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RATIFICATION OF AN INTERNATIONAL LABOUR 
CONVENTION AND A PROTOCOL BY BULGARIA 

The PRESIDENT (Mr. FINLAY) 
It is my pleasure to open the tenth sitting of the 

International Labour Conference. I would now like 
to give the floor to the Clerk of the Conference for 
an announcement. 
The CLERK OF THE CONFERENCE 

I am pleased to announce the ratification on 
9 June 2005, by the Government of the Republic of 
Bulgaria, of the Labour Inspection (Seafarers) Con-
vention, 1996 (No. 178), as well as the Protocol of 
1996 to the Merchant Shipping (Minimum Stan-
dards) Convention, 1976 (No. 147). 

REPORTS OF THE CHAIRPERSON OF THE GOVERNING 
BODY AND OF THE DIRECTOR-GENERAL: DISCUSSION 

(CONT.) 

The PRESIDENT (Mr. FINLAY) 
We shall now resume our discussions of the Re-

port of the Governing Body and of the Director-
General. 
Mr. SAKTOR (Worker, Slovakia) 

The Slovak Republic is committed to the Forced 
Labour Convention, 1930 (No. 29), and the Aboli-
tion of Forced Labour Convention, 1957 (No. 105). 
These Conventions mean, for the Slovak Republic, 
a very particular obligation, not to allow or carry 
out any form of forced and compulsory labour. The 
Slovak Republic declares that it has fulfilled its ob-
ligations resulting from the aforementioned Con-
ventions since the regulation of legislative standards 
prohibits any form of forced and compulsory la-
bour. The real answer to the issue of application of 
the said Conventions can also be found in the cur-
rent statements of the Slovak Government on the 
revised draft of the European Working Time Direc-
tive that is being discussed in the institutions of the 
European Union (EU). The Slovak Republic is one 
of the few European countries that supports meas-
ures which go against the ideas contained in the 
Preamble of the quoted ILO Conventions. 

It is necessary to raise a question. If bypassing the 
Working Time Directive without having an ade-
quately limited obligation and the possibility for the 
employee to work will his freedom in working life 
not be limited? Will the new Working Time Direc-

tive not be a step to avoid the principles of the ILO 
Conventions on the prohibition of forced labour? 

The Government of the Slovak Republic is exe-
cuting a liberal economic policy, the framework of 
which enables flexible forms of working time or-
ganization to be extended. From 2003, it has been 
creating such legislative conditions which enable 
more considerable working time deregulation, lar-
ger flexibility of industrial relations and so on. 

These changes, of course, can be considered posi-
tive, but only if they do not become a tool for em-
ployers to use, and if they consider social expecta-
tions efficiently. 

In the Slovak Republic the phenomenon of self-
employment recently occurred. It is when the em-
ployer forces his employee to become self-
employed otherwise he will lose his job. 

One could raise objections that the General Con-
ference of the International Labour Organization is 
not the right place for contemplating the EU legisla-
ture, but I am sure it is the right place where, on the 
tripartite principle, the basic documents are being 
discussed, those documents which determine the 
living and working conditions of our citizens. The 
responsibility for future development of living and 
working conditions for the present generation and 
also for those to come lies in the hands of social 
partners who came here from many ILO member 
States. 

It is necessary to consider every time a decision is 
made, including the General Conference of the In-
ternational Labour Organization, that is at the centre 
of all our efforts the human being with his needs 
and rights. 
Mr. KILLEEN (Minister for Labour Affairs, Ireland) 

It is a great honour to address this Conference for 
the first time, on behalf of the Government of Ire-
land. It is also a great honour for Ireland to be 
elected to the Governing Body, and I want to thank 
all for their support. 

I particularly wish to congratulate the Director-
General on his very concise, focused and user-
friendly Report. 

In his opening remarks, the Director-General 
quite rightly highlights that we are in a time of rapid 
change, which poses many organizational and pol-
icy challenges, not just for Governments, but also 
for the ILO itself. 

Since 1999, when the Director-General put the 
Decent Work Agenda at the centre of the ILO�s 
core activities, I think it is fair to say that there has 
been a broader acceptance and understanding 
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worldwide of the role of the ILO on the interna-
tional stage. Our clear agreement to make decent 
work a global goal based on the ILO�s four strategic 
objectives requires actions at the local, national, 
regional and global levels. As the Director-General 
highlights, ILO constituents should campaign to 
make decent work for all a guiding principle of na-
tional economic, social and environmental devel-
opment strategies. 

The ILO will need to lead the effort to reinvigo-
rate tripartism across its member countries, if we 
are to ensure continuing progress. 

Ireland has had a very successful record of social 
dialogue. Through five successive National Partner-
ship Agreements, we have transformed our econ-
omy by consensus amongst all the various interests. 
This tripartite process has worked very well for us. 

Discussions on the next round of social partner-
ship in Ireland are due to commence in the autumn. 
I look forward to working closely with the Irish 
Congress of Trade Unions, and the Irish Business 
and Employers Confederation, who are both repre-
sented here at the Conference. 

I welcome the Director-General�s commitments in 
his statement on the budget, to strategic planning; 
modernization; and improved efficiencies within the 
ILO, in order to maximize the Organization�s re-
sponse to the changing but increasing demands for 
its services. On the ILO programmes� side, I was 
also pleased to see broad agreement on the identifi-
cation of priorities. 

Ireland has great admiration for the work of the 
ILO, in particular its keen interest in labour matters 
in developing countries. 

Delegations will recall that back in 2001, when 
the topic of forced labour was first discussed as part 
of the follow-up to the 1998 Declaration on Funda-
mental Principles and Rights at Work, Ireland was 
to the fore in encouraging the ILO to pursue a num-
ber of actions in this area. 

In particular, the Irish Government was very en-
thusiastic about entering into a partnership pro-
gramme with the ILO. The whole basis of the Irish 
Government�s partnership programme with the ILO 
is to create greater opportunities for women and 
men to secure decent employment and income. The 
partnership programme focuses on the creation of 
quality jobs through women�s entrepreneurship de-
velopment; enhanced employability of the disabled; 
and employment-intensive investment in public in-
frastructure. 

The success of our first programme, which ran 
from 2001 to 2004, was immediately followed up 
by a second phase, which became effective in No-
vember 2004 last. Funding of �5.7 million is being 
allocated to this partnership programme over the 
next three years. 

As part of our partnership programme, we provide 
support to the ILO�s Special Action Programme to 
Combat Forced Labour. Preliminary results of the 
Special Action Programme�s training activities in-
dicate that they have empowered the ILO constitu-
ents to play a more active role, especially in the 
prevention of human trafficking. 

We welcome the recently published Global Re-
port on forced labour, which serves to enhance the 
already increasing interest in forced labour by the 
media. Media interest is critical in raising global 
awareness of the problem and in encouraging 
thought processes on what needs to be done in the 
future. 

The Irish Government will, over the next three 
years, continue to support the Special Action Pro-
gramme to Combat Forced Labour, and we urge 
other donors to do likewise. 

Much is being achieved through ILO Programmes 
which make a real impact on peoples� lives; how-
ever, we should not become complacent. We need 
to continue this good work, while at the same time 
ensuring that we get the very best value for money. 

As a member of the Governing Body, Ireland will 
be seeking to ensure that the ILO continues to play 
an important role and to make a real difference on 
the world stage. 

In conclusion, the Director-General�s Report iden-
tifies the areas where we need to focus and priori-
tize our efforts. I would like to endorse the Director-
General�s assertion that it is through dialogue, dis-
cussion and consensus in the ILO, that we can guide 
the development of solutions that will deliver dig-
nity to workers and decency to work. 
Mr. FONG (Minister of Human Resources, Malaysia) 

The world has always asserted that rapid global-
ization and technological advancement could offer 
new hopes and opportunities for more productive 
work and better incomes to workers worldwide. In 
spite of this, we know for a fact that the world is, in 
effect, still facing critical employment deficits and 
gaps, as compared to the enormous global wealth 
being created. Certainly this situation requires all of 
us, members of the international community, to un-
dertake a serious evaluation and necessary correc-
tive actions to redress such imbalances. We should 
not allow this dreadful situation to slide into a 
global job crisis which the ILO Director-General, in 
his statement to this Conference, described as �a 
growing threat to international security, develop-
ment and democracy�. 

Clearly, the fruits of globalization and industriali-
zation have not been equitably shared by all. We are 
constantly reminded of the depressing fact that 
more than 1 billion of the world�s potential work-
force is currently unemployed. We are also re-
minded of an equally depressing estimate of 
1.2 billion people who still have to subsist desper-
ately on less than US$1 per day. The problems of 
income insecurity, global poverty and underdevel-
opment remain. At the same time, we still have to 
grapple with the problems of unsafe and unhealthy 
conditions, as well as job insecurity, which are more 
widespread. We should therefore work together to 
ensure a fair process of globalization and techno-
logical change that can better promote and guaran-
tee respect for justice and human values. 

Our objective of achieving decent and productive 
work for all at this stage remains mostly on paper. 
We know that in every corner of the world, workers 
have to endure unhealthy and hazardous working 
condition which lead to job-related accidents and 
illnesses. It is indeed appalling that every year, the 
world loses more than 2 million of its productive 
workforce as a result of such misfortunes. These 
circumstances certainly call upon us to give serious 
attention and take concrete action, and for us to re-
main fully committed to translating the agenda of 
decent and productive work into everyday reality. 

Malaysia always regards the ILO as an important 
and unique global forum for enhancing international 
dialogue and cooperation in the fields of employ-
ment and labour relations. Here, we wish to reaffirm 
our support for the ILO�s four strategic objectives 
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with a view to promoting decent and productive 
work as a global goal, as we galvanize international 
action to reduce poverty and to achieve equitable, 
inclusive and sustainable development. We stand 
ready to play our part and contribute to the ongoing 
efforts of this Office to further consolidate actions 
towards achieving this goal. I take this opportunity 
to reaffirm Malaysia�s support for the Director-
General, as well as for every man and woman in the 
ILO, for their tireless efforts to ensure that this Of-
fice can effectively discharge its role in a balanced, 
impartial and comprehensive manner. 

If we are to achieve social progress and better 
standards of living for our societies, we should con-
tinue to give high priority to meeting the basic aspi-
rations of our workforce. Bearing this in mind, the 
Government of Malaysia is taking the necessary 
legal and administrative measures at the national 
level to provide for better opportunities and a decent 
environment for employers and workers alike. We 
continue to give particular emphasis to upgrading 
the skills of our workforce by providing adequate 
opportunities for formal and informal vocational 
training, bearing in mind the demands of the labour 
market. We continue to maintain an adequate level 
of social protection and to promote increased flexi-
bility and security in the workplace. At the same 
time, the Government has given priority to specific 
measures aimed at addressing change and promot-
ing adaptability in the labour market, as well as in-
vestment in human resources. 

Malaysia will continue to work with the ILO and 
members of the international community to 
strengthen the global partnership in promoting the 
Decent Work Agenda. We must hasten our actions 
in a sustained and focused manner if it is bring 
about the intended outcomes. In this regard, we be-
lieve that the ILO is well placed to play a coordinat-
ing role through its promotional activities to ensure 
the implementation of the agenda, by adopting con-
structive approaches to assist member States to 
achieve the global goal, taking into account their 
needs, priorities and national circumstances. Need-
less to say, we should simultaneously work seri-
ously for a more conducive international environ-
ment that will enable all societies, particularly those 
in the developing and less developed countries, to 
have a fair share of the global growth and develop-
ment. 

The ILO and international community must con-
tinue to give special attention and take the necessary 
actions to alleviate the deplorable situation of work-
ers in the Palestinian and other Arab territories oc-
cupied by Israel. We should not turn a convenient 
blind eye to their ongoing suffering under foreign 
occupation. Despite the new climate of dialogue 
between the Israelis and the Palestinians, which of-
fers a glimmer of hope for the future, the situation 
of these workers and their families continue to be 
extremely hard. As the Director-General highlights 
in his Report, human security, rights at work, in-
comes, access to employment, freedom of move-
ment and social protection of the Palestinians are 
under constant threat. 

Further, the construction of the illegal wall, cou-
pled with the ad hoc regulatory procedures by Is-
rael, which allow extended periods of closure, have 
adversely affected employment and local economic 
activities of the Palestinians. As the occupying 
power, the Israeli authorities are responsible for the 
well-being of the Palestinians, and should therefore 

desist from such discriminatory and intolerant prac-
tices. At the same time, the parties concerned, in-
cluding those directly engaged in the peace process, 
should continue to work towards a final settlement 
with the establishment of an independent and sover-
eign State of Palestine, with East Jerusalem as its 
capital. 

Malaysia, as Chair of the Non-Aligned Movement 
(NAM), urges the ILO to enhance its efforts to con-
tribute to building peace and security in the region 
by monitoring and assessing aspects of economic 
and social development within its areas of compe-
tence. We strongly support the ILO�s role in help-
ing, through its programmes and capacity-building 
projects, to improve the lives of working men and 
women and their families in the region. We believe 
any intensification and expansion of support pro-
grammes to all its partners in Palestine and other 
occupied Arab territories would go a long away to-
wards developing work opportunities, as well as 
reducing poverty and unemployment in the region. 

Also in its capacity as Chair of NAM, Malaysia 
wishes to underline the importance of ongoing ef-
forts by the ILO to improve the working methods 
and procedures of the Committee on the Applica-
tion of Standards. The process must continue to fo-
cus on enhancing the transparency, the objectivity, 
and, most importantly, the credibility of the Com-
mittee in fulfilling its mandate. In this regard, NAM 
supports the statement submitted by Cuba on behalf 
of 21 countries, which provides specific inputs 
aimed at improving the working methods and pro-
cedures of the Committee. We hope that all mem-
bers of the Committee and others involved in its 
work will address this important question in a con-
structive and productive manner for the benefit of 
all. 
Mr. IDRIS (Minister for Manpower and Transmigration, 
Indonesia) 

I would like to take this opportunity to thank all 
the countries and individuals, and in particular the 
delegates of this Conference, for the help offered 
and provided when Indonesia was struck by the 
devastating earthquake and on 26 December 2004. 

Indonesia has been a Member of the ILO for over 
50 years. Over the past decade, we have made con-
siderable progress on labour issues. Since 1998, we 
have ratified all the ILO core Conventions. A dra-
matic developmental change has taken place in In-
donesia with regard to the development of human 
rights at work, freedom of association, and equal 
treatment and opportunities in our democratic civil 
society. The process of labour reform is under way. 

I welcome the Director-General�s introductory 
Report, Consolidating progress and moving ahead, 
which focuses on ensuring better living and work-
ing conditions under the Decent Work Agenda, as 
well as contributing to the attainment of the Millen-
nium Development Goals, especially for people in 
developing countries. 

Unfortunately, there is still evidence of social ex-
clusion and marginalization in most of the develop-
ing countries, as many still do not have easy access 
to employment opportunities as a result of the ad-
verse impact of globalization. 

The ILO therefore has an important role to play in 
addressing those challenges, including poverty 
eradication. In this regard, the ILO should work 
with other relevant international bodies in order to 
address the issue more effectively. Indonesia for its 
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part supports the need for policy coherence initia-
tives, policy development dialogue and a globaliza-
tion policy forum and considers them crucial to our 
efforts to fill the gap and promote social cohesion. 

The Government of Indonesia is taking very seri-
ous steps in its agenda for youth employment plans. 
Indonesia was one of the first countries to volunteer 
to be a �lead� country in the United Nations Secre-
tary-General�s Youth Employment Network. Earlier 
this year, Indonesia submitted its Youth Employ-
ment Action Plan 2004-07 to the United Nations as 
a consequence of our commitment in ensuring de-
cent and productive working conditions for young 
people. 

For this reason, my Government fully supports the 
ILO�s youth employment programme in Indonesia. 
We have been working closely with local govern-
ments in order to build a solid foundation that will 
speed up our efforts to address youth employment. 
We began this programme by conducting various 
awareness-raising campaigns in the form of semi-
nars to reach policy recommendations. 

Furthermore, the Government plans to continue 
improving the measures relating to social security 
services through the enactment of Act No. 40 of 
2004 concerning the National Social Security Sys-
tem which will change the social security practices 
in the country. 

In the meantime, I think strengthening social dia-
logue in our industrial communities is of critical 
importance to my Government. This year, the Gov-
ernment of Indonesia has promulgated a govern-
ment regulation on tripartite relations with the aim 
of developing better cooperation, consultation and 
communication among the tripartite constituents. 
Furthermore, the Indonesian National Tripartite 
Summit was held at the beginning of this year, re-
sulting among other things in eight recommenda-
tions on how to improve the quality of relationships 
among the parties in industrial relations actors. 

Although we applaud and support the role played 
by the ILO in improving the situation and condition 
of workers in the occupied Arab territories, we are 
still deeply concerned by the Separation Barriers 
built by the Israeli Government, which has adverse 
impacts on the employment and local economic ac-
tivities of Palestinians. We strongly encourage the 
ILO to continue assisting the Palestinian Authority 
in its efforts to obtain decent work conditions. 

In closing, may I say, that the President of the Re-
public of Indonesia, His Excellency, Mr. Susilo 
Bambang Yudhoyono, sends his best regards to all 
delegates of the 93rd Session of the Conference, in 
particular to the Director-General of the ILO, Mr. 
Juan Somavia. The President regrets being unable to 
accept the Director-General�s invitation to attend 
this Conference in person. 
Ms. THEODORSEN (Worker, Norway) 

As a representative of the workers of Norway I 
congratulate the Chairperson of the Governing 
Body and the Director-General on their Reports. I 
appreciate the follow-up to the report of the World 
Commission and especially the work done on re-
gional and national levels, where events held on the 
tripartite level have focused on the promotion of 
decent work as the ILO�s distinctive contribution to 
a fairer globalization. 

I would also draw attention to the success of the 
European Regional Meeting in Budapest. I espe-
cially appreciated the format of the meeting which 

enabled the participants to be active and innovative 
and where the focus was on the new transition 
States. This was important from a democratic view-
point and provided all participants with valuable 
information. 

LO-Norway is pleased that the Director-General 
and the ILO has once again this year expressed 
great concern for workers in the occupied Arab ter-
ritories through the special Report. It is extremely 
important that the ILO continues to give this issue a 
high profile. This year�s Report has emphasized 
how the building of the separation wall, mainly on 
Palestinian territory, has worsened the situation of 
the workers. Together with the other measures taken 
by the Israelis, the erection of the wall has made it 
almost impossible for workers in Palestine to reach 
their workplaces � that is if they have one � or to 
get work done on their farms. Our Congress, held in 
May, passed a resolution stating that the pressure on 
Israel to respect United Nations decisions and with-
draw its military forces from all occupied Arab ter-
ritories or areas to the borders of 4 June 1967 must 
continue and that the building of the wall must halt 
and dismantling begin. The ILO has a crucial role to 
play in the conflict. The assessment of the Director-
General, as well as objective statistics are valuable 
contributions and show that employment cannot 
increase and poverty can never be eradicated unless 
there is peace in the region. 

We also urge the ILO to focus more on the Arab 
world, for instance through technical cooperation 
programmes, than has been the case up until now. 
In many states, ILO Conventions are not ratified, 
tripartism is non-existent, trade union and human 
rights are grossly violated, migrant workers are 
treated as second-class citizens and women�s rights 
are neither embodied in the law nor respected in 
practice. Many Western countries, Norway in-
cluded, are heavily involved in business with some 
of these countries. The ILO has an important role to 
play in requesting the Arab countries in question, as 
well as their trading partners, to respect human and 
trade union rights in the region and to make sure 
that ILO core Conventions are ratified and imple-
mented and also in demanding decent working con-
ditions for the workers, whichever nationality they 
are. 

Concerning the question of gender, we applaud 
the Director-General�s emphasis on the need to 
have better representation of women in the ILO. It 
is indeed very disappointing that this year�s repre-
sentation of women delegates to the Conference has 
actually decreased. He has our full support in urging 
that at least 40 per cent of the Conference delegates 
should be women, as well as pressing for better 
overall representation of women in the Governing 
Body, as well as in the ILO as a whole. In Norway, 
gender issues are an integral part of our strategies, 
whether it be in Norway as a whole, or in the trade 
union movement, when we discuss parental leave 
arrangements, pension rights, working hours or rep-
resentation on company boards. 

We share the Director-General�s urge to make de-
cent work for all an overall guiding principle. De-
cent work was actually the theme of our Congress 
in May. The delegates, the workers, requested de-
cent work, not just for workers in Norway and for 
those coming from the new European Union coun-
tries to seek employment, but also considered that it 
should be a guiding principle in all our solidarity 
activities. 
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The campaign for decent work must emphasize 
social dialogue and tripartism. The ILO�s unique 
structure, giving trade unionists and employers 
equal standing with governments in decision-
making, is essential in creating cooperation between 
the social partners conducive to the achievement of 
that goal. The promotion of standards � implement-
ing the existing ones, of course, as well as creating 
new ones � must also be an integral part of this pol-
icy. 

Some Employer representatives have said in their 
statements here this year, that the ILO should con-
centrate more on technical cooperation and less on 
standard-setting work. In my view, and in Norway�s 
view, there should be no separation of these two 
aspects. The standard-setting mandate of the ILO is 
its soul and must guide the ILO�s technical coopera-
tion programmes, campaigns for fair globalization 
and, of course, our very crucial efforts for decent 
work. 
Original Portuguese: Mr. MONTEIRO (Minister of Labour and 
Solidarity, Cape Verde) 

I should like to congratulate the Director-General 
on the clarity with which he presented his Report 
and on the excellent work he has carried out for the 
ILO. 

The issues on the Conference agenda, especially 
occupational safety and health, work in the fishing 
sector and the promotion of youth employment, are 
of particular importance to the young, small island 
nation that is Cape Verde. 

All these concepts are contained in the main 
documents that guide development policy in Cape 
Verde, such as the Government programme, Main 
Plan Policies, the National Development Plan and 
the Growth and Poverty Reduction Strategy Paper. 

With independence, the socio-economic structure 
of Cape Verde underwent dramatic changes, for 
example, the appearance of the public sector and the 
growth of private investment. 

These alterations necessitated the introduction of 
a new framework of values and principles favouring 
growth and competitivity within a stable environ-
ment whilst taking into account the legitimate rights 
and interests of the workers and their full participa-
tion in the various sectors of national life. 

In order to respond to the increasing demands of 
the labour sector, from the very first years of inde-
pendence, Cape Verde has made it a priority to 
elaborate legal instruments which reflect, as faith-
fully as possible, the changes which increasingly 
affect enterprises and society as a whole. 

Thus, since the days of independence my country 
has been a full Member of the ILO, having already 
ratified the main Conventions approved within this 
important international forum, particularly the Con-
ventions concerning labour inspection in industry 
and commerce, forced labour discrimination (em-
ployment and occupation) and occupational safety 
and health, amongst others. 

Various provisions have been approved separately 
at an internal level and 1987 saw the launch of the 
General Legal Regime for Labour Relations, an im-
portant regulatory instrument for the labour sector. 

Faced with the need to respond to the successive 
demands inherent to the process of developing the 
country, a draft Labour Code was elaborated. This 
document integrated all labour legislation and was 
agreed on by all the social partners. It has been an 
important factor in the development of the country, 

as it advocates a balance between economic com-
petitivity and decent work. 

The dynamic integration of Cape Verde into the 
global economy, the support and development of 
the private sector and the encouragement and pro-
motion of external investment are all determining 
factors in the socio-economic development of the 
country, bringing with them new requirements with 
regard to people�s access to their first job, training 
and the technological and vocational preparation of 
the workforce. 

In order to deal with the situation, my Govern-
ment chose to include in its programme flexible 
employment and vocational training measures, 
which act as important and decisive mechanisms for 
the development of active policies for employment 
and the integration of unemployed youth into active 
life. 

It should be pointed out that significant progress 
has been made in all fields, for example with the 
publication of the White Paper on Vocational Train-
ing and the approval of the decree-law establishing 
the General Legal Regime for Vocational Training. 

There has also been heavy investment in infra-
structure to support vocational training and guid-
ance activities, through the construction, fitting out 
and renovation of structures, all of which goes to 
show that the employment and training services 
networks are being considerably strengthened. 

It is widely accepted that vocational training, duly 
implemented, can contribute decisively to increas-
ing employment, through provision of training for 
the workforce, creation of posts, self-employment 
and encouraging micro-enterprises. 

With only a short time to go before the 30th anni-
versary of national independence, we are convinced 
that Cape Verdean society as a whole is proud of 
the progress our country has made in all fields. 

Cape Verde is now a medium-developed country, 
a decisive step forward in the development pro-
gress. I should like, here, to reaffirm our solemn 
undertaking to do everything in our power to ensure 
that the country continues to make significant pro-
gress in finding responses to the main challenges 
that arise from the development process. 
Original Arabic: Mr. SOUFAN (Government, Lebanon) 

I have the honour to take the floor on behalf of the 
Minister of Labour and Agriculture, Trad Hamade, 
at this august Conference which always was and 
will remain a bastion for the preservation of the 
value and dignity of labour in our contemporary 
societies. 

I am pleased to convey the high regard of Leba-
non to the ILO�s role and in instituting social justice 
and the need to guarantee decent work for all, as 
well as individual dignity and family stability in 
societies that are democratic, free, independent and 
peaceful. 

We appreciate the fact that the Director-General 
of the ILO in his Report this year has chosen to 
highlight the prospects for the Organization�s future 
activities. We are convinced that the Organization is 
in the process of preparing itself, both from the or-
ganizational and material point of view, to face the 
challenges and changes required by new economic 
developments, to contribute more effectively to sus-
tainable national development of its member States, 
to support national policies in this area, and to con-
tinue to support the three main stakeholders in pro-
duction. All this in our view requires a boost to the 
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Organization�s activities in various specialized ar-
eas, as well as practical support for national efforts 
to draw up and implement sustainable development 
strategies which will contribute to creating and im-
proving decent work opportunities and promoting 
productive full-time employment for workers. 

In his Report, the Director-General highlighted a 
number of key areas, one of his main concerns be-
ing decent work. We believe that decent work must 
be based on a number of elements: it must be se-
cure, free of any form of constraint or stress, there 
must be adequate safety and health protection, and 
workers and their families must have a decent life, 
and be free of want, poverty and arbitrary dismissal. 

There is no doubt that the elements of decent 
work are embodied in the ILO�s work, in particular 
in its InFocus programmes and the international 
labour standards. However, we also believe that it is 
important to disseminate knowledge and draw the 
benefit from these programmes on a larger scale, to 
assist all States that wish to use them. 

We also wonder whether these programmes have 
actually attained their objectives, and whether there 
has been an assessment of their results for the bene-
ficiary states. We wonder if the Organization pays 
the same attention to all these programmes; or 
whether, in the light of its budget constraints, it is 
becoming necessary to set priorities among these 
objectives or tackle them within an integrated 
framework for the benefit of all. 

The agenda of this session of the Conference also 
includes an item on the promotion of youth em-
ployment. In this context, we need to recognize that 
disregarding young people and their aspirations and 
excluding them from the process of development is 
a strategic error which will impede the success of 
any development plan. We know that the way to 
tackle the problems of young people is through edu-
cation, vocational guidance, training and appren-
ticeships, to make full use of their abilities in em-
ployment or self-employment. No one can be un-
aware of the many opportunities open to young 
people as a result of new forms of work, which also 
implies the need to provide appropriate training. 
The ILO�s efforts to finalize guidelines or a code of 
practice for programmes intended to promote youth 
employment come at the right time. 

Lebanon is encouraging improvement to the work 
of the International Labour Conference, through 
mechanisms allowing greater interactivity in discus-
sions and developing new methods for drafting 
modern international labour standards that will al-
low rapid response to the consequences of rapid 
changes in the world of work caused by globaliza-
tion and economic development. It is not enough to 
re-examine existing methods or apply them in an 
integrated approach. 

There is no doubt that the subjects highlighted by 
the Director-General in his Report are encouraging 
signs in the process of guaranteeing the fundamen-
tal principles and rights at work. But this does not 
guarantee, for states still under occupation, tangible 
results commensurate with their efforts to achieve 
sustainable development and safeguard the well-
being, security and stability of their peoples. 

Israeli occupation still affects the people of Leba-
non in certain areas of Southern Lebanon, as well as 
the Palestinian people in its future State and the 
people of Syrian-occupied Golan. In these areas, the 
rights of people are disregarded, infrastructures are 
destroyed, houses demolished and agricultural land 

plundered. This is a flagrant violation of interna-
tional resolutions, as well as international and Arab 
labour standards. And this is quite apart from the 
Separation Wall, which is reminiscent of the Berlin 
Wall and deprives a number of Palestinian villages 
of their land. 

The ILO is therefore urged, given its role in pro-
moting the fundamental principles and rights at 
work, to support the rights of people subject to for-
eign domination, by helping these States and their 
peoples to deal with the adverse economic and so-
cial effects of this iniquitous occupation, enabling 
them to engage effectively with the various aspects 
of the ILO�s activities and promote the fundamental 
principles and rights at work with due regard to na-
tional sovereignty and dignity. 
Mr. TALIADOROS (Minister of Labour and Social Insurance, 
Cyprus) 

We welcome the new way that the Director-
General chose to address this year�s Conference. In 
his well-written contribution, he reviews the pro-
gress made in the last years and raises some impor-
tant questions concerning the way ahead that call 
for active reflection. 

Indeed, the ILO and its constituents need to re-
flect and find ways to maximize their contribution 
towards improving prosperity and offering opportu-
nities and justice to all. For there is still a lot of po-
tential, both at the international and national levels 
that needs to be tapped. We cannot stand still when 
changes in the world of work, in our economies and 
in our societies, swirl around us and the globaliza-
tion process is still evolving. 

The ILO and its constituents have every reason, 
however, to be positive about the outcome of these 
collective reflections. The Decent Work Agenda 
and its four pillars � fundamental principles and 
rights at work, employment and income opportuni-
ties for women and men, social protection and so-
cial dialogue and tripartism � go in the same direc-
tion as the EU social agenda, and already represent 
a substantial downpayment towards the vision that 
binds the ILO constituents together and the goals to 
be pursued. 

The overarching objective of the Government of 
Cyprus is to improve the welfare and living and 
working conditions of its people in a sustainable 
way for present and future generations, and to do 
this in partnership with the social partners and other 
interested stakeholders. 

Thanks to our successful tradition of social dia-
logue, we have been able to develop National Ac-
tion Plans embodying coherent policies and actions 
for the promotion of employment and social inclu-
sion, and we have now embarked on a dialogue re-
garding the reforms that need to be made to our na-
tional pension scheme with a view to maintaining 
its adequacy and viability. 

In this connection, I wish to express, in this fo-
rum, the appreciation of my Government for the 
valuable actuarial assistance given to us by the 
ILO�s competent services, which prepared alterna-
tive reform proposals for our national social insur-
ance scheme. 

The Government of Cyprus fully supports the 
ILO�s effort to make decent work a guiding princi-
ple in national and international policy formulation. 
It fully supports the intention of the Director-
General to have the decent work objective play a 
greater role in the national and international efforts 
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to achieve the Millennium Goals. Without decent 
jobs, the efforts to lift half of the world�s poor out 
of poverty by 2015 will not succeed. 

Globalization affects all countries and all people. 
The ILO is ideally placed to ensure that the poten-
tial benefits of globalization for the welfare of the 
people are fully exploited. Globalization has to 
serve people, and not the other way around. The 
ILO can certainly help to ensure that the benefits of 
globalization are fairly shared within countries and 
between countries. Globalization inevitably links 
the fate and welfare of populations in different 
countries. The ILO could, and should, assume a 
mediating role to reconcile the interests of industri-
alized and developing countries. Its role in the mul-
tinational systems has never been more important. 
With its standard-setting capacity the ILO has a 
unique governance instrument to bring some struc-
ture to the process of globalization to ensure that 
working conditions, occupational safety and health 
and the social security of people are not sacrificed 
on the altar of global profits. 

The Government of Cyprus could support the ef-
fort to bundle ILO technical advisory services in 
countries in the framework of decent work country 
programmes. This would strengthen policy coher-
ence within the ILO advisory services and between 
social partners in recipient countries and could 
strengthen the voice of the ILO in the concert of 
international agencies operating in recipient coun-
tries. 

As regards the last issue raised by the Director-
General � that is, the form and style of the Confer-
ence � we feel that the sessions of the Conference 
should be shorter and that smaller groups could pre-
pare discussions on reports and suggest standards 
before it starts. The proposal to hold it in different 
countries, however, seems expensive, as it would 
lead to even more travel costs. It would also em-
body a loss of the very useful contacts between 
Members and units at headquarters. 

In conclusion, I would like to express my convic-
tion that the ILO governments and the social part-
ners will reinforce their commitment to defining the 
main challenges facing them and to meeting them 
with renewed drive and vigour. We, in Cyprus, are 
more than ready and willing to do our share. 
Original French: Mr. JURCA (Worker, Romania) 

I am honoured to convey the congratulations of 
the Romanian workers to the Director-General for 
his very concise introduction presented to the Con-
ference. 

The ILO�s programme to create a strong link be-
tween its tripartite, structure and the problems of 
each worker, of each person, is a sound basis for 
future action for all the Members of this Organiza-
tion. We are well aware that the overall objective of 
the ILO, decent work, involves strengthening and 
revitalizing national tripartism along with strong 
concerted action by the social partners. At the same 
time, coordination between local, national, regional 
and global actions is particularly important for the 
achievement of the four strategic objectives of the 
ILO. 

In this context, and in the spirit of the Millennium 
Declaration, the creation of jobs for women and 
young people and a decrease in poverty are prob-
lems of great importance for us all. Equally, it must 
be stressed that all the components of the ILO�s 
agenda for decent work can make a major contribu-

tion to the achievement of the objectives defined in 
the Millennium Declaration. 

It is extremely important to consolidate the syner-
gies that exist between the process of job creation, 
the reduction of poverty, and social cohesion, in the 
context of the introduction of a strong gender com-
ponent in all the member countries of the Organiza-
tion by promoting the ILO Conventions and Rec-
ommendations. 

The problem of the elimination of forced labour, 
which is addressed by the Global Report, A global 
alliance against forced labour, this year, drawn up 
under the ILO�s follow-up to the Declaration on 
Fundamental Principles and Rights at Work, is an-
other issue of concern to Romania�s trade union 
organizations. We would like to mention that Ro-
mania has ratified the most important ILO instru-
ments, i.e. the Forced Labour Convention, 1930 
(No. 29), the Abolition of Forced Labour Conven-
tion, 1957 (No. 105), and the Worst Forms of Child 
Labour Convention, 1999 (No. 182). 

At the present time, forced labour is closely 
linked to illegal labour migration. The phenomenon 
of globalization is behind the dramatic increase in 
the trafficking of human beings at global level. Ro-
mania has a well developed legal framework in the 
area of migration and trafficking of persons. There 
is a national action plan for the prevention of traf-
ficking in human beings, and in 2004 Romania was 
incorporated in the ILO�s project to prevent traf-
ficking in human beings for the purpose of forced 
labour by monitoring agencies that recruit labour 
abroad. 

It is extremely necessary to bring about increased 
participation by the social partners in the framework 
of networks aimed at preventing trafficking in hu-
man beings created at national level, along with 
more efficient cooperation among similar institu-
tions in the countries of origin and destination of 
migrant workers. 

Romania cooperates, and participates in the pro-
jects conducted in the context of the International 
Programme on the Elimination of Child Labour, 
IPEC, whose urgent aim is the prevention and grad-
ual elimination of the worst forms of child labour, 
and also to increase awareness in communities of 
this phenomenon. 

If I may, I would like to mention several issues 
which are currently of concern to Romanian work-
ers. In September 2004, the pervious Government 
of Romania entered into a standby agreement with 
the International Monetary Fund. It was the first 
time that a standby agreement entered into by a 
Government and the IMF had provided expressly 
for more flexible measures in the labour market. It 
was also the first time that the obligation was im-
posed to transpose, ad litteram, the expertise of a 
representative of the World Bank into national la-
bour relations legislation. We consider that this ac-
tion constitutes an attack on the role of the ILO and 
that the principles of tripartism which it supports 
have been impaired. 

The provisions of the Labour Code, which is cur-
rently in force, comply with ILO Conventions and 
Recommendations and European Union recommen-
dations in this area. It is supported by the represen-
tatives and members of our country�s trade union 
confederations. That is why Romanian workers, 
whether or not they are members of the representa-
tive trade unions and confederations at the national 
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level, have reacted to this intention to modify the 
Labour Code. 

In March, in a spirit of solidarity, they organized 
protest actions all over the country � actions which 
rallied together more than a quarter of a million 
trade unionists. We succeeded in making the politi-
cal leaders understand that social dialogue is essen-
tial to solving conflict situations. Negotiations are 
currently under way to highlight the provisions of 
the Labour Code which could be modified. 

In our view, the right to organize in trade unions, 
the right to collective bargaining, the right of work-
ers to be protected against any abuse by their em-
ployers, working hours, the right to continuing vo-
cational training, the protection of trade union offi-
cials during their term of office, which are all pro-
vided for in the Labour Code in accordance with the 
ILO�s Conventions and with European Union Di-
rectives, are all undisputed values which we will 
defend. Furthermore, one of the requests constantly 
made to the Government of Romania, is precisely 
that it should ratify the largest possible number of 
ILO Conventions. We would like to take this oppor-
tunity to thank the International Labour Office for 
its support in this process and we hope that this sup-
port will continue in future. 

Romania�s accession to the European Union is, 
for Romanian workers, yet another reason to sup-
port the fact that tripartism and social dialogue are 
essential to the success of this process. We support 
action towards legislative reform, and the fight 
against corruption. Romania�s trade union organiza-
tions are ready to play a constructive role as social 
partners in order to achieve cohesion and social 
peace while respecting workers� fundamental rights 
and freedoms. 

I would like to close by conveying the warm 
greetings of Romanian trade unionists and by assur-
ing you that we will lend our full support to the 
ILO�s actions aimed at creating decent jobs for all 
workers. 
Original French: Mr. BLONDEL (Worker, France) 

I should like to thank the President and delegates 
of the 93rd Session of the International Labour Con-
ference for their participation. 

Indeed, it seems to me especially important that, 
through your presence, each year you demonstrate 
the attention that your country pays to the world of 
work. 

I am glad to note that the level of representation is 
improving. It is fortunate that ministers, and even 
Heads of State and Government, confirm, through 
their presence and participation, the esteem in 
which their country holds the International Labour 
Organization. It is especially positive that workers� 
representatives from around the world meet here. 

However, it is unfortunate that some countries are 
absent, while others fail to respect the rules of tri-
partism by disregarding, or contesting, workers� 
representatives. 

Too many countries pretend not to know that de-
mocracy goes hand in hand with freedom of asso-
ciation and of expression of workers, and thus with 
the recognition of independent trade unions. 

Too many countries, and even some international 
institutions and unfortunately I have to include the 
United Nations in this list, continue to bypass, or 
suppress, trade union rights. 

On this point, the ratification of the Freedom of 
Association and Protection of the Right to Organise 

Convention, 1948 (No. 87), remains an indispensa-
ble condition to obtain international respect. 

Economic prosperity cannot mask a dictatorship. 
In place of his traditional general Report, the 

ILO�s Director-General, who is the Secretary-
General of the Conference, has encouraged us to 
reflect and invited us to discuss the future develop-
ment of the Conference. This first part of my state-
ment will refer to this point. 

It seems impossible to me, unless we were to alter 
the very nature of the ILO, for us to take away the 
responsibility of nation States to participate, on a 
tripartite basis, at an annual meeting. 

Tripartism is the responsibility of States, and the 
Conference is the means through which we can 
monitor the effective application of tripartism. 

Tripartism requires that workers, employers and 
governments meet to compare their ideas in a 
peaceful, relaxed manner. 

The Tripartite Consultation (International Labour 
Standards) Convention, 1976 (No. 144), starts in 
this room. 

No voluntary forum supported solely by the fi-
nancial contributions of its participants could re-
place our assembly. 

As for the idea of holding our assembly outside of 
Geneva, I can already imagine the political nature 
of the debates that choosing another city or conti-
nent would engender. For instance, what signal 
would be sent were we to hold the Conference in a 
country which had not yet ratified the Freedom of 
Association and Protection of the Right to Organise 
Convention, 1948 (No. 87)? Would we abandon our 
independence based on universality and group 
autonomy by becoming a kind of travelling circus, 
visiting the most generous bidder? The question is 
worth asking. 

The ILO must keep pace with technological de-
velopments. Modern means of communication 
should bring added value to disseminating the posi-
tion actions, standards and Recommendations of our 
Organization. I should like to emphasize that I am 
referring to added value, rather than replacing or 
even destroying our existing achievements. 

I have already had the opportunity to say, and I 
repeat, that workers would be happy to see employ-
ees carrying placards and calling for the application 
of one or another ILO Convention in countries far 
from Geneva, as this would demonstrate the impor-
tance of our existence, as well as interest in our ac-
tions. 

Often, the ILO is only present through its docu-
ments. Not all workers throughout the world have 
access to the Internet. We should not thus increase 
the knowledge divide. This is why I believe that we 
must be careful not to change what we know, just 
for the sake of change. 

It would seem useful to me to study the real im-
pact of our publications and programmes in the 
world before taking any definitive decisions. 

Having made these observations on the function-
ing of the Conference, allow me to express our res-
ervations on the reforms which would place in 
doubt the political dimension of our institution, and 
I use the word �political�. This is particularly the 
case of the Resolutions Committee, which I believe 
is indispensable for the ILO�s actions. 

Let me recall that the principle objective of our 
institution is to establish standards and, through the 
intermediary of States and through their active co-



 14/9 

operation and commitment, to ensure the applica-
tion of such standards. 

We must thus provide the Organization with the 
necessary financial means. Here, I am glad to note 
that the Finance Committee has supported the 
budget which we submitted. We must provide fi-
nancial and political means, through the commit-
ment of States. 

There are still too many countries, and not the 
least important ones, which do not respect these 
standards which form the basis of democracy. We 
must, at this juncture, denounce China that has not 
yet ratified the Freedom of Association and Protec-
tion of the Right to Organise Convention, 1948 (No. 
87), nor the Right to Organise and Collective Bar-
gaining Convention, 1949 (No. 98). On this subject, 
I also have a hard time understanding why the 
United States still has reservations as to these ratifi-
cations. We must also note that Belarus and Myan-
mar, though they have been examined by a Com-
mission of Inquiry, continue to flout our principles. 
Let me say that it would be futile, even dangerous, 
for our institution to weaken its machinery for 
monitoring and implementing standards-related 
commitments. 

Lastly, we must call for the free exercise of trade 
union rights in Colombia and Romania, where 
miner activist, Miron Cosma, is currently impris-
oned for his trade union activities. 

The Committee on Freedom of Association, 
which is the moral conscience of our institution, 
must be respected. It must maintain its effectiveness 
and its independence, and it must not be discredited. 

Respect of freedom of association for workers and 
employers remains the foundation of our actions. In 
taking into account this need, we must incorporate 
into our daily actions the relevant conclusions and 
analyses of the World Commission on the Social 
Dimension of Globalization, which recommends, 
among other measures, the coordination between 
United Nations institutions, the IMF, the World 
Bank and the WTO. 

Although it is obvious that globalization is not the 
cause of all the problems encountered in the world 
of work, it is just as obvious that the response to its 
consequences can only be found at the global level 
and multilaterally. 

We must now work to transform our reflections 
into real ILO language and action. 

We, as workers, stand ready to meet this chal-
lenge. 
Mr. MECINA (Government, Poland) 

Last year was very important, if not crucial, for 
Poland, mainly because of our accession to the 
European Union, along with nine other countries of 
Central and Eastern Europe. Today, one year later, 
we can attempt to make some initial evaluations. 
The outcomes so far have been most positive. This 
year was better than we expected: economic growth 
has remained at a level of 5 per cent; unemployment 
has been slowly declining. However, the Polish 
Government has been taking a number of steps to 
accelerate this process. 

Our membership of the European Union has not 
influenced our approach towards the International 
Labour Organization. On the contrary, it has made 
us even more sensitive to the values of which the 
ILO is the best guardian and promoter. At this 
point, I would like to thank Mr. Juan Somavia for 
his visit to Poland. The Director-General provided 

us with much of his knowledge and experience dur-
ing the tripartite conference entitled: �Welfare State 
reform: A vision for Poland and the ILO�s efforts 
towards a fair globalization�. The Director-
General�s visit was also an excellent opportunity to 
review our relationship and I must say that the ILO 
is still a very important partner for us. I hope that 
the proposal resulting from the visits to co-fund, 
together with the ILO, the Jacek Kuroń Prize for 
contributions to the struggle for the freedom of as-
sociation will promote the fullest implementation of 
this right and will help build sound industrial rela-
tions worldwide. 

This year, in August, we shall be celebrating the 
25th anniversary of �Solidarność�, a great social 
movement which initiated democratic changes in 
my country. The ILO made a great contribution to 
those changes while supporting Solidarność. Soli-
darność contributed to the development of social 
dialogue and tripartism in my country, which are 
necessary for social and economic development and 
for the achievement of the Millennium Develop-
ment Goals. In the last few years, the activities of 
all the social partners in the Tripartite Commission 
for the Social-Economic Affairs, which include the 
three biggest trade unions and four employers� or-
ganizations, have been intensified. 

The report of the World Commission on the So-
cial Dimension of Globalization and its follow-up 
clearly indicate that the promotion and implementa-
tion of decent work is necessary for equitable and 
fully inclusive globalization. I fully support making 
decent work a global goal, granting it a central posi-
tion in the ILO Programme and Budget for 2006-07. 
I have noted with great interest the ILO plans to 
develop decent work country programmes as the 
main delivery vehicle of the next biennial pro-
gramme and budget, because to create a fair global-
ization one should start at home, taking into account 
the national characteristics and development condi-
tions. 

The Conference, at its 93rd Session, is discussing 
the very important issue of youth employment pro-
motion. This is a crucial question for all countries in 
the world. Youth unemployment is also a serious 
problem in Poland. As in many countries, the rate of 
unemployment among young people aged between 
15 and 24 is almost twice the average. Since 1996, 
the Government, with the social partners, has been 
working hard to promote the employment of young 
people. The principal goal of these measures is acti-
vation of young people, primarily through the de-
velopment of entrepreneurship, self-employment, 
volunteer work and increasing their qualifications. I 
am convinced that the action plan to be adopted by 
the Conference will equip us with new solutions to 
this problem. 

I would like to take this opportunity to congratu-
late the International Labour Office for the excellent 
Report, A global alliance against forced labour. 
This is the first comprehensive review of this phe-
nomenon, providing a full picture of it in the world. 

In conclusion, let me refer to the changes in the 
functioning of the Conference. The reform of the 
Conference�s work, especially the form and course 
of the plenary, has been discussed for some time. 
We welcome the publication of the Director-
General�s introduction to the International Labour 
Conference. In my opinion, thanks to this, the ple-
nary discussion is more interactive and interesting. 



14/10  

Mr. GALEA (Minister of Education, Youth and Employment, 
Malta) 

What could Malta, from the centre of the Mediter-
ranean, a new and small member State of the Euro-
pean Union, possibly add to this year�s ILO debate? 

In a commendable attempt to address the some-
what cumbersome form and style of the Conference, 
the Director-General gave us a concise and focused 
introduction rather than the usual lengthy report for 
us to digest. I have attentively considered this intro-
duction in which the Director-General outlines his 
ideas for consolidating progress and moving ahead 
with the ILO agenda of �Making decent work a 
global goal� on the basis of the four pillars sketched 
in the ILO Strategic Policy Framework. Allow me 
to state at the very outset that I completely endorse 
his conclusion. He tells us �At issue is the value and 
the dignity of work in our contemporary societies.� 

In Malta, as in Europe with the Lisbon Agenda, 
we are grappling with the challenge to devise ways 
and means to concretely implement, at the national 
level one, of the four interlinked sets of actions the 
ILO has embarked upon in its framework pro-
gramme. In fact, we have made decent work for all 
a guiding principle of our national economic, social 
and environmental development strategy. By work-
ing for �a fair chance at a decent job� for every per-
son, we want to enhance our democratic and free 
environment with a better quality of life at work for 
all people. 

At the same time we want to give our modest con-
tribution to all efforts aimed at extending the practi-
cal implementation of this objective to the Euro-
Mediterranean region. Malta is fully committed to 
the realization of the United Nations Millennium 
Development Goals of poverty reduction and a fully 
inclusive and equitable globalization. In particular, 
Malta would like to encourage the widest concrete 
support possible for the Africa Initiative launched 
by British Prime Minister, Tony Blair, for his call 
on developed countries to expand the youth em-
ployment network to more African countries. 

As Minister responsible for Education, Youth and 
Employment, I cannot but be especially interested 
in this year�s social policy Report, Youth: Pathways 
to decent work. I would like to thank the Director-
General and the Governing Body for increasing 
funding for the tripartite initiatives on youth. 

Despite a period of improvement in the late 
1990s, ILO data confirm that youth unemployment 
presents a challenge to policy- makers beyond 
European borders. More often than not, young 
women face higher unemployment rates than young 
men, as do youth minorities and youth with disabili-
ties. I need not elaborate upon those policy instru-
ments of which most of us here have experience: 
regulatory reforms; vocational and career guidance; 
apprenticeship skills and basic skills training; and 
active labour market measures such as work experi-
ence programmes. 

Certain areas however, remain underdeveloped, 
such as the monitoring and evaluation of youth pro-
grammes, the crucial links between education and 
industry and cost-sharing mechanisms in training. I 
fully agree with the Director-General when he em-
phasizes the need to promote entrepreneurship and 
enterprise creation as an important key to increasing 
employment for young women and men. Undoubt-
edly all this will play an important part in the policy 
mix for young people in the years to come, reflected 

in all the social partners� active promotion of em-
ployability and decent work opportunities for youth. 
The recently formulated European Youth Pact is a 
good example of how different policy areas may be 
mobilized and coordinated in favour of youth. 

However, an informed and innovate policy mix is 
necessary but not sufficient to the labour market 
integration of young people. We can and must think 
beyond policy and legislation to politics in its 
broadest sense. We need to foster societies in which 
individuals are encouraged and strengthened with 
the necessary skills to live productively and with a 
sense of fulfilment in a rapidly evolving society. 
We need more and more areas of cooperation and 
not only of competition. Yes, let us teach young 
people the importance of contract but let us also 
teach them about covenant. I mean, let us provide 
models of long-term commitment of trust, reciproc-
ity and altruism � all of which give us strength as 
we face uncertainty. A vibrant civil society is cru-
cial to building good habits of the heart in our 
young, offering them hope and empowering them to 
be co-creators of a better future. 

By all means we need to strengthen the environ-
ment for job creation, to improve our laws and in-
centives, to enhance employability and equality at 
work, but it is also a challenge to us all here today 
to empower young people to avail themselves 
wisely of these opportunities. 
Mr. DALLEY (Minister of Labour and Social Security, Jamaica) 

In the last six years, the ILO has been working as-
siduously to give effect to the Declaration on Fun-
damental Principles and Rights at Work as an ex-
pression of our commitment to ensuring that social 
progress and economic growth are seen as the pil-
lars of sustained development. In this regard, we 
commend the Director-General for his Report, A 
global alliance against forced labour which draws 
attention to the grave threat to mankind that is evi-
dences in this continued practice and highlights the 
insidious forms of forced labour that have recently 
emerged. 

On behalf of the Government of Jamaica, I place 
on record our unequivocal condemnation of all 
forms of human trafficking and forced labour, in-
cluding its most recent manifestations and under-
score Jamaica�s commitment to working with local 
groups and the international community to eliminate 
the scourge. 

As part of the solution to the wider problem, how-
ever, we urge the developed countries to put in 
place structured programmes so as to accommodate 
the need for migrant workers, mainly from develop-
ing countries, and thereby contribute to the preven-
tion of illicit work and labour exploitation. 

In our particular circumstances, while we have no 
experience of a bonded labour system or debt bond-
age, we nevertheless recognize the possibility that 
such newer forms of forced labour might occur 
among children. We in Jamaica, in collaboration 
with the ILO, through the IPEC programme and 
with the assistance of the United States Department 
of Labor, have identified activities where children 
are likely to be involved in forced labour and have 
made a number of interventions to eliminate the 
worst manifestations. 

It is quite clear that existing global arrangements 
will not fulfil the needs of mankind if inequity, so-
cial injustice and weak democratic institutions exist 
anywhere. In a world of growing economic interde-
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pendence, we all have a collective responsibility to 
uphold the principles of human dignity, equality and 
justice and to provide a safe and secure future for 
succeeding generations. 

The United Nations Millennium Development 
Goals are a pledge of the world�s commitment to 
eradicate extreme poverty and hunger. We pledge 
that we will achieve universal primary education, 
promote gender equity and empower women. We 
pledge that we will reduce child mortality, improve 
material health, combat HIV/AIDS, eradicate ma-
laria and other disease, ensure environmental sus-
tainability and help develop a global partnership. 

The tripartite partners in Jamaica and indeed in 
the Caribbean, are committed to these Millennium 
Goals and reaffirm our faith in the fundamental 
principle that all persons have the right to achieve 
their full potential on the basis of equality of oppor-
tunity and a fair share of the wealth they help to 
produce. In this regard, the continued search for 
meaningful employment for young people becomes 
a matter of extreme urgency. 

At present we witness a world in which 47 per 
cent of the approximately 190 million unemployed 
persons globally are youth. An estimated 59 million 
young persons between the ages of 15 and 17 en-
gage in hazardous work. In another ten years, an 
estimated 1 billion young persons will be entering 
the world of work and the question we must ask 
ourselves is what future is there for youth under 
globalization? 

In Jamaica, our efforts have been directed towards 
developing policies which promote decent work 
through investments in economic and social infra-
structure and towards providing full and equal ac-
cess to training opportunities on a lifelong learning 
basis through our national training programmes. 

For the disadvantaged and dispossessed peoples 
of the world, as well as unemployed youth, momen-
tum must be accelerated and hope rekindled. We as 
Governments, Employers and Workers gathered 
here for the 93rd Session of the International La-
bour Conference must recommit ourselves to the 
fundamental principles and rights at work and rec-
ognize that, as long as our objectives remain noble 
and our cause remains just, we cannot fail in our 
pursuit of an equitable and fair world for the next 
generations. 

(Mr. Chiriboga takes the Chair.) 

Mr. CHANPORNPONG (Employer, Thailand)  
I am pleased to inform you of the improvement in 

the employment situation in Thailand over the past 
year. The relationship between employers and 
workers can be characterized by relative peace and 
tranquillity, reflecting better understanding between 
the two parties. There have been fewer serious dis-
putes between workers and management over the 
past year, thanks to the better understanding and 
maturity of labour leaders. This has enabled em-
ployers to devote more time and effort towards de-
veloping human resources for better productivity, as 
evidenced in the training and retraining of workers 
in the new production techniques and technologies. 
Newly trained and retrained workers with better or 
upgraded skills are qualified for promotion and bet-
ter pay leading to improved living conditions for 
these workers. This process is continuing in many 
industrial and business enterprises in Thailand. 

On the Government side, the aggressive, social 
and economic policies adopted and implemented by 
the present administration, have been reforming 
Thai society down to the grass-roots level. The 
budgetary allocation for social development in 
2004-05, including the outlay for poverty elimina-
tion, amounted to 427,565 million baht, or $10,539 
million, which was 38 per cent of the total annual 
budget. For the year 2005-06, the amount will be 
increased to 540,600 million baht or $13,515 mil-
lion, representing 40 per cent of the total budget. 

There are many more welfare measures to allevi-
ate the living conditions of the Thai people. There 
are also other schemes, programmes and measures, 
adopted as a result of the efforts of the various tri-
partite bodies, comprising Government, workers 
and employers, that have been or will be of direct 
benefit to workers. 

On 1 January 2005, the unemployment compensa-
tion scheme was implemented covering all workers 
in the formal sectors. There is one shortcoming in 
the scheme, however, the Government pays only 
half of the contribution by the employers or work-
ers, in spite of the fact that workers pay both in-
come and other taxes to the Government. This 
should be corrected as soon as possible. 

A study is being made to extend the social cover-
age to workers in the informal sector, comprising 
homeworkers, farmers, fishers etc., who number 
approximately 24 million, or about 70 per cent of 
the total workforce. 

Stepped efforts by the Social Security Office, in 
cooperation with government agencies, employers� 
organizations and labour unions, for the promotion 
of occupational safety, health and the environment, 
as evidenced by organizing safety training pro-
grammes in various enterprises and public relations 
programmes to disseminate safety awareness to 
workers. More doctors have been trained and clinics 
for work-related diseases have been opened to treat 
workers. As a result, the number of workers suffer-
ing industrial accidents was reduced from 30 per 
1,000 workers to 29 per 1,000 last year. We are not 
satisfied with this result and efforts have been 
stepped up to reduce the accident rate further. 

There is one big shortcoming in the safety system 
in Thailand, which is that there are no licensing re-
quirements for professional technicians, for building 
contractors, electricians, plumbers, etc., for work 
that involves many safety risks. There is an urgent 
need for Thailand to have a law or regulations en-
acted to provide for licensing technicians. The Gov-
ernment already has a tool to provide the necessary 
tests and to process the licensing formalities. 

To sum up, Thailand has been going through a 
process of transformation and restructuring that, 
hopefully, will bring prosperity to the country and a 
better life for all. 
Mr. KAPUYA (Minister for Labour and Youth Development, 
United Republic of Tanzania) 

Allow me also to convey, on behalf of my delega-
tion and the people of the United Republic of Tan-
zania, my congratulations to the Director-General 
for releasing the Global Report and for the progress 
made by the ILO on the implementation of the work 
programme. We support and reaffirm our commit-
ment on the efforts and decisions made by the Gov-
erning Body. 

Youth employment is an issue which needs urgent 
attention, now more than ever, in most developing 
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countries, due to high unemployment rates and pov-
erty. Tanzania, with 68 per cent of the active popu-
lation consisting of youth, attaches great importance 
to youth employment. Our current engagement is 
youth mapping, which entails taking stock of the 
number and location of the youth, identifying where 
they are located, and assess, their potential and re-
quirements. These are important components of the 
National Strategy for Growth and Poverty Reduc-
tion (MKUKUTA) in the United Republic of Tan-
zania. The major objective of the National Strategy 
for Growth and Poverty Reduction is to enhance 
local development capacities and to build a broad 
consensus on what is needed to eradicate poverty 
and improve living conditions, particularly for 
youth. This is reflected in commitments made with 
the proclamation of the Millennium Declaration and 
the setting up of the MDGs. 

One important area of policy concern in our coun-
try is unemployment reduction. The Integrated La-
bour Force Survey conducted in 2000-01 reveals, 
among others, that 2.3 million people are unem-
ployed, that is 12.9 per cent of the labour force. Fur-
ther, it is observed that youth unemployment is 
worse and is also affecting the educated. Employ-
ment opportunities for people with disabilities are 
limited and there are no specific support structures 
in the workplace. 

Let this Conference take note that the ILO has 
undertaken a number of studies and projects in the 
past, that are aimed at addressing youth unemploy-
ment. The results of those studies and projects have 
been instrumental in shaping our policies on youth 
development, and employment in particular. I 
would like to take this opportunity to inform your 
august assembly that the United Republic of Tanza-
nia has reviewed its policies and legislation with the 
objective, among others, of facilitating youth em-
ployability. 

I wish to thank the ILO for its commitment and 
dedication to provide financial and technical assis-
tance to developing countries, the United Republic 
of Tanzania included. The ILO has also done a 
commendable job in producing the Report on this 
agenda. The Report is a synthesis of what happens 
throughout the world and a reflection of initiatives 
at national levels. It also identifies key lessons for 
formulating successful policies and programmes. 

The issues of forced labour and child labour con-
cern most of our countries. Their problems manifest 
themselves more in the social fabric of our socie-
ties. I would like to commend the ILO for undertak-
ing a detailed study on these issues and presenting 
the Report to this Conference. 

The Government of the United Republic of Tan-
zania has been actively implementing various rec-
ommendations emerging from the international fo-
rum in collaboration with the ILO. Among the im-
portant recommendations is the report of the World 
Commission on the Social Dimension of Globaliza-
tion entitled, A fair globalization: Creating oppor-
tunities for all. In this context, the Government has 
established a task force to prepare a plan of action 
for the purpose of implementing the report; trans-
lated the report into the national language Kiswa-
hili; undertaken an analysis of the socio-economic 
impact of globalization in the United Republic of 
Tanzania; initiated dialogue with social partners and 
stakeholders; analysed and evaluated existing poli-
cies; and developed coherent harmonized national 
strategies to create fair globalization opportunities. 

I would like to thank the ILO for choosing Tanza-
nia as one of the pilot countries to start implement-
ing the recommendations of the World Commission 
on the Social Dimension of Globalization. We 
promise to live up to the challenges and show the 
world that it can be done. 

The United Republic of Tanzania participated in 
the Extraordinary Summit of Heads of State and 
Government on Employment and Poverty Allevia-
tion held in Burkina Faso last September, and in 
subsequent regional meetings that resulted in decla-
rations and recommendations on the implementa-
tion of the plan of action and follow-up mechanism 
in our respective countries. The United Republic of 
Tanzania also had the opportunity to participate in 
the deliberations of the 43rd Session of the Com-
mission for Social Development in early February 
this year in New York, where we reaffirmed our 
commitment to the Copenhagen Plan of Action and 
the outcome of the 24th Special Session of the Gen-
eral Assembly. 

Noteworthy, activities undertaken by the United 
Republic of Tanzania include the commemoration 
of World Day for Safety and Health at Work; the 
launching of the ILO European Union for East Afri-
can Community Labour Migration Project for East 
Africa; the launching of the campaign against 
forced labour on 25 May 2005; and the laying of the 
foundation stone for the building to house the ILO 
Area Office in Dar es Salaam by His Excellency, 
Benjamin William Mkapa, President of the United 
Republic of Tanzania, on 30 May 2005. 

At this juncture, I am obliged to make a proposal 
concerning the achievement of full employment in 
our countries. First, we need to develop a youth 
employment strategy, as contained in the Millen-
nium Development Goals and the World Pro-
gramme of Action for Youth, as a first step in 
strengthening and broadening the focus on em-
ployment-oriented development strategies. Second, 
we need to increase participation in the Youth Em-
ployment Network and ensure the implementation 
of the four global priorities for national action to 
promote youth employment. The priority areas are 
employment creation, employability, entrepreneur-
ship and equal opportunities. Finally, we need to 
emphasize the transfer of technology and know-how 
as a means to create employment and foster skills 
development. 

In conclusion, I would like to call for strong net-
working and partnership among all stakeholders and 
development partners in order to devise implement-
able and achievable programmes that are geared 
towards youth employment and empowerment. 
Original Arabic: Mr. HADI (Minister of Labour, Iraq) 

We hope that this distinguished international ef-
fort will culminate in progress for all humankind. 

It is my pleasure to lead the delegation of my 
country, and to convey to you here at this forum the 
greetings of my newly elected Government and of 
the Iraqi people. 

We shall be discussing issues of social justice and 
promotion of democracy within the framework of 
internationally accepted principles. We are meeting 
at this Conference at a time when all decision-
makers now in Iraq, all its leaders academics, and 
intellectuals, be they Arabs, Kurds or other nation-
alities, are embarking on elaborating a new Consti-
tution that will re-establish the rule of law and make 
Iraq a pluralist state. 
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Iraq is committed to reducing inequalities in all 
areas of life, and to developing closer relations with 
other countries in order to overcome the aftermath 
of war and the embargo that has isolated us from the 
rest of the world. 

Donor countries and non-governmental organiza-
tions have had a pivotal role in reconstructing our 
country, and this will help us make up for some of 
the losses incurred by the Iraqi people. 

The previous Iraqi Government set aside the 
rights of the workers and others. Here I would like 
to express thanks for the huge efforts undertaken by 
donor countries and international institutions, espe-
cially the International Labour Organization, which 
has prepared a new draft Labour Code which will 
apply in order to safeguard individual and collective 
rights. We are also grateful for the equal opportuni-
ties given to trade unions and other institutions so 
that we can settle all our conflicts in a peaceful way. 

This has helped us to give effect to the human 
rights principle and guarantee equality of women 
and men especially the principle of equal pay for 
equal work. We have tried to fight discrimination in 
all aspects of life. 

Iraq is passing through exceptional circumstances. 
Fighting international terrorism, the cause of the 
lack of security, is one of the top priorities of the 
new Government. This new Government has 
adopted a strong plan of action in order to eradicate 
all acts of terrorism. The crime rate has dropped and 
acts of terrorism have been considerably reduced. 
This will lead, we hope, to greater prosperity and 
stability and will reactivate the foreign direct in-
vestments in Iraq, especially now that we have 
adopted new policies to encourage investment. 

We are confident that we will enjoy the support of 
the ILO and its strategic programmes to promote the 
labour policy that will be implemented in the sec-
ond half of this year. 

A number of policies will be established. First of 
all, measures will be adopted to improve the quality 
of services given to all population groups, including 
the social security system and the establishment of a 
developed programme. Second, we will reinforce 
the social rehabilitation programme by adding new 
categories to our social security scheme such as or-
phans, the disabled and the unemployed. We have 
also improved social services in areas such as 
homes for senior citizens, replacing those destroyed 
by the war. We intend to construct new buildings 
for the ministry of labour, which is responsible for 
social security. 

In order to coordinate with Iraq universities, and 
with the support of the International Labour Or-
ganization, and to encourage new students and 
graduates to look into these social problems, we 
intend to coordinate with the ILO, other interna-
tional organizations and NGOs with a view to pro-
moting opportunities and ensuring social rehabilita-
tion. 

Finally, the ILO should have exempted Iraq from 
its long over due contributions. However, we wel-
come the initiative of the Organization to resched-
ule these contributions and over several years. We 
hope that all the participants will support the right 
of Iraq to get back its voting rights. 

Before concluding, I would like to highlight the 
dire situation of the Palestinian workers in terms of 
arbitrary aggression by Israel on a daily basis. It is 
urgently necessary to provide protection for these 

workers in accordance with the principles of social 
peace and stability. 
Mr. KUTI (Worker, Hungary) 

It is my privilege to attend the 93rd Session of the 
International Labour Conference and represent the 
Hungarian employees, and to express their opinion. 

In February this year, Hungary played host to the 
Seventh ILO European Regional Meeting. In the 
discussions there we analysed the situation of the 
workers in our region and held discussions on the 
consequences and the challenges of globalization. 

Hungarian trade unions consider the content and 
results of the Budapest discussions significant, and 
stress that emphasis must be put on the practical 
application of the pledges, declarations and recom-
mendations made there. 

Workers� representatives are deeply convinced 
that the employment situation, its quality and the 
everyday implementation of the concept of decent 
work is a tripartite responsibility of both on the na-
tional and international levels. 

We also consider it an important task of this Con-
ference to reinforce the mandate of the ILO, and 
create the practice of well-balanced industrial rela-
tions based on cooperation for social and economic 
progress. To that end, standard setting, monitoring 
and supervision are necessary, as well as assuring 
the corresponding resources. In this context, we 
consider a 1.1 per cent increase in the budget to be 
the minimum. 

The discussions at the Budapest Seventh Euro-
pean Regional Meeting indicated that improvement 
in the employment of young workers is a great chal-
lenge for our societies. It is unacceptable that the 
ambitions and energy of a whole generation, which 
is the key to our future, should be wasted as a result 
of the inadequate financial and employment policies 
and incoherent social policies. 

It is a burning task � which also needs tripartite 
responsibility to be taken � to harmonize education 
and training strategies with employment policy. In a 
global economy, employment policies and competi-
tiveness must be set to correspond to the develop-
ment of societies, with policies also at regional level 
to promote greater mobility. 

Decent work does not only presuppose a quantita-
tive increase in employment, but also a qualitative 
one. Therefore, Hungarian employees consider that 
labour regulations for safety and occupational 
health should be promoted and coordinated within 
standard setting too. 

It is time to understand that a workplace with 
good health and safety conditions, that are not 
harmful to the health of the workers, is not a gift 
from the employer, but a basic condition of em-
ployment. The discussions of our colleagues are 
indicating that that fundamental right, on the basis 
of common interests, should be protected by the 
elaboration of a Convention. 

On behalf of the Hungarian trade unions, I want to 
thank the ILO Budapest Office and its staff for the 
continuous assistance that they have given us. The 
staff of that Office provide significant backup in the 
region, including in our country, to the proper pro-
tection and representation of employees� interests, 
and assist the deepening democratization process 
and the development of a well-balanced social part-
nership. 

I wish once again successful work to the Confer-
ence and thank you for your kind attention. 
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Mr. SIMEONOV (Employer, Bulgaria) 
The present forum takes place in the framework 

of a year that proved to be exceptionally important 
for the development of Bulgaria. On 25 April 2005, 
the European Union Treaty of Accession of Bul-
garia and Romania was signed � a document of his-
torical significance, that maps out the European fu-
ture of our country and forms its new international 
status. 

Inevitably, this event will give new impetus to the 
development of social-economic relations in Bul-
garia and will additionally stimulate the social part-
ners to take an even more active part in social dia-
logue. For Bulgarian Employers, that will also mean 
a new approach to the concept of corporate social 
responsibility (CSR), aiming for complete adoption 
of the idea of responsible business behaviour, creat-
ing added value and strategic investment. We are 
working actively along these lines by organizing 
training and seminars, publishing and dissemination 
of printed materials, encouraging companies to ob-
serve codes of ethics in business activities, etc. 

During this year, significant progress was made in 
the development of relations between Bulgarian 
employers� organizations and the trade unions. A 
month ago, for the first time in the history of Bul-
garian social dialogue, the Bulgarian Chamber of 
Commerce and Industry and the other employers� 
organizations � members of the Association of the 
Organization of Bulgarian Employers (the Bulgar-
ian Industrial Capital Association (BICA), the Bul-
garian Industrial Association (BIA), the Union of 
Private Bulgarian Entrepreneurs (UPBE), the Bul-
garian Union of Private Entrepreneurs (Vuzrazdane) 
and the Union of Private Economic Enterprise 
(UPEE) and the nationally representative trade un-
ions � the Confederation of Independent Trade Un-
ions is Bulgaria (CITUB), and the Confederation of 
Labour (Podkrepa), reached an agreement on the 
basic issues of the public, political and social-
economic development of the country. 

Declaring their adherence to the principles of the 
European social models, social partnerships, social 
market economy and the European models of indus-
trial relations, the abovementioned organizations 
presented their common position in the form of an 
address to the political parties and participants of 
the forthcoming parliamentary elections to be held 
on 25 June 2005. We expect those of them who find 
that their pre-election platforms are close to the 
goals of this important public act to assume political 
responsibility for their achievement. In our opinion, 
some of the most important issues for effective so-
cial dialogue stipulated in the document are: consti-
tutional regulation of the tripartite cooperation and 
Economic and Social Council, which proved to be 
an effectively working body; conclusion by the 
Government, the nationally representative organiza-
tions of the employers and those of employees of a 
national economic-social pact for the development 
of the country for the periods 2005-07 and 2007-10; 
and improvement of the mechanisms indicated to 
recognize the national representative nature of the 
social partners, etc. 

Notwithstanding the good results, we are aware 
that many tasks still lie before us. We find ourselves 
strictly observing the rules of the law on health and 
safety at work. The organizations of employers of 
Bulgaria are united in their willingness to have the 
activity of their members conform with interna-

tional standards in this sphere. In 2004 alone, the 
representative employers� organizations, in coordi-
nation with the safety at work fund, trained 6,840 
managers and other senior representatives of Bul-
garian firms. 

Methods about the regulations for the determina-
tion of the rate of social security instalments for 
work accidents and professional diseases was 
worked out by a tripartite working group and with 
the kind assistance of ILO experts. This normative 
act is in force in the present moment. However, 
with regard to this, I would like to stress the fact 
that employers raised questions several times about 
improving this methodology with the Ministry of 
Labour and Social Affairs. We believe that the bo-
nus-malus principle should be developed and there-
fore applied in order for firms to become really in-
terested in the radical improvement of working 
conditions. Unfortunately, that request has still not 
been satisfied. 

An important priority in the activities of the social 
partners will be the promotion of youth employ-
ment. The high levels of youth emigration and un-
employment show that the measures stipulated by 
the law on the promotion of employment and those 
realized in the framework of the project: Clearing 
the path to employment for youth, are insufficient. 

In conclusion, I would like to emphasize that as 
organizations representing the interests of employ-
ers, we will continue our efforts to create an in-
creasingly more attractive and hospitable economic 
environment in Bulgaria, including the implementa-
tion of the principle of equal treatment of Bulgarian 
and foreign investments in Bulgarian laws. 
Original Spanish: Mr. ABREU (Worker, Dominican Republic) 

On behalf of the workers of the Dominican Re-
public, I would like to extend warm greetings to all 
of the delegates here at the 93rd Session of the In-
ternational Labour Conference. 

The International Labour Organization was 
founded with the aim of securing a social dimension 
to work, so that it ceased to be simply a means to 
exploit poor men and women; to that end, 184 in-
ternational Conventions and a large number of Rec-
ommendations have been adopted. Today, 86 years 
after its foundation, the rights of working men and 
women are at risk for a number of reasons: viola-
tions of rights committed daily in enterprises and 
workplaces; changes in the global economy, which, 
in the case of the Dominican Republic, have led to a 
disproportionate growth of the informal sector, pre-
carious employment and growing segmentation of 
the labour market, affecting mainly women and 
young people; despite an increase in their participa-
tion in the workforce, they are in the lowest-paid 
jobs with increasingly precarious working condi-
tions; another factor is the problem of subcontract-
ing, which is the greatest threat to labour rights as 
we know them today. 

The ILO�s efforts, throughout its existence, to im-
prove working conditions must be given renewed 
thrust or a new focus, with the cooperation of all its 
constituents and Members, so that we can respond 
to the following challenges. 

The trade unions being set up in sectors such as 
the maquiladoras in the free zones are being un-
dermined, while in some sectors the workers do not 
even have the possibility of organizing in trade un-
ions, for example in the telecommunications, en-
ergy, commerce, finance and banking sectors. 
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Collective bargaining is being undermined. In our 
country it has been two years since we have negoti-
ated new collective agreements; all that is being 
done is to renegotiate agreements in those compa-
nies with a tradition of allowing freedom of associa-
tion, which have been bargaining for the last five to 
20 years. If collective bargaining is a measure of 
how wealth is distributed, the Dominican Republic 
is a poor example of an appropriate distribution of 
wealth. 

The tendency with regard to job creation could 
hardly be more at odds with the tenets of the ILO 
with regard to decent work. There is no point in 
hoping that the signing of free trade agreements, 
which occurred in a context of deep inequalities, 
will improve the situation: those agreements are 
generally aimed at reducing production costs under 
the pretext that this is the only way to remain com-
petitive, and exert a downward pressure on wages 
while making jobs more precarious. 

Issues such as social security with regard to health 
care continue to be blocked by employers, who 
view it merely as a bargaining chip, while intransi-
gently opposing the provision of a health service 
conducive to the well-being of workers and their 
families. 

The main issue under discussion this year, which 
has been dealt with in the Global Report is that of 
forced labour. This subject is relevant in our coun-
try on two accounts: on the one hand, we are a re-
ceiving country for foreign workers mostly from 
Haiti; on the other, our nationals leave their families 
and their homes to emigrate to countries such as the 
United States or those of Europe in search of better 
standards of living and working conditions, but in 
fact they often fall victim to smugglers and traffick-
ers. In fact, these problems are closely linked to the 
effects of structural adjustment programmes applied 
by our Government, on the advice of multinational 
financial institutions, with the result that labour 
markets are unable to absorb the number of job-
seekers entering them daily. These multinational 
institutions are only concerned with stabilizing the 
macroeconomic situation and care little for the so-
cial dimension. 

The Dominican Republic has ratified the Conven-
tions on which the ILO Declaration on Fundamental 
Principles and Rights at Work is based. Two impor-
tant Acts have been promulgated in support of the 
fight against forced labour and human trafficking: 
the Act establishing the code for the protection of 
the rights of children and adolescents, and the Act 
on illegal human trafficking. In addition, an Inter-
institutional Committee on Protection and Support 
for Migrant Women was set up under the coordina-
tion of the State Secretariat for Women�s Affairs. 

The workers of the Dominican Republic have 
continued to make progress along the path to unity. 
A process is now under way, to culminate in De-
cember this year, in which the four national trade 
union confederations will be merged into a single 
organization, as a means of strengthening our ability 
to mobilize and exert pressure. We would appreci-
ate everyone�s encouragement in this process. 

As constituents of the ILO, we are committed to 
its development, in an environment that has given 
rise to a different set of realities from those that ex-
isted at its inception, in a world where there is a 
growing need for institutions such as ours which 
monitor, promote and advocate social justice. 

Today, the Preamble to the ILO Constitution of 
1919 is more relevant than ever when it says that 
�universal and lasting peace can be established only 
if it is based upon social justice�. 
Mr. CHEN (Employer, China) 

We are glad to see, in his Introduction to the Con-
ference: Consolidating progress and moving ahead, 
that the Director-General reviewed the fruitful work 
that the ILO has fulfilled in the past years, analysed 
the new situation we are currently facing and 
pointed the way for the tripartite constituents of 
member countries to play a better role. 

As the Director-General has mentioned, the 
twenty-first century is an era of both opportunities 
and challenges. The multi polarization of the world 
and economic globalization are developing un-
evenly. Globalization and the rapid development of 
technology have boosted the growth of the world 
economy, accelerated dissemination of technologi-
cal achievements and helped to optimize the alloca-
tion of resources around the world. Naturally, glob-
alization has also brought about some negative ef-
fects. While the unreasonable and unjust interna-
tional political and economic order basically re-
mains unchanged, globalization will also worsen the 
imbalance of development among countries, enlarge 
the gap between the rich and the poor and even 
threaten the sustainable development of the whole 
world. To exploit the benefits and avoid the nega-
tive side of globalization has become a key issue for 
the success of decision-makers, economists and en-
trepreneurs, in various countries, in choosing and 
implementing responsive strategies. We hope that, 
by relying on the strengths it has developed over the 
past 80 years, by carrying forward the spirit of mov-
ing with the times and by taking full account of the 
wishes and demands of the vast number of develop-
ing countries, the ILO will be able to continue to 
make still more contributions towards steering 
globalization in a fair, equitable and win-win direc-
tion and towards promoting employment, alleviat-
ing poverty and achieving the goal of decent work 
for all. 

In today�s world, the pursuit of peace and the de-
velopment and desire for exchanges and coopera-
tion remain the shared wish of people all over the 
world and a theme of our times. Through reform 
and opening up, China has pioneered a path of 
peaceful development suited to its own national 
conditions. For the past 26 years China�s economy 
has been growing at an annual rate of 9.4 per cent, 
its total volume of foreign trade increasing at 16 per 
cent, and the 1.3 billion Chinese people have 
achieved an historic leap from a life of basic subsis-
tence to a well-off one. Entering the new century, 
China has formulated the grand goal of building an 
equitable, moderately prosperous society, through 
comprehensive socio-economic development, 
guided by the scientific approach of development. 
In our drive for modernization, particularly in eco-
nomic and technical cooperation between Chinese 
businesses and their foreign counterparts, we feel 
deeply that China cannot develop without the rest of 
the world, while the development of the world also 
needs China. The rapid development of China pro-
vides an important opportunity and a strong engine 
for development and cooperation for Asia and coun-
tries all over the world. 

Currently, China is at a critical juncture of rapid 
economic growth, when there are extremely favour-
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able conditions for business and industrial devel-
opment, and the largest potential market in the 
world. In recent years, many multinationals and 
large corporations have been coming to China to 
invest and run their businesses. It has become fash-
ionable to go to China for a fair share of the fruit of 
her reform and development. 

This has been fully demonstrated by the fact that 
the Fortune Global Forum has chosen China as its 
venue for three out of its nine annual conferences 
since 1995. This is because the best business oppor-
tunities are in China, because investing in China is 
investing in the future. 

As an organization of enterprises and entrepre-
neurs in China, and a representative organization of 
Chinese employers, the China Enterprise Confed-
eration is committed to serving enterprises and en-
trepreneurs, and its work has been duly welcomed 
and acknowledged. In view of the new situation, the 
China Enterprise Confederation will strive to further 
strengthen cooperation and exchanges with the ILO 
and employers� organizations in other countries to 
promote the participation of China�s enterprises in 
other globalization in a responsible way and to im-
prove their competitiveness and strengthen their 
business cooperation with enterprises in other coun-
tries, in order to work for the greater development 
and prosperity of the world. 
Original Arabic: Mr. BOUZIA (Worker, Morocco) 

I would like to commend the Director-General 
and the Chairperson of the Governing Body for 
their excellence preparatory work for this session. 

I would also like to congratulate all the new 
members of the Governing Body on the confidence 
that has been placed in them by the Organization, in 
a specific international context, described by the 
Director-General in his address as a source of deep-
ening concern on a global scale, given the gap be-
tween globalization of development and job crea-
tion. Thus, the new Governing Body will face major 
challenges, as pointed out by the Director-General, 
in shaping the role of the ILO and the multilateral 
system in the coming decade. 

The Director-General�s Report voices our con-
cerns, which have underpinned many complaints 
submitted by trade union organizations. 

The proposals and ideas contained in the Report, 
while still the subject of debate, give reason for 
hope, as well as being rich in intellectual and organ-
izational content, which can serve as a basis for the 
Organization�s work during these annual sessions, 
in the drafting of international standards and in-
struments in the service of human beings, with the 
aim of mitigating the adverse effect of rampant 
globalization. 

There is a gap between the decisions of the social 
partners and their application in practice. Hence, the 
need for the ILO to promote follow-up machinery 
on international standards and instruments. 

The subjects chosen for this session � forced la-
bour, occupational safety and health, working time, 
youth employment and work in the fishing sector � 
will play an important part in the Organization�s 
activities in the years to come. 

As far as Morocco is concerned, we consider that 
the problem of employment in general, and youth 
employment in particular, is of paramount impor-
tance. To address this issue, the Moroccan authori-
ties are preparing a national debate on the subject, 
together with the other social partners. The ideas 

and experience we will hear about in this session 
will enable us to refine our proposals during this 
debate, which, we trust, will lead to the conclusion 
that decent work is the means of freeing young peo-
ple from marginalization, extremism and the risks 
of emigration. 

Morocco is aware of the importance of social dia-
logue. As a trade union, we participate alongside 
employers and the Government in drafting instru-
ments that meet our needs with a view to reorganiz-
ing labour relations, securing justice for the workers 
and ensuring social stability. Examples of this are 
the Declaration of 19 May 1994 following tripartite 
negotiations, the agreements of 1 August 1996 and 
23 April 2003, the Tripartite Agreement on the La-
bour Code, implementing decrees, and the Act on 
compulsory basic medical coverage and insurance 
against occupational diseases and injuries. 

These agreements marked the advent of a new 
atmosphere, conducive to national and foreign in-
vestment, pending the completion of banking, fis-
cal, administrative and judiciary reforms, and ena-
bling the effective reorganization of the Moroccan 
economy. 

Morocco officially announced the adoption of its 
national project for sustainable human resource de-
velopment in the latest speech of His Majesty the 
King, which referred to the deterioration in the so-
cial conditions of large sectors of society and the 
spread of poverty, unemployment and marginaliza-
tion. He described the poverty that exists among 
different segments of society and highlighted the 
priorities of the Government: to put in place urgent 
programmes to alleviate poverty in marginalized 
sectors. He also called on civil society to participate 
in the success of this important project. 

Accordingly, our Confederation declared its sup-
port for this initiative, calling for an exceptional 
mobilization to hold development workshops 
throughout the country just as we did in 1998, with 
the participation of civil society. 

As regards the Arab Maghreb, we count on its 
unity for an integrated regional development proc-
ess, which will open up possibilities of economic 
complementarities and sustainable social develop-
ment in order to overcome problems and restore 
hope in stability, peace and social justice. 

The Report of the Director-General on the situa-
tion of the Arab workers of Palestine and the other 
occupied Arab territories refers to the devastating 
effects of Israeli settlement policy on the exercise of 
fundamental human rights. 

In this respect, we can only condemn the policy of 
Israeli aggression against the Palestinian people, 
symbolized by the segregationist separation wall 
and the policy of collective sanctions and economic 
blockade aimed at starving the population, as well 
as the demolition of neighbourhoods and homes. 
What is happening in Palestine is a grave crime 
against human rights, with houses being destroyed, 
trees uprooted, water confiscated, universities and 
schools closed and holy places desecrated. 

A just settlement of the Palestinian cause lies in 
the implementation of the United Nations resolu-
tions providing for the creation of a Palestinian 
State with Al-Quds as its capital, the right of return 
and the release of prisoners. 

Not far from Palestine lies Iraq, cradle of civiliza-
tions, which is also living under the yoke of an oc-
cupation based on spurious pretexts. It is time the 
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occupation forces withdrew to allow Iraq to deter-
mine its own destiny, without foreign intervention. 

The ILO, with its tripartite structure, is the most 
balanced organization within the United Nations 
system, as may be seen from its resolutions each 
year. 

In order for its social and humanitarian role to 
have an impact, it is crucial for the other United 
Nations organizations and institutions such as the 
World Bank, the International Monetary Fund and 
the WTO to join their efforts in an integrated and 
harmonious humanitarian project, to fulfil human-
kind�s hopes for a decent life, peace, security and 
social justice. 

The working class has historically always been in 
favour of peace, security, freedom, democracy and 
social justice. It is also opposed to all forms of ex-
tremism and terrorism, irrespective of their source 
or the pretexts invoked. For it is the working class 
that suffers the most from war. 
Original Arabic: Mr. AL-MAHFOODH (Worker, Bahrain) 

The report presented by the Director-General this 
year has revealed a painful reality and drawn atten-
tion to poorly healed social wounds. The report 
rightly links decent work, and in particular the em-
ployment of young people, with a number of issues 
that will be dealt with at the Heads of State Summit 
to review the implementation of the Millennium 
Declaration, with which the United Nations General 
Assembly will open in September this year. The 
Report also underlines the role of the ILO in moni-
toring employment and labour issues within gender 
equality and social development programmes and 
programmes for the economic empowerment of 
women. 

The employment of young people is considered to 
be an urgent issue and a worrying problem, particu-
larly for my country where most of our young peo-
ple are affected by unemployment. Moreover, our 
country suffers the loss due to the paralysis of this 
vast human capital for whom an enormous outlay 
has been granted without society or the economy 
seeing the benefit, thus creating political and social 
tensions and worsening the poverty situation, in 
addition to the lack of any social security for the 
unemployed and the failure to respect the minimum 
wage. 

The Government of the Kingdom of Bahrain has 
embarked on a new project to regulate the labour 
market, and has established a labour market body 
and a special employment fund, which has given us 
some hope, because if this project goes ahead, it 
would make it possible to protect the established 
rights of workers, in particular the right to security 
and professional stability. 

With regard to youth employment, we would like, 
on behalf of our Federation, to thank all the coun-
tries who have joined the Youth Employment Net-
work in order to ensure the application and monitor-
ing of policies to promote youth employment and to 
support the efforts of the ILO as the pioneer body in 
this network established by the Secretary-General of 
the United Nations under a General Assembly 
Resolution adopted in 2002, with the support of the 
World Bank. We hope that the Arab countries, and 
more particularly the countries of the Gulf Coopera-
tion Council, will take part in this network and will 
be able to play an active role in the implementation 
of national action plans for youth employment. We 
think that the Director-General is right to emphasize 

the need to strengthen entrepreneurship and to cre-
ate new businesses, because this is an essential ele-
ment in improving employment and especially the 
employment of young people. The creation of small 
and medium-sized businesses is notably of primary 
importance if we want to break the vicious circle of 
poverty and social exclusion. Governments must 
encourage all individual and joint initiatives � ini-
tiatives by civil society, by cooperatives and by the 
private sector � to expand this promising economic 
sector. 

We would like to reiterate here our support for the 
rights of all workers in the public and private sec-
tors, for their right to create trade unions, in particu-
lar in my country Bahrain, in accordance with the 
directives given by his Majesty the King of Bahrain, 
the Constitution, legislation on trade unions and 
international agreements. To that end, we hope that 
the ILO will continue to advise the Government of 
Bahrain to rescind the administrative circular on the 
civil service which prohibits the creation of trade 
unions in the State sector. Out of concern for 
strengthening social dialogue and consensus be-
tween all the social partners on all social and eco-
nomic issues, we hope that this particular stance by 
the Government might be strengthened by respect 
for the fundamental principles of the ILO, in par-
ticular those relating to freedom of association and 
collective bargaining, on the basis of the ratification 
of the Freedom of Association and Protection of the 
Right to Organise Convention, 1948 (No. 87), and 
the Right to Organise and Collective Bargaining 
Convention, 1949 (No. 98). 

I would also like to praise the progress made in 
my country and the attention my Government has 
paid to the regulation of the labour market, the par-
ticipation and the tripartite dialogue in the special 
commission responsible for examining the new La-
bour Code and the promulgation of the decision to 
allow workers to do trade union work, thereby 
opening the way to strengthening the trade union�s 
role in enterprises. We would like to see the adop-
tion of other measures of this kind in the future in 
order to implement the principle of social partner-
ship, and also to see workers represented by the 
General Federation of Bahrain Trade Unions pre-
sent in tripartite commissions, on an equal footing 
with the other social partners. 

The Director-General�s Report on The situation of 
workers of the occupied Arab territories raises a 
certain level of concern vis-à-vis the policies and 
practices in Israel, in particular the fact that it con-
tinues with the construction of the separation wall 
and colonies on the West Bank, the Gaza Strip and 
in the Golan, along with the closure operations and 
the setting up of checkpoints and military barrages, 
which limit movement of people and goods and in-
crease unemployment and poverty, already preva-
lent among workers and their families. This crisis is 
aggravated by the detention of Palestinians whose 
numbers are estimated to have reached 7,000 pris-
oners, at the start of April 2005, including 318 mi-
nors under 18. The Report also noted the situation 
of young Palestinians, which causes no less con-
cern, and which produces unease for the future of 
this country, especially given the inability, the in-
ternational paralysis and the incapacity of the inter-
national community to end the Zionist occupation 
of the Arab territories. 

With respect to the Report on The situation of 
workers of the occupied Arab territories, we would 
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like to indicate that, in fact, occupation is in itself a 
form of terrorism and that establishing just and sus-
tainable peace in Palestine and in the region will 
only be possible if we end occupation in Palestine, 
in Syrian Golan and in the Lebanese Shebaa farms 
and if we give the Palestinian people the right to 
exercise self-determination and to establish an inde-
pendent State having Al-Quds as its capital. 

Lastly, it is our wish that this session of the Con-
ference is successful in reaching its objectives. We 
thank the Director-General once again for this ex-
cellent work and extend our gratitude to the many 
people who work behind the scenes to make sure 
this session of the Conference runs smoothly. 
Original Portuguese: Mr. MUSSA BALDÉ (Government, 
Guinea-Bissau) 

I was very happy to see that, in his Report, the Di-
rector-General reaffirmed the principles and ideas 
that I believe are guidelines for a better and more 
just society. I will also be happy to see the goodwill 
expressed by the ILO and its determination to con-
tribute to the construction of a more humane world. 

The agenda of this session of the International 
Labour Conference demonstrates the fundamental 
importance of being aware of the problems being 
faced throughout the world today, a world stricken 
by war and abject poverty. Thus, we must try to 
build a just society in our countries. 

Work is something that links us all and we need to 
focus on modern-day problems, such as working 
conditions, decent work, issues related to migrants 
and the inalienable rights of the workers. We are all 
dependent on social justice, a vital element in sus-
tainable and lasting peace. 

The member States share a common credo; we 
must combine our efforts at an international level. 
Shortcomings and failures will sound the death 
knell for peace and social justice. We must face up 
to the challenge of poverty in the name of social 
justice and solidarity and we need to achieve posi-
tive social change. 

The issues of poverty and peace form the main 
axes of the political debate. I am utterly convinced 
that cooperation with the ILO will be essential in 
this fight against poverty and inequality. 

It was not by chance that youth employment was 
included on the agenda of this Conference. This 
issue is also currently a priority for my Govern-
ment. We need to modernize labour structures and 
administration immediately, as well as revising leg-
islation, launching a vocational training policy and 
elaborating a new social policy to promote youth 
employment. 

As to social protection, the fight against the fac-
tors behind poverty requires us to elaborate effec-
tive strategies, alongside coherent policies. It is vital 
to have access to immediate anti-poverty measures 
aimed at promoting sustainable economic develop-
ment. 

Our Government intends to increase social aid, to 
apply reasonable and measured programmes to im-
mediately reduce poverty, programmes which will 
have an immediate effect on access to basic ser-
vices. We also plan to improve the future of the 
most vulnerable groups, reduce inequality, involve 
institutions in good governance and rally the whole 
of society in the fight against poverty. 

In order to make a real and lasting difference, we 
need to tackle the scourge of poverty and combat 
the dichotomies existing between urban and rural 

areas. To this end, our Government has undertaken 
to introduce a minimum wage, in order to ensure 
equal access to work. We have also initiated pro-
jects aimed at improving the lot of the least fa-
voured sections of society living in rural areas. We 
are working to create better employment conditions 
at all levels and to get people into work. The object 
of these initiatives is to ensure that our labour mar-
ket is competitive, inclusive and respectful of social 
justice. 

The Labour Code is currently being revised to en-
sure that the workers receive protection. 
Mr. NARUSEB (Minister of Labour and Social Welfare, 
Namibia) 

Before independence, Namibia experienced 
forced labour in different ways. One was the con-
tract labour system, under which workers were 
taken from their homes to work in other regions of 
Namibia for little or no remuneration. They were 
provided with inadequate and improper housing 
away from their families for months and even years 
on end. There was no respect for basic conditions of 
employment and labour legislation was enforced 
along racial lines to the detriment of workers and to 
the advantage of employers. 

With these historical injustices in mind, Namibia 
ratified the Forced Labour Convention, 1930 (No. 
29), and the Abolition of Forced Labour Conven-
tion, 1957 (No. 105). 

Apart from the two standing committees, the Fi-
nance Committee and the Committee on the Appli-
cation of Standards, the 93rd Session of the Confer-
ence has as its agenda items committees on safety 
and health, the fishing sector and promoting youth 
employment. For the global agenda in general and 
undoubtedly for Namibia in particular, these agenda 
items are indeed very significant. 

As a country with a relatively large fishing sector, 
we have a vested interest in the deliberations of the 
Committee on Fishing and that is why we have been 
able to actively participate in the first discussion 
that took place during the June 2004 session of the 
Conference and in the Tripartite Meeting of Expert 
on the Fishing Sector in December 2004. 

The instrument envisaged, as is the case with the 
other two committees, is discussed within the con-
text of the integrated approach adopted recently by 
the ILO. This approach has its advantages as well as 
disadvantages, and I would humbly call on the ILO 
to guard against the drafting and adoption of an 
overly prescriptive instrument which member States 
may find difficult to ratify and ultimately imple-
ment. 

It was therefore with great interest that I listened 
to the Director-General�s Report in the plenary this 
week, when he elaborated on the global employ-
ment crisis. There can be very few countries, if any, 
that are not concerned with rising levels of unem-
ployment, especially among youth. In Africa, de-
veloping countries are facing a daunting challenge 
to address this phenomenon. Comparatively speak-
ing, not many secondary school leavers continue 
with their education at tertiary level, which means 
that they have to take up employment as an alterna-
tive, mainly due to a lack of financial resources. 

Those who continue with their education are not 
always focused on training for specifically targeted 
career opportunities that are in line with labour 
market requirements. The majority of the school 
leavers are therefore taken up in the informal sector. 
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In Africa it is a reality that the formal sector is 
shrinking, whereas the informal sector is expanding. 
It is therefore incumbent on us to urgently and criti-
cally evaluate our efforts to develop the skills and 
potential of the youth, while at the same time re-
main cognizant of the special needs and characteris-
tics of the informal sector in the developing coun-
tries. 

The Namibian Government undertook several ini-
tiatives to address the challenge of youth unem-
ployment. These include, inter alia, the establish-
ment of the Ministry of Youth, National Service, 
Sport and Culture, the National Commission on 
Employment Creation and the National Youth Ser-
vice Act. Namibia is also one of the 11 countries 
that stepped forward to become a lead country in 
the Youth Employment Network that was launched 
in July 2001 to give effect to the global commit-
ment of developing and implementing strategies 
that provide young people everywhere with a real 
chance to find decent and productive work. 

National programmes and systems should be im-
plemented in an integrated and cross-sectoral ap-
proach to ensure full coverage across all economic 
sectors. Once again, I want to urge the ILO to take 
cognizance of the informal sector which is thriving 
but has been neglected in this regard. 

I am delighted to take note that for the 2006-07 
biennium the ILO is submitting a budget proposal 
for an increase of 1.1 per cent in real terms. We are 
aware that the need for ILO services and assistance 
is continuously increasing, especially on the African 
continent, owing to the challenges of poverty, un-
employment and HIV/AIDS that we are facing, to 
mention but a few. 

We cannot afford to continue approving a zero 
growth budget which will, in the long run, adversely 
influence the level and quality of the services the 
ILO is rendering to its constituents. 

May I conclude by saying that every single one of 
the tripartite constituents has a duty and obligation 
continuously to reflect and give consideration to 
whether our actions are ultimately working towards 
reducing poverty and making the world of work a 
better place for the people of our countries. 

Allow me to conclude by saying �Long live the 
ILO, and long live the spirit of tripartism�. 
Mr. ADDA (Government, Ghana) 

The challenges that societies face in the global 
economy today call for pragmatic and concerted 
responses from all � governments, workers and em-
ployers. 

Some of us live in a world of work with pervasive 
apprehension and insidious frustration over the 
forces shaping our world, and we are sucked into a 
maelstrom of poverty. And for many, there is a 
wide gulf between needs and financial capabilities. 

This is the great quagmire that we have to over-
come and this indeed calls for integrated interdisci-
plinary responses. Fortunately, these responses are 
not lacking. The ILO and its constituents continue 
to make strides and have demonstrated both the ca-
pability and commitment to deal with the situation. 

With the Decent Work Agenda launched by the 
ILO, the Government of Ghana, within the context 
of a Ghana Poverty Reduction Strategy (GPRS) is 
currently pursuing various programmes and projects 
aimed at employment generation and poverty reduc-
tion through increased social spending and in-

creased access to income and the creation of em-
ployment opportunities. 

Ghana�s poverty reduction strategy sets the na-
tional framework for policies and intervention to 
combat poverty. To contribute to this process, the 
country programme uses a two-pronged strategy; 
first, of enhancing the capacity of social partners to 
participate meaningfully in the Ghana Poverty Re-
duction Strategy process and to place decent work 
on the poverty agenda; and secondly, of developing 
an integrated approach to reducing poverty and im-
proving incomes in the informal economy at local 
level. 

The ILO continues to provide technical, advisory 
and other support services within the context of the 
Decent Work Agenda. The Ghanaian Government 
regards the Decent Work Agenda as central to pov-
erty reduction, social inclusion and development, 
hence its total commitment to the principle purpose 
of the Agenda. 

We have vigorously pursued the four pillars of 
decent work: fundamental principles and rights at 
work; employment and income opportunities for 
women and men; social protection; and social dia-
logue and tripartism. We are also carrying out a so-
cial marketing campaign for better job quality, oc-
cupational safety and health. This campaign is being 
run under the auspices of the ILO�s InFocus Pro-
gramme on Boosting Employment through Small 
Enterprises Development, aimed at improving job 
quality in micro - and small enterprises. 

My Government believes that one of the pathways 
to decent work for youth is through high-quality 
micro - and small enterprises. 

It is in this light that we laud the inclusion on this 
year�s Conference agenda of the issue of promoting 
youth employment. 

For Ghana, reducing the decent work deficit and 
working out of poverty is a matter of time. After all, 
Rome was not built in a day. As we continue to 
make further progress in our efforts towards making 
the world of work a better place for us all, it is just 
and proper that we reflect on our past efforts and 
our way forward. 

The issue of international trade affects not only 
employment in Ghana, but also cross-border labour 
mobility. How well Ghana implements the decent 
work programme or is able to reduce poverty within 
our territorial borders is affected by what happens in 
our neighbouring countries such as Togo, Burkina 
Faso and Côte d�Ivoire. Even far away Mali and 
Niger are affected in a way, as is our more-distant 
brotherly country Nigeria, with whom we have had 
good relations for so long. 

The issues of international trade, its attendant 
problem of unemployment and the results of labour 
mobility make it necessary to coordinate the poli-
cies and programmes of member countries, particu-
larly at the subregional level. The ILO has a very 
important role to play in this regard. Subregional 
cooperation on this programme must begin with the 
member countries themselves. All aspects of their 
trade, programmes and labour policies must be 
transparent and above board and the same applies to 
representation at the ILO level so as to ensure that 
issues are well presented here and that countries 
have their views heard. The principle of rotation 
must be adhered to particularly in Africa as regards 
representation at the ILO level. 

Regional organizations must respect the sover-
eignty of member countries as they chose their rep-
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resentatives. It is important for the ILO to re-
examine the situation of representation in order to 
ensure that the situation at subregional level is re-
flected through effective representation of the coun-
tries of the region. 

Ghana will continue to adhere not only to democ-
ratic principles but also to all the Protocols that it 
has ratified and in this regard, will collaborate with 
the ILO particularly on the decent work programme 
because of the benefits it brings to our people. 

It is for this reason that the Director-General�s 
theme for this year�s session of the Conference, 
Consolidating progress and moving forward can be 

dubbed far-reaching and laudable. We therefore 
urge in this regard that the issue of cross-border la-
bour mobility across regional territorial borders 
should be brought to the fore of deliberations at this 
level. 

The rapid metamorphosis of the world of work, 
spreading inequalities and question marks concern-
ing globalization suggests that we must always be 
on our feet and guard against complacency. 

My Government is optimistic that the ILO and its 
constituents are well placed to sustain cohesion in 
policy-making and implementation. 

(The Conference adjourned at 1.05 p.m.)



 14/21 

 

 

 
 

 
   

 
Twelfth sitting 

Friday, 10 June 2005, 3.50 p.m. 
President: Ms. Anderson, Mr. Finlay 

RATIFICATION OF AN INTERNATIONAL LABOUR 
CONVENTION BY TAJIKISTAN 

Original Spanish: The PRESIDENT (Ms. ANDERSON) 
I am delighted to declare the 12th sitting of the 

Conference open. I give the floor to the Clerk of the 
Conference. 
The CLERK OF THE CONFERENCE 

I am pleased to announce the ratification by the 
Government of the Republic of Tajikistan, on 8 
June 2005, of the Worst Forms of Child Labour 
Convention, 1999 (No. 182). 

REPORTS OF THE CHAIRPERSON OF THE GOVERNING 
BODY AND OF THE DIRECTOR-GENERAL: DISCUSSION 

(CONT.) 

Original Spanish: The PRESIDENT (Ms. ANDERSON) 
We shall now resume the discussion of the Re-

ports of the Chairperson of the Governing Body and 
of the Director-General. 
Mr. GOSNAR (Government, Slovenia)  

In the rapidly changing world in which we live, it 
is all too rare that we stop and reconsider our past 
achievements, define the issues to which we should 
pay more attention, and thoughtfully set the path for 
future action. Therefore, my compliments to the 
Director-General and his decision to dedicate some 
precious time for reflection on the major trends and 
their implications for the mandate of the ILO. 

It is our firm belief that, in recent years, the ILO 
has succeeded in placing decent work as a global 
goal high on the agenda within the multilateral sys-
tem. Raising awareness about the relevance of such 
work is of key importance, especially due to the 
often-overlooked social dimension of occurring 
changes. In this respect, the ILO has made signifi-
cant progress in the promotion of coherent interna-
tional policies. 

Nevertheless, initiatives and the political will to 
implement global policies have to come from the 
country level. As there is no one-size-fits-all policy, 
each country has to develop its own perception of 
decent work and, in close cooperation with all the 
actors concerned, define the policies for its imple-
mentation. 

Slovenia has launched a number of programmes 
and policies aimed at attaining decent employment, 
especially in the fields of labour legislation, labour 

market policies, social security and safety and 
health at work. In this respect, we are looking for-
ward to sharing our experiences, which could be of 
the utmost benefit, especially to countries with a 
similar social and political background undergoing 
the transition process or accessing the European 
Union. 

We strongly support the efforts made by the ILO 
to increase funding for tripartite initiatives for youth 
employment, since investment in youth is invest-
ment in sustainable growth and in the welfare of 
societies. 

As mentioned in the ILO�s Report on the promo-
tion of youth employment, Slovenia�s social part-
ners have contributed significantly to the overall 
performance of the country, including in terms of 
employment, by seeking industrial stability through 
tripartite cooperation. This way, Slovenia has man-
aged to retain its high overall employment rate 
which, according to the most recent data, stands at 
67 per cent. 

Nevertheless, the youth employment rate remains 
relatively low. To a great extent, this is the conse-
quence of increased educational participation in 
Slovenia. On the other hand, we are aware of the 
need for further adjustment of the education system 
to meet labour-market needs, and of the need to cre-
ate new higher value-added jobs with better career 
perspectives. To achieve this aim, we are going to 
accommodate our scholarship policy and give 
young people a chance to gain the experience and 
skills required for work before they enter the labour 
market. 

In addition, particular attention should be paid to 
further developments in the field of education, train-
ing and lifelong learning; enhanced participation of 
local authorities and the private sector in the promo-
tion of youth employment; reconciliation of work 
and family life; increased mobility of the work-
force; and an adequate balance between the flexibil-
ity of the labour market, job security and the rights 
of workers. 

A similar vision, expressed at the European Un-
ion�s high political level, is pursued within the 
European Youth Pact, European employment and 
social inclusion strategies and other initiatives. 

To conclude, I would like to use this opportunity 
to compliment all those who have been involved in 
the preparation of the 7th European Regional Meet-
ing that took place in February in Budapest on the 
excellently prepared event. It could, to some extent, 
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be used as a model when considering possible im-
provements of the International Labour Conference; 
namely, it has, through the dynamic discussions, 
brought about the rich and fruitful debate that gave 
food for thought to each and every one of the par-
ticipants.  
Original Vietnamese: Ms. NGUYEN (Minister of Labour, 
Invalids and Social Affairs, Viet Nam) 

I am honoured to speak on behalf of the delega-
tion of the Government of Viet Nam at this impor-
tant forum.  

Firstly, we would like to congratulate the Direc-
tor-General on his Report, A global alliance against 
forced labour. We share common concerns with the 
international community and appreciate the efforts 
made to prevent and eliminate forced labour. Forced 
labour under any form and manifestation is prohib-
ited by Vietnamese law. Coercive labour relations 
are not accepted in Vietnamese society. Therefore, 
the Government of Viet Nam and its social partners 
greatly appreciate the visits of ILO specialists who 
have brought their technical expertise to assist us in 
studying the Forced Labour Convention, 1930 (No. 
29), and the Abolition of Forced Labour Conven-
tion, 1957 (No. 105). The study of these Conven-
tions is being undertaken by an inter-agency task 
force comprising representatives from 13 ministries, 
agencies and workers� and employers� organiza-
tions in order to get an overview of the aspects of 
the legal system and practice related to forced la-
bour and to compare national laws with the relevant 
ILO Conventions. As they share the view that 
forced labour must be prohibited and action should 
be taken against it in any of its forms, Viet Nam�s 
and ILO�s specialists are working together to re-
solve some differences in technical issues between 
national laws and the Conventions, involving defi-
nition, scope of application, coverage of matters and 
so on. We want to thank ILO specialists for their 
active cooperation and advice to governmental 
agencies and social partners in Viet Nam, and hope 
to receive further support from the ILO in this re-
gard. On the basis of the report made by the inter-
agency task force, after technical differences are 
resolved, it is likely that Viet Nam will ratify the 
ILO�s Conventions on forced labour, starting with 
Convention No. 29.  

Also with regard to forced labour, the Govern-
ment of Viet Nam has been instructing ministries, 
relevant agencies and local authorities to work 
jointly with social organizations to proactively pre-
vent and combat cross-border trafficking in women 
and children. Trafficking in persons is a criminal 
offence under Vietnamese law and shall be prose-
cuted in accordance with penal legislation. In prac-
tice, the majority of victims of this crime are 
women and children, from poor, rural areas with 
low public awareness and insufficient information, 
who are credulous and vulnerable to enticement and 
deception. Therefore, to combat this crime, law en-
forcement agencies in Viet Nam have tightened 
their control; they patrol and they fight against 
gangs and rings of human traffickers, on the one 
hand, and they collaborate actively with mass or-
ganizations, on the other hand, to disseminate in-
formation and raise public awareness. At the same 
time, official efforts at poverty reduction and em-
ployment programmes to assist people to be self-
employed or refer to reliable addresses for jobs are 

designed to prevent women and children from fal-
ling victim to traffickers.  

We welcome the fact that at this session of the 
ILC, a new instrument to promote occupational 
health and safety will be discussed. We believe that 
with the adoption of this instrument, OSH will be 
better improved. The Government of Viet Nam at-
taches great importance to improving OSH and 
dedicates its efforts to doing so. I am glad to inform 
the Conference that on 10 February 2005, the Prime 
Minister of Viet Nam issued a decision on establish-
ing the National Council on Labour Safety, presided 
over by the Minister of Labour, Invalids and Social 
Affairs, comprised of leaders from 14 ministries and 
industries and representatives from workers� and 
employers� organizations. The Council will advise 
the Government on means and ways, mechanisms 
and policies to improve OSH and coordinate all ac-
tivities of parties concerned. It is to assume a focal 
role in advising the Prime Minister on structuring 
and directing the implementation of the national 
programme on occupational safety and health.  

The 2006-10 national programme on OSH has 
been drafted for the purposes of preventing, as far 
as possible, and reducing the frequency of work-
related accidents, particularly in high risk areas; 
lowering the percentage of enterprises and work-
places with poor working conditions; enhancing the 
effectiveness of state administration; strengthening 
capacity, raising awareness and the sense of respon-
sibility for OSH issues in all sectors at all levels, 
among both levels, employees and employers. 

I am happy to inform the Conference that coincid-
ing with the discussion on youth employment at this 
session, in Hanoi, the National Assembly of Viet 
Nam has just mooted a draft Youth Law, with a 
chapter devoted to youth employment. The Prime 
Minister has issued a Directive on the participation 
of young people in socio-economic development 
which has translated into concrete action to 
strengthen vocational training and job creation for 
young people.  

We are making efforts to promote the formulation 
of labour legislation, which will lay the bedrock for 
public administration reform and international eco-
nomic integration. Laws on social security, on voca-
tional training, on temporary Vietnamese workers 
overseas and the Ordinance on strike action are in 
the course of being drafted and are listed as items 
on the official law-making agenda of the National 
Assembly in 2005 and 2006. 

In our relations with the ILO, besides ongoing co-
operative projects, social partners in Viet Nam and 
the ILO Hanoi, after a period of discussion and con-
sultation, have finalized the draft Memorandum of 
Understanding between the ILO and Viet Nam on 
the Decent Work Agenda and Country Framework 
� a comprehensive cooperation framework for real-
izing the goals and objectives of the ILO Decent 
Work Agenda in Viet Nam.  

Our final words are devoted to expressing our 
gratitude to the ILO for the technical cooperation it 
has brought to Viet Nam over the past few years. 
We hope to receive continued assistance from the 
ILO, particularly for researching and evaluating the 
impact of Viet Nam�s entry into the WTO on issues 
of labour and employment in order to make timely 
and appropriate adjustments. 
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Mr. NAMUYAMBA (Minister of Labour and Social Security, 
Zambia) 

First, I wish to pay tribute to all of those who have 
contributed to the successful holding of this Confer-
ence. 

Allow me to thank the Director-General of the 
ILO, Mr. Juan Somavia, not only for his illuminat-
ing and hope-inspiring Report, but also for his 
enormous and immeasurable contribution to the 
good work that the ILO continues to perform in 
member States, particularly in developing countries. 

My Government and the people of Zambia appre-
ciate the close and warm cooperation that we have 
for a long time now enjoyed with the ILO through 
various programmes and projects. We are indeed 
most grateful for the various forms of support that 
the ILO has continued to render which have sup-
plemented the Government�s efforts and commit-
ment towards uplifting the welfare and living stan-
dards of our people. 

The Improving Labour Systems in Southern Af-
rica (ILO/ILSSA) project, which is aimed at im-
proving labour standards and systems in six coun-
tries, including Zambia, is one of the commendable 
initiatives being carried out by the ILO in the re-
gion. 

Notable results, among others, have been recorded 
in the management of labour inspections and train-
ing of entrants. 

The disaster management and mitigation project 
which the ILO has been implementing in Zambia in 
the past three years has succeeded in bringing the 
ILO as close to the people at the grass roots level as 
possible. Therefore, we wish to call upon the ILO to 
consider a second phase of this important interven-
tion. 

My delegation is greatly inspired by the items 
placed on the agenda of this year�s session of the 
Conference. It is particularly pleasing to note that 
among other important topics that have been 
brought before the Conference is the one dealing 
with youth employment, the issue which has be-
come a subject of great concern to many countries 
the world over. 

Currently, unemployment, and particularly that of 
young persons, is one of the most serious develop-
mental challenges that my country is struggling to 
address. To this effect, my Government recently 
approved and adopted a National Employment and 
Labour Market Policy to act as a roadmap as the 
Government and other stakeholders continue to deal 
with the unemployment problem. It is therefore my 
great expectation and hope that the resolutions that 
the Conference will adopt on this particular topic 
will greatly enhance the efforts that Africa in gen-
eral, and Zambia in particular, continues to make in 
its fight against unemployment, especially among 
young women and men. 

Following the ratification of the Worst Forms of 
Child Labour Convention, 1999 (No. 182), in 2001, 
my country has made remarkable progress in com-
bating child labour. 

To this end, a draft National Child Labour Policy 
has been formulated in consultation with tripartite 
partners and other key stakeholders in the country. 
A comprehensive programme of action that will 
lead to the implementation of the Time-Bound Pro-
gramme on the Worst Forms of Child Labour has 
also been formulated. We are committed to its suc-
cessful implementation. 

Occupational safety and health is a subject which 
is close to the hearts of most of us, as it can either 
uplift or bring down productivity at enterprise, in-
dustrial and national levels. The protection of em-
ployees from disease, injury and death in their 
working environment, therefore, need not be over 
emphasized. 

My own country has recently been faced with the 
challenge of the fight against fatalities in the mining 
industry and other related establishments. 

The high prevalence rate of these accidents can be 
attributed to, among other things, common prob-
lems affecting the majority of the developing coun-
tries, namely low capacity in the occupational safety 
and health inspectorates coupled with continued use 
of obsolete equipment. 

Zambia, therefore, fully supports all the measures 
that the ILO is planning to put in place aimed at 
developing a new instrument to establish a frame-
work for the effective promotion of occupational 
safety and health in member States. 

The devastating impact of HIV/AIDS continues to 
deprive the country of its human resources, which 
are critical to the social and economic development 
of the country. To this end, and in collaboration 
with the ILO, Zambia has embarked on awareness-
raising programmes both in communities and work-
places to mitigate the widespread impact of this 
scourge. 
Original Russian: Mr. NAGHIYEV (Government, Azerbaijan)  

I would like to express our gratitude that this fo-
rum exists and note that the topics discussed at this 
session of the International Labour Conference can 
help to modernize the concept of social develop-
ment, both at country and at regional level. To 
achieve the aims we have set ourselves we need to 
take a long-term approach, along a difficult road.  

As a result of measures taken by the Government 
in recent years, there has been a real improvement 
in the social and economic situation in Azerbaijan. 
We have seen, for example, more decent work and 
employment. Carrying out these strategic tasks has 
been reflected in government programmes aimed at 
reducing poverty, promoting social and economic 
development in the regions, reforming the pensions 
system, creating a targeted social assistance mecha-
nism and population development in formulating a 
new strategy for employment and a migration pol-
icy. 

The successful implementation of the oil strategy, 
the opening of a pipeline from Baku to Tbilisi to 
Ceyhan, the construction of the rail transport corri-
dor from Baku to Tbilisi to Kars and the further de-
velopment of economic integration will directly 
help develop the social sphere. 

I would particularly like to stress the ILO�s role in 
this development, as seen in its cooperation in pre-
paring a national employment strategy, consulta-
tions on the elimination of the worst forms of child 
labour and the development of social dialogue. We 
have given priority to youth employment policy in 
Azerbaijan. This has helped our country to be in-
cluded among the ten ILO countries championing 
the employment of young people. 

At the same time, in spite of the resolutions 
adopted by the United Nations and the Council of 
Europe on the territorial integrity of our country, the 
Armenian aggression that has been going on for 
more than 16 years, together with the presence of 
more than 1 million refugees and forcibly displaced 
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persons, the forced labour of Azerbaijani citizens 
who are prisoners in Armenia in military installa-
tions and the problem of jobs for refugees and 
forcibly displaced persons, including many young 
people, is limiting the possibilities for social devel-
opment. 

At national level, we are considering decent work 
and the problems of youth employment in the con-
text of the general problems of developing our mac-
roeconomic policy. Unfortunately, I have to state 
that employment is not always a guarantee of pro-
tection from poverty. We have to look at employ-
ment through the prism of ensuring decent work in 
the context of providing productive employment 
and increasing the number of stable jobs. In this 
connection, we are perfecting the system of em-
ployment and pay and our taxation policy. The 
forecast for future economic growth requires urgent 
reforms of the educational system to meet the needs 
of the labour market. More attention is being given 
to the succession of generations, gender aspects of 
development and social dialogue. 

At the same time, I would like to say that provid-
ing decent work closely depends on stable eco-
nomic and social policies, not only at national and 
regional level, but on a global level as well. 

Here the main question is obviously: �Can indi-
vidual governments in most countries manage to 
achieve these targets when globalization is becom-
ing evermore acute?� However the processes of 
globalization are interpreted today, it is a real phe-
nomenon which is having more and more influence 
on the changing values of society and this brings 
unavoidable changes with it. 

In this context, closer economic relations are cre-
ating international interdependence, which requires 
new approaches to solving social problems.  

There is no doubt that each State has to work out 
and implement national strategies to provide decent 
work and develop society in the context of global-
ization. 

The achievement of these aims requires not only 
the consolidation of efforts at the country and re-
gional levels, but also effective coordination among 
international institutions. 

The experience of developing cooperation on the 
basis of corporate social responsibility between 
Azerbaijan, the ILO, the United Nations Develop-
ment Programme, the World Bank and other inter-
national structures bears out the need to develop our 
efforts in this direction. I also think it is necessary 
to consolidate the activities of transnational corpo-
rations and the international financial institutions in 
this process 

I would also like to express a few opinions on the 
address by the Director-General of the ILO, Mr. 
Somavia, on the disparity between the ILO�s re-
quirements and its financial resources. 

In my view, funding should be more targeted, and 
should be directed towards supporting projects in 
the countries which are most discriminated against 
by globalization. In order to cut costs in implement-
ing programmes, what is needed is maximum use of 
national potentials. At the same time, more attention 
must be paid to achieving shorter decision-making 
times for the implementation of projects. I think that 
these aspects are important for the implementation 
of the Programme and Budget for 2006-07. May I 
once again express our gratitude for the organiza-
tion of the work of the Conference. 

Mr. MAGAYA (Minister of Labour and Administrative Reform, 
Sudan)  

The Director-General, Mr, Somavia, in his ad-
dress to the African Union Extraordinary Summit 
on Employment and Poverty Alleviation in Africa 
said �poverty reduction will not succeed without 
jobs�. He also said �work for all is more than a 
source of income�. 

The African Summit was convinced that wide-
spread poverty, unemployment and underdevelop-
ment compromise human rights and the dignity of 
individuals, and represent a threat to social and po-
litical stability. Consequently, the Summit adopted a 
declaration and a plan of action which places em-
ployment creation as an explicit and central objec-
tive of economic and social policies at national, re-
gional and continental level for sustainable poverty 
alleviation, with a view to improving the living 
conditions of the people of Africa. 

I take this opportunity to express, on behalf of the 
delegation of Sudan, our thanks and gratitude to the 
ILO for the invaluable assistance rendered in the 
preparation and the implementation of the Employ-
ment Summit Conference, which adopted valuable 
documents to pave the way for African countries to 
work out a plan to alleviate poverty. 

I also take this opportunity to express the support 
of Sudan to increase the ILO budget to meet the 
increasing and changing requirements of its con-
stituents. The ILO is also encouraged to develop 
policies and programmes with international finan-
cial institutions in areas relating to employment 
creation and poverty alleviation, and to seek extra-
budgetary resources to support technical coopera-
tion. 

One of the important items on the agenda of this 
session, especially for African countries, is youth 
employment. This issue was given due attention in 
the declaration of the African Summit on Employ-
ment and Poverty Alleviation, which decided to 
implement strategies that give young people in Af-
rica a real chance to find decent and productive 
work. The Government of Sudan has taken far-
reaching steps to promote youth employment by 
provision of appropriate education, training, re-
cruitment opportunities in the public sector, provi-
sion of microfinance and credits for self-
employment and training on the ILO/SEED Start 
your Business. This year the budget included finan-
cial allocations to create 25,000 opportunities in the 
government sector alone for university graduates, 
both in the north and the south of Sudan in addition 
to anticipated new jobs as a result of investment in 
the private sector. 

In spite of exceptional and unfavourable circum-
stances resulting from civil war in southern and 
western Sudan, and in spite of the resultant human 
suffering, which are regrettably the hallmarks of 
any conflict in any part of the world, in 2004 the 
Sudanese people managed to lay a solid foundation 
for a durable and lasting peace in the entire country. 

This achievement is by all measures a source of 
pride for our people in Sudan and for Africa and the 
Arab world, the African Union and the regional In-
tergovernmental Authority on Development, which 
has been so instrumental beside the European part-
ners and the United States in bringing about peace 
in our country. Their involvement and achievements 
must be applauded. 
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During the course of 2004, the Government of 
Sudan and the Sudan People�s Liberation Move-
ment agreed on six protocols which paved the way 
for signing the Comprehensive Peace Agreement on 
9 January 2005 in Nairobi. This agreement not only 
ended the longest-running civil war in Africa, but 
also laid the basis for a democratic, inclusive, repre-
sentative and accountable Government in Sudan. 

The devolution of power and establishment of 
structures in the agreement include the recognition 
of the need for autonomy for southern Sudan and 
other areas in the country. The agreement has also 
provided for protection of human rights and funda-
mental freedom. These rights are guaranteed for all 
and will be entrenched in the national interim Con-
stitution that is being drafted to replace the present 
national Constitution. 

The international community is called upon to 
contribute positively in laying the foundations for 
lasting prosperity and peace in Sudan. 

The framework of peace is in place. The next 
phase is peace building. The challenge is now to 
add as quickly as possible to the architecture of our 
peace in Sudan. 

The building materials are universal. They include 
political and economic empowerment by enhancing 
the role of civil society, especially women, and eco-
nomic development with particular focus on tech-
nology, rural development, environmental issues, 
infrastructure of projects and access to employment. 
There can be no development without peace and 
there can be no peace without development. A do-
nors� conference which pledged US$4.5 billion for 
the reconstruction of the war-affected parts of Su-
dan was convened in Oslo. I take this opportunity to 
express our appreciation to the Government of 
Norway and all other countries that pledged funds. 

The achievement we have accomplished was not 
confined to the Comprehensive Peace Agreement of 
January 2005. We have sought to address the con-
flict in Darfur, in western Sudan. The Government 
and the two Darfur rebel movements signed several 
humanitarian and ceasefire protocols in Ndjamena, 
Chad and Abuja, Nigeria in the course of 2004. 

The Government is cooperating fully with Nige-
ria, the chair of the African Union, and with the 
Chadian and African Union mediators to peacefully 
resolve the Darfur conflict. 

Several regional summit and ministerial meetings 
took place in Libya, Egypt and Chad, with a view to 
solving the problem in Darfur. We have also ac-
tively worked with the United Nations to address 
the humanitarian crisis. The Government has re-
cently submitted a further detailed plan for disarm-
ing the armed groups active in Darfur and reaching 
a full political settlement of the conflict. The situa-
tion in Darfur continues to be of deep concern to the 
Government. Although an improvement in the 
situation have been acknowledged in meetings with 
United Nations organs, agreement reached between 
the parties to the conflict have yet to be fully im-
plemented and a political agreement reached. 

The vital role of the African Union in Darfur 
therefore has to be preserved, strengthened and 
augmented. Financial, logistical and technical assis-
tance is needed by the African Union to shoulder its 
responsibilities and fulfil its mandate. The model 
provided in the agreement for power sharing and 
wealth sharing and strong federal States in the com-
prehensive peace agreement can provide an oppor-
tunity to resolve the conflict in Darfur. 

Before I end, I would like to say the situation of 
the Arab workers in Palestine and other occupied 
territories is worse than before. Israel continues to 
kill, destroy houses and productive infrastructure 
and create considerable poverty among the people. I 
call on the international community to take firm 
action to bring peace and restore the rights of the 
people of Palestine and other occupied areas and 
enable the establishment of a viable Palestinian 
State with its capital in Jerusalem. 
Original Arabic: Mr. TRABELSI (Worker, Tunisia)  

I would like to thank the Director-General for his 
Global Report under the ILO Declaration on Fun-
damental Principles and Rights at Work and its Fol-
low-Up, which this year is devoted to combating 
forced labour and the need for a global alliance to 
combat this evil. The Report follows scientific 
methodology in its analysis of international law and 
labour standards, and makes use of statistical data 
and factual information. It clarifies the notion of 
forced labour, which it estimates affect 12 million 
men and women workers. But we think that forced 
labour is even more widespread than is stated in this 
Report, and that the number of real victims goes far 
beyond the figure given. This is due to unfair neo-
liberalism and the impact of globalization, and the 
consequent and ever more acute imbalances which 
limit opportunities open to jobseekers, especially 
young people who have to accept dire working con-
ditions in order to support their families. Millions of 
people are losing the freedom to choose their work, 
and very often have to accept low pay and degrad-
ing work. We are not exaggerating if we say that 
these workers are performing forced labour.  

Another aspect of forced labour is the creation of 
employment agencies which place workers under 
subcontracting arrangements. Again, through these 
means people have to accept difficult and dirty 
work in conditions that are not �decent�. These 
people very often do not have a choice. This is an-
other form of slavery which we are witnessing and 
must combat.  

We believe that child labour is another form of 
forced labour because children do not have a 
choice, they have no possibility of escaping these 
conditions. The Report of the Director-General on 
forced labour does not fully reflect the breadth and 
scope of this problem. The concept must be clari-
fied to take account of all forms of labour that are 
imposed without freedom of choice, without the 
right to decent work, and performed by people who 
are forced to accept degrading work just to stay 
alive. 

I also wish to thank the Director-General for his 
concern to implement the resolutions of the Interna-
tional Labour Conference of 1974 and 1980 con-
cerning the workers in Palestine and the other occu-
pied Arab territories. We appreciate his efforts to 
assess their situation. 

There are, however, many gaps in the Report. We 
hope these will be addressed in the future. For in-
stance, the Report does not consider the two resolu-
tions of 1974 and 1980 with regard to the policy of 
discrimination perpetrated by the Israeli authorities, 
the creation of settlements, and the disastrous eco-
nomic and social consequences for the Arab work-
ers. The Report does not mention the true causes of 
the situation of which the Palestinians are victims: 
the continuation of the occupation in defiance of 
United Nations resolutions, the creation of settle-
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ments, the closure of territory, expropriation of 
land, demolition of homes, and the construction of 
the walls which is a wall of discrimination. 

The Palestinian people has made many sacrifices 
and our people knows that democracy cannot be 
attained unless there is stable and lasting peace in 
the region, an end to the occupation of all the lands 
that are occupied, and the restoration of the rights of 
all the peoples of the region. 

Tunisia is holding new negotiations to conclude 
agreements with the social partners for the next 
three years. This is the sixth round of such talks 
since 1990. We hope that this time we will have 
placed another stone in the edifice that we are con-
structing with the social partners to protect workers� 
buying power, and to improve working conditions 
and the social environment in our country. We 
would like to thank the ILO�s Bureau for Workers� 
Activities (ACTRAV) for the efforts it has made in 
this connection. We hope to strengthen cooperation 
with the ILO in order to strengthen the negotiating 
powers of our association and achieve the aspira-
tions of the working class in Tunisia. 
Original French: Mr. TRENCHEV (Worker, Bulgaria)  

The two Bulgarian trade unions, PODKREPA and 
CITUB, as genuine representatives of workers in 
Bulgaria, have substantially contributed towards 
making it possible for Bulgaria to sign the treaty of 
accession to the European Union, which will enable 
our country to become a full Member of the Union 
on 1 January 2007. There is no doubt that the accep-
tance of the European basic principles of social dia-
logue, social security and social justice represents 
an enormous challenge for Bulgaria, where the 
workers have already paid the price of 15 years of 
transition. Unfortunately, the government policy on 
social dialogue reflects its desire to derogate from 
trade-union rights and its attempt to completely un-
dermine the role, importance and function of social 
partners. Evidence of this may be found in the ex-
ecutive�s policy on attempts to amend social legisla-
tion in the interests of big business and under the 
pressure of international financial institutions, under 
the guise of concerns about labour market flexibility 
and the competitiveness of the Bulgarian economy. 

Here from this rostrum, I express the official pro-
tects of genuine Bulgarian trade unions against the 
illegal, groundless, baseless recognition given to a 
blackleg pro-government trade union, which has 
been allowed to participate in tripartite cooperation. 
We consider that this recognition was prompted by 
personal ambition and impulsiveness and, more im-
portantly, it was the response of a government at the 
end of its term of office to the quite natural, fair 
reaction of Bulgarian workers to safeguard their 
social rights and interests. 

To this end, and by way of confirmation of its ten 
years of membership of European and worldwide 
trade union organizations, the labour confederation 
of PODKREPA and CITUB have drawn up a joint 
memorandum addressed to political forces in Bul-
garia on the eve of the general election, in which 
they set out their priorities for the country�s future 
leaders. Furthermore, after serious efforts and a dis-
play of goodwill and realism, a bipartite social dia-
logue culminated in the signature of an appeal from 
genuine trade unions and employers� organizations 
in Bulgaria to the politicians who aspire to govern 
the country, an appeal in which labour and capital 

map out their joint vision for the immediate socio-
economic development of the country.  

It is unfortunate to note that, notwithstanding the 
application of certain incentive policies, supported 
by the trade unions, Bulgarian businesses and busi-
ness leaders, have adopted inappropriate behaviour 
with regard to occupational health and safety prob-
lems, since the introduction of European health and 
safety standards will require massive investment in 
terms of volume, quality and cost, a cost which 
cannot be borne by consumers alone. There is no 
denying that the efforts of authorities, such as the 
General Labour Inspectorate, require sustained sup-
port and understanding from Bulgarian employers. 
That is why we consider that the efforts of the ILO 
in the field of occupational health and safety stan-
dards are extremely useful. That is why we are go-
ing to support the new instrument on this subject 
which is under debate. 

To conclude, I would like to assure you that the 
genuine Bulgarian trade unions will give high prior-
ity to a focus on decent work and living conditions 
for the workers of the country on the eve of Bul-
garia joining Europe, and its social arrangements. 

I wish the International Labour Conference every 
success; we are sure that it will strengthen the role 
of freely chosen, decent work and social dialogue as 
factors and stimuli for progressive global develop-
ment. 
Mr. MAMMADOV (Employer, Azerbaijan) 

The Employers of Azerbaijan have read with keen 
interest the Global Report, A global alliance against 
forced labour, which provides an opportunity to get 
a better understanding of the importance of the 
elimination of forced and compulsory labour in the 
creation of decent work, which is the basic right in 
the world of work and the most important element 
of economic and political processes. 

Today, forced labour remains one of the chal-
lenges to be addressed all over the world, including 
in Azerbaijan. So, having established its independ-
ence, Azerbaijan is undergoing multifaceted 
changes, and a programme of large-scale economic 
and social reforms is being implemented in the 
country. These reforms provide for significant 
measures in the transition of the country to a de-
mocratic secular society with the rule of law and a 
free market. 

Besides the achievements and the significant op-
portunities that have arisen, Azerbaijan, like other 
CIS countries, has faced a lot of problems associ-
ated with the transitional period. As a result of its 
transformation into a market economy, fundamental 
political, economic and social changes in the coun-
try have affected every sphere of the economy. 
Moreover, like most other former Soviet countries, 
Azerbaijan has also faced some forms of forced la-
bour. As one of the negative phenomena of a transi-
tional economy, forced and compulsory labour in 
Azerbaijan has arisen from: poverty (about 40 per 
cent of the population lives below the poverty line); 
unemployment; insufficient social maintenance and 
security; military conflict that Azerbaijan is in-
volved in (about 20 per cent of the territory of 
Azerbaijan has been occupied by Armenia; as a re-
sult, a social group of 1 million refugees and inter-
nally displaced persons has appeared in the coun-
try); a lack of application of international labour 
standards; and an insufficient level of occupational 
safety and health. 
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In this connection, the issues of employment, 
poverty reduction, gender equality, social support 
and security, elimination of forced labour, occupa-
tional safety and health, elimination of forced and 
compulsory work and the development of social 
dialogue and tripartite structure, remain the main 
challenges for our community. 

The Azerbaijan Entrepreneurs� Confederation 
(AEC) strives to implement its obligations to con-
tribute to resolving the abovementioned issues as 
one of the parties of tripartite structure. 

Thanks to ILO support in the recent past, the Con-
federation has joined, and is successfully imple-
menting, a number of projects, the development of 
which is considered a main factor in the fight 
against forced labour. 

I would like to focus on the progress of work on 
these projects and to put them into perspective. 
Thanks to the support of the ILO, the Azerbaijan 
Entrepreneurs� Confederation has successfully im-
plemented the project, �Development of Entrepre-
neurship among Women through Employers� Or-
ganizations in Azerbaijan�. We have discovered the 
conditions and reasons for the current situation with 
regard to entrepreneurship among women in Azer-
baijan and the problems faced in this sphere, and 
have also investigated factors that encourage entre-
preneurship among women. 

Taking into consideration the standing of the pro-
ject, we have prepared a proposal on the project 
which is aimed at training women to acquire knowl-
edge and skills for entrepreneurial activity, and to 
improve and extend their businesses. 

The Confederation cooperates with other pro-
grammes aimed at providing employment for 
women and young people and has become involved 
with the ILO programmes Know About Business 
and Starting and Improving Your Business. The aim 
of these programmes is to give young people basic 
business knowledge and to help them master their 
skills. 

The Confederation intends to expand its coopera-
tion with the ILO and, with the ILO�s support, to 
implement other projects directed towards improv-
ing the business environment so that it can contrib-
ute to poverty reduction in Azerbaijan. Implementa-
tion and development of projects such as Capacity 
Building of Employers’ Organizations in Productiv-
ity and Competitiveness, has begun and the Youth 
Employment Project belongs to such kinds of activi-
ties which can promote improvement in the issues 
mentioned above. 

In addition to these, I would like to address the is-
sues related to combating forced labour and the 
joint ILO programmes aimed at solving the prob-
lems of forced labour. In this connection, I have 
already had some meetings with ILO experts on the 
project proposals for the role of entrepreneurs� or-
ganizations in the elimination of forced and com-
pulsory labour. 

The proposals require the implementation of the 
project on the application of forced labour standards 
in the construction industry, which is one of the 
most challenging spheres for application of forced 
labour standards. This branch of economic activity 
is one of the fastest developing and expanding fields 
in Azerbaijan. It should be noted that the construc-
tion industry�s share of GDP is 13.5 per cent. 

At the same time, construction remains one of the 
most hazardous sectors of industry. Often, the 
working conditions of construction workers are ex-

tremely risky and dangerous. Industrial accidents 
are made all the more common by overcrowding, 
poor nourishment and healthcare, insufficient sani-
tation, the lack of safety equipment and overalls, 
and sheer poverty. Given the above, and the fact 
that 2005 has been declared a year of safety in the 
construction industry, it would be very constructive 
to develop a project under which forced labour in 
construction can be investigated and studied. 
Original French: Ms. SIGMUND (representative, European 
Economic and Social Committee) 

The European Economic and Social Committee is 
a consultative assembly established by the Treaty of 
Rome in 1957. It comprises representatives of vari-
ous economic and social interest groups of Euro-
pean organized civil society from the 25 Member 
States of the union. The Committee�s main purpose 
is to fulfil consultative functions within the three 
major institutions of the European Union, namely 
the Parliament, the Council and the Commission. 

Aside from its active participation in policy-
making and the drafting of Community decisions, 
the European Economic and Social Committee had 
two complementary missions. Firstly, it seeks to 
enhance the support and participation of organized 
civil society in European projects, both at the na-
tional and the European levels. Secondly, it aims at 
strengthening the role of organized civil societies in 
countries and geographical groupings outside the 
European Union. To that effect, the Committee en-
gages in structured dialogue with civil society or-
ganizations to promote the creation of consultative 
structures based on the European model. 

We have established close cooperation with the 
International Labour Organization and we intend to 
develop this common work further. I believe that 
this type of project, which aims at developing not 
only social dialogue but also, more generally speak-
ing, civil dialogue and consultative functions should 
be increased both in the Euro-Mediterranean region 
and in South America, Africa, Asia or in the Pacific. 
As an example, the Committee, in cooperation with 
the ILO, has worked on the question of human 
rights at work. More recently, the Committee 
adopted an opinion on the social dimension of glob-
alization, a topic which had been a focus of ILO 
attention. 

Please allow me to go over some of the main con-
clusions that we have reached, which are quite simi-
lar to those formulated by your Organization. 

We wish to stress the importance of turning multi-
lateralism into a major protagonist and ensuring the 
promotion of global governance. In this context, we 
must strengthen the operational capacities of inter-
national organizations within the United Nations 
system and call for the implementation of more co-
herent policies and enhanced coordination between 
these organizations, the Bretton Woods institutions 
and WTO. The European Economic and Social 
Committee believes that it is possible to go further 
in promoting dialogue between the International 
Labour Organization and the World Trade Organi-
zation, as well as between the ILO and the Bretton 
Woods institutions. 

Furthermore, we underscore the need to 
strengthen existing standards in the field of social 
development such as the basic ILO labour standards 
and the United Nations human rights Conventions. 
We would also lend our support to the proposal of 
the World Committee on the Social Dimension of 
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Globalization to set up an economic and social 
committee. Furthermore, we are of the opinion that 
the promotion of decent work is a crucial instrument 
for the eradication of poverty. 

In conclusion, I reiterate the wish, that the coop-
eration that has been established between the Inter-
national Labour Organization and the European 
Economic and Social Committee be given fresh im-
petus, both by considering jointly the major rele-
vance to our two institutions and by continuing the 
existing, cooperation in promoting social and civil 
dialogue in countries outside the European Union. 
Original Arabic: Mr. MATUGH MOHAMED (Secretary, General 
People’s Committee for Workforce, Training and Employment, 
Libyan Arab Jamahiriya)  

I would like to thank the Director-General of the 
International Labour Organization for the efforts 
and activities undertaken in order to strengthen the 
work and activities of the Organization in all sec-
tors. I would also like to pay tribute to what has 
been done between the 92nd and 93rd Sessions of 
this Conference and I thank the Organization for the 
efforts made in order to rise to our expectations. 
This can be seen in the Report of the Director-
General that has underscored the importance of de-
cent work and the fight against poverty, especially 
in today�s world where a new world order imposes 
its philosophy on all societies. I would also like to 
thank the members of the Governing Body and con-
gratulate the new members and wish them every 
success in their endeavours during the period 
2005-08. 

The Libyan Arab Jamahiriya has contributed 
greatly to the respect and strengthening of princi-
ples and fundamental labour rights. We have en-
acted certain laws which lead to strengthening of 
social dialogue among social partners, combating of 
different forms of forced labour, combating of all 
forms of child labour and guaranteeing of education 
and training as required by the labour market. To-
day, we have started revising our legislation with 
the aim of producing a new strategic formulation to 
strengthen and develop human resources. My coun-
try is also consolidating our combat against forced 
labour. We prohibit it in our country. We are raising 
awareness in society generally about the dangers of 
forced labour and we are adopting measures neces-
sary to promote equal opportunities among the vul-
nerable. We are establishing the necessary legal 
structure in order to enable the State to fight against 
the new and pernicious forms of forced labour. We 
have established guidelines concerning work in 
prisons as a contribution to the process of establish-
ing international instruments concerning prisons 
and penitentiary staff training. 

In the area of decent work, and the fight against 
poverty, the Libyan Arab Jamahiriya is making ef-
forts which do not simply stop at guaranteeing its 
citizens the opportunity to have work, encouraging 
them to set up their own businesses by supporting 
private enterprise and granting credit and other fa-
cilities. We are also helping Arab and African 
workers enter our country through legislation that 
facilitates their work in the country. We are also 
worried about clandestine migration, and we hope 
that international agreements will be enacted to 
combat this type of immigration. We are also active 
at a regional and bilateral level in this regard. 

We have also adopted a policy for the promotion 
of women, so that they can take their rightful place 

in Libyan society. Women amount to 48 per cent of 
those receiving education and training and 18 per 
cent of those attending universities. The participa-
tion of women on the labour market exceeds 32.5 
per cent, and the percentage of women in education 
and teaching is in general very high today.  

Moreover, women�s participation in the area of 
health services is widespread. A percentage of 
women working in the paramedical sector is very 
high; we also have a large number of female doctors 
working in various hospitals throughout our coun-
try. We also have many women as university lectur-
ers and professors and, in civil society, women play 
a role of prime importance. 

Young people make up 60 per cent of Libyan so-
ciety. This is the category of people that helps our 
country to increase its productivity and support 
families. We are working to help young people to 
find employment through training, and our policy is 
to establish solid foundations of training that enable 
young people to get decent work. We offer them 
credit so that they can set up small and medium-
sized enterprises. 

In the field of human rights, Libyan society holds 
human life sacred and tries to protect it. We aspire 
to the abolition of capital punishment in our coun-
try.  

Our laws guarantee freedom of thought, expres-
sion and religion. Our texts also guarantee total in-
dependence of justice, as well as guaranteeing the 
independence of the judiciary. We have prepared a 
number of texts and instruments, including the Con-
stitutional Declaration, the Great Green Charter of 
Human Rights in the Jamahiriyan Era and the Act 
�On Consolidating Freedom�, 1991 (No. 20). The 
Libyan Arab Jamahiriya has ratified all instruments 
concerning fundamental principles and rights at 
work.  

The situation that exists in the occupied Arab ter-
ritories runs counter to all international instruments 
and declaration on human rights. The occupying 
forces are taking human life hostage in all its forms 
and trying to bring about the Judaization of the 
Arab lands by demolishing houses, ripping out trees 
and tearing down industrial plants, and the interna-
tional community does not do anything to condemn 
these acts. 

The action of the International Labour Organiza-
tion no longer means anything for the occupier in 
that region. We therefore would like to ask the ILO 
to take all necessary measures to bring about justice 
and to shelter the Palestinian people from this injus-
tice. We would like to stress the importance of 
handing back the territories to their rightful people, 
and we demand that the Palestinian people be able 
to enjoy their inalienable rights, especially the right 
to establish their own state. 

To impose a fait accompli on the Palestinian peo-
ple will not resolve the situation. We have con-
stantly emphasized the need to come up with one 
single solution which would enable the Palestinian 
people and the Israeli people to live side by side, as 
has been the case in South Africa with the abolition 
of the apartheid regime. We are looking on with 
great misgiving at what is happening in Iraq; we 
think this is a violation of international labour stan-
dards. People cannot be prevented from aspiring to 
decent work.  
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Original Portuguese: Mr. ROSA LANÇA (Worker, Portugal)  
I would like to begin by expressing my apprecia-

tion of the work done by your Excellency, and of 
the excellent, but at the same time, disturbing Re-
port of the Director-General.  

Two years ago, during the annual session, we dis-
cussed the possibility of eliminating poverty 
through labour. Today, it is almost as though we 
were discussing the issue departing from the same 
basis.  

The Decent Work Agenda could (and should, if 
taken seriously in all its aspects) constitute a valu-
able aid in pursuing the Millennium Development 
Goals, and consequently in providing an essential 
basis for the eradication of forced labour. 

However, the wind is blowing in a different direc-
tion � in that of globalization, directed by transna-
tional capital that generates inequalities and intoler-
able injustices, as is demonstrated by the excellent 
report on the social dimension of globalization. 

It is the results of these policies, and not simply 
cultural and historical reasons, that have propelled 
the phenomenon to such heights that the Director-
General, very opportunely, has made it one of the 
topics of his annual Report. In this document, he 
makes the worrying observation that there is a link 
between globalization and forced labour.  

A way out has to be found through development 
strategies that prioritize social objectives, such as 
fighting the poverty and exclusion born of unem-
ployment, precariousness, low wages and the ab-
sence of the basic rights contained in the main ILO 
Conventions.  

In Portugal, about 20 per cent of the population 
lives below the poverty threshold and, unfortu-
nately, the trend is not being reversed, as inequali-
ties are worsening due to an increasing concentra-
tion of wealth. 

There is, therefore, an urgent need for a develop-
ment strategy that will promote growth and priori-
tize fairer distribution of the wealth being produced. 
If nothing is done, then the factors that could lead to 
the forced labour mentioned in the Director-
General�s Report will become more accentuated.  

Here, we are not talking in hypothetical and ab-
stract terms. 

The trans-border movements between Portugal 
and Spain, in certain instances, provide us with ex-
amples of forced labour, according to the classifica-
tion defined by the ILO and set out in the Report to 
this Conference. 

Indeed, this is how they were presented in the 
media, and we would like to take the opportunity to 
highlight the prompt intervention of the trade un-
ions of Spain in solving these problems.  

The same can be said of many cases of migrants 
without papers who seek opportunities in Portugal 
and who frequently end up as virtual slaves in the 
hands of mafia networks. 

This is not a structural problem of Portuguese so-
ciety; given its residual nature, but it exists. With 
the neo-liberal competitivity that currently prevails 
everywhere, it is only right that we should ask 
where these policies will lead us. 

The situation in our country is difficult at this 
moment in time due to a public deficit, and an at-
tempt is being made to seek a solution to this prob-
lem through measures that impose new sacrifices on 
workers. 

As far as we are concerned, the basic problem in 
the country is not the public deficit, but the real 
economy. This means that, in the first place, we 
must rigorously defend and maintain our mecha-
nisms of production and employment and social 
cohesion policies as an integral part of develop-
ment. This means breaking away from the current 
model, abandoning the erroneous economic and 
social policies that have been pursued in the past 
and that lie behind the current serious situation. 

Valuing work and the workers, attaching priority 
to mechanisms of production and employment, 
policies that focus on wages, truly fighting inequali-
ties and poverty and social injustice. This is the way 
to provide the basis of a fairer, more supportive so-
ciety. 

(Mr. Finlay takes the Chair.) 

Original Spanish: Mr. GOMEZ ESGUERRA (Worker, Colombia)  
We have taken note of the Report presented by 

the Director-General of the ILO. In particular, we 
have noted his observations on the development of 
decent work policies, as well as his pertinent de-
nouncement of the various forms of forced labour, 
slavery and debt bondage. The workers of the Re-
public of Colombia cannot but express our concerns 
with regard to the difficult situation which is affect-
ing us as a result of the implementation of the most 
brutal neo liberal model which is today, under the 
guise of capitalist globalization, marginalizing, ex-
cluding and penalizing the most vulnerable sectors 
of the population. 

Today more than ever, the theory and the prac-
tices of the so-called �Washington Consensus� are 
creating a great number of victims among the work-
ers. If you want proof, you need to look no further 
than the dramatic fall in the quality of life; the in-
crease of unemployment and the rise of the informal 
sector; the rise of outsourcing; the impoverishment 
of the farmers; the privatization of public services; 
the massive redundancies; the discrimination 
against women; the abandonment of the young; in-
creasing child labour, and so forth. 

The workers of Colombia hope to see more action 
by the international community to encourage the 
Government of my country to respect and guarantee 
workers� rights to organize, to conduct collective 
bargaining, and to strike, in accordance with the 
Conventions and Recommendations that have been 
ratified by the Colombian Congress. 

For the workers organized in confederations and 
coordinated in the National Executive Committee, 
there is concern about the closure or constant re-
structuring of public and private companies with the 
resulting layoffs of thousands of workers, as we 
have seen in companies such as Audiovisuales, In-
fravisión, Telecom, Ecopetrol, the Banco Cafetero, 
the Post Office, and many others. 

For the workers, the ongoing development of anti-
union practices which violate the Freedom of Asso-
ciation and Protection of the Right to Organise 
Convention, 1948 (No. 87), and the Right to Organ-
ise and Collective Bargaining Convention, 1949 
(No. 98), is unacceptable. Those practices include 
the denunciation of collective labour agreements to 
promote counter-claims by employers, the obstacles 
constantly put in the way of the creation of new or-
ganizations, the imposition of work cooperatives to 
create flexibility in labour relations and by so doing 
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to weaken trade unionism � all these attacks we 
have been suffering over the last ten years. 

We workers must say that it is not possible to con-
tinue to talk about peace and democracy and consul-
tation while our rights are not fully guaranteed. In 
this context, it is essential that the Government 
commit itself seriously to guaranteeing the right to 
collective bargaining for public sector workers, as 
set forth in the Labour Relations (Public Service) 
Convention, 1978 (No. 151), and the Collective 
Bargaining Convention, 1981 (No. 154). This 
would prevent Act No. 411 from being a �dead let-
ter�. Perhaps if the Attorney-General were to con-
sider the demands presented by the trade unions in 
the last ten years, the other bodies of the Govern-
ment would follow suit. 

We must state forcefully that we are tired of such 
denunciations, tired of burying so many trade un-
ionists (94 this year). We are tired of living in 
forced exile, and we are also tired of seeing hun-
dreds of organizations die out. It would appear that, 
for the warlords and for the enemies of trade union-
ism, there are no frontiers, no commitment to the 
country, as though the last 15 years of the imposi-
tion of this economic model were not enough for 
them. 

But nevertheless we are here, reaffirming our 
commitment to our workers, to our country, to the 
whole of the society, nationally and internationally, 
despite the tiredness, despite the apparent fruitless-
ness of the struggle, in the profound conviction that 
one day the glorious dawn of freedom, justice, de-
mocracy and solidarity will be seen in every one of 
our countries. However, it is essential that busi-
nessmen and governments promote, transparently, 
opportunities for dialogue and consultation that go 
beyond mere words. Take as an example the prob-
lems faced by pensioners in my country, whose 
contributions are being increased and benefits are 
being decreased. In this context, we wholeheartedly 
support the conclusions of the Committee on the 
Application of Standards following the visit to our 
country of a tripartite High-Level Commission to 
construct a path which will lead to the establishment 
of freedom of association. 
Original Afghani: Mr. MASOOMI (Government, Afghanistan)  

(The interpreter reads out the English speech that 
has been provided.) 

The people of Afghanistan, loyal to the Bonn 
Agreement and after the establishment of an interim 
administration and then the Transitional Islamic 
Government, have succeeded in convening a loya 
jirga for the approval and ratification of the Consti-
tution of Afghanistan. Following a loya jirga for the 
presidential election, the President was elected. Af-
ghanistan has taken effective steps towards the con-
solidation of peace, democracy, reconstruction and 
rehabilitation in the country, supported by peace-
loving, friendly countries and the international 
community. 

As the Islamic Republic of Afghanistan has 
placed reconstruction and rehabilitation as a top 
priority, it is now in dire need of experts. On the 
other hand, the majority of Afghan refugees have 
returned from neighbouring and other countries and 
many of them need employment and jobs. 

Although the return of a large number of refugees 
from other countries has increased the index of un-
employment in Afghanistan, created a gap in pro-
fessional experts and makes access to economic and 

social growth and development a difficult task, still, 
out of the total of 8 million qualified workers, there 
are 2 million who are estimated to be unemployed. 

An estimated 80 per cent of the active population 
is engaged in agriculture, approximately 6 per cent 
in industry and another 12 per cent in the service 
sector. The GNP per capita is approximately 
US$190 per year, which is amongst the lowest in 
the world. 

There is evidence of rising underemployment in 
rural areas and increasing unemployment in urban 
areas. There is also evidence of high youth unem-
ployment with 3 million estimated to be unskilled, 
with this figure rising by 300,000 per year. 

Against this background, and built into a national 
strategy for poverty alleviation through employment 
creation, the Ministry of Labour and Social Affairs 
sees the correction of labour market imbalances as 
the main challenge. 

It is within this framework, and with the technical 
assistance of the ILO, that the Ministry of Labour 
and Social Affairs is at present establishing a net-
work of employment service centres in Kabul and 
nine provinces. An ILO technical cooperation pro-
ject, funded by the Government of Germany, began 
to operate in early 2004. These centres will contrib-
ute to the reduction of labour market imbalances by 
providing job placement services, vocational coun-
selling and information on self-employment oppor-
tunities, such as microfinance facilities and business 
development services. It is also expected that this 
network of employment service centres will make a 
valuable contribution towards a national labour 
market information system. 

At the moment, the project is seeking funding for 
the year 2006 in order to consolidate its operations. 
The overall target is that approximately 20,000 job-
seekers annually will benefit from these services. 
During the first year of operation, more than 6,000 
jobseekers in Kabul alone have chosen to seek help 
through the counselling and placement services of 
the employment services centre. Out of these, more 
than 3,000 could be referred to job opportunities 
available in the local labour market. 

Article 41 of the Constitution, and paragraph 11 
of the Labour Code, stipulates that �forced labour is 
forbidden�, as is compulsory work, which is defined 
as work where �the person concerned is forced to 
perform it by means of intimidation or other meth-
ods against his or her will�. 

The recent drought and poverty have created a 
very difficult environment for Afghan families and 
their children. The overall social economic vulner-
ability is likely to last for many years. In considera-
tion of the Constitution and the Labour Code of the 
Islamic Republic of Afghanistan, the condition of 
human trafficking, particularly child kidnapping and 
abduction to neighbouring countries, is a serious 
concern for the Government. 

The Afghan Government has taken important 
steps towards tackling the issue of child trafficking. 
Notable achievements in this area include the estab-
lishment of the multisectoral Committee to Counter 
Child Trafficking, the adoption of a National Plan 
of Action to Combat Child Trafficking in Afghani-
stan and the creation of childcare centres. The issu-
ance of the Decree of the President of Afghanistan 
in July 2004 is another major success. The Decree 
provides for harsh punishment for those who are 
involved in kidnapping and child trafficking. 
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Afghanistan has also demonstrated its commit-
ment to improving the legal protection of children 
through the design and implementation of child pro-
tection laws according to global conventions, and 
has taken positive steps towards the equal rights of 
girls and boys, as well as child-friendly procedures 
for children in trouble with the law, and children at 
risk. 

The provision of free and compulsory education 
for all children up to the secondary level is specified 
in the Constitution of Afghanistan. This reflects the 
Government�s wish for Afghan children to have a 
prosperous future. This commitment to education 
has resulted in an increase in school enrolment fig-
ures. In 2005, 5.5 million children are continuing 
their education in schools. 

I would also like to take this opportunity to ex-
press my appreciation to the ILO on its timely con-
tribution and cooperation to start the child labour 
survey project, with the collaboration of funding 
donors in our country. We hope to have closer co-
operation with the International Labour Organiza-
tion in the future. 
Original Arabic: Mr. EL AZALI (Worker, Egypt)  

I would like to commend the Director-General for 
choosing Consolidating progress and moving ahead 
as the title for his concise introduction; we support 
the content of the report, especially with regard to 
combating unemployment and alleviating poverty, 
promoting tripartism and strengthening social dia-
logue, as well as extending social protection. We 
hope to contribute to bringing about a just global-
ization with a human dimension which would be 
beneficial for all. 

We share the Director-General�s regrets with re-
gard to the constraints and reductions imposed on 
the budget of our Organization for the next bien-
nium, with a negative impact on the implementation 
of some of the programmes and the requirements 
for technical cooperation to meet the needs of 
workers in particular, and developing countries in 
general. It is surprising to see that most of the States 
rejecting budget growth belong to the wealthy coun-
tries and have permanent seats in the Governing 
Body, with all that this implies in terms of solidar-
ity. As for us, we support the adoption of the budget 
recommended by the Governing Body and we invite 
you to adopt it. 

Allow me to express my interest in the subject of 
youth employment which is before us, and the con-
clusions adopted in the context of combating unem-
ployment, which we hope, will include practical 
measures commensurate with the gravity and ur-
gency of this problem, especially in developing 
countries. 

The mobilization of resources and national and in-
ternational efforts to address youth unemployment 
is part and parcel of the need to secure stability and 
social peace, both nationally and internationally. In 
this connection, we welcome the valuable contribu-
tion of the ILO to the success of the African Union 
Extraordinary Summit on Employment and Poverty 
Alleviation in Africa, held in Ouagadougou in Sep-
tember last year, especially with regard to strength-
ening of the roles of social partners. We hope that 
the Organization will continue to play its part in this 
area to enhance our countries� capacity to meet their 
commitments under the Summit. 

We also hope that there will be an increase in in-
vestment in Africa as well as debt cancellation to 

promote economic growth as well as better access 
for young people to decent work. 

With regard to the Director-General�s Report on 
The situation of workers of the occupied Arab terri-
tories, we would like to express our disappointment 
at the deterioration of the situation as a result of the 
inhuman treatment perpetrated daily by the Israeli 
occupying forces in the Palestinian territories, in 
South Lebanon and in the Syrian Golan. The con-
fiscation of land, the destruction of homes, the up-
rooting of trees, measures aimed at starving the 
population, and the closures, murders, collective 
punishment and other acts of aggression and hu-
miliation are aimed at breaking down the will and 
resistance of the Palestinian people as well as their 
rejection of the occupation, so that it can continue. 
Despite the willingness of the Palestinian side to 
bring about an enabling environment for a just, 
comprehensive and lasting peace, so that the two 
peoples can live in peace, the occupying authorities 
are expanding settlements in defiance of interna-
tional resolutions on this subject. All peace-loving 
forces that respect human rights, led by the ILO, are 
called upon to demand an end to the occupation, 
which is a source of violence and terrorism, in order 
to move forward on the path to peace. 
Mr. PAIXÃO BANO (Government, Timor-Leste)  

The important remarks of Mr. Juan Somavia, the 
Director-General of the ILO, in his Report entitled 
A global alliance against forced labour, especially 
on the issues of the current global employment cri-
sis, inspired my delegation. 

This Conference is providing a good opportunity 
for Timor-Leste, as a new nation, to learn from the 
ILO and its member States, in particular with regard 
to creating conditions that foster employment and 
ensuring that economic growth translates into job 
creation, especially for our youth. 

We have also learned in this Conference how to 
strengthen labour systems and create the necessary 
conditions in Timor-Leste to prevent all forms of 
forced labour. For this reason, I would like to con-
gratulate the ILO for drawing our attention to the 
disturbing issues of forced labour in this 93rd Ses-
sion of the International Labour Conference. 

As a new country, we would like to share with 
you some of the realities and issues concerning em-
ployment in Timor-Leste. Currently, Timor-Leste 
has a total population of 925,000 persons, 60 per 
cent of whom are youth and children. Out of this 
number, 42 per cent are estimated to live under the 
poverty line; this means some 450,000 Timorese 
live on less than US$1 a day. Our annual population 
growth is estimated to be around 3 per cent. Thus, 
the population grows faster than GDP, which is es-
timated to increase by 1.3 per cent per annum. 

Each year, approximately 10,000 Timorese youth 
enter our labour market. The majority of them do 
not have sufficient skills and professional experi-
ence to find or create their own jobs. According to 
our estimates, by 2015 Timor-Leste will need to 
provide jobs for at least 150,000 jobseekers. 

The first, and present, elected Government of 
Timor-Leste, which was established in May 2002 
under the leadership of Prime Minister His Excel-
lency Dr. Mari Alkatiri, has moved forward in 
adopting a five-year national development plan, in 
an effort to reduce poverty and promote economic 
growth for the benefit of all Timorese. Emphasis 
has been placed on the areas of education, health 
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infrastructure and agriculture. Among these priori-
ties, the Government�s focus in the past three years 
has been on establishing institutions to implement 
the national development plan. 

In the field of labour, the Government has taken 
various significant measures to achieve the national 
development plan objectives, the first of which was 
to lay down labour policies and legislation in accor-
dance with ILO standards. In 2002, with ILO tech-
nical assistance, Timor-Leste adopted a Labour 
Code that regulates labour administration and la-
bour relations, and which enshrines principles to 
prevent the practices of forced labour and child la-
bour. 

The Labour Code also mandates the Govern-
ment�s Department of Labour to promote social dia-
logue, including by drafting necessary policies and 
legislation to promote an environment conducive to 
economic growth. 

The second step concerns the engagement of 
Timor-Leste as an ILO member State. In 2003, my 
country was admitted as the 177th ILO member 
State. We are now looking into the ratification of 
the ILO Conventions, especially the eight core 
Conventions on the rights at work. 

The third step is to continue mobilizing technical 
assistance in the areas of labour, employment crea-
tion and skill development. In this connection, I 
wish to inform you that the ILO Jakarta Office has 
provided us with assistance in the areas of social 
protection, industrial relations, capacity building for 
government departments, job and skills promotions. 
We are also working with other government part-
ners, including the Department of Labour and Soli-
darity of Portugal, in the areas of skill development 
and job creation. 

To conclude, I believe that the tripartite mecha-
nism, as advocated by the ILO, is indeed a useful 
instrument to solve different labour-related prob-
lems. Therefore, ensuring greater participation of 
workers� and employers� organizations in our gov-
ernment decision-making process is essential. The 
Government of Timor-Leste believes that the future 
policies, legislation and programmes that aimed at 
preventing the ill-treatment of our workers, particu-
larly forced labour, and promoting youth employ-
ment, will not succeed in Timor-Leste without the 
support of the International Labour Organization 
and its constituents, including Timorese workers� 
and employers� organizations. 
Original Chinese: Mr. XU (Worker, China) 

The Director-General has, in his concise Report, 
reviewed the past and looked into the future. The 
Report will have positive implications for the future 
work of the ILO. I am glad to see that, through the 
joint efforts of the ILO and its constituents, decent 
work, with the four strategic objectives as its basis, 
has been gradually integrated into national, regional 
and multilateral policy agendas. The realization of 
decent work cannot be isolated from overall eco-
nomic and social development. Only if humanity as 
a whole achieves common development can decent 
work be translated from a concept into a reality. 

Today, the world�s political and economic situa-
tion is undergoing profound changes. Economic 
globalization has not only generated far-reaching 
impacts on the economic and industrial relations of 
all countries, but has also brought new opportunities 
and severe challenges to the international trade un-
ion movement. 

In a context of the global economy, the Chinese 
trade unions attach great importance to the unique 
role of the ILO in promoting social justice. At the 
same time, we maintain that in the entire process of 
ILO reform, the electoral machinery for the 
Worker�s group of the Governing Body must be 
transformed into a democratic and transparent one. 
At present, the manipulation of the election process 
by a single international trade union organization 
has not conformed to the spirit of the ILO Constitu-
tion and has been detrimental to its credibility 
among the broad masses of workers, its democratic 
image as an international body and the attainment of 
its objective of social justice. Therefore, we 
strongly appeal that such malpractice be rectified as 
soon as possible. 

The Chinese trade unions take �get workers or-
ganized and provide better protection� as their guid-
ing principle in their work. In other words, the Chi-
nese trade unions make every effort to attract the 
broad masses of workers to the trade union move-
ment and protect their legitimate rights and interests 
in real earnest. Likewise, trade unions in various 
countries should centre around the three themes of 
peace, development and workers� protection if they 
are to meet the challenges brought to bear by eco-
nomic globalization. They should further optimize 
their organizational structures, enhance unionization 
rates and union density, actively explore effective 
channels to reduce poverty and promote employ-
ment and constantly improve living conditions of 
workers, so as to increase the attractiveness and co-
hesiveness of trade unions. Only in this way can 
trade unions help boost the coordinated develop-
ment of economy and society, achieve social fair-
ness and justice and play a greater role in the politi-
cal, economic and social life in their own countries. 

The Chinese trade unions maintain that the fol-
lowing principles be followed in their international 
activities: independence and autonomy; mutual re-
spect; treating each other as equal; non-interference 
in each other�s internal affairs; seeking common 
ground while putting aside differences; and unity 
and cooperation. The international trade union 
movement should transcend differences in ideology, 
culture and religion, as well as international affilia-
tions, in order to promote communications and dia-
logues and strengthen unity and cooperation. We 
are also of the view that the world�s labour move-
ment should be democratic and equal and pursue 
common development. Trade unions, big or small, 
should be treated as equals and participate in inter-
national trade union affairs on an equal footing. 
Trade unions should develop various forms of ex-
changes and cooperation.  

In the context of globalization, the Chinese trade 
unions will, as always, strengthen cooperation with 
friendly trade unions in a bid to better defend the 
interests of workers, especially those in developing 
countries, to realize an all-win situation for all trade 
unions in the world and to safeguard the rights of 
workers. 

Last but not least, I trust that, with our concerted 
efforts, the ILO will definitely play an ever greater 
role in safeguarding world peace and promoting 
common development. 
Original Spanish: Mr. PARRA ROJAS (Employer, Cuba) 

Viewed with optimism and faith in the best of 
humanity, making decent work a global goal ap-
pears to be an ambitious aim but one that is achiev-
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able over time, although the complexity of the prob-
lems facing the world today makes us doubt seri-
ously whether it can be achieved immediately.  

Can we say that providing employment opportuni-
ties depends exclusively on the goodwill of the pub-
lic and private authorities? Definitely not. There are 
problems which are so large and interconnected that 
they go beyond national will and require the deter-
mined decision to engage in international coopera-
tion: unfair trade, the degradation of the environ-
ment, the energy problem, the transfer of technol-
ogy or the foreign debt of third world countries. 

A joint effort to reduce the enormous gap between 
developed and developing countries is especially 
important. Globalization, which is essential, makes 
it senseless to think of decent work for a very small 
part of the world�s population, when most people do 
not have the minimum resources needed to live a 
decent life. From that point of view, the ILO�s tech-
nical cooperation should be strengthened and im-
proved, within the limits of the budget, using all 
available resources with maximum efficiency and 
effectiveness. 

We agree with the vision of productive employ-
ment as a way of reducing poverty, but the Report 
does not clearly show the link between the aims of 
decent work and other current global problems, nor 
does it focus in a critical manner on the fact that 
these problems are multiplying.  

In this effort, it is very important for the Office to 
demonstrate the effectiveness of its programmes 
and the clear need for the developed and the devel-
oping world to guarantee greater cooperation based 
on ensuring that resources are effectively invested, 
and used to the benefit of all the social partners. 

South-south cooperation is important, as is the 
support that the Office can provide for sharing ex-
periences between developing countries regarding 
technical matters and international policy. 

When we talk of spending 30 million to fund the 
establishment of a Youth Employment Network, it 
is encouraging, but if we compare the magnitude of 
the problems to the fact that there is more spent on 
the military in one day than this, then the figure ap-
pears ridiculous and contrary to human intelligence. 

We are not helped in these efforts by the growing 
politicization of the debates, which are evermore 
complex as the procedures become less transparent. 
Are we being balanced and objective in our analysis 
of the situation in different countries? Are we giv-
ing them the same treatment? Are we getting to the 
root of the problems? Or are we just satisfied to at-
tack a select group which, except in a few cases, are 
the poorest countries, with which there has never 
been any real cooperation to reduce levels of pov-
erty and unemployment? 

I believe that our country�s experience which, in 
spite of being the victim of a cruel and stifling em-
bargo by the most powerful force on the planet, has 
shown the viability of a different model with its 
own ways of developing effective social dialogue 
and where we employers, in a more and more com-
petitive environment, can show positive results with 
modesty and humility in the development of human 
capital. 

We can and should pass on a new and different 
world to future generations, with room for all and 
which rules out any form of exclusion and unilater-
alism. In this fine task we are all sailing in the ILO 
ship on a rough sea but confident of reaching a safe 
haven. 

Original Arabic: Mr. HABAB (Worker, Syrian Arab Republic) 
I hope that this session of the International Labour 

Conference will achieve many things for all the so-
cial partners and give practical effect to upholding 
the objectives, principles and norms set out in the 
Declaration on Fundamental Principles and Rights 
at Work, in order to promote the human values of 
the world of work. This is because we believe that 
the resulting advantages will benefit all, regardless 
of their nationality or social standing. 

We are meeting at a unique period in history 
where the logic of force is taking precedence over 
the force of logic, and is taking a heavy toll on 
workers. This is not surprising, as nations are 
threatened by occupation, repression, humiliation 
and the violation of their sovereignty. Workers can-
not be disassociated from the rest of the population 
and they suffer the worst consequences. 

In the twenty-first century, a century of techno-
logical progress and scientific prosperity, workers 
aspire to live in dignity, enjoy better living and 
working conditions and better salaries. But today, 
when brutal globalization reigns, they are at the 
mercy of the multinationals and transnationals who 
seek profit with no regard for their workers� need to 
have a decent life; the gulf between workers and 
their aspirations is widening. 

On top of all the suffering endured by workers all 
over the world, the workers in our region have addi-
tional suffering as they live in fear under the Israeli 
occupation of the occupied Arab territories in Pales-
tine, the Arab Syrian Golan and the Shebaa farms in 
Lebanon, because of Israel�s nuclear weapons, the 
barbaric treatment of the Palestinian Arab popula-
tion, the construction of the wall, racial discrimina-
tion and flagrant violation of workers� rights and the 
non-respect of United Nations resolutions calling 
for peace and the withdrawal of the Israeli forces 
from the occupied Arab territories, in particular, 
United Nations Security Council resolutions 338 
and 242. This is an affront to the international rule 
of law. 

Added to this is the refusal of the Sharon Gov-
ernment to accept Arab peace initiatives, a source of 
concern and tension both in our region and across 
the world.  

The Anglo-American occupation of Iraq, under 
the pretext of the existence of weapons of mass de-
struction and the resulting attack on the rights, free-
doms and sovereignty of Iraq set a dangerous 
precedent with regard to international relations. The 
United States, not content with its actions in Iraq, 
has also decided to impose economic sanctions on 
sovereign countries, as is the case with the law on 
economic sanctions against Syria, the duration of 
which has just been extended. 

However, we, the trade unionists of the Syrian 
Arab Republic, refuse to accept any form of domi-
nation, hegemony or colonialism. We shall not 
cease in our efforts to defend our land, our sover-
eignty and our independence until our lands in the 
occupied Syrian Arab Golan and throughout the 
occupied Arab territories are liberated. 

Our country has made enormous progress con-
cerning the elimination of forced labour and child 
labour, as well as in ensuring gender equality and 
the protection of the rights of migrant workers, in 
accordance with the Declaration on Fundamental 
Principles and Rights at Work. The Syrian Arab 
Republic was at the forefront when it came to re-
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specting and implementing international labour 
standards, well before the adoption of the declara-
tion in question. Our country was one of the first to 
ratify and implement the seven basic Conventions 
on human rights 

Our achievements have respected international la-
bour standards, and we therefore have a clear con-
science. Our trade union movement does not limit 
itself to ratified Conventions; we continue to ask the 
Government to ratify and ensure the application of 
new Conventions once our legislation has been 
aligned with their provisions. 

One of the problems being experienced by our 
country is that of unemployment, and we are work-
ing with the Government and employers in the pri-
vate sector to remedy this problem. 

During the last five years, and thanks to President 
Bashar-Al-Assad, we have made progress with re-
gard to development, economic and social progress 
and in the areas of culture, education and health-
care, particularly in order to improve the living 
conditions of the working classes, develop our sys-
tems and laws, promote a constitutional state and 
foster democracy. This is a way to protect our coun-
try against the negative effects of uncontrolled 
globalization, which is threatening the values, iden-
tity and traditions that we hold dear. 

We consider new colonialist forces which try to 
impose their values and concepts on our country to 
be aggressive forces that we must resist. 

The struggle for the rights and interests of work-
ers must go hand in hand with the struggle for a 
safer, more stable and fairer world, where there is 
no exploitation of human beings by human beings, 
no interference in the affairs of sovereign States, be 
it Sudan or other countries, under the pretext of 
spreading democracy and protecting human rights 
�the American way�, as we have seen all too well at 
Abu Ghraib prison, Guantanamo Bay, and in other 
occupied territories. 

There are major challenges before us, but we have 
faith in those who govern this Organization and we 
appreciate the efforts made by the staff of the Or-
ganization all around the world to defend workers� 
interests. 

We believe that member States should increase 
their financial and moral support for the Organiza-
tion so that it can better ensure training and educa-
tion for workers, in particular in our region because 
we are in real need of training, and put emphasis on 
the application of the provisions of international 
labour Conventions. We must help governments to 
implement these Conventions and increase the pow-
ers and the effectiveness of the Committee of Ex-
perts on the Application of Conventions and Rec-
ommendations, to protect the rights of workers. 
Original Arabic Mr. AL-KUHLANI (Worker, Yemen) 

This session of the International Labour Confer-
ence is being held at a critical time of far-reaching 
political, economic and social change. 

The Report of the Director-General merits our 
close attention by virtue of the subjects which it 
addresses: the situation of workers in the occupied 
Arab territories, youth employment, work in the 
fishing sector, and safety and health at work. 

As regards the situation of Palestinian workers, 
we must draw your attention to the devastating con-
sequences of the colonialist Israeli expansion in the 
occupied Arab territories and the inhuman practices 
of the Israeli authorities, as reflected in arbitrary 

violations of human rights, repressive measures 
such as arrests, assassinations, dismissals, racial 
discrimination against Arab workers in favour of 
Jewish workers, and the expropriation of sources of 
water. The number of people killed exceeds 4,000 � 
a figure which includes children, women and old 
people. The number of people detained exceeds 
8,000. Workers and other inhabitants are deprived 
of their resources and land and live as refugees. 
Workers in the other Arab occupied territories, 
namely the occupied Golan in the Syrian Arab Re-
public and the Shebaa farms in Lebanon, are ex-
periencing the same fate. Their rights are disre-
garded in full view of an international community 
that does nothing. 

We wonder today about the role of the ILO, the 
Security Council and all the other organizations that 
defend human rights against these practices and 
these violations. 

This practice of double standards imperils peace, 
security and stability, and undermines the principles 
and credibility of the international community. 

We appreciate and approve the contents of the 
Report, which covers occupational safety and 
health, youth employment, and the need for global 
strategies. We call on all governments to ratify and 
implement the relevant Conventions in the interests 
of safeguarding decent work for all the world's 
workers. 

We wish to thank the ILO for the technical assis-
tance it has given to out country to help us set up a 
database of available information on the labour 
market in Yemen, which is experiencing a number 
of problems including unemployment, informal sec-
tor employment of young people, and the growth of 
child labour. 

We hope this assistance to Yemen and other Arab 
countries may be increased, especially in the area of 
technical cooperation. We also hope that the ILO�s 
contributions to Arab centres may be increased, and 
that the Palestinian Authority can be given financial 
and technical assistance. For that reason we call on 
the Director-General to help reinforce the Palestin-
ian Fund for Employment and Social Protection and 
encourage governments to support it. 

We would also like all the ILO�s publications and 
documents to be translated into Arabic, and the ILO 
to use Arabic more widely in its activities. We 
would like be able to draw on the expertise of quali-
fied Arab specialists, who are underrepresented in 
the Organization. 

We fully support the principle of dialogue and 
partnership in solving the many problems faced by 
our workers. It is essential to strengthen internal 
democracy within our trade unions in order to allow 
wider participation by men and women workers and 
young workers in the private, public and informal 
sectors. 

I would like to take this opportunity to thank the 
ILO and its Regional Office, the ICFTU, the Nor-
wegian trade unions, and all the organizations that 
have helped us to improve the capacities of our 
trade unions. Their contribution has been a valuable 
one and has helped us to attain our goals, in particu-
lar supporting our country in its democratic process 
by enabling the trade unions to play a part in the 
establishment of dialogue between the social part-
ners. 

Lastly, I would like to thank the Director-General, 
and to express my thanks also to the army of �un-
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known soldiers� within the ILO who labour tire-
lessly to make this Conference a success. 
Mr. SINGH (Minister of Labour and Transport Management, 
Nepal)  

Once upon a time, world peace lay in six inches 
of soil. But now peace lies in the busy and working 
hands of the youth population. 

So youth unemployment has become a very big 
problem for the world. It may be the problem of one 
country, a few countries, many countries, but after 
all, in total it is the problem of the world at large. 

We have given very serious attention to this prob-
lem of youth unemployment. Hence His Majesty�s 
Government of Nepal (HMG) has declared a 21-
point programme for decent work and youth em-
ployment. Accordingly, our National Planning 
Commission is developing a plan of action for 
youth employment. We strongly believe in educa-
tion and training for decent work. Hence, Nepal has 
placed decent work high on its national agenda. For 
this purpose, we have established a number of train-
ing centres at a governmental level and, at the same 
time, several in the private sector to produce skilled 
and semi-skilled labour. 

We highly appreciate the Director-General for his 
courageous mention and disclosure in his Report 
about the cause and effect of youth unemployment. 
The problem of unemployment is a challenge to 
peace, a threat to security and a danger to democ-
racy at present and in the future society of the 
globe. He has drawn the attention of developed and 
underdeveloped nations so that they join hands to-
gether in time to solve this problem. 

During the last decade, terrorism has reared its 
ugly head in our country. It is a well-known fact 
that democracy and terrorism cannot go together 
anywhere on earth. We find that murder, extortion 
and forced closure by terrorists have violated the 
fundamental rights and liberties of the people and at 
the same time the right to work in my country. In 
brief, it has posed a serious challenge to the natural 
right to life and democracy itself. Hence, we have 
been compelled to fight against terrorism to restore 
peace for the smooth functioning of democracy. On 
that point, we thank our social partners and friendly 
countries for their understanding and cooperation in 
this context. 

I have the honour of informing this session of the 
Conference that Nepal is determined to implement 
the principles and provisions of the ILO core Con-
ventions with the full cooperation and coordination 
of trade unions and employers� organizations. We 
have drafted a new employment policy and a plan 
of action for decent work with the cooperation of 
this Organization. 

I have the pleasure of informing you that Nepal 
has already eliminated the kamaiya system of en-
forced labour and has managed to gain financial 
support for their settlement and work. 

Nepal has done a lot of work to stop the worst 
forms of child labour with the cooperation of the 
ILO under the International Programme on the 
Elimination of Child Labour (IPEC). His Majesty�s 
Government of Nepal has also been implementing a 
National Master Plan for Child Labour which aims 
at eliminating the worst forms of child labour by 
2009 and all forms of child labour by 2014. Like-
wise, it has enforced the Child Labour (Prohibition 
and Regulation) Act, 1995 which provides for the 

regulatory framework for child labour prohibition 
and protection. 

Poverty is the main cause of child labour, of 
forced labour and youth unemployment. So I re-
quest for the extension of the IPEC programme for 
a few more years in Nepal. As the same time, I in-
vite Mr. Chairman and the Director-General to visit 
Nepal and to see what tremendous work we have 
done in this field. 
Mr. SAJDA (Government, Czech Republic)  

Please let me express my gratitude to the Direc-
tor-General and the Office for presenting a number 
of inspiring and high-quality reports, which have 
launched many highly interesting discussions, both 
in the committees and the plenary. 

Economic globalization and continuous develop-
ment of modern technologies have an enormous 
impact on the world of work. They bring about new 
challenges, which cannot be ignored. This Confer-
ence is dealing with a wide range of these issues in 
the context of our common goal, decent work for 
all. 

One of these issues currently being discussed here 
in Geneva, and also at the European Union level, 
are new trends in working hours. The Conference 
delegates have expressed many interesting ideas 
that should be taken into account in the process of 
modernizing international labour standards and na-
tional legislations. 

New promotional instruments in the area of occu-
pational health and safety and the role of the inter-
national community in finding pathways to decent 
work for young people are also topics of the highest 
importance. Allow me to share with you the experi-
ence we have in this regard in the Czech Republic. 

Earlier this year, the Czech Ministry of Labour 
and Social Affairs finalized a new draft Act on In-
jury Insurance. We tried to ensure that this new 
provision focuses not merely on the social aspects 
of accidents at work and occupational diseases, but 
primarily on prevention and also on vocational re-
habilitation. The key idea of this draft law is to de-
velop a comprehensive and efficient insurance sys-
tem based on interconnection of accident, sickness 
and pension insurance as well as the assessment 
services. 

Furthermore, a new Act on Labour Inspection is 
currently being discussed in the Czech Parliament. 
This new piece of legislation introduces a new inte-
grated system of Labour Inspectorates, which 
should focus on both control and prevention. The 
Labour Inspection Offices should check on fulfil-
ment of legal provisions in both employment rela-
tions and occupational safety. At the same time, 
they should provide assistance and advice to em-
ployees and employers in these two respects. We 
believe this change will significantly contribute to 
safer and healthier working conditions in the Czech 
Republic. 

As the recent ILO report for the World Day for 
Safety and Health at Work 2005 reminded us, 
young workers are at greater risk from serious acci-
dents. We completely agree with the Office that 
their vulnerability due to lack of work experience 
and poor understanding of workplace hazards needs 
to be addressed, through providing for better gen-
eral risk education, promoting specialized safety 
and health programmes within vocational training, 
ensuring adequate supervision at the enterprise level 
and through various media campaigns aimed at in-
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creasing young people�s awareness of work-related 
hazards and ways to avoid them. 

Nevertheless, health and safety at work is unfor-
tunately not the only work-related area where young 
people are more vulnerable than other groups. In the 
Czech Republic, as in many other countries in the 
world, the unemployment rate of young people is 
more than double that of general unemployment. 
Therefore, the new Act on Employment, which 
came into force in October last year, introduced 
several new measures aimed at increasing the moti-
vation of employers to hire young people and pro-
vided for more and specialized assistance to young 
people by our employment offices. We hope these 
new opportunities will help young people in the 
Czech Republic to facilitate their school-to-work 
transition and make good use of and further develop 
their huge potential. 

I would like to conclude by wishing this Confer-
ence and the ILO a lot of success in the fulfilment 
of their important task. 

(Ms. Anderson takes the chair.) 

Original Vietnamese: Mr. NGUYEN (Worker, Viet Nam)  
We warmly welcome the Reports of the Chairper-

son of the Governing Body and the Director-
General of the ILO on the activities and achieve-
ments of the ILO in recent past. Occupational safety 
and health, youth employment, work in the fishing 
sector, and forced labour are also issues to which 
much attention is paid by the State and trade union 
in Viet Nam. 

Regarding forced labour, the Vietnamese trade 
union has actively participated with the Government 
and organs concerned in issuing legal regulations 
against the different forms of forced labour and is 
now developing and implementing the action plan 
to move forward the ratification of the Forced La-
bour Convention, 1930 (No. 29), and the Abolition 
of Forced Labour Convention, 1957 (No. 105). 

Occupational safety and health constitutes one of 
the priority programmes of Vietnamese trade un-
ions. At present a network of occupational safety 
and health workers has been set up, from central 
level to the local one. The Trade Union Scientific 
and Technological Research Institute for Labour 
Protection continuously carries out research and 
methods of application in order to prevent factors 
that harm workers� health and safety. In the Na-
tional Council of Labour Protection the Viet Nam 
Trade Union holds the position of Vice-
Chairperson. 

The Week of Occupational Safety and Health 
Prevention of Fire and Explosion, which is launched 
yearly by the Viet Nam General Confederation of 
Labour and the Ministry of Labour, War Invalids 
and Social Affairs, has made a positive impact and 
has received an active response from workers and 
enterprises, thus helping to reduce accidents and to 
improve working conditions. 

Employment for youth is also paid significant at-
tention by the State and the trade unions. More than 
40 centres for job promotion set up by the Provin-
cial Federation of Labour have done much to help 
tens of thousands of young people in vocational 
training and in finding jobs. Owing to the free-of-
charge job-finding programme initiated by a labour 
newspaper, many young people were able to find 
jobs suitable to their wishes. 

Viet Nam is a country with more than 3,000 kilo-
metres of coastline and plenty of rivers and streams, 
so there is great potential for development of the 
fishing industry � an interest shared by the Gov-
ernment, workers in the fishery sector and the trade 
union. The Viet Nam National Union of Sea Prod-
uct Workers has carried out much research on occu-
pational diseases and the working conditions of 
workers in the industry in three sectors � process-
ing, feeding and fishing. 

The Fishery Humanitarian Fund, of which the 
trade union is one of the three founders, could mo-
bilize millions of Vietnamese to support workers at 
risk. 

To protect the legitimate rights and interests of 
workers and to contribute to the development of the 
country, the Vietnamese trade union has unceas-
ingly participated with the State in making policies 
completing the labour legislation system, for exam-
ple by amending labour law, elaborating social in-
surance law, improving wage policy and handling 
housing issues for workers in industrial zones. 

The trade union in Viet Nam has also carried out 
many activities in providing information on labour 
legislation, giving assistance to workers in legal 
matters and supervising the implementation of la-
bour policies and legislation on workers. Of great 
concern to the trade union of Viet Nam is the task 
of creating jobs, reducing unemployment and pov-
erty, training and retraining to develop skills and the 
educational level of workers, and improving their 
living and working conditions. In order to build an 
ever-stronger organization, the Vietnamese trade 
union is carrying out a programme of recruitment of 
1 million more members from 2003-08, in which 
the non-state sector is the main target. The technical 
support we have received from the ILO and other 
organizations are very practical and efficient. 

On this occasion, on behalf of the Viet Nam Gen-
eral Confederation of Labour, we express our sin-
cere thanks to the ILO in Geneva, the ILO Asia and 
Pacific Office, and the ILO Hanoi for their valued 
support. We believe that the relationship between 
the VGCL, the ILO and trade union organizations in 
other countries is growing daily for the sake of a 
better life for all workers. 
Original Spanish: Ms. TRIANA ALVIS (representative, Latin 
American Central of Workers) 

It is only fair to recognize the depth and insight of 
the Report presented by the Director-General of the 
ILO, which describes the Office�s follow-up on 
progress towards decent work the world over and 
which also expresses a deep concern about forced 
labour, slavery and debt bondage to employers, 
which create an endless tragedy for million of hu-
man beings who are trapped in these absurd forms 
of exploitation. 

The common denominators in the Latin American 
and Caribbean region are: automation; job insecu-
rity; the imposition of irregular forms of labour con-
tract; disregard of international standards; repeated 
reforms of labour laws; reforms of pension 
schemes; the dismantling of social security systems; 
and the elimination in most countries of the welfare 
state, all of which are widening the gap between 
rich and poor and preventing the majority of our 
population from obtaining access to health, recrea-
tion, employment and a decent standard of living, to 
which we are entitled.  
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The people worst affected by this desolate state of 
affairs are women and young people whose constant 
struggle to find decent work is fruitless. Latin 
America and the Caribbean are not the poorest re-
gions of the world, but that is where we find the 
greatest social inequalities, as a result of the high 
concentration of wealth in very few hands, while 
the abject poverty and marginalization of the major-
ity could even threaten social harmony. Yet to date 
the ruling class has not understood that we are sit-
ting on a social time bomb the explosion of which 
could have incalculable consequences. 

Luckily, there is light at the end of the tunnel, at 
least as regards the encouraging situation in Chile, 
Argentina, Uruguay, Brazil and Venezuela, coun-
tries where new power structures are laboratories 
which, if well managed, could bring a fresh wind of 
democracy to the Latin American and Caribbean 
region.  

On behalf of the Latin American Central of 
Workers, CLAT, we express our complete solidarity 
and support for these new options and we ask those 
who favour violence as a means of solving political, 
social and economic conflicts to renounce these 
methods which lead only to hate, pain and back-
wardness in the countries where they are applied, to 
wit Guatemala and Colombia. 

The Latin American Central of Workers has been 
and will continue to be committed to helping the 
masses who suffer the consequences of capitalist 
globalization which is trying to destroy the trade 
union movement by using all the means at its dis-
posal to achieve its perverse aims. The Inter-
American Development Bank, the World Bank, the 
International Monetary Fund and the World Trade 
Organization are instruments for the application of 
all kinds of policies to protect the interests of a 
privileged minority. Repayment of foreign debt, the 
wars to which millions of human beings have been 
subjected and capitalist arrogance must be replaced 
by something which should unite us all, namely so-
cial justice, 

We agree with the concern of the Director-
General of the ILO to strengthen the Organization 
and consolidate its monitoring mechanisms so that 
today more than ever before the systems of world 
dialogue and consultation can be improved thereby 
ensuring that tripartism works in practice, even 
though in some Latin American countries dialogue 
and consultation are regarded as being tantamount 
to surrendering or giving up.  

Finally, we would like to affirm our unwavering 
commitment to the defeat of the savage North 
American blockade of our Cuban brothers but, at 
the same time, we call upon President Fidel Castro 
to free our union comrades who have been sen-
tenced to long terms of imprisonment for exercising 
the right of association. 
Mr. KEARNEY (representative, International Textile, Garment 
and Leather Workers’ Federation) 

Shafiqul Islam today lies paralysed in Dakar fol-
lowing the collapse of the Spectrum garment fac-
tory in Bangladesh two months ago, which left 64 
workers dead, 84 injured and hundreds jobless. 
Shafiqul is only 18 years old and had worked at 
Spectrum for three months. He had never experi-
enced decent work, having been, with his col-
leagues, subjected to 12-18 hour workdays, seven 
days a week, in dangerous conditions in an unsafe 

building, and with wages below the legal minimum 
for a standard working week. 

The Bangladesh Government is as criminally neg-
ligent as the factory owner in turning a blind eye to 
these and similar abuses in thousands of garment 
factories across the country. Workers at Tri-Star 
Apparel in Uganda earn US$23 a month, while their 
counterparts in neighbouring factories take home 
US$86, which forces them to work unlimited, un-
paid overtime. The company has systematically re-
sisted trade union recognition for over three years. 
The Government of Uganda has colluded in this, as 
it has in other cases where union recognition de-
mands have been outstanding for more than ten 
years, in spite of nearly 100 per cent union member-
ship.  

There is not much hope of achieving decent work 
globally with such employer resistance and such 
government inaction nationally.  

Sok Vy is a mild-mannered Cambodian whose 
only crime is that of being able to speak Chinese, 
He was asked by his 2,700 fellow workers at For-
tune Garment Factory to present their demand for a 
wage increase to the Taiwanese owners one year 
ago. Repeatedly suspended and fired, he has now 
been convicted of �incitement to commit criminal 
acts� and of damaging company property, although 
the written judgement indicates that there is no evi-
dence to support the charge. He, like other workers 
in Cambodia regarded as workers� leaders, now 
faces civil court actions for alleged business losses 
of nearly US$300,000.  

The increasing criminalization of trade union ac-
tion in Cambodia�s garment industry makes the 
achievement of decent work nearly impossible.  

Irresponsible employers and negligent govern-
ments are a growing feature of working life in the 
textile, clothing and footwear sectors. Many such 
companies appear to be Korean-based and, in the 
aftermath of trade liberalization in the sector, are 
simply abandoning production and fleeing over-
night. 

Victoria Garment, Tae Hwa, Stirwen and Dong 
Ho Puspa have joined this band of runaways, leav-
ing thousands of Indonesian workers jobless and 
without their earned wages and accrued benefits. 
Such criminal bosses impede the drive for decent 
work and should be driven from the industry, but 
the Indonesian Government seems powerless to act, 
while the Republic of Korea ignores the activities of 
its wayward citizens. 

Without radical adjustments to their mode of op-
eration, export processing zones will continue to be 
a barrier to decent work globally. Exemption from 
national labour legislation breeds exploitation and 
constant abuse of workers� rights. For example, 12 
years after first promising that it would restore free-
dom of association and collective bargaining rights 
in its free trade zones, Bangladesh is still blatantly 
excluding trade unions from the zones. Not surpris-
ingly, Bangladesh�s legal minimum wage has 
halved in value since it was last adjusted 11 years 
ago.  

How can decent work be promoted when gov-
ernments repeatedly and blatantly ignore the ILO 
and its core Conventions? 

The trailblazer in worker exploitation in today�s 
textile, clothing and footwear sector is China. De-
nied freedom of association, workers in the special 
economic zones are paid starvation-level wages, 
work excessive hours seven days a week and endure 
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dangerous factory environments on a daily basis, 
where death and serious injury are commonplace. 
Recent surveys suggest that nine out of ten factories 
are labour law breakers, while seven out of eight 
systematically and cynically hide their violations in 
ways that render useless the limited external scru-
tiny through corporate codes of conduct. 

China is not only the engine of the global textile, 
clothing and footwear industries, but is also the 
leading exporter of worker exploitation as other 
producing nations struggle to compete with the Chi-
nese juggernaut in a relentless race to the bottom. 
Action to curb this destruction of decent work is 
urgently needed.  

Greedy employers, global retailers and brands, 
negligent, insensitive or incompetent governments 
and worker fatigue are sapping the struggle for de-
cent work in textiles, clothing and footwear. It 
needs kick-starting with a crusade for the dignity of 
workers in the sector everywhere. 

Shafiqul Islam, lying helpless in his hospital bed 
in Dakar, deserved a better introduction to working 
life. His plight, and that of his colleagues, many 
equally young and horrendously maimed, should 
serve as a catalyst for a much more aggressive ILO-
led offensive against marginalizaton, exclusion and 
exploitation of workers, and in pursuit of decent 
work. Targets should include China, export process-
ing zones, Korean-based multinational companies 
and all governments that are inactive in the applica-
tion of international labour standards. 

Freedom of association and the right to bargain 
collectively, the prerequisites for decent work, 
should be at the forefront of the objectives of this 
offensive.  
Mr. RACHMAN (Employer, Indonesia)  

On 26 December 2004, an extremely strong 
earthquake occurred under the Indian Ocean, north-
west of the island of Sumatra. This earthquake later 
caused a tsunami which ravaged most of Aceh and 
Nias in Indonesia, parts of Thailand, Sri Lanka, the 
Maldives, Bangladesh, Myanmar and even the coast 
of Somalia. 

In Aceh and Nias, the earthquake and tsunami 
damaged most of Aceh�s coastal area, claiming 
heavy casualties, destroying infrastructure, houses, 
schools, health centres and private and public build-
ings. This disaster also affected the social and eco-
nomic condition of the people and their psychologi-
cal health and well-being. 

Five months after the tsunami disaster, recon-
struction work in Aceh province has begun. The 
Government needs to recognize that many people 
have lost their livelihoods. It is essential that we 
should get people back to work. We thank the ILO 
for its substantial contribution to reconstruction and 
to the elaboration of a new strategy. 

Based on recent information obtained from the 
National Coordination Agency for Disaster Mitiga-
tion and Refugee Management (Bakornas PBP) on 
21 March 2005, around 126,602 people in 20 dis-
tricts of the Province of Nanggroe Aceh Darussalam 
are estimated to have been killed or injured, and 
93,638 people are missing. In the Province of North 
Sumatra 130 people are estimated to have been 
killed and 20 are missing. The number of refugees 
stands at 514,150 in 20 towns and districts in the 
Province of Nanggroe Aceh Darussalam. 

According to recent calculations, total damage 
and losses affecting the two regions are estimated at 

41.4 trillion rupias, mostly involving private assets 
and, to a lesser extent, government assets. 

Given these facts, the Indonesian Government, 
together with a sympathetic international commu-
nity concerned at the disaster and its aftermath, 
have taken immediate emergency relief action. This 
action has mainly been aimed at helping survivors, 
burying bodies in order to prevent further problems 
and providing immediate support concerning the 
socio-economic situation of those affected. 

On the other hand, many developing countries 
have recently experienced a unique combination of 
massive rural-to-urban population movements, 
stagnant agricultural productivity and growing ur-
ban and rural unemployment, as well as underem-
ployment. Amongst these emerging issues, em-
ployment occupies a central place in the study of 
development. Unemployment is high, especially in 
urban areas, and now affects 10-20 per cent of the 
labour force in less developed countries. The inci-
dence of unemployment is much higher among the 
youth and increasingly amongst the more educated 
in the 15-24 age bracket. 

Youth, employment and unemployment in Indo-
nesia. 

Indonesia has more than 6 million unemployed 
young women and men between the ages of 15 and 
29, representing three-quarters of the total unem-
ployed population. The youth unemployment rate is 
about 15 per cent in rural areas and 25 per cent in 
urban areas. Of those young people who have jobs, 
46 per cent are underemployed, working less than 
35 hours a week.  

The vast majority of employed youths work in the 
informal economy, where they lack adequate in-
come, social protection, security and representation.  

In terms of sheer numbers, the young will con-
tinue to make up the largest population group over 
the next few years. Looking at teenagers (15-19) 
and young adults (20-24), each group counts for 
around 20 million people, or roughly 10 per cent of 
the total population. 

There has been a rapid increase in the number of 
young people in urban areas, as compared to rural 
areas. The increasing proportion of youth in urban 
areas is remarkable. Figures for 2000 are twice as 
high as in 1971. Meanwhile, rural areas have ex-
perienced a decline over the last 30 years. 

In the year 2002, the 15-19 age group represented 
9.3 per cent of the total Indonesian population, and 
the 20-24 age group made up 8.5 per cent of the 
total population.  

Education and skills � 20 per cent of self-
employed young people had no primary education, 
60 per cent of self-employed young people and 40 
per cent of jobseekers left school because of finan-
cial constraints; 39 per cent of those interviewed 
received educational and vocational guidance; less 
than 40 per cent have participated in work experi-
ence programmes. 

In order to properly address the challenge of 
youth employment, the Government of Indonesia 
volunteered to be one of the lead countries in the 
United Nations Secretary-General�s Youth Em-
ployment Network (YEN) in August 2003, with the 
specific aim of developing a national action plan on 
youth employment. 

The Coordinating Minister of Economic Affairs 
has established an Indonesian Youth Employment 
Network (I-YEN). The I-YEN involves senior pol-
icy makers from them ministries of economic af-
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fairs, manpower and transmigration, education, as 
well as prominent representatives from the YEN 
core partner institutions, workers� and employers� 
organizations, youth and civil society groupings and 
the academic community.  

Some of the most frequent comments include ob-
servations regarding the high price of education, 
unequal opportunities in the workplace, especially 
concerning young women, the education system not 
providing students with vocational qualifications 
increasingly sought after by employee and employ-
ers, and the lack of policies conducive to the crea-
tion of business start-ups. 

We hope that better communication within the 
tripartite group can be achieved in the years to come 
as we face these challenges. This will allow us to 
address the issues more effectively, to the satisfac-
tion of all concerned. 
Mr. AHMED (Worker, Pakistan)  

We offer our condolences to the victims of the 
tsunami and share the grief and suffering of our 
brothers in those parts of Asia � Indonesia, Sri 
Lanka and India.  

We would like to take this opportunity to convey 
our deep appreciation of the work of the ILO under 
the dedicated and visionary leadership of Mr. Juan 
Somavia, Director-General, and his able team, in-
cluding the work of various departments � in par-
ticular those dealing with social protection, stan-
dards, social dialogue, employment, the Declara-
tion, gender, migration and policy integration, as 
well as IPEC. 

I would like to take this opportunity to thank the 
Chairperson and other members of the Governing 
Body during the past year and, in particular, Brother 
Roy Trotman, Chairperson of the Workers� group, 
along with his able secretary, Sister Anna Biondi 
Bird, who has ably led the Workers� group to de-
fend and promote their economic, social and trade 
union rights during the year. 

Our delegation fully supports the positive out-
come of all the items placed on the agenda, includ-
ing youth employment, occupational safety and 
health and the fishing sector, and their effective fol-
low-up by the ILO. The member States, in develop-
ing decent work, stress the need for more technical 
assistance to the workers in the Arab occupied terri-
tories to alleviate their continuing economic and 
social suffering, and fully support the basic right of 
self-determination of nations to establish their inde-
pendent homeland; we also ask the ILO to allocate 
more resources for technical cooperation. 

In Pakistan, the decent work country programme 
has been developed with full consultation on a tri-
partite basis, and we look forward to the full support 
of the International Labour Office in Geneva and 
the ILO Regional Office for Asia and the Pacific in 
Bangkok. 

The ILO World Employment Report 2004-05 and 
the Global Report entitled A Global Alliance 
against forced labour were launched at a special 
ceremony held in Pakistan in the month of May, 
attended by a large number of representatives of the 
Government and employers� and workers� organiza-
tions, and was given wide coverage in the national 
print and electronic media. 

The labour movement has forged unity in Paki-
stan in the interests of strengthening the concerted 
struggle for the promotion of social justice and de-
mocratic norms to face the challenges of globaliza-

tion of the economy and free trade in the world of 
work. We are holding our founding conference for 
the united organization of three trade union centres 
on 7 September 2005, which will usher in an era of 
promotion of fraternity, equality, democracy and 
social justice in the country. We appreciate the con-
clusions of the Committee on Freedom of Associa-
tion and the Report of the Committee of Experts on 
the Application of Conventions and Recommenda-
tions, which called upon the Government of Paki-
stan to bring its legislation into conformity with 
ILO Conventions, in particular the Industrial Rela-
tions Ordinance 2002. The Government representa-
tive of Pakistan has assured the Committee that the 
amendment is in line with the recommendations 
made by the Committee. There is a need to restore 
trade union rights in the Pakistan Telecommunica-
tion Company Limited (PTCL) and the Karachi 
Electric Supply Company (KESC) under the proc-
ess of deregulation to ensure safety nets for the 
workers. 

The Director-General in his Report has acknowl-
edged that the period is likely to be critical for shap-
ing the ILO�s role in multilateral system for the 
decade to come. At issue is the value and integrity 
of work in our contemporary world. The ILO report 
also points out that the most vulnerable groups are 
young people, 40 per cent of whom are living in 
poverty. Of these, 85 per cent are living in third-
world countries and are involved in hazardous 
forms of labour. 

A total of 47 per cent of young people are unem-
ployed. Youth are our future and a promise for our 
prosperity. Their well-being is the responsibility of 
the national and international community. Mr. Kofi 
Annan, United Nations Secretary-General, has 
rightly highlighted that rising unemployment takes a 
heavy toll among young people and condemns 
many to a life of economic hardship and despair. 
We have seen all too often the tragedy of young 
lives misspent in crime, drug abuse, suicide and 
even terrorism. The ILO World Employment Report 
stressed the need to create 1.3 billion decent jobs for 
people who work but live far below US$2 a day.  

We rightly expect that this historic Conference 
will evolve a plan of action, not only to provide 
hope of a better life for youth, but also for the teem-
ing masses and working men and women from all 
over the world. In line with the recommendations 
made by the World Commission on the Social Di-
mension of Globalization and the Global Employ-
ment Agenda, we believe that the will to bring 
about change should emanate from within the na-
tion. Our national revolutionary philosopher and 
poet, Dr. Muhammad Iqbal, said �death, not life, is 
the life no revelation stirs; change, upheaval, the air 
breathed by nations� souls armed by no blood from 
the hearts, all man�s creations are botched�. We 
must continue to bring about change to secure a bet-
ter quality of life for the teeming masses.  

We believe that the mass unemployment, growing 
poverty, ignorance and rising inequity between na-
tions and among nations can only be remedied col-
lectively by national and international action such 
as the following: national resources should be in-
vested in the social and economic improvement of 
the teeming masses instead of in building up the 
arms race, with greater financial flows to the devel-
oping countries. Debt relief to developing countries 
whose burden totals US$2.3 trillion and increased 
official development assistance; fairer terms of 
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trade allowing access of agricultural and industrial 
goods to the markets of the developed world; bridg-
ing the digital divide and transfer of knowledge and 
technology to build up human and natural re-
sources; policies of the international financial insti-
tutions should be geared to alleviating poverty in-
stead of promoting their free market and deregula-
tion policies resulting in the reduction of public ser-
vices. 

At national level, policy-makers are called upon 
to develop a transparent, democratic system, ensur-
ing participatory sustainable development and pro-
ductive employment for poverty reduction and de-
velopment; human resources development with life-
long training geared to the requirements of the la-
bour market, ending discrimination in employment, 
including that against women, immigrants, young 
people and others needing social protection; devel-
oping industrial relations respecting fundamental 
rights, thereby raising productivity and the welfare 
of workers and ensuring social protection; introduc-
tion of agrarian reforms and providing land and 
other market inputs and skills to landless peasants, 
including rural women; enforcement of austerity in 
all walks of life and protection of dignity of work, 
bridging the gap between the rich and poor and di-
verting these resources for the development of na-
tional agriculture and industries, to increase em-
ployment opportunities, and promotion of special 
measures for the welfare of women, children and 
the young in society; adopting a policy of planned 
parenthood and pursuing a policy of national eco-
nomic self-reliance. 

We hope that this historic Conference will yield 
positive results to strengthen the objectives of the 
ILO requiring establishing international peace, 
based upon social justice, through the promotion of 
the welfare of the teeming masses and working men 
and women, declaring that labour is not a commod-
ity and poverty anywhere constitutes a danger to 
prosperity everywhere and can prevent us building 
better tomorrows for mankind all over the world. 
Original Spanish: Mr. ECHAVARRĺA SALDARRIAGA 
(Employer, Colombia) 

I would like to refer briefly to the idea of 
strengthening tripartism as outlined in the Director-
General�s Report. There seems to be a recurring 
trend towards recognizing that the understanding 
between social partners and social progress are cre-
ated through governments and employers� and 
workers� organizations. For the ILO, this implies 
undertaking a series of actions. 

Firstly, it must undertake activities to strengthen 
the main national employers� organizations.  

Secondly, it must promote, within governments, 
the participation of employers in social or labour-
related decision-making processes. 

Thirdly, it must assist democratically elected gov-
ernments in operating within a framework of de-
mocratic principles. 

That said, we are surprised at the words of the Di-
rector-General during his presentation of the Report 
stating that ILO resources stem from taxes paid by 
workers throughout the world, thus ignoring that 
employers equally pay taxes that go towards fund-
ing the Organization.  

I would therefore like to invite the Office to re-
flect on the importance of acknowledging that both 
workers and employers pay taxes and thus contrib-

ute to the running of state institutions and United 
Nations agencies, including the ILO. 

On the occasion of this Conference, Colombian 
employers would like to express their gratitude for 
the support provided by the ILO over the past year 
to strengthen labour relations through technical co-
operation programmes. 

A number of workshops have been held in differ-
ent regions of the country on alternative methods 
for the settlement of industrial disputes. This has 
been the first step towards building constructive 
labour relations and strengthening dialogue as a 
means to resolve the differences that naturally arise 
in human relations. Those activities will be fol-
lowed up by other relevant initiatives in the years to 
come. 

We would like to commend the ILO on the assis-
tance provided in the training of Colombian judges 
and public prosecutors, in particular as regards the 
fundamental principles and rights at work. The ILO 
has also provided financial support for initiatives 
aimed at protection workers� human rights, in par-
ticular the right to freedom of association, and ini-
tiatives to promote the thorough investigation of 
crimes committed in Colombia, especially those 
committed against trade unionists. 

These activities, together with a series of other 
measures taken at the national level, have generated 
greater trust among Colombians, which is reflected 
in positive economic indicators, including greater 
domestic demand for consumer durables. This, in 
turn, has stimulated investment, employment gen-
eration and tax collection and has put downward 
pressure on inflation, unemployment and interest 
rates. 

Indicators showing improvements in social wel-
fare, in combating drug trafficking, in reducing the 
number of armed combatants and in reducing vio-
lence are very encouraging. We can conclude that 
GDP growth this year will be at least that of the 
previous year. 

Colombian employers welcome the invitation ex-
tended by the Colombian Government to the Chair-
person of the Committee on Freedom of Associa-
tion and the Workers� and Employers� spokesper-
sons of the Committee on the Application of Stan-
dards. We hope that this visit will contribute to en-
hancing understanding between the social partners; 
help us evaluate the situation on the ground; and 
facilitate progress in the implementation of the 
technical cooperation programme, whose extension 
was approved by the Governing Body in March this 
year. All this will help us strengthen tripartism. 

In the light of the Government�s call on employ-
ers to promote union activities, we would like to 
reiterate our unflinching commitment to workers� 
right to organize freely within the appropriate legis-
lative framework. We will take no action that might 
infringe upon this right. 

Finally, we are encouraged by the proposal to 
continue our debate on sensitive labour-related is-
sues. Consideration of such issues, which include 
the formulation of a legal definition of basic public 
services and amendments to certain labour regula-
tions that have been subject to conflicting interpre-
tations, might improve labour relations and facili-
tate a review of existing legislation on cooperatives. 
Original Mongolian: Mr. SODNOMDORJ (Worker, Mongolia)  

The follow-up to the ILO Declaration on Funda-
mental Principles and Rights at Work calls on the 
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Director-General to issue an annual report providing 
a dynamic global picture relating to forced labour.  

As a result of many years of proposals by the 
Confederation of Mongolian Trade Unions 
(CMTU), the tripartite negotiation which was 
launched in February of this year has reached a con-
sensus for Mongolia to ratify the ILO Forced La-
bour Convention, 1930 (No. 29), and the Abolition 
of Forced Labour Convention, 1957 (No. 105), 
which constitute one of the four categories of fun-
damental principles and rights. Thus, a new legal 
environment was created which declared that no 
one can be forced to work.  

According to the principles set out in the Consti-
tution of Mongolia, forced labour is prohibited and 
the legal responsibility for this is stated. However, 
there appears to be some violation of the law�s im-
plementation in practice.  

The ILO Japan Asian Subregional Seminar on the 
ILO Declaration on Fundamental Principles and 
Rights at Work and its Follow-up, which was held 
in Mongolia in May this year, has contributed 
greatly to the implementation of forced labour Con-
ventions. The ratification of the forced labour Con-
ventions by Mongolia has increased the number of 
countries which have ratified all the core ILO Con-
ventions and Mongolia has become the first country 
in East Asia to do so. 

The CMTU fully supports and is trying to imple-
ment the ILO Decent Work Agenda, through the 
principle of �decent work must be safe work� in the 
context of globalization.  

According to an ILO estimate, the worldwide fa-
tality level from work-related injuries and diseases 
is about 2 million per annum. This clearly tells us 
that the world faces a big challenge if it is to combat 
the above phenomenon. Occupational accidents and 
diseases are not decreasing steadily in our country. 
Over the last 17 years, or between 1986 and 2003, a 
total of 19,734 accidents were reported in enter-
prises in Mongolia; 22,109 people suffered acci-
dents; 971 employees died; 1,219 employees were 
disabled; 394 employees were moved onto light 
work; and 21,362 employees were rendered tempo-
rarily unfit for work. This proves that significant 
losses are being incurred in terms of the health and 
life of employees, as well as the economy of the 
country. 

The National Conference on Occupational Safety 
and Health, which was organized this year in coop-
eration with the ILO, has developed a National 
Master Plan on occupational safety and health with 
two steps in 2005-10. We consider that the National 
Master Plan will assist in decreasing the causes of 
occupational accidents and establishing a national 
preventive safety and health culture. However, al-
though the occupational safety and health issues 
have been reflected in labour law, until now Mon-
golia has not developed a separate law on occupa-
tional safety and health. In this regard, the CMTU 
has decided to develop a draft law on occupational 
safety and health which it will submit to Parliament 
for adoption in 2005, in accordance with the deci-
sion of the national tripartite negotiations.  

The Mongolian Workers fully support the conclu-
sions concerning ILO standard-related activities in 
the area of occupational safety and health.  

The increasing number of people who are unem-
ployed or underemployed is becoming one of the 
crucial issues in Mongolia. To date, 55 per cent of 
the population is of working age. 

I wish you every success for the 93rd Session of 
the International Labour Conference.  
Original Spanish: Mr. MAILHOS (Employer, Uruguay)  

In this statement, I would like to refer to the Re-
port which has been submitted to us by the Direc-
tor-General, Consolidating progress and moving 
ahead. The dynamics and the great changes under 
way in the world of work today lead us to take up 
the proposal made by the Director-General, that is 
to reflect on the value and dignity of work in our 
societies. The goal of decent work, over and above 
global objectives, must find expression at national 
level in all our countries. 

Coherence must, therefore, be sought at national 
level, because it is at this level that we can achieve 
results. History shows us that international coher-
ence is impossible unless there is national commit-
ment. 

For this, it is crucial that we strengthen tripartism. 
Indeed, governments must consult social partners, 
employers and workers when they are dealing with 
issues concerning economic, social and labour poli-
cies. It is necessary to overcome the resistance or 
apathy of many governments with regard to carry-
ing out consultations. Ministries of labour very of-
ten cannot themselves impose solutions on the so-
cial partners: if they do so, very often they in fact 
simply generate conflict and delay progress. Fur-
thermore, consultations must be both genuine and 
carried out prior to the adoption of any decisions. It 
is only through appropriate consultations that we 
will be able to take into account the opinions of all 
the social partners. 

The ILO should genuinely support national em-
ployers� organizations, providing them with the 
necessary resources in order to allow them to carry 
out capacity-building activities. This, in turn, will 
enable these organizations to make a more appro-
priate and pertinent contribution at national level. 

It is also necessary for governments to respect the 
rule of law. Legislation must be implemented 
through labour inspection. This is essential in order 
to maintain minimum standards, guarantee legal 
certainty, and create an environment that is condu-
cive to investment. 

We therefore believe that the ILO should 
strengthen its technical cooperation activities with 
labour administrations, so that they can carry out 
their work in a permanent and sustainable way. In 
most of our countries, difficulties do not arise be-
cause of a lack of legislation, but rather because of a 
lack of implementation of that legislation. 

Furthermore, these minimum standards must ap-
ply to all. The growth of the informal sector in our 
countries is often indirectly encouraged by the iner-
tia of our governments in supervising or carrying 
out inspections. Consequently, there arises dis-
crimination at national level between workers and 
businesses: some are required to comply with the 
law and some are not. It is only if we can do away 
with this double standard that we will be able to 
achieve our objective of decent work for all. 

National development strategies must use decent 
work for all, as their guiding principle, and it is 
therefore essential to integrate labour policies into 
general debates on social, economic and political 
issues in our countries. There is no one-size-fits-all 
solution. We must take into account national socio-
economic realities, and so dialogue is necessary 
between the social partners in order to determine the 
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way forward. The ILO can also help at a national 
level in trying to achieve this objective. 

I would also like to observe that, in the context of 
the ILO programme and budget, the document on 
the Strategic Policy Framework was rejected by the 
ILO constituents in November 2004. 

Employers did not identify with the document, 
given that their priorities were not reflected in the 
text. The ILO will have to better focus its limited 
resources on the needs of its constituents. It is nec-
essary for it to implement better consultation proc-
esses so that it can properly interpret the interests of 
its constituents. 

On another note, in accepting the Director-
General�s invitation to think about the form and 
style of the International Labour Conference in the 
future, we wish to make this comment: we should 
combine the constitutional obligations of the Con-
ference with the most modern and interactive meth-
ods of holding our meeting. We believe that it 
would be appropriate to shorten the Conference to 
two weeks, and that we could use the first week to 
debate general issues and the second to look at spe-
cific proposals on standards. We must coordinate 
the technical and the political aspects of the Confer-
ence. 

Furthermore, standard setting is a legislative exer-
cise which always requires close reflection, and we 
could spread this over a three-year period. The Con-
ference could, moreover, be held on a yearly basis 
in the different regions of the world, in order to 

bring the International Labour Organization closer 
to its constituents. 

Finally, with regard to the subjects under consid-
eration at this, the 93rd Session of the International 
Labour Conference, the ILO has raised highly perti-
nent issues for discussion of which the Uruguayan 
Employers would like to highlight two. First of all, 
guides for young people in finding decent work; we 
share the view stated in the Director-General�s In-
troduction that we have to foster an entrepreneurial 
spirit in starting up businesses in order to increase 
employment in general, and especially that of young 
people. Governments must encourage an entrepre-
neurial spirit in order to stimulate both individual 
initiative and broader initiatives in the private sec-
tor. 

Right from primary school onwards, we must 
promote a culture of creativity. 

In standard-setting activities in occupational 
safety and health, the Uruguayan Employers sup-
port the standard-setting initiative under discussion 
at this Conference, and we would ask our Govern-
ment to ratify immediately the document which, no 
doubt, will be adopted by this Conference next 
week. Nevertheless, we would also insist that this 
document be applied immediately to the informal 
sector in our economy, so that we can eliminate 
those conditions of unfair competition which cur-
rently exist in our country. 

(The Conference adjourned at 7.20 p.m.)
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