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As Bangladesh is fast developing into a middle income country, the contribution of 
overseas employment and remittances to the country’s economy has gained prominence in 
its overall strategy, especially through the development of a more pro-active and migrant 
worker-oriented approach to management. 

This has led to changes in the overall legislative and policy framework, and a gradual 
recognition of the need to develop improved information systems for management, 
including concrete measures for social protection, for complaints investigation and 
redress, and for investment in building the skills and quali�cations of workers to improve 
the quality of their overseas employment. 

In order to move into full implementation of the Overseas Employment and Migrants’ Act 
2013 and the Expatriates’ Welfare and Overseas Employment Policy 2016 as part of 
ongoing improvements in labour migration, it has now become pertinent to develop the 
institutional capacity of the government to collect, manage, and monitor migration and 
labour market information

As such, through the Swiss Agency for Development Cooperation (SDC) funded 
“Application of Migration Policy for Decent Work of Migrant Workers” project, the 
International Labour Organization in close collaboration with the Refugee and Migratory 
Movements Research Unit (RMMRU), has developed a set of four reports on the Integrated 
Migrant Workers Information System and the Labour Market Information System in 
Bangladesh. 

This particular report needs and gaps assessment for the Integrated Migrant Workers 
Information System and the Labour Market Information System in Bangladesh discusses 
the existing gaps in information and data �ows in Bangladesh regarding the local labour 
market and labour migration. It recommends a more effective system to improve 
decision-making and planning in the skills system, so that the demand and supply of skills 
are closely matched. This paper focuses on the existing gaps, the need for up-to-date 
information systems, and possible sources of information to be incorporated in the near 
future. 
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