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@ Support to Industrial Relations and

| Project Objective

Sound industrial relations established through
improved representational capacity of the social
partners based on democratic principles,
improved social dialogue process, and industrial
relations support services, and an up-dated legal
framework for minimum labour standards

providing workers income security and employers
operational flexibility.
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Main Activities

T Labour Code Reform in Vietnam
* |mproving the legal framework for future

Labour
& S industrial relations through revision of the Labour
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Organization
R ‘ | Code and Trade Union Law in light of
E | international labour standards.
7 ,‘ T — -ﬁ | = Promoting meaningful collective bargaining in
Project Outcomes l] enterprises in Viatnarln. irTcIuding llmprovir:gl .
* | abour Code and Trade Union Law are revised with & womt_an’s representatpn " COHECU_VS )
[ inputs from both the workers and employers and their i termsl i 9”3““?3‘ o ‘{‘“a'“y- .
| s ; P » Strengthening industrial relations service
. organizations and are in closer conformity with
| international labour standards. )
|« CBAs with substantive contents are actually e e
negotiated by workers/trade union including

involvement of female workers.

function of the government, including the labour

* |ncreased use of the government mediation and
| conciliation services both at central and provincial
levels.
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