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4 5gyLeÜ gyLeÜ

ivbv cøvRv feb am evsjv‡`‡k wkí `yN©Ubvi BwZnv‡m GKwU Uª¨vwRK Aa¨vq| ïay feb 
am Avi c«vYnvbxi e¨vcKZvi w`K †_‡KB bq, eis µgweKvkgvb Mv‡g©›Um †m±‡ii 
RvZxq I Avš—R©vwZK  †c«w¶‡ZI Gi ¸i“Z¡ kZ¸Y evwo‡q w`‡q‡Q| G wech©‡qi 
gvbweK w`K mwZ¨Kvifv‡e c«Kvk cvq GK GKwU cwiev‡ii ¶q¶wZ Avi 
wec`vcbœZvi wP‡Î | †eu‡P hvIqv k«wgKiv ¶wZM«¯— n‡q‡Qb bvbvfv‡e| Z‡e GKUv 
†¶‡Î ivbv cøvRvi mKj Kg©x‡`i GKB iKg ¶wZ n‡q‡QÑ G‡`i mK‡jB Kg©ms¯’vb 
nvwi‡q‡Qb| G k«wgK‡`i A‡b‡KB GK GKwU cwiev‡ii c«avb, GgbwK GKgvÎ 
DcvR©bKvix | feb a‡mi c‡i A‡b‡Ki Kg©ms¯’vb n‡jI †ewkifvMB GL‡bv Av‡Mi 
Rxe‡b wdi‡Z cv‡ibwb | A‡b‡Ki Avi KviLvbvq wM‡q KvR Kivi gZ gvbwmK kw³ 
†bB, g‡bvej †f‡½ †M‡Q| †eu‡P _vKvi Rb¨ RxweKvi ms¯’vbB GLb Zv‡`i Kv‡Q g~L¨| 
A‡bK cwieviB c«vß Avw_©K mnvqZvi Dci fi K‡i cvi K‡i‡Qb weMZ K‡qK gvm| 
Dciš‘ F‡Yi †evSvq fvivµvš— eû cwievi|

¶wZM«¯— k«wgK‡`i AwaKvskB `wi`« bvix, hv‡`i c‡¶ PvB‡jB †Kv‡bv PvKyix ev e¨emv 
Kiv mnR bq| †h‡nZy Zviv g~jZ Mv‡g©›Um wk‡íi Kv‡R `¶, Ab¨vb¨ Kv‡Ri `¶Zv 
Zv‡`i bvB, d‡j Zv‡`i e¨vcKfv‡e Ab¨vb¨ †¶‡Î Kg©ms¯’v‡bi e¨e ’̄v KivI KwVb| 
GB Ae¯’vq Zviv †ckv wbe©vPb wb‡q wØav-Ø‡›Ø i‡q‡Q| wm×vš— M«n‡Y AvZ¥wek¦v‡mi 
Afve cwijw¶Z nw”Qj| hvi d‡j µ‡gB Zv‡`i Kg©Rxeb AwbwðZ n‡q co‡Z _v‡K| 
GRb¨ Kg©‡¶‡Î Pvwn`v Abyhvqx Zv‡`i c«¯‘Z K‡i †Zvjvi Rb¨ `¶Zv e…w×i D‡`¨vM 
M«nY I c«‡qvRbxq c«wk¶‡Yi e¨e ’̄v M«nY Kivi c«‡qvRb AbyfyZ nq| cvkvcvwk, 
¯^wbf©iZv AR©‡b ¶y`« e¨emvi gZ Avqe…w×g~jK Kv‡R Zv‡`i hy³ nIqvi my‡hvM 
c«`v‡bi e¨e ’̄v †bqv nq|

¶wZM«¯— k«wgK‡`i cybe©vmb I Zv‡`i Kv‡R wdwi‡q Avbvi j‡¶¨ 2014 mv‡j 
Avš—R©vwZK k«g ms¯’vi mn‡hvwMZvq GKkbGBW evsjv‡`k GKwU mgwš^Z D‡`¨vM M«nY 
K‡i| Ô†mvwkI-B‡Kv‡bvwgK wiBbwU‡MÖkb GÛ win¨vwewj‡Ukb di mvifvBfvm© DB_ 
wWR¨vwewjwUR Ae ivbv cøvRv wWRv÷viÕ c«K‡íi AvIZvq ¶wZM«¯— k«wgK‡`i 
Rxeb-RxweKv m¤úwK©Z mgm¨v¸‡jv wPwýZ Kiv Ges Zv‡`i‡K Kg©Rxeb welqK w`K 
wb‡`©kbv †`Iqvi c`‡¶c M«nY Kiv nq| GB w`K wb‡`©kbvi Ask wn‡m‡e GKwU 
n¨vÛeyK c«YqY Kiv n‡q‡Q hv ïay ivbv cøvRv wech©‡q ¶wZM«¯— k«wgKB bq, wkí 
KviLvbvi k«wgK‡`i †eKviZ¡, Kg©ms¯’vnxbZv Ges Kg©‡¶‡Î bvbvg~Lx mgm¨v 
†gvKv‡ejvq mnvqK n‡j Avgv‡`i GB cÖ‡Póv mv_©K n‡e|

dvivn Kwei

Kvw›Uª wW‡i±i, GKkbGBW evsjv‡`k

2013 mv‡j GwcÖj gv‡m ivbvcøvRv a‡m 1,136 Rb gviv hvb, hv‡`i AwaKvskB 

†cvlvK kÖwgK| hviv RxweZ wd‡i G‡mwQ‡jb, Zv‡`i g‡a¨ †ewkifvM kÖwgK Kv‡R 

wd‡i †h‡Z Pvqwb A_ev D”P fe‡b KvR Ki‡Z Pvqwb| GB gvbyl¸‡jvi Rb¨ Lye `ªæZ 

bZzb Kg©ms¯’v‡bi e¨e ’̄v Kiv ev AvZ¥-Kg©ms¯’v‡bi e¨e ’̄v Kiv AZ¨šÍ Riæix n‡q 

c‡o| 

ivbvcøvRv `yN©Ubvi ci KvbvWv, †b`vij¨vÛ Ges hy³iv‡R¨i mnvqZvq AvšÍR©vwZK kÖwgK 

ms¯’v (AvBGjI) GKkbGBW-Gi mv‡_ 119 Rb kÖwgK‡K Kg©ms¯’v‡bi w`Kwb‡`©kbv 

welqK KvD‡Ýwjs mnvqZv cÖ`vb K‡i| GB KvD‡Ýwjs Zv‡`i mgv‡R cybtcÖwZwôZ 

n‡Z mvnvh¨ K‡i|

 †eu‡P hvIqv kÖwgK hviv fqven NUbvq I Kg©ms¯’vb mÜv‡b gvbwmKfv‡e wech©¯Í n‡q 

c‡ob Zv‡`i mv‡_ KvR Kivi AwfÁZv wb‡q GB K¨vwiqvi KvD‡Ýwjs n¨vÛeyKwU ˆZwi 

Kiv nq| ivbvcøvRv GKwU fqven NUbv, wKš‘ GiKg Av‡iv A‡bK †QvU †QvU `yN©Ubv 

cÖwZwbqZ NU‡Q| Avwg g‡b Kwi, GB cÖKvkbv †QvU eo †h †Kvb ai‡bi `yN©Ubvq †eu‡P 

hvIqv‡`i Rb¨ mnvqK n‡e| Avwg wek¦vm Kwi, mvg‡bi w`b¸‡jv‡Z GB n¨vÛeyKwU 

Gme `yN©Ubv KewjZ bvix cyiæl‡`i Rxebgvb Dbœq‡bi Rb¨ ¸iæZ¡c~Y© Ae`vb ivL‡e|

kÖxwbevm we †iwÇ

Kvw›Uª wW‡i±i, AvBGjI evsjv‡`k

gyLeÜcÖm½ K_v



†mKkb 1: f‚wgKv †mKkb 2: ivbv cøvRvi kªwgK‡`i D‡Ï‡k¨ Kg©Rxeb welqK w`K wb‡`©kbv6 7
1.1 f‚wgKv ivbv cøvRvi kªwgK‡`i Rb¨ Kg©Rxeb welqK w`K wb‡`©kbv

evsjv‡`k 24 †k GwcÖj 2013 Zvi 
BwZnv‡mi fqvenZg gvbe m„ó wkí ỳN©Ubv 
cÖZ¨ÿ K‡i‡Q| GB w`‡b a‡m c‡o mvfv‡i 
Aew ’̄Z 8Zjv wewkó wkí feb Ôivbv cøvRvÕ, 
hvi 5wU Zjvq †cvkvK KviLvbv I GKwU‡Z 
evwYwR¨K e¨vsK I gv‡K©U wQj| Uvbv 3 mßvn 
ci 14 †g 2013 mv‡j D×vi KvR cwiPvjbv 
†k‡l 24381 Rb kÖwgK‡K RxweZ D×vi Kiv 
m¤¢e n‡qwQj| GB NUbvi cwi‡cÖwÿ‡Z 
GMv‡iv‡kvi †ewk cwievi Zv‡`i cwiev‡ii 
DcvR©bKvix m`m¨‡K nvivq Ges Ab¨w`‡K 
D×viK„Z kªwgKivI wewfbœ kvwiixK, gvbwmK 
I Av_©-mvgvwRK mgm¨vmn AmsL¨ mgm¨vi 
m¤§yLxb nq| GB Ae ’̄vq Zviv Avevi †cvkvK 
KviLvbvq c~‡e©i †ckvq wd‡i hv‡e wKbv, 
mvfv‡i _vK‡e bv evwo P‡j hv‡e, PvKzwiB 
Ki‡e bv e¨emv-evwYR¨ Ki‡e Gme wewfbœ 
welq wb‡q wØav-Ø‡›Ø fzMwQj| e¨w³MZ 
A_ev cvwievwiK ch©v‡qi †h †Kvb wm×všÍ 
wb‡ZB Zviv e¨_© nw”Qj| ev Í̄e cwiw ’̄wZUv 
Zv‡`i Kv‡Q wVK ¯úó nw”Qj bv| 
AvPvi-AvPiY, K_v-evZ©v I PvKzwii 
cÖkœ-DËi c‡e©I Zv‡`i g‡a¨ cwi®‹vifv‡e 
AvZ¥wek¦v‡mi Afve cwijwÿZ nw”Qj| hvi 
d‡j µ‡gB Zv‡`i Kg©Rxeb AwbwðZ n‡q 
co‡Z _v‡K|

Dc‡ivwjøwLZ bvbvwea mgm¨vq RR©wiZ ivbv 
cøvRv `yN©Ubvq AvnZ kªwgK‡`i mgm¨v¸‡jv 
wPwýZ Kivi j‡ÿ¨B Zv‡`i‡K Kg©Rxeb 
welqK w`K wb‡`©kbv †`Iqvi c`‡ÿc MªnY 
Kiv nq| GB c×wZi gva¨‡g Zv‡`i 
Av_©-mvgvwRK Ae¯’v, `ÿZv I ÿgZv, 
†ckvMZ Pvwn`v I RxweKvi aiY wbiƒcY 
Kiv nq Ges †mB Abyhvqx †ckv evQvB‡qi 
wm×všÍ MÖn‡Y mywbw`©ó c×wZ Aej¤^‡bi 
gva¨‡g w`K wb‡`©kbv †`qv nq|

1.2 n¨vÛeyK ˆZwii D‡Ïk¨
GB n¨vÛeyKwU †mB mKj wkí KviLvbvi 
kÖwgK‡`i D‡Ï‡k¨ ˆZwi hviv †eKviZ¡, 
Kg©ms¯’vnxbZv Ges Kg©‡ÿ‡Î bvbvg~Lx 
Amyweavi m¤§yLxb n‡”Q| eBwU g~jZ 
Dbœqbg~jK Kv‡Ri mv‡_ RwoZ e¨w³‡`i 
e¨envi Dc‡hvMx K‡i †jLv n‡q‡Q|

1.3 n¨vÛeyKwU hv‡`i D‡Ï‡k¨ ˆZwi
GB eBwU g~jZ †mB mKj Dbœqbg~jK 
Kv‡Ri mv‡_ RwoZ e¨w³‡`i D‡Ï‡k¨ 
cÖYqb Kiv n‡q‡Q hviv DwjøwLZ mgm¨v 
wPwýZKi‡Yi mv‡_ RwoZ Av‡Qb A_ev 
n‡eb|

1. Disaster Management Information Centre, Ministry of Disaster Management and Relief: Situation Report 
on Building Collapse at Savar, Dhaka. Transmission Date: April 24 to May 14, 2013. The total number 
includes Reshma who was rescued alive on the 17th day of the operation.

2.1 cUf‚wg
evsjv‡`‡k ˆZwi †cvkvK wk‡íi MZ 
K‡qK `k‡Ki Dbœq‡bi d‡j evsjv‡`k 
we‡k¦i wØZxq e„nËg ißvbxKviK †`‡k 
cwiYZ n‡q‡Q| ˆZwi †cvkvK LvZ 
evsjv‡`‡ki A_©bxwZ I †`‡ki Dbœq‡bi 
g~j PvwjKv kw³‡Z cwiYZ n‡q‡Q| ˆZwi 
†cvkvK LvZ †_‡K cÖvq 24.5 wewjqb 
gvwK©b Wjvi (2013-14) ißvwb nq hv 
†`‡ki †gvU ißvwb Av‡qi 80 fvM Ges 
cÖvq 4.2 wgwjqb kªwgK GLv‡b KvR K‡i 
hvi 802 kZvskB gwnjv| evsjv‡`‡ki 
ˆZwi †cvlvK LvZ g~jZ Ô†W‡gvMÖvwdK 
wWwf‡W›UÕ wfwËK| wecyj msL¨K ZiæY 
GB Kv‡Ri mv‡_ hy³ n‡”Q KviY cªwZ eQi 
cÖvq `yB wgwjq‡bi gZ bZzb RvqMv ˆZwi 
nq| kÖwgK‡`i GKUv eo Ask Mªvg †_‡K 
kn‡i ¯’vbvšÍwiZ n‡q Av‡m| mv¤úªwZK 
eQi¸‡jv‡Z XvKv kn‡i Kg©ms¯’v‡bi 
my‡hvM eû kªwgK‡K we‡klZ gwnjv 
kÖwgK‡K Mªvg †_‡K kn‡i †U‡b G‡b‡Q| 
hw`I GB kÖwgK‡`i AwaKvskB Zzjbvg~jK 
Kg `ÿZv m¤úbœ Ges A¯^”Qj cwievi 
†_‡K Avmvi d‡j we‡klZ bvix kªwgKiv 
bvbvwea eÂbvi wkKvi nb| Z‡e GK_vI 
wVK †h †cvkvK KviLvbvq Kg©ms¯’v‡bi 
d‡j GB mKj kªwgK‡`i Avq-†ivRMv‡ii 
my‡hvM n‡”Q hvi gva¨‡g ÿgZvqb n‡”Q| 
M‡elYvq †`Lv †M‡Q kÖwgK‡`i GKUv eo 

Ask †eKvi Ae¯’v †_‡K A_ev Mv‡g©›Um 
wk‡í †Kvb c~e© AwfÁZv QvovB †cvkvK 
KviLvbvq Kg©Rxeb ïiæ K‡ib| 
AcÖvwZôvwbK wKQz †bUIqvK© Zv‡`i‡K 
Mv‡g©›U‡m XzK‡Z mnvqZv K‡i Ges 
AwaKvsk bvix kªwgKivB †Kvb cÖvwZôvwbK 
†Uªwbs QvovB g~jZ mnvqZvKvix wnmv‡e KvR 
Kivi gva¨‡g nv‡Z-Kj‡g KvR †k‡Lb| GB 
wk‡í kÖwgK‡`i `ÿZv Dbœq‡bi Rb¨ 
cÖvwZôvwbK cÖwkÿ‡Yi †Kvb my‡hvM †bB 
ej‡jB P‡j Ges Zv‡`i K¨vwiqvi MVb ev 
`ÿZv Dbœq‡biI †Kvb m¤¢vebv GLv‡b 
†bB| GB welqwU A‡bKvs‡k cÖvwZôvwbK 
wkÿv Ges †eZb e„w× I c‡`vbœwZi mv‡_ 
RwoZ| Ggb A‡bK D`vniY Av‡Q †hLv‡b 
kÖwgK‡`i ga¨g ch©v‡qi kÖwgK wnmv‡e 
c‡`vbœwZ n‡q‡Q| hw`I GLv‡b KviLvbvi 
g‡a¨ c‡`vbœwZi K_v ejv n‡q‡Q, †ewki 
fvM kÖwgKB 10 †_‡K 15 eQi GgbwK 20 
eQi KvR Kivi ciI Lye mvgvb¨ †eZb 
cvb| Zv‡`i g‡a¨ mwVK †ckv`vwi 
g‡bvfve, `ÿZvi Dbœq‡bi cÖ‡qvRbxqZv 
Ges mwVK Kg©¯’vb evQvB m¤úwK©Z Áv‡bi 
Afve Av‡Q| Kg©Rxeb welqK w`K 
wb‡`©kbv G‡ÿ‡Î GKwU ¸iæZ¡c~Y©© f~wgKv 
cvjb K‡i| Acic‡ÿ, Ab¨vb¨ wkí 
Lv‡ZI  K¨vwiqvi Dbœq‡bi my‡hvM i‡q‡Q| 
K¨vwiqvi KvD‡Ýwjs ev¯Íem¤§Z Dcv‡q 
wm×všÍ wb‡Z mnvqZv K‡i|

2. http://www.ilo.org/dhaka/Whatwedo/Projects/WCMS_240343/lang--en/index.htm

MV‡b ¸iæZ¡c~Y© cÖfve †dj‡Z cv‡i †hgb: 
wbR¯^ AvMÖn, ÿgZv, g~j¨‡eva, e¨w³Z¡, 
wkÿvi welq, `ÿZv I  †hvM¨Zv, 
cvwicvwk¦©KZv BZ¨vw`|

2.3 ivbv cøvRvi kªwgK‡`i Rb¨ K¨vwiqvi 
KvD‡Ýwjs Gi cÖ‡qvRbxqZv
`yN©Ubvi d‡j ivbv cøvRvi cÖ‡Z¨KwU kªwgK 
†hB mgm¨vi m¤§yLxb nb Zv nj ÔAvKw®§K 
†eKviZ¡Õ| hvi cwi‡cÖwÿ‡Z Zv‡`i 
¯^vfvweK RxebhvÎvq weNœ N‡U| D×viK…Z 
kÖwgK I g„Z kÖwgK‡`i cwiev‡ii †jvKRb 
wewfbœ Av_©-mvgvwRK Uvbv‡cvo‡bi wkKvi 
nb| GmKj †eKvi kÖwgK I g„Z kªwgK‡`i 
Dci wbf©ikxj m`m¨‡`i (†hgb: wkï, 
eq¯‹ e¨w³, cÖwZeÜx e¨w³, Mf©eZx gwnjv) 
`y`©kv Avgv‡`i bR‡i Av‡m| ivbv cøvRv 
`yN©Ubvi ci kªwgKiv Zv‡`i Rxeb-RxweKv 
welqK mwVK wm×všÍ wb‡Z e¨_© nw”Q‡jb, 
Zviv wewfbœ ai‡Yi g‡bvmvgvwRK mgm¨v I 
kvwiixK mgm¨v GgbwK cÖwZewÜZvi m¤§yLxb 
nb| G Kvi‡YB wb¤œwjwLZ KviYmg~‡ni Rb¨ 
ivbv cøvRvi kÖwgK‡`i K¨vwiqvi KvD‡Ýwjs 
cÖ‡qvRb:
1. cwieZx©Z †cÖÿvc‡U K¨vwiqvi wba©viY;
2. m¤¢ve¨ I weKí RxweKv welqK 

cwiwPwZ;
3. we‡klZ: PvKzwi A_ev e¨emvi g‡a¨ 

mwVK weKí RxweKv  wbe©vP‡b mnvqZv|

kªwgK‡`i AbycÖvwYZ Ki‡Z I eZ©gvb 
†cÖÿvcU Abyhvqx mwVK K¨vwiqvi 
w`K-wb‡`©kbv cÖ`vb Ki‡Z Ges PvKzwi 
A_ev e¨emvi g‡a¨ mwVK cš’v evQvB‡qi 
†ÿ‡Î K¨vwiqvi KvD‡Ýwjs LyeB ¸iæZ¡c~Y©| 
we‡kl K‡i, kªwgK‡`i wewfbœ K¨vwiqvi 
welqK my‡hvM-myweav  Rvbv‡Z, 

my‡hvM¸‡jvi ¸iæZ¡ eyS‡Z, wewfbœ 
cÖwZ‡hvwMZvg~jK cwiw¯’wZ eyS‡Z Ges 
Rxe‡bi jÿ¨ wba©viY Ki‡Z I Kvw•ÿZ 
j‡ÿ¨ †cuŠQv‡bvi Dcvq Rvb‡Z Gi ¸iæZ¡ 
Acwimxg| 

c×wZ: mnvqKMY (d¨vwmwj‡UUi) 
AskMÖnYKvix‡`i wb‡R‡`i g‡a¨ Zv‡`i 
eZ©gvb cwiw¯’wZ Abyaveb, wb‡R‡`i `ÿZv 
I ÿgZv ch©v‡jvPbv, wb‡R‡`i mej I 
`ye©j w`K¸‡jvi we‡kølY welqK 
Av‡jvPbvq AskMÖnY Kiv‡eb| mnvqKMY 
Av‡jvPbvi gva¨‡g AskMÖnYKvix‡`i mgm¨v 
wPwýZ Ki‡Z mvnvh¨ Ki‡eb I mgm¨vi 
mgvavb wel‡q Zv‡`i gZvgZ ch©v‡jvPbv 
Ki‡eb| mnvqKMY Zv‡`i AvZ¥wek¦vm M‡o 
Zz‡j cybivq K¨vwiqvi Mo‡Z I cwieZx©Z 
†cÖÿvc‡U K¨vwiqvi wba©viY Ki‡Z mnvqZv 
Ki‡eb| K¨vwiqvi IqvK©k‡ci g~j Av‡jvP¨ 
welqe¯‘I Av‡jvPbv Kiv n‡e| 
†mkb¸‡jv‡Z `jxq KvR I AskMªnY 
cªwµqv¸‡jv Kv‡R jvMv‡bv n‡e|

ivbv cøvRvi kÖwgK‡`i †cÖÿvcU I mgm¨v 
we‡ePbv K‡i GB n¨vÛeyKwU ˆZwi Kiv 
n‡q‡Q| eBwU cuvPwU g~j As‡k mvRv‡bv 
n‡q‡Q|
1g Ask: m~Pbvg~jK Aa¨vq
2q Ask: K¨vwiqvi KvD‡Ýwjs welqK 
†gŠwjK Z_¨ I aviYv
3q Ask: PvKzwi I e¨emvi mv‡_ m¤ú„³ 
welqwfwËK KvD‡Ýwjs
4_© Ask: `ÿZv Dbœqb cÖwkÿY wel‡q 
Av‡jvPbv
5g Ask: g‡bvmvgvwRK mgm¨v I 
cÖwZewÜZvi gZ µm KvwUs wel‡qi Dci 
Z_¨ cÖ`vb

2.2 K¨vwiqvi KvD‡Ýwjs ej‡Z wK eywS?
K¨vwiqvi KvD‡Ýwjs Ggb GKwU c×wZ  
†hUv GKwU e¨w³‡K Zvi mÿgZv I 
m¤¢vebv¸‡jv‡K eyS‡Z mvnvh¨ K‡i Ges 
wkÿv, PvKzwi I ˆ`bw›`b Rxe‡b mwVK 
wm×všÍ wb‡Z mvnvh¨ K‡i| GUv †Kvb 
e¨w³‡K ev¯ÍeZvi mv‡_ Zvj wgwj‡q 
we‡kølYx wPšÍv fvebv Ki‡Z mvnvh¨ K‡i hv 
mwVK wePvi we‡ePbv K‡i Dchy³ wm×všÍ 
wb‡Z, ̀ ~i ̀ „wó we‡ePbv K‡i c`‡ÿc wb‡Z 
Ges mgm¨v mgvav‡bi gvbwmKZv weKvk 
Ki‡Z mvnvh¨ K‡i|  K¨vwiqvi KvD‡Ýwjs 
†Kvb e¨w³‡K ïay Kg©Rxe‡bi wm×všÍ 
wb‡ZB mvnvh¨ K‡i bv, GUv GKB mv‡_ †mB 
mKj `ÿZv wel‡q Avbylw½K Ávb I Z_¨ 
cÖ`vb K‡i hv Zv‡K wbqgZvwš¿K 
Rxeb-hvc‡b mvnvh¨ K‡i|

K¨vwiqvi welqK w`K wb‡`©kbv ivbv cøvRvi 

kÖwgK‡`i †ÿ‡Î ¸iæZ¡c~Y© f~wgKv cvjb 
K‡i KviY GwU Zv‡`i‡K fwel¨‡Zi jÿ¨ 
wba©viY I hyw³m½Zfv‡e †ckv wbe©vP‡b 
mnvqZv K‡i| hv‡`i †Kvb fwel¨r 
cwiKíbv †bB Zv‡`i Rb¨ K¨vwiqvi 
wb‡`©wkKv AwZ cÖ‡qvRbxq| KviY PvKzwii 
my‡hvMmg~n I wb‡Ri `ÿZv wel‡q ¯úó 
aviYv _vK‡j †h †Kvb e¨w³ mdjfv‡e Zvi 
Kg©Rxe‡bi cwiKíbv Ki‡Z cvi‡eb|

K¨vwiqvi MVb ej‡Z ïay mwVK mg‡q 
¸iæZ¡c~Y© wm×všÍ MÖnY I †ckv evQvB‡KB 
eySvq bv| GwU GKwU Rxebe¨vcx cÖwµqv; 
A_©vr, Rxe‡bi †h †Kvb mg‡q GKRb e¨w³ 
cwiewZ©Z n‡Z cv‡i, cwiw¯’wZ cwiewZ©Z 
n‡Z cv‡i Ges GB mKj cwieZ©‡bi mv‡_ 
Zvj wgwj‡q Zv‡K Kg©Rxe‡b I e¨w³ 
Rxe‡b mwVK wm×všÍ MÖnY Ki‡Z n‡e| 
A‡bK¸‡jv welq Av‡Q †h¸‡jv K¨vwiqvi 
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2.1 cUf‚wg
evsjv‡`‡k ˆZwi †cvkvK wk‡íi MZ 
K‡qK `k‡Ki Dbœq‡bi d‡j evsjv‡`k 
we‡k¦i wØZxq e„nËg ißvbxKviK †`‡k 
cwiYZ n‡q‡Q| ˆZwi †cvkvK LvZ 
evsjv‡`‡ki A_©bxwZ I †`‡ki Dbœq‡bi 
g~j PvwjKv kw³‡Z cwiYZ n‡q‡Q| ˆZwi 
†cvkvK LvZ †_‡K cÖvq 24.5 wewjqb 
gvwK©b Wjvi (2013-14) ißvwb nq hv 
†`‡ki †gvU ißvwb Av‡qi 80 fvM Ges 
cÖvq 4.2 wgwjqb kªwgK GLv‡b KvR K‡i 
hvi 802 kZvskB gwnjv| evsjv‡`‡ki 
ˆZwi †cvlvK LvZ g~jZ Ô†W‡gvMÖvwdK 
wWwf‡W›UÕ wfwËK| wecyj msL¨K ZiæY 
GB Kv‡Ri mv‡_ hy³ n‡”Q KviY cªwZ eQi 
cÖvq `yB wgwjq‡bi gZ bZzb RvqMv ˆZwi 
nq| kÖwgK‡`i GKUv eo Ask Mªvg †_‡K 
kn‡i ¯’vbvšÍwiZ n‡q Av‡m| mv¤úªwZK 
eQi¸‡jv‡Z XvKv kn‡i Kg©ms¯’v‡bi 
my‡hvM eû kªwgK‡K we‡klZ gwnjv 
kÖwgK‡K Mªvg †_‡K kn‡i †U‡b G‡b‡Q| 
hw`I GB kÖwgK‡`i AwaKvskB Zzjbvg~jK 
Kg `ÿZv m¤úbœ Ges A¯^”Qj cwievi 
†_‡K Avmvi d‡j we‡klZ bvix kªwgKiv 
bvbvwea eÂbvi wkKvi nb| Z‡e GK_vI 
wVK †h †cvkvK KviLvbvq Kg©ms¯’v‡bi 
d‡j GB mKj kªwgK‡`i Avq-†ivRMv‡ii 
my‡hvM n‡”Q hvi gva¨‡g ÿgZvqb n‡”Q| 
M‡elYvq †`Lv †M‡Q kÖwgK‡`i GKUv eo 

Ask †eKvi Ae¯’v †_‡K A_ev Mv‡g©›Um 
wk‡í †Kvb c~e© AwfÁZv QvovB †cvkvK 
KviLvbvq Kg©Rxeb ïiæ K‡ib| 
AcÖvwZôvwbK wKQz †bUIqvK© Zv‡`i‡K 
Mv‡g©›U‡m XzK‡Z mnvqZv K‡i Ges 
AwaKvsk bvix kªwgKivB †Kvb cÖvwZôvwbK 
†Uªwbs QvovB g~jZ mnvqZvKvix wnmv‡e KvR 
Kivi gva¨‡g nv‡Z-Kj‡g KvR †k‡Lb| GB 
wk‡í kÖwgK‡`i `ÿZv Dbœq‡bi Rb¨ 
cÖvwZôvwbK cÖwkÿ‡Yi †Kvb my‡hvM †bB 
ej‡jB P‡j Ges Zv‡`i K¨vwiqvi MVb ev 
`ÿZv Dbœq‡biI †Kvb m¤¢vebv GLv‡b 
†bB| GB welqwU A‡bKvs‡k cÖvwZôvwbK 
wkÿv Ges †eZb e„w× I c‡`vbœwZi mv‡_ 
RwoZ| Ggb A‡bK D`vniY Av‡Q †hLv‡b 
kÖwgK‡`i ga¨g ch©v‡qi kÖwgK wnmv‡e 
c‡`vbœwZ n‡q‡Q| hw`I GLv‡b KviLvbvi 
g‡a¨ c‡`vbœwZi K_v ejv n‡q‡Q, †ewki 
fvM kÖwgKB 10 †_‡K 15 eQi GgbwK 20 
eQi KvR Kivi ciI Lye mvgvb¨ †eZb 
cvb| Zv‡`i g‡a¨ mwVK †ckv`vwi 
g‡bvfve, `ÿZvi Dbœq‡bi cÖ‡qvRbxqZv 
Ges mwVK Kg©¯’vb evQvB m¤úwK©Z Áv‡bi 
Afve Av‡Q| Kg©Rxeb welqK w`K 
wb‡`©kbv G‡ÿ‡Î GKwU ¸iæZ¡c~Y©© f~wgKv 
cvjb K‡i| Acic‡ÿ, Ab¨vb¨ wkí 
Lv‡ZI  K¨vwiqvi Dbœq‡bi my‡hvM i‡q‡Q| 
K¨vwiqvi KvD‡Ýwjs ev¯Íem¤§Z Dcv‡q 
wm×všÍ wb‡Z mnvqZv K‡i|

MV‡b ¸iæZ¡c~Y© cÖfve †dj‡Z cv‡i †hgb: 
wbR¯^ AvMÖn, ÿgZv, g~j¨‡eva, e¨w³Z¡, 
wkÿvi welq, `ÿZv I  †hvM¨Zv, 
cvwicvwk¦©KZv BZ¨vw`|

2.3 ivbv cøvRvi kªwgK‡`i Rb¨ K¨vwiqvi 
KvD‡Ýwjs Gi cÖ‡qvRbxqZv
`yN©Ubvi d‡j ivbv cøvRvi cÖ‡Z¨KwU kªwgK 
†hB mgm¨vi m¤§yLxb nb Zv nj ÔAvKw®§K 
†eKviZ¡Õ| hvi cwi‡cÖwÿ‡Z Zv‡`i 
¯^vfvweK RxebhvÎvq weNœ N‡U| D×viK…Z 
kÖwgK I g„Z kÖwgK‡`i cwiev‡ii †jvKRb 
wewfbœ Av_©-mvgvwRK Uvbv‡cvo‡bi wkKvi 
nb| GmKj †eKvi kÖwgK I g„Z kªwgK‡`i 
Dci wbf©ikxj m`m¨‡`i (†hgb: wkï, 
eq¯‹ e¨w³, cÖwZeÜx e¨w³, Mf©eZx gwnjv) 
`y`©kv Avgv‡`i bR‡i Av‡m| ivbv cøvRv 
`yN©Ubvi ci kªwgKiv Zv‡`i Rxeb-RxweKv 
welqK mwVK wm×všÍ wb‡Z e¨_© nw”Q‡jb, 
Zviv wewfbœ ai‡Yi g‡bvmvgvwRK mgm¨v I 
kvwiixK mgm¨v GgbwK cÖwZewÜZvi m¤§yLxb 
nb| G Kvi‡YB wb¤œwjwLZ KviYmg~‡ni Rb¨ 
ivbv cøvRvi kÖwgK‡`i K¨vwiqvi KvD‡Ýwjs 
cÖ‡qvRb:
1. cwieZx©Z †cÖÿvc‡U K¨vwiqvi wba©viY;
2. m¤¢ve¨ I weKí RxweKv welqK 

cwiwPwZ;
3. we‡klZ: PvKzwi A_ev e¨emvi g‡a¨ 

mwVK weKí RxweKv  wbe©vP‡b mnvqZv|

kªwgK‡`i AbycÖvwYZ Ki‡Z I eZ©gvb 
†cÖÿvcU Abyhvqx mwVK K¨vwiqvi 
w`K-wb‡`©kbv cÖ`vb Ki‡Z Ges PvKzwi 
A_ev e¨emvi g‡a¨ mwVK cš’v evQvB‡qi 
†ÿ‡Î K¨vwiqvi KvD‡Ýwjs LyeB ¸iæZ¡c~Y©| 
we‡kl K‡i, kªwgK‡`i wewfbœ K¨vwiqvi 
welqK my‡hvM-myweav  Rvbv‡Z, 

my‡hvM¸‡jvi ¸iæZ¡ eyS‡Z, wewfbœ 
cÖwZ‡hvwMZvg~jK cwiw¯’wZ eyS‡Z Ges 
Rxe‡bi jÿ¨ wba©viY Ki‡Z I Kvw•ÿZ 
j‡ÿ¨ †cuŠQv‡bvi Dcvq Rvb‡Z Gi ¸iæZ¡ 
Acwimxg| 

c×wZ: mnvqKMY (d¨vwmwj‡UUi) 
AskMÖnYKvix‡`i wb‡R‡`i g‡a¨ Zv‡`i 
eZ©gvb cwiw¯’wZ Abyaveb, wb‡R‡`i `ÿZv 
I ÿgZv ch©v‡jvPbv, wb‡R‡`i mej I 
`ye©j w`K¸‡jvi we‡kølY welqK 
Av‡jvPbvq AskMÖnY Kiv‡eb| mnvqKMY 
Av‡jvPbvi gva¨‡g AskMÖnYKvix‡`i mgm¨v 
wPwýZ Ki‡Z mvnvh¨ Ki‡eb I mgm¨vi 
mgvavb wel‡q Zv‡`i gZvgZ ch©v‡jvPbv 
Ki‡eb| mnvqKMY Zv‡`i AvZ¥wek¦vm M‡o 
Zz‡j cybivq K¨vwiqvi Mo‡Z I cwieZx©Z 
†cÖÿvc‡U K¨vwiqvi wba©viY Ki‡Z mnvqZv 
Ki‡eb| K¨vwiqvi IqvK©k‡ci g~j Av‡jvP¨ 
welqe¯‘I Av‡jvPbv Kiv n‡e| 
†mkb¸‡jv‡Z `jxq KvR I AskMªnY 
cªwµqv¸‡jv Kv‡R jvMv‡bv n‡e|

ivbv cøvRvi kÖwgK‡`i †cÖÿvcU I mgm¨v 
we‡ePbv K‡i GB n¨vÛeyKwU ˆZwi Kiv 
n‡q‡Q| eBwU cuvPwU g~j As‡k mvRv‡bv 
n‡q‡Q|
1g Ask: m~Pbvg~jK Aa¨vq
2q Ask: K¨vwiqvi KvD‡Ýwjs welqK 
†gŠwjK Z_¨ I aviYv
3q Ask: PvKzwi I e¨emvi mv‡_ m¤ú„³ 
welqwfwËK KvD‡Ýwjs
4_© Ask: `ÿZv Dbœqb cÖwkÿY wel‡q 
Av‡jvPbv
5g Ask: g‡bvmvgvwRK mgm¨v I 
cÖwZewÜZvi gZ µm KvwUs wel‡qi Dci 
Z_¨ cÖ`vb

2.2 K¨vwiqvi KvD‡Ýwjs ej‡Z wK eywS?
K¨vwiqvi KvD‡Ýwjs Ggb GKwU c×wZ  
†hUv GKwU e¨w³‡K Zvi mÿgZv I 
m¤¢vebv¸‡jv‡K eyS‡Z mvnvh¨ K‡i Ges 
wkÿv, PvKzwi I ˆ`bw›`b Rxe‡b mwVK 
wm×všÍ wb‡Z mvnvh¨ K‡i| GUv †Kvb 
e¨w³‡K ev¯ÍeZvi mv‡_ Zvj wgwj‡q 
we‡kølYx wPšÍv fvebv Ki‡Z mvnvh¨ K‡i hv 
mwVK wePvi we‡ePbv K‡i Dchy³ wm×všÍ 
wb‡Z, ̀ ~i ̀ „wó we‡ePbv K‡i c`‡ÿc wb‡Z 
Ges mgm¨v mgvav‡bi gvbwmKZv weKvk 
Ki‡Z mvnvh¨ K‡i|  K¨vwiqvi KvD‡Ýwjs 
†Kvb e¨w³‡K ïay Kg©Rxe‡bi wm×všÍ 
wb‡ZB mvnvh¨ K‡i bv, GUv GKB mv‡_ †mB 
mKj `ÿZv wel‡q Avbylw½K Ávb I Z_¨ 
cÖ`vb K‡i hv Zv‡K wbqgZvwš¿K 
Rxeb-hvc‡b mvnvh¨ K‡i|

K¨vwiqvi welqK w`K wb‡`©kbv ivbv cøvRvi 

kÖwgK‡`i †ÿ‡Î ¸iæZ¡c~Y© f~wgKv cvjb 
K‡i KviY GwU Zv‡`i‡K fwel¨‡Zi jÿ¨ 
wba©viY I hyw³m½Zfv‡e †ckv wbe©vP‡b 
mnvqZv K‡i| hv‡`i †Kvb fwel¨r 
cwiKíbv †bB Zv‡`i Rb¨ K¨vwiqvi 
wb‡`©wkKv AwZ cÖ‡qvRbxq| KviY PvKzwii 
my‡hvMmg~n I wb‡Ri `ÿZv wel‡q ¯úó 
aviYv _vK‡j †h †Kvb e¨w³ mdjfv‡e Zvi 
Kg©Rxe‡bi cwiKíbv Ki‡Z cvi‡eb|

K¨vwiqvi MVb ej‡Z ïay mwVK mg‡q 
¸iæZ¡c~Y© wm×všÍ MÖnY I †ckv evQvB‡KB 
eySvq bv| GwU GKwU Rxebe¨vcx cÖwµqv; 
A_©vr, Rxe‡bi †h †Kvb mg‡q GKRb e¨w³ 
cwiewZ©Z n‡Z cv‡i, cwiw¯’wZ cwiewZ©Z 
n‡Z cv‡i Ges GB mKj cwieZ©‡bi mv‡_ 
Zvj wgwj‡q Zv‡K Kg©Rxe‡b I e¨w³ 
Rxe‡b mwVK wm×všÍ MÖnY Ki‡Z n‡e| 
A‡bK¸‡jv welq Av‡Q †h¸‡jv K¨vwiqvi 
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Ggb wKQz ¸Yvejx hv Avcwb mn‡R wkL‡Z 
cv‡ib A_ev fvjfv‡e Ki‡Z cv‡ib|

Avi `ÿZv nj Ggb wKQz ¸Yvejx hv Avcwb 
Kv‡Ri gva¨‡g AR©b K‡i‡Qb|

Abykxjb: wb‡Ri m¤ú‡K© Rvbv
ivbv cøvRv `yN©Ubvi ci cwieZ©xZ †cÖÿvc‡U 
PvKywi †LuvRvi mgq wb‡Ri AvMÖn, ÿgZv I 
`ÿZv Rvbv _vK‡j Zv Avcbv‡`i myweav gZ 
PvKzwi LyuR‡Z mvnvh¨ Ki‡e| †Kvb wel‡q 
Avcbvi AvMÖn, ÿgZv I `ÿZv Av‡Q Zv 
wewfbœ Dcv‡q cwigvc Kiv hvq| Gi g‡a¨ 
wb‡R‡K g~j¨vqb Kivi me‡P‡q mnR Dcvq 
nj Avcbvi Rxe‡bi AwR©Z AwfÁZv 
m¤ú‡K© wPšÍv Kiv| wb‡¤œ e¨vL¨v Kiv nj:

 GKwU KvMR wb‡q wZbwU Kjvg Uvbyb| 
Kjvg wZbwUi Dc‡i wjLyb ÔAvgvi AvMÖnÕ, 
ÔAvgvi ÿgZvÕ I ÔAvgvi `ÿZvÕ| Gici 
Kjvg wZbwU hZ`~i m¤¢e wj‡L fwi‡q 
†djyb| Gici wb‡Pi cÖkœ¸‡jv wb‡R‡K 
Kiæb-

 Avgvi AvMÖn
Avwg †Kvb welqUv wb‡q †ewk wPšÍv Kwi? 
hw` Avwg †Kvb PvKzwi Ki‡Z PvB Zvn‡j 
†mwU Kx n‡e?

 Avgvi ÿgZv
Avgvi wK wK ¸Yvejx Av‡Q? †Kvb wRwbmUv 
Avwg mn‡R Ki‡Z A_ev wkL‡Z cvwi?

 Avgvi `ÿZv
Avwg wK wK wk‡LwQ? c~‡e©i PvKzwi †_‡K 
Avwg wK wK wk‡LwQ? wK ai‡bi †gwkb/ 
hš¿cvwZ Avwg Pvjv‡Z Rvwb? †Kvb we‡kl 
†UªwbswU Avgvi Av‡Q?

wb‡R‡K g~j¨vqb Kivi ci Avcwb wb‡Ri 

m¤ú‡K© AviI fvjfv‡e Rvb‡Z cvi‡eb| 
GLb Avcwb PvKzwi †LvuRv ïiæ Ki‡Z 
cv‡ib| Avcbv‡K mvnvh¨ Ki‡Z cv‡i Ggb 
Kv‡iv Kv‡Q (GbwRI, AvZ¥xq I eÜz-evÜe) 
Ges Avcbvi †m±‡i Kg©iZ cwiwPZ KviI 
Kv‡Q PvKzwi Luy‡R †`Iqvi Rb¨ mvnvh¨ 
PvB‡Z cv‡ib| Avcwb wb‡Ri c~e© 
AwfÁZv‡K Kv‡R jvwM‡qI PvKzwii mÜvb 
Ki‡Z cv‡ib I wb‡qvM †c‡Z cv‡ib|

c×wZ: eY©bv cÖ`vb, cÖkœ-DËi

3.2 e¨emvi Rb¨ KvD‡Ýwjs
3.2.1 e¨emvi aviYv I my‡hvM-myweav
D‡Ïk¨: GB As‡ki Av‡jvPbvi g~j D‡Ïk¨ 
nj e¨emvi my‡hvM-myweav I Avbylw½K 
welqe¯‘¸‡jv Zz‡j aiv|

welqe¯‘ I c×wZ
 aviYv
 e¨emvi myweav
 cÖwZewÜZv I e¨emv

e¨emv Kivi A_© nj wb‡Ri gZ K‡i wKQz 
ïiæ Kiv| GLv‡b ¯^vaxbZv I myweav Av‡Q| 
cÖwZeÜx kªwgKiv Ab¨vb¨ Kg©‡ÿ‡Î 
cÖwZeÜKZv I we‡kl my‡hvM myweav bv 
_vKvi Kvi‡Y e¨emv Ki‡Z AwaK 
¯^v”Q›`¨‡eva K‡ib| †`Lv †M‡Q †h 
wcWvweøDwW (elaboration) cÖwZewÜ‡`i 
g‡a¨ 66% e¨emvq, 17% †emiKvwi 
cÖwZôv‡b Ges 5% I 12% h_vµ‡g miKvwi 
I  Ab¨vb¨ cÖwZôv‡b wbhy³ Av‡Qb|
 
e¨emvi †ÿ‡Î GK UvKv †_‡K jÿ UvKv Avq 
K‡i ÔwR‡iv †_‡K wn‡ivÕ nIqv m¤¢e| wKšÍy 
GUv GZ mnR bq; G‡Z cÖPzi wewb‡qvM 
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3.1 PvKzwi welqK KvD‡Ýwjs
[wb‡Ri Dci wek¦vm ivLyb Ges PvKzwi‡Z 
wbhy³ nb]

D‡Ïk¨: kÖwgK‡`i wb‡R¯^ `ÿZv I ÿgZv 
wel‡q AvZ¥wek¦vm MV‡bi gva¨‡g cwiewZ©Z 
†cªÿvc‡U PvKzwi‡Z wbhy³ n‡Z mnvqZv 
cÖ`vb Kiv|

welqe¯‘ I c×wZ:
AvZ¥ ch©v‡jvPbv
PvKzwi‡Z wbhy³ nIqvi cÖ_g kZ© wn‡m‡e 
wb‡Ri Dci wek¦vm ¯’vcb Ki‡Z n‡e Ges 
mKj RoZv AcmviY Ki‡Z n‡e| Avcbvi 
wfZ‡i ÿgZv I `ÿZv Av‡Q| Avcbvi 
e¨w³MZ kw³ I BwZevPK Kv‡Ri Af¨vm 
Av‡Q| ivbv cøvRvi Uª¨v‡RwWi d‡j 

cÖwZewÜZvi wkKvi kªwgK‡`i hviv Av‡Qb, 
AvcbvivI A‡bK wKQz Ki‡Z cv‡ib| 
Avcwb wb‡R‡K wR‡Ám Ki‡Z cv‡ib 
Avcwb wK Ki‡Z Pvb, Avcwb PvKzwi`vZv‡K 
wK w`‡Z cvi‡eb Ges wewbg‡q Avcwb wK 
†c‡Z Pvb|

cÖ‡Z¨KUv gvbylB G‡K Ac‡ii †_‡K 
Avjv`v Ges Zv‡`i cÖ‡Z¨‡KiB Avjv`v 
AvMÖn I cÖwZfv Av‡Q| PvKzwi †LuvRv ïiy 
Kivi Av‡M ZvB wb‡Ri Pvwn`v, ÿgZv I 
`ÿZv‡K †evSv Riæix|

GLv‡b AvMÖn ej‡Z Avcwb hv Ki‡Z cQ›` 
K‡ib Zv‡K eySvq|

ÿgZv nj Avcbvi ga¨Kvi cÖwZfv| GUv 



cÖ‡qvRb Ges †mB mv‡_ SzuwKI i‡q‡Q| 
e¨emvqx D‡`¨vM wb‡Z n‡j cÖ‡qvRb cªvYcb 
†Póv, wbqgZvwš¿K c×wZ AbymiY I 
Kv‡Ri `ÿZv|

c×wZ: `jxq wfwËK KvR Ges cÖkœ-DËi

 `i`vg
 m¤c` mgv‡ekxKiY I e¨e¯’vcbv
 wm×všÍ MÖnY

2. Dchy³ e¨emv wba©viY I evQvB| †hgb:
 †UBjwis
 eøK-evwUK
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Ggb wKQz ¸Yvejx hv Avcwb mn‡R wkL‡Z 
cv‡ib A_ev fvjfv‡e Ki‡Z cv‡ib|

Avi `ÿZv nj Ggb wKQz ¸Yvejx hv Avcwb 
Kv‡Ri gva¨‡g AR©b K‡i‡Qb|

Abykxjb: wb‡Ri m¤ú‡K© Rvbv
ivbv cøvRv `yN©Ubvi ci cwieZ©xZ †cÖÿvc‡U 
PvKywi †LuvRvi mgq wb‡Ri AvMÖn, ÿgZv I 
`ÿZv Rvbv _vK‡j Zv Avcbv‡`i myweav gZ 
PvKzwi LyuR‡Z mvnvh¨ Ki‡e| †Kvb wel‡q 
Avcbvi AvMÖn, ÿgZv I `ÿZv Av‡Q Zv 
wewfbœ Dcv‡q cwigvc Kiv hvq| Gi g‡a¨ 
wb‡R‡K g~j¨vqb Kivi me‡P‡q mnR Dcvq 
nj Avcbvi Rxe‡bi AwR©Z AwfÁZv 
m¤ú‡K© wPšÍv Kiv| wb‡¤œ e¨vL¨v Kiv nj:

 GKwU KvMR wb‡q wZbwU Kjvg Uvbyb| 
Kjvg wZbwUi Dc‡i wjLyb ÔAvgvi AvMÖnÕ, 
ÔAvgvi ÿgZvÕ I ÔAvgvi `ÿZvÕ| Gici 
Kjvg wZbwU hZ`~i m¤¢e wj‡L fwi‡q 
†djyb| Gici wb‡Pi cÖkœ¸‡jv wb‡R‡K 
Kiæb-

 Avgvi AvMÖn
Avwg †Kvb welqUv wb‡q †ewk wPšÍv Kwi? 
hw` Avwg †Kvb PvKzwi Ki‡Z PvB Zvn‡j 
†mwU Kx n‡e?

 Avgvi ÿgZv
Avgvi wK wK ¸Yvejx Av‡Q? †Kvb wRwbmUv 
Avwg mn‡R Ki‡Z A_ev wkL‡Z cvwi?

 Avgvi `ÿZv
Avwg wK wK wk‡LwQ? c~‡e©i PvKzwi †_‡K 
Avwg wK wK wk‡LwQ? wK ai‡bi †gwkb/ 
hš¿cvwZ Avwg Pvjv‡Z Rvwb? †Kvb we‡kl 
†UªwbswU Avgvi Av‡Q?

wb‡R‡K g~j¨vqb Kivi ci Avcwb wb‡Ri 

m¤ú‡K© AviI fvjfv‡e Rvb‡Z cvi‡eb| 
GLb Avcwb PvKzwi †LvuRv ïiæ Ki‡Z 
cv‡ib| Avcbv‡K mvnvh¨ Ki‡Z cv‡i Ggb 
Kv‡iv Kv‡Q (GbwRI, AvZ¥xq I eÜz-evÜe) 
Ges Avcbvi †m±‡i Kg©iZ cwiwPZ KviI 
Kv‡Q PvKzwi Luy‡R †`Iqvi Rb¨ mvnvh¨ 
PvB‡Z cv‡ib| Avcwb wb‡Ri c~e© 
AwfÁZv‡K Kv‡R jvwM‡qI PvKzwii mÜvb 
Ki‡Z cv‡ib I wb‡qvM †c‡Z cv‡ib|

c×wZ: eY©bv cÖ`vb, cÖkœ-DËi

3.2 e¨emvi Rb¨ KvD‡Ýwjs
3.2.1 e¨emvi aviYv I my‡hvM-myweav
D‡Ïk¨: GB As‡ki Av‡jvPbvi g~j D‡Ïk¨ 
nj e¨emvi my‡hvM-myweav I Avbylw½K 
welqe¯‘¸‡jv Zz‡j aiv|

welqe¯‘ I c×wZ
 aviYv
 e¨emvi myweav
 cÖwZewÜZv I e¨emv

e¨emv Kivi A_© nj wb‡Ri gZ K‡i wKQz 
ïiæ Kiv| GLv‡b ¯^vaxbZv I myweav Av‡Q| 
cÖwZeÜx kªwgKiv Ab¨vb¨ Kg©‡ÿ‡Î 
cÖwZeÜKZv I we‡kl my‡hvM myweav bv 
_vKvi Kvi‡Y e¨emv Ki‡Z AwaK 
¯^v”Q›`¨‡eva K‡ib| †`Lv †M‡Q †h 
wcWvweøDwW (elaboration) cÖwZewÜ‡`i 
g‡a¨ 66% e¨emvq, 17% †emiKvwi 
cÖwZôv‡b Ges 5% I 12% h_vµ‡g miKvwi 
I  Ab¨vb¨ cÖwZôv‡b wbhy³ Av‡Qb|
 
e¨emvi †ÿ‡Î GK UvKv †_‡K jÿ UvKv Avq 
K‡i ÔwR‡iv †_‡K wn‡ivÕ nIqv m¤¢e| wKšÍy 
GUv GZ mnR bq; G‡Z cÖPzi wewb‡qvM 

Aby‡cÖiYxq e¨w³Z¡| 
AvjnvR¡ AvbIqvi †nv‡mb 1953 mv‡j 
cyivb XvKvi ÔPKevRviÕ GjvKvq gvÎ 96 
eM©dz‡Ui g‡a¨ ÔAvbIqvi K¬_ †÷viÕ bvgK 
GKwU †`vKvb w`‡qwQ‡jb Ges GLvb †_‡KB 
1968 mv‡j ZLbKvi evRv‡i Ôgvjv kvwoÕ 
bv‡gi GKwU wfbœ avivi cY¨ evRviRvZ 
K‡iwQ‡jb hv Zvi cÖwZôvb AvbIqvi wmé 
wgj‡mB ˆZwi nZ| kvwo †h‡Kvb evOvjx 
we‡qi Abyôv‡bi Acwinvh© Ask nIqvq, 
Ôgvjv kvwoÕ ZLbKvi gwnjv‡`i g‡a¨ Lye 
Av‡jvob †d‡jwQj| GB wekvj mdjZvi 
ci AvbIqvi †nv‡mb‡K Avi wd‡i ZvKv‡Z 
nqwb| Gici G‡Ki ci GK Zvi mvnmx 
c`‡ÿc I bZzb‡Z¡i ˆewPÎ¨ aviv Zvi 
ˆkk‡ei mdjZvi ¯^cœ‡K ev¯ÍeZvi Øv‡i 
wb‡q hvq| Zvi GB hvÎv †gv‡UI mnR wQj 
bv, cÖwZ‡hvwMZvg~jK e¨emv A½‡b mdj 
n‡Z Zv‡K eny evav wecwËi m¤§yLxb n‡Z 
n‡q‡Q| wKš‘ wZwb Zvi †gav, AvZ¥wek¦vm I 
cÖÁvi e‡j G mKj evav wecwË‡K civ¯Í 

K‡i‡Qb Ges GKwU MÖæc Ae BÛvw÷ªR 
cÖwZôv K‡i‡Qb| eZ©gv‡b mviv †`‡k 
AvbIqvi MÖæ‡ci 28wU eo cÖwZôvb Av‡Q 
Ges cÖvq 40 nvRv‡ii gZ †jvK cÖZ¨ÿfv‡e 
I `k j‡ÿiI †ewk DcKvi‡fvMx 
c‡ivÿfv‡e †Kv¤úvwbi mv‡_ hy³ Av‡Q| 
AvjnvR¡ AvbIqvi †nv‡mb †emiKvwi Lv‡Z 
e¨vsK, exgv Ges †gvevBj †UwjKg e¨emvi 
Ab¨Zg bxwZ wba©viK wnmv‡e f‚wgKv 
†i‡L‡Qb| 

c×wZ: `jxq wfwËK KvR, Pwi‡Î Awfbq 
Kiv Ges cÖkœ-DËi

3.2.3 e¨emvi c`‡ÿcmg~n
D‡Ïk¨: wKfv‡e GKwU mdj e¨emv ïiæ Kiv 
hvq †mB wel‡q AskMÖnYKvix‡`i GKwU 
aviYv cÖ`vb Kiv|

welqe¯‘ I c×wZ

†mKkb 3: PvKzwi I e¨emv welqK KvD‡Ýwjs †mKkb 3: PvKzwi I e¨emv welqK KvD‡Ýwjs

3.1 PvKzwi welqK KvD‡Ýwjs
[wb‡Ri Dci wek¦vm ivLyb Ges PvKzwi‡Z 
wbhy³ nb]

D‡Ïk¨: kÖwgK‡`i wb‡R¯^ `ÿZv I ÿgZv 
wel‡q AvZ¥wek¦vm MV‡bi gva¨‡g cwiewZ©Z 
†cªÿvc‡U PvKzwi‡Z wbhy³ n‡Z mnvqZv 
cÖ`vb Kiv|

welqe¯‘ I c×wZ:
AvZ¥ ch©v‡jvPbv
PvKzwi‡Z wbhy³ nIqvi cÖ_g kZ© wn‡m‡e 
wb‡Ri Dci wek¦vm ¯’vcb Ki‡Z n‡e Ges 
mKj RoZv AcmviY Ki‡Z n‡e| Avcbvi 
wfZ‡i ÿgZv I `ÿZv Av‡Q| Avcbvi 
e¨w³MZ kw³ I BwZevPK Kv‡Ri Af¨vm 
Av‡Q| ivbv cøvRvi Uª¨v‡RwWi d‡j 

cÖwZewÜZvi wkKvi kªwgK‡`i hviv Av‡Qb, 
AvcbvivI A‡bK wKQz Ki‡Z cv‡ib| 
Avcwb wb‡R‡K wR‡Ám Ki‡Z cv‡ib 
Avcwb wK Ki‡Z Pvb, Avcwb PvKzwi`vZv‡K 
wK w`‡Z cvi‡eb Ges wewbg‡q Avcwb wK 
†c‡Z Pvb|

cÖ‡Z¨KUv gvbylB G‡K Ac‡ii †_‡K 
Avjv`v Ges Zv‡`i cÖ‡Z¨‡KiB Avjv`v 
AvMÖn I cÖwZfv Av‡Q| PvKzwi †LuvRv ïiy 
Kivi Av‡M ZvB wb‡Ri Pvwn`v, ÿgZv I 
`ÿZv‡K †evSv Riæix|

GLv‡b AvMÖn ej‡Z Avcwb hv Ki‡Z cQ›` 
K‡ib Zv‡K eySvq|

ÿgZv nj Avcbvi ga¨Kvi cÖwZfv| GUv 3.2.2 mwVK e¨emv evQvB‡qi †ÿ‡Î 
cÖ‡qvRbxq `ÿZv I `„wófw½
D‡Ïk¨: Dchy³ e¨emv evQvB I mwVKfv‡e 
e¨emv cwiPvjbvi Rb¨ AskMªnYKvix‡`i 
e¨emvqxK `ÿZv I `„wófw½i wkÿv †`Iqv|
welqe¯‘ I c×wZ
1. e¨emvqxK `ÿZv I `„wófw½
2. Dchy³ e¨emv wba©viY I evQvB

1. e¨emvqxK `ÿZv I `„wófw½
 `~i`wk©Zv
 AvZ¥wek¦vm
 ˆah©¨
 msKí
 mZZv
 Ny‡i `uvov‡bvi ÿgZv

 gyw`i †`vKvb
 Miæ cvjb
 nuvm gyiMx cvjb
 cÖmvabx cY¨/Mv‡g©›Um AvB‡Ug wewµ

n¨vÛ AvDU 1: wR‡iv †_‡K wn‡iv4

AvjnvR¡ AvbIqvi †nv‡mb
AvbIqvi MÖæc Ae BÛvw÷ªR Gi cªwZôvZv I  
†Pqvig¨vb AvjnvR¡ AvbIqvi †nv‡mb, 
evsjv‡`‡ki Ab¨Zg mdj e¨emvqx whwb 
Zvi †gav I Áv‡bi mwVK cÖ‡qv‡Mi d‡jB 
mdjZv AR©b K‡i‡Qb| wZwb 1953 mv‡j 
15 eQi eq‡m gvÎ 480 UvKv g~jab wb‡q 
e¨emv ïiæ K‡ib| eZ©gv‡b wZwb †`‡ki 
Ab¨Zg ¯^bvgab¨ mdj e¨emvqx I 

PvKzwi I e¨emvi g‡a¨ wKQz Zzjbvg~jK myweav I Amyweav Zy‡j aiv nj:

myweav/Amyweav PvKzwi e¨emv

myweav  wbwðZ Av‡qi Drm  e¨emvq ¯^vaxbZv, 

  wkï‡`i wkÿvi wbðqZv cwieZ©bkxjZv I 

  cwiev‡ii †jvKR‡bi wPšÍvgy³ Rxeb ¯^KxqZv i‡q‡Q

    AwaK jv‡fi my‡hvM Av‡Q

   D”P wkÿvi cÖ‡qvRb †bB

Amyweav  †ckvMZ SzuwK  g~ja‡bi cÖ‡qvRbxqZv

  cwievi‡K ch©vß mgq w`‡Z bv cviv  †jvKmvb nIqvi m¤¢vebv

  SuywKc~Y© Kv‡R wbhy³ nIqvi m¤¢vebv  cÖPzi mg‡qi cÖ‡qvRbxqZv



14 15
Ggb wKQz ¸Yvejx hv Avcwb mn‡R wkL‡Z 
cv‡ib A_ev fvjfv‡e Ki‡Z cv‡ib|

Avi `ÿZv nj Ggb wKQz ¸Yvejx hv Avcwb 
Kv‡Ri gva¨‡g AR©b K‡i‡Qb|

Abykxjb: wb‡Ri m¤ú‡K© Rvbv
ivbv cøvRv `yN©Ubvi ci cwieZ©xZ †cÖÿvc‡U 
PvKywi †LuvRvi mgq wb‡Ri AvMÖn, ÿgZv I 
`ÿZv Rvbv _vK‡j Zv Avcbv‡`i myweav gZ 
PvKzwi LyuR‡Z mvnvh¨ Ki‡e| †Kvb wel‡q 
Avcbvi AvMÖn, ÿgZv I `ÿZv Av‡Q Zv 
wewfbœ Dcv‡q cwigvc Kiv hvq| Gi g‡a¨ 
wb‡R‡K g~j¨vqb Kivi me‡P‡q mnR Dcvq 
nj Avcbvi Rxe‡bi AwR©Z AwfÁZv 
m¤ú‡K© wPšÍv Kiv| wb‡¤œ e¨vL¨v Kiv nj:

 GKwU KvMR wb‡q wZbwU Kjvg Uvbyb| 
Kjvg wZbwUi Dc‡i wjLyb ÔAvgvi AvMÖnÕ, 
ÔAvgvi ÿgZvÕ I ÔAvgvi `ÿZvÕ| Gici 
Kjvg wZbwU hZ`~i m¤¢e wj‡L fwi‡q 
†djyb| Gici wb‡Pi cÖkœ¸‡jv wb‡R‡K 
Kiæb-

 Avgvi AvMÖn
Avwg †Kvb welqUv wb‡q †ewk wPšÍv Kwi? 
hw` Avwg †Kvb PvKzwi Ki‡Z PvB Zvn‡j 
†mwU Kx n‡e?

 Avgvi ÿgZv
Avgvi wK wK ¸Yvejx Av‡Q? †Kvb wRwbmUv 
Avwg mn‡R Ki‡Z A_ev wkL‡Z cvwi?

 Avgvi `ÿZv
Avwg wK wK wk‡LwQ? c~‡e©i PvKzwi †_‡K 
Avwg wK wK wk‡LwQ? wK ai‡bi †gwkb/ 
hš¿cvwZ Avwg Pvjv‡Z Rvwb? †Kvb we‡kl 
†UªwbswU Avgvi Av‡Q?

wb‡R‡K g~j¨vqb Kivi ci Avcwb wb‡Ri 

m¤ú‡K© AviI fvjfv‡e Rvb‡Z cvi‡eb| 
GLb Avcwb PvKzwi †LvuRv ïiæ Ki‡Z 
cv‡ib| Avcbv‡K mvnvh¨ Ki‡Z cv‡i Ggb 
Kv‡iv Kv‡Q (GbwRI, AvZ¥xq I eÜz-evÜe) 
Ges Avcbvi †m±‡i Kg©iZ cwiwPZ KviI 
Kv‡Q PvKzwi Luy‡R †`Iqvi Rb¨ mvnvh¨ 
PvB‡Z cv‡ib| Avcwb wb‡Ri c~e© 
AwfÁZv‡K Kv‡R jvwM‡qI PvKzwii mÜvb 
Ki‡Z cv‡ib I wb‡qvM †c‡Z cv‡ib|

c×wZ: eY©bv cÖ`vb, cÖkœ-DËi

3.2 e¨emvi Rb¨ KvD‡Ýwjs
3.2.1 e¨emvi aviYv I my‡hvM-myweav
D‡Ïk¨: GB As‡ki Av‡jvPbvi g~j D‡Ïk¨ 
nj e¨emvi my‡hvM-myweav I Avbylw½K 
welqe¯‘¸‡jv Zz‡j aiv|

welqe¯‘ I c×wZ
 aviYv
 e¨emvi myweav
 cÖwZewÜZv I e¨emv

e¨emv Kivi A_© nj wb‡Ri gZ K‡i wKQz 
ïiæ Kiv| GLv‡b ¯^vaxbZv I myweav Av‡Q| 
cÖwZeÜx kªwgKiv Ab¨vb¨ Kg©‡ÿ‡Î 
cÖwZeÜKZv I we‡kl my‡hvM myweav bv 
_vKvi Kvi‡Y e¨emv Ki‡Z AwaK 
¯^v”Q›`¨‡eva K‡ib| †`Lv †M‡Q †h 
wcWvweøDwW (elaboration) cÖwZewÜ‡`i 
g‡a¨ 66% e¨emvq, 17% †emiKvwi 
cÖwZôv‡b Ges 5% I 12% h_vµ‡g miKvwi 
I  Ab¨vb¨ cÖwZôv‡b wbhy³ Av‡Qb|
 
e¨emvi †ÿ‡Î GK UvKv †_‡K jÿ UvKv Avq 
K‡i ÔwR‡iv †_‡K wn‡ivÕ nIqv m¤¢e| wKšÍy 
GUv GZ mnR bq; G‡Z cÖPzi wewb‡qvM 

GKwU e¨emv cwiPvjbvi Rb¨ cwiKíbv 
Abyhvqx PjvUv Acwinvh©| GKwU myMwVZ 
Kg©cwiKíbv †h‡Kvb D‡`¨v³v/e¨emvqx‡K 
ax‡i ax‡i Zvi jÿ¨ AR©‡b mn‡hvMxZv 
K‡i| hw`I g~jab I m¤ú` e¨emv ïiæ 
Kivi Rb¨ Acwinvh©, wKš‘ GUvB †gŠwjK 
Dcv`vb bq| †Kvb e¨w³ hw` †Kvb iKg 

avc 4: QvocÎ MÖnY
avc 5: e¨emvi ¯’vb wbe©vPb
avc 6: †UªW jvB‡mÝ I Ab¨vb¨ KvMRcÎ
avc 7: e¨vsK A¨vKvD›U Ges e¨emvi Rb¨ 
wUb (TIN)

c×wZ: eY©bv cÖ`vb, cÖkœ-DËi

†mKkb 3: PvKzwi I e¨emv welqK KvD‡Ýwjs †mKkb 3: PvKzwi I e¨emv welqK KvD‡Ýwjs

cwiKíbv QvovB e¨emv ïiæ K‡ib Zvn‡j 
†mLv‡b Zvi wewb‡qv‡Mi Rb¨ SuywK ˆZwi 
n‡e|

e¨emvq hy³ nIqvi c`‡ÿc mg~n:
avc 1: cÖ_‡g wm×všÍ MÖnY
avc 2: e¨emvi cÖKvi‡f` (†UªwWs Ges 
Drcv`b)- wba©viY I evQvB
avc 3: GK gvwjKvbv/†hŠ_ gvwjKvbv/ 
†Kv¤úvbx

3.2.4: e¨emvq KiYxq I eR©bxq KvRmg~n
D‡Ïk¨: e¨emvq cÖ‡qvRbxq `„wófw½, 
`ÿZv I Ávb wel‡q AskMÖnYKvix‡`i 
m‡PZb Kiv|

welqe¯‘ I c×wZ
e¨emvq KiYxq I eR©bxq KvR mg~n

c×wZ: eY©bv cÖ`vb, `jxq wfwËK KvR, 
cÖkœ-DËi|

3.1 PvKzwi welqK KvD‡Ýwjs
[wb‡Ri Dci wek¦vm ivLyb Ges PvKzwi‡Z 
wbhy³ nb]

D‡Ïk¨: kÖwgK‡`i wb‡R¯^ `ÿZv I ÿgZv 
wel‡q AvZ¥wek¦vm MV‡bi gva¨‡g cwiewZ©Z 
†cªÿvc‡U PvKzwi‡Z wbhy³ n‡Z mnvqZv 
cÖ`vb Kiv|

welqe¯‘ I c×wZ:
AvZ¥ ch©v‡jvPbv
PvKzwi‡Z wbhy³ nIqvi cÖ_g kZ© wn‡m‡e 
wb‡Ri Dci wek¦vm ¯’vcb Ki‡Z n‡e Ges 
mKj RoZv AcmviY Ki‡Z n‡e| Avcbvi 
wfZ‡i ÿgZv I `ÿZv Av‡Q| Avcbvi 
e¨w³MZ kw³ I BwZevPK Kv‡Ri Af¨vm 
Av‡Q| ivbv cøvRvi Uª¨v‡RwWi d‡j 

cÖwZewÜZvi wkKvi kªwgK‡`i hviv Av‡Qb, 
AvcbvivI A‡bK wKQz Ki‡Z cv‡ib| 
Avcwb wb‡R‡K wR‡Ám Ki‡Z cv‡ib 
Avcwb wK Ki‡Z Pvb, Avcwb PvKzwi`vZv‡K 
wK w`‡Z cvi‡eb Ges wewbg‡q Avcwb wK 
†c‡Z Pvb|

cÖ‡Z¨KUv gvbylB G‡K Ac‡ii †_‡K 
Avjv`v Ges Zv‡`i cÖ‡Z¨‡KiB Avjv`v 
AvMÖn I cÖwZfv Av‡Q| PvKzwi †LuvRv ïiy 
Kivi Av‡M ZvB wb‡Ri Pvwn`v, ÿgZv I 
`ÿZv‡K †evSv Riæix|

GLv‡b AvMÖn ej‡Z Avcwb hv Ki‡Z cQ›` 
K‡ib Zv‡K eySvq|

ÿgZv nj Avcbvi ga¨Kvi cÖwZfv| GUv 

3.2.5 Avw_©K †jb‡`b welqK Ávb (e¨emvi 
mv‡_ m¤ú„³ †jb‡`b welqK aviYv)
D‡Ïk¨: e¨emvq Avw_©K †jb‡`b welqK 
`ÿZv _vKvi ¸iæZ¡ AskMÖnYKvix‡`i 
Abyaveb Kiv‡bv|

welqe¯‘ I c×wZ

welqe¯‘: AskMÖnYKvix‡`i †jb‡`‡bi 
wnmve wj‡L ivLv, Avw_©K c~e©vfvm, ev‡RU 
ˆZwi I A_© mÂ‡qi ¸iæZ¡ eySv‡Z n‡e| 
GQvovI wb¤œwjwLZ welq¸‡jvi cÖwZI `„wó 
w`‡Z n‡e-
 UvKv I g~j¨evb m¤ú` wbivc` ¯’v‡b ivLv;
 e¨w³MZ Avq-e¨‡qi wnmve ivLv;
 e¨w³MZ mÂq;
 Rxe‡b Avw_©K mZZvi ¸iæZ¡;
 Amr e¨w³‡K Gwo‡q Pjv I `ªæZ eo‡jvK 
nIqvi B”Qv Z¨vM Kiv|

c×wZ: Awfbq K‡i †`Lv‡bv I cÖkœ-DËi
e¨emv welqK wb¤œwjwLZ Áv‡bi 
cÖ‡qvRbxqZv
 jvf-ÿwZ
†h e¨emvq µgvMZ †jvKmvb n‡”Q Zv 
e¨_©Zvi w`‡K G‡Mv‡e| hw` e¨emv 
jvfRbK bv nq, GUv cy‡iv g~jabB †kl 
K‡i †`‡e| GRb¨ wbqwgZ jvf-ÿwZi 
wnmve ivLv Riæwi|

 g~jab
e¨emvq g~jab ej‡Z †mB A_©‡K †evSvq hv 
†Kvb e¨w³ Zvi Avq, mÂq, e¨vsK FY ev 
Ab¨vb¨ Drm †_‡K msMÖn K‡i e¨emv 
cÖwZôvi Rb¨ wewb‡qvM K‡i| hLb †Kvb 
e¨vsK A_ev ÿz`ªFY cÖwZôvb †_‡K FY †bqv 
nq, ZLb F‡Yi UvKv wbqwgZ wKw¯Í‡Z 
cwi‡kva Kivi Rb¨ A_ev my` cÖ`vb Kivi 
Rb¨ mwVKfv‡e cwiKíbv Kiv cÖ‡qvRb|

e¨emvq KiYxq KvR mg~n e¨emvq eR©bxq KvRmg~n

 e¨emvq ch©vß cwigvY A_© wewb‡qvM Ki‡Z   GKB e¨emvq AwaK wewb‡qvM A‡bK 
cvi‡eb wKbv †f‡e wbb| mgq SuywKc~Y© n‡Z cv‡i|

 e¨emv Kivi Rb¨ Avcbvi cÖ‡qvRbxq Ávb I   Ab¨‡`i Dci AZ¨vwaK wbf©i bv K‡i 
`„wófw½ Av‡Q wKbv †mB wel‡q wPšÍv fvebv Kiæb| wb‡Ri mgm¨v wb‡R †_‡KB mgvav‡bi 

 Kx ai‡bi e¨emv Avcwb Ki‡Z Pvb  †Póv Ki‡Z n‡e|

Zv wb‡q Mfxifv‡e wPšÍv Kiæb|  AwZ †jv‡f ZvuwZ bó Kiv hv‡e bv|

 mÂ‡qi Lye Aí Ask wewb‡qvM Kiæb hv‡Z   MªvnK ev Ab¨ KvD‡K VKv‡bv hv‡e bv|

†jvKmvb n‡jI †`Dwjqv bv n‡Z nq|  Ab¨‡`i AÜfv‡e wek¦vm Kiv hv‡e bv| 

 e¨emv welqK GKwU we¯ÍvwiZ cwiKíbv Kiæb  KvD‡K wek¦vm Kivi c~‡e© Zvi m¤ú‡K© 
av‡c av‡c cÖwZUv c`‡ÿ‡ci Rb¨ cwiKíbv Kiæb| fvjfv‡e †R‡b wb‡Z n‡e|

 GKRb wek¦¯Í civgk©`vZv A_ev GKwU mnvqK   †jvKmvb wb‡q Lye †ewk wPšÍv Kiv hv‡e 
`j MVb Kiæb hviv Avcbv‡K e¨emv welqK  bv| eis e¨_© n‡j Zv †_‡K wKfv‡e 
mn‡hvwMZv I mwVK Dc‡`k w`‡Z cvi‡e| †ewi‡q Avmv hv‡e †mB wPšÍv Ki‡Z n‡e|

 Ab¨vb¨ e¨emvqx‡`i mv‡_, we‡kl K‡i hviv   Ggb †Kvb cÖwZkÖæwZ w`‡eb bv hv 
Avcbvi gZ GKB iKg e¨emv Ki‡Q Zv‡`i  ivL‡Z cvi‡eb bv|
mv‡_ †hvMv‡hvM ¯’vcb Kiæb|

 jÿ¨ c~iY n‡j `j‡K cyi¯‹…Z Kiæb| 

e¨emv Pvjv‡bvi avcmg~n:
†UªwWs Gi avcmg~n Drcv`‡bi avcmg~n

K. wK ai‡Yi cY¨ weµq Ki‡eb A_ev wK K. †Kvb cY¨wU evRviRvZ Ki‡eb 

ai‡Yi †mev cÖ`vb Ki‡eb Zv wba©viY Kiv| Zv wbav©iY Kiv|

L. Drcv`bKvix A_ev cvBKvix we‡µZv  L. g~j cY¨¸‡jv wel‡q we¯ÍvwiZ Rvbv|

hv‡`i cY¨ weµq Ki‡Z Pvb Zv‡`i mv‡_ M. mvgwMÖK cÖwµqvi cwiKíbv|

†hvMv‡hvM ¯’vcb| N. m¤ú`mg~‡ni cÖvc¨Zv I Drm mbv³KiY|

M. weµq cÖwµqv Ges g~j welq¸‡jv ey‡S †bqv| O. Drcv`bKvix BDwbU cÖwZôv Kiv 

N. g~j¨ wba©viY I cÖPviYvg~jK Kg©KvÛ¸‡jv (gvbe m¤ú`, Avw_©K m¤ú`, e¯‘ m¤ú`, 

ey‡S †bqv| †`vKvb e¨e¯’v Kiv)|

O. e¨emv cwiPvjbvi g~j Dcv`vb¸‡jv  P. ev¯Íevqb c`‡ÿc I cÖwµqvi 

mbv³KiY I Drmmg~n wPwýZKiY| cwiKíbv Kiv|

P. cY¨ weµ‡qi cÖ¯‘wZ MÖnY Q. c‡Y¨i Drcv`b|

Q. gvbe m¤ú` e¨e¯’vcbv R. Drcv`bK…Z cY¨ gRyZ|

R. cY¨ gRyZKiY S. cY¨ weµq I evRviRvZKiY|

S. weµq I evRviRvZKiY
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Ggb wKQz ¸Yvejx hv Avcwb mn‡R wkL‡Z 
cv‡ib A_ev fvjfv‡e Ki‡Z cv‡ib|

Avi `ÿZv nj Ggb wKQz ¸Yvejx hv Avcwb 
Kv‡Ri gva¨‡g AR©b K‡i‡Qb|

Abykxjb: wb‡Ri m¤ú‡K© Rvbv
ivbv cøvRv `yN©Ubvi ci cwieZ©xZ †cÖÿvc‡U 
PvKywi †LuvRvi mgq wb‡Ri AvMÖn, ÿgZv I 
`ÿZv Rvbv _vK‡j Zv Avcbv‡`i myweav gZ 
PvKzwi LyuR‡Z mvnvh¨ Ki‡e| †Kvb wel‡q 
Avcbvi AvMÖn, ÿgZv I `ÿZv Av‡Q Zv 
wewfbœ Dcv‡q cwigvc Kiv hvq| Gi g‡a¨ 
wb‡R‡K g~j¨vqb Kivi me‡P‡q mnR Dcvq 
nj Avcbvi Rxe‡bi AwR©Z AwfÁZv 
m¤ú‡K© wPšÍv Kiv| wb‡¤œ e¨vL¨v Kiv nj:

 GKwU KvMR wb‡q wZbwU Kjvg Uvbyb| 
Kjvg wZbwUi Dc‡i wjLyb ÔAvgvi AvMÖnÕ, 
ÔAvgvi ÿgZvÕ I ÔAvgvi `ÿZvÕ| Gici 
Kjvg wZbwU hZ`~i m¤¢e wj‡L fwi‡q 
†djyb| Gici wb‡Pi cÖkœ¸‡jv wb‡R‡K 
Kiæb-

 Avgvi AvMÖn
Avwg †Kvb welqUv wb‡q †ewk wPšÍv Kwi? 
hw` Avwg †Kvb PvKzwi Ki‡Z PvB Zvn‡j 
†mwU Kx n‡e?

 Avgvi ÿgZv
Avgvi wK wK ¸Yvejx Av‡Q? †Kvb wRwbmUv 
Avwg mn‡R Ki‡Z A_ev wkL‡Z cvwi?

 Avgvi `ÿZv
Avwg wK wK wk‡LwQ? c~‡e©i PvKzwi †_‡K 
Avwg wK wK wk‡LwQ? wK ai‡bi †gwkb/ 
hš¿cvwZ Avwg Pvjv‡Z Rvwb? †Kvb we‡kl 
†UªwbswU Avgvi Av‡Q?

wb‡R‡K g~j¨vqb Kivi ci Avcwb wb‡Ri 

m¤ú‡K© AviI fvjfv‡e Rvb‡Z cvi‡eb| 
GLb Avcwb PvKzwi †LvuRv ïiæ Ki‡Z 
cv‡ib| Avcbv‡K mvnvh¨ Ki‡Z cv‡i Ggb 
Kv‡iv Kv‡Q (GbwRI, AvZ¥xq I eÜz-evÜe) 
Ges Avcbvi †m±‡i Kg©iZ cwiwPZ KviI 
Kv‡Q PvKzwi Luy‡R †`Iqvi Rb¨ mvnvh¨ 
PvB‡Z cv‡ib| Avcwb wb‡Ri c~e© 
AwfÁZv‡K Kv‡R jvwM‡qI PvKzwii mÜvb 
Ki‡Z cv‡ib I wb‡qvM †c‡Z cv‡ib|

c×wZ: eY©bv cÖ`vb, cÖkœ-DËi

3.2 e¨emvi Rb¨ KvD‡Ýwjs
3.2.1 e¨emvi aviYv I my‡hvM-myweav
D‡Ïk¨: GB As‡ki Av‡jvPbvi g~j D‡Ïk¨ 
nj e¨emvi my‡hvM-myweav I Avbylw½K 
welqe¯‘¸‡jv Zz‡j aiv|

welqe¯‘ I c×wZ
 aviYv
 e¨emvi myweav
 cÖwZewÜZv I e¨emv

e¨emv Kivi A_© nj wb‡Ri gZ K‡i wKQz 
ïiæ Kiv| GLv‡b ¯^vaxbZv I myweav Av‡Q| 
cÖwZeÜx kªwgKiv Ab¨vb¨ Kg©‡ÿ‡Î 
cÖwZeÜKZv I we‡kl my‡hvM myweav bv 
_vKvi Kvi‡Y e¨emv Ki‡Z AwaK 
¯^v”Q›`¨‡eva K‡ib| †`Lv †M‡Q †h 
wcWvweøDwW (elaboration) cÖwZewÜ‡`i 
g‡a¨ 66% e¨emvq, 17% †emiKvwi 
cÖwZôv‡b Ges 5% I 12% h_vµ‡g miKvwi 
I  Ab¨vb¨ cÖwZôv‡b wbhy³ Av‡Qb|
 
e¨emvi †ÿ‡Î GK UvKv †_‡K jÿ UvKv Avq 
K‡i ÔwR‡iv †_‡K wn‡ivÕ nIqv m¤¢e| wKšÍy 
GUv GZ mnR bq; G‡Z cÖPzi wewb‡qvM 

 e¨q
e¨emv cwiPvjbvi Rb¨ m¤ú‡`i cÖ‡qvRb| 
Avi GmKj m¤ú` µq Ki‡Z n‡e e¨emvi 
aiY ey‡S| GB ai‡Yi Avw_©K †jb‡`b‡KB 
e¨q e‡j| me ai‡Yi e¨‡qi wnmv‡ei 
†iKW© ivL‡Z n‡e Ges Av‡qi †_‡K e¨q 
†hb †Kvbfv‡eB †ewk bv nq †mB w`‡K 
jÿ¨ ivL‡Z n‡e|

 m¤ú` I `vqfvi
m¤ú` g~jZ `yB cÖKvi: mywbw`©ó m¤ú` I 
cwieZ©bkxj m¤ú`| mywbw`©ó m¤ú` nj 
`vjvb A_ev †gwk‡bi gZ eo ¯’vei m¤ú` 
hv ¯’vbvšÍwiZ Kiv hvq bv| cwieZ©bkxj 
m¤ú` nj bM` A_©, AvmevecÎ I †QvULvU 
hš¿cvwZi gZ wRwbm| Avi `vqfvi nj 
†Kvb e¨w³ ev cÖwZôv‡bi Øviv M„wnZ FY 
A_ev †`bv| D‡`¨v³v‡K memgq GUv 
wbwðZ Ki‡Z n‡e †hb m¤ú‡`i gvÎv 
`vqfv‡ii gvÎv †_‡K †ekx nq|

 AcPq
m¤ú`‡K A`ÿfv‡e e¨envi Ki‡j Zv 
AcPq nIqvi m¤¢vebv _v‡K; hv Zvi jvf I 
e¨emv e„w×i m¤¢vebv‡K Kwg‡q †`q I ÿwZ 
nIqvi m¤¢vebv‡K evwo‡q †`q| ZvB 
welqUv‡K ¸iæ‡Z¡i mv‡_ we‡ePbv K‡i 
h_vh_ cwiKíbv Ki‡Z n‡e|

 e¨vsK/weKvk
e¨vsK nj Ggb GKwU ms¯’v †hLv‡b †Kvb 
e¨w³ A_ev cÖwZôvb A¨vKvD›U Lyj‡Z cv‡i 
Ges A_© mÂq Ki‡Z cv‡i| eZ©gv‡b 
weKv‡ki gva¨‡gI A¨vKvD›U †Lvjv hvq| GB 
cÖwZôvb¸‡jv Avcbvi Rgv UvKv †_‡K 
Avcbv‡K my` cÖ`vb Ki‡e, Avcbvi 
mÂq‡K iÿv Ki‡e I †mB mv‡_ e¨emvi  
†jb‡`b mnR K‡i †`‡e| AvRKvj, e¨vsK 
I Avw_©K cÖwZôvb¸‡jv wewfbœ ai‡bi 
wewb‡qvM I exgv myweav w`‡”Q, hv 
e¨emvqx‡`i Zv‡`i e¨emv e„w×‡Z mnvqZv 
Ki‡Q|

 FYMÖn‡Yi Dc‡hvwMZv I gva¨g
GLv‡b A‡bK miKvwi I †emiKvwi cÖwZôvb 
Av‡Q hviv ÿz`ª D‡`¨v³v‡`i FY cÖ`vb K‡i| 
hw` Avcbvi e¨emvwU jvfRbK nq Zvn‡j 
FY wb‡j mgm¨v n‡e bv| hviv Avcbv‡K FY 
†`‡e Zviv Avcbvi e¨emvqxK Kg©KvÛ‡K 
†Pv‡L †Pv‡L ivL‡e| Avcbv‡K FY MÖn‡Yi 
Rb¨ Dc‡hvMx n‡Z n‡e| FY MÖn‡Yi c~‡e© 
Avcbv‡K ch©vß wmwKDwiwU w`‡Z n‡e I 
cÖ‡qvRbxq KvMRcÎ cÖ`vb Ki‡Z n‡e|

 FY cwi‡kva I kvw¯Í
GbwRI, e¨vsK ev miKvwi cÖwZôvb †_‡K 
FY †bqv A_© wbw`©ó mgqmxgvi g‡a¨ 
cwi‡kva Ki‡Z n‡e| FY cwi‡kv‡a fzj 
n‡j Zv e¨emvi mybvg bó Ki‡e I 
fwel¨‡Z FY wb‡Z Amyweav n‡e| FY wKw¯Í 
mgq gZ cwi‡kva bv Kiv kvw¯Í‡hvM¨ 
Aciva| ZvB FY MÖn‡Yi c~‡e© wKfv‡e Zv 
cwi‡kva Ki‡eb Zv cwiKíbv K‡i ivL‡Z 
n‡e|

3.2.6 m¤ú` e¨e¯’vcbv
D‡Ïk¨: wKfv‡e m¤ú` mveav‡b cwiPvjbv 
Kiv hvq I wKfv‡e m‡e©vËg e¨envi wbwðZ 
Kiv hvq †mB wel‡q AskMÖnYKvix‡`i 
aviYv †`qv|

welqe¯‘ I c×wZ: wKfv‡e m¤ú‡`i myôz I 
m‡e©vËg e¨envi wbwðZ Kiv hvq †m wel‡q 
aviYv _vKvUv LyeB Riæix| g~jZ e¨emvq Pvi 
ai‡Yi m¤ú` e¨envi Kiv nq:
K. A_© m¤ú`
L. kÖg m¤ú`
M. f~wg m¤ú`
N. e¯‘ m¤ú`

3.1 PvKzwi welqK KvD‡Ýwjs
[wb‡Ri Dci wek¦vm ivLyb Ges PvKzwi‡Z 
wbhy³ nb]

D‡Ïk¨: kÖwgK‡`i wb‡R¯^ `ÿZv I ÿgZv 
wel‡q AvZ¥wek¦vm MV‡bi gva¨‡g cwiewZ©Z 
†cªÿvc‡U PvKzwi‡Z wbhy³ n‡Z mnvqZv 
cÖ`vb Kiv|

welqe¯‘ I c×wZ:
AvZ¥ ch©v‡jvPbv
PvKzwi‡Z wbhy³ nIqvi cÖ_g kZ© wn‡m‡e 
wb‡Ri Dci wek¦vm ¯’vcb Ki‡Z n‡e Ges 
mKj RoZv AcmviY Ki‡Z n‡e| Avcbvi 
wfZ‡i ÿgZv I `ÿZv Av‡Q| Avcbvi 
e¨w³MZ kw³ I BwZevPK Kv‡Ri Af¨vm 
Av‡Q| ivbv cøvRvi Uª¨v‡RwWi d‡j 

cÖwZewÜZvi wkKvi kªwgK‡`i hviv Av‡Qb, 
AvcbvivI A‡bK wKQz Ki‡Z cv‡ib| 
Avcwb wb‡R‡K wR‡Ám Ki‡Z cv‡ib 
Avcwb wK Ki‡Z Pvb, Avcwb PvKzwi`vZv‡K 
wK w`‡Z cvi‡eb Ges wewbg‡q Avcwb wK 
†c‡Z Pvb|

cÖ‡Z¨KUv gvbylB G‡K Ac‡ii †_‡K 
Avjv`v Ges Zv‡`i cÖ‡Z¨‡KiB Avjv`v 
AvMÖn I cÖwZfv Av‡Q| PvKzwi †LuvRv ïiy 
Kivi Av‡M ZvB wb‡Ri Pvwn`v, ÿgZv I 
`ÿZv‡K †evSv Riæix|

GLv‡b AvMÖn ej‡Z Avcwb hv Ki‡Z cQ›` 
K‡ib Zv‡K eySvq|

ÿgZv nj Avcbvi ga¨Kvi cÖwZfv| GUv 

m¤ú` cwiKíbv: e¨emv Pvjv‡Z n‡j 
Dc‡ivwjøwLZ m¤ú`¸‡jv ch©vß cwigv‡Y 
_vK‡Z n‡e| ¯^-PvwjZ e¨emvi †ÿ‡Î 
mwVK m¤ú` eÈb cwiKíbv Kiv cÖ‡qvRb| 
GB cwiKíbvi Rb¨ wb¤œ ewY©Z 
c`‡ÿc¸‡jv we‡ePbv Kiv DwPZ:

 e¨emv cwiPvjbvi Rb¨ Kx cwigvY A‡_©i 
cÖ‡qvRb;

 eo `v‡M wewfbœ Lv‡Zi Rb¨ A_© eivÏ 
ivLv;

 e¨emv cwiPvjbvi Rb¨ KZRb †jv‡Ki 
`iKvi Zv wbav©iY Kiv;

 e¨emv cÖwZôvi Rb¨ wVK KZUzKy RvqMvi 
cÖ‡qvRb Zv wbav©iY Kiv;

 e¨emv Pvjv‡bvi Rb¨ KZUzKz gvjvgvj 
(KuvPv, Avav-cvKv I cvKv gvjvgvj) µq 
Kiv cÖ‡qvRb Zv wbav©iY Kiv;

 e¨emv A_ev G›UvicÖvBR cwiPvjbvi 
Rb¨ wewfbœ ai‡Yi cY¨ ev †mev wbav©iY 
Kiv;

 e¨emv Pvjv‡bvi Rb¨ cÖ‡qvRbxq Ávb I 
Z_¨ msMªn|

m¤ú` wba©viY I mgv‡ekxKiY

 c„_K `vZv A_ev cÖwZôvb (e¨vsK, ÿz`ªFY 
`vZv cÖwZôvb, miKvwi ms¯’v, Ab¨vb¨ 
cÖwZôvb BZ¨vw`) A_© cÖ`v‡b mnvqZv 
Ki‡e;

 A‡_©i Rb¨ wewfbœ cÖwZôv‡bi mv‡_ 
†hvMv‡hvM Ki‡Z n‡e;

 †jvK wVK K‡i w`‡Z cv‡i Ggb e¨w³i 
mv‡_ †hvMv‡hvM Ki‡Z n‡e;

 `vg, ¸YMZgvb I hvZvqvZ myweav 
cÖ`vbKvix Ggb ms¯’vi mv‡_ †hvMv‡hvM 
Ki‡Z n‡e hviv kÖwgK, gvjvgvj I 



4.1 ivbv cøvRv kÖwgK‡`i `¶Zv e…w× 
c«wk¶Y
ivbv cøvRv kÖwgK‡`i wewfbœ `¶Zv, aviYv I  
AwfÁZv †cvkvK wk‡íi g‡a¨B mxgve×|  
†cvkvK wk‡í †ckvMZ w`K †_‡K G¸‡jv 
LyeB ¸iæZ¡c~Y©| wKš‘, weKí RxweKv A_ev 
Ab¨vb¨ †¶‡Î †ckvMZfv‡e DbœwZ Ki‡Z 
n‡j †cvkvK wkí QvovI wewfbœ wel‡q 
`¶Zv I cvi`wk©Zv _vK‡Z nq| `¶Zv 
Dbœqb cÖwk¶Y †ckvMZ Dbœq‡bi Rb¨ LyeB 
¸iæZ¡c~Y© †KŠkj| ivbv cøvRv `y‡h©v‡Mi c‡i 
A‡bK fy³‡fvMxB Mv‡g©›U‡mi PvKwi‡Z  
†diZ hvIqvi Ae¯’vq wQj bv| Avevi 
A‡b‡K wdi‡ZI Pvw”Qj bv| eis Zviv 

Ab¨vb¨ †¶‡Î KvR LyuRwQj †hgb wb‡RB 
wKQy Kiv ev weKí RxweKv Lyu‡R †ei Kiv| 
Gi †cÖwÿ‡ZB, ̀ ¶Zv Dbœqb c«wk¶Y Zv‡`i 
Rb¨ Acwinvh© wQj|

4.2 wkí †¶‡Î `¶Zv Dbœq‡bi ¸iæZ¡
ivbv cøvRvi kÖwgK‡`i cyb:RxweKvq‡bi 
Rb¨ `¶Zv Dbœqb cÖwk¶Y Acwinvh©| GB 
c«wk¶‡Yi g~j j¶¨ nj c«wk¶Yv_©x‡`i 
`¶Zv I m¶gZv e…w× hv‡Z Zviv cybivq 
Kv‡R wdi‡Z cv‡i| `yN©Ubvq †eu‡P hvIqv 
gvbyl‡`i `¶Zv e…w×i †¶‡Î wKQy welq  
†f‡e †`Lv `iKvi, †hgb wewfbœ †¶‡Î 
Kv‡R wd‡i hvIqvi Rb¨ Zv‡`i‡K m¶g 
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Ggb wKQz ¸Yvejx hv Avcwb mn‡R wkL‡Z 
cv‡ib A_ev fvjfv‡e Ki‡Z cv‡ib|

Avi `ÿZv nj Ggb wKQz ¸Yvejx hv Avcwb 
Kv‡Ri gva¨‡g AR©b K‡i‡Qb|

Abykxjb: wb‡Ri m¤ú‡K© Rvbv
ivbv cøvRv `yN©Ubvi ci cwieZ©xZ †cÖÿvc‡U 
PvKywi †LuvRvi mgq wb‡Ri AvMÖn, ÿgZv I 
`ÿZv Rvbv _vK‡j Zv Avcbv‡`i myweav gZ 
PvKzwi LyuR‡Z mvnvh¨ Ki‡e| †Kvb wel‡q 
Avcbvi AvMÖn, ÿgZv I `ÿZv Av‡Q Zv 
wewfbœ Dcv‡q cwigvc Kiv hvq| Gi g‡a¨ 
wb‡R‡K g~j¨vqb Kivi me‡P‡q mnR Dcvq 
nj Avcbvi Rxe‡bi AwR©Z AwfÁZv 
m¤ú‡K© wPšÍv Kiv| wb‡¤œ e¨vL¨v Kiv nj:

 GKwU KvMR wb‡q wZbwU Kjvg Uvbyb| 
Kjvg wZbwUi Dc‡i wjLyb ÔAvgvi AvMÖnÕ, 
ÔAvgvi ÿgZvÕ I ÔAvgvi `ÿZvÕ| Gici 
Kjvg wZbwU hZ`~i m¤¢e wj‡L fwi‡q 
†djyb| Gici wb‡Pi cÖkœ¸‡jv wb‡R‡K 
Kiæb-

 Avgvi AvMÖn
Avwg †Kvb welqUv wb‡q †ewk wPšÍv Kwi? 
hw` Avwg †Kvb PvKzwi Ki‡Z PvB Zvn‡j 
†mwU Kx n‡e?

 Avgvi ÿgZv
Avgvi wK wK ¸Yvejx Av‡Q? †Kvb wRwbmUv 
Avwg mn‡R Ki‡Z A_ev wkL‡Z cvwi?

 Avgvi `ÿZv
Avwg wK wK wk‡LwQ? c~‡e©i PvKzwi †_‡K 
Avwg wK wK wk‡LwQ? wK ai‡bi †gwkb/ 
hš¿cvwZ Avwg Pvjv‡Z Rvwb? †Kvb we‡kl 
†UªwbswU Avgvi Av‡Q?

wb‡R‡K g~j¨vqb Kivi ci Avcwb wb‡Ri 

m¤ú‡K© AviI fvjfv‡e Rvb‡Z cvi‡eb| 
GLb Avcwb PvKzwi †LvuRv ïiæ Ki‡Z 
cv‡ib| Avcbv‡K mvnvh¨ Ki‡Z cv‡i Ggb 
Kv‡iv Kv‡Q (GbwRI, AvZ¥xq I eÜz-evÜe) 
Ges Avcbvi †m±‡i Kg©iZ cwiwPZ KviI 
Kv‡Q PvKzwi Luy‡R †`Iqvi Rb¨ mvnvh¨ 
PvB‡Z cv‡ib| Avcwb wb‡Ri c~e© 
AwfÁZv‡K Kv‡R jvwM‡qI PvKzwii mÜvb 
Ki‡Z cv‡ib I wb‡qvM †c‡Z cv‡ib|

c×wZ: eY©bv cÖ`vb, cÖkœ-DËi

3.2 e¨emvi Rb¨ KvD‡Ýwjs
3.2.1 e¨emvi aviYv I my‡hvM-myweav
D‡Ïk¨: GB As‡ki Av‡jvPbvi g~j D‡Ïk¨ 
nj e¨emvi my‡hvM-myweav I Avbylw½K 
welqe¯‘¸‡jv Zz‡j aiv|

welqe¯‘ I c×wZ
 aviYv
 e¨emvi myweav
 cÖwZewÜZv I e¨emv

e¨emv Kivi A_© nj wb‡Ri gZ K‡i wKQz 
ïiæ Kiv| GLv‡b ¯^vaxbZv I myweav Av‡Q| 
cÖwZeÜx kªwgKiv Ab¨vb¨ Kg©‡ÿ‡Î 
cÖwZeÜKZv I we‡kl my‡hvM myweav bv 
_vKvi Kvi‡Y e¨emv Ki‡Z AwaK 
¯^v”Q›`¨‡eva K‡ib| †`Lv †M‡Q †h 
wcWvweøDwW (elaboration) cÖwZewÜ‡`i 
g‡a¨ 66% e¨emvq, 17% †emiKvwi 
cÖwZôv‡b Ges 5% I 12% h_vµ‡g miKvwi 
I  Ab¨vb¨ cÖwZôv‡b wbhy³ Av‡Qb|
 
e¨emvi †ÿ‡Î GK UvKv †_‡K jÿ UvKv Avq 
K‡i ÔwR‡iv †_‡K wn‡ivÕ nIqv m¤¢e| wKšÍy 
GUv GZ mnR bq; G‡Z cÖPzi wewb‡qvM 

†ckv Dbœq‡b `¶Zv Dbœqb welqK c«wk¶Y

3.1 PvKzwi welqK KvD‡Ýwjs
[wb‡Ri Dci wek¦vm ivLyb Ges PvKzwi‡Z 
wbhy³ nb]

D‡Ïk¨: kÖwgK‡`i wb‡R¯^ `ÿZv I ÿgZv 
wel‡q AvZ¥wek¦vm MV‡bi gva¨‡g cwiewZ©Z 
†cªÿvc‡U PvKzwi‡Z wbhy³ n‡Z mnvqZv 
cÖ`vb Kiv|

welqe¯‘ I c×wZ:
AvZ¥ ch©v‡jvPbv
PvKzwi‡Z wbhy³ nIqvi cÖ_g kZ© wn‡m‡e 
wb‡Ri Dci wek¦vm ¯’vcb Ki‡Z n‡e Ges 
mKj RoZv AcmviY Ki‡Z n‡e| Avcbvi 
wfZ‡i ÿgZv I `ÿZv Av‡Q| Avcbvi 
e¨w³MZ kw³ I BwZevPK Kv‡Ri Af¨vm 
Av‡Q| ivbv cøvRvi Uª¨v‡RwWi d‡j 

cÖwZewÜZvi wkKvi kªwgK‡`i hviv Av‡Qb, 
AvcbvivI A‡bK wKQz Ki‡Z cv‡ib| 
Avcwb wb‡R‡K wR‡Ám Ki‡Z cv‡ib 
Avcwb wK Ki‡Z Pvb, Avcwb PvKzwi`vZv‡K 
wK w`‡Z cvi‡eb Ges wewbg‡q Avcwb wK 
†c‡Z Pvb|

cÖ‡Z¨KUv gvbylB G‡K Ac‡ii †_‡K 
Avjv`v Ges Zv‡`i cÖ‡Z¨‡KiB Avjv`v 
AvMÖn I cÖwZfv Av‡Q| PvKzwi †LuvRv ïiy 
Kivi Av‡M ZvB wb‡Ri Pvwn`v, ÿgZv I 
`ÿZv‡K †evSv Riæix|

GLv‡b AvMÖn ej‡Z Avcwb hv Ki‡Z cQ›` 
K‡ib Zv‡K eySvq|

ÿgZv nj Avcbvi ga¨Kvi cÖwZfv| GUv 

Ab¨vb¨ cY¨ mieivn Ki‡Z cvi‡e;
 AvKvi, Pvicv‡ki cwi‡ek I 

my‡hvM-myweav †`‡L ¯’vb wbe©vPb Ki‡Z 
n‡e|

FY cÖvwßi m¤¢ve¨ LvZ¸‡jv wb‡¤œ eY©bv Kiv 
nj
 ÿz`ª-D‡`¨v³vi Rb¨ wewfbœ GbwRI ÿz`ª 

FY cÖ`vb K‡i;

 evwYwR¨K e¨vsK;

 GgAvBwWGGm;

 eª¨vK e¨vsK;

 evsjv‡`k K…wl e¨vsK;

 †ewmK e¨vsK;

 `vZv ms¯’v †hgb: ivbv cøvRv `vZv ms¯’v|

c×wZ: AskMªnYg~jK e¨e¯’v, cvIqvi 
c‡q›U Dc¯’vcb, weeiY cÖ`vb, `jxq KvR, 
GKK KvR Ges cÖkœ DËi

3.2.7 Avcwb †Kv_vq mvnvh¨ cv‡eb

D‡Ïk¨: ÿz`ª D‡`¨v³v‡`i mn‡hvwMZvq †h 
mKj ms¯’v wb‡qvwRZ Av‡Q Zv‡`i m¤ú‡K© 
AskMÖnYKvix‡`i Rvbv‡bv|

welqe¯‘ I c×wZ
ÿz`ª D‡`¨v³v‡`i Dbœqb mn‡hvwMZvq †h 
mKj ms¯’v wb‡qvwRZ Av‡Q Zv‡`i ZvwjKv
K.  GmGgB dvD‡Ûkb; 
L.  Bwbwk‡qwUf Ae ¯§j GÛ K‡UR 

BÛvw÷ªR †Uªwbs Bbw÷wUDU;
M. evsjv‡`k KvDwÝj Ae mv‡qw›UwdK GÛ 

BÛvw÷ªqvj wimvP©;
N.  evsjv‡`k ¯§j GÛ K‡UR BÛvw÷ªR 

K‡c©v‡ikb;
O.  gvB‡µv G›UvicÖvBR †W‡fjc‡g›U 

A¨vwm÷¨vÝ mvwf©‡mm;
P.  ÿz`ª-D‡`¨v³v‡`i ÿz`ª FY cÖ`vbKvix 

GbwRI|
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5.1 K¨vwiqvi KvD‡Ýwjs G g‡bvmvgvwRK 
†mevi cÖ‡qvRbxqZv

D‡Ïk¨: GB As‡ki g~j D‡Ïk¨ nj 
kªwgK‡`i KvD‡Ýwjs Gi cÖ‡qvRbxqZv 
Zz‡j aiv I Kg©Rxeb ïiæ Ki‡Z Zv‡`i‡K 
AvZ¥wbf©kxj K‡i M‡o †Zvjv|

welqe¯‘ I c×wZ
 `y‡h©v‡Mi d‡j g‡bvmvgvwRK mgm¨v 
m„wói KviY, AbymM© wPwýZKiY Ges 
g‡bvmvgvwRK wPwKrmvi f~wgKv|
 cybivq Kg©Rxeb ïiæ Ki‡Z wKfv‡e 
kÖwgK‡`i AvZ¥wbf©ikxj K‡i M‡o †Zvjv hvq|

`y‡h©v‡Mi d‡j g‡bvmvgvwRK mgm¨v m„wói 
KviY, AbymM© wPwýZKiY Ges 
g‡bvmvgvwRK wPwKrmvi f~wgKv
Avcwb †h mKj mgm¨vi K_v ej‡jb, Uªgvi 
Kvi‡Y, Avcbvi gZ A‡bK gvbylB `yN©Ubvi 
ci GB ai‡bi mgm¨vi m¤§yLxb nb| Avgiv 
G‡K ewj `yN©Ubv cieZ©x AvNvZ, A_©vr 
Avcwb †h fqven `yN©UbvwUi m¤§yLxb 
n‡qwQ‡jb Zvi d‡j Avcbvi g‡a¨ wewfbœ 
ai‡Yi fq I `ywðšÍv KvR Ki‡Q| Gi 
†cQ‡b g~j KviY n‡”Q, AvNvZ cvIqvi 
cieZ©x mg‡q Avcwb g‡b Ki‡Qb H 
wRwbmwU Avcbvi Pvicv‡k _vK‡j cybivq 
Avcbvi ÿwZi m¤¢vebv i‡q‡Q I cieZx©‡Z 
Ab¨vb¨ wRwbm †_‡KI cybivq ÿwZMÖ¯Í 
nIqvi fq Avcbvi wfZ‡i cÖ‡ek Ki‡Q| 
AvNv‡Zi wPý ¯§„wZ‡Z e‡m hvIqvUv A‡bK 
gvby‡li †ÿ‡ÎB N‡U _v‡K, hv wb‡q Zviv 
`y:¯^cœ †`‡L GgbwK NUbvUvi K_v g‡b 
co‡jI Lvivc Abyfe K‡i| †h‡Kvb 

gvbylB eo `yN©Ubvi ci †f‡O c‡o KviY 
Zviv me©ÿY `yN©Ubvi cybive„wË nIqvi 
Avk¼vq _v‡K| GB me wKQyB mvaviY I 
†evaMg¨ cÖwµqv hv Avcbv‡K Pvicv‡ki 
RMZ m¤ú‡K© mZK© K‡i| Avcwb †h 
cwiw¯’wZi m¤§yLxb n‡qwQ‡jb Zv A‡b‡Ki 
mv‡_B N‡U _v‡K| †mkb cwiPvjbvi Rb¨ 
n¨vÛ AvDU-2 †`Lyb|

n¨vÛ AvDU-2: `yN©Ubv cieZ©x AvNvZ I 
g‡bvwPwKrm‡Ki f~wgKv
`yN©Ubv cieZ©x AvNvZmg~‡ni DcmM© mevi 
†ÿ‡ÎB cÖvq GKB nq| wKš‘ AvNv‡Zi ci 
wb‡Ri Dci GB ai‡bi Pvc `xN©mgq e‡q 
†eov‡bvi †Kvb A_©B nq bv| Z‡e Avcbvi 
kixi I gb Zv gvb‡Z PvB‡e bv| wKš‘ GB 
¯^vfvweK cÖwZwµqv Avcbvi eZ©gvb mgm¨vi 
Rb¨ `vqx| Pjyb cÖwZwµqv¸‡jv wb‡q GKUz 
wPšÍv Kwi I Gi KviY mg~n Lyu‡R †ei Kwi|

c×wZ: wb‡Pi wZbwU g‡bvmvgvwRK mgm¨v 
Ges Zvi †_ivwci Dci mswÿß Av‡jvPbv 
Kiæb |
K. BwZevPK I †bwZevPK wPšÍv Kiæb;
L. mgm¨v Gwo‡q hvIqv I Gi `xN©vwqZ 
cÖfve wb‡q fveyb;
M. wek¦v‡mi Dci AvNv‡Zi cÖwZwµqv wb‡q 
Av‡jvPbv Kiæb|

cÖ_gZ, Lvivc ¯§„wZPviY I `y:¯^cœ †`Lv 
gvbwmK AvNv‡Zi cÖ_g DcmM© hv †`L‡j 
eySv hvq †h AvNv‡Zi cÖfve GLbI i‡q‡Q| 
hLb †Kvb e¨w³ Uªgvi ga¨ w`‡q hvq ZLb 
Zv‡`i gb ¯^qswµqfv‡e GwU cÖwµqv Kivi 
†Póv K‡i| Z_vwc, GB cÖwµqvwU cÖvqB GZ 

g‡bvmvgvwRK †mev, cÖwZewÜZv Ges Kg©ms¯’vb

†mKkb 4: †ckv Dbœq‡b `¶Zv Dbœqb welqK c«wk¶Y †mKkb 5: g‡bvmvgvwRK †mev, cÖwZewÜZv Ges Kg©ms¯’vb

K‡i †Zvjv Ges wewfbœ Kg©ms¯’vb I 
AvZ¥-Kg©ms¯’vb welqK my‡hvM m¤ú‡K© 
AewnZ Kiv BZ¨vw`| GB welq¸‡jv `¶Zv 
e…w×i †¶‡Î LyeB ¸iæZ¡c~Y©|
 
4.3 wewfbœ ai‡Yi `¶Zv Dbœqb c«wk¶Y
mvaviYZ `¶Zv Dbœqb c«wk¶YwU wewfbœ 
ai‡Yi `ÿZv e„w×i Rb¨ †`qv n‡q _v‡K| 
Gi g‡a¨ D‡jøL‡hvM¨ K‡qKwU nj: †cvkvK  
ˆZwi I †UBjwis,  eøK-eywUK, UvB-WvB, 
¯Œxb wc«›U, cwiPh©v, Lv`¨ c«wµqvKiY, n¯Í 
wbwg©Z cY¨ ˆZwi, †`vKvb e¨e¯’vcbv 
BZ¨vw`| e…wËg~jK I KvwiMwi c«wk¶Y 
`¶Zv e…w×i Rb¨ †ek Dc‡hvMx| Gi g‡a¨ 
Mvwo Pvjv‡bv I A‡Uv-†gKvwb·, Kw¤úDUvi 
c«wk¶Y, mvaviY ˆe`y¨wZK KvR welqK 
c«wk¶Y, M«vwd· wWRvBb BZ¨vw` AšÍf©y³| 
GQvov AviI wKQy wel‡q `¶Zv Dbœqb 

c«wk¶Y Av‡Q †hgb ÿz`ª e¨emv I evwYwR¨K 
Dbœqb welqK c«wk¶Y|

4.4 ivbv cøvRvi kÖwgK‡`i Dc‡hvMx cÖwkÿY
ivbv cøvRvi kªwgK‡`i Rb¨ †UBjwis,  
eøK-eywUK, UvB-WvB †gvUvgywU h‡_vchy³ 
KviY GmKj wel‡q Zv‡`i cwiwPwZ Av‡Q| 
†gvUvgywU me kÖwgKB GB ai‡bi †Kv‡m© 
¯^v”Q›`¨‡eva K‡i| GB welq¸‡jv wkL‡Z I 
GB m¤úwK©Z KvR †c‡Z Zv‡`i myweav nq| 
Mvwo Pvjv‡bv I Kw¤úDUvi †Kvm©I Zv‡`i 
Rb¨ myweavRbK| GB †Kvm©¸‡jv Zv‡`i 
Mvwo I Kw¤úDUvi Pvjv‡bv  wel‡q `ÿZv 
e„w× K‡i GB m¤úK©xZ Kv‡R hy³ n‡Z 
mnvqZv K‡i| ÿz`ª e¨emv I evwYwR¨K 
Dbœqb welqK c«wk¶Y Zv‡`i e¨emv wel‡q 
aviYv †`q I e¨emv cÖwZôv Ki‡Z mvnvh¨ 
K‡i| 
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cxov`vqK n‡q D‡V †h †m GB NUbv‡K 
Gwo‡q hvIqvi †Póv K‡i| 
`yf©vM¨RbKfv‡e, Gi A_© Uªgv KLbB 
cÖwµqvK…Z nq bv Ges GUv Avcbv‡K ¯§„wZ I 
`y:¯^‡cœi gva¨‡g cxov w`‡Z _vK‡e| Av‡iv 
Lvivc n‡e hLb Avcwb GUv wb‡q hZ wPšÍv bv  
K‡i _vK‡Z PvB‡eb, GUv ZZB Avcbvi 
gv_vq wd‡i wd‡i Avm‡e|

Avgiv Avcbv‡K †hUv Ki‡Z mvnvh¨ Ki‡ev 
Zv nj GB mKj ¯§„wZ‡K cÖwµqv Kiv| 
wPwKrmvi gva¨‡g Avcwb GB ¯§„wZ¸‡jv 
wbqš¿Y Kiv wkL‡Z cvi‡eb hZÿY bv GB 
¯§„wZ¸‡jv †Kvb eo AvNv‡Zi iƒc wb‡”Q|

wØZxqZ, GUvI Rvbv Lye Riæix †h †Kb GB 
¯§„wZ¸‡jv Avcbv‡K wei³ K‡i| GUv 
¯^vfvweKfv‡eB †evSv hv‡”Q †h Avcwb †mB 
mKj welqe¯‘‡KB Gwo‡q P‡jb hv 
Avcbv‡K AvNv‡Zi ¯§„wZ g‡b Kwi‡q †`q| 
wKš‘ `yf©vM¨µ‡g Gi d‡j ïay `y:wðšÍvB 
evo‡e| GB ai‡Yi wRwbm †_‡K †h Avi 
ÿwZi m¤¢vebv †bB Zv Avcbvi kixi gb 
KLbB eyS‡Z cvi‡e bv Ges Avcbvi 
Aw¯’iZv evo‡ZB _vK‡e| wPwKrmvi gva¨‡g 
Avgiv Avcbvi kixi‡K eyS‡Z †kLv‡ev †h 
Gme wRwbm Avi ÿwZKi bq| Avgiv ax‡i 
ax‡i Avcbvi f‡qi wRwbmUv‡K evi evi 
Avcbvi mvg‡b Zz‡j aie Ges Gi †_‡K 
Avcwb eyS‡Z cvi‡eb †h wRwbmUv 
Avcbv‡K Avi ÿwZ Ki‡Q bv| ax‡i ax‡i 
Avcbvi kixi GUv‡K eyS‡Z cvi‡e Ges 
Avcwb Avcbvi fq KvwU‡q wRwbmUv‡K 
¯^vfvweKfv‡e MÖnY Ki‡Z cvi‡eb|

me©‡kl, Avcwb †h `yN©UbvwUi †gvKv‡ejv 
K‡iwQ‡jb Zv Avcbvi Rb¨ †gv‡UI 
m¦vfvweK wQj bv, wKš‘ Gi cwi‡cÖwÿ‡Z 
Avcwb wb‡Ri m¤ú‡K© I Av‡kcv‡ki RMZ 
m¤ú‡K© †h fqUv cy‡l †i‡LwQ‡jb Zv 
Avcbvi ARv‡šÍB mg‡qi weeZ©‡b wVK n‡q 

hv‡e| gvbwmK AvNv‡Zi wkKvi e¨w³iv 
RM‡Zi mewKQz‡KB wec¾bK g‡b K‡ib 
I me gvbyl‡KB Awek¦v‡mi †Pv‡L †`‡Lb 
Ges Zviv g‡b K‡ib †h GB mgm¨v †_‡K 
Zviv †Kvbw`bI †e‡iv‡Z cvi‡eb bv| 
A‡b‡KB g‡b K‡ib †h GB `yN©Ubvi wcQ‡b 
†Kvb bv †Kvb fv‡e Zviv wb‡RivB `vqx I 
GB gvbwmK hš¿YvUv Zv‡`i †mB cv‡ci 
mvRv| GB ai‡Yi wPšÍvaviv Zv‡`i‡K Av‡iv 
`y:wðšÍvMÖ¯Í K‡i †d‡j I GK ai‡Yi 
nxYgb¨Zvq †fv‡M| Avcbv‡K c~‡e©i Ae¯’vq 
wdwi‡q Avb‡Z GB bZzb wPšÍvaviv¸‡jv 
mvnvh¨ Ki‡e|

Kg©Rxe‡b wdwi‡q Avb‡Z wKfv‡e kÖwgK‡`i 
AvZ¥wek¦vmx K‡i M‡o Zzj‡Z n‡e

c×wZ: AskMÖnYKvix‡`i PviwU `‡j fvM 
Kiæb| `j¸‡jv‡K ejyb GKwU Mv‡bi PviwU 
wfbœ Ask MvIqvi Rb¨| G‡Z K‡i Zv‡`i 
g‡a¨ wb‡R‡`i `‡ji cÖwZ `jxq g‡bvfve I 
Ab¨ `‡ji cÖwZ cÖwZ‡hvwMZvqc~Y© g‡bvfve 
M‡o DV‡e Ges Zviv wb‡R‡`i `‡ji g‡a¨ 
mgš^q eRvq ivLvi †Póv Ki‡e| GB 
As‡ki ci Zv‡`i mv‡_ wKfv‡e my¯’ Rxeb 
hvcb Kiv hvq Ges PvKzwi I e¨emvi Rb¨ Kx 
ai‡bi `ÿZv I †Uªwbs Gi cÖ‡qvRb nq Zv 
Av‡jvPbv Kiæb|

5.2 cÖwZewÜZv I Kg©ms¯’vb

D‡Ïk¨:  cÖwZewÜZv I Kg©ms¯’vb Ges 
cÖwZeÜx e¨w³‡`i A_© DcvR©bg~jK 
Kg©Kv‡Û AskMÖnY wel‡q AskMÖnYKvix‡`i 
AewnZ Kiv|

welqe¯‘ I c×wZ
 cÖwZewÜZv welqK aviYv
 cÖwZewÜZv I Kg©ms¯’vb
 cÖwZeÜx e¨w³‡`i A_© DcvR©bg~jK 
Kg©Kv‡Û AskMÖnY

cÖwZeÜx e¨w³‡`i GLb Avi KiæYvi †Pv‡L 
†`Lv nq bv; eis Zv‡`i‡K Ggb e¨w³ 
wnmv‡e †`Lv nq hv‡`i †Uªwbs I 
Kg©ms¯’v‡bi AwaKvi Av‡Q| mwVK c×wZi 
Aej¤^b I Dchy³ †Uªwbs‡qi gva¨‡g GKRb 
cÖwZeÜx e¨w³I g~j¨evb Kgx©‡Z cwiYZ 
n‡Z cv‡i|  †hme wb‡qvMKZv©iv cÖwZeÜx 
e¨w³‡`i wb‡qvM w`‡q‡Qb Zv‡`i msiwÿZ 
cvidi‡gÝ, Drcv`bkxjZv I wbivcËv 
†iKW© †Nu‡U Gi cÖgvY cvIqv †M‡Q|
 
cÖwZewÜZv ej‡Z eywS?
Ô†gwW‡Kj g‡W‡jiÕ `„óvšÍ Abyhvqx 
cÖwZewÜZv, Amy¯’Zv, AvNvZ I kvwiixK 
AmyweavRwbZ Ggb GKwU Ae¯’v hvi 
cwi‡cÖwÿ‡Z H e¨w³i †ckv`vi wPwKrmK 
Øviv mwVK wPwKrmvi cÖ‡qvRb| GB g‡Wj 
Abyhvqx, cÖwZewÜZv wVK Ki‡Z A_ev 
Kgv‡Z †gwW‡Kj A_ev Ab¨vb¨ wPwKrmv 
e¨e¯’v †bqv Riæix| Ab¨w`‡K, 
ÔcÖwZewÜZvi mvgvwRK g‡WjÕ 
cÖwZewÜZv‡K mgvR m„ó mgm¨v e‡j g‡b 
K‡i hvi Rb¨ †Kvbfv‡eB e¨w³ `vqx bv| 
mvgvwRK g‡Wj Abyhvqx, †h‡nZz mgm¨vwU 
mvgvwRK KvVv‡gvMZ cÖwZewÜZv AevÜe 
cwi‡e‡ki Øviv m„ó †m‡nZy G †ÿ‡Î 
ivR‰bwZK n¯Í‡ÿc _vKv cÖ‡qvRb| 
cÖwZewÜZv welqK Z…Zxq Av‡iKwU g‡Wj 
Av‡Q hv Dc‡ii `ywU g‡W‡ji g‡a¨ mgš^q 
mvab K‡i‡Q| GB g‡WjwU‡K 
ev‡qv-mvB‡Kv-†mvk¨vj g‡Wj ejv hvq| 
GwU †gwW‡Kj, gvbwmK I mvgvwRK 
cwi‡cÖwÿZ mgš^‡q ˆZwi| RvZxq I 
AvšÍR©vwZK ch©v‡q eû RvqMvq cÖwZeÜx 
e¨w³‡`i Kv‡Ri AwaKvi wel‡q ejv 
n‡q‡Q| evsjv‡`kx msweav‡bi Aby‡”Q` 
bs- 19 (1), Aby‡”Q` bs- 19 (2), 
Aby‡”Q` bs- 20 (1), Aby‡”Q` bs- 15, 
Aby‡”Q` bs- 29 (1), Aby‡”Q` bs- 29 
(2) Abyhvqx cÖwZeÜx e¨w³i cÖwkÿY I 

Kg©ms¯’v‡bi mgvb AwaKvi i‡q‡Q| 
19-05-2007 Zvwi‡L evsjv‡`k 
RvwZmsN Kb‡fbk‡b cªwZeÜx e¨w³i 
AwaKvi (UNCRPD)  wel‡q Pyw³e× nq Ges 
30-11-2007 Zvwi‡L Zv Aby‡gvw`Z nq| 
CRPD Gi Aby‡”Q` bs 27 G cÖwZeÜx 
e¨w³‡`i Kv‡Ri mgvb AwaKv‡ii K_v ejv 
n‡q‡Q| evsjv‡`k miKvi cÖwZeÜx e¨w³i 
AwaKvi I myiÿv AvBb 2013 cÖYqb 
K‡i‡Q| Gi Aby‡”Q` bs 35 Ges Zdwmj 
10 G ejv n‡q‡Q cÖwZeÜx e¨w³‡`i Kv‡Ri 
mgvb AwaKvi i‡q‡Q| mKj RvZxq I 
AvšÍR©vwZK A½xKvi/eva¨evaKZv I 
evsjv‡`‡ki RvZxq msweav‡bi AvIZvq 
1995 mv‡j evsjv‡`k miKvi cÖwZewÜZvi 
Dci RvZxq bxwZgvjv ˆZwi K‡ib Ges 
2006 mv‡ji 24 †k †m‡Þ¤^i GKwU 
RvZxq Kg©cwiKíbv cÖYqb K‡ib| 

Ggb A‡bK cÖwZôvb Av‡Q hviv cÖwZeÜx 
e¨w³‡`i `ÿZv Dbœqb cÖwkÿ‡Yi e¨e¯’v 
K‡i I Kv‡Ri my‡hvM ˆZwi K‡i †`q| hviv 
PvKzwi LyuR‡Qb Zv‡`i Rb¨ wewfbœ miKvwi I 
†emiKvwi ms¯’v cÖwZewÜZv I Kg©ms¯’vb 
welqK we¯ÍvwiZ Z_¨ cÖ`vb K‡i| GB 
ai‡bi msMVb¸‡jv cÖwZeÜx e¨w³i 
Dc‡hvMx Kv‡Ri my‡hvM ˆZwi Ki‡Z wewfbœ 
wb‡qvMKZ©v I †mev cÖ`vbKvix ms¯’vi mv‡_ 
KvR K‡i| Gme msMVb¸‡jv cÖwZeÜx 
e¨w³‡`i PvKzwi I e¨emvi Rb¨ †h mKj 
`ÿZvi cÖ‡qvRb Zv Dbœq‡b mvnvh¨ K‡i| 
GgbI A‡bK msMVb Av‡Q hviv PvKzix 
mÜvbx cÖwZeÜx e¨w³‡`i cÖwkÿY I 
K¨vwiqvi MvB‡WÝ cÖ`vb Ki‡Q Ges Kv‡R 
cÖ‡e‡ki Rb¨ wb‡qvMKvix‡`i mv‡_  
†hvMv‡hvM Kwi‡q w`‡”Q|

c×wZ: AskMÖnYg~jK c×wZ, Dc¯’vcbv, 
eY©bv cÖ`vb|
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 Hand Out 2: Post -traumatic stress and role of psychotherapy 
 5.2 Disability and employment 

The collapse of Rana Plaza in April 2013 led to the deaths of some 1,136 people, most 
of whom were garment workers.

For those who survived the collapse, many understandably did not wish to return to 
work in the garment sector or in high-rise buildings. For these men and women it was 
imperative to provide support to help them �ind either wage or self-employment as 
quickly as possible.

In the aftermath of Rana Plaza the International Labour Organization with the support 
of Canada, the Netherlands and the United Kingdom worked with ActionAid to provide 
career guidance counselling to 119 survivors. This has helped them in their 
reintegration to society.

Through the experience of working with these survivors many lessons have been 
learned. This handbook on Career Counselling has therefore been developed to share 
practical guidelines for those working with survivors of traumatic incidents to �ind 
employment. 

While Rana Plaza was a huge disaster, small-scale accidents and events happen on a 
regular basis. I sincerely hope that this publications and the practical steps, 
knowledge and exercises in it can be put to good use with survivors of any such 
incident, large or small. I am con�ident that it will make a valuable contribution to 
improving the lives of many men and women for years to come. 

Srinivas B Reddy
Country Director 
ILO Bangladesh 

MESSAGE
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1.1 Background
Bangladesh has witnessed its worst 
human-made industrial disaster ever on 
the 24th of April 2013. The eight storied 
commercial building ‘Rana Plaza’, which 
housed �ive ready-made garment (RMG) 
factories, a commercial bank and a 
market, collapsed in Savar, Dhaka. After 
the end of a three-week rescue operation 
on 14 May 2013, 2,438  workers were 
rescued alive. As a result of the deadly 
incident, the more than 11 hundred 
families lost their wage-earner members, 
while the survivors experienced various 
physical, mental and socio-economic 
vulnerabilities. Following the 
devastating incident, the survivors were 
faced with numerous challenges. In 
terms of resuming work, most of them 
were in confusion whether they will 
return to RMG factories or other jobs. 
There were other confusions, like: 
whether they will stay in Savar or return 
to their village, whether will be further 
engaged in wage-employment or be 
engaged in self-employment. During this 
period, they were not able to making 
decision properly, both for personal and 
family issues. Most of them failed to set 
logical relation between the reality and 
decision made.Lack of con�idence was 
observed in almost all the survivors, 
which was prominently re�lected on 

their attitude, speech, interactions and 
responses to the question on work and 
employment. All these were like 
shade-lights in their career vision. 

In order to address these challenges 
faced by the survivors, the Career 
Guidance intervention was launched for 
the survivors. This intervention 
systematically assessed their 
socio-economic status, skill and capacity, 
employability, livelihood choice and 
offered structured guidance for making 
career decision. It was intervened in 
both individual and group level. 

1.2 Purpose of the handbook
This handbook intends to provide a 
guideline for career counseling for 
workers in the industrial settings, 
particularly who are challenged with 
unemployment, loss of income and 
maladjustment with work station. It is 
designed in a simple style so that the 
development practitioner can use/apply 
it for professional purpose.

1.3 Who is the handbook for?
This handbook is mainly designed for 
the development professionals and 
practitioners who are engaged or will be 
engaged in addressing relevant 
problems.

Disaster Management Information Centre, Ministry of Disaster Management and Relief: Situation Report 
on Building Collapse at Savar, Dhaka. Transmission Date: April 24 to May 14, 2013. The total number 
includes Reshma who was rescued alive on the 17th day of the operation.

INTRODUCTION

Rana Plaza building collpase was a deadly incident in the history of industrial sector in 
Bangladesh. Not only for a multi-storied building collapse and casualty, but also the 
national and international context of the fast growing garment sector that made it 
signi�icant.The real humanitarian aspect of this incident has been illustrated in the 
loss and vulnerability of each and every families.The survivors experienced various 
challenges and vulnerabilities. A common loss for all of them was- loss of livelihood 
and income.Many of these unfortunate workers are the main decision-makers and 
wage-earners of their families. Though many of them have been employed, majority of 
them are struggling to resume normal life. They are not con�ident enough to return to 
the factories. Livelihood has become their prime concern. Many families of these 
workers managed their household expenses through the monetary support they had 
received after the tragic incident. A lot of families are burdened with debts. 

Majority of the survivors are poor women, who cannot change their jobs or shift to a 
business easily. Since they are mainly skilled in garment factory-related works, 
scoping extensive employment of these workers became challenging. Following the 
disastrous incident, they are confused in selecting livelihood or career options. Lack of 
con�idence was a common problem of these workers. As a result, the livelihood and 
future of these workers became uncertain.In order to address these challenges and 
cope more effectively with the workplaces, enabling the workers with required skill 
and skill development trainingware felt necessary. Besides, initiative was taken to 
engage them in self-employment and other income generating activities. 

In 2014, ActionAid Bangladesh, with support from International Labour Organization 
(ILO),undertook a comprehensive initiative for the rehabilitation and reintegration of 
the Rana Plaza survivors. Under the ‘Socio Economic Reintegration and Rehabilitation 
for survivors with disabilities of Rana Plaza Disaster’ project,steps were taken to 
identify the challenges of the survivors and to provide them with career guidance. As 
a part of this, a handbook has been developed which will be helpful to address 
unemployment and many other problems and challenges of the workers engaged in 
the industries in Bangladesh.

Farah Kabir
Country Director
ActionAid Bangladesh

PREFACE
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2.1 Context 
Ready-Made Garment industry of 
Bangladesh has grown over the last few 
decades to become the second largest 
exporter in the world. The RMG sector 
has become a key driver of the 
Bangladesh economy and the nation’s 
development. RMG exports totaled 
US$24.5 billion (2013-14) accounting 
for over 80% of the country’s export 
earnings and employing some 4.2 
million workers, 80% of whom are 
women . The RMG factories in 
Bangladesh run on a ‘demographic 
dividend’. Huge numbers of young 
people are entering the workforce, with 
roughly two million new jobs required 
every year. The majority of workers are 
migrated from rural to urban areas. The 
greater employment opportunities in 
Dhaka city, led to more migration of 
workers in recent years, especially for 
women. Although majority of these 
workers are in general functionally 
low-skill and come from landless 
families, women workers appear to be 
more disadvantaged. Obviously 
employment in RMG factories opened 
up earning opportunity for these 
workers and promoted 
empowerment.It’s found that majority 
of the workers were unemployed or had 
no previous work experience in garment 
industries, before they started their 
career in the factories. Informal 

networks play a signi�icant role in 
getting access to the factories and most 
of the women workers learn the work in 
an informal way after starting work, 
particularly as helpers. The institutional 
scope for skill development for RMG 
sector workers is almost absent and 
there is no discussion about the career 
development or skill development in the 
sector like RMG. The issue is mostly 
related with formal education and also 
with better earning and promotion in 
job. There are many examples of 
workers, who have been promoted as 
mid-level-staff of the factories.Although 
these refer to career development 
within the industry, most of the workers 
remain low-paid employees even after 
passing 10 to 15 or even 20 years in the 
factories. They lack proper career 
realization, the necessity of skill 
development and shifting to better 
factories. Career counseling plays a vital 
role here.On the other hand, there are 
also opportunities to develop career in 
other sectors/industries.Career 
counseling can help make the decisions 
in a realistic manner.

2.2. What is Career Counseling? 
Career Counseling is a process that helps 
a person understand her/his ability and 
potentials and also helps in better 
realization to make proper decisions 
related to educational, professional and 

daily life. It enables the person to think 
around and understand the reality more 
analytically, to make the appropriate 
decisions applying proper judgment, to 
take initiatives with a longer vision and 
to develop a problem-solving mentality. 
Careercounseling is not limited to help 
someone making the job-related 
decisions, it also provides relevant 
knowledge and shares information on 
skills that are required to lead a 
systematic life.

Career guidance plays a very important 
role for the survivors, as it helps in 
setting future goals and choosing careers 
reasonably. Career guidance is needed 
who did not plan for their future. Having 
a clear understanding of career 
opportunities and own interests/skills, a 
person can plan his/her career 
successfully.

Career development is more than just 
deciding on a major thing and what job 
s/he wants to get in a certain time.It is 
indeed a lifelong process, meaning that 
throughout the life, a person may be 
changed, situations may be changed, and 
the person must make proper career and 
life decisions accordingly, meeting the 
requirements of time. There are a 
number of factors that in�luence career 
development, such as: personal interests, 
abilities, values, personality, educational 
background, skills and competencies, 
circumstances etc. 

2.3 Why Career Counseling for Rana 
Plaza Survivors?
The ‘common loss’ experienced by all the 
Rana Plaza survivors is - ‘loss of income’. 
It refers to their unexpected detachment 
from a regular means of living. This 

3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

CAREER COUNSELING FOR RANA PLAZA SURVIVORS situation led the survivors and families 
of the deceased to various 
socio-economic vulnerabilities. It has 
drawn our attention to the affected 
people- how the unemployed workers 
and dependents (including children, 
elderly persons, persons with 
disabilities, pregnant women) of the 
unfortunate deceased workers have been 
passing their days. After Rana Plaza 
disaster, the survivors were unable to 
make proper decisions around their 
livelihoods; they were facing different 
types of psychosocial problems and 
physical injuries as well as disabilities. 
Hence, career counselling is necessary 
for Rana Plaza survivors for the 
following reasons:
1. Realizing their career in the changed 

context;
2. Orientation with prospective and 

alternative livelihood options; 
3. Help in choosing appropriate 

livelihood option; particularly wage 
employment or self-employment;

Career counselling is important for the 
survivorsto inspire and guide them for 
choosing a career that best �it to them 
in the current context and support the 
survivors to make proper decision 
towards wage employment and 
self-employment. It is important, 
particularly to make survivors realize 
different career opportunities, to 
support the survivors during the 
procedure to realize those careers, to 
manage different competitive 
situation and to make them 
understand the importance of having a 
goal and to �ind out ways/means to 
achieve the desired goal.

Methods: Facilitator may engage 
participants to discuss among 
themselves on their present situation in 
a view to realizing themselves, assessing 
their skills and capacities, analyzing 
their strength and weakness. Facilitator 
will explore ways- how the participants 
think to resolve their career problems, 
address challenges. S/he will support 
them to develop self-con�idence to 
restart their career and to make a career 
plan in the changed context. The session 
plan and contents of the workshop will 
also be discussed. Group work and 
participatory process will be utilized in 
the sessions.

Considering the context and problems of 
Rana Plaza survivors this handbook has 
been prepared. This handbook is 
arranged in �ive parts. 
Part 1 is the introductory section.
Part 2 starts with the basic information 
and ideas about career counseling. 
Part 3 presents the issues related with 
counseling for wage employment and 
self-employment.
Part 4 describes about skill development 
training. 
Part 5 provides information on cross 
cutting issues like psychosocial problems 
and disability.

http://www.ilo.org/dhaka/Whatwedo/Projects/WCMS_240343/lang--en/index.htm

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 



2.1 Context 
Ready-Made Garment industry of 
Bangladesh has grown over the last few 
decades to become the second largest 
exporter in the world. The RMG sector 
has become a key driver of the 
Bangladesh economy and the nation’s 
development. RMG exports totaled 
US$24.5 billion (2013-14) accounting 
for over 80% of the country’s export 
earnings and employing some 4.2 
million workers, 80% of whom are 
women . The RMG factories in 
Bangladesh run on a ‘demographic 
dividend’. Huge numbers of young 
people are entering the workforce, with 
roughly two million new jobs required 
every year. The majority of workers are 
migrated from rural to urban areas. The 
greater employment opportunities in 
Dhaka city, led to more migration of 
workers in recent years, especially for 
women. Although majority of these 
workers are in general functionally 
low-skill and come from landless 
families, women workers appear to be 
more disadvantaged. Obviously 
employment in RMG factories opened 
up earning opportunity for these 
workers and promoted 
empowerment.It’s found that majority 
of the workers were unemployed or had 
no previous work experience in garment 
industries, before they started their 
career in the factories. Informal 

networks play a signi�icant role in 
getting access to the factories and most 
of the women workers learn the work in 
an informal way after starting work, 
particularly as helpers. The institutional 
scope for skill development for RMG 
sector workers is almost absent and 
there is no discussion about the career 
development or skill development in the 
sector like RMG. The issue is mostly 
related with formal education and also 
with better earning and promotion in 
job. There are many examples of 
workers, who have been promoted as 
mid-level-staff of the factories.Although 
these refer to career development 
within the industry, most of the workers 
remain low-paid employees even after 
passing 10 to 15 or even 20 years in the 
factories. They lack proper career 
realization, the necessity of skill 
development and shifting to better 
factories. Career counseling plays a vital 
role here.On the other hand, there are 
also opportunities to develop career in 
other sectors/industries.Career 
counseling can help make the decisions 
in a realistic manner.

2.2. What is Career Counseling? 
Career Counseling is a process that helps 
a person understand her/his ability and 
potentials and also helps in better 
realization to make proper decisions 
related to educational, professional and 

daily life. It enables the person to think 
around and understand the reality more 
analytically, to make the appropriate 
decisions applying proper judgment, to 
take initiatives with a longer vision and 
to develop a problem-solving mentality. 
Careercounseling is not limited to help 
someone making the job-related 
decisions, it also provides relevant 
knowledge and shares information on 
skills that are required to lead a 
systematic life.

Career guidance plays a very important 
role for the survivors, as it helps in 
setting future goals and choosing careers 
reasonably. Career guidance is needed 
who did not plan for their future. Having 
a clear understanding of career 
opportunities and own interests/skills, a 
person can plan his/her career 
successfully.

Career development is more than just 
deciding on a major thing and what job 
s/he wants to get in a certain time.It is 
indeed a lifelong process, meaning that 
throughout the life, a person may be 
changed, situations may be changed, and 
the person must make proper career and 
life decisions accordingly, meeting the 
requirements of time. There are a 
number of factors that in�luence career 
development, such as: personal interests, 
abilities, values, personality, educational 
background, skills and competencies, 
circumstances etc. 

2.3 Why Career Counseling for Rana 
Plaza Survivors?
The ‘common loss’ experienced by all the 
Rana Plaza survivors is - ‘loss of income’. 
It refers to their unexpected detachment 
from a regular means of living. This 
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3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

situation led the survivors and families 
of the deceased to various 
socio-economic vulnerabilities. It has 
drawn our attention to the affected 
people- how the unemployed workers 
and dependents (including children, 
elderly persons, persons with 
disabilities, pregnant women) of the 
unfortunate deceased workers have been 
passing their days. After Rana Plaza 
disaster, the survivors were unable to 
make proper decisions around their 
livelihoods; they were facing different 
types of psychosocial problems and 
physical injuries as well as disabilities. 
Hence, career counselling is necessary 
for Rana Plaza survivors for the 
following reasons:
1. Realizing their career in the changed 

context;
2. Orientation with prospective and 

alternative livelihood options; 
3. Help in choosing appropriate 

livelihood option; particularly wage 
employment or self-employment;

Career counselling is important for the 
survivorsto inspire and guide them for 
choosing a career that best �it to them 
in the current context and support the 
survivors to make proper decision 
towards wage employment and 
self-employment. It is important, 
particularly to make survivors realize 
different career opportunities, to 
support the survivors during the 
procedure to realize those careers, to 
manage different competitive 
situation and to make them 
understand the importance of having a 
goal and to �ind out ways/means to 
achieve the desired goal.

Methods: Facilitator may engage 
participants to discuss among 
themselves on their present situation in 
a view to realizing themselves, assessing 
their skills and capacities, analyzing 
their strength and weakness. Facilitator 
will explore ways- how the participants 
think to resolve their career problems, 
address challenges. S/he will support 
them to develop self-con�idence to 
restart their career and to make a career 
plan in the changed context. The session 
plan and contents of the workshop will 
also be discussed. Group work and 
participatory process will be utilized in 
the sessions.

Considering the context and problems of 
Rana Plaza survivors this handbook has 
been prepared. This handbook is 
arranged in �ive parts. 
Part 1 is the introductory section.
Part 2 starts with the basic information 
and ideas about career counseling. 
Part 3 presents the issues related with 
counseling for wage employment and 
self-employment.
Part 4 describes about skill development 
training. 
Part 5 provides information on cross 
cutting issues like psychosocial problems 
and disability.

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 

COUNSELING FOR WAGE EMPLOYMENT AND SELF EMPLOYMENT
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3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 

Advantage/ Wage Employment Self-Employment
Disadvantage
Advantage • Ensured monthly salary  • It has freedom, �lexibility and  
 • Education of children is ensured independence 
 • Family members will live in a  • Has opportunity to earn more
 tension free life • Does not required 
  higher education.

Disadvantage • Has to work in a building like  • It requires high capital
 Rana plaza • Risk of loss
 • Will not have enough time for  • It requires lots of time
 the family.
 • May be recruited in a risky job
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3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 

Dos of Self Employment Don’ts’ of Self Employment
• Consider whether you will be able to  • Invest too much of your money into one 
access suf�icient capital to  business; this can be very risky
invest in a business • Depend too much on others. 
• Re�lect whether you have the right Entrepreneurs should learn to solve 
attitude and knowledge  their own problem
required to do business • Be too greedy and take shortcuts
• Be clear about the type of business  • Cheat customers or others in business
that you wish to run and think deeply • Trust others blindly. Get to know a 
• Invest only a small part of savings  person before deciding whether to 
such as its loss sets back only a short  trust them
period of time but does not wipe out life • Worry too much about failure. Instead 
• Have a detailed business plan;  try to improve your attitudes, skills and 
have step by step action plan for  knowledge levels, so that you can cope 
key stages/processes  more easily with any failures 
• Try to identify a mentor, or a support  along the way
team of trusted people, who can  • Make promises which cannot be kept
support the business and advise you
• Network with others, particularly 
those involved in running similar business
• Reward the team on achievement of goals

Steps to run a business 
Steps in Trading Steps in Manufacturing
i. Decide on the products or types  i. Decide on the product to be manufactured
 of products or services to be sold ii. Understand the core product and 
ii. Make contact with the   the technical details 
 manufacturing company or  iii. Plan the overall process
 whole-seller whose products to  iv. Resources-identi�ication, 
 be marketed  availability and sources
iii. Understand the sales process  v. Setting up the manufacturing unit 
 and key aspects  (Arranging for human resources, �inancial 
iv. Understand the pricing and   resources, material resources, store)
 promotion aspects vi. Implementation-planning and 
v. Resources to run the process–  implementation of the process 
 identi�ication and  vii. Product manufacture
 sourcing process viii. Storage of Manufacture
vi. Setting up the sales unit ix. Sales and marketing products
vii. Arranging the human resources
viii. Storage the products
ix. Sales and Marketing

SECTION III: COUNSELING FOR WAGE EMPLOYMENT AND SELF EMPLOYMENT SECTION III: COUNSELING FOR WAGE EMPLOYMENT AND SELF EMPLOYMENT
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3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 
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3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

4.1 Skill training for Rana Plaza survivors
Most of the survivors have skill, 
knowledge and experience in different 
areas, but limited to garment jobs. These 
are very important for developing career 
in garment sector. But, generating 
alternative livelihood or developing 
career in other sectors require skills and 
competencies in various areas beyond 
garments. Skill development training is a 
very important component for career 
development.Following the Rana Plaza 
disaster, many of the survivors were 
unable or unwilling to return to garment 
factory jobs.Rather, they were seeking 
opportunities in other sectors, in self 

employment and alternative livelihood 
options. Therefore, skill development 
training was essential for them.

4.2 Importance of skill training in 
industry
Skills development training is vital for 
the reintegration of the Rana Plaza 
survivors. Usually it focuses on 
developing the skill and capacity of the 
trainees towards their livelihood 
reintegration. In order to develop skills 
of the survivors, to enable them to return 
to work in different sectors and to link 
the survivors with different employment 
and self-employment opportunities, skill 

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 

SKILL TRAINING FOR CAREER DEVELOPMENT development training plays a very 
important role.

4.3 Options of skill training
There are multiple training options for 
skill development. Skill development 
training includes courses on dress 
making and tailoring, block-boutique, 
tie-dye, screen print, nursing, food 
processing, making handmade products, 
shop management etc. Vocational and 
technical training courses are also useful 
for skill development. It includes courses 
ondriving cum auto-mechanics, 
computer training and general 
electrician, graphics design etc. There 
are more training options, such as: small 
business and entrepreneurship 
development training.

4.4 Suitable training for Rana Plaza 

survivors
The training courses on dress making 
and tailoring, block-boutique, tie-dyeare 
relevant for the survivors of Rana Plaza 
since they have at least orientation with 
these skills. Most of the survivors feel 
these courses comfortable. These are the 
easier courses for learning and also 
easier to develop income generating 
activities. Driving and computer courses 
are also suitable for the participants. 
These courses can equip the participants 
in different skills and helps develop their 
capacities to undertake career in driving 
and computer-application-oriented-jobs. 
Small Business and Entrepreneurship 
Development training provides 
orientation to the participants around 
small-business and entrepreneurship 
development and prepares them for 
self-employment. 
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3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

4.1 Skill training for Rana Plaza survivors
Most of the survivors have skill, 
knowledge and experience in different 
areas, but limited to garment jobs. These 
are very important for developing career 
in garment sector. But, generating 
alternative livelihood or developing 
career in other sectors require skills and 
competencies in various areas beyond 
garments. Skill development training is a 
very important component for career 
development.Following the Rana Plaza 
disaster, many of the survivors were 
unable or unwilling to return to garment 
factory jobs.Rather, they were seeking 
opportunities in other sectors, in self 

employment and alternative livelihood 
options. Therefore, skill development 
training was essential for them.

4.2 Importance of skill training in 
industry
Skills development training is vital for 
the reintegration of the Rana Plaza 
survivors. Usually it focuses on 
developing the skill and capacity of the 
trainees towards their livelihood 
reintegration. In order to develop skills 
of the survivors, to enable them to return 
to work in different sectors and to link 
the survivors with different employment 
and self-employment opportunities, skill 

5.1 The needs of psychosocial support in 
career counseling 

Objective:  The objective of this session 
is to explore the needs of counseling for 
survivors and strengthen their self 
con�idence to start their career.  

Contents and Methods
• Discussion about psychosocial 

problems caused by disaster, its 
symptoms and role of psychosocial 
therapy;

• How to develop con�idence among the 
survivors to start their career

Discussion about psychosocial prob-
lems caused by disaster, its symptoms 
and role of psychosocial therapy
Following a trauma, people often 
experience the sorts of problems you 
have told me about. We call this Post 
Traumatic Stress (PTS); it means that 
after you have been through a traumatic 
experience you tend to feel very scared, 
on edge, and uncertain about things. This 
happens because when you go through a 
trauma you can learn that things around 
you can be harmful and you tend to be on 
the lookout for other things that might 
hurt you again. It is common for people 
to have upsetting memories of their 
trauma, to dream about it, and to feel 
very distressed when they are reminded 
of it. People can get very upset after a 
trauma because they are on the alert for 
harmful things to happen again. These 

are all common and understandable 
responses to an event that has taught 
you to be wary of things around you. I 
want you to understand that all the sorts 
of problems that you are having are very 
common considering what you have 
been through.For facilitation of session, 
see the hand- out 2

Hand Out 2: Post -traumatic stress and 
role of psychotherapy
Post-traumatic stress symptoms are 
normal and common after the disaster. 
The problem is that you don’t really need 
these stress reactions anymore because 
the trauma is over. However your body 
and mind think that you still do. These 
normal responses actually contribute to 
your current problems. Let’s go through 
each reaction and think about how this 
happens.

Methods: Discuss brie�ly on the follow-
ing three psychosocial problems and the 
rationale for cognitive therapy
i. Thought-positive and negative;
ii. Cognitive avoidance and its prolonged 

effects;
iii. Discuss the effects of trauma on 

beliefs 
First, intrusive memories and 
nightmares are a sign that the trauma is 
“un�inished business”. When people go 
through a trauma, their mind 
automatically tries to process it. 
However, this process is often so 
distressing that the person tries to avoid 

thinking about it. Unfortunately, this 
means the trauma never gets processed, 
and it keeps on bothering you through 
dreams and memories. Even worse, the 
more you try and avoid thinking about it, 
the more they come back to you. 
What we need to do then, is to help your 
mind process these memories. In 
treatment, you will learn to expose 
yourself to the memories of the trauma 
in a controlled manner until these 
memories no longer cause 
overwhelming distress.
Secondly, it is also important to 
understand why this arousal is still 
bothering you. It is understandable that 
you try to avoid anything that reminds 
you of the trauma, because they trigger 
off the symptoms of physical arousal. 
Unfortunately though, this avoidance 
actually worsens the anxiety. Your body 
never gets to learn that these things no 
longer signal danger, and your anxiety 
gets reinforced over and over again. In 
therapy, we will be teaching your body 
that these situations are safe. We do this 
by gradually confronting these 
situations, and staying there long enough 
that you learn that nothing bad will 
happen. As your body learns this, your 
anxiety reduces and these tasks get 
easier and easier.
Lastly, having experienced a traumatic 
event that was out of your normal 
experience, the way you view yourself 
and the world in general would 
necessarily change, perhaps without 
your being aware of it. Trauma survivors 
often perceive the world as dangerous, 
other people as untrustworthy, and 
themselves as incapable of coping with 
their reactions and daily stress. 

Survivors may also believe that they are 
in some way at fault for the event and 
that they deserve to be traumatised. 
These thoughts can lead a person to 
feeling more anxious, and pretty bad and 
down about themselves. To help you get 
back to feeling like you did before the 
trauma, we need to have a look at these 
new thoughts and beliefs and check out 
how realistic and helpful they are.

How to develop con�idence among the 
survivors to start their career
Methods: Divide the participants into 
four groups. Assign the groups to sing 
four different portions of a song. It will 
make them emotional; they will feel 
necessity of cooperation among the 
group members, competition with other 
groups and coordination among the 
group members. After that discuss about 
how to live better life and what basic 
skill and training needed for wage 
employment or self employment. 

5.2 Disability and employment

Objective: To inform the participants 
about disability and employment and 
also about Income Generating Activities 
(IGA) for persons with disability (PWD)  

Contents and Methods
• Concept of disability
• Disability and employment
• PWD and IGA

People with disabilities are no longer 
viewed as requiring protection and care; 
they are seen as individual who have 
rights, including right to access training 
and employment. With a systematic 
preparation and appropriate training, a 

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 

development training plays a very 
important role.

4.3 Options of skill training
There are multiple training options for 
skill development. Skill development 
training includes courses on dress 
making and tailoring, block-boutique, 
tie-dye, screen print, nursing, food 
processing, making handmade products, 
shop management etc. Vocational and 
technical training courses are also useful 
for skill development. It includes courses 
ondriving cum auto-mechanics, 
computer training and general 
electrician, graphics design etc. There 
are more training options, such as: small 
business and entrepreneurship 
development training.

4.4 Suitable training for Rana Plaza 

PSYCHOSOCIAL SUPPORT, DISABILITY AND EMPLOYMENT PWD can become a valued member at 
the workforce. This has been proven in 
different timesand observed by different 
employers who hire people with 
disabilities and keep track of their 
overall performances, productivity and 
safety records.
   
What is disability?
The Medical Model views disability as a 
feature of the person, directly caused by 
disease, trauma or other health 
condition, which requires medical care 
provided in the form of individual 
treatment by professionals. Disability, on 
this model, calls for medical or other 
treatment or intervention, to 'correct' or 
‘reduce’ the problem with the individual. 
The Social Model of disability, on the 
other hand, sees disability as a socially 
created problem and not at all an 
attribute of an individual. On the social 
model, disability demands a political 
response, since the problem is created by 
an unaccommodating physical 
environment brought about by attitudes 
and other features of the social 
environment. The third model of 
disability that synthesizes what is true in 
the medical and social models. This more 
useful model of disability might be called 
the Bio-Psycho-Social model. It is based 
on integration of medical, psychological 
and social perspectives. The right to 
meaningful work for PWD is guaranteed 
in a no. of national and international 
instruments. According to the 
Bangladesh constitution: Article no-19 
(1), Article no-19 (2) , Article no-20 (1) , 
Article no-15,  Article no- 29(1), Article 
no- 29(2) the persons with disabilities 
has the equal right to training and 
employment. The UN Convention on the 

Rights of Persons with Disabilities 
(UNCRPD) was signed by Bangladesh on 
09.05.2007 and rati�ied on 30.11.2007. 
The Article 27 of CRPD also recognized 
the right of persons with disabilities to 
work, on an equal basis with others. 
Government of Bangladesh enacted the 
new law name Disability Rights and 
Protection Act 2013. According to the 
Article 35 and Tafshil 10 persons with 
disabilities has the right to got 
employment. In accordance with all 
national and international 
commitments/obligations, and under 
the purview of the National Constitution, 
the Bangladeshi government developed a 
National Policy on Disability in 1995 and 
government formulated a National 
Action Plan on 24 September 2006. 

There are institutions/organizations 
working for providing skill development 
training and job placement support to 
the PWD. Government agencies and 
development organizations share and 
provide a wide range of resources and 
information on disability and employ-
ment for job seekers. These organiza-
tions also work with employers and 
service providers to create descent work 
opportunities.These organizations help 
persons with disabilities across the 
country to gain skills they need to enter 
employment or start their own business. 
There are organizations which provide 
training and career guidance for disabled 
job seekers and create links with 
employers to support people with 
disabilities to enter the world of work. 

Method followed in session: 
Participatory approach, presentation, 
Lecture method.

survivors
The training courses on dress making 
and tailoring, block-boutique, tie-dyeare 
relevant for the survivors of Rana Plaza 
since they have at least orientation with 
these skills. Most of the survivors feel 
these courses comfortable. These are the 
easier courses for learning and also 
easier to develop income generating 
activities. Driving and computer courses 
are also suitable for the participants. 
These courses can equip the participants 
in different skills and helps develop their 
capacities to undertake career in driving 
and computer-application-oriented-jobs. 
Small Business and Entrepreneurship 
Development training provides 
orientation to the participants around 
small-business and entrepreneurship 
development and prepares them for 
self-employment. 
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3.1 Counseling for wage employment 
[Believe in yourself and getting 
employed]
Objective: To help the survivors to 
develop con�idence about abilities and 
skills and the ways on how to get an 
employment in a changed context 
Contents and Methods:
Assessing yourself
To get an employment at �irst you have 
to believe in yourself and just have to 
remove your inertia. You have skills and 
abilities. You have personal strengths 
and positive work habits. For persons 
with disability caused by Rana Plaza 
disaster, you also have many things to 
offer. You need to ask yourself what you 
want to do, what you can offer to an 
employer and what you expect in return. 
Everyone is unique and has different 

things they like to do and different 
talents. Before starting your job search 
in the changed context, it is important to 
explore your different interests, abilities 
and skills.
An interest is something you like or 
prefer to do.
An ability is a talent. It is something you 
learn easily or do well.
A skill is something you have learned to 
do.
Exercise: Learning About Yourself
Knowing your interests, abilities and 
skills will help you to set a job goal that 
is suited to you in the changed context 
after Rana Plaza disaster. One way to 
identify your interests, abilities and skills 
is to take tests that measure them. An 
easy way to assess yourself is to think 
about your life experiences. Here is what 
to do.

• On a piece of paper, make three 
columns. Label them “My interest”, 
“My Abilities” and “My Skills”. Fill in 
the columns as fully as you can. Use 
the following list of questions to help 
you. 

• My Interest
What do I think about? If I could have 
any job, what would be? 
• My Abilities
What are my talents? What do I �ind easy 
to do or learn? 
• My Skills
What I have learned? What have I 
learned from my previous job? What 
equipment/machine do I operate or use? 
What special training have I had?

After assessing yourself, you have 
learned about yourself. Now it’s time to 
search a job. Ask your supporters (NGOs, 
relatives and friends) and known person 
in your sector to help you to get a job. 
You also have experience on how to get 
job, utilize it and get employed. 
Methods: Lecture Method and question 
Answer.

3.2 Counseling for self-employment 

3.2.1 Concept and advantages

Objective: The objective of the session is 
to discuss about the advantage of 
self-employment and its requirements

Contents and Methods 
• Concept
• Advantages of Self Employment
• Disability and Self Employment 

Self-employment involves running one’s 
own business. It has freedom and 
�lexibility. Persons with disability prefer 
self-employment due to inaccessibility 
and other workplace related barriers. It 
has been found that among the PWD, 
self-employed is 66%, non-government 
sector 17%, followed by 5% and 12% 
respectively government and others 
respectively . 

There is opportunity in self-employment 
to become ‘Zero to Hero’, to earn millions 
from a penny. But it is not an easy job; it 
requires signi�icant investment and risk. 
A self-employment venture requires a 
tremendous amount of effort, discipline 

and ef�iciency. 

The comparative advantages and 
disadvantages between wage 
employment and self-employment are 
mentioned below

Methods: Group work and question 
answer.  

3.2.2 Attitude and Skills and Choosing 
right job

Objective: To enable the participants to 
learn about the business attitude and 
skills required for self-employment and 
identi�ication of suitable business/IGA

Contents and Methods
1. Attitude and Skills for Self 

Employment 
2. Identi�ication and Choosing of Self 

Employment 

1. Attitude and Skills
• Foresight
• Self-belief
• Patience
• Determination
• Integrity
• Ability to bounce back
• Negotiation

• Resource mobilization and management
• Decision making

2. Identi�ication and Choosing of Self 
Employment 
1.  Tailoring
2. Block-batik
3. Grocery shop
4. Cow rearing
5. Poultry
6. Selling cosmetics products/garment 
items

Hand Out 1: Zero to Hero 
Alhaj Anwar Hossain
Chairman, Anwar Group of Industries 
Alhaj Anwar Hossain, Founder and 
Chairman of Anwar Group is one of the 
business icons in Bangladesh who is 
doing activities solely by his merit and 
wisdom. He started business with a 
capital of only Taka 480 when he was 
only 15 years old in the year of 1953. 
Now he is a renowned business mentor 
and an inspirational �igure of the 
country.

Al-haj Anwar Hossain established 
“Anwar Cloth Store” in 1953 at today’s 

old part of Dhaka ‘Chalk Bazar’ which 
was a only 96 square feet store and that 
led him to introduce one of the most 
well-thought product in the market of 
that time named “Mala Saree” which he 
introduced in 1968 from his venture 
‘Anwar Silk Mills.’ Mala Saree conquered 
the name and fame in the women 
community of that time as it was the part 
and parcel of any wedding ceremony in 
Bangladesh. After this successful 
venture, he did not need to look back any 
more. One by one bold initiatives with 
full of innovation and experienced 
thoughts, he moves forward with his 
wider dreams and desires that he put in 
his mind in his very childhood. It was not 
an easy journey, he had to face various 
challenges to be successful in the 
competitive business arena. Due to his 
self con�idence, merit and wisdom he 
successfully has overcome these 
challenges and established a group of 
industries. At present, Anwar Group has 
28 large industries throughout the 
country and around 80 thousand people 

are directly being employed in these 
companies and have more than a million 
of secondary bene�iciaries. Al-haj Anwar 
Hossain is one of the pioneers of policy 
maker to establish Bank, Insurance and 
Mobile Telecom businesses in private 
sector in Bangladesh.

Methods: Group work, role play and 
question answer

3.2.3 Steps in self employment

Objective: To enable the participants on 
how to start IGA/business.

Contents and Methods
A plan is indispensable to run a business. 
A proper working plan helps   
entrepreneurs/ businessmen to achieve 
his or her target gradually. Capital and 
assets may be essential for starting 
business, but it is not the prime factor. If 
anyone starts business without proper 
plan and guidance, there would be a 
major risk for his investment. 

Steps to be self-employed while starting 
business
Step 1:  Taking decision �irst 
Step 2:  Types of business (trading and 

manufacturing) –identi�ication 
and choosing

Step 3:  Sole proprietorship/joint 
venture/company

Step 4:  Name Clearance
Step 5: Location of business
Step 6: Trade license and other 

documents
Step 7:  Bank account and business TIN
Methods: Lecture Method, question and 
answer

3.2.4 ‘Do’s and don’ts’ of self 
employment 
Objective: To aware the participants 
about the attitudes, skills and knowledge 
required in self-employment

Contents and methods
‘Dos and Don’ts’ of Self Employment

Methods: Group work, lecture method, 
question and answer

3.2.5 Financial literacy (Basic Financial 
Concepts related with self-employment)

Objective: To enable participants to 
comprehend the importance of �inancial 
literacy skills in self-employment 

Contents and Methods
Contents: Participants need to 
understand the importance of keeping 
basic �inancial records, �inancial 
forecasting, budgeting and saving money 
for dif�icult times. Beyond this they need 
to take care the following issues in their 
life. 
• Physical safekeeping of money or 

valuables
• Ability to manage personal 

�inance-Income vs. Expenses
• Personal savings
• Importance of �inancial integrity in 

life
• Avoiding con men and ‘get rich quick’ 

schemes 
 
Methods: Role play and question answer

Knowledge needed on the following 
related toself-employment

• Pro�it/ losses
A business that continually makes losses 
will eventually fail. If business does not 
make pro�its, its eat up on the capital of 
the self-employed. You have to calculate 
regularly the pro�it and losses of the 
enterprise. 
• Capital
Capital is the money invested by the 
self-employed person to set up the 
business, this money can come from the 
earnings, savings or loans from banks or 
other funding sources. When a loan is 
taken from a bank or micro-�inance 

institution, repayments need to be 
planned for and interest needs to be 
paid. 

• Expenses
Resources are needed to run a business 
or a self-employment venture. These 
resources have to be purchased based on 
business requirements. Any monetary 
transaction that results in such a 
purchase is called as an expense. The 
business expenses should be recorded 
and kept under control, and should 
always be less than the income 
generated by the business. 

• Assets and liabilities
Assets are of two types: �ixed and 
variable assets. Fixed assets are material 
things like building and machine which 
are of an immovable nature. Variable 
assets are material things like ‘Cash in 
hand’ and bank, furniture, �ixtures and 
equipment. Any debt and or loan taken 
by person or �irm can be termed as 
liability. An entrepreneur should always 

try to ensure that asset levels are higher 
than liability levels. 

• Wastage
Inef�icient handling of resources makes 
wastage; which reduces the chance of 
pro�itability, expansion of business and 
increases the chance of loss making in 
business. These need to be taken and 
have for proper planning on it.  

• Banks/bKash
Banks are institutes where you can open 
your personal or business accounts and 
save your money. You also can open 
account in Bkash. These will provide 
interest against these savings, safeguard 
your savings and also will make easy for 
business transaction. Nowadays, bank 
and �inancial institutes provide various 
investment and insurance options, which 
help and support the entrepreneurs to 
expand their enterprise. 

• Loans-eligibilities and sourcing:  
There are different government and 
non-government institutes providing 
loans for micro enterprise development. 
Loan is not problem for a viable a 
business plan; if your venture is 
pro�itable. The loan providers will follow 
you; it is their business. You have to 
acquire eligibility and it is mostly the 
viability of your enterprise. For taking 
loan, you have to provide adequate 
security and necessary documents. 

• Loan-repayments and penalty: Loans 
taken from NGOs, banks or government 
institutions have to be repaid within 
agreed timeframe. Defaulting on loan 
payments can damage business 
reputation and make it dif�icult to secure 
loans in future. Non - payment of loan 
installment will be penalized.  Before 
receiving the loan, there should have 
planning on how to repay the loans.  

3.2.6 Resource management 

Objective: To enable the participants on 

how to manage resources carefully, and 
how to ensure optimum utilization of 
these resources.

Contents and Methods: It is necessary to 
learn how to manage resources carefully 
and ensure the optimum utilization of 
resources. The business resources are 
four types:
i. Financial Resources
ii. Human Resources
iii. Spatial Resources
iv. Material Resources

Resource Planning: To run an enterprise 
smoothly, these four resources should be 
available in the required quantities. For 
any self-employment business, it is 
necessary to plan for the right resources 
required to run the business. The plan 
should consider the following:
• The amount of �inance (�inancial 

resources) required to manage the 
business

• The allocation of �inance for different 
type of expenses and the various 
heads under which they falls

• The number of people (human 
resources) required to run the 
business

• The amount of space required to run 
the enterprise or business

• The quantities of different material 
resources (raw, semi-�inished and 
�inished material) required to run the 
enterprise or business

• The different type of products or 
services required to run the 
enterprise or business; and

• The knowledge and information 
required to run the enterprise or 
business

Identi�ication and mobilization of 
resources
• The individual donors or institutions 

(banks, micro-�inance institutions, 
Government agencies, other 
organizations etc.) that can help with 
accessing funds

• Meeting or contact with different 

5.1 The needs of psychosocial support in 
career counseling 

Objective:  The objective of this session 
is to explore the needs of counseling for 
survivors and strengthen their self 
con�idence to start their career.  

Contents and Methods
• Discussion about psychosocial 

problems caused by disaster, its 
symptoms and role of psychosocial 
therapy;

• How to develop con�idence among the 
survivors to start their career

Discussion about psychosocial prob-
lems caused by disaster, its symptoms 
and role of psychosocial therapy
Following a trauma, people often 
experience the sorts of problems you 
have told me about. We call this Post 
Traumatic Stress (PTS); it means that 
after you have been through a traumatic 
experience you tend to feel very scared, 
on edge, and uncertain about things. This 
happens because when you go through a 
trauma you can learn that things around 
you can be harmful and you tend to be on 
the lookout for other things that might 
hurt you again. It is common for people 
to have upsetting memories of their 
trauma, to dream about it, and to feel 
very distressed when they are reminded 
of it. People can get very upset after a 
trauma because they are on the alert for 
harmful things to happen again. These 

are all common and understandable 
responses to an event that has taught 
you to be wary of things around you. I 
want you to understand that all the sorts 
of problems that you are having are very 
common considering what you have 
been through.For facilitation of session, 
see the hand- out 2

Hand Out 2: Post -traumatic stress and 
role of psychotherapy
Post-traumatic stress symptoms are 
normal and common after the disaster. 
The problem is that you don’t really need 
these stress reactions anymore because 
the trauma is over. However your body 
and mind think that you still do. These 
normal responses actually contribute to 
your current problems. Let’s go through 
each reaction and think about how this 
happens.

Methods: Discuss brie�ly on the follow-
ing three psychosocial problems and the 
rationale for cognitive therapy
i. Thought-positive and negative;
ii. Cognitive avoidance and its prolonged 

effects;
iii. Discuss the effects of trauma on 

beliefs 
First, intrusive memories and 
nightmares are a sign that the trauma is 
“un�inished business”. When people go 
through a trauma, their mind 
automatically tries to process it. 
However, this process is often so 
distressing that the person tries to avoid 

thinking about it. Unfortunately, this 
means the trauma never gets processed, 
and it keeps on bothering you through 
dreams and memories. Even worse, the 
more you try and avoid thinking about it, 
the more they come back to you. 
What we need to do then, is to help your 
mind process these memories. In 
treatment, you will learn to expose 
yourself to the memories of the trauma 
in a controlled manner until these 
memories no longer cause 
overwhelming distress.
Secondly, it is also important to 
understand why this arousal is still 
bothering you. It is understandable that 
you try to avoid anything that reminds 
you of the trauma, because they trigger 
off the symptoms of physical arousal. 
Unfortunately though, this avoidance 
actually worsens the anxiety. Your body 
never gets to learn that these things no 
longer signal danger, and your anxiety 
gets reinforced over and over again. In 
therapy, we will be teaching your body 
that these situations are safe. We do this 
by gradually confronting these 
situations, and staying there long enough 
that you learn that nothing bad will 
happen. As your body learns this, your 
anxiety reduces and these tasks get 
easier and easier.
Lastly, having experienced a traumatic 
event that was out of your normal 
experience, the way you view yourself 
and the world in general would 
necessarily change, perhaps without 
your being aware of it. Trauma survivors 
often perceive the world as dangerous, 
other people as untrustworthy, and 
themselves as incapable of coping with 
their reactions and daily stress. 

Survivors may also believe that they are 
in some way at fault for the event and 
that they deserve to be traumatised. 
These thoughts can lead a person to 
feeling more anxious, and pretty bad and 
down about themselves. To help you get 
back to feeling like you did before the 
trauma, we need to have a look at these 
new thoughts and beliefs and check out 
how realistic and helpful they are.

How to develop con�idence among the 
survivors to start their career
Methods: Divide the participants into 
four groups. Assign the groups to sing 
four different portions of a song. It will 
make them emotional; they will feel 
necessity of cooperation among the 
group members, competition with other 
groups and coordination among the 
group members. After that discuss about 
how to live better life and what basic 
skill and training needed for wage 
employment or self employment. 

5.2 Disability and employment

Objective: To inform the participants 
about disability and employment and 
also about Income Generating Activities 
(IGA) for persons with disability (PWD)  

Contents and Methods
• Concept of disability
• Disability and employment
• PWD and IGA

People with disabilities are no longer 
viewed as requiring protection and care; 
they are seen as individual who have 
rights, including right to access training 
and employment. With a systematic 
preparation and appropriate training, a 

3.2.7: From where you will get support?

Objective: To inform the participants 
about the organizations providing 
support for development of micro 
enterprise

Contents and Methods
List of organizations providing support 
for entrepreneurship development

i. SME Foundation: www.smef.org.bd
ii. Initiative of Small and Cottage 

Industries Training Institute (SCITI): 
www.sciti-sme.gov.bd

iii. Bangladesh Council of Scienti�ic & 
Industrial Research  (BCSIR)

iv. Bangladesh Small and Cottage 
Industries Corporation (BSCIC)

v. Micro Enterprise Development 
Assistance Services (MIDS)

vi. NGOs providing loan and support to 
micro enterprise 

Methods: Lecture Method and Question 
Answer

sources for �inance
• The right individuals who can provide 

access to human resources
• Making contact with different 

vendors of human, special, material 
resources regarding the terms of 
pricing, quality and transportation

• The right kind of space based on size, 
cost, neighborhood, amenities, 
accessibility etc

The Probable sources of loans are 
mentioned below
• NGO providing micro �inance for 

micro enterprise
• Commercial banks 
• MIDAS
• BRAC bank
• Bangladesh Krishi Bank
• BASIC Bank
• Donor fund like Rana Plaza Trust 

Fund

Methods: Participatory approach, Power 
point   presentation, Lecture method, 
Group work, Individual work, and 
Question Answer 

PWD can become a valued member at 
the workforce. This has been proven in 
different timesand observed by different 
employers who hire people with 
disabilities and keep track of their 
overall performances, productivity and 
safety records.
   
What is disability?
The Medical Model views disability as a 
feature of the person, directly caused by 
disease, trauma or other health 
condition, which requires medical care 
provided in the form of individual 
treatment by professionals. Disability, on 
this model, calls for medical or other 
treatment or intervention, to 'correct' or 
‘reduce’ the problem with the individual. 
The Social Model of disability, on the 
other hand, sees disability as a socially 
created problem and not at all an 
attribute of an individual. On the social 
model, disability demands a political 
response, since the problem is created by 
an unaccommodating physical 
environment brought about by attitudes 
and other features of the social 
environment. The third model of 
disability that synthesizes what is true in 
the medical and social models. This more 
useful model of disability might be called 
the Bio-Psycho-Social model. It is based 
on integration of medical, psychological 
and social perspectives. The right to 
meaningful work for PWD is guaranteed 
in a no. of national and international 
instruments. According to the 
Bangladesh constitution: Article no-19 
(1), Article no-19 (2) , Article no-20 (1) , 
Article no-15,  Article no- 29(1), Article 
no- 29(2) the persons with disabilities 
has the equal right to training and 
employment. The UN Convention on the 

Rights of Persons with Disabilities 
(UNCRPD) was signed by Bangladesh on 
09.05.2007 and rati�ied on 30.11.2007. 
The Article 27 of CRPD also recognized 
the right of persons with disabilities to 
work, on an equal basis with others. 
Government of Bangladesh enacted the 
new law name Disability Rights and 
Protection Act 2013. According to the 
Article 35 and Tafshil 10 persons with 
disabilities has the right to got 
employment. In accordance with all 
national and international 
commitments/obligations, and under 
the purview of the National Constitution, 
the Bangladeshi government developed a 
National Policy on Disability in 1995 and 
government formulated a National 
Action Plan on 24 September 2006. 

There are institutions/organizations 
working for providing skill development 
training and job placement support to 
the PWD. Government agencies and 
development organizations share and 
provide a wide range of resources and 
information on disability and employ-
ment for job seekers. These organiza-
tions also work with employers and 
service providers to create descent work 
opportunities.These organizations help 
persons with disabilities across the 
country to gain skills they need to enter 
employment or start their own business. 
There are organizations which provide 
training and career guidance for disabled 
job seekers and create links with 
employers to support people with 
disabilities to enter the world of work. 

Method followed in session: 
Participatory approach, presentation, 
Lecture method.




