans for the graduates who wish to start their own enterprise will benefit girls
like me because we cannot afford advanced quality training otherwise. My
fatheris a workerin Corporation and our family income is hardly PKR. yo00/-"

MNasreenYousaf, Position Holder, COTHM-ILO Culinary Skills Plus graduate

“Thereis a Chinese saying; women hold up half the world...

we also know that in certain circumstances we have to hold up the whole world. For our brother
graduates... who hold up the other half of the world ... we also recognize that there is immense pressure
onmen, ina globalised world, to support your familles in an environment that is increasingly challenged.

When asked about how she musters up all this courage, she recalled an incident. Her village, where
she lived with her parents, was flooded and she walked 5 miles, barefoot with her father. Her father
calls her his lioness. That determination and telerance has paid off today.

Pakistan is facing a number of challenges at the present time — both internal and external — further
compounded by global challenges. Two of the world’s biggest consumer markets, America and Europe,
are in the midst of recessions that have lead to significant declines in consumer spending, thus having a
negative impact on exports. Falling employment and declining income in our export markets are bound
to have serious impact on our export potential. This in turn, negatively impacts the number of jobs —and the protections they

afford.

The solution to these problems is skills, the right kind ... the kind that enabie us ta earn, can be enormously empowering. Having
the means to be able to make decisions for ourselves — to be able to contribute to family and community — enables us and our
countries to grow and prosper and be safe and secure havens for our children and future generations. She assured that the
International Labour Office remains committed to supporting all efforts to promote and achieve Pakistan's social justice goals,
enshrinedin the Constitution.™

Imtisaal Kaleem, COTHM-ILO Culinary Skills Plus graduate

“Amongst flowers, | like Dafsy, as it can grow in all circumstances. To me you are Ms. Daisy and Mr.
Daisy, and | believe you can grow in any environment; can make notable achievements and can
reach the head tabie where today’s honarable people are sitting....."

Mr. Masood AliKhan, CEO Takhleeq Management

Margeret Reade Rounds, Programme Analyst, ILO at Culinary Skills Plus gradvation at COTHM.

g
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Shazia Fazal (3rd position)

“| remember | was never important; | was the davghter among 5 other daughters and
two brothers. My brothers got all the attention from our grandparents. At the
graduation ceremony, when | stood 3rd  realized fam na less.

Gender Analysis

I'went home and my parents just could not stop blessing me with their love. My father is
paralyzed but he kissed me on my forehead and said go conquer the world.
Ilookat my shield and smile, | am a winner.™

and Planning Workshop

—

who otherwise could never get a chance to
avail such a costly training. Around B-10 of
the women came from families who could
not even afford the daily fare of public

Shazia Fazal, Position Holder, COTHM-ILO Culinary Skills Plus

The value addition that ILO brought to the training:

+ The project targeted vulnerable groups - Capitalizing the presence of industry

stakeholders, motivational speakers,
senior graduates of COTHM, and other
industry successful people, volunteered
time to advocate for promoting equal

A 2-Day workshop on 'Gender Analysis
and Planning in Vocational Education
andTraining' was designed and conducted
onJune 2-3 2011, in Islamabad, for GE4DE
skills development partners. This training
aimed to orient participants to gender
concepts and gender mainstreaming inthe

The objectives of this 2-day workshop
were as follows:

= Explain the motive behind gender and
development.

+ |dentify the gender related problems in
theirfield of work.

transport. Synergies were thuscreatedwith ~ employment opportunities for women in Sindh Technical programming and training cycle to ensure = Use the gender analysis instruments, as
Institutes and organizations like AlRehman  unconventional trades, and fostering Education and that their projects adequately address the a tool for training, needs analysis, labor
Foundation that picked the cost of gender equality at the work place. This Vocational needs and expectations of women and market analysis, and institution
transportation for this particular group.  helped conveying the message to a wide Training Autharity men, analysis.
Punjab Education Foundation also  rangingaudience. (STEVTA) is » ldentify the gender analysis
extended support and provided transport mandated to To ensure an effective learning experience instruments, as a tool for training needs
tomanytrainees. The training was augmented with skills streamline, a bi-lingual (Urdu and English) Handbook  analysis, labor market analysis and
such as worker's rights which makes it more restructure, was developed for the participants. A total institution analysis.
The project's strategy of social mobilization  empowering forstudents, upgrade, manage of 32 participants attended the workshop. « Identify practical and strategic gender
ensured that the information on training and regulate You can read about our partners in the needs in their respective work
opportunity is accessible to the « Participants' were given 'Statements of Technical partners' profile section. Other than environment.
disadvantaged groups and their families.  Competence' along with their graduation Education and GELDE partners, Sindh TEVTA and Society = Identify strategies to make their
The presence of parents, brothers and in  certificates. The statements of competence Vocational for Skills, Trainings and Development  training programs or projects more
some cases husbands and wives at the show an employer exactly what Training in line (SSTD) also participated to share their  responsive.
graduation ceremeony show ownership, competencies the trainee has been with domestic and experiences and learning from other ILO = To ensure that all participants (those
trust, and the opennessto women entering  assessed to have and therefore increases international job projects. with considerable gender background
unconventional employment areas. This  the chances of the trainees getting a job market
was important to ensure retention and  commensurate totraining. requirements.
family support post graduation. 55TD possesses
extensive
With regard to technical value addition, experience in
major contribution of the project is emplayable skills,
development of competency based income enhancing
curricula, which has been integrated into trainings and
the regular training course of COTHM. The enterprise
competency statements have also been development for
reflected on the transcript, which not only men and women.
adds value to the certificate, but ensures S5TD has carried
that it is recognized at national and out employable
international level. skills trainings in
18 different trades
and has trained
more than 5600
trainees,

Promating Gender Equality for Decent Employment

Promoting Gender Equality for Decent Employment



and those with none) had a common components, gender objectives, constraints,
understanding of the definition of gender, opportunities, and entry strateay.

gender roles, how roles are formed and

sl..l_stained; these_cuncepts were explained Qyerall, feedback showed that the 2-day
with case studies and examples from workshop on Gender Analysis and Planning in

What do you think....

»  Men are more rational than women
= Boysshould have a better education than girls

participants’ on-going projects. Vacational Education and Tralning was . ;f::handu:;fdt:eﬁshﬂu}fd ie«:;r{ua@!:w{wdfnfuk‘hgcnmnﬂhechﬂdmn
B = ; . career man should always be given priority
With specific examples it was shown how positive and enriching experience for both the | e shonldneveremredictherRisband in aiblc

unless carefully designed and implemented, facilitator and the participants. ILO potential
development could bypass either men or partner organizations got the opportunity to
women.

* Themotheristhe most important person fora child

= Mendothe heavier work involving theirphysical strength, while women get the easier share
* Themanshould have alargerincome than the woman

= Women are not good decision making

» Wormenare not able to understand and handle machinery

» Women can be good accountants but management is better with male guidance

Participants were briefly explained the
four stages of the Programming Cycle,
i.e. Situation Assessment and Analysis,
Design and Strategy Development,
Implementation and Monitoring and
Documentation.

For each step, participants had to
brainstorm the kind of gender sensitive
of guestionsthat would be asked at each
stage. This was a useful and eye-opening
exercise for the participants, closely
linked to the tasks they would have to
undertake in order to implement their
projects in partnership with ILO.

For Every Woman

By Nancy R Smith, copyright 1973

6"‘»@mﬁ""ﬂ:f ﬂl.qulliILF

Movement and the many consciousness-raising groups in existence then, Nancy Smith has 15 years’
experfence in Christian edueation and nearly 20 years warking as a technical writer, supervisar, and
manager for high tech software companies. She is the author of Workplace Spiritvality: A Complete Guide
for Business Leaders.

Participants were able to identify a

number of interventions to improve A
women's condition and position in their know each other, both individually and

respective work . A large majority of organizationally. In conclusion, it can be said
participants realized that while it is important that the gender related concepts have been
to think about improving women's condition anchored — and a common frame of reference
with regards to health, water, sanitation, and hasheen developed.

education, itis equally importantto think about
women's strategic needs, and to bring them
into decision-making positions.

Far every
woman whao is tired of actimg
wieak when she knows she is strong, there
is @ man who is tired of oppeoring strong when ke
feels vulnenabie.

For every woman who is tired of acting durmb, there i a rman who is
burdened with the constant expectation of "knowing evenything.”

- F ' I iy L4 -
krow aach nther, hath il"ldi'u'idua"‘,l' and For every worman who (s tired of bo.‘vn_g,r colted “an emotional female, * there s a
rmaart wiho (5 dended the right o weep and fo be genile,

organizationally. In conclusion, it can be said j J
For every woman who is cailed unfeminine when she competes, there is a man for

The Gender Planning Matrix was explained asa
tool to use gender amalytical information
leading to identification of project

that the gender related concepts have been
anchored - and a common frame of reference
has beendeveloped.

For every waman who is tired of being o sex object, thereis o man who must worry

whorm competitian [5 the only way to prove s masculinity.

nboaut his potency.

For every woman whao feels “tied down” by her children, there is @ man wie is denied

T . , — . the full pleasures of shared parenthood.
Shahnaz Kapadia, Chief Executive Officer, Empowerment Thru Creative Integration (ECI {Pvt) Ltd) has I s o sl paention

a work expenence of mare than 5 years in countries with challenging situations and diverse cultures
including; Afghanistan, Bangladesh, Canada, China, Iran, India, Philigpines, Pakistan, Thailand and
Uganda. She can speak five local languages and has effective communication skills in English.

Far pvery worman who is depled meaningful employment or equal pay, there s a
rman who must bear full financiol responsility for anather hurman being

Far évery waorman who was not faught the intricacies of on avtemoblle,
thera faa rer wha was nof taught the satisfactions of conking

She has been a teacher, a trainer, and a project manager with academia, national and international
NGOsand projects, as wellaswith the UN System,

For every woman who takes 2 step foward her owin
Iberation, there is a man whe finds the way to
Jreedom has beerr made a little

Shahnaz throws the best Gujrati thall luncheons, -

¥ | 0——
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Checklist for Gender-Friendly Planning in Vocational
Education and Training Institutions

Checklist for Gender-Friendly Planning in Vocational
Education and Training Institutions

1. Training Needs Assessment 2. Design of Training Programme and Courses

Ge naer-Sensitive Gender-SEnsitive

e
o

What is the ratio of male to female
students?

What is the ratio of male to female staff?
Do the superiors back up the measure to
promote women?

s the male staff motivated to support
women's promaotion?

Do data segregate between male

and female students?

Do social partners accept women
trainees?

In which programmes are women under-
represented?

Promoting Gender Equality for Decent Employment

Gender friendly environment
in the institution

between men and women?

Tasks GEHdF_"r MNeeds: Errimtical Tasks Gende.r MNeeds: Practical
Questions Strategic Questions Strategic
Situation Analysis, * Have you conducted a gender- = Toconsider the different : ; ; : :
Social Economic differentiated market survey before? socio-economic background DH:'Q," of ts ther.e a special teacher for counselling Tralning c””_“_:"'la mc_ludes
Background * What occupations are preferred by of men and wormen, with the Training of social pmh!em;? x : . gender sensitive subjects and
(Labour Market AR s aim to create equal Programme Does the curriculum include social topics methods
Analysis) - Will women be accepted in every opportunities and Development of such as gender roles? , Training syllabus has a gender
occupation they choose? participation of men and Eurt:icula Ha'ulre you c.hecked course objectives, component
« What is the educational situation for women and to promote more Design of Syllabus topics, subjects to be dealt a"d_tazgﬂ
men and women in the area? career options for women group under 3 gender perspective?
= What training courses have been already
offered for men and women in the area?
Design of Training Are teaching methods foreseen, (such as Training manuals and
Target Group = What is the ratio of male to female = What is the ratio of male to Manuals, ice breakers, simulation exercises, material content gender-
Analysis students? female students? Materials, introduction, group discussions, group relevant subjects
« What is the educational background of = What is the educational Methods work and the ratio between theoretical Training methods are also
men and women trainees? background of men and and practical input) gender sensitive? reflecting women's specific
= How is the normal work load of male and women trainees? Hawve you included handouts and audio- needs (2.9, case studies,
fernale students? visual aids for women? examples, tasks)
Occupation = Arethere different training needs by men = Take into account that men
Analysis and and women for one training subject? and women may have Development of Are the evaluation tools gender sensitive? Evaluation instruments with
Analysis of different levels of knowledge Evaluation Have you developed gender gender differentiated
Qecupation and skills which have to be Instruments differentiated indicators? indicators
trained accordingly Does the data segregate between male
and female students?
= Institution = Dowe have capacity and ability to = Both men and women are
Analysis conduct gender training? involved in the planning and
= Dpesthe institute have a mandate to implementation of training
promate women? programmes and courses. Budgeting What is the ratio of budget allocation sufficient budget allocation

for women training
Same rermuneration for male
and female trainers

B—
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Checklist for Gender-Friendly Planning in Vocational
Education and Training Institutions

3. Implementation of Training Course

Tasks

Selection of
Trainers

Selection of
Trainees (Number
and Educational
Level)

Choice of Training
Methodology

= Training (Length &
Daily Schedule)

= Venue and
Location of
Training

= Preparation of
Session Plans and

Supporting
Materials,
Facilities

= Conduct of
Training Course

il

Gender Needs:
Ouestions

* Are the teachers competent in methods
which encourage women's active
participation or prevent male domination?

* What is the ratio between male and
female trainers?

= Isthere a special teacher for counselling
social problems?

« What is the ratio between male and
fernale trainees?

= Are the teachers competent in the
methads which encourage women's
active participation or prevent male
domination?

* How is the communication style about
gender issues?

* Dathe training hours consider the specific
needs of male and fernale participants?

= Isthe training place located in the target
area which is accessible for women?

* Does the training institutions provide
child care for mother trainees?

= Are the training methods and materials
gender friendly?

= Isthere a venue for feedback evaluation
concerning gender issue during the
training course?

= Have the teachers got a special input on
how to behave gender-aware in class?

= Are there rules and sanctions with regard
to behaviour between male and female
staff and students?

Promoting Gender Equality for Decent Employment

Gender-Sensitive
Practical
Strategic

Equal participation of male
and female trainers

Equal participation of male
and female trainees

Gender-friendly training
materials and methods

Training hours and timing
consider the special situation
and needs of women trainees

Training venues and locations
consider gender needs (e.qg.
not far from home, transport
facilities, etc)

Feed-back on training issues
includes gender issues

Support of extra counselling
for women problems

Checklist for Gender-Friendly Planning in Vocational
Education and Training Institutionsa

4. Monitoring and Evaluation

Tasks

* Monitoring
Programme
Process

« Ewvaluation of
Training Course

*+ Evaluvation of
Programme
Impact

Gender Needs:
Ouestions

» Was the identification of the target group
done carrectly?

» Were the specific needs of men and
waormen considered in the design of the
program?

» Does the institution use supporting
measures and collaborate with other
partners to support the acceptance of
warmen training?

+ Evaluation of training course

= Trainers assessment

* Trainees assessment

= Was the design suitable and gender
friendly concerning content, duration,
methodalogy?

* How was the level of understanding of the
participants?

= Was there an equal gender participation
during the program?

» Were there adequate facilities for men
and women (dormitories, bathrooms,
ete.)?

« Was there equal representation of men
and women in the target group?

+ What is percentage of men and women
who got jobs after the training?

» How do women and men perform in their
jobs?

= What are the problems faced by men and
waornen in finding a job?

« What gender issues must be considered
in future programs?

Gender-Sensitive
Practical
Strategic

= Consider the specific focus on
male and female trainees in
the monitoring and
evaluation process under
following aspects:

= Were there equal
opportunities and access for
waomen and men?

+ Does the programme fulfill
specific gender needs?

= The monitoring also focuses
on gender friendly
methodology and gender
friendly environments of the
training course

= Tomeasure the impact of
training with a gender
differentiated perspective

1 This checklist was developed, together with the participants of the training course: "Planning , Organisation and Implementation
of Technical and Vocational Education and Training for'Women®, from 29.6. - 14.7.2000, in the DSE, ZGB.
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Where is the Gender Lens?

Media, Women and Work

It is often said that the media holds a mirror up
to society. How often women are seen in the
mirror and what they look like when they do
appear or speak has been the focus of a
growing movement focused on changing the
stereotypical representations and portrayals of
women and men inthe news.

‘The United Nations first International Decade
for Women (1g75-1985) was a catalyst for
women's activism and research on the media
which, since the 1970s, has revolved around:

* A critique of the ways in which media
content projects women as objects, rather
than as active subjects or participants in
many diverse roles

* An analysis of the institutional and social
structures of power through which women
are ‘systematically merginatieed. whtnit
mediaorganizations

Women organizations in the 15705 and 15805
developed their own tools to gauge the media's
discrimination against women in contentand in
the workplace. Their
ongoing work received a
“In some areas of life, women are significant boost in 1995
conspicuous by their absence; to with the first Glohal Media
the extent that women are Manitoring Project
genuinely physically absent fram (GMMP), which has
certain categories such as sport become a global tool of
and politics; [vet] the media analysis of gender
seldom raises criticol questions as representation in the
towhy thisisso.™ media.

(Colleen Lowe Moma's views on
‘Promoting Gender Equality in
and through the media: A
Southern African Case Study’,
2002)

Long before they enter journalism as a career,

Jjournalists and editors are socialised as men
and as women. This socialisation then
influences how they, and thereby the media,
report on and portray women. Research
conducted by Media Watch groups throughout
the world shows that news is told largely
through the eyes, voices, and perspectives of
men, and from the angle of the society of which
they are a product.

The ILO media monitonng
improved our ability to think
about stereotypes,
oppression, and gender
refations. And it will surefy
heln us, being members of
the medig, to reflect upon
pur own fives and
organisations, and to
recognise relationships of mequality that affects s
and eur representationin the media. It will certainly
help usreport through a genderfens.

Myra Imran, Senior Reparter, The News

Myra imran, staff reporter at The News', has won
the prestigiovs award of ‘Media Woman of the Year'
for her valuable contributions in the field of
jourmalism by effectively highlighting wormen's
issues through herresearch-based reparting.

Media practitioners' gender prejudices and biases
are one of the major blocks to the diverse
portrayals of women, and to their voices in the
media. The media often makes the mistake that
gender equals women. This leads to a pews
approach which focuses on women as isolated
members of societies with specific needs and
interests, While this is true due to women's
subordinate status in societies across the globe,
this approach marginalises women's voices and
boxes women portrayed in the media into
stereotypical roles. The media reports on so-
called ‘women issves' as not being connected to
the issves of society in general, and it fails to
make visible the inter-relationships between
gender roles, resource access, and power. Here,
the concept of 'women's centrality’ in the news
also comes into question. "‘Women's centrality’
refers to the extent to which women ‘make the
news' in a significant way. Although the great
majerity of these whase actions and opinions are
reported in the news are male, women do appear
as a central focus in some stories, However,
Global Media Monitoring Project's zo10 research
found that women are centralin only 13 per cent
of all storfes.

In fact, content analysis of media coverage
shows that the mainstrearn media covers
‘women issues' almost exclusively in terms of
violence against women and domestic issues,

There is a whole range of missing stories: women
battiing the oppression of culture and tradition;
women as the primary producers of food; traders;
proponents of peace; primary providers of
unwaged care work in the economy; builders of
shattered communities; managers of household
resources and so forth. Conversely, and due also
to the gender bias, the media almost totally
ignores the role of the male in terms of domestic
responsibilities.  Thus, there is little or no
caverage af men's responsibilities as care givers,
parents, and marriage partners and this, in turn,
has its own effect on social equilibrium,

GE4DE intends to work with the media to
promote gender sensitive reporting, especially
about women in the world of work. This will
involve a process of getting the media to confront
and recognise their own prejudices and raising
awareness amongst them about gender equality
and economic and social development,

In order to assess the current situation and to
identify the gaps that can be addressed through
sensitization and training, GE4DE partnered
with UKS to conduct a baseline study. For the
research, middle career level and junior members
of a new group of media women (Women
Journalists Group) was taken on board. The
training was a mix of mentorship and guidance
from media expert, Tasneem Ahmar and hands
on media content monitoring and analysis along
the lines of the GMMP format. This would build
their capacity so that they could reflect gender
sensitive reporting in their work.
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The word 'Uks' is an Urdu term meaning
‘reflection'. At Uks, our team of
professional media persons and research
staff aims to promote the reflection of a
nevtral, balanced and unbiased approach
to wormen and women's issues within, and
through the media.

Since its inception in 1987, Uks has
monitored media, conducted research on
emerging trends, particularly regarding
gender and women development, and
undertaken trainings and workshops to
rafse awareness about crucial issuves
amongst media,

Uks views the mass media as an
exceedingly important part of our day-to-
day living, reflecting and, to a large
extent, determining our daily life and
idenlogical beliefs. Therefore it aims to
utilize, in its entirety, the services of our
media to effectively improve the present
status of the Pakistani woman and to
highlight the importance of her role in
national development. Uks, with its team
of professional media persons and
researchers, aims to look at various
aspects of women-media relationship.

Uks Research Centre

For the process of media monitoring and analysis;
news coverage, including editorials, letters to the
editors, articles and features, news and currentaffairs
programmes, including talk shows and
docurmentaries, from various print and electronic (TV
and Radio) media were selected.

Quantitative and qualitative analysis of selected
media content was done along the Global Media

Monitoring Project (GMMP) guidelines

contextualized to the study’s scope and time
duration,

Looking at news reportsthrough a gender lens means
tolook forthe following patterns:

1. Blatant stereotypes: storles that presented
women and men in stereotypical roles, for
instance, women as sexual objects and men as
strong entrepreneurs.

2. Subtle stereotypes: stories that reinforced
notions of femininity and masculinity in such a
way as to normalize them, for example when
women are identified by their personal
relationships rather than their position (e.g. a
successful woman who is ‘nevertheless a good

wife'), or stories that conveyed
stereotyped beliefs, such as those that
depicted women as emaotionally fragile.

Missed opportunities or gender blind:
stories that could have been made richer
in content by shedding light on the
women's perspective and including
official quotes from women in power and
position to add weight to the article. If
these stories had reflected a gender
balance of sources as well as a balanced
gender perspective, the value of the
stories would have been enhanced.

Gender aware: stories that challenged
stereotypes and prompted debate on
gender issues. Stories with a gender
balance demonstrate how both men and
women are affected by an event/situation
in different ways. Such stories were
important for gender awareness and dealt
with issues that can promote gender

equality.

men. For instance, a journalist may
choose to include female experts in a
story about national economic policy, or
fathers in a story about play groups for
preschool children,

MNews items or stories that demonstrate
a balance nf'_saurcﬁ and show the
different impact of particular situations
on women and men. There are many
examples of everyday news that is
reported only from a male perspective.
Conversely, these may be stories in
which both women and men are
consulted and this brings fresh
perspectivestothe news.

Gender specific: News items or stories
that highlight issues pertaining to
equality or inequality between women
and men or are about campaigns;
structures or processes to advance
gender equality: These will include

News thatis women centered

In an article on Girl's Education, the writer has carried aut an in-depth research of the various
factors involved in the low énrolment of girls Into schools and the tripie burden effect that girls
and women have to bear; helping with home chores when young or managing the entire home,
looking after younger siblings and dropping out of schoel ar lacking after children and giving up
an prifessional career, helping as family worker/child labour or being the sole bread winner in
gther cases. The writer also explores external eléments that limft the girls from attafning

education such as lack of drinking water and separate tollet facilities in schools, outdated
currictila that does not account for fifelong skills, lack of career guidance ete. Additionally, socfal
arrd cultural practices that bind girls and women to thefr home boundaries; \iolence,
harassment, early marriages, feudafism, fewer job opportunities and other constraining factors
are analyzed in detail, The writer has supported the article with statistical figures and
recommentded solutions that can shape national palicles and programmes needed to bring
equity and gender equality In education,

How gender responsive news becomes an enabler for women empowerment

Irvan articie on Information, Communications and Technology (IC T} and economy; the uses and
beriefits of ICT are analyzed in great detall. While the drticle [ooks at the direct impact of
growth in ICT an economy, it alsa reflects the benefits and the implications of misuse of ICT for
men, womer, boys and girls. The article describes [CT as the tool that helps empowering
marginalized women of remote areas by Imparting quality ICT training, inculcating life skills
and groviding data transcription training enabling them to avall oppertunities - It challenges
stereatypes and encourages women to take part inICT and acquire training and education that
enables their access to informaticn and commurnication; “Women can 'take back the tech),
take control of technology to communicate, to express their views, to earna fiving, to carry dut
research, tocreate safe spaces for themselves and so much more.™

a. Stories that challenged stereatypes, for
example stories that overturn commaon

assumptions about women and about ceiling'inemployment.

stories that focus directly on an area of
inequality—for instance, the 'glass
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The study utilizes frequencies from the content
analysis, supplemented by a qualitative textual
analysis, to determine whether (and to what
extent) the individual news story, feature stary
or opinion piece made specific connections
betweenthe economyandthe lives of women.

Selected during the monitoring period (Dec

2010-Febaoaa), of 1609 articles in print, there
was only one which mentioned the impact of
the current financial crunch on women,
however, the placement of the article under

Isit Gender blind?

directly related to economy. The article is
usually backed with little evidence and a
meaningless photograph that remotely
connects to the theme of the story. it was also
observed that topics such as economic
reforms, policymaking, and rural economy had
ignored women, their contribution in these
areas, or the impact of any change on their
lives, altogether. For instance, one article in the
business and financial review pages held the
expert opinion of Ms. Hina Rabbani Khar as
State Minister for Finance and Economic
Affairs,

A news report on poverty and indicators of poverty totally ighores the plight of women who
stand mast vilnerable in situations of economic crisis. The fact that It is not enly lack of
income that makes women miserable, but it s also the deprivation of capabilities and
gender binses present in botft societies and develapment programimes. This includes the
poverty of cholces and opportunities, such as the ability to lead o long, healthy, and
creative life, and enjoy basic rights like freedom, respect, and dignity. The repart talks abourt
the neéxus of unemployment with poverty, automation i rural agriculture, inflation,
distribution of land ete but it generalizes the implications of these factors contributing to
paor canditions for men and womeh. Rather than focusing solely on lack of income and
assets, ft s essential to analyze human poverty and the deprivation of capabilities as way
to focus on deep-seated structural causes of poverty that policy makers may then use to
empower women, Women in poverty have reduced access to health care services and
resources. Gender inequallty I soclety prevents wamen from utllizing care services and
therefore puts women at risk of poor health. The education af women and children,
especially girls, can create greater apportunities for women to lift themselves out of
paverty and increase thelr sacial pasition. Countrias with strong gender discrimination and
social hierarchies Imit women's access to basic education. Even within the household, girls'
education s aften sacrificed to allow male siblings to attend school. The absence of
gendered analysis makes the article completely genderblind.

fashion and food segment trivialized the
importance of the lssue. These segments are
considered fillers or soft news items are not

Articles with women as opinion makers, as
experts or advisors or in leading positions are
not many but such stories add weight and value

to the story and bring in a comprehensive
holistic insight and perspective of men and
women fromthe field.

The gender review of television news bulletins
and talk shows revealed both positive and
negative aspects of television content in terms
of genderissues. Gender equality was observed
inthe number of male and female newscasters,
talk shaw hosts, anchors, and participants in
the talk shows. However, the discussions
focused more on the stances of different
political parties on keeping sacial justice, failing
to consider issues related to women, or
affecting women, such as the blasphemy law,
achievements of women in sports and other
areas, domestic violence, etc given that the
programmes had a relevant theme. Gender
issues and women specific policies and
programmes did not enjoy much airtime.

The findings suggest media's representation of
reality normalizes the exclusion of girls and
women; they remain at the periphery of news

A Case of gender insensitive reporting:

employment outside the home in addition to

their unpaid work in the home. And it is public

spaces where events that make the news
happen.

In view of the changing dynamics of media and
its rapid evolution in Pakistan, building media
capacity, on thematic issues such as role of
women in trade and economy, women and
social prosperity and the over all objectives of
the GE4DE, represents not just an opportunity
but media could also benefit from the rising
profile of women in society and their struggle
for end to all kinds of gender-based
discrimination..

Considering the diversity of Pakistani media

and its pluralisms, the training program under
GE4DE will aim at building media capacity on
thematic issues that will have to be customized
along;

During last summer's load shedding, the government announced a series of measures to fry
am manage the shortfall One was to close muarkets at 8 pm; In an editorial on the [ssue, it was
said that the troders are not happy; they want to beable to keep the shops open Ll B 1o cater to

the flow of customers; who generally shop after sundown when the men return home from
wark. It completely missed the fact that there are hundreds of thousands af millions af wormen
who are also warking all day just as hard as men outside the home and inside the home. And
what dbout the straightforward fact that one reasen why men and wamen might wait till
sundown before they go out and do their shopping is simply because before that it's too hot?

despite the fact that for several decades'
women have inserted themselves Into public
spaces that were once exclusively male
domain. For instance, the flexibility of labour
laws led women to obtain waged

a. Mediums (radio, TV, print, online,
documentary, etc);

b. Journalism formats {news, features,
columnsfop-eds, analysis, etc);

c. Regions {urban, rural, district, provincial,
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federal); and
d. Sectoral structures (media owners, media
managers and media practitioners).

The advocacy and training effort about the
media of the GELDE project will also be multi-
pronged. The project's emphasis on “increasing
awareness and gender sensitive reporting of
issues of gender equality in the world of work”
and “building the capacity of media and
communication speclalists on gender sensitive
communication, national policy framewarks on
gender equality and international labor
standards” will be supplemented by developing

DIDYOU KNOW 77
Gender-insensitive language

Businessmen
Chairman

Craftsman

Housewife

Maid

Women doctor, male nurse
Workmen's compensation

httpz/waww,. unesco.org/womenindex enhtm

aguidebook ortraining module for mediaanda
training prograrn that will orient journalists at
coverage and media managers at policy and
production levels,

sensitive communication, national policy
frameworks on gender equality and
international labor standards" will be
supplemented by developing a guidebook or
training module for media and a training
program that will orient journalists at coverage
and media managers at policy and production
levels. You will read more about our media
trainings in the next edition.

Gender-sensitive language

Business community, business people
Chairperson, chair, president, presiding
officer

Craftsperson

Homemaker

Domestic worker

Doctor, nurse

Worker's compensation

How often do we think about the language used in the news reports to be gender sensitive?
Do you have examples? share with us on facebook: Engender work.
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Friends of the Project
Farewell to Farah Chandani

GE4DE was lucky to have Ms Farah Chandani, First Secretary-
Development, as their focal point from CIDA. Farah was borm and
raised in Kenya, and moved to Canadain19g90. She has a Master's
in Rural Planning and International Development from the
University of Guelph, Ontario. She has worked for the Canadian
International Development Agency (CIDA) for ten years in
various capacities - as a Results Based Management trainer,
evaluation officer, program analyst and program manager. She
has managed CIDA's programming In women's economic
empowerment for Pakistan since August 2008,

During her tenure, she has overseen and provided technical support to two CIDA funded ILO
projects on women employment, working conditions and decent employment. Without her
support, it would not have been possible to successfully implement the project. Her motivation
was personal and she understood the adverse environment for working women in Pakistan,,
understanding and continuous support to the GE4DE team and the ILO office will always be
missed. But ILO hopes to have the same cordial relaionship with Farah's successor, we look
forward to welcoming him/her to Pakistan.

We already miss you Farah!

A Pre-proposal development workshop
on Gender Mainstreaming and Training
for Rural Economic Empowerment
(TREE) was organized for organizations
shortlisted through an expression of
interest process, interested in submitting
proposals for long term skills
development projects. The objective was
to orient potential partners on how to
ensure their proposals met GE4DE's
requirements for gender equality and
training for employment, 12
organizations tock part and we look
forward to receiving their proposals.

-
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Upcoming

Asend offto Donglin and awelcome to Francesco Documenting Best Practices of Gender Equality at Workplace through Research and Advocacy

100 organizations from Clothing and Textile, Services, Hospitality, Media and government; participated in a telephonic survey for
Pakistan President H.E. Mr. Asif Ali Zardari on the occasion of identifying and analyzing best gender equal practices at work places . Building on the analysis, criteria were used against which,
Mational Day conferred the SITARA-I-QUAID-I-AZAM Civil 11 organizations were selected for the on-site survey, The survey meant to document detailed profiles of organizations that have
Award to Mr. Danglin Li, former Country Director of International been practising gender equal policies and programmes. Taking into account the recommendations that came from the study and
Labour Organization's (ILO) Country Office for Pakistan, for his discussion forum, an advocacy strategy will be developed for future programme activities,

excellent services to the people of Pakistan, During his tenure in
Pakistan, the turnover of ILO Projects in Islamabad Office and
the local resource mobilization increased manifolds, and the

office expanded to around 100 staff and 15 on-going projects Gender Analysis of Textile Workers Organizations

withthetotal portfolio of $35 million. Research is underway in seven districts located in the whole spread of the country and representing textile clusters Lahore,
— . . Faisalabad, Lawrencepur, Multan Karachi, Hub and Gadoon. The study aims at mapping trade unions and other workers'

Donglin Li served Pakistan for six and a half years and he proved organizations in the textiles sector; understanding the gender dimensions of textiles trade unions in terms of representation

his professional and personal commitment to the mandate of ILO to see a prosperous Pakistan, and voice; identifying the issues women workers face in particular and ta develop a of action to improve gender
During multiple crises in Pakistan, Mr. Li's initiatives in restoring livellhoods, through creating equaﬂtyfr;texﬁieswnrkm' organizations.

immediate employment opportunities for the earthquake and flood-affected population were
publicly acknowledged by the Government of Pakistan, His pragmatic and diplomatic approach
has been highly appreciated by ILO constituents and other stakeholders.

Prior to this assignment he was working as the Special Adviser to the Regional Director, ILO Skills Plusmodule: ) i o .

Regional Office for Asia and the Pacific, in Bangkok. He is, at present, Country Director of the ILO BF‘SE“" ol the consultative PERCE by which the design of training prog fammeslemen__:,'ed and based f.mﬁndmg_sﬁ'nm the
Country Office for Sri Lanka and the Maldives. Donglin has not left the hearts of many who have pilot projects, we are developing a standard module called Skills Pi!.rs.Sk{Hs Plus is a skills pcl_ckuge which can be integrated
worked with him as colleagues, partners and especially his corpanions. into any training course to complement vocational skills with practical skills and knowledge in IT.

Training anSkills Plus is scheduled in Lahore:

Mr Francesco d'Ovidio, joined ILO Pakistan as Country The objective of this workshop is to orient the lead trainers of implementing partners on set of skills to augment the
Director on 17th June 2011. Francesco quickly mingled with technical skills that may enhance employability and empowerment of the graduates, These include:

Pakistanis and adapted to our culture. Keeping up the ; e : .

traditions, he toe encouraged the family like environment that i) workersrightsin linewith international labour standards and nationallabour laws

Donglin Li created and nourished for years. Francesco holds a i snﬁs.f::ifhsuch as; communications/interpersonal skills

Masters Degreein Child Rightsand Law. Having served as Chief ) conflict management

Technical Advisor for the IPEC programme in Ghana and iv}  teamwork

Madagascar and providing technical inputs in other capacities v} healthcare

in parts of Africa, Francesco has the right attitude and vi)  entrepreneurship

understanding of the issues and challenges facing developing ; o S : : y ;
countries including Pakistan and his devotion to ensuring Thfrs helps make tramfng a mwe_mhmg and empowering experience. All .GJ_E.iIJE.ser_s Ffwe.rupment partners will be
decent work and providing technical assistance to the ariented on how to deliver this training and everyone will be required toinclude it in their training courses.

Government of Pakistan is encouraging. We look forward to , N , ) d
working with him, Thefirst skills plus training is scheduled in Lahore and will be delivered by Women Employment Group (WEG)

Gender Sensitive Reporting

How does media portray women in the world of work? The capacity building of media at policy, production and
coverage levels will ensure that (i) media is oriented to the dynamic role of women in the economy, social prosperity or
global political stability (iij) media reports on different thematic issues with a gender lens.

The training on gender sensitive reporting is going to be an innovative journalistic skills augmentation and it will give
a platform to the project and other partners tointeract and engage media as a development partner.

Read more inour nextissue...........
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