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Donor
Government of Canada

Duration
2022- 2027 (60 months)

Target Beneficiaries

10,000 young women and men
focusing on women, persons with
disabilities, and other disadvantaged
groups

Geographical focus

Chattogram, Sylhet, Rangamati,
Bandarban, Khagrachari,
Mymensingh, Dinajpur, Rajshahi and
coastal districts of Khulna and Barishal
divisions

In partnership with
i+l

Canada

Introduction

The ProGRESS Project is a joint initiative of the
Government of Bangladesh and the International
Labour Organization (ILO), funded by the Government
of Canada. The partnership will strengthen TVET and
enterprise development systems, to make these more
inclusive and accessible for women by working on
policies, systems, and operational levels. ProGRESS
stands for ‘Promoting Gender Responsive Enterprise
Development and TVET Systems’.

The Project will be implemented by the Directorate of
Technical Education (DTE), under the TMED with
technical assistance from ILO, and in close cooperation
with other relevant ministries. It is designed to
positively address the issues linked to low labour force
participation of female workers both in wage and
employment markets; and limited access to business
development services required for initiating
self-employment.

P Objective

The ProGRESS Project will support the promotion of
employability of the female workforce of Bangladesh to
improve their economic wellbeing and maximise their
contribution to the national economic growth through
strategic improvement in TVET and enterprise
development systems to transform them to become
more inclusive and accessible for women by

» Gender mainstreaming in the skills development
policies, programmes and budgeting, for more
equitable participation of women

Building capacities of key labour market
stakeholders  e.g., government institutions,
employers and workers’ organizations

Improving public-private partnerships for and
increasing the participation of women in TVET and
enterprise development activities, through reforms
in training programmes, gender-friendly training
systems and facilities and post-training support; and
improving capacities of business development
service providers to promote green skills and
entrepreneurship for women.




Project targets

» Trained 10,000 young women and men, youth, persons with disabilities and disadvantaged groups (50% women) with
employable skills in the selected value chains;

P Setting up of training systems promoting green and market-responsive skills inclusive for women and disadvantaged
groups;

» Upscaling the capacities of skills training and business development service providers to improve and expand
services for women and disadvantaged groups. 50% of female trainees benefit from the TVET institutions and
business development service providers;

P At least 250 women-led business start-ups have been supported;

P Atleast 10% increase in female clients for selected financial and business development service providers.

Project outcome

Increased number of women in Bangladesh employed with decent work in a broader range of occupations
(10,000 young women and men out of which 50% are women disadvantaged groups and 5% persons with
disabilities)

» Outcome 1: Implementation and alignment with National Strategy on Gender Equality in TVET (2012), TVET
Development Action Plan; NSDP 2022, national budget and operational systems which promote gender
equality, particularly in terms of digital access, enterprise development and green jobs.

» Outcome 2: Increased opportunities for wage and self-employment of women within selected value chains
and market systems, particularly in the green growth sectors.

» Outcome 3: Improved availability of accessible, inclusive, sustainable and green skills training opportunities
for women, youths, persons with disabilities and other disadvantaged groups.

Priority beneficiaries

Young men and women entering the labour market will access a wider range of occupations and sectors
through the improved TVET programs that offer training, apprenticeship and entrepreneurship skills
development programmes that meet market opportunities.

» Women including COVID19 impacted returnee migrants, disadvantaged groups, and those from ethnic
communities affected by gender-based violence during the pandemic.

» Women and youth who are not in education, employment and training (NEET) and lack formal recognition of
their skills.

» Women entrepreneurs willing to start or improve their businesses.

» Women and men willing to explore entrepreneurship/ self-employment opportunities in the care work.
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