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HIV & AIDS and the world of work:
The ILO 's approach and introduction to Recommendation no. 200

daliia gl rdand) alle 5 S g 4y i) Ao Uial) el (g
dadia g 4o gal) Jand)

200 pd, dsa gill ¢

by .-

Michela Martini \
iIchela artini .
7 \
cfﬁﬁJL‘ DS
Technical Specialist
ILO Programme on HIV/AIDS and the world of work 4\_,_,3 dmania
e ILO Beirut u*j),és UL'C;‘-’ ‘\.\j}.ﬂ‘ S S\* ! C—Ah}
ILO i I d.ud\ ej\.c 9 JJ&}J\/‘Q ).a.u.d‘ ac il U

S gym edal gall Janll dalaia



...the epidemic in Bl (2 e Ll S
MENA L

In MENA region HIV infections are still on the rise
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TIME FOR STRATEGIC ACTION
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HIV/AIDS and WoW

Human right issue.

All workers should enjoy the same protection as afforded under the
Discrimination (Employment and Occupation) Convention, 1958 (No. 111).
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HIV /AIDS is an Internatid
Labour standard

International
Labour
Office

Recommendation

HIV and AIDS
and the World of Work, 2010 (No.200)
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International Labour Conference - 99th Session, Ge

RECOMMANDATION surle VIH et le sida et le monde du trayaj|

”w e
. Jand) yad
- Vote clos - ‘99 onﬁ‘ = djﬁ‘ y
Adoption de |a RECOMMANDATION sur le VIH et le sida et le

monde du travail. Etes-v

* o
(G KEE N
Ous en faveur de cette adoption? 201 0 “ e
OUI: 439 NON: 4

ABST: 11
0 :

il 1‘:', l
; mwmﬁn\: ]!

» \
nnnnnn

Adopted with 96.6 %

' | °
| : lAdaie ]
Adopted by. -
of consensus

éd E u ‘ *Member States (MoL) 9“49. ;\J‘ ( Sjﬁ‘
e M
m u

" - *Employers M‘ ‘.dh*:lj‘
OA) 96.6 *Workers d




The new Recommendallt

Is the first international labour dﬁy‘ e.sjﬁﬂ‘ d““’d‘ Jb"“
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Jordan has voted the new
Recommendation 2010 N. 200
The WoW is called for action !
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The evidence....

Today, early diagnosis and HIV treatments mean people with HIV
living long, healthy and having normal social lives.

Above all having productive work!
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Human rights violations in the workplace 2012
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Opportunities: timing uﬁ'jd‘ :uA)ﬂ\
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‘(/ \\Q) June 2011 - High Level Meeting on AIDS.
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*More than 30 Heads of State, Government and Vice Presidents
*more then 3000 participants
*Renew of the Declaration of commitment on HIV and AIDS
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The Declaration 2011 states that “We [...] call on employers, trade and labour unions, employees to eliminate stigma and
discrimination, protect human rights and facilitate access to HIV prevention, treatment, care and support”(par. 85).
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Arab countries to develop a unified AIDS Strategy to reach
targets set in the 2011 Political Declaration on AIDS

“We will save no effort to prevent new HIV infections and new AIDS related
deaths in our region”

H.E. Dr Abdel Latif Wreikat, Minister of Health of Jordan
the Chair of the 37t Session of the Council of Arab Ministers of Health

14-15 March 2012 in Amman, Jordan.
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The Outline of a rights-based Arab AIDS strategy (2013—-2015) under the
umbrella of the League of Arab States was endorsed

26-27 November 2012 in Riyadh, KSA.

The Arab AIDS Initiative is a prime example of increasing political commitment by
the Arab League to a rights-based approach to HIV and represents a growing
partnership between UNAIDS and the League of Arab States
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Arab Convention on HIV Prevention and
Protection of the Rights of People Living with

HIV, which was adopted in early 2012 by the
regional Arab parliament.
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ILO encourages Jordan continuing its efforts
and being pioneer in Arab countries of this process involving the
World of Work in the National AIDS response
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“ My staff member/worker informed me that he is living with HIV. Do I have to inform his
co-workers?”
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“I am a supervisor at a construction company and there is a rumour going around that one of the
staff/workers has HIV/AIDS. Other staff/workers are threatening to quit if I don't tell them the
truth. Should I confront the worker?”
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“As for employers who do ask job applicants to get tested for HIV/AIDS, also stated that
these employers are unlikely to hire the applicant if he/she is found to have the illness.”
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