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1. Protection toward employment injuries

and occupational diseases T4 FHR VI {7 &

 Two different approaches: P F1 /7%

Labour law: Employer’s direct compensation including purchase of
private insurance

FrENVR: JREEEAME, RIS IR R

Social insurance law: employment injury insurance or workers
compensation scheme

th s ORBEIAHE: T ORES BT AN AMEE TR



2. Basic principle of EIT T 4% {7 f) 3 2 J& ]

No-fault (non-adversarial schemes) it 2 (FEXTHitkitRI)

Workers are paid benefits regardless of how the injury occurred. The
worker and employer waive the right to sue. There is no argument over

responsibility or liability for an injury. L& TG & EEEKAER, T AHS
%T}%ﬂiﬁﬁﬁﬁﬁﬁo TAFE FGF AR . X T4 1 ST
e o

Collective sharing of cost (risk pool) A4+ (X 45#)
The total cost of the compensation system is shared by all employers. All

employers contribute to a common fund. #MZ R Gt 1S A i1 RT3
SrHH. P e AR R 3 A R e TR

Neutral governance (No direct dispute) P ILYE H (CEZBESF VD)
Right to benefit established outside contractual relationship worker /

employer. 315 T A7 O AR £ 57 T 557 B2 XU & [F) 98 R 22 Ah



3. Employment Injury Insurance (EII) scheme

THatrkaitx)

Periodical National EII Regular
benefits to Scheme contributions
injured and H K T 5 R K v &l
families
FnEREFRE
B B R TURFIB

Labour Law

5 o

Employers

Workers A "A BE

TA w

No court cases against employers in case
of accidents

poda st VGRS E =K AP R IAE S




Workers compensations in Asia MV ) T AN M

Bangladesh w4 [E Employer liability, with voluntary private insurance; Ji& X 501F, £ B EMER VAR
A dedicated fund for 100% export-oriented Ready-Made-Garment sector (Central Fund) % 4100% H I 5 7]
IR S B S S (3t g

China Social Insurance scheme #1{#
Fiji 257 Employer liability with voluntary private insurance Jié =51/, A H &M L LRES
India EJJE Social insurance scheme, as a part of sickness and unemployment social security scheme, contributions in total

of 1% of wages #-0r, FREWIFIFM 4t 2 REETHRI—3 7, 853 BN T o 1%
Indonesia EFEJEPET.  Social insurance scheme, mainly lumps sum payments 1%, FEA— Ik PE A

Iran 7B Social insurance scheme %
Iraq 47 5 Social insurance scheme #1%
Japan HA Social insurance scheme 1%

Korea, Republic of #i[E  Social insurance scheme #1:£x

Lao PDR ZHid Social insurance scheme #t-£x

Malaysia 3K 74 V. Social insurance scheme #1 1%

Maldives & /R K Employer liability Ji& 3= 57 /F

Mongolia 5 f7 Social insurance scheme #t#

Myanmar i ] Social insurance scheme, benefits not for life #L£%, {HAFEA L EH K]

Pakistan EXLJEHf3H Social insurance scheme f-£x

Sri Lanka # B >~k Employer liability with voluntary private insurance Ji& = 574F, A B R AR
Thailand Z& & Social Insurance scheme #t{#

\/iet Nam 1§ =55 vl mcinmsmeEm ae sammm Jak e



¢l

puejod ~
ueder &
BIUBAO|S %%.IE%
uoIleIaPaS UBISSNY EHv=R
N uieds FEE
_/.ml J0 "day ‘enop|oN B
_ snidA) WIELER
eneos RENE B
ﬁ azij2g S
u_._._m EW oSeqo) pue pepiuyy PR HETRE
sopeg.Jeg ERERECS
E@ nm eljo3uop| vt
MWA nﬁ Aensgnin uieaky
NN eunuadiy EEW
ﬁ %ﬁ eisheje|A AP EIE
nm _mv ueisyyezey CHIRRE
V_ [1zedg B
= % eIqwo|o) ONE
lﬂfw ﬁ .\N uepJor Kol
2= ‘day uesiuiwoq MKWEF
ﬁ n_WM £ Aaxany Hmr
I _/.ml it eisiung KR
L0 ,H\m elueq|y EEINE
=S 5 Jopenjes |3 HSERY
b N HE eulyd #H
N i’ amgequuiz HENEH
S = Aen8eued B4
o e
o O WeN 3217 B
o0 A SenpuoH E$Eak S
m 1% \,.m: eISSUOpU| SN0
v = 5 uewo E
2 nVa = elquiez SN
m < 5 elques ay| ERE
QO - u uooJawe) P RN
= % = ulueg =i
Mv. > m\ 08uo) =
Q a0 elpu| et
rﬂ % m Ipuning e
E ,.nla. S JewueAn =g
“ < ose4 eupying e
S 2 0801 ¥
To) b 1HeH g
o Jo "day payun ‘eluezue] R
% eW HP e
N’

100
90
80
70
60
50
40
30
20
10

0

9240} JnOQe| 3y} JO %

RBRIKRE




5. EII benefits LiO1RfsFriE

From day 1 of the work, workers are covered for employment injuries and
occupational diseases. M\ TAEZE —Ritd, T AR T BRI ORFE

In case of employment injuries and occupational diseases, workers will be
provided with: — E_ &£ TAGEERMV R, TANEAH:

1. Medical care and hospital treatments, including rehabilitation services 7RG, IR

J=RLRI=Vig

2. Temporary disability benefits for temporary incapacity for work (max. 3 days waiting
period) I ¥ TAERE /T AU IS P CGR A7 1 2 3K

3. Permanent disability cash benefits (periodical payments with adjustments) for

permanent total or partial loss of earning capacity (income replacement, as certain
percentage of wage) until recovery / death 7K AMEGFR I 43N CERAE) , T Mz
TR AN 2 2 B 7 SR BN I BE ) (B IE—E B 4 R BRASRD , BERRE UL
T

4, Survivors’ cash benefits (periodical payments with adjustments) for dependents of the
deceased workers, including funeral grant (income replacement, as certain percentage
of wage) until remarriage (widow(er)), attainment certain (graduation) age (e.g. 21) or
death JIEE IR ERILE BI BN CEHHE) , OffLH#idhes GRIHR—EH
SHEBRAER) , BE (ERED B, B28—Er Bl Fi (Fm218) 8 T

8



Income replacement benefits W A\ & 518

Cash benefits for income protection YA R [ 30 4 15 18

4
d
d

d

Periodical payments (e.g. monthly) E A AT (Undg H)
% of the wage of each worker %8 T N THH—E H 77 kb

Adjustment of benefits/iq line with the improvements of living standards 2
P A 7K ) e i3 AT R
Temporary disability benefits IIfs Bsf 4 457 53 2 U
*  Forashort duration befO(eEcovgrﬁ/ or before the disability situation stabilises.
P JRE S B0 AT LA E AT ) BT
%{gﬁgent disability benefits and survivors’ benefits 7K A 4 177 5% 13 G Al 38t
el

* Aslong asthereis a need (e.g. until death, remarriage of widow(er), school
graduation of orphans, etc.) R ¥ TR, MEFELRME CINE R, BRERE
B, OLFEREIE



ILO Conventions: periodical payments for standard beneficiaries (married, with
2 children)

EFrsy THRAL: efmntEZE AN (B8, ARNET) XY

(As a % of previous earnings) 52 B H 73

C.102 C.121 R.121
Minimum (cf. C.128: old- (cf. R.131: old-age,
Standards age, invalidity, invalidity, survivorship)
102544 survivorship) 1215 @WH (2%
BT 121574 (ZF | 1315/ FRIEK.
1285 A% FRIK. A g S )
NI R D
El: Temporary incapacity for work 50 60 66.7
TAG: BTk TARRE
El. Total loss of earning capacity 50 60 66.7
TA: e e RIRAU NI BE
El: Survivorship T.15: &)E 40 50 66.7
Cf. Sickness Z&: 45 60 66.7
Cf. general Invalidity Z%&: — 445 40 50 60
33
Cf. general survivorship & : —f&tE 40 45 55
1

Conventions 102 (59 ratifications) and 121 (24 ratifications) are ratified only by Japan in Asia.

EWMEZ G, RAHARAHE 751025240 (59 ED MZE1215 A4 24N AED .
10
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6. Finance of the Ell _LAT 15[ H') 25 Bt

Contributions only by employers as employers’ collective responsibility{¥ 4 i
JE 855, 1ENEFRIHIETHE

Shifting from individual employer’s liabilities to all employers’ collective
liabilities through contributions I 24 5%, & £ AT M B E F T )
ke £t

Contribution rate as % of insurable wages 2% 2% 2% RAR I N85 3 5 24 2% T %%
[ 73 kL

Contribution rates can be set as uniform, industry-wise uniform or merit rate
for each company 2§ 2% 3 R0 LR g — 9 R, AT 9 R el & £t 3 A~ ol
[P SE 25 T 22

Periodic revision of contribution rate once (upward or downward

adjustments) based on actuarial valuations 295 475 5L 1A & A X 24 2% 3k 4T
W () BB m) )

13



Uniform, industry and merit rate (experience rating)

g ATMAIEGI TR (L5 575)

18
16
14
3. Experience rating £:56 9% %
12
10 . . . N
2. Differential rating % 7 9 %
8
6
1. Uniform rating 4t — % %
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Asia: EII contribution rates paid only by employets

WM. X EEHGIR TORK 5T =R

Contribution rates #%% 3%
Country EX Average contribution rate (% of (Uniform for all employers / Industry-based / Merit-
y wages) FLy4###F (1% B4+ HE) | based for good records) i /4 T E - HIZ — 77 F

ST 585 T T RAFIC R L2455 7% )
China #[H 0.75% (average “T-13) Industry-wise + Merit rate 17V +5245
IndonesiaElJé 0.24t0 1.74 % Rates for five industrial groups HAMTILE) F7%
Republic of 1.78% (average “}-1%)) Industry-wise + Merit rate 47 MV +5L %5
Korea B [H ' -
Lao PDR ##i 0.50% Uniform rate 4t — 2% %
g/lzalaysu:l BRI 1.25% Uniform rate 4t — 2% %
Mongolia 3 1.0% to 3.0% Industry rate mostly k£ 47\l 2 &
Thailand £E 0.2t01.0% Industry-wise + Merit ratef7 [/ +5245%
Viet Nam ¥ Eg 0.5% Uniform rate 4t — 2% %

15



7. Different modalities of employment injury protection

T fRFERRIA R

Individual employer’s liabilities ™M4& i 3= 51T

Employer’s direct

Social insurance

: Purchase of private e R
C%:gg ;;;;\C}QS insurance T & R b AR
pay
Liabilities 57 {F Individual employer /M4 g 3= No fault Foidf 2k

Permanent disability /
survivors’ benefits

Lump sum / limited duration

Periodical payment with

KNG 3k — M AR indexation ¥g% 4k 5 #AS AT
Medical care __ . As long as needed
B R Limited duration & R TR

Rehabilitation fE &

Not available A3 ¥

Available 37

Benefit delivery £7i &
Ji

Not guaranteed %5 {5

Guaranteed / fast A {4 F&/ ok

Prevention Tiifj

Finance not available % %4

Finance available 5% 4

N

Finance &% Individual M4 Collective £k
Risk share X% 740 No %A Limited G [R More ¥ £
Employer’s insolvency o, .
R Often & NO ;
Effective coverage Limited to low- risk
T 9 Poor % industries [ T X647 Extensive | 2 B &
T

16




8. An advantage of having an autonomous national EII scheme

A 2L B R T RRvHRI L

O Workers are better and promptly protected T AS R 1. 55 K B i) £ f

= |f a worker becomes disabled, s/he receives: — H. T. A\NA%i%%, /5515
= Health care =7 ¥R
= Periodical payments replacing lost wages £ 445 2% T %% i) & HAYR N\ PR B
= Rehabilitation support to reintegrate work & 1697 LLE IR TAE X471

= If a worker dies from anem ngr/nent injury, his/her dependants receive: —H.T. A\
PSR IABEN RS SE LRI CE
= Periodical payments replacing lost wages & 4451 5 T. %% 1) 78 FHUR N (R [

3 Employers are worry free under a no-fault Ell: 7E 701 & A ERIGHIEE T, BEERA
= JEJ' PR

= No catastrophic financial risk in case of an accident &4 H i o A<= it 1% o M
PRI 55 DAz

= No time-consuming, complicated expensive court cases NZEP FET. H k. %
e

= Workers appreciate less industrial disputes 57 % F+ 13l 2D

o R(jlati>/(§ly non-expensive (less than 1% to 2% of wages) FHXHLEE (KT &1
1%-2%

O OSH prevention and labour inspection reinforced. JRALER MY 224> T B A 55 o s %2
17



9. Challenges of the coverage of self-employed

workerskf B B A 599\ T A5 Or P e Bk 5%

 Different modes of the self-employed B J& KA R R,
Some workers are ‘real’ self-employed: Food stall peddler / hawker F 4872 “EIEH” BHE: &5/
Some are more ‘dependent’: taxi driver of Uber / Didi? A Y65 A “{KHilt” : Uber/if i bl ?

What kind of labour relations are we applying to different ‘self-employed’ workers? Wi 57 8¢ &2 & FH T 2 FpA
[FIH “HE” N2

«  Stringent control possible for the self-employed? %t B & A 7 7] fE B4 ]
ol B S

Self-employed workers are at the same time both employers and employees. H Jig \ 7 4~ & BE 2 it 3= N2 i ;A
Based on collective ‘em oners liabilities’, strlngent measures are compulsorily imposed on employers, for
example, 5T JiE IR 04T, % e 3 o Se AT A 4 i, 45120

- Payments of contributions 24 %%

- Recording and reporting of accidents 25 #ic sk A

- Promoting preventive and rehabilitation measures {i¢ 3t T 5 A1 FE & 1 it

Will the coverage of seIf—emponed workers be strmggnt and compulsory, or W|II it end p with the volunta%

céoy)erage with limited coverage? & H N 71 ™ 4% 5 15 FF 5 | ?I’\J)\ﬁﬁ% A3 a2 7 R, HARS

I -

« Decision on work-related and non work-related #| €5 TAEA LB B AR

Can accidents or diseases be properly classified as work-related and non work-related? If this is too complicated,
is there a way to utilise general invalidity and survivors” benefits (without temporary disability benefits, with
limited entitlement for disability benefits and lower benefit levels)?

e 1 ] DURE S S Oy 5 TARE M TR R WRKE S, —EA INEFH —BrER %
ANE R NG (A SR AL I PRI, 25 T A BRAOIENG, 45 T ARrd KT RURATENE ) 2

18



10. Challenges of the coverage of self-employed workers (contd.)

R H A RN ORI I Hdkis. (82

Administration & ¥

Self-employed workers are not equipped with human resource management
staff to deal with social insurance contributions, recording and reporting of
accidents etc. (bit similar to the situation of small and medium enterprises.).
H e N A N JI5IEE BN FOR A SRS 5T . S il s A
HEE (G RERERD .

Without any additional measures, social insurance administration, already
suffering from heavy and complicated administrative burdens, e.g.
complaints and disputes on the disability assessments, will suffer more to
deal with the registration, contribution collections and benefit handing of
self-employed workers. #t2= R [6 & ¥ 5817 H 75 228 1 X4 & 44 1 5 14T B
AR, B A R S e R A 3, an RV HAh RS i, B e A
HIZIR BB NFFE T KSR IR T ER T AL E 7

Is there any way to utilise some types of business associations / cooperatives
to handle the administration of self-employed workers?

A LU 2R 22 S AR g pe b P 2 / S PR AL R AL BE B e N SR B9 AL PR 22 7055 T

?
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